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CHAIRPERSON THOMPSON: good evening. If we
could ask_the gentleman and lady in the back if you
would come forwaré. It's not very- many of us. If we
could sit all together, it might be helpful.

et Tﬁank‘ySUE‘ This méeting of»the
Missouri Advisory Committee to the United States
Commission on Civil Rights will come to order. For
the bernefit of those in our audience, I will
introduce myself ané my colleagues. 1I'm Cora Nettle
Thompson and I am the Chairperson of the Missouri
Bdvisory Committee. Members of the Committee are, to
my far right, Anna Crosslin from the St: Louis area;
Rita Botello, Kansas City area; to my far left, Maeyor
David Humes, Joanne Collins, Kansas City area; and
Carlos Setien, from the Kansas City area, and I'm
from the Parkville, Missouri area. Also present with
us are Melvin Jenkins, our director to who will give
us some comments in a few minutes, and Ascension
Eernandez at the very far right, and Ks. Jo Ann

Dzniels in the back. -

We are here to conduct & community
forum for the purpose of gathering information on

race relations in the Bootheel. We will take a look

00G0G0
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at a broad range of perspectives in order to identify
civil rights issues related_to employment, education,

housing, voting rights and the administration of

justice in the Bootheel. )

- B The jurisdiction of the Commission -
includes discrimination or denial of equal protecticn
of the laws under the Constitution because of race,
color, relicion, sex &nd handicap or naticrnal oriéi:,
or in the acd-inistration of justice. Information
which relates tc the topic of the forum will be
especially helpful to the Advisory Committee. The
proceedings of this meeting, which are being recorded
ty a public stenographer, will be sent to the
Commission fcr its advice and consideration:

Information provided may also be used by the Advisory

Committee to plan future activities.

At the outset, I want to rerind
everyone present of the cround rules. This is a
public meetinc, open to the media and the ceneral
public. We have a very full schedule of persons who
will be providinc information within the limited tirse
we have aveilable. The time allotted for each

presentation must be strictly adhered to. This will

- ppecoz
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include a presentation by each participant, followeé

by questions from committee members:

To accommodate

persons who have not been invited tut wish to make

statements, we have scheduled an open session from

.. - - -

approximately 9:20 p.m: until 10:00 p.m:

evening.

Anyone wishing to make a statement

. oL -

this™

durinc that period should contact Ascersion Hernance:

for scheduling.

to comxzittee members or staff hereée today,

to the U.S. Commission on Civil Richts,

Suite 3100, Kansas City, Missouri, 64106.

Written statements mey be submitted

or by mail

911 Walnut,

of this meeting will close on Octcier 18, 1992.

today ray te controversiegl,

Though some of the statements made

we want

all invited cuests do not defame or cecrade any

person or orcanization.

aspects of the issues are presentec,

persons with a wide variety of experience and

The record

to ensure that

In order to ensure that 211

kncwledgeable

viewpoints have been invited to shere information

with us: Any person or any orcanizaticn that feels

defarec or cegraded by statements rade in

theseproceedings should contact our staff during the

HALSELL § EALSELL
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meeting so that we can provide a chance for public
response. --I urge all persoans making presentations to

be judicious, in their statements.

The advisory committee appreciates the

willingnesé of all par£iéi§3nt§;13'sharé their views
and experiences with us:

Melwvin Jenkins will now share some
orening remarkes with us.

MELVIN JENKINS
DIRECTOR, CENTRAL REGIONAL OFFICE

Thank you. Mr. Mayor, to the citizens
of the Bootheel, Madam C}air and to the Advisory
Ccmmittee, I am very happy to be with you today.
perticularly here in the\Bootheel. Recently I was
criticized by a newspaper in the Arch for not
attending the committee~meetings in order to brirg a
different focus to the meeting. So, I assure you
that I'm not here to bring a different focus to the
Aévisory Committee concept, but to be here and listen
with the Advisory Committee in our process.”

This is the second time that the

Conmittee has met in recent years; meaning the last

ten years, in the Bootheel area. The first time I

- aocodP
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thought we brought about some significant changes,
particulardy in the educational system. I'm sure
that Madam Chair can recall that particular meeting.

We met with the Superintendent of Schools. We are

—- = = e I Te e - - JE— — - - - -

here again to éollect some additional information to
end up in a summary report that we want to share, not
only with the committee, but with the citizens of the
Bootheel. Fopefully, that we can point tc some
positive changes that have occured in the last ten
years, but zlso point to areas that need change and
need a focus, particularly from the Advisory
Committee since we do re;resent the State of
Missouri.

The inform;tion that we will collect as
again will te shared with the U.S. Ccrmmission on
Civil Rights. Hopefully a report will ke ready in
the next several months so that we can begin the
process of locking for positive changes in the
Bootheel.

For the record, I want to point out
that one of our Advisory Committee members has

recently been named by the President to the major

committee or commission to oversee what we call the

00C005
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"glass ceiling®™. Joanne Collins was appointed
recently by the President &0 take an indept look at
the glass ceiling effect on women in employment. I

commend you for being on that and I look for good.

e

works from ygu ané also thé information that yBu will
be able to share with the Advisory Committee once we
begin to look at otﬁer aspects of civil rights in thLe
State of Missouri.

Again, I'm very happy to be in the
Bootheel acain, to the Mayor, thank you for extenéincg
the invitation to us and we look forwerd to

collecting some very good information. Thank you,

Madam Chair.

MAYOR DAVID HUMES
MEYOR, HAYTI EEIGETS
I'd like to say a good evening to

everybody and welcome you to the Bootheel and to the
City of Eayti Heights and I'd just like to say if vcu
need anythinc, we have staff aveilable. The Police
Department is available. If you need us in any way
to make your day rore comfortable, we've got food
coming in for people who ordered it, and if you want

some, let me know, we'll get you on that list, too.

00G00¢
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Okay. So, I just want to let you know
that you're welcome here to -participate and do
whatever in Fhe relm of te law. |

CHAIRPERSON THOMPSON: Thank you, Mr. Mayor.
We are moving a bit-ahead  of schedule and we hop;‘:‘
that we will be avle to stay as closely to that
schedule. Mr. Bolinger, if you are ready, we would
like to hear from you.

We have with us first speaking, Mr.
Daniel Bolinger. He is the Executive Director of the
Bootheel Regional Planning and Economic Development
Commission located in Holden, Missouri. He is the
author of the 1992 Compréhensive Plan of the City of
Caruthersville. He works with all the mayors and
city planners in the Bootheel and is knowledgeable
about federal and state _resources and economics.

Mr. Bolinger, thank you very much for being with us.
DANIEL J. BOLINGEFR
Director, Bootheel Recional Planring & Economic

Development Commission

I would like to thank you, Madam
Chairman, Mr. Mayor, &nd the Commission for allowing

me to present. I was asked to come down and present

N
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some information on the demographics of the

community.- I will not make a presentation on .
demographics, I don't like to go to raw numbers and

read you a lot of raw numbers: I would much rather

bl

use some generalized rules and give you a senseof our
six counties of the Bootheel region.

Approximately 158,000 people reside in

the area of which, according to the U.S. Census
Bureau, 14.7 percent are minority. I feel like I'm &
minority tocnight, but I guess I really am because I'm
Catholic anc this, believe me, I've had some of the
sense of discrimination‘seing Catholic in Blytheville
at times. But, that says a lot. But, it doesn't say

~

a2 whole lot about our area. There are 63 cities andé,

of course, six counties in this area. Our main
economic driving force -is agriculture business and it
has been the Agri business and since the area was
érained as a2 swanp in the late 1800s, in the early
1900s. Anc it will probably continue to be agri
business. W%e have an extensive migrant population in
the summer and they are very migratory and that
population, while it has been declining over the past

few years, I believe was beginning to grow once again

: 00000@Q
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because the agri business community is tuned more
towards what I call the consumer crops. We are
getting away, from the cotton, corn, soy beans and

getting to more of the watermelon and the cantalope,

— -

potatoes, tomatoes, pickles, purple hoe peas ané

M

many of what I consider to be consumer crops. We csze

that at once being our economic salvation. But, i:'s
a major problem for our agri business comrmunity to
adapt to that water and it's quality and quantity :Is
our most important resource at this point.

The leaders of the area had begun tc¢
make inroads in developihg a system to maintain that
guality and quantity of water through some new
programs that are coming on.

In these 63 cities there are several
all black communities amd several all white
communities, and there are several communities of
rixed race. In the school system you will find that
ar. intecrated schools, although, for whatever reacs:n,
and there are many, and some schools have continueé
to remain &ll white anc¢ some schools have a high
rinority population: Interestingly enough, I don't

see the things that I grew up with a2s a kid, and I

- .00GC09
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think that's tremendous progress. I was relating

some stories to Joanne earlier that I was a very .
prejudiced individual until I joined the 'United

States Air Force and got forced into some things: And

I think that there are a lot of people like'mysgifﬁﬁﬁ\

this area that just never had the opportunity to work

with different races and until we were forced to, or
civen the opportunity to, we didn't understand what

was going on. And I still see some of that around

here now.

I do feel like what I'm going to give

-

you acain is a sense of the area. Some of the small

all white communities feel that there's been a .

~

reverse disérimination, that some of the 21l black
areas are getting the bulk of the federal funding
that comes this way. -We don't particularly see that
happen, we think it works both ways, and the projects
zre selected on merit, and as long as the projects
are continuing to be selected on merit, I really
don't see any basis for that jusitification. But,
sometimes that perception is there and sometimes we
end up defending that perception.

Unemployment continues to remain a
nic1

236-4984
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major protlem in the area. While the nation and the
state hoovers in 5, 6 and 7.percent ranks, the six
counties in the region in the aggregate will hoover
from the 9, 10, 11 and as high as 14 percent ranges.
It goes down in the summer time due to the agri
business community using more people, but in the
winter time, in the winter months, the Ncvember,
Cecember &nc¢ January, we've seen unemplcoyment in
certain counties as high as 18 percent in the last
ten years. We still consider economic development
and jobs as the main priority of the community, and
economic development pro%essionals in the area, and 1
don't see that changing in the next few years. We've
got scme tremendous assegs in our transportation
system tc aztract jobs to the area. However, some of
these transportation arteries have not been fully
developed as yet, and consequently, wve not been able
to affect ¢ cood economic development procram
al though we continue to move towards that area.

There are four things in the &area that
are sort of urnique to the State of Missouri. We have

four port authorities and these are areas along the

Mississippi river that provide tremendous economic

00CC11
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development opportunities when fully developed, anc

ot those four port authorities, not one of them is .
fully developed with water, sewer, docks, roadés.,

railroads, et cetera. each of them have various

- “Fully déveloped, -

elements of what I would conside
and none of them are completely developed. And we

continue to work on funding and methods to get the=

fully developed. We're in tremencdous need of é&n

east-west artery in the transportation area for truck
transportation: We have excellent north-south,

Interstate 55 and Interstate 57, but the east-west

corridor is a two lane highway any way you go, and

that does present a problem to us. We fee. like .
there are good people here for Jjobs if they become

available. Most of the people in the area will need

some type of training, be it professional trairing,

vocational training, before they can enter the

marketplace if they've been unemployed for any lencth

of time. We've operated job training programs in our

office for a lot of years, and we've had sorie

tremendous success when people are given a good

opportunity and rade to believe that they can co

something. But, those opportunities have been few

) 0000 @
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and far between at' times.

‘some questions.

Other than that, I'll be glad to answer

L N

I know you got some maps and some

numbers and if you've got some specific questions, i
7z

1'11 be héppy to answer ébmeigpecﬁfié quesinns.

MS.

COLLINS: On the economic developrent

side, Dan, 1is your agency the only entity that's

involved in econoric development for the region?

MR.

yes:

MS.

BOLINGER: For the region as a whole,

COLLINS: Are there Chambers of Commerce

-

or smaller entities?

MR.

BOLINGER: There are Chambers of

Commerce. The City of Caruthersville have begun and

just undertaken arn economic development program.

It's the first time they've ever had that.

There's

economic developers in Kennet and in Siseston that

are funded partially by the City,
Chambers of Commerce.
other than that,
or city manacer's responsibility,

zre few and far Letween.

MS.

HALSELL & HALSELL

partially by the
There's one in Dexter and

it becomes the city administrator's
and those people

We really only have--

COLLINS: What role does the regional

Court Reporters

Chicago
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council play?

MR. BOLINGER: We play, for the most part,
at this point we've played the back up role to the

economic developers and the cities in concert with

does -- has a marketing

the state. The state
prograr, although we see very few results from that,
and they have -- they will provide leads and they
normally co to the Mayor or the president of the —
Chamber of Commerce in many of the small communities
and where they have ecornomic developers, too: We

come in, we have the -- I can brag a little bit -- I

consicder myself an expert in finance and job

traininc, infrastructure development, and we come in
and play a back up professicnal role. If the
industry has & specific neecé, want or desire in order

to entice them to locate here, we try to provide

those opportunities. And our main area right now,

the mezin area is finance.

MS. COLLINS: 1Is finance. Sc, that there's
not been a concerted effort to go after a certain
industry for the benefit of the region and I'll ask
about two industries, like a prison or cambling.
There has not been a concerted effort in this area

000014
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and it would be -resisted, is that what you're --

MR. BOLINGER: I gon't know that it would be
resisted, hqwever, there hés never- been a concerted
effort in that area. Just this year, and we're very
péizdagf_}t) and we began gatheriﬁgbfogetﬁer the city
administrators ané the economic developers, that
handled the, charcec the community with this
responsikbility, we've published our first national &d
on a co-operative basis for the six counties of the
region. It was developed by a professional ad acency
and put in a publication called area development.

And it gets tremendous results; generally, and it was
funded through each chamBer or city kicking in so
many dollars Asscciated Union of Electric also kicked
in a major portion &and the ad -+ those ads cost $3 or
$4 thousand. Anc¢ cenerating advertising budget is --
we've published that and we've alreacy had responses
and people are excited about ity But, this has Leen

the first truve element of the econony to do anything

by national ( check tape). -

MS. COLLINS: One more question, Madam
Chair. I'm a recional person, I notice David

Sistrik, is he a Chairman?

- 000015
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MR. .BOLINGER: He is our Chairman.

MS. COLLINS: Mayor Humes is the Chairman of

the region.

MR. BOLINGER: Yes, thank you very much.

He's in his éecoﬁd:térm as Chairman of our regional
council.

MS. COLLINS: Congratulations:

MS. CROSSLIN: You rentioned aggregate, yotu
talked about economics of the area. How dependent is

the area still on manufacturing in terms of shoes and

different things; the Jjobs?

MR. BOLINGER: I might answer this in an

around about answer and I want to give you a little .

background there. The aari business community was
resistant to economic development for a lot of years,
except for what we call-"cut and sew". The only
reason they keep the men working on the farm and the

ladies could co work in the factory, as long as it's

cut and sew. It was Jjust the ladies coing to work
and that was the only wages they were going to have
to compete with. That's fine, and that happened. It
went on, that was, it was planned that way. I think

David can back me up on that concept. It's been

' ooom’
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1 there for a lot of years. PRecently with the import,

. < the impact of the import and the overseas and, of
3 course our cut and sew industry has cut back a lot,
4 now the farmers realize that most households are two

- - - -

[l

" 7 “income households and they're losing their farm labor ~— - -

tn

€ to the cities because there are no jobs in the cut

and sew industries for the ladies. The impact of

~]

Brown Shoes was tremendous when they closed the

o

S plant. It's had a tremendouse effect on our entire
10 economy and will continue to have that effect for a
11 lot of years. A lot of people have done a lot of
12 things trying to respond to that. We're engaged in

. 12 some activities trying to reclaim that, pbut it's --
14 you don't replace 1,250 jobs, which we've lost,
15 overnight. You just don't replace thjem. It takes
16 many, many years to replace those jobs, and we
17 continue to work very hard at it. But, what I'm
1¢ getting at, Ms. Crosslin, is that cut ané sew
1¢ industry have been very good to us and we cntinue to
20 put in more cut and sew industry, new industries.
21 We've got scome tremendous success stories with Ashman
22 Snow, Pepsico and Columbia Sportsware ané Chaffe and
23 we've got 350 people working in Chaffe. They never

® : 000017
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worked there before, and so we're having some impact

-—

in the cut and sew business. .

Financing continues to remain a

problem, will always be a problem, and attracting the

guality and employers to this area are a problem.

MS. BOTELLO: Mr. Bolinger, you were saying
that -- you said the unenployment rate is 9 to 14
percent.

MR. BOLINGER: It will vary from that, yes.

MS. BOTELLO: That's an overzll figure?

MR. BOLINGER: Uh-huh. For the entire

-

recion.

MS. BOTELLO: What's the minority

unemplcyment rate?

MR. BOLINGER: Minority unerployment rate is
sometimes difficult to get a handle on from the
Missouri Regional Department Unemployrent Securitys
but my best estimate has been at least 25 to 27, 28

percent.

MS. BOTELLO: 25 to 28 percent?
CHAIRFERSON THOMPSON: Of tht 9 to 147
MR. BOLINGER: Yes.

CHBAIRPERSON THOMPSON: I have a question,

- 0000184
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Mr. Bolinger.

business it's changing to consumer crops.

MRI

You mentioned that in the agri

BOLINGER: Uh-huh.

CHAIRPERSON THOMPSON:

what generated that change? ™ ™

MR.

CHAI

MR.

BOLINGER: Dollars,

RPERSON THOMPSOCN:

Why do you think --

cash.

In what way?

BOLINGER: FPliease don't quote me on

these figures because these are generalized and I've

never been a

great a degree,

farmer, so-I can't really speak to that

but you can go out and plant an acre

of soybeans, harvest them and fiqure all your cost on

that and make what,

rake $150, ma

in a good year they can mazke $1,500

roney.

CHAI

asking what sociealization is making

ybe $200 per acre.

wo—

RPERSON THOMPSON:

Davé; $150 in a good year.

You

On the potato crop

to $2,000 clear

So, well I guess I'm

that change? 1Is

it that the soybeans and corn products are not in

such a demand as the turn off for cantalope.or

watermelons.

MR.

BOLINGER: Getting into the consumer

crops is a very difficult, very time consuming

HALSELL & HALSELL
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effort, number one. You have to babysit consumer

crops. Corn, cotton and soybeans, you run the disk
through, you run the planter through, spray it once

or twice and forget about it, forget about it, go

"t do that for vegetables

—_ e - e, .

back and cut it. Yb&‘éoﬁ
and tomatoes: You've got to have the migrants ang
it'es very ¢ifficult to do. The other side of that
coin is the reason more farmers have moved that —
direction quickly and I'm not -- my first impression,
our farmers were too lazy to get into it, okay, but
that's not really the truth. The biggest problem is

all of these fresh vegetalble type thincs tomatoes,

particularly potatoes have windows of opportunity inr

the marketplace. You can only see at certain times
becavse the others, the other farmers hazve taken
these markets and have these markets anéd they're
good, reliable farmers, gooé reliable markets. So,
there are cnly a few windows of opportunity that you
can penetrate those markets. The contracts with the
companies are just, they're not worth the pieces of
paper they're wrote on in many degrees because it
teke a lot of prep, it takes a lot of werk to put

into consumer crops, a lot of money. If you've got a
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contract with a Del Monte or a Hunts and they call

for a certain quality of vegetable and so their

inspector, it's their people that set the price that

tell you whether or not that vegetable is acceptable.

- W w ey T ame TEaTe g Thee Tt

And there héﬁe been

would arow.

- LS —

I mean, put his whole summer,

—_— e

numerous situations a farmer

his wkrcle

year into this one crop and put it out there and take

it to Del Monte or whoever.

at any particular company,

acceptable.

the contract

these vegetables on the

got no choice except to

it.

CHAIRPERSCN THOMPSON:

that crop's not

I'm not trying to pick

We're only going to pay you half of what

says. And you're sitting there with all

back of your truck and yct've

do one thing and that's take

Okay: then I

misunderstood you because I thought you said they

were coing from the general form kind of crops like

soybeans to consumer crops.

MR.

BOLINGER: They are,

many c¢f them zre,

but we're not getting enough of them going d$into that

earea. Wwhat we're thinking is if we can get more of

them into consumer crops, we'll have the food

processing type facilities come to the area so that
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we will be able to provide the employment, the jobs
that we've lost to mechanization. And that's where
all of our jobs have gone. Thi; area once contained
or had about 280,000 people and it's declining and
decifniﬁé and Eeélinz;é until 1980 at which point
there was about z five percent rise in population.:
Then, in 1990, tetween 1990 figures we again dropped.
iany of the demccraphers are looking at that as just
a glitch in the reporting by the census bureau as
opposed to actually gainirg population ané then
losing it. But, we've lost those people and we've
lost éhem because there weren't jobs for them in the
agri business cormunity. And that's why we're tryinc
to attack and cet the agfi business to move back into
applying for peorle. We're going to do that through
process, if we cen. -

CHAIRPERSON THOMPSON: I understend.

MR. BOLINGER: Will that help you?

CHAIRPERSON THOMPSON: Yes. 1I'm a farmer
and when you were talking about it, it didn*t quite
make very much sense, but the coal is to kring the
processing and production down here and that makes

sense.

"~ 006022 €@
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MR. SETIEN: Madam Chairman, I'd like to ask

a guesticn, if I may? _

CHAIRPERSbﬁ THOMPSON: Yess

MR. SETIEN: Mr. Bolinger, I'd like to ask
in }aufwownlexpéreiﬁce, how do yo; feei that eégﬁomig
develorment can begin to delete the social injustice
that exists in this country? And then I have a
follow vp question, if I may, pleace.

¥R. BOLINGER: Okay. To re, if we can
provide zcequate jobs in the area, ané make
opportunities, good opportunities, I'm not talking
about $4.25 an hour conv;nience store clerks, those
type of things, I'm talkinc about cood opportunities,
where reople can make a iiving working and taking
care of their families, the housinc area will improve
of it's own volition. The conomics in the area will
improve of it's own volition. We fell like econonmic
develorzent is the key to solving a lot of the
problems. I don't think that it will solve all of
the protiems, but it will solve a lot of the
problems. If people have a good Jjob and can keep

their fzrmilies together and we just came through just

did a thing much like this in each of our six
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counties and interestingly enough, and I know we're
talking some strong bank presidents, mayors, strong .
community leaders here that said jobs was number one.

But, to come along with that we need to develop the

family and social values back into‘fhe community. If-~ =— -~
we can reveal those family values and they felt like

we had to have jots in order to do that. And I see

the relationship of having the jobs and respect for

yourself, becinning to develop the social aspects of

this area also.

MR. SETIEN: Okay. 2And the follow up
question is sort of important also to comment on your

comment of social values. The first impression that .

I receive of this community is it's very sterile
environment, ckay. And I see a lack of creativity in
the community, anc¢ correct me if I'm wrong, what
activity do you have to the economic developnent
organization that vou're a part relating to the
visual arts and the performing arts?

MR. BOLINGER: None.

MR. SETIEN: What available activities there
eare here through the county's community colleges with

regard to vicgual and performing arts?

000027
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MR. BOLINGER: There are arts councils in two

of our cities; Kennet and Siseston does have an arts

council.

MR. SETIEN: Siseston?

B i

MR. BOLINGER: Okay. That's a community Of
about 17,500 north of here &rnd the Kennet community
is about 11,000 west of here. They do have arts
councils. I'm sorry, Molder does have an arts
council also and they bring in community concerts,

those types of things. Our azgency is really, we've

got enough to say grace over when we talk about

housing and economic de?elopment, and we really
haven't beern able to approach those type of things.
The University -- Missou}i State University has tried
to provide opportunities in the visual and performing
arts and I'm not sure they're being very successful
at it, but I think they would like to if they had the
opportunity.

MR. SETIEN: Let me clarify something. What
you're referring to is basically in the educ¢ational
or some level of professional,okay. Mayor Humes, how

nany children do we have living right behind us or

behind you, your community center here?

000025
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MAYOR HUMES: Somewhere in excess of 150.

MR. SETIEN: What sort of art activities do .
they have in here, activities where there's some sort

of opportunity for them to express themselves?

U ETT maer y  o m aia T

MR. BOLINGER: None. -

MAYOR HEUMES: None.

MR. SETIEN: See, that's one simple item
that you quys can do or incorporate ;ithout haviné to
spend a lot of money. For example, the kids can core
here twice a month and paint murals that will be
remcved on paper that's removable. The kids can
plant flowers: I mean, the thing that struck me the

mcst whern I walked here this afternoon is that there .

are hardly any trees in here. If you want the
community to have value and to have social value, why
do'tyou start bringing some quality of life and where
American society is so wrong is that they emphasize
everythinc in the quality of life in terms of gdollars
ané cents, you know. Okay, I come from the
comrunities of the Caribbean and I know whai poverty
is, okay. But, I can tell you that I have seen very
creative expressions in the community through music,
through painting, through drawings,and this is not

000026.
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through a professional institution. These are people
in the community sharing that.
CHAIRPERSON THOMPSON: I'd like to add to

your--

~ e e — oy - T i = L —_— e -

MR. BOLTKGER: I'T:;f §F good pointi "~

CHAIRPERSON THOMPSON: Let me add to what
you're asking because I have a question I think that
goes &long with that. Has there been any economic
development assistznce for enterpreneuralship, for
people who have different skills, you know, people
who can work on a car to help them develop their own
business enterprise? And I think that goes hand in
hand with what Carlos is saying.

MR. BOLINGER: We work hand in hand with the
Srall Business Development Center at which is at the
University and we, myself, I mean, I've sat down with
entrepreneurs to try to develop programs in marketing
and we do have sore excellent entrepreneurs. It's
interesting you bring that up because my last week
has practically Lbeen spent with an entrepreneur who
started from zero znd basically with a lawn and
carden shop, mowir: lawns and has built a tremendous

business. And he's got another invention and we're
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trying to put financing tocether that's going to put
another 50 or 60 people to work. Those are the kind

of things.

CHAIRPERSON THOMPSON: The things that

—--_—-._-\_...,—.. — e S =

you ‘re doing, what s your raclal breakdown on that?

MR. BOLINGER: The project that wev'e been
doing they're mostly a huncdred percent white.

CEAIRPERSON THOMPSCN: A hundred percent
what?

MR. BOLINGER: White.

CHAIRPERSON THOMPSON: Well, what's
happening to helip deveiop entrepreneuralships in
Hayti Heights or other minority communities?

MR. BOLINGER: I don't know that there's
been anything in particular, and I'm going to say
this, we are and have heen and Dave will back this
up, we reeclly -- we've not had the opportunity to
really go out &and react. ¥%e have not had the
opportunity to ¢o out and act you know what I'm
talking about. The difference? -

CHAIRPERSON THOMPSCN: Yes. Anéd --

MS. COLLINS: Proact.

MR. BOLINGER: To be proactive it -takes

- 0000;‘
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funding, it takes people. We don't have that kind of
funding. We've been scrapiang the bottom of the
barrel just to stay alive, just to keep the agency

going.

- P e —

CHAIRPERSON THCM?SéN: "Then how can you, and

I'm not trying to make an uncomfortable situation.

MR. BOLINGER: VYou're not making me. It's
good discussion.

CHAIRPERSON THOMPSON: Just a minute ago you
said that you got somebody who starteé¢ from zero and
he's moving and they have an invention and you've
been seeking funding. Hé; can that happen for a
white person and not a black one?

MR. BOLINGER: I can't arswer that guestion.
I wish I could. If anybody comes to cur agency,
black, white, indifferent, I think Dave can back us
up on this because we've had -- I Lad one black man
who wanted to be a contractor bad zné we tried, a
young man, you know who I'm talking atout.

MR. SETIEN: What type of a contractor is he
trying to be?

MR. BOLINGER: Road contractor, and he had

been a union worker and he was trying to start his

. 000029
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“contractor for your projedts.” "

HALSELL & HALSELL Court Reporters Chiceco (312) 236-4984 z

own business and we beat our heads against the wall

trying to get him financing because, I'll be honest

with you, I needed minority contractors for my

projects and it's very difficult to find a minority

P il SUPRCNOY - - -

CHAIRPERSON THOMPSON: BHow did the white

person get financed?

MR. BOLINGER: Most of the pecople have been

in business have been in business for years anc

years.

MR. SETIEN: So how are ycu cgoing to break

-

that cycle?

MR BOLINGER: I wish I had that answer.

MR SETIEN: 1Isn't your business suppcsed to
provide that answer as an economic developrent?

CHAIRPERSON THOMPSON: That's the last
guestion.

MR. SETIEN: My last question was coirg to
be, if we can institute some creative activities, you
know planning arts, paintirng, dancing? You-guys have
any activities every year that people will dance,

will bring community folklore dancing and Eayti in

Caruthersville?

-
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MR. BOLINGER: There are a lot of things

that go on and it sounds like a separate issue from

what you were driving at, and I think you made a good

-

point, but there again, it all comes back to the fact

- —_ T~ - - -

that we're reactionary. If the Kennet Arts Council
calls us and say, we want to do something, help us
find some way to do it. We'll go help them. The
black man from New Madden called me ancé¢ said I want
to get into the contracting business. We'll try to
help to do somethiné; But, as far as being proactive
and getting out and getting some of these things
going, we don't have the funding to do it.
CHAIRPERSON THOMPSON: Thank you, Mr.

Bolinger. We really appreciate your contribution to
this forum this evening.

Alma Nolen is a retired teacher from

the Hayti Heicghts School District. Thank you for

coming this evening.

ALMA NOLEN
RESIDENT, BAYTI HEIGHTS -
Actuelly Eayti and Hayti Heights school
districts are all one. I'm a resident of Hayti, the

City of Hayti.

~Ar -7
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MAYOR -HUMES: The city that you're in,

Hayti.

-—

MS. NCLEN: The Hayti Heights School
District, Hayti and Hayti Heights are all within the
same school.éistrict,'which is all since the Hayti™
reorganization.

CHAIRPERSON TECMPSON: Thank you.

MS. NOLEN: As I talked to Mr. Hernandez
tefore, I've never done any kind of presentztion like
this and I'm not sure, I'm not sure if I heave the
information that you would be looking for. 1I'd like

to preface my remarks by the fact that I don't have

statistics on the things that I'll be saying: Most

of it is going to be coming from my personal
experience, and things that I've seen.

I'm a lifetime resident of this
community. My educaticn was here in Hayti School
System, &ll the wey thoruch high school. I &lso
worked in the systen for some 22 years. So, I've hecd
some experiences and a lot of ther probably are not
rorcotten, but weould be readily recalled proceeding
scmething happened to jar in a merory or something

because there were reasons why I would just probably

. DO032 ‘
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just buried them and probably not want to be brought
forward, probably. I guess -if I were going to talk
about Hayti Heights School System and it's fight now
I would say our biggest problem would be the fact
that there are no black teachers at the high school
system, with the exception of one who is the
industrial arts teacher. Within the last -- this was
my last two years in the system, I can remember that
there was one science teacher who retired after I
left and there was also an assistant administrator
and myself who was in the administration situation,
and that's all at the hiéh school. I questioned one
time and it wasn't a question to Hayti School System,
it was a meeting that I was attending and something
was brought up that made me wonder and I asked how
can Hayti School System-get away with the fact that
there were as few black teachers and the ratio of
black students that we have. And I was told that our
report was probably going in as all of the teachers
in the system were being lumped into one area. Just
teachers of the system and not elementary, Jjunior
hich or high school, which shows the percentage of

black teachers in the total system. But, we do not

0CCC33
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have -- I don't feel we have an adequate number of

teachers at the high school-level: .
CHAIRPERSON THOMPSON: Excuse me, you were

told that there was an adequate number?

T e . oo -

MS. NOLEN: No, I wasn't told that tgére—éégﬁ'~ )
an adequate number, I was wondering how we could get

by with the low number of black teachers that we had

at that time: The other thing is this creates for

the lack of black role models as far as our black

students are concerned, and we also do not have the

black history class in our system an§ longer. That's

because no black instructors; I suppose, or maybe any

other instructors who is qualified to teach black

history in the system. ‘I'm aware of the fact that
when black history was being taught in the system by
the person who retired, it was still an all black
class, only black students were taking black history.
If there are any whites, maybe one or two or very
few, if any at all. And I can't recall of any at all
as far as the system is concerned.

Presently, I suppose the curriculum is
about as well as it can be with the number of people

or the people who they have to provide it. They've

- ODOOZ.
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had to cut back on teachers this year,

so I

understand. that foreign language might even be cut

back even more.

And we have had to cut back in home

. economics I understand, so I don't know if there's

anything that can be done as far

concerned.

as the curriculum is

Within the past year we've improved

with representation in the school system as far as

board members are concerned,

we presently have at

least two black school board members on the school

board. This still, to me, is not an adequate

representation of the black community.

We're talking

about-- my facts may not be exact right now, but

we're talking about some}hing like 65 percent black

students, 25 percent white

students.

Now,

that's

give or take, you know.. So, and I think that that's

still an inadequate number of representation as far

as the school board is concerned.
community things.

does not support him,

Again, that's

as black people: But, I still think that it's

something that can be improved upon.
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integqration and desegregation. I think what we did

that finally took place was_the desegregation and not .
necessarily integration. And this probably took

place in a number of schools, but.I can see where it

actually took place as faf as Ehe high scﬁbgi

systém
was. There was a total all black school, the Hayti
Central School at the time of total integration of
the system. B2And we had capable teachers, we had
capable coaches: We had capable music teachers or
whatever, that who could have taken positions in the
total school system and for some reason or another,
most of those people cho;e to leave: I'm aware that
the opportunity for other job opportunities came .
along and we lost a number of good black teachers in
that situation also. But, when we had total
integration, we had say-we had a winning basketball
team and Hayti High School did not have a winning
basketball team, but if our coach had stayed, he

would have been an assistant to the Hayti coach. Sc,
these are things, some of the reasons why we lost a
number of our cood black teachers. Again, the area
is not conducive to people coming out of the school

wanting to come to live in the area. They get a lot

- 000035
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of that information from Mr. Bolinger before because
the opportunities are just-not here. Even though,
you may have a decent job as a school teacher, but

what are your surroundings like? And, I guess some

éight ;ant ko-kﬁow-dhatzkepg me here. Again, this is
home for me and as a look at the number of black
teachers in the system right now, it's home for a lot
of them, maybe most of them. We don't have teachers
who come in to our system and work during the school
year and return to their homes. They're very few.
Now, most of the teachers hwo are in our system are
people who are here at ﬂome; So, it could be that
it's a hard task to entice back black peiple into the
area and to be hired in£5 the system. §So, that could
also be a problem.

Again, with integration or
desegregation, what we did was we had a number of
black teachers becoming remediation teachers: I
can't say for choice or non choice, because at that
time I was in counseling and I moved from ¢ounseling
to administration of the remediation program. And, I
noticed that the number of the people who were

teaching, who became teachers in the remediation
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HALSELL & HALSELL Court Reporters Chicago (312) 236-4984

v b



10

11

12

13

14

15

16

17

18

19

20

21

22

23

program were no'longer regular classroom teachers.

There are-no top administration jobs as far as blacks .
are concerned in the school system and I don't even

know of any assistants in the system right now

because after I left as an administrator and the
other gentleman who was an assistant to the
superintendent retired, I don't know of any

replacement as far as blacks were concerned for those

particular positions.

One other thing I notice in our school

system is the fact that we have predominantly black

athletes and this is nothing new, you see it in

college now, high schools all over and you have

predominantly white cheerleaders. I don't know how

this is, you know, I can't see how it can be a true
representation as far as I'm saying: If we have that
many black athletes, why can't we f£ind that many
black young ladies to become cheerleaders also,

become good cheerleaders also?

Those are just some of the things that
I notice as far as the school system is concerned as
it exists right now. I'm open for any questions.
CHAIRPERSON THQMPSON: Mr. Humes?
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MAYOR HUMES: One of the things when she
mentioned-about two black school board members, what
we have done is filed a complaint with the Justice

Department to break up because four of the board

members live wiéhin two blocks of each other. As %ar
as Hayti Heights is concerned, we also have two black
members. We have no representation and we are about
a third of the district, but none of those blacks
live in the city in Hayti Heights. So, we don't have
any representation as far as in our city, and that's
what we're trying to do and I don't know where it is
at this point, but you gnow, that's a major concern.

MS. CROSSLIN: Excuse me, what you're
saying are the two black board members don't reside
in Hayti Heights?

MAYOR BUMES: “They live in Hayti.

MS. CROSSLIN: So, even though you've got a
third of the students, Hayti Heights itself has no
representation than other than the two black members?

MAYOR HUMES: No.

MS. NCLEN: I can expound on that because I
alked to Mr. Hernandez and I made the statement that

we have people who come in as you have come in for

00003
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this particular forum and you receive the information
and you go back and we don!t get any kind of results
from it. And right now we're at the standstill

waiting for Mr. Beecher and I understand he's

supposed to be here tomorrow: He is the person whose
been working on this particular situation that we
filed. Also, that's one 6f the reasons why I didn't
expound on the school board situation.:

MS. COLLINS: As employment on the high
school which you took to be one teacher, one black
teacher, I take it there's elementary and a junior
high that we have -- )

MS. NOLEN: Well, there are two elementary
schools, a junior high school and a high school.

MS. COLLINS: And what is the employment for
blacks as teachers in the administration?

MS. NOLEN: We'll start with the elementary
school. Probably more blacks are at the two -- well,
first, with the South Elementary School you would
have more blacks employed there than you wéuld have
employed in any of the other schools.:

MS. COLLINS: That means ten or fifteen?

MS. NOLEN: Probably, no, we don't have that

- 0000404 -
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many at all.

MS. COLLINS: Five or six.

MS., NOLEN: I have to jusf jot down and I
didn't do that. . . __

MS. COLLINS: 1In tﬁe ovérall emplé&genl‘ék
other jobs, other than administration and teachers
and teachers aids, in the employment of staff and
custodians or buildings and grounds individuals.
What is the percentage of employment for blacks?

MS. NOLEN: Definitely not 50/50.

MS. COLLINS: But, close, maybe 20, 30
percent are blacks, driéers.

MS. NOLEN: Bus drivers and custodians,
maybe. )

MS. COLLINS: 30 percent?

MS. NOLEN: Maybe. With secretaries to the
principal you have four schools, we have two black
secretaries. You've got 50/50 there.

MS. COLLINS: Thank you:

MS. CROSSLIN: You mentioned with-regard to

administration within the district that there were no

black administrators at this point, particularly the

higher levels. I was wondering does the Hayti

] 000041
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Heights School District have a policy of advertising
positions-—-outside of this general area when they
become available to tr§ to recruit minority
applicants for those positions or what? .

MS. NOLEN: I don't know if éhere~i§ a )
written policy as such. It would probably be my
guess that there's Jjust no extra effort that's put
forth to bring in minority faculty. If some would
apply, they would probably be considered, but no
extra effort I don't think is going to be put.

MS. CROSSLIN: And they don't have any kind

-

of formaliized process by which they try to recruit

minority applicants?

MS. NCLEN: Riéht. And then another thing
is you never know what applicants are received within
the superintendent's office anyway. You don't know
whether there are any blacks who have applied and
were not hired or whether they did or d4id not.

MS. BOTELLO: Do these things, schools that
you're talking about have parent groups that are
active?

MS. NOLEN: We have one parent group. The

group that Mrs. Woods is the president of, that's the

00‘4;
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only active parents group. We don't have anything
like a PTA or PTO, no. -

MS. BOTELLO: Okay. Do you think that would

alleviate the situation?

MS. NOiEN: It couldn't hurt-the situation.
I don't know about completely alleviating it, but it
would bring about a situation where as some light
would be shed and shared with the parents.

MS. BOTELLO: Have those groups ever been
attempted? I mean, to be organized?

MS. NOLEN: Not recently, no. The last PTA
I can remember here was'in the o0ld Central School. 1I
don't know any PTA since integration at all.

MS. BOTELLO: O\kay .

CHAIRPERSON THOMPSON: Any other questions?

MAYOR HUMES: -I just want to make a comment.
The reason I'm concerned about the make up of the
school board because that's where the hiring is. I
don't think the make up of hiring folks is going to
change unless the make up of the board charnges.

CHAIRPERSON THOMPSON: Carlos?

MR. SETIEN: VYes.: I have a question, if I

may, please. Are we having enough black and minority

) 000043
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students going to universities in the area and if
not, do yoeu think that's a-problem internally in
terms of the level of values that are taught in the

school system? Because you made comments earlier

that ghe black téaéhers or minority teaéhers that
were in the area have technically diminished. So,
you knew, do we have new teachers from the new spring
of youth and if not; why not? And, secondly, you
know, is the issue, you know, of people not coming
back to the educational careers, is it an issue of
their own racial experience or is it an issue of
economics? How do you éee that?

MS. NOLEN: I think the issue of blacks
going into educating per}od is the issue of economics
I think. So, teachers are still very, very low paid
employees and young people who are coming out of
school now are looking for big bucks, and it's not in
education anymore.

MR. SETIEN: Have you seen a disparity of
opportunities in advancement in salaries among
teachers because of racial differences?

MS. NOLEN: I would't know of any. 1If there

were some, I wouldn't know of any.
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MR. SETIEN: Thank you.

CHAIRPERSON THOMPSON: Thank you very much,
Ms. Nolen, we appreciate you sharing your comments
with us<
. “ 1;4&5: Dégﬁthy %ait;n‘here? Ms. Walton
is knowledgeable about employment needs which she has
been involved in employment issues as a Delta Area
Economic Opportunity Cooperation counselor. Thank
ydu for being with us, Ms. Walton.

DOROTHY WALTON

Former DAEOC Worker

-

I would like to say that I'm a former
worker of the Dell Office, former worker of Hayti. I
live in Caruthersville, Missouri and I worked as a
JDPA Counselor. I worked as an outreach worker for
the DAEOC and I worked-as nutrition aid and I worked
as a housing or winterization aid. I worked with
these agencies for 20 years and this last job that I
was working with, I worked on that particular job for
13 years. As of now, I'm unemployed DAEOC. The job
is still going on and don't ask me what happened
because really I can't tell you. All I know that the

agency that I worked for didn't get the contract
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back. I worked with teenagers from 16 thru on up to

whatever age, 65 or whatever, and during that time I .

assisted them in finding jobs after school. The drop

outs I got jobs for them: I worked with their. . -

classroom training. We had a classroom training for

LPNs and for vocational school in *Arkansas and 1
worked with the teenagers._ I did counseling with
them when they had personal problems, when they
hadproblems on their jobs that they had any problems
with their employers: We always worked it out: And
really as of now, I'm -- I can't, I don't even kow

-

the words to put it because I feel like I wasn't

treated fair in not having a job as of now because .
another agency got the j;b, got the program. But it

was, I think 13 or 14 of us that's been working with

the agent that long, and I never knew where to go to

even to try to find out, to put in an application for

my position. &And I don't know, but I was told that

this agent that taken over this program don't have a
black person in there: Now, when I was hired for
this position, it did not reguire a college degree
and now they said that you have to have a college
degree to do what I was_doing. So, I guess that's

g 4t
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the reason I don't have a job because I doln't have a
college degree: But, I don't care what kind of
degree you have, you're going to have to learn your

job. And I didn't have any complaint in doing my

job, if I did, I wasn't told ébout it. And it's jobs

around here in this area. There are jobs around
here. Now, I would go into the business and ask for
jobs and not only for the black, I asked for the
white, whoever fit the guidelines. We had guidelines
we had to go by and whoever it is that fit
guidelines, that's who I put to work. But, I would
go into the different pfaces around here and ask for
openings, not for openings, because what we was
doing, you didn't have t; have an opening for me to
put somebody to work because we wanted these children
that we was working with to work with somebody, be
with them at all times because it was a training
program and they would say we don't have openings. I
said you don't have to have an opening, this young
girl or this young man is in the 12th grade, they'll
be coming out of school, we're trying to put, place
them with someone that can train them so when they

come out of school and go out to look for a job, they

HALSELL & HALSELL Court Reporters Chicago (312) 236-4984

pit 44



10

11

12

13

14

15

16

17

18

19

20

21

22

23

can say well, I had training with this place and I've
had training here: This is-what we're looking for.:
We're not looking for a job: We're just looking for

a place to train our young people:. That was the

- e

hardest thing for me to do here in Pemiscot County.
For six years Premiscot and Duncan County, and that
was hard. And now we don't even have an office here
for these younc people to even get an application
that I know of. I have been called seven times.

They want an application, they want to get in school.
You know how to go about to do it and I learned that
they got an office in Ne; Madrid. They have one in
Duncan County. The kidséthat I work with, I mean the
children that I work with, they did not have
transportation to get to Eayti:. On many a nights
they came right to my house, sit at my dining room
table and did the application. I take the test with
them right there at my house. So, if these people
that took the program, they not going to work with
the people that I work with, they not going“to reach
those people and I feel like they did us unjustly for
what they did. I'm not a politician, I'm not trying

to be one because I don't know anything about it, but
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I do feel that this part, Bootheel in Pemiscot County
do not get- their share partof whatever they get in
the other part of the coungy, anything. Like once
you past Cape, we get the raw end on everything down
in this area. And I feel 1like thégé%pQBQJQQ; Qaﬁ
designed for to help the people that needed help and
not the ones that's your friends and your favoritism.
I didn't do no favoritism, I worked with everybody.
and I just feel like we've been mistreated in that
line because it was hard work. ©Now, I'm not saying
I was perfect, I'm not saying I didn't make a
mistake: I had occasion;l 70 enrollments on the job
in classroom training and that's how my case load
worked. I had everythiné to do the intake, the
paperwork, keeping records, keeping account of the
money, doing monitoring-of the schools, seeing about
the school, the students, I had all that to do: They
expect you to do a demanding job with no help. I had
a 70 caseload that I worked with young and adults.
And I felt that this program did do some good whether
they think it did or not because I have some right
now that got jobs that we put through in the LPN

classes, every last one of them got jobs when they
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came out of classroom. The one that I had in as of
June 30th,~I think they al} got jobs, but I see
somebody got«; big write up in the paper about what
they did, that's my work, but they getting the credit
for it. And I don't’;pégéciate ite See, I did the
groundwork, then they moved in and took over and they
getting all the credit for it. And right now you can
go around to the communities and talk to some of the
young people that I helped in getting jobs. They
came to my house. I brought them all over to the
office. They didn't have transportation. I picked
them up in my car and ev;rything, but I learnt that
that kind of work don't get you nowhere. You be the
first one they push out.\

CHAIRPERSON THOMPSON: Are you open for
questions right now, MS: Walton?

MS. WALTON: Yes, I am.

MS. BOTELLO: You said you had 70 case load;
that's 70 participants?

MS. WALTON: Yes, it is.

MS. BOTELLO: How long of a period were they

in the program?

MS. WALTON: Well, some of our classroom

HALSELL & HALSELL Court Reporters Chicago (312) 236-4984
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training, most of it runs from a year to 9 months and

our on the-job training at one time was from 12
weeks, then they cut it down to six weeks. That's

from the adults, and the in school, it once was from

the beginning of school to the school ended, thén
they cut that down to 12 weeks and we had a turnover
every 12 weeks. You go out and hire new people and
put new ones on the job. In the LPN classes they
generally run from one year and the classroom
training, the LPN class was one year and then the
other class like mechanic, welding and bricklaying
and whatever, all ran li;e from 8 to 9 months and
then if you go to advance any, you go back and do
another 8 to 9 months to get advanced in whichever.
class that you're taking.

MS. BOTELLO: So, you worked with those
participants while they were in the program?

MS. WALTON: Oh, yes.

MS. BOTELLO: And assisted them with any
problems that they had?z

MS. WALTON: Yes, I did.

MS. BOTELLO: 1Is that being done at all?

MS. WALTON: I don't know. I don't know

HALSFLL & BALSELL Court Reporters Chicago (312) 236-4984
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what's being "done because I don't even know who to

send them when they call my-'home:. I did my Jjob 24 .
hours a day.. If I was up, my phone rang all the time

wanting to know this and wanting to know that. A nd

Qhen I was working, that's where they came to pick up
applications at my house. I had to take applications
on my house and give kids_that didn't have
transportation to get over here. So, really I can't
tell you off right now from June 30th. I don't know
what took over.

MS. BOTELLO: I have one more question:

Your participants, what ;as the composition,
minority, non minority?

MS. WALTON: NQ: I worked wth both.

MS. BOTELLO: I mean, how many different
minorities; what percentage minority, what percentage
mon minority?

MS. WALTON: Okay. I would say it was about
60 percent minority.

MS. BOTELLO: 60 percent minority.g

MS. WALTON: Yes.

MS. BOTELLO: And about 40 percent non

minority?
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MS. WALTON: Yes.
MR. SETIEN: If I .mayr please. The. source
of funding f.or the program that you worked for for

about 20 years, what was the county source? Was it

state source?

MS. WALTOLN: State:

MR. SETIEN: State source. Mayor Humes, are
you familiar with this new organization or entity
that took over her job.

MAYOR HUMES: Yes, I am. I was trying to
figure out who got it. I know it was some agency in
Siseston got part of it;

MS. WALTON: It's called Intech.

MAYOR HUMES: InterTech.

MR. SETIEN: I was going to ask Mr. Bolinger
the question. -

MAYOR HUMES: The summer youth program is --

MR. SETIEN: Can you, Madam Chairman, I was
going to ask if she can come tomorrow when InterTech
comes in and we can face them with your situation.
Will you come to the meeting tomorrow when InterTech

will be in our panel?

MS. WALTON: What time?

HALSELL & HALSELL Court Reporters Chicago (312) 236-4984

vt o4



10

11

12

13

14

15

16

17

18

19

20

21

22

23

CHAIRPERSON THOMPSON: Their representative

will speak at 11:30. Excuse me,, just a moment.

Mayor Humes, would you finish?

MAYOR HUMES: I don't think it's InterTech
that you n;ed to be dealing with: It's the Private
Industry Council that--

CHAIRPERSON THOMPSON: They award the
contract to HPA services.

MAYOR HUMES: It's the Private Industry
Council, Mary McBride, and she's on the schedule.

MS. COLLINS: 1:00 o'clock.

-

MAYOR HUMES: Someone asked me, Jack, was

she related to you?

MR. HERNANDEZ:R This is a matter of
information of procedures. That what we're asking,
of course, people to d¢o is to come in and provide us
with information and then what we'll do is if the
opportunity arises, we can ask them after the other
side of the story, okay? And that was one of the
guestions I wanted to ask was if the caselbad that
you were serving there needs are not being met and
did the PIC recognize that there was this need? Was

there any way of you knowing that this did or did not
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happen?
MS. WALTON: They picked up the records that
we had from their office.

MR. HERNANDEZ: The PIC Council?

- - . = v ——y—

MS. WALTON: Yes, the PIC picked them ué, I
guess, and turned them over to InterTech and I have
had some to call and said when they called InterTech,
they said that they didn't have any money. When I
was working with the program, each county was
allotted so much money. I used my money for Pemiscot
County, Duncan County used their money for Duncan
county. But, this prOgraé was supposed to start July
lst and this person said that when she called, I
think it was sometime in huly, they said they didn't
have any money. And when I was working th eprogram,
we had a bus running from Cotton Bowl to here to pick
up our students. They don't have transportation
anymore. And because we made a deal that they pay so
much and we pay so much, JTP2, for the bus for
transferring these students down there: Théy don't
have that anymore.

MR. HERNANDEZ: I guess you answered ny

question: I just wanted to know if those same
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clients were being serviced or not. See, what the

other programs, they have -their own method of
operation and you can't, you know, if they're doing

something within their contract; you know,. it's fine,

— - - - - -

but the idea is are they serving the

Hayti-Caruthersville communities. I think that's
what I was getting at. And you're saying so far they
haven't:

MS. WALTON: I don't know. LIke I say, I

have had several calls that, you know, they didn't

have any money.

-

CHAIRPERSON THOMPSON: Okay. Ms: Walton, to

the best of our understanding, we hope that we will

be able to answer those questions of Private Industry
Council representatives tomorrow: If you would be
available tomorrow, that would be very helpful.

MS. WALTON: Yes, I'll be here.

MS. BOTELLO: I just had a couple more
questions. When the program ended, it ended June
30th? -

MS. WALTON: Yes, it did.

MS. BOTELLO: How much notification did you

have?
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MS. WALTON: Well, I think we had, we got a
letter about two weeks. -
MS. BOTELLO: Would the participants end at

the end of June 30th or did they get transferred to

other areas?
MS. WALTON: They was carried over-.
CHAIRPERSON THOMPSON: Any other questions
from the committee? Thank you very much, Ms. Walton.
We appreciate your information. And that will be
helpful to us tomorrow.

Is Ms. Rose Williams available?

Ms. Willi;ms is a resident of Hayti, is
an outreach worker with the area community health
center as far as housioﬂg, counseling, resources to
the community. Thank you very much for being with us
this evening: -

MS. ROSE WILLIAMS
Resicdent, Hayti

Hellow everyone. My 3job is first the
outreach work, they doing community assistance. I
changed the name to Big Sisters because that's what I
am, a big sister. Started out I was -- it was a

joint effort between state and county to réduce
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infant mortalit& rate in the Bootheel area because it
was so high in the young black girls: So, my job was .
to get out there and encourage these girls to seek

early and consistent prenatal care, take their

. e e e e Samem IR T S .- 2

vitamines, eat proper, try to help tﬁemAdo a budget
with food stamps, whatever type of income they had:
Try to helpthem budget tﬁ;t particular income so they
could obtain a better way of eating at least during
their pregnancy. And to stay with the mother and
infant for one year because the infant mortaility
rate was more common in the black babies less than a

-

year old.

We were to see that these children g;ot .
immunication and maybe Ef a child was immune level
was low, if the child -- my job was to suggest or
refer to all agencies in the State of Missouri. It
was my responsibility to get out there and find out
where those agencies were located, how to contact
them, and how to bring the service to the people in
this area. And the people to the service. Aand
whatever area of the state was available. But, then

I found myself talking about education. And I

encouraged most of my clients to try to keep som type

HALSELL & HALSELL Court Reporters Chicago (312) 236-4984
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of education. If they didn't have a GED, I tried to
encourage them to go for the GED. If they had high
school equivalency GED, go to college, go for CNA, go

for LPN, go for education because education is a_

- -~ - e RTINS o e~ el - -

refinemen£ to some portion of that ferson. Ithei};
people in a mental state to acquire ahd desire a
better way of living. So, this is what I have tried
to do; tried to impound upon them.

And, that has not been the hardest job.
Housing is the hardest job. Now, I kind of walked
out there thinking, you know, its goiung to be a
breezé and I'm telling éﬁem about eating right,

taking vitamines, iron, the first time that I went to

a client, I walked in the living room and what was

1t

18

2C

21

22

left of the living room, and the roof had been

leaking for long enough™ for the sofa and the area

that the sofa was sitting in to be totally

deteriorated, and they were living primarily in the

kitchen and dining room. The floor was just

deteriorating:. I said, is this real? So I kind of
looked around. I sat down, you know, and thought,
well, why does this exist here? Why would anyone

have to live this way with all the money out there
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for housing? We're always talking about HUD and

Habitat, public housing coming up all around. These
peopie were -- it was just like the ceiling had just
crashed in. I said, have you ever tried to get in
public ﬁousggéband-;ge-séid fés, }'m o; £he ;;f£igé -
list. And these quotes, I'1l1l never forget what she

said. I said have you ever applied for a low income

loan for a house though FHA, MFH2Z, any of those

procrams? She said, I applied and I was told that I
didn't qualify because my husband owed a debt 20, 30

years ago:. He had been dead 15, 16 years. And

anothe rexample is now I'm dealing with a young lady

that has two kids. She's married, she and her .

husband both receive feéeral funds and there are hole
sin the walles, the windows are like as far as like
something that's made -and the most surprising thing
was the back door was just sitting there, no hinges:,
just sitting there:. Well, you know, and they're
renting this building. They're paying rent on it
every month. We went out, she had told meé that she
was, her water she was having a problme with her
water and we went outside and there was Jjust water

all around the house. And when she got her water, she

HALSELL § HALSELL Court Reporters Chicago (312) 236-4984
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1 said it was over $40 and she had talked to the person

2 about fixing the house and "the person had said

3 something about I'm going to sell it, someone else

4 will take it over and they*ll fix it. And so someone
SM ;i;; ;;ﬁe out aéd jacégz-;h;w;é;;—;;flo~$156-;né ;;id
6 30 days you need to be out and just all kinds of

7 problems with this housing thing. So, I went to

8 public housing. I go anywhere, I'll ask anyone for

9 anything for any client, doesn't make -- no doesn't
10 mean anything to me, just means that I need to go

11 somewhere else or keep pounding on the door. And

12 I've gone to Hayti Hou;ing Complex and I've never --
13 I had my first time to get a client into housing. My
14 very first time yet, but I've gone to the one that is
15 called the Cleveland Apartments, up in North Oaks,

16 and they have helped. “ I've came to Hayti Housing and
17 Janice Cooper, the manager of this complex, she has a
18 big problem with people calling her saying she's

19 discriminating. I came to Janice with a girl that

20 had left home with two children. She had”one child
21 that was maybe 2 years o0ld and an infant and during
22 the daytime she stayed in the park and at night she
23 just stayed anywhere she could stay. So, one day I

HALSELL & HALSELL Court Reporters Chicago (312) 236-4984

YL



10

11

12

13

14

15

16

17

18

19

20

21

22

23

was going home, she flagged me down and she said, I
need housing: I said, where are you living? She
said anywhere, and I said where? She said I say :

here; live here in the park in the daytime and I just

live wherever I can: I came here té Jaﬁice, talked
with her and she told me that if I could document or
legal people letterhead from the Health Center, then
she could help her. She helped. —

I have had a situation where a person
has been out and went to Hayti Housing, didn't get
in. I've gone and asked if they had Section 8
certificates and they wéuld sayr, no. I had another
client where she was so determined to get out of the
house that she lived in and she went and asked for
Section 8 certificate and they told her that no, we
don't have any. 2And I-can't call HUD for someone or
call Jefferson City DFS for someone, but I can give
them the number. So, I gave her the number and I
said call HUD and ask if there's Section 8s in this
area. And they told her yes. And two days’ she had a
Section 8 certificate.

Here in -- the next problem I find that

you know there are houses in Hayti Heights that are
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decent, livable and people_gould be more if they were
assured of a way they could receive their reﬁt.
Section 8 is a sure, sure way of the landlord
receiving” the rent:  But Hayti Heights is not alloweéf—
to accept Section 8 certificates and I'm confused.

Is it because it's a black town or is it just
therer's a guideline there somewhere where it says
that you have to have a population of so many people
with the house have to be at a certain state and if
so, then I'm sure there are a lot of landlords in
Hayti Heights that would bring their house up to that
standard because the rent is absolutely guaranteed.
Whereas, you take a person that's on AFDC and say
they're living in a house where the rent is $150 and
let's just say if the least thing goes wrong in that
household that month, they would have to take some of
that $150 to take care of it, then there goes the
landlord's rent. So, therefore, he can't even get us
back into that house and as long as he can .accept
that Section 8 and of course you got that state fund
or federal funds behind him that says you better fix
it up or we'll snatch this money. So, he just might

rather go out and Spené $150 to fix the house up
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rather than have $350 snatched out of his pocket
every month: And the housing issue here is the big
issue. Unemployment is a big issue, the level of
éducation is amazingly low. The emphasfg that-is put
on housing and education for this area, I'm not
saying the people that live in this area, I'm saying
whatever force, whatever help, whatever this area is
going to get is going to come from somewhere else,
it's not going to come from here. Someone else has
got to come in and say this is what we want done and
see to it being done: Because the people here are
limited. The people here are limited. The black
community, those that are able to get out and solicit
and buck the system are the busy older people. Young
people are uneducated, busy fighting, shooting; doing
drugs, major drug problem in this area among the
black youth, black males.

The next problem we have, I see and
this is something that I've been very concerned
about, why is it there are so many black male
children being put on SSI? 1I'm just confused: How
can you take a three or four year o0ld kindergarten,

headstart kid say oh, well, he's mentally retarded,
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he has a problem. So, we'll. just start him on SSI.

Where does that training, whenever the training

stopped, whenever we say we hand him $407 a month

W s e = e e

from the time he's four years o0ld up until h€
realizes what $407 is, you've already taught him that
he can play no part in society, he can do nothing, he
cannot contribute anything to society. So, where do
they go? This one gets it, that one gets it, and a
lot of people say oh, those people that live in
public housing, oh those people that live on =-- the
people in this area, those that do have education,
they have to leave this area in order to obtain work.
And they you've got the people that go to maybe like
vocational schools, they go to train for a skill say
maybe like computers or_secretarial practice. How
many offices do you see around this place? I mean,
now how many oiffices are around here and when you deo
see one, how many blacks do you see in the office?
So, whenever they go out there, we don't give them
what they should have before they go out there.
Therefore, they don't have anything back. So.,

therefore, whenever people change their concepts and

can see things rather than through that concept that

— Tl -
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this is just a way, it's okay if I have to live in a
shack, that's no problem: 1I'm not going to complain

-

to anyone about it. I'm not going to try to do

any thing, then you dont see any~differe ei énd
that's why housing is at it's lowest, education,
unemployment. But, I can say, and I'm not patting
mysel fon the back, I'm just proud of some of the
people that I've worked with, I've got girls that are
in college in this program. 1I've got girls that are
going for CNA and speaking of InterTech and I didn't
really want to bring this out, but I'm on the PIC
Board. As far as the problem with the Mrs. Walton
and the Private Industry Council, InterTech, I'm
after that. I came after all of this. What I want
to say is I have a suggfstion for InterTech. I'm
going to suggest that they establish a toll free
number for the people in this area and I'm going to
suggest that they put some posters up advertising
what they have to offer to the community. _.I'm going
to see that it's done. I'm going to see that the
people in this area that I'm associated with are
served by InterTech. So, I'm open for questions.

MS. COLLINS: }ou answered mine:. You took
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MS.}CROSSLIN: I have a question: You
mentioned the black children that are being put on
SSI. Whose putting them on SSI? _Wﬁb“ié_ﬁékiﬁé the "
recommendation? Is it the parents, is it a counselor
somewhere, is it the school?

MS. WILLIANM: From the schools, the
counselors, doctors.

MS. COLLINS: You said they were three years
old. School persons can do that?

MS. CROSSLIN: That's what I don't -- maybe
preschool or something.

MS. WILLIAM: Yeés, you can go into headstart
at 3.

MS. CROSSLIN: _So maybe it's headstart.

MS. WILLIAM: Right, headstart,
kindergarten.

CHAIRPERSON THOMPSON: Okay, but also at
that age, would that also include maybe children who
are on public assistance of some kind that the case
manager is making a determination and referring to
SS817?

MS. WILLIAM: Someone is suggesting it.
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CHAIRPERSON THOMPSON: Is that included in
what you've observed? We're trying to nail down who

is doing this.

MST. WILLIAM: You know,

- = o~ -

I got a letter from
a client saying thag they had given my name to the
Social Security Administration saying that I observed
the child actiong different. Who is to say what's
different? We all act different, you know. It's a
matter of discipline, I tink, and I said I didn't
know anything that was different about the child.
But, then I talked to the head nurse, she said they
get forms like that all the time: They're asked
different people, different agencies, programs are
asked if you've noticed anything different. Does
this child act any differently. No, our community
head nurse has gotten forms.

MS. BOTELLO: So, would that be the parent
applying?

MS. WILLIAM: The partent applyings

MS. BOTELLO: For their child?

MS. WILLIAM: Yes, but someone has had to
say, somewhere along the line someone has suggested

that something was wrong.
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MS. COLLINS: Is there a parents/teacher's

program operating here?

MS. WILLIAM: Yes.

MS. COLLINS: Do you associate with the
persons you're training?

MS. WILLIAM: I was just introduced a couple
of weeks ago.

MS. COLLINS: Just introduced a couple of
weeks ago. We've had the program in the State of
Missouri for several years.

MS. WILLIAM: I just met several
representatives about two weeks ago and I was given
referrals.

MS. COLLINS: Thank you.

CHAIRPERSON quMPSON: Any other questions?

MR. SETIEN: VYes, I have a question, Ms.
William, I'm nost impressed of your presentation and
I think it really touches a lot of areas that are of
extreme importance: I want to ask a gquestion, if I

may to the Mayor of the city: Mr:. Mayor Humes, in
this community, how many dollars are in the local
banks and what percent of that money is deposited by

the minority community?
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MAYOR HUMES: I cgn't answer that.

MR. SETIEN: I have, Mr. --

MR. HERNANDEZ: Excuse me, Carlos, one of
the thing that we might want to do is for now is to
restrict our gquestions to --

MR. SETIEN: Why? Everybody is integrated,
you know, the thins that she's presenting is a matter
of her being able to team up with putting some sort
of, for example, if they can put a corsortium of a
couple of people with a couple of banks and get some
money, that can go into“housing and vocational
training, they can do something: We can spend our
life talking about social and economic issues and
doing human rights reports and civil rights reports,
but unless we get to be reactive and demand the
people in the community to take part, we don't get

anywhere.

CHAIRPERSON THOMPSON: One of the things that
we will do and maybe this can help assure you and
answer some of the concerns of people who have come
in since we first did our introduction, we are a fact

finding committee and we will be exploring.

information that you give us and that's why we came
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to ask you what is going on.

And, as you give us

that information, we will digest it and direct our

staff to talk to different agencies, entities and

" whoever to help resolve some of the issues.

So, some

of that we'll be doing later on that you're trying.to

mix and match right now. But, at this point, we do

want to pull out as much information from each of you

who are here to present to us and hopefully we can

get some of a matching to make things a little bit

better: But, we'll not be able to answer too many of

those resolutions right here tonight or tomorrow for

that matter. But,

we will, the committee will

explore and look at what you give to us and then try

to f£ind some things to fix it:

some of the concer

ns? Okay.

Does that help answer

Are there any other questions for Ms.

Williams?

Thank you so much for being here.

We'll take a five minute recess.

(A br

ief recess was taken.)

CHAIRPERSON THOMPSON: We'd like to

reconvene and I believe Ms. Margaret Fields -- Viola

Coleman, please.

Ms. éoleman is a resident of

-,
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Caruthersville anéd is a beautician in Hayti. Thank
you for being with us Ms. Coleman. - We appreciate
your participating in our committee: Please go

ahead.

VIOLA COLEMAN
Resicdent, Caruthersville
My presentation is on the local law
enforcement as far as discrimination is concerned,
and I--

CHAIRPERSON THOMPSON: Excuse me,; are you
going to talk about the general area or specifically
Caruthersville?

MS. COLEMAN: Specifically Caruthersville
because I haven't had any dealings at all with the
other areas and mainly,_mostly all the same anyway.
211 right. The first thing we have in the community
when you call in, call in for officers, they are slow
responding cr they don't respond at all. We have
guite a bit of crire in the community, but .sometimes
a lot of the crimes are being provoked by the way the
police respond to people. For instance; like if a
person is, police is called out to arrest someone and

the individual is cuilty and they arrest him with

T e o re s
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such force, using excessivg,force and abusive
language,.they almost incite a riot with the other
people having sympathy on the one that's done wrolng,
which he should be arreséed,‘We'fé'ﬁware’éffthat?t“
They have abusive attitudes when they come out to th;
black community, they call people just that racial
word to them. They went to as far as excessive force,
it went to the point using stun guns on them and the
young people in the community just, they really
rebels and aggravates police because they doing this
way. They reporting crimes when crimes are
committed. They seem to not want to do anything
about crimes in the community. A lot of time, for
instance in July., about the second of July a young
man got shot, okay., it‘yas a chain of crimes that
went on behind this people got their house shot in, a
lady's house got set on fire. This type of thing.
One one ever was arrested for any of this: And, it
seems to us like the people in the community that
they want things to happen like this and so other
people can come retaliate. In other words, if ones
who is getting all this stuff done to them, they'll

come back and retaliate against the person who is
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doing it because they're not responding, police are
not responding:. You call them out, ifyou hear

shooting around the community, they might come and

F e,

they might not: Sometimes they don't come at all.
Okay. This is in the black community.

All right. People are afraid to help
them prove anything on anybody because if you go—to
the police sometime and talk to them or the law
enforcement, I'll say they will tell the people you
tell on and you sitting there in danger of people
retaliating against you: So, when you say well why
didn't you do it, well the people won't come up and
tell us nothing. People not going to talk to you if
they know that you going to go back and tell on them
what you said to people_ that they've already talkecd
on because they going to call you a snitch and then
those young teenagers might come and shoot in your
hcuse: 2And with the white crimes; you hear them on
the scanners, scanners all over town, they.tearinc up
the golf course, they fighting in the Oak Park, but
you never read anything about this, you never hear it
on the air: 1It's nowhere:. If you ask about it, it's

like it didn't happen. Now, in October some young

v g4
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white mens got in their trucks and felt they was
going to ride down through the black community

shooting: The next morning that was not on the air.

It néver appeared in ‘the newspapefr.™ A person = =~ ~ =~ %

witnessed them taking guns from the young men, and
they said the next day that they gave them back to
them, nothing. So, and it seems like it's a black
law and a white law. The same crime the black person
get one punishment, the white people get another
punishment or no punishment.

We had an “incident where the young man
filed a complaint to the police station against the
police officer. He went to do it. And he was
terrorized. They were terrorized at the station: He
ran off trying to get from up there. The police got
behind him, he ran seven stop signs. He had to pay
$529 for running the stop signs, but what he went to
file a complaint about, they didn't feel like that
was the reason he run the stop sign. So, it was
inexcusable that he ran the stop sign running away
from them because he was afraid.

The young man filed a complaint with

the NAACP. The NAACP did get a response and I can
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copy it and give it to you, but I didn't have time to
copy it: In other words, absolutely nothing at this

point is going to be done. It was a lot of excuses

made, that's all: ™ So; the Teason we have so much

crime in our community is because nothing is never

done about anything: When they go to try to get a

crime or something solved, they can't get any

response from the police. 1In other words, the law

enforcement officers not in Caruthersville. And,

think that if and the police is not friendly. They

don't have to be friendly, but they're not

professional: Let's say in that word, so that's the

~

problem we have.

MS. BOTELLO: <&Are you talking about the

police in Caruthersville?

MS. COLEMAN: Yes, these the ones that I
know about: I don't know about the other police.
don't have anything on them:

MS. BOTELLO: Do they have an office of

citizen's complaints that you're aware of?

MS:. COLEMAN: They have a committee, yes,
but this committee don't hardly ever meet. The people

that htey put on that committee was people that's not

I
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going to cooperate anyway or don't care because they
very seldom meet. The complaint procedures that you
go to the police station and file a complaint against
thé;pgliéé_énd*fhe police officers are supposed to
investigate it and report what their findings are,
but when these younc men went to file their
complaint, there was the first time it had been used,
okay. They were cursed, banged up acainst the wall,s
they were terrorized and instead of giving them the
paper to file the complaint, they called in the
officers that they were 'filing the complaint against.

MS. BOTELLO: 1I'm sorry., could you repeat
that? A

MS. COLEMAN: Okay. When they went in to
file the complaint, okay, you got a dispatcher and
another officer at the station. They called in the
officers that they were filing the complaint against
off the street to come up there, all the officers
were up there and they just terrorized theg.

MS. BOTELLO: Okay.

MS. COLLINS: What size police department do
you have in Caruthersville?

MS. COLEMAN: §We have about 16 officers out

- - P = -— . ~ L - (ARt BEa Y N At
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MS. COLLINS: Has there ever been a black
police officer in Caruthersville?

-MS. CbLEMAN: We have bléck police officers
now in Caruthersville.

MS. COLLINS: How many?

MS. COLEMAN: Three.

MS. COLLINS: Does the chief of police, is
the chief of police hired by the Mayor?

MS. COLEMAN: No.

MS. COLLINS: Elected by the people?

MS. COLEMAN: Yes.

MS. COLLINS: How long has the chief been
there? More than ten years?

MS. COLEMAN: More than ten years.

MS. COLLINS: More than ten years?

MS. COLEMAN: Yes.

MS. COLLINS: Caruthersville is a third
class -- what classification city is it; d¢ you know?
Size, is it incorporated? But you 8o know the police
chief should belong to the association in the State
of Missouri.

MS. COLEMAN: He's not, I can answer that.

as b
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MS. COLLINS: Has the black community
leaders as well as white community. leaders who feel
that discrimination is going on, have had a session
with the Mayor, withnother communi;y‘leaders
concerning the chief and his response?

MS. COLEMAN: Yes, we had a Memorandum of
Understanding signed by the Mayor in October.

MS. COLLINS: Of last year?

MS. COLEMAN: Yes. And that's been broken
several times, but people just like if they break it
on a person that's got & record, they have all kinds
of -- and those people don't go through with things
because they feel they know that if they come up and
face them, they have something on them, they might

just put them in jail or give them a hard time.

The complaint, the young men that filed
this complaint had no jail record, had never been in
trouble at all: So;, when he came to the NAACP, he
wanted to do something. So, the NAACP filed a
complaint for him because we knew that they couldn't
say well, this is a trouble maker and they have a
list --

MS. COLLINS: has there been in the news
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coverage at all, newspapers, television, any call for
action, bub{ic exposure to the problem? Have you
called local televisoin stations and asked--

MS. COLEMAN: No, we didn't:" When fhe NAACP ~
filed this complaint, they felt like they could give

the Mayor a chance to see what she would do before

they would call in and --

MS. COLLINS: The Maycr has no power as I
understand it, if the person is elected, if she's
elected, is that what you're saying?

MS. COLEMAN: Yes, she's elected and the
chief is elected. ©She is the one who signed the
agreement for the Memorandum of Understanding.

MS. COLLINS: Have you visited with the
three black officers or do they feel intimidated or

otherwise--

MS. COLEMAN: The three black officers well,
in other words, they could be three white officers
because they going to do just what the chief say do.

MS. COLLINS: Okay:. I see:. Police officers

as other professionals, do that.
MS. BOTELLO: 1Isn't there a police board

that you're aware of that has any black participation
/
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on it?

MS. COLLINS: There's no board of police.:
MS. BOTELLO: Okay. I just wanted to know.
T 1MR. SETIEN: Just Ms. Coleman; will you tell
me please the age of these individuals that were
abused? Were they minorities, were they black?

MS. COLEMAN: They were black.

MR. SETIEN: Was it one person?

MS. COLEMAN: One was a juvenile, the other
young man I believe he should be about 20.

MR. SETIEN: Okay. Were there more than one
officer involved in the mistreatment of these
citizens?

MS. COLEMAN: When they went to the station?

MR. SETIEN: ¥_es.

MS. COLEMAN: All the police they had on the
streets was in there. They put them in a little room
and all of them was there.

MR. SETIEN: So, all the officers.that were
active at that time of the day were there?

MS. COLEMAN: They had -- well, they were
riding at night and I think they had extra officers

on at night because théy had gone to where they first

yh 3



10

11

12

13

14

16

17

18

19

20

21

22

23

started that this young man was on a corner, okay.

There was a 1

MR.

MS COLEMAN:

that nighto

MR.

-—

ot where they all parked.

SETIEN: Okay.

So, I guess they had the whole force on.

SETIEN: Were- the other officers or the

And they had extra officers on

officers that were abusive of their powers, in your

experience, the type of officers that have

historically been abusive of their police powers?

mean, is there a record or written record of abuse of

these individ

MS.
referring to?
MR.
MS.
MR.

by personal f

-

uals?

COLEMAN: From the officers that I'm

~N

SETIEN: Yes.

COLEMAN: Yes.

-

SETIEN: 1Is there any records anywhere

ile, you know, any records

that

demonstrate the occurrence of incidents from these

individuals,

MS.
MR.
MS.

police -- if

abuse of force with the commun}ty?

COLEMAN: No.
SETIEN: There's no record

COLEMAN: 1It's like this,

s?

when the

they do something, you can have five
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witnesses there -- n

—

MR. SETIEN: I undreétanding.

MS. COLEMAN:-- it's not ging to do any good
whatever they say gone be whatever -- w;ateve; they
say is right regardless.

MS. BOTELLO: I guess I want to go from his
question. Are you, in this 16 member police force,
are you aware of certain officers that continually
seem to be involved in these type of situations and
this continuing --

MS. COLEMAN: I'm aware.

MS. BOTELLO: Are there officers that are
continually involved in these type of situations that
you're aware of?

MR. SETIEN: TPis type of behavior in other
words, repeatedly there's abuse?

MS. COLEMAN: Yes.

MS. BOTELLO: And they're still on the
force? -

MS. COLEMAN: Yes.

MS. BOTELLO: And you can pinpoint this
officer or that officer does this or that?

MS: COLEMAN: Yes:

NNt
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MS. BOTELLO: And you make; can you make
complaints? BHave you made complaints about this

particular officer?

.

- ‘MS. COLEMAN: But it goes directly to the
police. Okay. Prior to this year I was a member of
the police committee and I served on the council,
yes, I have approached them about those officers, but
your better cfficers that we had on the force,
they've all quit.

MR. SETIEN: Are these senior officers or
relatively new officers or--

MS. COLEMAN: Seven or eight, nine or maybe
ten years: Some of them.

MR. SETIEN: Of service?

MS. COLEMAN: Some of them hadn't been

there.

CHAIRPERSON THOMPSON: Last question. We
really appreciate your input this evening and thank
you so much for being with us. We hope that you will
be able to joint us tomorrow.

MS. COLEMAN: Okay. Thank you.

CHAIRPERSON THOMPSON: 1Is Reverend Boston

available? This is Reverend Betty Boston:. She's a

I EL
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community organization participant in the City and

community of Carruthersville:

Minister.

Methodist Minister,

I certainly appreciate the opportunity

Thank you for beiong with us.

REV. BETTY BOSTON

She's a Methodist

- e

Caruthersville

to come and give testimony about our educational

syster and if we have time, our political

participation process.

City of Caruthersville:

I'm going to talk primarily about the

"Just a bit of background in

the educational system in Caruthersville and it's a

system that took ten years to develop an integration

plan for the schools.

between '61 and

consolidate the schools.

'64 was not integrate, but

teachers were not retained in the ssytem.

And what they did somewhere

The result was black

They

developed a plan where which they could carry on the

educational process without these teachers...

Because

they had to work and work in their profession, they

ended up leaving town, probably not all at once, but

eventually leaving;

three or four people left in the

community. It goes without saying that large number
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of black professionals leave any community, it
creates a situation that you can see the results of

30, 40, 50 years down the road: You never catch up.
éarutﬂersville, the population-haS’been described -
over the last ten years and it's now about 7,500 |
people: A large percentage of the black population
is low income, probably welfare recipient, SSI,
disability. The school system, well the population
is 25 percent minority, the school system is made up
of better than 55 percent minority.

MS. COLLINS: Say that again?

REV. BOSTON: The general population --

MS. COLLINS: Of Caruthersville?

REV. BOSTON: 25 percent minority. The
school system, however, student population is better
than 55 percent.

MS. COLLINS: Where are the white students
going?

REV. BOSTON: There aren't any --.-well,
those who are not going out of the district, that
number is not that large.

MS. COLLINS: Is the school district in

Caruthersville geograpﬂic to Caruthersville only or

e b
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does it have some coming from outside the city
limits?

REV. BOSTON: Basically it's Caruthersville:

Other than the vocational school:”

CHAIRPERSON THOMPSON: Is it not a
consolidated school district?

REV., BOSTON: No.

MS. COLLINS: It's a single, that's why she
hit me. Okay, thank you:

CHAIRPERSON THOMPSON: So, you're saying the
white population is generally an elderly population
or older --

REV. BOSTON: Excuse me, the number of white
students in the school system is less than the number
of black students in the system. The white people
don't have as many kids or whatever.

CHAIRPERSON THOMPSON: Okay.

MS. COLLINS: All right: I understand that,
but they're not other school options for whites than
blacks?

REV. BOSTON: There are always options. He
can always go out the district, but we're talking

about the percentage of going out the district are
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not that high. i

MS. BOTELLO: There are private --

MS. COLLINS: They're not in private or

religious schools?

REV. BOSTON: Just the past year we opened a
private school:
MS. COLLINS: So that has not been a factor?

REV. BOSTON: Not in any kind of significant
way.

MS. BOTELLO: Okay, thank you.

REV. BOSTON: Currently we have three
teachers employed in the school: They are in special
categories: One person who is in special education,
one person who is in learning disability education,
EMH, educationally mentally handicapped, and a coach
who does physical education for elementary and junior
high; coach, basketball.

CHAIRPERSON THOMPSON: Elementary and what?

REV. BOSTON: Junior high. Probably have
four, four, maybe five teachers aides, custodian, bus
drivers, probably three and attendance officer: All
other school personnel, we have a cook or secretary,

I don't remember whether they're still there. All
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other school personnel are white. There are no
blacks in administrative positions in the
Caruthersville School System. There are no blacks on

the Caruthersville school board.

We address the issue of why there are
not more black teachers or why there are not black
teachers in the mainstream. The initial response was
none applied. Well, that turned out not to be true.
It's very difficult to know what really happened with
those applications. What we do know that people did
apply: In the past year we were able to push them to
at least announce to someone when there were openings
available. The only openings that they advertise are
the low level Jjobs, teacher jobs generally, if you
don't know it's coming up, it's already filled by the
time you know it's up.

Last year we hooked them into a
counselor position in terms of opening and closing of

the position. The gqualifications on that job was a

Masters degree in guidance counseling, two years in
guidance counseling experience. It's very difficult
to find a black to fit those qualifications whose

willing to come and li;e in Caruthersville. By the

a1 34
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time we fqynd one, the process was closed. And they
were unwilling to open the process..

We have a system that in the last four
yedrs we have hired five in five major positions,
principalships. There were two assistant
principalships, guidance counselor. This school
district not only hires that individual, but also
makes room for family members, wives or husbands of
that person or children, grown children. But, when
you ask them about jobs, there are none available
now: We don't have money in the budget to hire other
people. There's a large degree of nepotism in the
system. If you take a look at the directory, husband
and wife teams are teaching in the system. Husband,
father and daughters who are in the system. You can
almost guarantee every single year someone is going
to graduate from ASU or Mississippi State and be
picked up by our school system: But, somehow we
can't pick up black people.

MS. COLLINS: They recruit in those two
schools heavily?
REV. BOSTON: No, these are residents they

go to the school and tﬁéy're almost guaranteed a job
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when they come back.

-—

MS. COLLINS:' Oh, I see.

RE&. BOSTON: That's generally the schools
they go to:. The general perception of the community,
I'm going to talk about perceptions because we have
not documented this yet: 1In terms of disciplinary
matters, blacks get the raw end of the stick.
Obviously they're the ones who get the longest
suspensions or that we have the highest percentage of
those who are permanently suspended, even prior to
their 16th birthday: In terms of severity of penalty
for infractions of rules, blacks are always penalized
to a greater degree thanm white studetns for the same
infractions of rules. There are cases when white
students are not penal{?ed at all, you know: We live
in a small town, you know these things are not
secret. When there is a question of credibility, if
there's a black student involved, they have no
credibility: If there's a white student involved,
they have all credibility. And, I can go on and on
about the perception, but our school system is anti
black and Mr. Bell is going to come with his reports

tomorrow and I know that. One of the things that is
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significant about all the reports that have been done . _

on the sehool system is this, the reviewers,- the
reviewing team has not included a black person either
from the community or ffom professional communitf in"~ ~
the State of Missouri.:

MR. SETIEN: Excuse me, reviewing team of

what?

REV. BOSTON: For any report that's been
done. The people who served on reviewing teams hae

all been white:

MR. SETIEN: Thank you.
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MS. BOTELLO:

number of how many minorities that were in these
different positions, I needed to know how many non
minorities compared to how many nopn minorities?

mean, overall, do you have some idea of what the

When you were giving us the

percentages of non minorities to minorities in

teaching positions?

REV. BOSTON:

teachers or 180 staff people and we're talking about

10.
MS. BOTELLO:

REV. BOSTON:

We have approximately 180

Ten minorities out of 1807

Yes.
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CHAIRPERSON THOMP%QN: If we would allow
Rev. Boston to complete her information and then
we'll ask her the questions: 1If we can do that?

MS. COLLINS: Thank you, I;mrSOrry, Madam
Chair.

REV. BOSTON: Okay. The incident of students
teing able to use racial slurs within the school day
going unchecked is increasing: In terms of the
guality of education, let me talk about that for a
minute. We graduate approximately 40 black students
a year, better than half” of them are special
education or LD, which means there's very little they
can do beyond high school. They've got a piece of
paper that says they graduated from hichs chool,
vocational school won't take them -- they can't go to
any other college unless somehow they get into a
program where someone helps them realize their
potentials Of those at the other end of the
spectrum, this past year five went away to college.
There seems to be, for lack of a better term, a glass
wall in the school system where black students are
steered away from the kind of guidance and vocational

counseling that would Hélp them to make the kind of
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choices they need to make. _There are at least two of

us who are in the-school system on a regqular basis

who do specifically that, and counselors that have,

in a very deliberate wayr
from us:

don't talk
those kids
them ready

November 8

generally don't get to go through that process until

to them.:

steered those kids away ~ -

And what generally happens is

April, and we ended up sending some kids to, the

schools were accredited,

better.

Now,

but they could have done

I'll end that testimony on the

educational system.

Minister.

gqualifications?

going to tell you I'm an anti counseling person, you

MS. COLLINS: You come to us as a Methodist

I'll respond to questions.

You want to give us the rest of your

You're doing something else?

that we can pick up in October and have

to go and have their applications in by

I'm

and have their acceptances back in time,

seem to be the kind of person I would say I'm a pro

counselor person.

REV.

MS.

BOSTON:

COLLINS:

monitoring it?

PR T

P T

Yes.

How long have you been

— -1 . -

E A

.
S e e

299\

Basically volunteer.

~

is this volunteering that you do?

It was almost like you know, they were told
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REV. BOSTON: I've been monitoring the
school system for the last three years:

MS. COLLINS: Thank you: That's all I

needed to knowy

CHAIRPERSON THOMPSON: Anyone else? Did yo&
have another section?

REV. BOSTON: Political participation. At
best this is a very trickly area. We have a county
clerk who operates within the law, but the system
does not work. Where does the system break down?

And at this point, we're talkinga bout perceptions
because we have not documented the information. The
things include harsssment, intimidation on election
day. What information does that take? In the last
city eleftion, generally the people circulating, they
were not peoiple on the street. Viola talked about
police department. We had special officers those
guys were riding all day long all through the black
comrunity. What that means, those people who think
they have a warrant for them or police might be
looking for them for one reason or another, they're
not going to come out. They did major drug, I call

it drug reduction process two weeks prior to the
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election. They arrested a’whole lot of people. They
dried up the amount of crack and whatever on the
street. Now, two days before the election we've got
some thugs that just hung over and I don't approve of
drug use, but when you got folks that do it all the
time and they're fairly coherent, -why do they for
that two days before the election?

Vote buying and vote selling; There
are people who will not participate in the process
unless you give them money. Vot steering and this
happens primarily with people who need help when they
get to the polls. Poll workers seem to have the
names of folks who are supposed to get elected, and
in a very deliberate way, poll workers have been
observed giving the voter that name. An example is
that an individual went to the poll and his question
was how do I use the machine? And the poll --

MS. COLLINS: We do it in the big city. too.

REV. BOSTON: And the process, the person
put her finger on the two names that she wanted this
individual to vote for, you know: You stick your pin
in here: 1If this individual didn't know any better,

you stick a pin in here and you stick a pin in here.
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This was a_knowledgeable person. This happens all
day 1long in qifferent places: And theré are other
specific questions that get used to steer a voter to
the names of the people they want elected. There
are other kinds of things, the ballot itself. 1In
some cases has been prepunched. When this is
reported to the county clerk, his response is I'll
look into it, and that's the end of it: Until we can
really document this, we're having a problem dealing
with ita
_ Do you have any questions on that?
I'll respond to any questions.

MS. COLLINS: Do you have a Board of
Election?

REV. BOSTON: Do we have a Board of -- 1
don't think so: I don't think so. We don't have an
election board. The county clerk works pretty much
alone.

MAYOR HUMES: I think the process in the
area is the county clerk handles the election.

REV. BOSTON: We have county commissioners.
He's only one member of that commission, but in terms

of his office;, he handles that.
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MS. CROSSLIN: Yog_have no Board of Election .
Commissioners? | -

REV. BOSTON: No.

MS. CROSSLIN: Reverend Boston, do you have
any sense about how high or low the minority
participation is in terms of people who are actually
registered to vote in Caruthersville or this area?

Is it have they discouraged from even registering to
vote, discouraged from registration process. 1In
addition to being steered or being discouraged on
election day or what? )

REV. BOSTON: 1In terms of voter
registration. I have not observed any impediment to
voter registration other than the fact that the
office closes at 4:00 o'clock for anyone who works
during the day, you know, but our county clerk is
willing to set up a day of registration.

MR. SETIEN: So, the same question is there
any effort by the county clerk to make all .the
available mearns for people to register?

REV. BOSTON: He will respond, if you ask
him for it; he will respond.

MR. SETIEN: And going back to the issue

vsg 4!
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that you ggntioned about tEe police having the
activity of hﬁving making the drug bust two days-
before the election, was that basically conducted on
the minority community or the targets of persecuting
drug users and dealers primarily on the minority
community? .

REV. BOSTON: I would say a large percentage
of those who were arrested were from the minority
community: There were some whites arrested in the
process, too.

CHAIRPERSON THOMPSON: Are there any other
questions?

MS. CROSSLIN: Going back to the voter
registration for just a moment. Have there been any
efforts by anyone in the community, including members
of the minority community, to try to organize voter
registration efforts within the minority community to
increase the number, the pool of potential voters?

REV. BOSTON: Yes, there have been efforts
to do that. It's an add and subtract process: We
might recister 15 voters and we did last year for
sure we lost voters in several ways, one if they

moved, and it's a municipal election which means they

. ~Lr . L - 47 MY NOEL 0D A
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have to vote in their present -- they have to vote in .

the present district where they 1live: If they moved

out of that district, then they're no longer eligible
to vote: And there's a lot of transient activity
that goes on.

CHAIRPERSCN THOMPSON: So, you're saying
that the time limit for a person to move into the
district to register and whatever is not--

REV. BOSTCN: Minority people don't always
take care of all of their paperwork, okay?

Basically, you get registered and you're registered

for life: Where that's important is in municipal

elections, in county elections, in natinal elections,
it doesn't matter as long as you're registered. But,
in municipal elections,_you have to vote and live in
the same district.

MS. COLLINS: Since you're dealing with this
police chief who is elected, are there precincts that
are majority blacks?

REV. BOSTCN: We have one, yes.
MS. COLLINS: Just one?

REV. BOSTCN: That's minority, black.

MS. COLLINS: Who hires the individuals who

o pd



10

11

12

13

14

15

16

17

18

19

20

21

22

23

works in Ebe election procgss, is that the county
clerk?

REV. BOSTON: I'm sorry?

MS: COLLINS: Who hires the person that
works on election day in all the precincts?

REV. BOSTON: The county clerk hires all the
poll workers and they are recommended by the
political communities.

MS. BOTELLO: So, if you have a minority
community, is it possible you could have the poll
workers be non minority placed there, is that --

REV. BOSTON: We have a minority poll worker
at at least two poll places.

MS. CROSSLIN: But, they're hired by the
county clerk? _

REV. BOSTON: Yes.

MS. CROSSLIN: Based on recommendation of
the precinct?

REV. BOSTON: All of the recommendations up
to this point are made by the political party. The
democrats, they nominate so many and the republicans
nominate so many. And it's equal. There are two

republicans and two democrats serve in that district.
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MS. BOTELLO: So, going back to my question

on polling day. 1Is it the norm that you might have

non minority in the minority district?

REV. BOSTON: That's heavily minority.

MS. BOTELLO: Is that the norm?

REV. BOSTON: In the district that's most

heavily minority, there's one minority poll worker

and three are white.

MS. BOTELLO: Okay.

CHAIRPERSON THOMPSON: Last question.

N

Boston, we really appreciate your being here and

giving us some insight into problems of

Caruthersville. We hope"you will be available

tomorrow.

REV. BOSTON: Thank you.

Rev.

CHAIRPERSON THOMPSON: Thank you very much.

Just for my information, Rev. Boston, which Methodist

Minister are you?

REV. BOSTON: CME.

CHAIRPERSON THOMPSON: All right.

very much.

MS. COLLINS: For the record so is she.

Madam Chair is a good CME.
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CHAIRPERSON THOMPSON: We are very pleased
and honored to have with us Mr. Alvin Plummer who
is -- who occasionally visits with our committee and
also brings us up to date on what's happening with
the state of Missouri. Mr. Plummer, Executive
Director of the Missouri Commission on Human Rights
and he will give us a overview of his agency mission
and services in the Bootheel area: Thank you very
much for being here Mr: Plummer.

ALVIN PLUMMER

Missouri Commission on Human Rights

Mr. Plummer, thank you, Madam Chair,
members of the Committee? It's definitely a pleasure
to be here this evening: I was beginning to worry
when the Chair put her funglasses on as I walked up.
I thought I did a hair growing or something. I
wondered if the glare was getting to her.

What I've essentially was asked to
focus on this evening was a sketch of our activities
at least as it relates to the complaint process in
the south east Missouri area. As you're probably
aware, the Missouri Commission on Human Rights

investigates and resolve complaints in housing public

pt
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accommodations and employment.

The protections under

the Missouri Human Rights Act are state civil rights

statutes,

including race,

sex,

national origin,

religion, ancestriy, handicap, age in employment

only. And I might add tanks to the help of your

Commission and most specifically one of your

committee members, as of August 28th, 1992, the state

law covers familiar status in housing only as a

result of our state law being amended on this past

legislative session.

To arrive at some approximation of the

data that might be of interest to the Advisory

Committee;

I use the Commission's Sikeston office

which is located at 108 West Center Street, Sikeston,

phone number there is (314)472-5320.

office as a point of reference.

I use this

Until recently

complaints filed in the southeast Missouri area only

totaled about 30 or 40 per year. But,

in the last 4

years as in all other parts of Missouri, the number

of complaints has substantially increased. For

example,

in fiscal year 1988, and for your point of

reference the state fiscal year runs from July 1 thru

June 30th of each year.

- . m—— -
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87 complaints filed in southeast Missouri. And a

quick breakdown of that in the area of employment, Si
percent of éhose cases alleged race discrimination,
lé percen;-giiég;d-seX$ 6-péréent age, 15 percent
handicap. In housing, 50 percent were alleged race,
and 50 percent alleged handicap. In public
accommodation, 76 percent alleged race and 15 percent
alleged handicap. In the year following the number
of complaints went from 87 to 114 complaints filed in
the southeast Missouri area. And in that year, 43
percent of the employment cases alleged race, 29
percent alleged sex 45 percent age, and 10 percent
handicap. In housing, a hundred percent of those
cases we received that year allege race
discrimination: 1In public accommodations of 67
percent alleged race, and 22 percent alleged
handicap: In fiscal year 1990 we received 113
complaints in southeast Missouri, in employment 45
percent race, 25 percent sex, 7 percent age; 13
percent and handicap. In housing, 67 percent race,
and that was all. 1In public accommodations, 67
percent race and 33 percent handicap. 1In fiscal year

1991 we received 114 complaints in employment, 33
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percent alleged race, 25 percent sex, 14 percent age,

17 percent handicap: 1In housing 38 percent race, 38

percent sex, 13 percent handicap: 1In public

- - - = o~

“accommodation, 57 percent race; i4 percent“sex and
that's its for that category. And in the year we
just came out of, fiscal year 1992, which ended June
30, 1992 we received 88 complaints, employment we
received or 30 percent alleged race, 37 peers sex, 16
percent age and ten percent handicap. In housing, 78
percent race, in public accommodations 40 percent
alleged race: And the reason why those numbers don't
all total up to a hundred percent, I know somebody's
going with their calculator, is that if you'll notice
I only included the top 4 categories. Those are the
largest catecories where our complaints come from. I
would suggest that if any trends can be delivered
from the above data, it would indicate additional
complaints are coming in the area of sex, age and
handicap while the number of complaints fi;gd due to
race have declined. During the same 4 years period,
fiscal year 1988 thru fiscal year 1992, my research

reflected the following; southeast citeis as a major

origin of complaints, for employment complaints

~A 2”0 A
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Sikeston followed by Cape Girardeau, Poplar Bluff,

Charleston, followed by Malden: In housing, Kennett

and Sikeston side by side, followed by Popular Bluff

— 0 e

and Cape Girardeau side-by -side, followed by-Hayti

and then the 4th slot there is shared by Jackson,

Caruthersville,

East Prairie and New Madrid.
accommoidations,
followed by Cape Girardeau,
followed by Marston,

the 6th slot is shared by Malden,

Matthews,

Portageville,

In public

Sikeston heads the list again

Chaffee and Charleston:

followed by Jackson,

Portageville,

Charleston,

followed by Popular Bluff and

The major issue raised by complaints

filed were in employment discharge or termination was

the major issve and hiring was the major issue.

Under the category of sex discrimination,

-

sexual

harrassment was also a major issue that we found was

terms and conditions.

In other words,

whether

somebody would come in and fix the apartment up or

whatever the problems may have been:

acommodations there were a wide variety of issues

And in public

here and so really the data was not available to

consolidate.

~EY v A~ -~

There was a steady increase in
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complaints being filed. The average processing time .

which means tﬁe data filed to the date of an

investigative determination has risen to

approximately teé m;;égg; -&;sz¢£45~isﬂtnathe - .-; R
southeast Missouri area only. The longer complaint
processing time is due to MCHR's inability to

maintain staffing levels sufficent to handle the-

increased workload. For example, from over the past

ten years our work load has increased by 66 percent

and our staffing levels have remained essentially the

same. For example, once a complaint is assigned to

an investigator, it takes an average of 130 days to

complete the investigation. The average
investigation time of 130 days suggests a complaint
will remain unassigned for a period of 4 to 5 months.
Unfortunately, the ave;;ge complaint processing time
increases in other areas of Missouri such as Kansas
City, St. Louis, where the number of complaints filed
is much higher. I guess I'd just like to §dd a
caveot to that in terms of asking the committee, some
of you are probably well aware already that no matter

what the numbers are related to complaints, I don't

think the numbers of any size are a true indicator of

- e = . - = = P . -~
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the size of the problem. And I say that for a number

of reasons, "for example; if we look at the southeast

Missouri area, I think what we would find that if we

were to have maybe—ofie“or two ‘offictes inm each--countyy -- -—. ==

that number, that would increase substantially. If
you notice Sikeston became a dominant place of oricin
for complaints and I think that has a lot to do with
the fact that our office is in Sikeston. If you're
familiar with southeast Missouri, you'll in that Cape
Girardeau is only 20 miles away. Fairly easy access.
When we moved down into ‘Caruthersville and Hayti,
Hayti Heights, it's a little bit more difficult for
folks to travel to the office. 1In some cases it's
even difficult to call the office especially if you
don't have a telephone.

So, I think the numbers don't truly
reflect the nature or the degree of the problem and
even if we had those offices in all places, I don't
think the numbers would reflect the true nfture of

the problem of race relations and civil rights issues
in ceneral: And I say that because far too often
agencies such as the Missouri Commission on Human

Rights have been perceived or seen to be the you
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ultimate resolution to the problems.

-—

We are not that

" Wwe are merely a piece of that puzzle and if you'll

look at some of these flgures even a llttle closer:

you'll find- Ehat they rely‘heav11y—on the«enforcement«

side of our law.

Well, there's another side of our

law that we really haven't been able to address

because of staffing.

programs.

folks and try to resolve the problems before they

oCcCur.

numbers are truly reflective of the nature of the

And that's those outreach

Those things to get out and talk with

So I say that to say that I don't think the

kinds of problems that we are confronted with in the

area of civil rights and. race relations.

Many of the

problems or concerns that you've heard here tonicht

are well beyond the capability and legal authority

for the Missouri Commission on Human Right to handle

or many federal agencies to handle in terms of

federal civil richts agencies on:

matrix of human issues that come into play when we

So there's a vast

talk about race relations that are not solely handled

in one particular corner of the world.

that,

Having said

I'll answer to the best of my abilities any way

any questions that you might have.
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CHAIRPERSON THOMPSON: Committee members?

MR. SETIEN: Yes, sir: I would like to ask

a number of questions, if I may, please: 1In your

- - w4 =S Tpgperience cis“theMissouri legislature sensitive to-
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this problem of race relations and the increase of
racism that we are experiencing?

MR. PLUMMER: I would say generally no.
And I state that because often I believe legislators
focus in on the problems of their particular
district; their constituancy, which is probably
another one of my soap boxes because when we look at
the list of protections provided under Missouri law
in terms of civil rights issues in the state civil
rights issues are prominent in everybody's district.
I don't think legislators perceive that yet or see
that as reality. I thzﬁk they're beginning to see it
with issues such as disability in the forefront.
They are beginning to realize those issues. They
thought they were in somebody else's ballyqick in the
urban centers in the Bootheel. They are béginning to
see that those very same issues are, you know,

affecting them. But to date, I haven't seen the kind

of level of sensitivity that would suggest a movement

“_- .- - —_—— e = e . - . =~ - LR I VY ~n AAD s
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towards prioritizing problems related to the human .

relations.

-

MR. SET;EN: With regard to the legislature,
do we have any representation from this area that are
minority in Jefferson City? Do you have any black or
minority legislators, Mr: Plummer? You'll find in
the State of Missouri that all of your black
representatives and senators hail fron either St.
Louis or Kansas City. And at Sone¢worn€¢lt time about

16, 18 years ago there was a Hispanic representative

from Kancas City.

MR. SETIEN: Correct.

MR. PLUMMER: And that's about it in terms

of minority representation.:

MR. SETIEN: I have a final cuestion because
of your limitation of staff and the increased
reporting of racial incident and human rights abuses,
is it possible for you to utilize citizens to conduct
investigations and report to your office, %s that

possible?

MR. PLUMMER: It's possible, but it would
require fairly intern training sessions because this

whole business, this whole responsibility that we've

we ol
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under taken has changed immensely since 1957, let's

say, and I use that date because that's when the

Commission, the state commission was created.

N 77 T 7 T We're talking about something that has

become highly technical: We have come after the
Civil Rights, the most recent phase of the civil
rights movement, I should say kind of moved out of
the way, moved on: Then those of us who are in this
area dealing with investigations of zlleged
discrimination are very much like the technician
looks through the microscope trying to dissect what
the problem is or if there's a problem:

MR. SETIEN: 1Is that because of legal
ramifications? The legal questions involved.

MR. PLUMMER: Well, it comes down to legal
questions. It comes down to the fact that the vast
majority of the issues laid on the table are no
longer blatant or overt. There you have to go
throuch a fairly detziled digging process Eo try to
determine whether or not the law has been violated:.
Example, and I often try to get this point across to
people who wish to file complaints, and that is

there's two things that we concentrate on in our

me gt
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investigation. One, whether or not in the big .

picture what ever happened, whether it was fair,

that's the first thing, the first shot we take: But

when we have to take that photo and open, narrow=dit> “—- =%z
down to a real small corner because unfairness is not
illegal, if you'll accept the double negative here,

but narrow it down to a fairly small corner and try

to determine whether that was discriminatory. And in

today's balance of situations that we deal with,

that's extremely auto -- there's an extremely complex

issue to work with: I might add, and I could even

speak for many of my colleagues around the country in

the same business that even in the best of situations
it would be very difficult for us to do an
investigation as thorough as it needs to be to find
legal violations because some things are just that

subtle. A person could be set up to walk out the
door as soon as they walk in.

MR. SETIEN: Do we have to be thag precise
with the investigation? Does the investigation have
to be that scientific?

MR. PLUMMER: Yes, they have to be that

scientific: A case in point: We just recently had a

1 gt
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case that came out of this area, Rose City 0Oil: It

dealt with alleged handicap, perceived disability.

Perceived handicap: And unfortunately maybe it was

e o s o = AmtaAe e 5 T - - - ~ . -

the wrong issue to come before the Court-this~eardy--—-< ~—z =

on because it essentially dealt with a person who it
was rumored anyway this person had AIDS and as a
result of that, the employer responded and -

essentially put this guy up on a pedestal for all to

view -- not that graphic, but basically did that. We

found, because we took it to hearing and we found the

Commission found discrimination. The case was
appealed in Circuit Court, the Circuit Court, the

Cape Girardeau reversed -the Commission's decision.

It went to an Appellate Court and the Appellate Court

found an interesting way to define perceived
handicap. Now, in our law, the definition says or a
condition perceived as such: The Courts said in the

decision that the person did not have a condition to

be perceived.

MR. SETIEN: That's a wonderful --
MR. PLUNMMER: Keep in mind that perceived
handicap is in the law explicitedly to cover those

situations where someone is treated as though he or

e e m e - i e me o, - ———— - — e~ - =1 A e X W' AN O0 A
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she has a disability of some kind. So, essentially:
what £he C;urt has done has—written out perceived
handicap in ;ur -- in terms of our definition at the
state le;el:_ ﬁow: t;at“ﬁgéén;t*agféctiéhe feéefai~;“:w N
law: In answer to your question, if we're going to
get these cases through a.court system that sometime
is less friendly than other entities in the syster
itself, then, yea, we're going to have to be that
deteiled.

MS. BOTELLO: Mr. Plummer, it's so strange
to call you Mr:; do you often get referrals from
state legislators who may contact your agency and say
a citizen has complained-to them and they would like
an investigation to be done? Does that happen often?

MR. PLUMMER: Yes.

MS. BOTELLO: Has it happened in the recion?

MR. PLUMMER: Pardon me?

’ MS. BOTELLO: Has that happened in the

area? R
MR. PLUMMER: Oh, yes, and that's why I
think it's coming. 1It's becoming knowledge that

those problems that some of the rural legislators

thought those were in the urban areas are now there

vl 4
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in front and back yards.

In fact,

just recently I've

been on the phone with a legislator who was trying to

determine why we haven't gotten around to conducting

an investigafion of a complaint "that was ™ only -a "=~

couple of months old.

And I bhad to explain to him as

best I could that the primary reason has to do with

insufficient resources.

those kinds of contacts.

CHAIRPERSON THOMPSON:

But, yea, we're getting

in the complaint process and personnel you have

My question that was

someone who comes down through the Bootheel area to

receive complaints from the people in this area?

MR. PLUMMER: ~No.

CHAIRPERSON THOMPSON :

stationary?

MR. PLUMMER: No.

MS. BOTELLO:

Is it possible to train

Or it's pretty well

someone or to have forms available for intake to be

to be done by maybe a volunteer and those forms

transmitted to your office?

where we

with the

MR. PLUMMER:

Certainly in those areas

have closer relationships say for example,

NAACP or those cases that go to EEOC because

— . ;= e e~
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we do have a working relationship with EEOC and HUD,

- -—

we received any number of complaints from different

entities

- "~ ~tighten it up and put -#t-in -our format- -

in that form: And then all we have to do is

MS. BOTELLO: I guess what I'm saying is if

like Rev: Boston if she was willing to take training

in intake or be trained in that and that those

complaints is transmitted then to your office,

your office would act on those complaints.

Louis and Kansas City

MR. PLUMMER: Oh,

sure. Intake in the St.

is where it occurs most

frequently. At the NAACP, for example, and basically

those folks have not received any training through

the Commission and what they cdo is take the

complaints,

send it to us and then we assess it in

terms of whether it falls within the legal authority

of our law.

MS. BOTELLO: Okay.

MR. PLUMMER: So, just taking a complaint

may not necessarily require a whole lot in terms of

training.

CHAIRPERSON THOMPSON: Mayor Humes?

MAYOR HUMES: Yes.

When is your by law?

v b
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What I'm trying to hear is how much time from the

-—

time I sign a complaint until I get some kind of
result in so;theast Missouri, Mr: Plummer?

- MR. PLUMMﬁﬁg - In-southeast Missouri it's
sometimes ten months, it's ten months, in southeast
Missouri roughly from the date that it's filed from
the date that it's filed to the date that we make &
finding: We're looking at about ten months, and
that's basically employment cases. Now, because of
other restrictions and rationale, housing cases will
move through the system -a lot quicker. We give them
priority, and one of the plain reasons or a couple of
them; one, our relationship with HUD, two, in housing
and public accommodations you don't have a kind of
documentation that you can rely on well after the
fact as you would find usually in an employment
situation.

MAYOR HUMES: Okay.

MR. PLUMMER: Because often in hqusing
you're dealing with minutes. When I call on the
phone, you said something was available: I went out

there and nothing was available: The person who was

renting the apartment says, well before they got here

- = - .- .. = - - - B e e b et B W BV I~ ~ N AO0D0D 4

vt o4



10

11

12

13

14

15

16

17

18

19

20

21

22

23

I rented it to somebody else:. So, we want to get

right on those so you can get that witness statement

too. And often that's the only thing you have to

workonv - - - ) -

MS. CROSSLIN: Is there a statute of
limitations with regard to length of time the
complaint, the filing of a complaint? -

MR. PLUMMER: The only statute for us is

the time in which a person has to file a complaint.

Under the state law, I don't want to confuse you, but

there's two statutes of-limitations at work: Under
the state law the complaint has to be filed within
180 days from the date of the last act of
discrimination. Simply put, what that means I guess
I've been hanging around with lawyers too much, what
that means is that if a person is terminated today:.
they would have to file their complaints within 180
days of today's date. Now, because the state law

is -- state employment law is comparably s%milar to
the Federal Fair Employment Practices Act which is
cne the EEOC, the U.S. Equal Employment Opportunity
Commission deals with the person under the Federal

law would have 300 days to f£ill. Often what we might

- o ~~ P T Y ~ A oWl
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do, for example, down here in southeast Missouri, I

mean we're talking about what 60 milés to Sikeston,
roughly, from Hayti, Hayti Heights, we're talking
about "another 140 to St:. Louis; which -would be the»-
next closest office.
If a person were to come into our
Sikeston office or mail something in that's untimely,
with our law, we would go ahead and take the
complaints and send it up to EEOC. 2And it would be
timely with them.
CHAIRPERSON THOMPSON: Any more questions?
Thank you again, Mr. Plummer, for being with us. Mr.
Plummer, my pleasure, thank you.
Has Ms. Lucy Woods arrived? How about
Ms. Marcaret Fields.
Has there been any requests to speak to
the committee from people who are not listed?
MR. HERNANDEZ : Nobody registered for the
open session.
CHAIRPERSON THOMPSON: It's not too late.
(A five minute recess was taken3)
CHAIRPERSON THOMPSON: If we could

reconvene, please, and we will now have our open
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session. With us, Ms. Dorothy Russell who has

requested to address the committee: Thank you very

much for being here: Ms. Russell is going to talk to

us about employment housing and voting rights:; -~~~

DOROTHY RUSSELL

First of all, I'm totally unprepared,

but @ friend of mine, Viola Coleman asked me to come

to the meeting with her and as I was preparing to

leave, something happened in my home that reminded me

that I should say something in behalf of housing:

I've been-living in the Bootheel now,
returned home, I've been here since 1980 and I have
only been able to find one decent house to live in.
And I think the rent on the house was just a little
bit too high for this area. It was black owned and
they pretty much keep renters in the house: Other

than that, a single person black, male or female if

they have not already established housing;,; they're

most likely will have to live with their parents or a

family member in this area: And like I said tonight,

I don't have statistics. This is just a known fact.

You find people my age, I'm 42, people my age in some

30 are still living at home. These are people, most

- me - - ch e i e e = AT TR~ A~ [l BE o 2R ~"2PC_A00A4A
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of the time these are people who have, they believe

- -

in the family structure; but then you see a lot of

males, especially kind of piggyback living in home

with women who are in public housings =I-do-believes-= < -

it's been my belief all along since I returned home
that if housing was made available to the single
black male where he can afford it in this area, I
believe you will see less men living or sneaking
living in public housing with women who are on public
assistance. I think that would help out a lot: That
would take a pressure off public housing in having to
spend some time on checking to see who all are in the
house. A lot of times this robs from the children
when they have another person who is in there, you
know, who should not be there.

For the gzack female who is working,
it's very difficult, like I said, I just got a house
last year, but I couldn't get that house where 1I
wanted. I would have loved to have lived in Hayti
Heights, that's my home. I have lived there: 1I
would have wanted to live in Hayti, but there was no
house there for me. There's no house for me in

Caruthersville because of my skin color. 1In Hayti

vy ¢
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Heights it's just there wasn't anything available.

- -—

But;,; in-Hayti and Caruthersville I just have the

wrong skin color. The last time I looked for a house

- o~ . - P

in Caruthersville; I think it -was about“"a month--ago ---

for a white friend of mine who had been living in
Kansas City made the call for me:. They reassured her
that the house was available and we made an
appointment for 5:30 and by the time we picked up the
children and we picked up her children and we got to
the house, the house had already been rented; between
5:00 to 5:30, especially when they saw I was black.
She forgot to tell them I was black. ©So she, because
this is what happened here. I'm constantly told what
side of town I should look on, and rigcht now what has
happened in my own house I'm living in a house made
available to me by a bigck wcmen who said I just want
you to be able to live in a house: The house is not
suitable, but to have a roof over your head here's
the house:. I pay $75 a month. The water %s running,
the house is owned by an elderly lady home lives in
St. Louis and she cannot afford to keep it up. The

house is just a vacant and just so I could have a

house, I'm there. The ceiling fell down this

v m - e e, e~ PR I R Bl AN L W anQ A
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morning, started falling down, and in the process of
getting ready for this mee;ing, I took something
similar to ; 2 by 4 and I propped it up against the
cetringf;fdbkimy“£§1evi€ion;;tur$ediftio;ér:on the
side, jammed it so it could not fall:. Tonight it may
fall anyway., but that's what the working black person
has to look forward to in this area. We do not
qualify for decent housing: We do not qualify form
anything: We make just enough to say that we do not
qualify for anything, and yet we make so little that
we can not qualify for a loan or to buy or to build
or to do anything: We're just like in the middle and
I know this isn't just a problem for this area, this
is a nationwide problem. But, especially when you're
on minimum wages: And you can get in a trap. You
can't go to school, you can't back up, you can't go
forward: You're just there holding on to something
until somethinag happens. You can't really meke it
happen because you have to go to work: You have to
support that house that's falling.

Everybody on my job tells me I don't

see why you live there, but this is the future of a

black person who works,; who must work so they can

-~ -~ A~
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have self-esteem. So, this is the problem not enough .

-—

available housing for the black working single

person. I Qas told I do not qualify for public
hoUsiﬁg:-‘f-had;ﬁy-;ephew in my home for about 8 -
months: I did not qualif§ for food stamps, public
housing. He had receive family -~ he received
assistance, you know, for that thing they get every
month. That was good for me, but he did receive, I
think Medicaid, but as far as food, I had to go into
my own pocket so that's it: ©No room to advance:

This is a major problem.here. And in black men

cannot excel because where will they live? Where ‘

will they rent? Even if they work, where are they
going to live when they cet that money, where is the
house for them to live in? This is the problem. And
no one wants to go hom; to a shack, you know, but if
that's your deal. So, everyday I walk from a shack
into a different environment, and then I go back to
that.

The other problem is its qu;stionable
in my mind is why is it I do not see any black people

working in the County Courthouse? 1If there are any,

I don't see them. Are there any there now?

—— o mwm o~ Eahadie e TR Y N r 1naaa
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THE AUDIENCE: No.

;S. RUSSELL: Oh,“okay: I thought I missed
a few: ButdI've never seen since I've been home in
ten years, -I've never seeén a black person-working in
the Courthouse, except for a janitor, but he's who no
longer there. No blacks: I don't care who we elect,
no blacks are there:. I have another problem with
trying to understand why is it black women have to
take the state merit exam to qualify to work in a
state agency whereas as young as high school age, the
white girls can be placed on the state agency staff,
work for a period of time, then take the state merit
exam: I cannot understand that. &And a lot of them
are unskilled and a lot of our blacks are highly
skilled. There might be a few blacks that they have
allowed to do this, and maybe because they know them
or they had special appointment on that staff through
affirmative action or something like that, but just
to say, you know, at the drop of a hat anyﬁblack
female will have to drive as far as Capte Girardeau
to take the state exam and the white girl doesn't

have to go through this. That's pretty much what I

wanted to say: I just that my main beef was housing.
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I just feel like the black male has more room to

express with better housing: I believe once -- I

feel like once housing has been established for the

e

single minority; working minority, then my work is -

done here in the Bootheel: I would hate to leave the

Bootheel knowing its still that great need for

housing: I think people tend to have a better

self-estgem when they know they can walk into a house

that's not leaking, one that isn't falling down in my

case, it's either have cats or have rats, you see.
And I think that's pitiful because I work for an
agency that meet people, you know what I mean, a
newspaper agency. And I.-think that's bad, you know,
when you can't get any higher than -- and I maintain
I keep my job: I don't leave because I want to stay
long enough to know they're going to put someone
black in that position because time after time after
time when that position or any position on the job
has closed, it's not replaced with a blackﬂperson.
And this is just the whole mood of the area. So, I
maintain my job position: I maybe o0ld and decrepit
or carrying a walking stick, but I'm trying to

maintain it until someone of dark color comes in.

v (4
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And so those are my beefs.

CHAIRPERSON THOMPSON: Are you available for

questions?

MS. RUSSELL:

CHAIRPERSON THOMPSON:

guestions?

MS. RUSSELL:

have an answer,

CHAIRPERSON THOMPSON:

-

Pardon me:

Always.

but I am.

questions from the committee?

merit exam?

MS. COLLINS:

that is involved?

experience and education.
evaluates to see if you qualify to take certain exams
and if you are not sure, you may f£ill out the

application and ask them to evaluate it and they'll

MS. RUSSEL:

Would you explain the state

~

The state merit exam was your

o

tell you what you gqualify for.

can?

MS. COLLINS:

MS. RUSSELL:

MS. COLLINS:

Are there any

Are you available for

I don't know if I

What did you mean what's the process

The state of Missouri

To work for the state.

To work for the state.

And you said that what women

- - —————
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MS. RUSSELL: Well, quite a few, but I've .

- - -—

really been hearing a lot coming from the young girls

coming out of high school who do not have to worry

about going to Collins-becausémtheig>li£e is—méée_if-*-f;e_
they can get into the state agency. They don't have
to worry about security and so they have friends who
relay them into those agencies and they work awhile
and then they take the state merit exam:
MS. COLLINS: I see, okay.
MS. BOTELLO: The situation that you were
talking about going to look at the house, your
friends had called and when you went in that half
hour the house was rented. .
MS. COLLINS: Yes.
MS. BOTELLO: Did you ever file a complaint?

MS. COLLINS: No because I've tried in
years past before the 80s, you know, to file
complaints and I got hurt in the process of trying to
file a complaint once before: I think it was -- EEOC
is that the one in St. Louis, I'm not suré anyway. I
don't know, but--

MR. SETIEN: How were you hurt?

MS. RUSSELL: ~ Well, I was politically

L S Y -~ LN e
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appointed and I didn't realize that that agency could

— -—

not support me: You see the State of Missouri

Commission on Human Rights could --

MR. SETIEN: - -understand: -~ -2 === - - -7 . e,

MS. RUSSELL: And what had happened was
that agency, whenever I called they were alwvways
involved with the soft ballgame and the woman's
available and they had to be out, and I kept calling
and finally they said we'll handle it. But what they
did, instead of getting back to me or doing some
investigation to see if I was politically appointed
or not, they wrote my supervisor and told him what
was happening and he was wise, he had attorneys to
let him know what they could or could not do: And so
he broke all the recommendations that had been made
to him: So; after goin; through that and having to
deal with other agencies in the northeast area

Arkansas, I said it's just easier to kick the dust

off your feet and keep going.
CHAIRPERSON THOMPSON: Are there ;ny other
questions from the comnmittee? Thank you very much.
MS. RUSSELL: And I know you can't, maybe

you can do this, maybe you can, but I would say to

.~ mene - - e e e = e e e e e . - ——e — e, e A ~n AN~ s
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Mayor Humes, but I believe if somehow we could convey .

- to the State of Missouri that we need in the state or

the Governor to appoint a black representative from

thié=area—to work, notfwor<1sidelby-side; our- state = = - ~=:
representative, but to be this, doing the east
section, it doesn't, but I think like I told him when
he was campaigning, he cannot represent me because he
has never lived in my conditions. He has never
picked cotton, he's never gone to the black schools,
lived in the black community. He cannot represent me
and he knows he can't: .So he asked for my
assistance, well I'm like this, he'll be making the
money, you Kknow, maybe if the state would recommend .
or appoint someone to work with him, then we can be
represented. We have never been represented: I
think it's been well, we've never been represented at
all.

CHAIRPERSON THOMPSON: Thank you.

MR. SETIEN: Thank you, ma'am.

CHAIRPERSON THOMPSON: If there are any
guestions or comments from the committee? Okay, this

brings our Thursday evening session to a close and we

will begin again tomorrow morning at 9:00 a.m. and we

yie g A
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will be here in this facility, as I understand:

And

thank you very much for everyone who came out to be

with us this evening: Good night.

-

{The hearing was -adjourned-at 9:20 -pim:): -
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(The meeting was called to order at 9:10 a.m.)

-

CHAIRPERSON THOMPSON: Good morning everyone

and thank you for coming. This meeting of the

~“Missouri Advisory Committee to the United States =

Civil Right Commission shall come to order. For the
benefit of those in our audience,. I shall introduce
myself and my colleagues. My name is Cora Thompson
and I'm the Chairperson of the Missouri Advisory
Committee: The members of the committee are, to my
far left;, mayor David Bumes, Ms. Joanne Collins,
Carlos Setien. To my right, Rita Botello, Anna
Crosslin. Also with us are Melvin Jenkins in the
back who is our Director’ of the Central Regional
Division, Ascension Hernandez on my far right who is
the civil rights analyﬁﬁ, and Jo Anne Daniels of the
Regional Office in the back:

We are here to conduct a community
forum for the purpose of gathering information on
race relations in the Bootheel: We will take a look
at a broad range of perspectives in order to identify
civil rights issues related to employment, education,
housing, voting rights and administration of justice.

The jurisdictions of the Commission includes

gt



discrimination on denial of equal protection of laws .
understand ghe Constitution because of race, color, |
rel%gion, sex, age, handicap or national origin or in
the administration:of~justicé:" Information which
relates to the topic of the forum will be especially
helpful to the Advisory Committee.
The proceedings of this meeting, which
are being recorded by a public stenographer, will be
sent to the Commission for its advice and
consideration. Information provided will also be
used by the Advisory Committee to plan future

activities.

At the outset, I want to remind
everyone present of the ground rules: This is a
public meeting, open to the media and the general
public. We have a very full schedule of persons who

will be providing information within the limited time

we have available. The time allotted for each
presentation must be strictly adhered to and it's
approximately 20 minutes. This will include a
presentation of each participant followed by
questions from the committee members: To accommodate

persons who have not been invited, but wish to make I

oo 4
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statements, we have providg@ an open session last
night from 9:20 to 1&;00 o'clock p.m:. Anyone
wishing to make a statement during that perioé was to
contact‘Mr:;Herﬁandééét Written statements may be
submitted to the comﬁittee at the end of today or
staff or can be mailed to the United States
Commission office at 911 Walnut, Suite 3100, Kansas
City, Missouri, 64106. The record of this meeting
will close on October 18, 1992.

Though some of the statements rade
today may be controversial, we want to assure that
all invited guests do not defame or degrade any
person or organization. “In order to ensure that all
aspects of the issues are represented, knowledgeable
persons with a wide varjiety of experience and
viewpoints have been invited to share information
with us. Any person or organization that feels
defamed or degraded by statements made in these
proceedings should contact our staff during the

meeting so that we may provide a chance for public

response.

I urge all persons making presentations

to be judicious in thei} statements: The Advisory
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Committee appreciates the willingness of all .

participants to share their views and experiences

with the committee.

- We will have some comments first from — — -~
Mr. Jack McBride, who is President of the Fulton
NAACP. Mr. McBride; thank you for being with us

today.

MR. JACK MC BRIDE
PRESIDENT, FULTON NAACP
Ms. Dawson is the secretary of the
Ful ton Branch NAACP and I think I owe you an

apologize: Yesterday I think you mentioned that you '

had seen me someplace. “If you recall I think you and
Mr. Jenkins came to Fulton at my request some years
ago and we had a similir kind of study there which
has been very beneficial, and I wanted to just share
briefly some of what has happened since that time.

So we talked about during that time we taked about
education problems; community problems, employment,
similar to what we're doing here today. 2And we

have -- we still have that report and I referred to
that report very often: We have a very active NAACP

branch. Some of the tﬁings that I heard yesterday

ETRY:
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here and the activity we are addressing those and
will continue to try to find ways to address them

more basically and effectively: Coming up very

~—

quickly we have a program working with the-youth and-
this program is stay in school, back to school. It's
a mini feir and I would like to have Ms: Dawson read
you a letter that would go out to all the community
organizations in our community. This program is
coming up on Sunday of this week annex week we will
have a program for seniors and junior.: We give
scholarships in the amount of $4,500 every year. We
are & very small branch, we have less than a hundred
members. Fulton is a very small town, but we do have
a good organization and we do have the support of the
community and the news media, works with us; not
against us: I must say we use the news media: We
work law enforcement.: We're not critical of law
enforcement. Unless we feel there's something to be
criticized. What we do is say to law enforcement, we
will support the things that are right in our
community. If you will do your job, if you don't, we
will bring it to the public: We will use the media.

Ms. Dawson, would you read that letter?

pit ad
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MS. DAWSON: The Fulton Branch of the NAACP

will spgnsor a back to stay in school mini fair at
Carver Park on September 26 from 1:00 to 5:00 p.m:.
We have educational materialé*bé*héﬁd as well as -
computer type instruction. There will also be free
prizes and refreshments. We plan to have speakers
representing different occupations and walks of life.
We extend an invitation to your church agency or
organization to participate in our fair. Any booth
will display hand outs or other ideas which will
gladly be accepted: Community participation was very
high last year and we hope to have your involvement .
this year: If you plan to participate in our fair or
have any questions please, contact one of the
individuals listed below or any NAACP member. Again,
we look forward to your presence and thank you for
your help for the cause of education: Lawanda
Jackson, Chairman, Jack McBride, President.

MR. MC BRIDE: These are the flyers that are
going out for the fair: On the drug problem in the
county, we have a drug problem just as any other
area. In February of this year, we called a meeting,

organized a meeting of Eommunity and the county, and

w4
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keep in mind I had said the whole county. What we
have in-Callaby County Fulton is individuals who

think that drugs are just one part of the city and

[

what we 'did, we pointed~out-that -drugs-were-a problem-

throughout the this county: So we invited all the
mayors of the little small towns in the county. We
invited county court presiding commissioners his
staff we invited all law enforcement, ministers of
the town, our state representative for that area, we
had over 200 people at that town meeting: We called
it a town meeting. dut‘of that came a very good --
we got very good results: What we did was drew a map
and had each mayor or representative of his or her
area to point out on that map around the county if
they had a drug probleg. Those that had been denying
the drug problem had to say yes because the sheriff
was there who had made arrests in those areas and we
had those records. So;, what that did was to point
out that drugs are not just a local problem: But the
big thing that came out of that was 7 task force
members, task force -- that task force has 33
members, the chairperson of that task force is the

director of public housing where we have a problem

uY
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throughout the city. We also organized those task .
forces into groups and our NAACP, we accept

employment and community beautification projects for

the task force: - -=- S e e e - — o=
One of the hang outs and I'll use that

term for drug users, drug abusers, alcohol was on

Westminister Avenue, predominantly black area such as

we have right west of this building. They would

congregate there everyday, everyday after 5:00

o'clock:. Unemploy;ent rate in Callaby County is

about 6 percent. The black unemployment rate is

about the same because there's good employment .

opportunity there, but they would congregate there,

use drugs, and people were coming in from other areas

coming to Jefferson County to see. What we did there

was to contact the owner of that lot and the lot was

a big hole and we asked her if we could do a

beauvtification project on that lot to help remove

those people from the lot. And what we did was to

have 8 truck loads of dirt contributed to us; dumped

in the lot: We had a contractor to grade down the

lot: We had churches in the community, we had

organizations to donate to the community. We had the

vy i
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groups to come in and set out their own shrubs to do
the landscaping: Ms. Dawson had to do the mowing
along the area and I wish you would see that lot, and
we had on€ hundred percent—use of that lot, donate
the shrub for our groups: The young people and drug
users have been moved out.

Now, law enforcement said well all”
you're go;ng to do is move them from one area to
another, but we had to say to them, it's your job to
move from that area: So, this is going to work: Ms.
Dawson will you share with the program for high
school seniors and --

MS. DAWSON: We try to encourage high
school seniors and juniors to get the best grades
possible and we have an academic agreement signed by
the students and the parents and some of the things
on that agreement is that there's not suspended from
school, that if they can get on an honor roll or if
they get on the B honor roll -- you get a _hundred
dollars for being on the A honor roll and you get $50
for being on the B honor roll: But, we always try to

encourage them to get the best grades possible. And

then at the end of the year they're eligible for our

w4
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scholarship QrOgram which they can get anywhere from .
2 - .
$350 up to $500. sSay like you're on the A honor

roll, you geﬁ $450, and whatever your grades are.

<—

" and &0 wé’tr,&to“eﬁCGﬁFage‘Ehem to do the best they

can with their grades.

MR, MC BRIDE: Nine students last year
received an average of $375 to go to college or
business school. The only school, the only big
school that we say no to in Fulton is cosmetology
because there are no jobs there and we try to
encourage th? individual to go take a business course

if he or she does not want to go to college, if they .

want to stay in Fulton where they can get a job in
Ful ton.

That incentive program, we have that on
Sunday afternoons. We have 19 students and the
parents have to sign that agreement, as Ms. Dawson
said, must sign the agreement. I must share this
with you. There are some parents because }here
student has to agree that he or she will abstain from
alcohol or drugs, some parents will not sign that
agreement for their students: They will forego the

students getting $50 ub to $500 because of the

"t 42
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problem iq the home: But we have mentors that work
with the students that are assigned to the students.

throughout the end of the year that work very closely

"with the Schicol system: If there's a problem with

students that are having problems in the school, we
go to the school and sit down and talk with the
students, with the parents, and with the school
personnel: So that is working very well: Last year
we did the follow up on the last 5 years of the
students who have received scholarships: 38 students
have received scholarships from our organization: We
had a follow up in January and of those 38 students
24 were still in college, 3 had graduated, 12 had
dropped out because of pregnancy, one was going back
to school and has alreqﬁy enrolled, 2 had been
dropped out because of drugs: There were none
incarcerated: But out of those 38 students, 24 were
still enrolled in February of this past year. And so
what we did, we contacted the students and_.some said
they were having a hard time buying books: So, we
sent a check to each of those 24 students in February
for $50. We have benefactors to our program and we

keep them informed as to what we do and because of

o gh
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"why we can give students up to $500 and this is why-

that follow up in February, we received a check from

our benefactor for $57,000 from our education program.

Money is no problem for our scholarships: This is

we can give students $50 in February. This year all
the students, 19 students that were going back to
college received $100 in addition in scholarships.
So, you've got tc keep it before the public: You've
got to let the public know what you're doing, and we

really try to be fair about it:

I'll be glad to take any questions: I
know I'm taking up time, but again a lot of this goes
back to a few years ago when we had the Missouri
Advisory Committee come into Fulton and do a study of
employment, education agd we refer back to that.

We use that as a tool now to see if
improvement has been made. Use this Monday night our
task force of the unemployment committee we found out
that were aware that the division of Job Services
does not come tc Fulton but only once per month. Our
task force, our committee on task force will contact
Job Services to try to get them there once per week:

A. P. Green and Firebrew Company there in Fulton had

gt
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called, I'm not getting any minority applicants from
Job Service{ I've placed job orders and I want some
minorities: In less than two days we had 18
minorities there: ‘Th;y hi;ed 6—o£wt$ose-18 - -
minorities: So, but we need that Job Service office
in Fulton to come to Fulton: So that's our next
task.

CHAIRPERSON THOMPSON: Committee?

MR. MC BRIDE: I'm not saying what we do
will work everywhere, all I'm saying is this the
information that's gathéred from the report and I'd
like to have a copy of your report on this is very
useful, Mr. Mayor, it's very useful to refer back to
it year after year after year to see what kind of
progress has been made _or if there's no progress then
you know where to go.

MS. DAWSON: I'd 1ike to say one thing and
that is that it's hard, you kncw, because it's hard
to get funding for projects and for the things you'd
like to do so you really have to be kind of creative:
You really have to do some things like maybe years
back you wouldn't have tried, but even the funds that

are available, you have a lot of different

we g
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organizations and people competing for them: So,

just because ‘I apply for something does not

necessarily mean you get iti: But that's not to say

you can't keep trying:™~ But "along with trying you ™ ~° -~
have to be creative in what you're trying to

accomplish:

MR. MC BRIDE: My final comments is that we
have been criticized for not working with the young
people: In only activities younger people, the only
activity for younger people is the fair: So what
we're doing now, planning now is is a project for

students who, or kids who are from é years on up.

That project was going to try to get a buildings
anywhere. We want to bring into that building
without anything in it, small engines, automobile
motors, and chain saw motors: We want to bring
refrigerator units, air conditioning units. We want
to bring that into that building and we want to get
volunteer instructors to come in and carpenters. We
want that avtomobile mechanics. We want to bring
that in the very basics: we want to get instructors
just to- come in at no cost and have it so organized

that youth who are interested in different areas can

vt (4
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come in on a specific day that's instructor can say
this is how you take out a spark plug. This is the
tim;ng or whatever. That's our next goal: Now
because of our” in” theé-in- the young people, we have -
been given another check and said to us our
benefactor has said if you want to do it; that's
unique, that's unusual, we will baék you on that.
Our problem, you know now we've éot to have liability
insurance. There's a lot to do as you well know, Lut
again, this is going to be something very, very new,
if a child, 6 years old, 7, if .he or she come in
they're interested in any activity that might help
them gain some type of basic understanding of how and
why things work: That's what we're all about.

That's our next step. _We're looking at a building,
you know, again, if you notice I said at no cost we
can't buy a building because of the NAACP
requirements: So what we have done we have
incorporated interest, a youth program title. So if
we can't take title, someone will give us a burilding,
then we'll have title to that building: I know
that's different, but we feel now we got to thing to

that 6, 77, 8 year old on up. We just working with

TR
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junior and high school seniors: Now, so that's our

next step and we've already incorporated -- we got

our incorporation papers back: We're trying to get

Our tax eéxempt papets and that's kind of where we
are.

CHAIRPERSON THOMPSON: Mr. McBride, I'd like
to commend you and Mrs. Dawson on the follow up her
and letting us know what's happening in Fulton.

Those are marvelous programs and that creativity is
definitely showing and we really appreciate you being
here with us and sharing those experiences and I'm
sure the Mayor will be in touch with you or have some
people talking with you.™ Thank you again and please
come back to our Advisory Committee meetings.

MR. MC BRIDE: _ Who do I sign up to get a
copy of the report?

CHAIRPERSON THOMPSON: See; Ms. Daniels.:
Thanks Jack and thanks Ms. Dawson for being here.

We have with us this morning,.we're
very pleased to have Mr. Bill Whitcomb, Concilliation
Specialist for the Community Relations Service United
States Department of Justice in Kansas City. They're

currently working in Caruthersville and trying to
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help out with the police and community relations
issues: Mr. Whitcomb, thank you so very much for
being here.

EoEER S o~ o~ NTELIAM WHITCOMB

Vi

U.S. DEPARTMENT OF JUSTICE

Thank you very much, I'm glad to be
here: I want to say thanks to the Commission acgain.
I think I've been a very frequent visitor andg
participant at these forums: I know I just arrived
from Los Angeles;,; California where a notice of Mr.
Ascension and Mr. Jenkins that they wanted me here.
I want to feel that at least our region felt like
this is a part, even though California had some
problems out there, but at least my director, Mr.
Atkins, felt like it's essential to count the future
the efforts of this particular Commission: So, I'm
glad to be here, even though it was a long strenuous
trip and a drive: But I hope I can share come
information with you: As always, I definitely feel
that these forums are very important, very useful
because I think particularly in rural communities,
this is another avenue in which the people. need, the

minority communities have a way of redressing their
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grievances: A lot of times the resources are not

aware to them and they're kind of open forum is

particularly beneficial to the people in this

“community: ‘I¥m'not going to spend a lot of time : -

talking to you about my agency because most of you
are familiar with it: I know Councilman Joanne
Collins -- I'm sorry, I apologize to keep referring
to you as councilman but that's the way I know you as
councilman Collins.

MS. COLLINS: Your apology is accepted and
certainly Ms. Botello, she's familiar with my agency.

And it's essentially in a very brief order an agency

that's been in place since 1964 as a result of the
Civil Rights Act and Title 10 simply for the purpose
of responding to community of ethnic, racial
complaints baseé on the practices of that city and
here recently we have been responding to an
inordinate amount of complaints relating from polic,
community relations and also racial and ethnic
insensitivity throughout the country. And I guess
the last within the last 20 years we have been able
to respond to major civil rights disorders. Back in

'64 in the Watts and of course in April the 29th in

wa (4
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Los Angeles. So, we have the capability of really
spreading our resources whereQer the crises or
disaster may occur:. Let me share with you somg'of
the areas which I have been responsible for - .
intervention with her in the south east Missouri: I
guess in the last year and a half I've responded to
approximately 7 to 8 instances in the southeast
Missouri area, particularly the Caruthersville,
Missouri area. I have convened a number of meetings
with elected upon officials or community folks in
that area which involved in the NAACP: I spent
sometime in Hayti Heights with the mayor and with a
parent support group here in Hayti dealing with
school issues: But in Caruthersville, Missouri let
me just share with you a -- I'll make this paper
available to you after my resistation: Let me share
with you some of the police community relation issues
that I've been involved with: Number one, the
community was very concerned about the lack of or
inability to file complaints where there's perception
of police misconduct and a lot of small

municipalities do not have the mechanism which,

citizens I'm not talking particularly about the
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minority community, but ci}izens do not have the
right to fi}e grievances and misconduct: So, the
City of Caruthersville was able to institute such a
mechanism whereby citizens could-file a complaint -- - = =
against any officer that is charged with

inappropriate. The other area was there a period to

be a2 lack of a standard operating procedure which

police would conduct themselves when they're

responding to a complaint: A lot of small

municipalities generally feel that this is not

necessary, but there should be some kind of operation

in which they should be able to conduct their .
businesses: I convinced the city officials that this

is in order because of administratively ability, and

other reasons. There was a concern about lack of

police sensitivity to Afro Americans.: A number of

citizens in Caruthersville and I would venture to say

that there is a problem throughout rural America,

especially as they interface with law enforcement.

The perception is that law enforcement are not

culturally, racially sensitive to some of their

concerns: The City of Caruthersville has agreed to

institute an ongoing training program to sensitize
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there officers to racial aqg cultural diversity; and
thaé's in the process at the current time: Ang
another mechanism that was put in place and by which
citizens could have a say ®r input into decision ~-- -+ —F=>
making process within the city and also police

functions. The City of Caruthersville agreed to

institute an advisory committee which citizens would

sit on that advisory committee along with police

officials, along with elected upoﬁ officials and be a

part of reviewirg policies and practices: Not

necessarily reviewing personnel activity;,; but being a

part of develcping, if this is in terms of standard

operating procedures, how police respond to arrests,

have some irput or say into how that is to take

place. And that's purely advisory only. The mayor,

te give it some degree of authenticity, the mayor has

acreed to through their volunteer committee,

appointment process, to draw from a pool of residents

within Caruthersville area to sit on this advisory

cormnittee. And as a understanding at that particular

time, that particular committee is operating.: As in

a lot of rural municipalities, there's always that

problem of lack of opportunity of minority residents

[y



10

11

12

13

14

15

16

17

18

19

20

21

22

23

in top hiring and recruitment by the city: And

that's 'a problem that is difficult to deal with in

-

terms of, you know;, community expectation,

availability of appropriaté, you know, applicants:
But, the City of Caruthersville has agreed, with the
assistance of the NAACP, you know, that an
appropriate applicant pool be developed and submitted
to the City where they can draw from this applicant
pool as needed individuals that could be hired within
for various city functions: I need to follow up on
that because you probably will here from residents of
Caruthersville some dissatisfaction with the process
that I initiate and also~the agreement that was
consummated. And this is not unusual because there's
always going to be a fegling that things have not
moved as quickly as they should or that most often
the City is charged with the idea that they have not
acted ir good faith to the process in terms of trying
to institute the various programs. And so } expect
you to hear some concerns in this area, and I should
expect that perhaps some of those concerns would be
legitimate concerns and I think it's incumbent upon

officers such as myself that we need to follow up on
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these kinds of initiatives. 2nd I feel remiss the

fact that we have not been able to: So, again, I too

would like to have this substance of this forum so
that ‘we can™bé able to  direct some”follow up ~ -
attention to the city president, the City of
Caruthersville. Four or -five months ago I had the
occasion to meet with a parent group here in Hayti
Heights who were concerned about what they perceived
the discriminatory practices within the school
system: And what you have here is, as I understood
it then, it probably prevails now is that there's a,
therefore, a lack of black representation on the
school board. 1In Hayti“Heights they have a large;,
you have a school district: I understand that's, you
know, 2/3rds. You have a political school district,
sub division that may be 2/3rds enrollment Afro
Americans, but only a third or less than a third are
represented on the school board. I encouraged the
parent groups, encouraged by the assistangg of Mayor
Humes, to initiate some concerns or letter to the
County Commissioner who, in turn, will petition to
the state board of education: They have done that

and at this time the state board of education have
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ruled that such a petition, such an effort to
initiate a reorganization of the subdivision would be
inappropriate. Now, there's still an opportunity for

adjudication of this.:  If “the community group wants
to pursue that and I suspect that there might be
folks in the community that will address that,
including the school superintendent.

That's about the extent of my
involvement in the Hayti Heights and Caruthersville
area in the last year and a half. Of course, ir
south central Missouri I have had occasions to
respond to complaints in Popular Bluff, Kennett,
Marston, Cape Girardeau and some of the surrounding
communities: And generally it falls into the two,
basically what we call program issue areas. Ang
that's the administration of justice and perception
of unequal justice perception that there's disparity
in the educational system, and that's generally we
concentrate mcst of our attention, includigg that I
guess you would include what appeared to be a
deliberation of hate crimes is that occurred in rural

communities in south east Missouri. And the

perception for the minority community that these

e mm A AN ann A

——e = s -

gt



10

11

12

13

14

15

16

17

18

19

20

21

22

23

kinds of hate crimes are not responding to
expeditiously by, you know, proper authorities.
That's the extent of my dissertation. 1I'd be glad to
answer any questions you may have.

MS. COLLINS: Mr. Whitcomb, I appreciate
you addressing one of two issues which we've already
heard testimony on and had some background
information. I'm sorry to hear that the state board
of education has ruled that it was an inappropriate
request or is it do you have a solution to how they
can proceed to get this -area addressed.

MR. WHITCOMB: I know I provide information
to the Hayti Heights parents of some precedent cases.
One particularly in Memphis, Tennessee where the
courts did rule in favqf of the petitioner which
resulted in a reorganization of the school political
subdivision. Then I will mentioned a number of
others; Houston, Texas and also Baton Rogue,
Louisiana: With Hayti Heights as I recallrthe
current at large district could not be reorganized
and their reason was that the only way this could be
changed was through adjudication. And at this point

in time, you know, the—way it goes about selecting or

L
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elected school board members appears to be

appropriate, an appropriate repregentation;

CHA&RPERSON THOMPSON: So in other words,
the state board of education decideed it was outside
their jurisdiction to change that process.

MR. WHITCOMB : They didn't decide it was
outside their jurisdiction, they just said it's -
another avenue which would be court order now to
initiate there, and I would think that the
superintendent of schools has his own agenda or it
might be more appropriate for the school board
president to address that issue: 2And I did have
occasion to talk with the school board president, .
also the County Commissioner and certainly on
numerous occasions with your superintendent.

CHAIRPERSON THOMPSON: Any other gquestions?

MR. SETIEN: Yes, I would like to address a
guestion, if I may, please: Mr. Whitcomb, yesterday
evening we had the opportunity to listen to a number
of citizens. One of the things that was brought up
early, very significantly was the existing of a dual
standard among the police organizations in this area

at, you know, the application of law: And they
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technically felt that there's a bit of discrimination
in the way that policé cond;ct their normal
activities of enforcement: As an officer of the
Department of Justice; what is your arganizatron
doing to make the police more sensitive? I mean, I
get bewildered with the concept of cultural
integration in terms of people learning diversity. I
mean the black and the white communities have
assisted in this, existed in this nation for several
hundred years: I think it's an attitude thing that
needs to be addressed perhaps the question is why
that problem persists, why the problem contirues to
remain plain and what do you think will be the most
successful avenue of resolution to that issue?

MR. WHITCOMB: Well, you're absolutely
right. 1It's an age o0ld problem: You have to
understand with law enforcement, there's culture,
there's a culture of isolation or insulation.: As you
detected a kind of comraderie and fraternigy. And
it's a problem that a lot of tikmes because cf that
fraternity, because of lack of training in cultural

sensitivity, it makes it very difficult for law

enforcement to interrelate with the minority
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community:
rights éra:
civil rights: That's happening especially in
Atlanta, Georgia,hwhen £hey felt like it was a danger-

to integrate the force that might resolve a lot of

-

It's in the 30s,

-

in the 40s, in the civil .

That's always been a problem with the

the problems in terms of how they interface with the

community people:

Certainly with our experience with

the Rodney Ring which was suggestive of not only lack

of sensitivity,

but you know how to follow standard

operating procedures and that's why I remind you that

a few minutes ago that part of my responsibility was

to review operating procedures,

and we do this and we

make recommendations relative to how police respond

to the total community,

minority community:

-

not just necessarily the

We review, you know, firearm

policies to ensure that police are properly trained

in terms of use of deadly force.

Selected law

enforcerent, you know, the best way to deal with that

in addition to the training is you get rid of the

folks.

And our feeling is that all the law

enforcement training in the world is not going to get

rid of bad apples.

chiefs,

those folks that law enforcement that are

PRI N Y

And so the city, the police
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accountable to are going to have to take the
managementmresponsibility é% dealing with that
situation th;ough personnel initiatives:. And I think
when—peopl; begin to realize that there's an-— "- -
administratively ability to the city that may be as a
consequence of inappropriate behavior out in the
field. And when liability suits are filed, you know,
and certainly our office will not encourage any
citizens to file liability suits. But now that's
what's happening: And a lot of times these are
things that are directly, they are making it
necessary for the city to take a hard look at how
they run their police department, whether it's a city
or a county.

CHAIRPERSON THOMPSON: Excuse me. Our time
is up and Mr. Whitcomb ;e do appreciate you being
here and helping us to understand a little bit better
some of the efforts that are being made and we hope
that you will be able to join us again. Ig you can
stay with us?

MR. WHITCOMB : Surely.

CHAIRPERSON THOMPSON: Thank you very muchs:

We have with us Mr: Jack Davis.
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MR: DAVIS: I'd wish to concede ry time to
Mr. Stone: He last to leave her by 9:50-

MR: STONE: I'm sorry, I apologize for
that:” I have a plane éo catch this afternoon and ~ -
unf ortunately --

CHAIRPERSON THOMPSON: Mr. Stone is
executive director for Caruthersville Housing
Authority: He's very knowledgeable about housing
probelms in general: He will talk to us about
Caruthersville, specifically he is man a combination
of public and Section 8-housing units for eligible
residents: Welcome this morrning, Mr. Stone.

T. RALPH STONE
CARUTHERSVILLE HOUSING AUTHORITY

Mr. Stone, thank you. I guess really
what I'd like to do is before I get into this is in
the Bousing Authority are charged with the task of
providing an affordable housing for this community.
And first of all, let me co back just for_}he
community and for the understanding of the members of
the audience here is how did a housing authority
start? The Housing Act of 1937, the U:S. Hcusing Act

of 1937 created a housing program and in such in
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essence ends up creating public housing agencies. We
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operate under state requlations, federal requlations

and city requlation: We primarily receive all of our

" funding as far as development-of these units from the

federal government: No monies are received from the
state in the operation of our public housing
developments and also no monies are received from any
city for the operation of our public housing
authority. Even though it's the city's
responsibility because the housing authorities are
political subdivisions of the city, that they're
participating in, for example, it's the housing
authority of the City of Caruthersville and it's the
mayor and the city counsel's responsibility to
appoint Board of Directors to the Housing Authority's
Board of Commissionerst Those terms were four year
terms and then it's the board of commissioner's
responsibility to hire a director. 1In that case that
would be me, and it's my responsibility tq“hire the
staff of the agency: One that's in effect then, it's
the responsitility of this Housing Authority to
provide low and moderate income housing for people in

this community: Otherwise affordable housing: In

111 g ¢
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Caruthersville we've been in operation since 1965.

We were established in April of '65: Since that tiﬁe
we've built ;ur housing station up that we presently
own to 3 to 4  hundred units of which 184 units are
for families and 120 units are for the elderly. 1In
addition to that, we have 145 units of Section 8
housing of which 35 of those units are Section 8 mod.
Let me explain something: The mode housing is where
we've gone in and contracted with owners to rehab
some substandard, necessarily suktstandard, but on the
marcin of being substandard, to bring those units
back up to standard and to provide affordable housing
for our people in our community.

We Lbelieve in Caruthersville that we've
done an outstanding job in doing that: The other
area is that we're responsible for preparing our own
budoget and submitting an operating budget to HUD.

And primarily the way the operating budget procedure
works is that our tenants that live with us pay 30
percent of the adjusted income for the rent and
utilities and the difference is made up by the
federal government. And it's through a calculation

called the performance—funding system: It's a system
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that's been derived by federal and the calculation
will tell us exactly how much money tha£ we're
entitled to. Once we get into operation, which is
“the othér thing is that the housing authorities are
also charged with the fact of once they become a
housing authority, they've got to develop housing
units that have to go through construction phases, et
cetera, et cetera: And then once you get irnto
operations, the operation really becomes a very
difficult part because of all the regulations that
normally come down from- Congress. It seems Congress
decides to chance the regulations at least every 6
months, but I can assure you on an annual basis as it
relates to residents who live with us, the housing
authority is charged -- we have what we refer to is a
mission policy. It's a guidelines that's set out by
the feds on heow we will select applicants and who
will become residents of each participating housing
authority. That mission policy is set foH;h, it's
approved by HUD primarily: It has language in there
basically the BUD has dictated to us that will be in
there. 1In there, their opinion is that if that

language in their mission policy will meet all of the
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rules and regulations that's been set out by Congress
and signed by the presideﬁt. The next thing that we
do is basicaily create a waiting list of applicants.
We have notified individuals of these housing unit's
availability and we create a waiting list and the
waiting list is basically.set up;, the applicants are
selected on a first come, first serve basis until
1987 when Congress changed the ruyles and decided that
a person who lives in substandard housing or a person
who is about to be displaced or a person who is
paying 50 percent or more of their income for rent
and uvtilities, those individuals would have a
preference. And this is-the hard part for people who
are on the waiting list to understand, and in some
cases I think personally it's unfair to some other
individual because I believe that the preference rule
ir my opinion, and I have addressed this throughout
the country is that it's unfair to some individuals:
Example: If I was on the waiting list, heyis at the
bottom of the waiting list and Alice at the bottom of
the waiting list and all the rest of you on the
waiting list and we've been on the waiting list for

say 6 months and none of us have a preference, but
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someone who walks in the door has a preference, then
2

that person gets to move ahead of everybody on the
3

waiting list. Now, I'm not saying that's necessarily
wrong,

what I'm saying is wrong is that-T gave you
5

the three preferences,

the problem we have is that if
I'm l1iving with someone,
[

~J

I'm living with you, let's
sayy and I'm your

son and I cannot afford to go out
in the private market and rent a house;
S

but by living

with you and creating an overcrowding situation
10

that's not a preference: But,
11

I cannot afford to
move out of the private market to rent a house
®

because I don't have the money.
13

But the fact is is
that also that's not giving you preference: 2andg I
14 think that's grossly unfair. And I think that
15 Congress did something irong when they did that
16 because we have a lot of people who live in this
17 county, especially in Caruthersville, that have a
18 problem because of overcrowding that cannot afford to
19 live someplace else: I want to point this;put to you
20 all, and especially since I found out you were with
21 the Department of Justice:
22

But it's unfair to those
individuals.
23

And in the, really the only way those

individuals can obtain a preference is that the aunt

N
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or the mother will have to tell those people to get

-—

out of their house or either one they'll have to go

out in the private market and rent a house and get

into a situation where théy're paying 50 percent or
more of their income for rent and utilities because
they honestly could stay on the waiting list forever;
as long as the preference people still coming through
the door. We have by laws to adhere to and that's
very hard for people who are on the waiting list to
understand.

I've been-on the waiting list for 6
months and Mary came in yesterday and Mary is going
to get a house tomorrow.. That's because Mary has a
preference and you don't, and it's very difficult for
housing authcrity staff people, including myself, to
explain that. But that's something that took effect
in 1984 when Congress passed that and had it put into
law: Unforturately, the other area that we have to
rent our houses to is basically that 75 percent of
our houses that we rent have to be rented to the very
low income people. 2And for an example, a family of 4
very low income is $12,450 per year. The other 25

percent of our units can be rented to people who fall
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in categories between very low and lower income. The

the other side is that we also have a procedure that
we go through called a grievance procedure:. A
grievance procedure is a"policy-tha;*we -use -in- case a - - -
resident or a applicant disagrees with a decision
that the Public Housing Authority might so make. The
grievance procedure basically states they have the
right to appear before the grievance panel. Now, the
way we set up the grievance panel is there's two
different ways that you can operate a grievance
panel; one you can have the panel in place or two,
you can have a situation set where the applicant or
the resident selects a person to serve on the panel
or the Housing Authority and then the Housing
Authority selects a person to serve on the panel and

the two people that's been selected select a third
person on the panel to hear the grievance. So, in my
opinion every area pretty well I would say 2ll areas
are covered as it relates to the rights of;an
applicant and also the rights of a resident who is
living with us.

One of the major things that we have

that's the agreement between the residents and also
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the Housing Authority in its form of a lease. The .

lease spells out what the Housing Authority will do,
and the lea;e also spells out what the tenant's right
to doT "And it -goes into great-detaili:- That's lease
has to be approved by the federal government before
it's put into effect; and I can assume you that the
wording in the lease primarily mest of the wording
from the lease, 90 percent of it will come from the
feds: I think that the Pemiscot County, especially
Caruthersville and there's four public housing
agencies in our county; - one being Caruthersville, one
being Hayti: There's Hayti, Hayti Heights, Wardel
and Steel, and we've done very well, in my opinion,
to provide affordable housing for our communities.
One of the biggest problems that we're
finding, especially in Caruthersville, especially on
the elderly side, we're having a problem finding
enough elderly people to f£ill our units. 1In most
cases the elderly waiting list no longer %}ists, it's
not necessary in Pemiscot County: It exists
throughout the State of Missouri and, in essence,
really throughout the county: One of the other areas

that we're finding, we're having a problem with is
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that we have a sizeable number of two bedroom unit
and we're finding that our waiting list for people
who want 2 bedroom units is dwindling down to
nothing: MOost people now are rieeding 3 and 4 bedroom
units because of the size of their family. That's
creating a problm for us because it also creates a
problem for the Public Housing Authority because-if
we as the Housing Authority go through a system to
basically to grade ourselves or check them, how we do
as far as administering our program. It's called the
Public Housing Managing ‘Assessment Program and by not
having people on the waiting list and by having units
vacant, creates a problem.

I would be more than happy to answer
any questions that the panel might have: I think
I've taken about 15 minutes or so:

MS. COLLINS: Madam Chair, what percentage
of blacks do you have in each section in your units?

MR. STONE: The percentage of blgcks that
we have living in our or Caruthersville will be about
65 percent.

MS. COLLINS: And by those, the categories

of different classifications of houses that you
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provide, h9w many do you have in Section 8 mods?

MR. STONE: It would basically ruﬂ the same
throughout. dAll we have, the public housing units
that " we own, wé have five different sites stretched
throughout the town, and all the sites are integrated
sites, not since; but the percentage would carry
throughovt. Unfortunately, in some areas we have
probably, I know ir one of our big areas that it's
probably more d blacks than it should be, but that's
the way it worked out.

MS. COLLINS: What is your percentage on
units that are suitable for the disabled do you have?

MR. STONE: We're in the process now we've
made all of our units handicapped accessible. I can
assure you that without the disabled and handicapped
people living in our public housing units that the
Caruthersville Housing Authority would have a real
difficult problem because we'd have more vacancies.
It does sometimes create problems for us bgpause of
the age difference, and especially if, you know,
because really those people who are disabled or
handicapped basically fall into categories of needing

a one bedroom unit. And most of our one bedroom
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units are designated for the senior citizens. The

-

law is specific in that the fact that disabled and

-

handicap people can live in the area: We have,

“sometimes we have problems with that; but I can - - -~ -

assure you if we didn't have those individuals living
with us; the disabled and -handicapped, we would
definitely have a problem. Most people that we have
living with us is disabled, very few people are
handicapped: I would have probably five people that
would probably be that we would say people that would
probably be that we would consider handicapped.

MS. COLLINS: What anti drug programs do you
have? ~

MR. STONE: As far as the Housing Authority
is concerned, we do not have an active drug
prevention program: We monitor the situation very
closely: We submit an application to HUD, not this
year, last year rather for a drug prevention procram
and unfortunately, we were not funded, it was only
actually sever authorities in the State of Missouri
thet was funding and which most of that money went to
the large cities. So, we weren't fortunate enough to

get it: We're in the p}ocess of now you have the
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lease is specific in how we handle the evictions of ‘

-

people who have béen convicted and probably in the

last 3 years; 4 years we've evicted 5 or 6 people

because of drug activity. 1It's amazing if 'you stay - -
on top of the situation and you evict those

individuals, how it sets a precedent on the other
individual: I shudder to think about the fact that

we had a situation occur that this individual was

selling drugs, we didn't know it, but I mean I made

the call to the house and I said, you know, there's

all this activity occurring: I know it's not in this

unit; but I know it's occurring. And, of course, I

wasn't by myself and another gentleman was with me, ’
but we knew that it was him. We just wanted him to

be aware of the fact that we were aware of something

was going on in that little particular area of our

complex. Needless to say, he was very concerned that

we were going to go back into the back of his unit,

so he went outside and came back in with a ;ire tool

because we had wanted to talk to his mother. He was

living with his mother: As it turns out, two weeks

later; he was cshot downtown because of a drug

situation: He had a falling out with this other

[T
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person, so that help eliminate it:. But we try to
stay'on top of situation: We try to do as much as we
possibly caa to help eliminate drugs. As a matter of
fact; we just had to'evict"a‘disabled-perSOh because -
of drug-related activity which occured practically 2
weeks ago.

CHAIRPERSON THOMPSON: Mr. Stone, you
mentioned the waiting list. What percentage of that
waiting list is black?

MR. STONE: I would say probably the
percentage for the waiting list for black would
probably be close to 50 percent.

CHAIRPERSON THOMPSON: And the preference
people that you talked about, how many of those are

black?

-

MR. STONE: I would say that probably what
we see that mostly the preference people, 90 percent.

MS. CROSSLIN: Mr. Stone, you mentioned the
waiting list and with regard to famlies you said
there was a waiting list for families.

MR. STONE: Yes.

MS. CROSSLIN: Number one, I would be

curious about the approximate numbers that's on that

res 3
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waiting list: You also said that you have 3 or 4

- -

units right now that are within the Housing Authority
and I'm curious about whether there's been any growth
in those numbers dr not; or "actually "a dectease in-

the number. And number 3, I guess I would be curious

about what you would estimate would be the
approximate number of units that would become -
available on a monthly basis?

MR. STONE: Okays I can tell you, this is
that last year and this is highly unusual. Last year
we had a turnover of 151 units in 304 unit of public
housing: That creates a big time problem for the
Authority and also for the maintenance department.
But let me briefly touch on something that we did in
the City of Caruthersville. Approximately three
years ago we had an area in Caruthersville which was
primarily consisted of totally black. The units were
in my opinion were substandard, but the way the units
were constructed, it was very easy for thefowners of
those unites to keep the units out of the substandard/
category. So, the city really couldn't condemn the
units because they were very small. 17 families

lived in that area: The Housing Authority, along

(YT
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with the City, took it on tpemselves to eliminate
this area called Adams Cor;ers; And I think Mr.
Hernandez when he was in my office, I showed him the
stuff- that-vwe’ eliminated. It-was bad, but primarily
what the Housing Authority was able to accomplish
with this program was a small urban renewal program
eliminated substandard housing: Once we acqQuired the
property and fortunately the owners was willing to
sell the property to us, the first thing we had to do
of course naturally was get an allocation of funds
from the feds to build these additional units so we
can eliminate this area: Today we have standing in
that particular area twe town houses, apartments
complexes which are very, very nice. One is a 8 unit
townhouse apartment complex and across the street is
2 6 unit townhouse apartment complex, and you have
some single family homes around it: It made us very
happy in Caruthersville:. It made me very pleased to
be able to eliminate something of that nature. Now,
what happened to the individuals that were in there?
Of course, naturally they became not necessarily a

preference, but they all had a preference for the

soon to be reacquired property. We reallocated every
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one of those individuals into one of our public

- -

housing units: At that time; what we started doing

was basicaliy saving Section 8 certificates or saving
public housing units for a suitable size for those
individuals to relocate.

MS. BOTELLO: Last question. I want to
know about your Board composition: How many are
black and your staff composition?

MR. STONE: We have 5 Board members of one
which is black, okay: We have a total of 9 staff
people of which 4 are black.

CHAIRPERSON THOMPSON: Thank you very much,

Mr. Stone. ~
MR. STONE: I appreciate your time:
CHAIRPERSON THOMPSON: And just for your

clarification, we are the Missouri Advisory Committee

for the United States Civil Rights Commission:

MR. STONE: I understand that. I thought
you said you were from --

MS. COLLINS: Mr. Whitcomb is from the
Department of Justice.

MR. STONE: Oh, okay: Excuse me.:

CHAIRPERSON THOMPSON: Thank you very much.

ey 1A



10

11

12

13

14

15

16

17

18

19

20

21

22

23

We have with us Mr: Jack Davis who is sheriff of the
Pemiscot County. Thank you very much for being‘here,
Mr: Davis. '
T T T 7 T MRV JACK DAVIS

SHERIFF, PEMISCOT COUNTY

Thank you for the opportunity to be
able to speak before the Commission: I'm in my 4th
year as sheriff of Pemiscott County and to respond to
our activity within the community and some of the
problems that we're facing, I can go back to Mr.
Whitcomb's comments that he had been out here a
number of times in the last year, year and a half to
address racial issues among the police and the
community were visiting with Mr. Whitcomb:. Some of
the ideas that he has suggested have already been
implemented. It might be to all of our advantage to
run a little behind time, if you want to direct
guestions to me possibly about what Mr: Whitcomb heas
suggested or said or what some of the commgnity
people had related to you and let me address what
we're doing to correct those? I'm not familiar with

what you all have heard up to this point in time: Ve

established upon incepEion 1989 policies and

g g
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procedures for the department to deal with the

- -

complaints that come from the community. If an

individual complains about an officer, we have an

administrative process that we go through and deal - — - ==

with that problem: If it cannot be handled
administratively, then to initiate court action: We
have implemented a Dare Program within our community
which is a very positive step in trying to place onto
our youth the environment that police and community
are one, they're not separate: One is not to govern
the other: The police -are simply there to protect

and to serve the community and to be perceived as

their friends, not our children:

We've also worked very hard with the
school system in the community to encourage Just Say
No Program: These thi;gs that are in our children’s
minds the objection being that we're trying to reach
the children before the drug dealer does. We're
trying to cive a positive image to the coqmunity; how
we're perceived by the public is a direct factor on
how successful we are in our ability to solve crime.

If we're not trusted by the public, then we won't be

successful in our goal to stop crime or reduce crime:

1o b
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We spend a lot of time working with the

— -

drug problem: We have a tremendous drug problem in

our community, and that's since like the probably

percent of the crimes that we work somehow or another

" over the last 47 57 6 years; I would say a good 90 - -

get tied back to narcotics, even in the form of

selling or committing acts of violence to obtain

money to acquire drugs or something that was

comreitted while they were, in fact,

going down when on their down trip.

on the drugs or

We spend a lot

of time with these youths trying to help them avoid

being influenced by thé local pusher:

We have a

problem within our community and it's not within this

community, it's within our state and that's the

variance in our juvenile departments:

-—

Our juveniles

are protected more liberally than the adults,

obviously, and for just cause.

So, what happens

of tentimes we see the adults using the juveniles as

their vehicles.

We were the first county in the state,

the state enacted a law a year ago that said if you

sell narcotics within a foot of your school property,

there's additional penalty imposed on you:

We were

e s A
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the first county in the state to ever use that

statute. We did it right -after it became law. We

have got a éroblem with identifying because it goes

back, I guess and we don't have a 1ot of staff, welre . -
a small agency as compared to your larger

jurisdictions, but we don't have enough staff to work

these issues like we need to: We need more personnel

to deal directly with these individuals who are

imposing on our children these narcotics and using it

to circumvent the system: The more people they can

put between them and the police, the more cushion

that they enjoy, the more advance notice that

somebody is fixin to be .arrested or an investigation
is going on. We have in our county on a multi
jurisdictional task force that consists of two
rembers. By the firstrbf July they had already made,
if I'm not mistaken, 130 some odd felony drug arrests
just this past year. Legst year we transported 67
people to Missouri Department of Corrections in the
county of 22,000. Our median population in our jail
will average, this year probably about 40 and it's
increasing every year. Four or five years ago our

weekend population was™ 17, and an large part of our

[
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probable is because of the_drugs that we have.
People who are selling these narcotics generélly prey

on your least financially -- they prey on the poor

- e

because they feel like the more, they're more easilf
impressioned, I think is one reason they start that.
And it's very hard to try to teach a child not to get
involved in something when he sees somebody driving
around in a nice car with a roll of money. You tell
him that this is bad, he can't see the bad, all he
can see is he is in a depressed economy. He's in a
depressed state, his hoﬁe conditions are not like in
drug dealer's. Conditions are so he tends to want to
go the other way:. The Dare Program has worked very
well. That's one light at the end of the tunnel:
We're very proud of the program and the influence
that it's having on our children and the influence
it's having on our officers: ©Of all things it
teaches our officers to be more patient, more caring

and more under standing: It's a very good Program.
If you'd like to address questions to me, that will
be fine, they are a few of the things that we are
undertaking right now: But, if you would like to

address questions to me, I will try to respond.

wa (b
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MS. BOTELLO: Chief Davis?

MR. DAVIS: Just call me Jack.

1

MS. BOTELLO: Mr. Davis, last night we were

told there are 16 officers, and of those 16, 3 are

black, is that correct?

MR. DAVIS: In the Sheriff's Department, we

have a total staff of 12, and of those three are
black. That's communications, that's jail, that's
road deputies, that's the whole ball of wax.

MS. BOTELLO: Do you make any effort to

'S

recruit?

MR. DAVIS: Yes: We would we recruit
through the University, believe it or not, applicants
to work for us. We have a black lieutenant named
Bobby Coleman, and if you're familiar with the black
police officer's organization, Bobby was one that
finished in one of 33 finalists in the nation last
year for officer of the year; very dedicated. We
have A. Smith who has been with us and the Sheriff
Department for a number of years. Clarence Wade who
works with us, he is retired from the post office.
He helps us in court generally 2 or 3 days a week:

These are black officers, and each one of them has a

e A
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history about them. The problem that we have in
recruiting black individuals is that people who have
to meet the qualifications we have. So, we're having
to EOmpete with private ihéd%try for"blacks with
college degrees or blacks with a drive about them to
try to better their communities. And in doing so,
they better themselves, it's synomymous: We have to
compete with that: We have a dedicated black
community that wants equalization, and I think we
probably all do at heart:. We have 3 black officers
that I would put with aﬁy officers: 1I'm not afraid
of those people for anything, to those people for
anything: They epitomize goodness. They care about
the community. One of them wife runs a day care
center, cares about kids: The other one works
constantly: Ee works day and night, and the people
in this audience knows who I'm talking about. Like I
say, one is retired from the post office. I wish
that our financial ability to employ blacks that fit
within the application process that we have was
greater, but the fact of the matter is the applicants
that fit within our qualification oftentimes go

somewhere else for work.

wy (A
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MS. CROSSLIN: Mr. Davis, what you're .

sayiné then is that your officers all have college

degrees?

MR..DAels; . Not all of them: We have
several that do.

MS. CROSSLIN: But that in order to hire a
black they need to have a college degree?

MR. DAVIS: No, I'm not saying that at all.
I'm saying the ones that fit the application criteria
that says you have to have a high school education or
a GED equivalent: Ofteﬁtimes these people go into
higher paying jobs: Our salary schedule is not the .
greatest in the world, and it's not for just blacks,
whites, either one. We have the same problem in
both. _

MS. CROSSLIN: I guess I was csaying you
recruit from the universities and if your minimum
criteria is high school degree, then why aren't you
have recruiting from the high school also?-

MR. DAVIS: We do we recruit from the
community, but we focus from the university. And the
reason for that is because of criminal justice. The

higher the education level of the individual that we .
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employ generally the better community relations we
have:

~

MS. CROSSLIN: I understand. I just weas

curious about what séemed Eo-be a discrebancy. The
other question I have is how you're organized in
terms of do you have a police board of commissioners
or to whom do you report? Who hires you?

MR: DAVIS: I report directly to the county
commissioner.

MS. CROSSLIN: The county commissioner?

MR. DAVIS: Right:

MS. CROSSLIN: So, there's no local police
commission?

MR. DAVIS: Now there's a local jail board
that comes in unannounced and does reviews of the
jail also. We are a federal pricsioner holding
facility, so unannounced we get inspected by the U.S.
government from time to time or the Marshall Service
comes in and inspects our jails and see if things are
up to standards.

MS. CROSSLIN: And your minority population

in Pemiscot County is approximately what?

MR. DAVIS: It's one somewhere in the
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county as a whole, probably just a shade less than 30

percent.

MS. CROSSLIN: And in your jail population
y;u‘said~abou£ 40 a year. What percentage of that
would be minority?

MR. DAVIJS: The percentage of that is
going to run about probably 60/40, 60/40 or maybé
50/40, what 55 black, 45. The percentage has versus
the population is greater for the blacks than it is
for whites. A lot of these things we're talking
about goes back to our ability to employ people in
the community. One of the things that we do, we're
sworn to uphold the law and to protect citizens and
things like that: But, in our job of doing that,
we've also got to see that when a problem surfaces or
when we see a problem coming, we try to do something
to eliminate that problem or start that, and to keep
that problem from reoccurring.

Most of the things, and I'm sure that
yesterday probably the rest of the day you're going
to hear a lot about the economic conditions of the
county. That's a great factor in our business: The

better the education, the better the economjc
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condition_becomes, and the_more our job lessens, in

essence.

MR. SETIEN: Mr. Davis, with regards to

o - -

community involvement and items like crime watch and

Dare Program since your resources are limited and the
increase in crime that you experienced, what sort of
community participation do you currently have and how
are you encouraging the citizens to be most active to
protect each other and to assist you in your efforts?
MR. DAVIS: The first thing and I guess the
greatest thing I did isfl'm constantly talking to
various groups from my; position as sheriff. 1I'm
constantly talking to black, white about the issue:
Black, white is not the issue, the issue is the
problems that are involved and how the community is
going to choose to deal with those problems to keep
them from reoccurring: I unfortunately don't have
the power or I'm not delegated to do that: But,
there are community leaders who are. It's-my Jjob to
try to show where our criminal problems arise and why
that these problems are here, if I can, and deliver
to these people those thoughts and then sit down as a

group and try to solve those. -
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- One of the problems we're working on, .
again, is the econémic environment we have. The lack
of jobs, and I'm sure that that's pretty well uniform
té throughout the nations Howeve?, we're working
these things out with Mayor Humes trying to help a
little bit here: That's on the horizon: I hope it's
successful: These are good jobs that with good
retirement and benefits of unemployment we have got a
tremendous welfare base in this country: Welfzre in
and of itself will never solve any of our problems
that we're dealing with; drugs: Pride inside is what
will solve this problem: .

CHAIRPERSON THOMPSON: Sheriff Davis, how
many officers do you have with degrees?

MR: DAVIS: Welve got three now there's.

There's two that have one and there's one lacks just
a few hours.

CHAIRPERSON THOMPSON: &And you said your
three black officers are all college degreed?

MR. DAVIS: No, they have no college at
all, no college at 2ll. That's one of the problems
that we have. Again; those blacks are finding people

with degrees generally more money, more better pay; .
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black or white.
| CHAIRPERSON THOMPSON: Last question;

MS. BOTELLO: Do you have an education
program for your officers and as part of that
education program not just college degree, to assist
them to get college degree to further their
education? Do you have cultural or sensitivity
training?

MR. DAVIS: Pardon?

MS. BOTELLO: Do you have cultural or
sensitivity training?

MR. DAVIS: No: In response to the first
part of the question, aﬁy Officer who takes, and we
have had a community college apply, we have one in
community college in Dyerville, we have one who is
attending college at Seymore: Any officer who
attends college who is directing his education
towards the criminal justice department, it doesn't
matter whether its police probation, well,~ there's
our training fund pay that we also sponsor and help
those communities in our county who do not have the
resources to training that officers. We have two

officers from Hayti Heights going to their_basic
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police, which is a whole other issue: Our police

I

standards in the educafioﬂ}of officers are at the

bottom of the barrel. Thé& are number 50: They need

ot
e

a lot more education of ou polfce of ficers. You

L

send a person -— you cannoi in the State of Missouri
get a license in the State:of Missouri to cut your
hair unless you've got like ten thousand hours, but
we're going to put a person on the street with a gqun,
giving a person the ability to take & life 120 hours.
It's kind of lost in the shuffle somewhere:

CHAIRPERSON THOMPSON: Thank you, Mr.
Daniels: We appreciate your comments.:

Next we have Mr. Nick Thiele, the

Director of Pemiscot County Vocational School. Good

morning, Mr. Thiele, thank you very much for being

here:

CHAIRPERSON THOMPSON: Is it Thiele or
Thiel?
MR. THIELE: Thiele is right:
MR. NICK THIELE
Director, Pemiscot County Vocational School

I suppose you might start out by

telling you a little bit about the Vocational

wry 4
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Technical School here in Pemiscot County. We're a
little bit'unique in that in the State of Missouri
there are only two special school districts formec
with their ow; talkybase,la;d so forth: One is in
St. Louis County, the other is here in Pemiscot
County: The Vocational Technical School is part cof
special school district of FPemiscot County. The
special school district's main objective and the
reason why they were formed was to provide specizl
needed education for students in the county and
vocational training. )

I'm going to be addressing more to
vocational, the end of it. Since that is the area
that I'm probably responsible for: 1I'll be glaé to
try to answer as many questions as I can about the
special needs area while I'm doing this: Keep in
mind that I'm relatively new: I came on board the
first of July, so I'm limited as far as what I know
about the special needs area: But we think we're
under a rebuilding process at the vocational
technical schoecl. We're trying to upgrade our irage
as far as the type of training that we can deliver.

We want to attract as many students as possible for

N
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what we call skills training: Which are directly job

related and we try to pattern our training towards

the jobs that are available in Pemiscot

County and

surrounding areas: Of course we're looking very

strongly for instance at our welding programming, at

welding: The young, not only at Caruthersville ship

yards for businesses in the Caruthersville area and

also at the steel company in Blytheville, Arkansas

which is within driving distance of a lot of these

people's homes.

So, we're looking at that:

A little

bit about our school on campus we have seven

programs. We have an electronics program, a health

occupations, food service, auto mechanics, diesel

mechanics, welilding and. carpentry. And in addition to

that, we have a placement specialist that we hire

part time through the Missouri Division

of Job

Placement or Job Security. BAnd she helps us in

finding the contacts between students and,workplace

and helps the students £fill out their application.

She's also our contact: She's on lire with the

computer daily when she's in our facility .and has

access to the jobs that are available:

So, that's a

ey §?
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real good.service that we're funding through some
federal monies, and I think it's beneficial in the

past, based on what I've been able to find out: I

know that she's active; in fact she's there today,

which is not her normal day to be there, but she's
there because Dairy Queen has a building going -- is
building a new store here in town and we wanted tc
kind of get a jump on some of those applications,
particularly for our food service students because
we've got some kids coming out of a pretty excellent
program there.

So, right now our enrollment on campus
is 174 students in the day time classes:. Out of
that, 156 are high school students that are sent to
us from the 6 high schools in the county. And then
17 of them are adult students that come to us for
skills training, and some of them are paying their
own tuition: Some of them are on a couple of
different areas of financial aid for their-tuition.
Some of them have been able to pay the tuition in the
one lump sum. As you might expect in a college
environment, and others don't have the money

available to do, we set up a payment schedule for
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them so they can pay monthly whatever it seems to fit .
their budget: Now, some of them can afford more than
others, obviously: So I take those personally on an

individual basis and work out an agreement with them

for that.

Obviously, I want them to make a
financial committment every month towards their
education and I hae to have that to operate my
school, obviously, but we try to work with them as
much as we can do: We have some night classes
scheduled and we've published these in the papers and

the papers that I've decided the use I wanted since .

we are a county school, we have this: I have a
philosophy personally that we should try to service
as many people in the county as we possibly can: So
we submit our fall class schedule, adult class
schedule to the papers out at the Caruthersville
Publishing Company out the Steel Paper, the Dunklin
County paper, out of Kennett and we also submit it to
the paper in Portageville because some of the people
in the northern portion of the county do take the
Portage paper: We have not had a lot of response

mail already. We've only got one: To be able the
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tuition would be able to pay the expenses and the
expenses I'm looking for that the tuition would have
to pay would be simply my instructor's salary. I
even Qent to the point where I decided I would try to
find other funds to take care of the supplies
necessary for those classes: So I could take a
smaller number of students to make, to ensure tﬂat
these classes do form and have a chance to run. So,
our welding course is going to run at this point
unless we get more students, I'1ll run it at a loss,
but I'm willing to do that to develop our image and
our reputation as a training institution: And I
think that's important to people to understand that
we're in the building process and that we want to do
what we possibly can. .

We're going to try to install a needs
assessment in the county in the month of October.
We're going to be using as many agencies in the
county as we possibly can. Of course the newspapers
will be carrying this needs assessment, but what we
want to do is we want to f£ind out from the people in
Pemiscot County do we currently have the right

programs on campus for skills training and if not,
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what programs do you think_we need? Because 1f we
don't get the input from the people in the county, we
may have a tendency to operate our school just the
way we feel it should be done and that may not be the
very best way to do that:

I'd 1ike to think that I'm out in the
county guite a bit myself personally talking to
people, finding out some different job skills
training areas that are needed, but I certainly won't
reach everybody so I'm hoping this needs assessment
will set us up to that point give us some ideas: Is
there anything else?

MS. COLLINS: Madam Chair; I just want to
make an observation and that's going to appear before
us after you have finished is that we're hearing
presentations and realizing that this is for the U.S.
Commission on Civil Rights and we have an interest in
that that affects blacks, whites, women, age and
disabilitys So, my gquestion would be to your staff,
the percentage of minorities and women and as it
relates to your students of minorities and women &and
the disabled and whether you're handicapped

accessible:

(v
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MR. THIELE: Okay: I think I'll just try
to follow that as best I can as we go through the--

MS: COLLINS: Thank you.

MR. THIELE: My staff we_ha;e 14 beople
that counting myself that are on the vocational staff
and that includes everybody from instructional staff
to support staff, and, of course, myself as
administrative staff: Out of the 14 people, 2 are
black, 4 are women. The rest are white males. The
two blacks are males:

MS. COLLINS: Could you give us management;
which positions they hold?

MR. TBIELE: Oh, okay. We have one black
instructor, a guy that I was just able to get with us
now: He works, right now he's on an on call basis.

I use him for a substitute teacher: 1I'm going to try
to use him as much as I can in various areas because
he came into my office two weeks ago, said he had
just moved back to Hayti. His name is Roy Cooper,
and a very personable fellow and when he walked in I
thought golly, this guy has some vocational training:
He at one time was a VICTA officer in the State of

Kentucky and he wanted to work:
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MS: COLLINS: We all know him very well.

MR. THIELE: So, Roy is going to do some
substitute teaching for me Monday morning. Hes'
coming in, he's going to%take over for my electronics
instructor for a day and what I told Roy is--

MS. COLLINS: Excuse me, continue the count.
We just want to know the numbers and where they are.

MR. THIELE: Okay. The other black man
that works for us is in custodial capacity:. The
ladies that work with us, two of them are nursing
instructors, one of course is a special needs
instructor: She has a dual role. Another lady is my
secretary and the other lady is the employment
security.

MS. CROSSLIN: . And are those women black or
white?

MR. THIELE: White.

MS. CROSSLIN: Those four women?

MR. THIELE: Yes:. High school students, at
this point we're running about 54 percent black
students, 46 percent white students: Adult students
we're running about just real close to 50 percent

black and 50 percent whites
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CHAIRPERSON THOMPSON: Any other guestione?

MR. SETIEN: I would like to ask you do you
have any programs that also involve the private
sector to both support your activity and also to

support the needs of private industry sc, you knov.

MR. THIELE: I don't know of any program
that might specifically address that other than our
advisory committees: We have seven program areas and
each procram area has their own advisory committee
made up of people representatives: We try to make it
a representative accounting of both the industry.,
private individual, the education forum too.:

CHAIRPERSON THOMPSON: Last question.

MS. COLLINS: The percentage of those who
are black.

MR. THIELE: At this point, I can't tell
you because we are under reorganization of those.
Some of the Advisory Committees, when I came on board
weren't really active, so what I did, I got some data
from the division of employment security based on the
porulation of Pemiscot County and I gave that to my
instructors in the Pemiscot area and I told them I

wanted if at all possible an advisory committee made
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up of the. same percentage .as the date we got from .

empl oyment securitys

CHAIRPERSON THOMPSON: Okay. Mr. Thiele
thank you very much for being with us: We appreciate
the information and good luck in your efforts.

We'll take a five minute break and
reconvene with Mr. Bell who is Superintendent of
Schools in Caruthersville.

(A brief recess was taken:)

CHAIRPERSON THOMPSON: We will reconvene.
We would appreciate everyone's attention here. We

have with us this morning Mr. Arnold Bell: He is a .

Superintendent of the Caruthersville School District
and I believe School District No. 18, is that

correct? -

MR. BELL: That's correct except I'm not

Mr. Arnold Bell.

CHAIRPERSON THOMPSON: Well, who are you?
MR. R. EH. MC COIN
Caruthersville Public Schools
I'm -- Mr. Arnold Bell had a death in
the family and could not be here today and he asked

me to present his paper. My name igs R. H: McCoin and I
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I'm the Director-- _

CHAIRPERSON THCOMPSON: Your namé is?

MR. MC COIN: R: H., last name M-c C-o-i-n
and I'm the Director of-Secondary Education at the
Caruthersville School District. Be asked me to
present to you the information that he had prepared:s
I'm coing to stick strictly to it just exactly the
way he had it, and if you have any questions I'll try
to answer as much as I can: Our district composes
primarily the City of Caruthersville with only a
small number of students residing outside the city
limit: Caruthersville is a community of
approximately 7,000 residents and is a county seat of
Pemiscot County. The district serves approximately
165 students in grades kindergarten thru 12 grade.

76 percent of these students are qualifying for free
lunch ané reduced lunches: The district serves 527
children or 33 percent whose families receive Aid for
Families with Dependent Children. Ten percent of
our high school students attend vocational school: I
should say only ten percent attend vocational school.
We have 25 percent of the district's graduates

continuing their post secondary education, only 25
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percent. The district employs 127 certified staff '
members and 66 support staff; 38 percent of the
certified staff have Masters Degrees or above.
Approximately 36 percent of the teaching staff has
more than 15 years experience with another 23 percent
between 11 and 15 years of experience. However, only
5 or 4 percent of our certified staff are minorities
with 14 or 20 percent of all our other employees
being minorities. This concerns us: When we
consider that we have 45 percent minority children:
Their concern is where to find well

gualified minority teachers and employees. I have '

been in Caruthersville now for four years and have
had few opportunities to interview only two minority
teachers: We offerred one of those two employment,
but was refused. We are & district with a planned
budget expenditure which is more than our revenue of
approximately five million, seven hundred and seventy
thousand dollars. That budget, we have over seven
hundred thousand dollars in Chapter 1 remedial math
and reading expenditures for grades kindergarten thru
12. I have been told that we are in the top five of

largest Chapter 1 programs in the State of Missouri.
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We're actually in position.3 to be exact, in the top
5 and we're stili looking 'for more ways to serve our
children.

When you factor in“the falling - -
concerns, you can see why we want to start
aggressively addressing issues that concern our
children. Now, this information was compiled and
provided by the Missouri youth profile in 19%0. And
this follows, their unemployment rate is considerably
above the state level, and we must remember how these
figures are determined, which actually inflate our
totals on unemploymenti: There has been a major
decline in agriculture employment due to automation
and econoric growth in this area is minimal. We have
ab exodus of people from Pemiscot County and there
are no jobs the median household income in Pemiscot
County is just under $15,000 per year and 35 percent
of the total population have total yearly households
of under $10,000. 29 percent of the householés
receive food stamps. 20 percent of the adults have
been identified as heaving basic literacy problems
which is higher than the 4 percent on the state wide

basis. Roy Bunt's Commission on Literacy found
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Pemiscot County to be the number one illiterate .

county in the state. A number of risk factors for

children exist in '85 to '89, now younger. 981

children born to single mothérs; more than half of - )
all births, 409 babies born to adolescents 18 years

or younger, and 98 percent of these births were to
minority adolescents. Between '79 and '89, 87 infant
deaths were recorded for each one thcousand live

births. This is the highest infant mortality in the
state. An average of 140 children under 18 are

placed by the juvenile courts in out of home

placement each year. Caruthersville alone had 30 .

children placed last year at a cost to the school of
$10,883 in local task tax efforts. Caruthersville
school district attendance is very high, with the
average daily attendance percentage in 1990 at 98.69
and in 91, 98.89. And we might ask why. Well, maybe
the schcol is the best or the most enjoyable
environment for the children. However, we:r had a
dropout rate last year of approximately 35 percent,
which was 65 students over a four year period: I do
not have the actual statistics, but I would guess

that a large number of these students are minorities. .
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Some people may ask what dees all this have to do
with education? I would suggest that these are some

of the many educational ills of Pemiscot County, and

-~

they have a diréct effect on the abiiity‘to educate
not only minority children, but all children. These
education and social ills put children at risk. Our
state and national at risk programs are addressing
the secondary students. Many times we're too late to
save potential problem children by junior high or
hich school age, and we must start much earlier. The
state Board's plan, Missouri has prepared July, 1990
states we must have equity and opportunity LOL aiit
children. And, of course, our concern 1s how do we
do this? The social and economic reality of 1990 ana
thHE <1ST CEntury 1S tnere wli: LE LEW RitCnes L£0r tae
dropout, unecvucated, unmotivated students wno many
ELG UP 211 wuvsSc Célegusditd LLuuGi mU Low—u UL LuUELE

Uwie I:Uw (1S Dack eriective strategies for teacning

AlNOLLiITY Seuut.ives ceum it eea-ae LoolllDEs ‘teacniig

—i1nv Lizlla. L a GuCeuaey & ~dwyCD UL O oo e Y

D20ple in hlg OL A¢r CorilCe uu cuae oéwe Tlile, aii L:
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"heir teachers may have to
handle skill, compensatory, remedial and
developmental learning needs. They might develop
street smparts to understand ribbing and jiving and
all these other things that we all recognize as the

street jargon. And though something of a cultural

and ethnic history of minority children, all of which

is added to our teacher's responsibility.
Because of society in which minority
students live, the school must prepare them for the

conflicts of 1life such as racism. The book becomes

the responsibility of the teacher: A major challence

to improve the guality of education for all students

regardless of their economic level, regardless of

their race is the development and distribution of

sensitive, kncwledgeable and gqualified teachers. Cur

students tell us that less than ten percent of all

the nation's graduate become teachers, less than two
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percent of those are minorities. We also know that
many minority teachers leave teaching within five
years after they start: It's of paramount importance
that we develop caring, sensitive non minority
teachers as well as developing a way to attract
minorities to the teaching profession. Our schools
reflect the values of the larger society in whicg
they excise. We must keep abreast of cultural
influence that may enter or facilitate our
effectiveness in teaching students regardless of
their social, ethnic, religious or racial background.
This has become a very complex task. As educators we
may be well trained scholars, but our ability to te
mzke -- if we do not become effective in teaching our
minority students. Earlier I discussed a few of our
social, educational ills, we know that home, school,
and community is the best approach: A team effort
concept; we just together, everyone accomplishes
more. Howard Little states if we are to téach
minority students, we must first reach the parents.
We at Caruthersville believe strongly
in the concept and are trying different approaches to

involve our parents in children's education. This is
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not easy as it may seem. Many of our parents either .
choose not to become involved or do not care enéugh
to become this involved: I do not want to place
blame, but we choose to do what we choose to do. No
one must do anything. If I were faced with some of
the same problems and situations and received a
letter filled with educational jargon wanting me to
attend a meeting at school, I too may have other
priorities: We must educate parents of the
importance of their involvement in how they can help
in so many different ways. Some of our parents have
expressed that their 3rd grade children know more .
than they do. So, they're embarassed to become
inrvolved. We must teach minority parents that they
can help in miore ways than doing homework. There
irterest and support of the school does make a
cifference:. But, as a school district, must gain the
trust. I'm uncertain if this can be accomplished.

We know that minority parents generally want their
children to do well, desire skills basis for their
children, have hopes that education will create
opportunities for their children which they may very

been denied and can assist the student in carrying .
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out many of the educational-objectives. I mentioned
the uncertainty of gaining trust. I'm uncertain

because of our nation's racial tension, even though I

L

see much black on black crime and offenses taking
place, more than black and white: I'm uncertain
because of my experience with parents: We have had a
35 percent drop out rate for years. These people,
many of which are now parents of children in our
schools, have a negative taste in their mouth for
schools and everything associated with them. If not
they may have never become dropouts, according to the
Joint Council of Economic Education. These dropouts
also cost the United States between $60 and $223
billion.

My bottom~line, keeping minorities in
school cost money, but it will cost a lot more if
we're losing them. I'll leave you with my last
comment. Yes, we have many ills facing us: We need
more well-trained minority teachers as well as
well-trained non minority teachers: We need the, in
our developing parental support and we are addressing
our students and potent?al dropouts, but none of this

can be effectively addressed by schools without
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financial -help:. Just like-the parents of a minority
child who is faced wiéh economic concerns, education
may not be a priority. Schools are priorities and
many times these priorities lead dowg‘tﬁé roaé of
least resistance:. Thank you.

CHAIRPERSON THOMPSON: Yes, sir.

Mr: McCoin, has your school district
ever engaged in cultural or sensitivity training for
teachers or considering that?

MR. MC COIN: Not to my knowledge. As far
as I know, they have not.

CHAIRPERSON THOMPSON: Mr. McCoin, how long
have you been with the school district?

MR. MC COIN: This is my 14th year. I was
assistant high school principal for 13 years, yes;
this is my 15th year. I'm sorry, and I became
Director of Seconcdary Education last year and this is
my second year in that role.

CHAIRPERSON THOMPSON: Yes, sir, Mr. Setien?

MR. SETIEN: Yes, I would like to ask a
guestion: Mr. McCoin, yesterday evening during our
meeting with the community, the community expressed

that there's a dual standard of disciplinary rules to

217
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students. - The difference between the whites and the
non whité and that they seem to be, you know, a more
rigid disciplinary attitude taken towards the
minority students, you know, a more rigid
disciplinary attitude taken towards the minority
students, and consequently, that creates a certain
degree of racial connotation: What's your experience
with that, and what is your district trying to do to
alleviate such disparity treatment?

MR. MC COIN: Okay. Of course I understand
what you're saying there and it's not true. If
people perceive it to be true, then something needs
to be done about it.

MR. SETIEN: That's correct.

MR. MC COIN: This is the way I look at it.
Now, of course, as I say, I was assistant principal
for 13 years and I dealt mairly with discipline
problems that was my main job. And there was the
thing that regarded, again, counselors we made an
effort to be absolutely fair. In other words, we
dealt with the kids on the basis of what they had
done wrong or done right, what every the case might

be. There was no efforts whatsoever to discriminate
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between minority children and white children. Once
in a great while I'm sure we were accused of being -
just what you said, but that was not our intent.
Now, since I've left the office I'Vve heard what
you're saying, exactly what is true or not I have no
idea. But I do know that this school board is aware
of these things and the school board is now looking
at our discipline policy. It was discussed at a
special meeting about 3 weeks ago, special
instructions were dealt out to the principal, you
know, to try to take care of these things and to
alleviate them. So, I believe that we are making a
strong effort to correct it, if it's true, and
correct it: If the perception is there, it's not
true: We want to correct the perception, too because
if I think something is wrong, then I think and it's
not wrong. I need to be shown why it's not wrong,
see, to improve my idea of my thinking: So we are
working on it. We are aware of what you're saying
and it's being addressed by the school board, by the
principal, by all of us.

CHAIRPERSON THOMPSON: Last question:

MS. CROSSLIN: Last question, Mr: McCoin,

219
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you mentioned earlier that -the district had
difficulty recruiting qualified black candidates for
positions within it and I'm sure it's number one
about what kind of recruitment policy you have at
this points in terms of advertising positions, where
you go to seek applicants in general, and whether you
have or plan to implement any special programs that
might help you to reach out to a broader potentizal
pool of minority applicants at this point? And then
I'm particularly interested in what your minimum
employment qualifications would be for your
counseling staff because I at least infer from what
I've heard so far that you have no minority
counselors within your school system?

MR. MC COIN: ~True. We do not.

MS. CROSSLIN: Even now there's such a
significant minority population.

MR. MC COIN: Well, of course, we have
counselors. Just this past school year and what we
do when we have positions or we contact all colleces
in the area, maybe in the United States, I'm not
really sure about that, and we say look, we need this

type of individual with this type of qualification
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and, of course, they in turn will acquaint us with or .
send us a list of the possible candidates and also
information on the candidates. So, normally what we
do, we contact the candidates, we contact the
candiates or have the candidates contact us and ask
them to come in for an interview. Last year on the
counseling position this came up last year, we didn't
have -- we only had, I'm trying to think, 3 or 4
applicants and none of them were tlack applicants
that were qualified. 1I'm trying -- I'm operating
from memory: I -- just just kinds of bad. This year

basically what happened, a minority, to be quite

honest, can go to St. Louis and get a job real easily
making a third to twice as much as what we pay, and
that's where they usually go. Every time I've every
been wanting to talk to them, that was the bottom
line, that is where they went to a higher paying job.
We have a terrible situation getting them.

CHAIRPERSON THOMPSON: Thank you very much
for being here, Mr:. McCoin. We appreciate your
comments and please send our deepest concern with
regard to Mr: Bell.

MR. MC COIN: I will do that.
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CHAIRPERSON THOMPSON: We have with us Mr.
George Byers who is Superintendent of Schools in
Hayti School District.
T Mr: Byers?

GEORGE J. BYERS
Hayti School District

Thank you very much. Part of the
information that ways provided previously by the
speakers pertains to Hayti districts: We are the
second largest district in the county. We have a
student population this year we have 983 students in
our school K thru 12. We also operate an early
childhood education for 3 and 4 year old students
under Chapter 1 program which we have 60 students
enrolled in this program: This is a program at Hayti
School has hac¢ for several years as an early
prevention program to try to work out some problems
with the students medical, educational and other
problems: So, when we do go into Kindergarten we
have some of these problems solved, hopefully, and
this year I may report we're only allowed 15 students
per teachers: We do have a waiting list. This is

unusual, usually we fill all requests, but this year
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I tl}ink we. have 3 or 4 students on a waiting list. .
And hopefully we can get those studenté into the -

early childhood program.

- T Our studeﬁt body is composed of -
basically 66 percent minority and it's actually when

you run the figures 66 and 2/3rds or 33 and a third

come out pretty close to 2/3rds minority students.

Last year in going through information, one of the

things I would also note, we had 51 graduate last

year. Of those 51, we have 40 that were minority.

We had 11 that were white students last year-: Our

percentage of free and reduced lunch will run in .

excess of 80 percent also. It said 70, 75 percent,
we're 80 percent for reduced lunch and our ADC count
is very high: I think we have 5 to 6 hundred
students out of the 9 hundred that's on AFDC.

So, tasically, the things that was
expressed by the earlier speaker also applies to our
district and lack of jobs:. We face the same
protlems. We're 2ll here in Pemiscot County together
and we basically face the same problems. We do have
a significant Chapter 1 program. Also, we spent over

$500,000 last year on Chapter 1 programs. We .
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provided a summer school for Chapter 1 students in
our district: We had a fﬁll summer " school in June.
Our district again is sufferring like many districts
in Hayti: The district has 229 students suspended- )
last year, and this is very significant to a school
district. Hopefully we will be back down to about 65
percent: Our district was forceed last year to let 5
teachers ago and these are some of the problems we

are facing from the state: We're asked to do more

and we're given lists. I would like to say, and I

may express this to the committee there is my first
vyear at Hayti I have served previously 14 years in
Delta C-4 district which is neighboring district

about 8 miles away. And this is my first year here

at Hayti: I came aboard, Hayti came aboard in July.,
July the first. Rut I guess up in this area I
graduated from Hayti. So I've got a stranger here.
I've been back in the area and it's been a good
experience for me. We have many of the same problems
that Delta C-4 that we had here, so the concerns with
the teachers: This faculty here has very little
turnover in Hayti, and, you know, I would like to

express credit to those people because they have
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stayed here and they have fought many of the battles .
that you were hearing about earlier. They are

concerned about our kids here, and if they were not

happyr then they could certainly “go somewhere else
and make more money or do whatever. But they have
stayed here, they have worked with these kids and I
think if you could talk to our teachers, they have a
good attitude in working with our kids, which I think
is one of the things that's very important to me as
the superintendent is that we're able to see where
our kids are coming from and to relate to that and to

work with that: And that's one of the things that I ‘

want to do as superintendent:i I want us to be more
involved, more concerned, and to work with these kids
and see what we can do. And I won't go on, I'11 try
to answer questions, if you have any questions.

CHAIRPERSON THOMPSON: Committee?

MR. SETIEN: Yes, I would like to ask a
guestion, Mr. Byers, because of the economic
difficulties of this area, have you considered or
have you tried to identify any type of educational
partnership with the private sector, the private

business and professional sector: I mean, the .
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resources have to be identified. Is that a
possibility? I mean, if we're going to deal with the

education, has that been something that's--

It”Basﬁ{fnévidently been

.

MR. BYERS
something that's been done here and always I said I
came in in July and no, I've not done this and
evidently it was not done in the past: In our
particular district I was in previously, it was very
small, and you know, we were limited as to what we
could do. There's an area that we can look at in
BEayti because of some, you know, the different
problems that we do have financially aspect in the
State of Missouri and I'm sure you will have -- you
all are aware of it, but it's terrible:

CHAIRPERSON THQMPSON: Mr. Byers, I suffer
from a little bit of ignorance here. I'm not real
sure why the ADC count is relevant: I don't
understand. We've heard those numbers and I don't
know why that is important.

MR. BYERS: I think it goes back to
employment because we deal with a lot of single
parent houselhold and the people who are drawing AFDC

we have them children who do not work and do not have
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employment rate in our county is very high, and I

think that's the interest.

CHAIRPERSON THOMPSON: Well, you included

that in your school count and some one else's did

too, I'm not sure we've heard it a couple of times

*

and I didn't know why that was there.

MR.

BYERS:

Well, another reason also,

there's additional state money provided for school

districts that have that count because normally it

takes, from the thinking,

it takes more resources to

deal with that type of child because they have more

problems sometimes.

CHAIRPERSON THOMPSON: So the AFDC count is

beneficial for your school district?

MR.

BYERS:

Yes.

CEHEAIRPERSON THOMPSON: I see, and I have one

more gquestion.

MS.

COLLINS: I

percentage of blacks who

don't know, did I mis it the

serve on your boards,

percentage of blacks who are teachers and

administrators and in other employment in other

school districts which you are in charge of.

MR.

BYERS :

Okay-

Our school board is an

227
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elected schcol board of 6 members: We have 2
minority members and 4 white people on the board:
MS. COLLINS: And how are they elected?
MS. BYERS: They are elected at large --
within the school district boundaries and we have in
Missouri, ir the 6 direct;r school districts which
were there zre 2 elected every year and they serve
for 3 year terms. There's a law passed by the
general assembly last session, there will be 3
elected this time because we will have a 7 member
board now.

MS. COLLINS: You're an employee of the
board so I make a statement in relation to
representaticn at large. I have served at large, so
I feel comfortable in doing this: 1It's very
important that the board represent the constituancy
in which yot received. The constituancy, including
Hayti Heights. And as you understand, there's a
problem: We don't have anyone from Hayti ﬁeights who
lives here who serves on your board, is that correct.

MR. BYERS: No, it's not correct.

MS. COLLINS: And maybe a --

MAYOR HUMES: It is correct.

228
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MS. COLLINS: Maybe a majority of your
members live within a 5 block area rather than being
very disbursed, even in Hayti and some of the outside
areas: So those of us have problems with "at large
elections™. Do you recognize that as a problem for a
decision of policies are related to the education of
the children?

MR. BYERS: No, I haven't seen that.

MST COLLINS: You equate that to dollars
only?

MR. BYERS: No: Let's look at, first I
have only attended three board meetings in Hayti, but
the 6 people that I work with have been very
concerned about the student body and about what's
going on in school. I have not noticed anything that
goes along racial lines or anything else. I think
they work as a board for the benefit of the students.
And I attended 2 or 3 meetings prior to taking this
position as a visitor and I think all 6 board members
came in with the icdea of let's do what's best for our
students, not as this is a black or white issue or
racial or anything else:

MS: COLLINS: Your significant number of
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Chapter 1, who is in charge of that, in determining
whether students go into the Chapter 17 Is.that
economic or is that has to do with the student's
abilities? )

MR. BYERS: It has to do with the student's
abilities.

MS. COLLINS: W%ho is in charge of that
testing and screening?.

MR. BYERS: Okay. This is done through the
MMAT process which is a statewide test Motor Mastery
Achievement Test which is provided by the state board
of education. And we are provided scores back from
them of who qualifies for the Chapter 1 program.

MS. COLLINS: Have you set with one of those
review teams that makes those determination and
gfives the test?

MR. BYERS: No because what they do, we
give these tests as a group test and then we get a
printout back that identifies these students that are
eligible and that's a percentage like from 40 percent
down. We zare required by law to take those that are
lowest first. We have to serve the worse first, and

this is federal guidelines: We do not make this
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selection -that this child will be in Chapter 1.

do have the alternative as a teacher to make a

recommendation. If a child had

high, and we really feel like that child would

benefit, we can make a teacher recommendation if the

class is not full.

a 40 and they're

MS. COLLINS: You can continue with the

number of teachers and staff.

MR. BYERS: Okay. We have 73 certified

employees and of those 73, 17 are minority.

talking on our certified teachers: And the only,

We

>—

And I'm

on

the non certified we have 35 employees, we have 17

that are black, we have 18 that

CHAIRPERSON THOMPSON :

are white.

Last question.

MS. BOTELLO: - Mr. Byers, you gave us 15

percent drop out rate?

MR. BYERS: I did not give you a dropout

rate.

MS. BOTELLO: Do you know the dropout rate

overall, ané specifically minori

ty?

MR. BYERS: I could give you a figure from

last year. I don't know. Last

dropouts and I'm talking in our,

year we had 22

basically you're
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talking grades 7 thru 12. .Ten of those were black
males, 7 were black females: There was 5 white males
and there was zero white females:

Again, the drOpout‘pfdblem iﬁ'ou}’area*
as was expressed earlier is a concern of ours.

CHAIRPERSON THOMPSON: We have many other

questions, Mr. Byers, but there's not enough timé.
We appreciate you making yourself available to this
committee and we hope to be in touch with you again.

We have Mr. Alex Cooper. Mr. Cooper is
Director of the Delmo Housing Corporation and Migrant
Health and knows the Bootheel community very well.
Thank you very much for being here and sitting with
us. And we're looking forward to whatever you have
to tell us.

MR. ALEX COOPER
Delmo Housing Corporation and Migrant Health

I'm used to this. First all of, there
is a correction, I'm no longer director the Migrant
Health project, but I did it for about 20 plus years.
I would like to make a few opening statements as to
what the Delmo Housing~Corporation is. How long have

it been in the area and a bit about the scope of
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services, -and I shall also.share with you that our .
main represent -- I may represent the consciousness
of the area, so I'll get at the school teachers, I'll
get at the everything. = 77
The private sector normally is looked
at as the resource that can move rather quickly in
the resolution of problems in the problem area. That
is if resources are available: In our particular
case, Delmo Housing Corporation became a legal entity

as a result of proformer decree of the Circuit Court

of St. Louis on the 17th day of December, 1945. The

issue in concern then was to find housing, adequate .
housing stock for former sharecroppers who had been
displaced off the farm and was demonstrated in the

roadside demonstration, 1959. The corporation went

about its business and St. Louis went on sale in 1946

and by 1954 some 542 families that had been former
sharecroppers and casted off the land was home

owners. That was a mixed angle of sort betause we

dealt with poor people. The Delmo community as it

was originally established were 6 all white, 4 all

black and these were scattered rental houses that

grew out of the protest demonstration in 19389. .
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Houses was constructed under the supervision of then
former security administration and they were later on
put on the market for sale. As an agency, many of
the board of directors at that timé, which was
centered Washington University, George Morgan Brown
of social work, these were social activity people,
and they were learnered people in the game. As a
matter of fact, the professor emeritus that was a
catalyst in the early development of Delmo did some
of the original work on the Social Security
Administration: He also chaired the international
meeting of social workers at the age of 76. So, when
we come into the area, we try to look at what can be
done, not what have been done and what's on the
agenda now.

I would like to offer for the
superintendent who just left the difficulties in
attracting blacks as faculty members might well look
at the curriculum, the offering of the 114
predominantly historically black colleges and
universities. I have found in my work that many
aéministrators did not, do not know that they

existed. .
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We have a program at Delmo that is .

ongoing that deals with economic development and
education. We have a unique partnership with the
Cig; of ﬁayti Heights in~attractiﬁ; Eoilege
opportunities for young boys and girls: We deal with
private colleges, and so far on the 22nd of December
last year, after 3 years, we had enrclled in colleces
and universities some 62 young blacks that had cone
out of the area: We did this year with the special
emphasis with the City of Hayti Heights, we have some

12 young blacks that are in college. So, it's ways

that you can do it: We did not go to the

institutions, we invited the president of the
institutions to come and tour our city with the
mayor, and then we developed a relationship with
those institutions that these young men have trouble
academically, if they have trouble otherwise
adjusting to that environment, we have a team of
counselors that will go to that institution and work
out the problem: So, solutions to problems, they've
got to be new, they've got to be innovative, they've
got to take on some real resoundment and resolve of

those who are committed: I would also like to

_—- - v m o~y ~ -~ s~ o~
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reference Fo the fact that if the Hayti community of
17 black and minority faculty, what do we have in the
high school? Was that question ever raised? You
seey- I have s&me proglems with that. To see that we
can have a 2/3rds majority of the population in the
school is black and that is not representation on
that level: But there are ways you can work this
out; you know, and that's what I'm saying: This is
what Delmo is about, working out a solution. One of
our promising institutions that we will have a
cooperative arrangement that we have with the 1890
institution the name is Lincoln University and it's
cooperative extension services. For 9 years now
we've been in the process of developing an
agriculture model for rural economic development.
We're not trying to move Chrysler and Anheiser Bush,
we're looking at what we've got here. We're well on
our way. We have found that certain varieties of
crops can be grown, they can be grown successfully.
They can be quality products and they can be
marketed. You know, it takes different techniques to
get it down, but it can be done.

On the 29th I will be in Chicago at a

r -~ 2 AN ~ N~ [ WAl
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rural development institute and we're going to look
at some of the wherewithal as to how to get this
done: ‘The one thing that I'm reminded of, I think
this is allegedly given to Socrates who said the
ignorance is the greatest of all sins. And if you
don't know, you're going to be led by one who knows,
let's fast it. And then paramount to that, you must
have a willingness to work. Nothing is ever civen to
you Fred Douglas once said, "Poverty never concedes
anything. It never has, it never will." Men may not
always get what they pay for, but they certairly will
pay for everything they get." We've got to
restructure the black family, there be no doubt about
it: I'm well-known with that, including a mexzker of

the City Council, the late Pastor of the United
Methcdist Church and members of various
organizations, and there's no problem in the school
system. Let's share one with you. The Alumni
Association that once attended the black school here
tried to for years to buy the ground to preserve it
as an institution. We made bids on the property and
was turned down. Now it's completely destroyed and

now we've got it: But we're going to make it go, you

R e s - e = - .. e mm o~
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know. I jpst share with you this, these types of
history that we've got to break away from it. But
its going to come not by pain sometimes, but it's got
to come with understanding and with hope -that it can
be done:

CHAIRPERSON THOMPSON: You were able to
secure the building, to get the building?

MR. COOPER: We got the ground. We got the
ground. The building has been destroyed: 1It's been
destroyed. So I would rather not, rather toqgo into
any accolades or anything to give you an opportunitt
to ask questions.

CHAIRPERSON THCMPSON: Thank you.
committee?

Well one question I have, Mr. Cooper,
is your involvement with the new superintendent andé
helping to work out some of these guestionable
concerns about people being able to make so much more
money in other places that they don't find Hayti and
Eayti Heights a community to locate in and we're
concerned if you were able to make some impact with
that?

MR. COOPER: Well, we have set out a series
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of agenda for a series of discussions that we're
going to look at every concern that affects the total
community. You might not be aware of the fact that

the Pemiscot County total black popinlation never -
exceeded 22,000 and it's interesting to look at the
true professionals that have graduated and began
successful careers that came out of a system that's
totally alien to him. I know for example the first
black to attend the University of Missouri School of
Medicine came from Hayti and went to the public
schools: He's now a surgeon in the American College
of Surgery, and we have in the last ten years -
graduated some ten or more doctors and dentists that
have come out of a system that he meay not know how it
were, but that comes fer the type of discussion that
we hope to have.

CHAIRPERSON THOMPSON: Thank you. Because
that has been some of our concerns.

MS. BOTELLO: Last night we had a lady who
was living in a house that was really substandard and
she was, her land lady I guess was also a minority,

are there programs to help people who own houses and

are unable to fix them up?
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MR. COOPER: Not out of the true federal
sense of.- things, but as én agency; what we have done
in our contact with various religious groups, we have
been able to identify work camp gr;ups éé call them
that will come_in and provide the resources just to
give them the experience of working in that
particular area: Now these are sometimes very
difficult and take time to do it, but for those types
of instances of, you know, we do look at them with
some determination to see if a remedy can be found.

MS. COLLINS: Are there any weatherization
funds available in your state or federal --

MR. COOPER: We, with the local community

service agencies, they they do have weatherization

programs, yes. ;
MR. SETIEN: ir. Cooper, are the
agricultural model program, what percent of minority
participation is there and specifically with regard
to the business management aspect of that. _ And I
have a follow up gquestion that have they considered
lcoking into some of the potential of doing a

international trade maybe with small countries in

Central America, for eiémple, team effort, for
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example. Wpen I was driving from Memphis yesterday
evening, thé first thought that I have is can we take
a surplus agricultural equipment that is second grade
for American technéi;;§~no§ and- put-it to the - -
vocational schools to have the equipment refurbished:,
you know, and that equipment exported in some kind of
program with Latin America to Central American
farmers and you can have an exchange? You're beincg
very articulate in such a wonderful way, I wonder if
we can go see any of that?

MR. COOPER: to answer your question,
I'll give it in two stages. First of all, we're
still testing the agricultural market. We have not
made a final determination, and we're looking at a
small parcel of land thét can sustain a family, a
working family. BAnd we're looking at a model say two
acres which there's enough minority owned property
yvet that they can be included and we would not have
the problem of securing the land. But, yes to answer
the guestion, they must, if they become
entrepreneurs, it must be totally involved in the

whole operational system from the purchasing of

equipment, from the technical know how to see that
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the crops are grown, even to marketing of the
service: Yes that's to be done. And incidentally,
we have with Delmo a relationship with exchange
studegég-that"come to Washiﬁgton-University frém the
developing countries of the world and they come and
spend time with me and the agency:.: So we do have a
real good relationship with third world countries.
CHAIRPERSON THOMPSON: Mr Cooper, thank you
very much for being with us: We appreciate some
insicht here and hope you will be able to be with us
for awhile.
MR. COOPER: Sure.
CHAIRPERSCON THOMPSON: Thank you very much.
We have now Mr. Russell Leak who is substituting for
Susie Roberts. Mr. Leak is with InterTech,
Incorporated out of Dexter, Missouri:
MR. RUSSEL LEAK
INTERTECH, INC.

I apologize for Susie, she could not be
here today. I need to apologize for myself because
I'm an employee of InterTech for about a week and a
half now, so I'm not as well versed as everybody

else. I felt like actually after having to follow
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Mr. Cooper there, I didn't know whether to give him a

standing ovation or do something amens as he was

talking or not: But I'm not nearly as articulate as

he is. - - -

MS. COLLINS: This is a bit unorthodox, if
they'd like to join you to help you a little bit, if
someone has a little bit more experience.

Thank you, Madam Chair. I feel for
you: I've beenr in that position.

MR. LEAK: This is Debbie Penick and Tim
Pulley.

CHAIRPERSON THOMPSON: Could you spell
Debbie's last name?

MS. COLLINS: Would you please?

MS. PENICK: R—G—n—i—c-k.

MR. PULLEY: Tim P-u-l-l-e-y.

MS. COLLINS: I was going to ask if Ms.
Roberts had been in that position for awhile?

MS. PENICK: Yes, she has. Susie's been
with the company for &bout 3 years now.

MS: COLLINS: Okay, thank you.

CHAIRPERSON THOMPSON: And how long have you

been with them?
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MS. PENICK: Going on a year.

CHAIRPERSON THOMPSON: And you?

MR. PULLEY: Approximately two years.

MR. LEAK: InterTech is a company that

receives funds, Job T}aining Partnership Act funds
through the Southeast Missouri Private Industry
Council: We are presently running two programs. ~
There's a drop out program and then there's a
combination program. The difference of those being
combination program includes more items. There's on

the job training, assessments--

MS. PENICK: Classroom training, work
experience for--

MR. LEAK: Several different things. The
funds, of course, Job Training Partnearship Act funds
are federal fund and the SDA will get them out of
service delivery areac, of course is through cap.
There are 13 counties involved in the service
delivery area. We --

CHAIRPERSON THOMPSON: Maybe I can help you
a little bit, in being rude in interrupting you
again: But if you could give us a general overview

in your participation and involvement with your
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minorities_ in the areas. How many of your staff are .
minority and what positions they hold.. That may help

kind of define what we're interested in.

- MR. LEAK: Last year with Dunklin, Pemiscot- -
Counties, we had 53 participants in our dropout
program. Of those 53, 11 were black males; so that
would be 21 percent of the 53, 4 of the 53 were black
females, one percent, 17 were white females, 32
percent and 21 then were white males at 40 percent.
Total, I hadn't broken it down into any kind of

minority; black male, black female, all white female

would be 35 out of 53, which would be 68 percent. I .

don't know if that's the breakdown we needed. This
vear with the program of a combination in Pemiscot
County, the procram stq;ted July 1, so it's about 2
and a half months into the program right now. We
have signed up for participants of ten white female,
6 black females, no white males, and 2 black males.
This is in Pemiscot County: Dunklin County is the
sign up for this year, white female 18, black femzle
are 2, black males, zero, and white male, 4: The
program, the combination program we running this year

I say we are 2 and a half months in the program, it
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will run uqtil the end of June, '83. So, we're
basically getting started in the program. ‘And as far
as employment, they did hiring in June, first of
June. We had 9 positions that were -available.- H;d
called for interviews, 15 or so possible applicants.
Of those, 2 were minority:- One of the applicants did
not show and another decided not to be interested --
excuse me for my ignorance: If those answers both
your questions.

MS. CROSSLIN: Wait, let's go back to those
numbers. You talking about new hirees there, what
about your total staff as presently configured, your
minority count?

MR. LEAK: Like a2ag far as race wise,
there's no breakdown atwthis time. They are &zll
white, you know:

MS. PENICK: We have 7 female.

MS. CROSSLIN: And how many of those are in

professional positions?

MR. PULLEY: I would consider them all that.
MS PENICK: We consider all of our positions
professional positions in management. They're all --

we're -—- I'm the only female in management in the
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Missouri division.

MR. -LEAK: We also have a division in

Arkansas and there are other females in management

like the general manager's position I took over was a

female out of Arkansas worked both programs actually.

MS. COLLINS:

What is the structure of

InterTech, who formed it and where do the majority of

funds come from?

MR. LEAK:

the funds come from Job Training Partnership Act.

was formed anywhere from 10 to 20 years ago by Dr.

John Alias:. He is a former professor of the

University of Missouri.
MS. COLLINS:
your area, for this are

MR. LEAK:

The majority of funds actually

It

And then is there a board for

a, is there an advisory board?

We have advisory members in one

of the first things that Johnr told me when he hired

me a couple of weeks ago was that he's working on

getting more active par

people who are advising him have not wanted to be

ticipation. Not that the

active, but John hasn't had it organized like he

wants to so that there can ke more advisory board

activity and so that's,

he's worked on that.
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MS. COLLINS: Is this -- I still don't

understand. Is'it privately owned?

MR. LEAK: Yes.

MS. COLLINS: Ané wheré do your funds. come
from, they're government funds?

MR. LEAK: Job Training Partnership Act:

MS.: COLLINS: Which means that the JTPA is a
non profit industry council. Okay.

MS. PFENICK: Could I explain?

MS. COLLINS: Please try.

MS. PENICK: Our company over doubled in
size this year as far as the amount of funds: We
went from a very small company to a rather large
company. We were one of the lagrer providers for
JTP2 programs this year, and so up until this point.,
far as an advisory committee, it's been very 1loose
because we were so small there was not a need for a
real structure.

MS. COLLINS: Do you compete for these
dollars or was it a contract or was it a sole source?

MS. PENICK: Yes, we did.

MS: COLLINS: You competed against --

MS. PENICK: DAEOC was the other agency.
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MS: COLLINS: One other or two applicants

for these funds?

MS. PENICK: Yes.

- e

- MS. COLLI&S: And you were successful Eidder
back in June of this year?

MS. PENICK: Yes, we were. We are in the
process of forming a more structured advisory
committee because of our growth:

MAYOR HUMES: The gquestion maybe needs to
come from the state office that I'm going to ask. If
you're cetting all these federal dollars and have no
minorities on your staff, is there some, federally
how you can get all these funds and have no
minorities and they're all federal funds?

CHAIRPERSON THOMPSON: Well, at this point
I'm not real sure that -- well, co ahead and try to
answer the guestion because they may not have been

the bidders.

MAYOR HUMES: I'm not saying -- I don't know
that they are the ones to answer this ques;ion or
who, but that's a grave concern to me.

MR. LEAK: I'm not sure Mr: Humes, are you

talking employees or participants?

P S I ~nec AQCA
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MAYOR HUMES: I'm talking about the
company . — i

MS. COLLINS: InterTech?

MS. PENIC&: The employees: First of all,
I don't think -- I think it's -- I consider myself a
minority: So, I do feel that we have minority
employees. And I don't -- if we have -- because-we
have no black employees at the time, I don't think
that that was anything intentional: As we stated, we
had -- I don't put on my resume whether I'm white,
black. I don't think that has anything to do with my
ability to --

MS. CROSSLIN: I still don't understand the
structure, I guess, that's what I'm trying to get at
is that a for profit corporation or is this a not for
profit corporation, a 501 C 3? You say it's a
busiress, but tell me what you mean by that?

MR. LEAK: It's for a profit. Actually the
way that JTPA funds are this year, it's jugt really
kind of a cost reimbursement, not cost reimbursement.
I've forgot the term I needed. 1It's a for profit
organization:

MS. CROSSLIN: so, you're a for profit
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organization, but you're funded totally by federal

funds?

MS. PENICK: Yes.

CHAIRPEﬁéON &HOQ?SON: If this will-clarify.
they have to bid for the JTPA contracts:

MS. CROSSLIN: I understand that: I was
trying to understand the nature of their operation.

CHAIRPERSON THOMPSON: Okay. Mrs: Collins?

MS. COLLINS: I'm finished, thank you.

MS. BOTELLO: Okay: So, since you received
federal funds; I guess this is going on Mayor Humes'
guestion: Have you had to file reports with the
Office of Federal Contract Compliance?

MR. LEAK: I'm sorry, but I don't know that
answer. I'd have to check.

MS. BOTELLO: vDo you know?

MS. PENICK: I don't know. If we do, that
would be something that the president of our company,
Dr. John Lyons would handle:

CHAIRPERSON THOMPSON: I have a céuple of
cuestions. I notice the figures that you cave me

merely out of the population, there's been a

significant decline in minority males who are
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participating in your program and, you know, I hear
that and that's-a red flag-;o me. I was wondering
what InterTech is planning to do to make their
participation a little bit more commensurate with the
economic distress in this area as Qell as the
minorities who are living_in the area?

MR. LEAK: The figures that I gave for the
program year '92, like I said, we're only 2 and a
half of months into that program: We will serve
whomever we can serve: We're limited by the number
we serve in our program, but we take referrals from
anybody; probation, schools, churches, individuals,
anybody who knows somebody who might be a drop out
through the age categories 17, 21 is it?

MR. PULLEY: Yes.

MR. LEAK: Call us, say so and so is a drop
out, could you help them? We will, then we'll follow
up on that to see if we can-:

CHAIRPERSON THOMPSON: So, there's no

interest in making the recruitment or outreach
effort?
MS. PENICK: Oh, yes.:

MR. LEAK: We do: We don't wait for phone
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calls to come in, we --

Mk. PULLEY: We ébntact everybody in'the
facility: As a matter of fact, we contacted Mayor
Humes last "year, I'd say about a month -ago-we had .
approximately 15 slots open and we were trying to
come down here and serve the Hayti area.

MR. LEAK: We intend to supervise some of
the coordinators that will be in particular areas and
we are in the process. We do have some of those who
are new and in the process of training them to go out
and basically kind of knock on doors; campaign to =--
I will S§Sbe%about$Bt working with Tim and with the
coordinators coming out: I would really like to go
to the schools, churches, wherever we might be so
that kind of advertise ourselves and explain what
we're into is that we can work through referral.

CHAIRPERSON THOMPSON: Mr:. Hernandez?

MR. HERNANDEZ: Yes. I did some of the
staff work up for the State Advisory Committee in
preparing for this community forum and genérally we
come here in terms of complaints or concerns that we
hear from the population here in Hayti,

Caruthersville and Hayti Heights. And one of the
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concerns was that -- and one of the things that I

look for is are there any communiéy-based programs
located in the community, and I found that there
wasn't when I came down; and there might_;;-one éhat
came in from Steel or someplace, that is not in
Pemiscot County or here in Hayti. But, we did know
that the previous JTPA grantee agency or contractor
carried a heavy case load of clients that were
predominantly black, and when they didn't bid or they
didn't compete for the contract or maybe they lost
out, I'm not sure, that there was some staff that
wasn't carried over. QRecords were transferred to the
PIC and meybe to InterTech, I'm not sure how that
worked out. The fact of the matter is that there's a
significant amount of JTPA eligible clients in Hayti
and Caruthersville, and I want to know are they being
served, that wasn't carried over; records were
transferred to the PIC and maybe to InterTech. I'm
not sure how that worked out. The fact of the matter
is that there'g a significant amount of JTéA eligible
clients teing served and how are they going to be

served and how are you able to bridge that gap with

the working with the low income community in terms of
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making a significant contact with the community, if
you will: )

MR. LEAK: Well, I can attempt to answer
part-of it, and-then- I'}Xl have to go back to my
colleagues: In the transfer of some of those files
we found many of the files lacking in completeness,
correctness, and soO we are in the process of trying
to, I guess, basically redo the files and renew the
information because some of them were not done,
particularly my own standard or even by PIC
standards: I'm not trying to knock down the other
organization, but the files just weren't in really
good shape. As far as trying to, for us as a
corporation, come down and become involved in the
community. I'm just going to, and now I'm just going
to try to core down, l;ke I say, and speak with other
organizations or people: However, I know how to do
it kind of like I guess a grassroots campaign just
came down almost like a politician and I guess kind
of knock on doors, meake myself known and éo try to
answer all the questions: I don't know all the

answers, but I certainly will try to get them. If

you could answer more of his question, please?




10

11

12

13

14

15

16

17

18

19

20

22

23

MS. PENICK: As far as the transfer from

the othér agency to our agency in the 6 counties, in
the money that we are given to spend is broken down
per "county and ianemi;cot and Dunklin County. Out
of the 90 some odd carry hours that we took from the
other agency, 60 something of those were in Pemiscot
and Dunklin County alone, and then the other 30 _
something were in the other remaining 4 counties: We
were only, because of the carryovers, our agency
could only take on somewhere in the neighborhood of 7
or 7 new participantsx -- 7 or 8 new participants as
it stands now. And we were out of funds:. So,
basically participants that we had in Pemiscot and
Dunklin County now we are participants, we are
participants that were chosen in another agency and
not ourselves and we are just turning to --

MAYOR HUMES: What bothers me, there's no
presence of your agency in the county where the heavy
workload is: Do you have a 800 number?

MS. PENICK: No, sir, we don't, gut any
participant, anyone that we work with can call the

office that serves Pemiscot and Dunklin counties is

in RKennet: If an existing agency would allow us to
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come in, for instance, if you would allow us to come .
into your office and meet with our clients or .

whatever, we would be willing to go out wherever we

go to their homes if need be; The;-can call us at -
our offices collect anytime they choose to: Our

clients are always told that right off the bat. If

you need to call us and you can't, you don't have a

telephone or you can't afford a long distance call,

you call collect.

We go to the schools to see the people:
Right now, basically on the combination program we're

still in the classroom training portion. We haven't

even begun the OJT yet. So, we go in the schools and .

we meet with the students.

MAYOR HUMES: How would I know if I wasn't a
client, just need basic service, how would I know
that you were doing this? What kind of outreach
program do you have?

MS. PENICK: I don't--

MS. COLLINS: BHow are you getting the
rmessage out that you're in the business of doing what

you're doing to maintain your jobs?

MR. PULLEY: We put ads in the newspapers.
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MS. COLLINS: Newspapers in the Hayti

Heights and Hayti?

MR. PULLEY: They go in the newspaper for

Kennet, out-- -~ _

MS. COLLINS: Do you have any other forms
of communication other than newspapers?

MR. PULLEY: We have flyers, brochures.

MS: COLLINS: Have you distributed them in
Hayti Heights and Hayti?

MR. PULLEY: We distribute in schools, we
make attemptsx to go to school:. As a matter of fact
we've gone to the Health Department in Hayti.

MS. COLLINS: We open -- on the line in
school, how do you get outside individuals who are
not in school?

MR. PULLEY: wJust word of mouth. When we
held probation, parole, health department, Mayor
Humes, we've contacted everybody:

MS. PENICK: What we try to do is work with
any agency that we can find out about: Wé try to
contact them and let them know; employment security.,
the schools, anyone that we think might have contact

with someone who would qualify for our program: We






10

11

12

13

14

15

16

17

18

19

20

21

22

23

again, I'1ll take suggestions of whom I need to speak

to; schools, churches.

MS. COLLINS: There are individuals that you
couia coﬁggct: There -are some individuals who have
been in the business of rendering this service, who
can relate to individuals very well in the area, and
I would suggest that you make those to maintain your
contract for the year.

CHAIRPERSON THOMPSON: Last gquestion,
Ascension.

MR. HERNANDEZ: Is there an educational
requirement for the people that you hire for your
workers and what is that educational requirement?

MR. PULLEY: I believe it's college degree
with a teaching background.

MR. HERNANDEZ : And that would, in essence,
eliminate your para professional, your bridge worker,
your community worker here in Hayti?

MS. PENICK: We have three positions that
do not require a college degree and those are
clerical type positions. All other positions, as we
stated earlier, we do consider professional

positions. We're dealing with people's lives here
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them because you're full up because of this carry

forward load and are you essentially telling people
who may, in fact, be part of this load that they're
no longer eligible because they don't understand that
they're part of the carryover load: Do you see what
my concern is here because we understand, for
instance, from somebody last night that, in féctr
somebody did call during July to ask about being
registered who had been part of the program here and
were told positions were full. See what the problem
is?

MR. LEAK: Again, I'm sorry I can only

answer part of that and I would apologize for making

"any kind of confusion: My understanding is is that

on some of those as far as what I guess I meant
active is that if you éan't serve everybody, but if
maybe this year it can't be done, that person may
still, if maybe this year it can't be done, that
person may still qualify next year: I guess that's
what I'm talking about: I say I don't ha?e a whole
lot of experience directly in running the program, so

maybe my answer was actually more confusing than

informational.
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CHAIRPERSON THOMPSON: Ms. Collins' was the
last questioﬁ; ]

MR. LEAK: As far as further answering your
gquestion, maybe Debbie can answer it a little more;‘

MS. PENICK: I think in any case where one
agency takes over another agency's files, there's
going to be confusion: If someone was told that it
was probably because they did not -- we were still in
the process of getting dropped out in the right
people in the right counties and what not. And if
someone was told that they couldn't be picked up
btecause we had no more funds, they probably did not
make it clear to us that they were a carry over, and
then I don't know the case that you're speaking of,
so I can't give you any -- I might know -- I might
know exactly what the p;oblem was 1f I heard the
rame. So that was probably the situation: As far as
any carry overs that were terminated, they were
terminated because we found discrepancies that if the
Cepartment of Labor came in this year would have been
cuestioned by them: Discrepancies where the people

should not have been served by JTPA funds to begin

with.
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CHAIRPERSON THOMPSON: We appreciate your

being here visiting with us and we hope that you will
be able to service the community and look forward to
more interaction with you. Thank you.
At this point, we'll adjourn for lunch
and we will be back at 1:15.
(A luncheon recess was tzken.)

CHAIRPERSON THOMPSON: We zre the U.S. Civil
Rights Advisory Commission for the State of Missouri
and were here to conduct a community forum which
means we gather information to understand the status
of racial relations in this area:. Each of you have
been invited here because you have some expertise in
this area that will be fruitful or at least
informative for us, and we will review this
information and it -- ;;d make reconmendations based
upon that information that we've gathered today. We
appreciate yaur being with us this afternoon, but
we're running slightly late, but that's fine. We
will begin with Mary McBride, Executive Di;ector of
the Southeast Missouri Private Industry Council and
if you will introduce --

MARY MC BRIDE



16

11

12

13

14

15

16

17

18

19

20

21

22

23

SOUTHEAST MISSOURI PRIVATE INDUSTRY COUNCIL
Thank you. To my left and to your
right, Sister Mary Francis with the Spiral Program.
To my right and your left is Ruth Dobbins with the
Southeast Missouri Regional Planning Commission.
Both of these people represent contractors that
provide services in Pemiscot and Dunklin Counties.

CHAIRPERSON THOMPSON: Thank you. Please
proceed.

M5.MC BRIDE: What we happen to do is give
you a couple of perspectives, one a global
perspective since we are administers for federal job
training programs, we wanted to tell you a little bit
about what we're doing.: But I think it's more
important that you also hear from the cortracting
agencies that work in these two counties. I do
reference Pemiscot and Dunklin Counties throughout
this presentation because I wasn't real sure of the
focus of your study: But we do represent ?emiscot
and Dunklin Counties. First off, let me tell you
that like most private industry councils, we
administer a number of different programs and the

materials that have been given to you if you will
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just folloy me briefly on one side of the packet is
just a newsletter that gives you an ovérview of those
programs, and then on the right side on our
letterhead are the referral programs, and these ;re
all of our procrams that are currently contracted
with Pemiscot and Dunklin Counties. Under programs
for specialized populations such as single parents as
well as generic populations which are primarily low
income and then even into some of the target groups
as you know are spelled out by the federal
regulation: Those will be either laid off workers or
workers over 55. I believe that's the study.

we have long been concerned about
services to these counties: 1In fact, our Board of
Directors has developed a need factor so that the
concentration of our funds can be proportionate with
the needy in the counties. Pemiscot and Dunklin
Counties have always been our higher focus counties

because of the number of welfare recipients,

unemployed and drop outs. I'm sure you're also aweare
that the Pemiscot County has the highest infant
mortality rate as well as teen parent rate in the

State of Missouri. &aAnd for that reason, we have
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special programs such as tPe one that Sister Mary
Francis will tell you about very shortly.

Until then, though, I'd like to go on
with the general overview and that is gi;ing you some
demographics of what our programs have done and what
we brought in. We are the -- unfortunately I didn't
bring an extra copy, but of the clients that were
served last year in Pemiscot and Dunklin counties, 39
percent of those clients were black, 71 percent of of
the clients served were female, 47 percent of the
clients served were youth, and we characterize youth
as 21 years of age and younger, which is spelled out
by our federal legislation; the Job Training
Partnership Act. Additionally, 60 percent of the
clients served were welfare recipients. 53 percent
of the clients served were food stamp recipients.

And those were only for Pemiscot and Dunklin
Counties. I didn't bring the balance of the counties
that we serve.

We have also branched into other areas.
As recent as our board meeting Tuesday night, our
board has asked us to commence public forums on

transportation because we realize in bringing service
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into a rurgl area, you have to look at the
transportatién needs of the clients. And we have
many, many needs. Our staff has done quite a bit of
research in the trénsportation system in this area
and I will tell you that from my perspective anyway:.
transportation programs are available in the area,
but they look very much like a patch work quilt: It
looks like there are a lot of different services that
may sort of mirror a small focus point and to be able
to enter into those services, it's going to be able
to take some extra energy. We hope to be a catalyst
in those public forums because we feel a lot of
agencies like ours could benefit from coordinating
transportation systems and hopefully get enough
numbers to start impacting the contract allowances.
When you have 2 or 3 clients from a rural area, you
certairnly can't negotiate a lower price for
transportation costs. 1I'm going to stop and unless
you have questions, turn it over to Sister Mary
Frarncis. Questions?

CHAIRPERSON THOMPSON: Committee? We have
questions for Sister Mary Francis.

SISTER MARY FRANCIS: Program Spirals is a
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single parent program. Incidentally, you have all of .

the information on this section here. I gave you

handout that we hand out to our clients and hand out
that we u;e for professional purpéses, both Project
Spirals and Teen Spirals. Project Spirals is a
single parent program and it's designed to meet the
special needs of disadvantaged youth and adults for

particularly women who live in Pemiscot and Dunklin

Counties. Teen Spirals is an adjunct program.
Project Spirals is based upon the visiting nurse's
Association in collaboration in the adult education

system which until last month was called Learning

Center in Steel, Missouri: We have just moved to a
special school district site so that we will be more
centrally located and also we can work more closely
with voc tech school. It's JTPA through the

Southeast Missouri Private Industry Council service

delivery area 11. It also receives private donations
cf individual and women groups around the:pountry for
our non governmental supplies and things. For
instance, we don't get government money for
furniture, for food, for incentives. We do make

small loans, no interest loans not available to this
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group, buF to our women. And also we use energy
funds, emergency funds.

Project Spirals is basically has two
géals. and I've written out the lo;ger goals on the
sheet of paper I've given you, but I'd like to just
be a little more comprehensive there. Our hope is to
empower individuals to gain a sense of self direction
as responsible persons as parents and as future
employees. And so our major thrust is really not
motivation because we feel that if week help motivate
people, they will then be more self-disciplined and
set some achievable goals. If they set achievable
goals, they're going to" start to feel better about
themselves.

Our second goal is to assist in a
career assessment in training and job procurement and
post job securement for 3 months after acquiring a
job.

Teen Spirals incorporated the whole
basic goals of Spiral and apply it to a risk pregnant
teens and teen mothers with the purpose of assisting

them to remain in school or to return to school: We

piloted the last year with nine students. Eight of
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the nine students remained in school or graduated or
returned to school: Both programs have a curriculum
of personal growth and live management classes,
parenting sessions, education and job training
readiness, our youth competency. If you would like,
I would like to share with you one case study or
story. It might give you a flavor of the kind of
people we are serving and their particular needs.
I'1l tell you about Sally:. This is not her real
name, of course. Sally is a product of four
generations of family sexual and physical abuse.
She's the mother of four children: On entering our
program, she showed good signs of wanting to seek a
better life for herself and her children. She had a
live in abusive boyfriend and a husband in another
state, but she could never afford the divorce costs.
Sally responded very well to our program, but because
she had dropped out of school in 4th grade, to get a
GED is obviously not going to be a quick fix program,
right, she's going to need more than 6é months to get
it: She had left home to get married at the age of
12 and so her preparation for GED would require

longer time period, particular signs of abuse were
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evident. She would come sometimes taped up. This is
a common story I'm telling you not about not just one
person, they'd come taped up and we'd question and
we'd say what's wrong and she said I tripped, 20 year
old tripping and breaking 4 ribs? So, we really
tried to get her into certain kinds of counseling and
we provided counseling ourselves: But during her
training she was enrolled in a CNA course and she was
really excited about, so we thought she could
parallel certified nurse's aid and so she felt that,
we felt that, too:. And if she could get a job, even
a part time job that would raise her self esteem and
then it would also continue to working with her with
the GED. So, she passed the CNA course andéd was given
a OJT position in the nursing home. And there she
received a tremendous amount of positive affirmation
because of her skills and her good attitude: So, in
OJT she was taken off of welfare. Her first paycheck
was taken by her boyfriend who used to itrget dr unk
and badly abused her, which is a similar story among
each of our women. Sally quit her job and she
remained at home: This is not the end of the story.

When there was no food for her four children, two
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weeks from now, she took money from his pocket: He
came home, discovered the money was gone, méde her
collect the food that she had purchased, put them in
a bag, return to the grocery store and beat her up.:
Spirals continues to contact with Sally. She quit
everything. She just dropped out of life: We
continued to visit her, send letters to her:. We've
arranged for counseling services, which she started
and abandoned, and we await for the time that she's
able to internally and with our help to let go of
this dependency, if she lives that long.

Sally represents a number of daily
crises that we deal with with our women everyday.
They have medical problems with substandard housing,
the housing is deplorable in which many of our women
come and these private housing, children illness,
demands, any kind of money that we give to them is
very frequently used by relatives. Our women are
constantly confronted with alcohol and drug-related
problems, domestic violence, including murder ang
rape, child abuse. Transportation is a major problem
as Mary and we are trying to negotiate a network with

other agencies to try to get people to be able to
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come to our courses, daily personal health problems,
care of elderly parents. And éne of the chief
problems is no phone and no communication: We have
terminated eight people in our prOgrém,.five éf them
had jobs to our knowledge after 13 weeks. The one
person that was contacted by the federal government
was a women who did not have a job. So, in other
words, our rating there is, you know, negative:
Termination, which is most unfortunate: 1If I knew
where to protest, I would be there because it really
is not fair. If you don't have a telephone and they
do nothing by mail andzit's an unjust system on
trying to find out, you know, whether people have
positions or not. That's a little bit of a case
study. Our logo symbolizes our belief that unless
people are helped internally to change their own
image and to change their own sense of direction: No
matter how many jobs are available, they're not going
to be ztle to stay with them because they don't

have -- they're not comfortable with themselves and
they don't have a sense of self direction. I
believe, however, that related to civil rights is not

only rasicm, but also classism and sexism and I'4d
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like to speak to that for a moment: I do think that .

there's racism in‘the Bootheel, but I've also met and
befriended many outstanding black men and women who
are highly respected and wo;king.tirelessly too,
through subtle and overt ways: But, I think there's
other discrimination that is equally rampant and
that's classism where people are discriminated
against because they are poor, because who they are
and who their families are. Because what they wear
and where they live: Because of our history. 2Ang&

these people are black and they are white and they

are Mexican American and they are Native American.

It doesn't matter who they are, who class and they
are labeled undesirable. I know many who are
struggling for better %ives, better respect and a
better place for their children. But, if you have
succeeded, but there's still one more area of gross
discrimination here and these are with poor black and
white women and women who are not so poor. Women
have no voice. They accept abuse, even though they
report abuse without prosecution: There are women
who are used to life in fear of themselves and their

children and they are labeled:. I know few who have
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courage to_leave the situations in which they live.
Many.of these women are the women that we work with.
Many of these women are the women that we reach out
to with a femigine gesponse of support, with personal
and job skills training and with a soft heart.

CHAIRPERSON THOMPSON: Sister Mary Francis,
I must interrupt you because we are limited with time
and the other lady, we'd like to allow her an
opportunity to speak so we can ask some questions of
all three of you: Thank you:

MS. DOBBINS: 1I'm sorry that I don't have
any hand outs for you. Our program that would
operate through the Southeast Missouri Regional
Planning Commission is the Title 3 procrams sometimes
known as or I could say alias dislocation worker,
alias anyway, alias no worker, re-entry program.

This program is one of the few under JTPA that's not
a person's eligibility is not hinced on their
economic situation. They are eligible for this
program strictly because they are laid off, out of
work, through no fault of their own.

We have several ways that we work with

these individuals: We have vocational skills
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training where we can pay for books, tuition and
supplies fO{ them to learn a new trade or upgrade the
skills that they already have: We have, on the job
tgaininé where we can offer an employee Qp to 50. - -
percent of their wages while they're being trained on
the job. We also have an assessment center that we
can send these individuals to: Oftentimes we find,
especially with the dislocation worker, they have
worked at the same job for many, many years and want
to get out of that or forced out of it and don't know
what they want to do. Oftentimes they say I don't
know how to do anything except make shoes when in
reality they have a lot of other skills. Their
assessment center lists them, identify their skills
and abilities as well as their interest and desires.
All of this is fed into a computer and the computer,
for want of a better word, spits out jobs that they
are, people like them that have the same skills andg
abilities they have have succeeded at. That gives
them an opportunity to take a look in another
direction: The dislocation worker have very good job
keeping skills, but not necessarily good job seeking

skills because they have been working, they haven't
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. been out looking for jobs every other day because

they get tired of it or they get fired or they just
want to do something else: So we provide job search
workshops for these people—to help them identify
their job, their transferable skil}s, help them be
prepared for a job interview, what kind of impression
guestions the employer may ask, what kinds of
questions they should ask in return:

We also are very lucky, I believe, to
work with the University of Missouri extension who
provides these workshops: They're called career
options workshops, and they're very good workshops,
and give people an added boost and help them put
their best foot forward on a job interview. When we
run into someone that simple wants to go back to
work, I feel very fortunate that we work closely hand
in hand with employment security. They, if they finé
people in their office that appear to fit our
program, they refer them to us and we work with them
to make them eligible for on the job training for
instance. If we have someone that says I don’'t want
to go to school, I've got to get back to work, we

refer them to employment security and tell the
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employment security technician that they are eligible .
for on the job training and work hand in hand that
way to get people back to work as quickly as

possible. We've worked -- this program has grown

over the past several years from oh, a very small
number to last year I think we probably served more
than 200 people in one of these aspects or another.
By the way, a person doesn't have to choose just one,
they can choose any of these programs or all of the
programs. We've worked with the Brown Shoe layoffs,
for instance. Many of those people have already made

a change in their lives. Some of them are going to .

school to be licensed practical nurses. We have some
that are going to junior college to become
accountants and bookkeepers. I have one girl that's
a legal secretary now. So; we believe, and we

receive reinforcement from the people daily that we

are helping them, but what we're doing is showing
ther the light at the end of the tunnel. :They’re
doing the work of getting there. And the people in
this area are good workers. They know the meaning of
hard work and what we try to do is show them the

meaning of their self-importance: They need to learn
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that and that's one of the most important things that
I believe we do:

CHAIRPERSON THOMPSON: Committee?

MS: COLLINS®: Mrs: McBride, how many blacks-
do you have on your Board? If there are
subcontracts, how many of those who have blacks who
have secured those contracts? i

MS. MC BRIDE: We have one board member
that's black.

MS. COLLINS: And what area are they for?

MS. MC BRIDE: Hayti.

MS. BOTELLO: Out of how many board memkters?

MS. MC BRIDE: Potential of 34. Right now
we have 28, one resigned last week. As far as our
subcontractors, I cannot tell you I haven't done a
study in about a year and a half.

MS. COLLINS: What is your staff, the number
of your staff and the number of women and the number
of blacks who serve --

MS. MC BRIDE: We have 11 staff in our
central office, 8 of those staff are female, 3 are
mele, one is black.

MR. SETIEN: Can you demonstrate or present
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to us the breakdown of the state? Are there any

minority in any position of authority or influence
with regard to the programs?

MS. MC BRIDE: At which level? At our

level, at the subcontractor level?

MR. SETIEN: Either way. We'd like to know
how; what level of inclusion there is for minority
participation; both in administration and in
delivering the service that you have?

MS. MC BRIDE: And your defirition of
minority is?

MR. SETIEN: Minority is black, hispanic,
and indian.

MS. MC BRIDE: A large majority of the
state; both at our lev€l, our subcontractor level has
been the same statewide are caucasian females:. We
have a very low percentage of males in the system and
we have, as I said, the one of our 11 staff that's
black. I don't remember any black managers within
our contract network of nine different agencies. You
have that 1list.

CHAIRPERSON THOMPSON: Mrs. McBride, earlier

today we talked with a group called InterTech who
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recently was awarded a contract to generally do job
training, at least conﬁect the people with job
training at the very least: We were concerned
because that is from their‘infogﬁatioﬁ, an all white
agency and we were very interested in how they could
receive a contract with federal funds and not have
any minority staff at all? What criteria did you use
outside of federal guidelines?

MS. MC BRIDE: We do not establish criteria
that mandates racial participation from our
subcontractors. That's"not a criteria that we had
establ ished.

MR. SETIEN: Is there a reason why you
haven't established any criteria? I mean, looking
over the make up of thg'county, the population and
considering the amount of black citizens that are in
the counties, is there a reason why there's not a
criteria to try to promote them into the system?

MR. MC BRIDE: I think there's
encouragement to promote them: Wwe have not set a
stipulation for procurement vendors that have
minority managers: Our federal law requires us to

have special outreach to community-based



10

11

12

13

14

15

16

17

18

19

20

21

22

23

organizations and we have done that, and historically
have workéd with some and some that have minority
management.

MS. COLLINS: Would you name those, please?

MS. MC BRIDE: Certainly. Tri-Counties
Human Development Corporation. I think they were to
testify right behind us, but have cancelled. Delta
Area Economic Opportunity Corporation. We are
currently contracting for summer programs with the
Bootheel Regional Planning Commissioners, and I
under stand you heard from one of their managers this
morning, Mr. Alex Cooper.

MS. COLLINS: Thank you.

MS. MC BRIDE: I didn't give you summer
hand outs because it finishes in about ten days.

MR. SETIEN: Have you provided any effort
or any, demonstrated any efforts to identify
graduate, minority graduates out of the University of
the region? You know, I mean the reason we have
these questions, we continue to experience a
significant element of lack of opportunity for the
minority population of this county is to really

become involved in the overall fabric of the county.
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A personal perspective, and it's simply that, is that
the professional minority staff in the area are
either otherwise employed or cannot be hired for the
wages that ij training offers. 1I'm not very proud
of the fact that those wages aren't very appealing,
but it's true. I know Sister has a personal
experience with that, if you want to hear from her.

MR. HERNANDEZ : With reference to the
contractor, the criteria for selecting the contractor
for JTPA program, my understanding, and correct me,
but I think that when you look at the application
forms, I think that what is standard or we wouldn't
want it, but one of the agreements that you make with
the Department of Labor at the state level is that
there will be affirmative action, EEO compliance in
staif hiring and the contracting process, and is this
acreed upon by the contractors when they sign that
acreement with you?

MS. MC BRIDE: Yes. Unfortunately we refer
to it as boilerplate also, but it's part of our
contract with them.

MR. HERNANDEZ: The concern is there was a

significant amount of clients that were JPTA eligible
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in the Hayti, Caruthersville area that were served
through a community-based project and that now it's
not there because of the competition within the
contracting; the procurement précess; "And I ‘think
now it's located in either Dexter or Kennet and we're
wondering how those clients are going to be served,
and I think that's why we're asking this type of
guestion.

MS. MC BRIDE: I think that's a real
guestion because the former agency had a office in
Hayti and the current one does not. They do other
outreach through the different agencies. In fact, we
met them just recently and they have expressed
significant concerns because they haven't gotten
referrals from either qfficials in this community cr
in Hayti: And so we have tried to brainstorm with
them other methods to outreach to minorities: We
feel very fortunate in having our one minority board
member from their area and they work with_healthy
fairs, healthy babies program, department of health
programming: So, she's in the homes and working with

welfare is a very hard to receive clientele. I know

Sister does cross referrals with her program on that
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one.

CHAIRPERSON THOMPSON: Ms. McBride, I'm
very concerned. Do you as the PIC Councilperson,
feel an obligation to, even on your Board, one of 29
when the percentage population of minorities in this
area is so significant, do you not see that as maybe
questionable there? -

MS. MC BRIDE: I understand. I'm also
concerned that we don't have a signficiant number of
female nor handicap board members: Certainly we have
a vocational rehabilitation representative, but I
envy those--

CHAIRPERSON THOMPSON: Excuse me, Ms.
McBride, again we've kind of moved off of race and
race is an important {;sues here and we are concerned
about that 1 in 29 and how that looks
disproportionate.

MS. MC BRIDE: I understand. I think we

would all be much more alarmeéd if our stapistics over

last year did not show that we have more than doubled
our service in proportion to the significance of the
population in those two counties. That doesn't make

it right, but I think that it does show the extra
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effort that we made in these two counties.

MS. BOTELLO: Are your Board members
elected or appointed?

MS. MC BRIDE: They are appointed by each
county commissioner from the counties, except for the
public representative. We have eight of those and
they are appointed by different groups, maybe
education, economic development or community-based
organization.

CHAIRPERSON THOMPSON: Thank you very much
for being with us this afternoon ladies, we
appreciate your input on this very important issue.

MS. FREDDIE GRAHAM
Missouri Employment Security
My name is Freddie Graham and I'm a

Manager of the Missouri Employmenf Security, which
I1'd like to irntroduce to the Board a colleague from
there, Al Carter who is the Human Relations Officer
for the Division of Employment Security. mHe brought
with him some other hand outs, some general
information which we thought might be significant to
the committee's deliberations. While he's passing

those out, I1'l11 explain to you the staffing of our
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office. We, as I said, the Kennet office serves the

lower Bcotheel. The minority representation in- the

applicants who register with us is 18.2 percent. My

“staff is 20 percent minority. I have two female

blacks at the professional level, both of whom are

residents of Pemiscot County: One lives in

Caruthersville and one lives in Braggs City.

The

Pemiscot County breakdown that we have will show you

that of the just under 12,000 people who registered

with our office for work last year, roughly well iust

under 2 third, 33,041 were residents of the Pemiscot

County. Of these 3474 percent were minorities: Of

the referrals that we made, 38.4 percent were

minority. And placement was about 38 percent also.

So, we're about referring and placing just a couple

of percentage points above the reflection of

minorities in the labor force of Pemiscot County

registered with Job Service.

I1'd be glad to answer any qugstions

that you might have. It's a state employment office,

has marny functions, and it's a complex subject ané I

wasn't sure exactly what you'd want to know,

be glad to answer any questions that I

cane.

so 1I'd

I know
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one of the questions probably in Mayor Humes' mind
and other area residents, it's been a great hardship
of the closure of the Pemiscot office in

Caruthersville 21 months ago: Also,‘the o%fice in
Malden closed at the same time and they were combined
in Kennet. We, too, regreted that and feel that it's
very much an emotional issue with our office.

This was a decision made in Jefferson
City, we had no local input into it, and we've done
our best to serve residents of Pemiscot and North
Dunklin Counties as best we can. For example,
yesterday three of our outreach people took
applications for work in the Caruthersville City Hall
for a new industry there called R. T. Friction. Next
Thursday we will be taking applications here in Hayti
City in the afternoon and in the morning we will be

in Steel, Missouri taking applications. So, we're

trying to do all that we can do to serve these

resicdents of these areas.

CHAIRPERSON THOMPSON: Mayor Humes?
MAYOR HUMES: Yes: My concern is this, and
I talked to the state office, talked to several

people, talked to our state representatives and I
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cannot understand, you know, I'm country, I'm a
country boy. .I do things simple: If you retain all
the staff and built a new office to house those
staff. I cannot justify'the;mee from Caruthersville
or Pemiscot County.

MS. GRAHAM: Let me first of all say we did
not retain all the staff.

MAYOR HUMES : Most of the staff, all except
the ones that retire.

MS. GRAHAM: No, that's not true.

MAYOR BUMES: In Caruthersville?

MS. GRAHAM: We had one who guit last week:
We did not need to replace him. We had one who
passed away. We did not cet replaced. We had one
transfer to Popular Bluff and we had one retirement
and we had one transferred to Popular Bluff.

MAYOR BUMES: I'm talking about when the
office closed.

CHAIRPERSON THOMPSON: Is there a question
there?

MAYCR HUMES: My question is I don't see
why we could not retain an office in Pemiscot County

if the lowest employment in the state is in Pemiscot
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County and you moved the office 18 miles away and
just have certain days that Pemiscot to either, you
know, the unemployment rate, you're not really

getting a true state in the State of Missouri because

of it.

MS. GRAHAM: First of all, when we
consolidated the office, there were 3 people laid
off. They were laid off. So we did not, from the
beginning, retain all of our staff: Your point about
the new office is well-taken, but what probably a
combination of coincidentally made it look as though
we meant that cffice to. That's not true. The
contract had already been let before they made the
decision to consolidate the three offices.

MR. CARTER: It certainly was not an
attempt to put any hardship on the clients in this
area. It was simply an economic situation that we
found ourselves in as a division of the state, and
based upon economices, we not orly closed ﬂalden and
Caruthersville, but there were several others,
offices throughout the state that we refer to a -- we
refer to as sub offices that we consolidated in an

attempt to offer better services to people: We
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understand that we do not have the office in

Caruthersville anymore, but we also have Freddie to
send as often as necessary, staff over to those areas
to-éerve those people;"
MS. GRAHAM: I think probably Mayor Humes,
they're like so many other things, we've been hard
hit by the economy and in Washington they have cut
our budget and cut our budget and cut our budget.
We're not nearly as large as we were ten years ago.
MR. HUMES: I followed this. Let me make a
statement here, Madam Chairman. I followed this when
it was closed and the statistics that I have that in
Pemiscot Céunty is the lowest employment in the State
of Missouri. As a matter of fact, it was referred at
one time in the United States, that's where the
office ought to come closer to the people who need
the service.
MS. GRAHAM: Well, in actually Iron County
is the highest. They have 20 percent unepployment.
MAYOR HUMES: Yea because Pemiscot can't
come in and register everyday and you see all the
people over here, they can't get 18,miles: So that's

why you're not getting a true picture:

- - D N -~ e ~ - N0
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CHAIRPERSON THOMPSON: Okay: Are there any .

other questions dealing with any other areas of

concern?

MR. SETIEN:  Yes; Madam Chairman: I have a
question outside of the employment services that your
office and division provide with the private sector.
Some of the entities that have come through here
today, how is your office dealing with the issue of
identifying contract and employment opportunities for
minorities as we go through this adjustment of the
economy? I mean, we can continue to see a

displacement of the working American of all races

because of okviously the issue of economic and
irdustrial changes, so --

MS. GRAHAM: rWell, I can just name you
several initiatives that we've taken: We've
networked with the Arkansas employment agency because
our people are within driving distance of several
cities in Arkansas where they can work and we've been
successful in referring some of them to Blytheville
where there's some economic growth. And on the other
side of the line, there's Pigget, Arkansas where

there's some growth and we have been successful in
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placing some people there. We also have a program
called job corp for disadvantaged youth between 16
and 22 who .are out of school and have no employment
prbsﬁectéi It's a program that allows them a college
campus type setting to continue their education and
receive job skills. And our outreach worker travels
regularly. She'll take an application anywhere and
set up shop really at the City Hall here at Hayti and
at the family‘service office in Caruthersville. We
also we have a Veterans representative who travels
regularly to service veterans of all races and --

MR. SETIEN: How big is this in Hayti?

MS. GRAHAM: They come to Hayti, they may
not come to Hayti Heights. We'd like to -- we'd be
glad to -- we try to s§ﬁ up in a place so when we
give direction over the phone or in the paper --

MR. SETIEN: Would you consider coming to
Hayti Heights also?

MS. GRAHANM: Thank you.

CHAIRPERSON THOMPSON: Thank you very much
for being here. We appreciate the both of you being

with us and all day and your information will be

taken into consideration.
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) Mr. Don Lloyd?

CHAIRPERSON THOMPSON: Everyone who.has
participated will be given a copy ¢f the transcript
to review:. Thank you:

Mr: Don Lloyd is Economic Developer for
the City of Caruthersville. Thank you very much for
being with us this afternoon.

MR. DON LLOYD
City of Caruthersville

I've been in this position since March
and I'm new to the Bootheel. I want to talk briefly
about what we're doing in the City of Caruthersville
and in an attempt to reach employment in that city.
Not really knowing what you want to know or how much
you know about economic development, I'll give you a
little bit of general economic development as well.
The first thing to realize I think is the economic
development is mostly like any other business in that
it's a matter of packaging, promotion pre§enting and
resettinc; presenting and resettinc: Packaging has
to do with products and it's the City of
Caruthersville has a site for new industry or

business. What we have to offer are basic needs
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satisfaction such as you utilities, land sites,

buildings occasionally as well as other incentives
such as enterprise zones, benefits, location. Those

type things all have to be packaged ag sﬁch aﬁé'put -
together and presented to prospective industrial
prospects: Again, just like any Other business, we
have to promote and advertise, otherwise how do the
industries or business know what you have to offer or
that you're even interested of getting them to come
into your community. In Caruthersville, one process
of producing a fact book that will be sent out to any
industry or business that we come in contact with to
present in the most favorable fashion, assets that we
have to offer to get a company to contact us. We
will ée advertising to site location professionals.
These may be people that are employed bty large
private comparies who have wherewithall to employ
staff to seek out any signs, to manage their real
estate holdings. The other professionals Fhat wve

look at are professional site consultants, people who
serve industries in that capacity. We also will be
promoting two selected companies or targets who we

feel we may have some particular advantage in saying



their particular needs: I think the major asset that
we have in southeagt Missouri is our location and
central location. It's one thing, location, and
centrally located is one-thgng, é-heans to get to
that location is something entirely different. So,
we do have access to major forms of transportation as
well as many in our central location: Selling facets
of it, we have a factory in production. We --
advertising ads are being prepared, but the final
selling aspect comes when those tools had been used
and you get someone to actually visit your community
and show them the physical assets that we have and
also provide them a taste of the community, how well
kept it is, quality of life that can be offered.

They also get community leaders and people they'll be
doing business with. And final, not the final
certainly, but one other aspect of economic
development ics reselling. After you get an industry
in your city, you have to continually worg with that
industry because it's 98 percent of new Jjobs created
come from expansion of existing industry as opposed
to new plant construction. So that's a very

important aspect of it: Another tool that we employ
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is the State of Missouri's Department of Economic
Deveiopment.' Not only do they bring an occasional
prospects to town, but they also assist in the grant
of loan proérags théé'ére a6ailabie to'help the city’
finance the infrastructural improvements or facility
that the industry may need and also to help the
industry with it's finance; well, working capital,
land, building, equipment purchases, those types
things.

—_ But, I think it's important that the
staté=-is simply a tool to be used by the local
community. Which, of course, carnot do the whole job
for you. The first emphasis has to come from the
local community. In this Bootheel area I think we
trcly do have something to offer to industry. It's a
location for a plant, as I mentioned before location
is very important and statistically I think we are,
within the State of Missouri anyway, is within 500
niles of 40 percent of all the population’s
households manufacture all of those type activities
of the international. So our central location is

very important. And, again, that location coupled

with our access to the major forms of transportation
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makes it even more so. We have the I-55 north/south

-

‘corridor. We have accounted, by virtue of the I-55

to the east and west, we have the port facility, we
have rail lines, two rail compaﬁiés"coming throdgh
this area. And our satellite, St. Louis can offer
the international airport: Of course it's just been
mentioned, we have an excess of labor here:. 11.6
percent in Pemiscot County is unemployed, the latest
figures we have: The training facilities that are
needed to support people, and by virtue of our
voc/tech schools, and we have an abundance of land.
It's easily developed. All you have to do is smooth
it over and start construction. In most places we
have a very low wage rate. We have enterprise zones
that cover most of thepcounty and it's a good place
to live, actually, and you have all the benefits of a

rural community. And if you want the cultural and

other amenities of major and museums and symphonies
and things like that it's a short trip to St. Louls
or Memphis to pick up those things up: So, we have
all of these things coing for us: The question I

guess is the frustration, frustrating thing is we do

have all of these things that are various saleable
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items and we just don't get enough new jobs being

created. 2And I personally think it's simply a matter
of marketing not there yet, or; unfortunately, a lack
of it. o7 T | - -
I did think there must be realization
generally in this area that economic development is a
process investment in the future:. 1It's the returns
that come, and they don't always come on one to one
return for investment, but the return comes to jobs
and then become larger tax base, better or more
departmental services, better schools, all of those
types things that make it more attractive to business
and industry is the location. .And you can see the
upward growth cycle that spirals that can result: If
you don't have that hagpening in your community, you
have many of the downward spirals and we've had a lot
of experience with that.

Every city and community needs jobs.
The competition is very severe for new plapts. You
can't sit and wait for an industry to come to you,
there's just too many people that get in the way.
These are people that are actually out there selling

their communities, and we must do the same thing or,
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of course, face strangulation and no growth: In our
information, we were advised that there was a recent
industry that selected Caruthersville.

CHAIRPERSON THOMPSON: Could you tell us
very briefly about that so we can ask some questions?

MR. LLOYD: The new industry is R.T.
Friction. They're employers of brake pads. Their
headguarters is in Florida. They have a plant now in
Memphis. They're building another one in
Brownsville, Tennessee. My understanding is that

they will move the Memphis operation to Brownsville.
We will manufacture break pads here and ship them
across the river to Brownsville and they will attach
the pad to the plate and that's the finished product
there. They're committed to 20 jobs by the end of
the second year by virtue of the assistance programs
that they took advantage of. They will probably have
40 by the end of the first year of operation. So,
they went into an industrial park with the:City of
Cartcthersville, invested in the land and fully
developed the industrial park: It's adjacent to
I-55, very well situated for transportation.

CHAIRPERSON THOMPSON: Well, we congratulate
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you on that bit of achievement there: 1It's gquite an
asset for your community. Are ‘there any questions

from the committee?

MR. SETIEN: I'm going to ésk-a-question‘
What is the current level of black or minority
ownership of businesses in your community?

MR. LLOYD: I don't have any idea. 1I've
been here since March and I just don't have that
information.

MR. SETIEN: Is there a lot or is there
none?

MR. LLOYD: There's some, but not a lot.
would think primarily be retail business.

MR. SETIEN: And what percent of the city
dollars that are spent_in goods and services are
geared towards the black business community? 1Is
there any interest in that, the city administration
trying to promote business development among the
black community by the virtue of providing them
contracting opportunities?

MR. LLOYD: No, not at this time: There's
support on the black or white community as far as

retail. What we're trying to do is, and what we're

I
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spending money for now is trying to attract new jobs .

to the city; blaék-or white, and the difficulty in
this whole area is that Caruthersville is the only
governmental entity in thi;”whoie'county that's
making economic development efforts at all, and

al though we have a budget of $73,000, after you pay
somebody to do the job, hiring a secretary to pay for

the phone bills, that leaves very little left for

any thing other than a minimum promotional job: Angd

it's very frustrating.

CHAIRPERSON THOMPSON: Ms: Collins?

MS. COLLINS: It was a point I was going to .
make. I recognize that Caruthersville has been very
progressive in selecting you and recognizing and have
an investment in econom}c development, but we need to
recognize ourselves as a region and the Bootheel is a
very poor region: Have you attempted or do you plan
to coordinate with other governmental and larger
employers in the area, recognize when you bring new
jobs anyplace in the region, that it helps. And let
me rephrase that or inject that Mayor Humes does a

great deal of an economic development, but of course

from -- Mayor Humes wants to get to be in the
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geographical area of Hayti Heights and I know you do
wané yours to be in the geographical area of
Caruthersville and I'm finding that in the economic
development“?gat tﬁat competition"works against the—“
total region: So, sometimes you lose industry
because of that competition. So, I think there ought
to be a coordinated effort and you should visit with
the counties in the area as well as the bi state
region or tri state region. The question is, is he
planning on?

MR. LLOYD: Yes. Let me say that a couple
of months ago I think for the first time in my
knowledge, and I've worked in this area for a little
over 20 years, the group of the cities down here did
go together and we funded an ad in the area
development macazine, for the first time, to do
exactly what you're talking about. And I think in
reference to Mayor Humes, and economic developers in
general, their preference to see it in their own
geographical area: I recognize that certainly, and
certainly adhere to that, but it's, let me say it's
merely a preference. I would prefer if they come to

Caruthersville, but if they come to Hayti or Hayti

.- - - U et - - — - - —— -~~~ P A tAA~
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Heights, that's fine, too.

MS. COLLINS: So, there's some cooperation

going on?

- T MR/ LLOYD:‘“To éive you another-
illustration. Just yesterday I learned that a
prospective industry that we had been talking with
for several months had decided that they weren't
interested in Caruthersville and, but they weren't--
MS. COLLINS: You recommended for Hayti
Heights?
MR. LLOYD: I did make them aware of

contacting adjacent city that has an exceptionally .

low utility rate in the hopes that they were going to
Kentucky, as a matter of fact, in the hopes that we
might be able to at least keep them on this side of
the river.

MS. BOTELLO: Mr. Lloyd, you mentioned 11.6
vnemployment, right?

MR. LLOYD: Yes.

MS. BOTELLO: I shouldé have asked the
previous speaker, but are you aware of what the
minority unemployment rate is?

MR. LLOYD: No: I have those figures, but
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I don't k?ow.
MS. CROSSLIN: Mr. Lloyd, one of the
things, this is a little bit outside of your area,
but it sort of relates eve%tuarly to economic
development for Caruthersville and also for the
region. We heard from several speakers last night
and today about the great difficulties of trying to
retain minority students in school. The drop out
rate being terribly high, and then we also heard
about how difficult it is to recruit minority
teachers and administrators to this area, recognizing
that the work force, an educated work force is very
important to economic development activities in an
area. BHave there been or are there any plans for
cooperative activity that might involve private
businesses, for instance;, in the area in beginning to
develop a pool of teachers and administrators who are
minority members ty even developing scholarships, for
instance, that would help to train those people in.
MS. COLLINS: With an understanding that
they would come back to the region and teach or like

this so that over the long term your population it

would get the kinéd of education that they need to
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then become the workers that you need to attract

economic development.

MR. LLOYD: It is the sane catch-22

situation as far as the financing economic effort.

think I'm certainly aware of the problem how to stop

it and force it the other way is probably,

I'm not

aware, and I know that the major employers at least

are not taking a major role,

aware at this time.

CHAIRPERSON THOMPSON:

if they

are, I'm not

Mr: Lloyd, we

appreciate your spending your time with us this

af ternoon: Thank you very much.

We will take a

short break for about 7 minutes and then we'll talk

with Mr. James Martin.

(A brief recess was taken.)

CHAIRPERSON THOMPSON:

will reconvene. We have Mr.

Good afternoon, we

James Martin, is he

present? How about Norman Howell.

If you would

come forward, Mr. Howell is the Chief of Police feor

Caruthersville and has talked about the concerns

about the black community in that city. Thank you

very much for coming this afternoon, Mr. Howell:

appreciate your input.

—— e
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MR. NORMAN HOWELL

Chief of Police, City of Caruthersville

I addressed to Mr. Hernandez, ladies
and gentlemen of the panel, I don't know whether he'd
be here or not, so naturally I haven't met anybody
else. It makes me nervous when I don't know anybody.
Since I met him one time, it's not -- I'm not so
nervous anymore, but I hope you've enjoyed your stay
in the Bootheel. I'm sure you've been told that
before I got here.

I'm the Chief of Police, Normal A.
Howell of Carthersville:. 1I've been the Chief since
1877 and a long serving chief of Caruthersville
history. I worked in the capacity of dispatcher,
deputy sheriff, patro{man, captain and chief. When
my term is up in April of 1994, I will at that time
have approximately 32 years in law enforcement.

I've seen many changes in over the
years from a large population to a small one. From a
9 man force to a 14, 15 man force. From no training
to 120 hours training: And I believe that may be
increased next week to 240 or 440, I'm not sure.

From not having a high school diploma to having a

- e - - ¢~~~y ~ - 2~
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high school diploma or a GED: We handle our own
cases in Caruthersville, felony and misdemeanors,
with the exception of car bombings which we've had

one over the years and but outside help includes the
DEA, FBI, highway patrol and sheriff's department and
ATF. We have a major and 8 council members, they are
elected and here we had placed or mandated by law on
the ordinance books which must be enforced and we
have lived by that: I don't mean to say we don't
have state laws that we don't enforce. We do, but we
try to enforce all the state laws along with the city
laws. We don't have enough manpower and city
manpower that is, to work both courts, so usually the
only time we go to big court is on felonies. That
doesn't mean to say we gon't, can't run DWIs through
the state court, which we can, but we more or less
stay within our own jurisdictions and leave the state
court to the sheriff and highway patrol.

Our population is a little over 7,000.
We are a third class city. The population of
Pemiscot County I believe is 24,500: I think a lot
of ; Hernandez when he was out here before I believe

you asked me how many square feet, I told you 113.

e~ i —— —rtm e~ o~ - [ IR ~nr Ao




10

11

12

13

14

15

16

17

18

19

20

21

22

23

That's about as half as big as St. Louis: We do have
4.8ths a square mile.. So I was wrong there. I can't
even remember where I got the 113 square miles. I
guess I dreamed it: We don't h;ve ng 113 square
miles: Our budget, we, our police department and our
salaries and others which total $500,000. I'm not
sure of the exact, but it was cut some this year: I
don't know how much. Now our biggest problem is
like, you see bigger like in any other city, bigger
problems. We have the drugs such as shooting out the
street lights, shooting in the halls; cars, just
regqular shooting period: Our next problem is trying
to enforce these same laws with the drugs, random
shooting, that type of thing. Now, the only thing I
can say for us to cope with this kind of thing is we
need more training in public relations. So, we can
communicate with some of these incorrigibles. So,
and some of the kiés at risk, these at risk kids is
cne we're trying to work with to keep them enjoineé
in the older kids, the cycle without having too good
a problem. Because I think right now all over the
country the police departments are not trusted. I

understand that. I saw this thing in California
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which is hurt everybody: I don't condone that kind
of thing.at all. Ovuvur drop out rate in the county
which is the school drop out rate is around 34
percent, which is ?eal gad. I 'think Caruthersville
itself is around 13 to 15 percent overall: There's a
big problem and you have youngsters who don't have
jobs, have dropped out of school. Some of these kids
are not kids anymore. They've got to be in their
late 20s and never had a job: But this county is

a == I love the county, don't get any wrong: When I
say something that's detrimental toward my county.,
I'd 1like for you to not take it I hate my county. If
I did, I'd move out of it. I do love my county. I
was born and raised in a little town south of
Caruthersville many ye?rs ago in Steel, Missouri. My
family have always been in law enforcement, except my
mother, and she died when I §wastYwaystwastel 5 years
old. My grandmother raised me. I will say this to
you, if we had marijuana and cocaine and all of that
stuff when I was a kid, I would tell you that I would
have tried it. I smoked cornsilk, cotton leaves,

grapevines, and that's what we had when I was a kid.

So, if we had had marijuana back then, I guess I'd
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have tried it: I don't knoy, so I know what the kids
is going through, there's more peer pressure today
than it was when I was a kid because we had
reSpbggibiiity back then. - You had to work,-1~was~
born and raised in a cotton field, I chopped cotton,
picked cotton ply with mules. Of course I'm younger
than some of you people, I'm not older than some of
you people. I'm not sure I'm a lot older than David,
I'm 63. When my term is up, I'll be 65: I'm not
sure I'll ever run again, but I've enjoyed my work
and I love police work: "~ I'd give Mr: Hernandez a
narrative of the history of Caruthersville for you to
take back with you: I don't know what else to say to
you except I'll entertain any questions you want to
ask me. If I can't answer it, I'll say I can't
answer it, 1if I have a problem, but I'll say I won't
answer it because it will be a2 reason behind it, so
I'm open for any questions.

CHAIRPERSON THOMPSON: Thank you Fhief.

MS. COLLINS: When you met with Ascension,
you acknowledge him making you comfortable here
today, Mr. Berndandez, did he tell you that we would

like to know the numbef of blacks that have been
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employed by your department, the number of complaints
that you've had from the black community and how you
have addressed that today? Mr. Herndandez, did he
tell you that we would like to know the number of
blacks that have been employed by your department,
the type of complaints that you've had from the black
community and how you have addressed that?

MR. HOWELL: We've had one complaint
recently and the mayor is handling that. That was I
did not get a letter on this last complaint, I don't
know really all the details, but the mayor has got a
letter from the black community along with the
Alderman: I did not get one. And for two ways I
didn't even know they had one, but I believe she's
working it out or tryiqg to work it out: But I won't
know until af ter the council meeting Monday nicht
what was said, and I won't be at the council meeting
Monday night, so we may have to have a specieal
meeting for me tc meet with the Mayor and the police
committee when that next week.

MS. COLLINS: That's the only complaint

you've had?

MR. HOWELL: Well, the other complaints, a
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young man Psed to be -- take that back -- he left us.,
he came back to get a job. He never did ask me for
no job: He never did come to me to get an
application. Welif‘we had gotten down to 12 men
police force and he went to the Missouri Civil Right
Commission in Sikeston and filed a complaint. I
don't know we have, but I don't know the outcome.

But what he had was he said I wouldn't hire him back

because he was living with a white women, and which
is not true because I hired a man just about that
same time was black and had a baby by a white women.
So that's their opinion.

MS. COLLINS: How many back police officers
do you have?

MR. BOWELL: I have 14, right now I have 3
blacks and one hispanic-

MS. COLLINS: Were you asking the council
for 3 more and you had 172

MR. HOWELL: I wanted 17. At one time I
believe we had some town meeting and priority at
these little town meetings we had millions of them in
Caruthersville when the mayor was running for mayor,

We were going to try to get more manpower. We still
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needed more manpower. We gPt down to 12 and stayed
there for quite awhile. And at this time we got back-
to 14. That's where we stand? 1I'd like to have 17.

CHAIRPERSON THOMPSON: How many women
officers do you have?

MR. HOWELL: We have women -- I got one
dispatcher, but we have no women police officers on
the street.

CHAIRPERSON THOMPSON: Why do you think that
is?

MR. HOWELL: We have hardly ever had any
women apply to us for police officer: 1In fact, I
can't remember when I'm --

CHAIRPERSON THOMPSON Go ahead, Ms.

Collirs.

-

MS. COLLINS: Chief, why is it that we hear
complaints from the black community that they cannot
bring their complaints directly to you?

MR, HOWELL: They can: We got a new SOP.
Mr. Bill Whitcomb of Kansas City worked with us on

that the complaint can come to me.
MS. COLLINS: They do now?

MR. HOWELL: They do now.
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MS. COLLINS: And you have logged them and--

MR. HOWELL: I haven't had anf-complaints
in the black community except this one and that's the
one the mayor is working on, too:

MS. CROSSLIN: Chief, when Mr. Whitcomb was
with us this morning, he said that they had
negotiated an understanding or something that there
would be an advisory committee that was implemented
to review the policies and practices and he said he
thought that was operational. But he didn't know
anything particular about it: Could you tell us what
the minority breakdown representation is within that
advisory committee?

MR. HOWELL: I have no idea.

MS. CROSSLIN: You're not a part of an
advisory committee?

MR. HOWELL: Yes, ma'am, I'm on that
committee, but I met with them one time. They met
once a menth, but when they meet they don't send out
any materizls ané rerind people that this is the
night that you're supposed to meet. So I don't know
even when they meet anymore, so that part should be

--we've got a chairman which is Mr. Wayne Bradley.
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MS. CROSSLIN: Wayne Bradley?

MR. HOWELL: Wayne- Bradley.

MS. CROSSLIN: And what is his position?

MR. HOWELL: He's the mafor pré -tem and
he's the chairman of that committee.

MS. CROSSLIN: All right:

CHAIRPERSON THOMPSON: Chief Howell; can you
give me a good estimate of how many arrests you have
of black offenders?

MR. HOWELL: I don't know. I don't break
that down: I've got a record of arrests, but as far
as black and white, I don't know.

CHAIRPERSON THOMPSON: Are you not connected
to the national criminal enforcement?

MR. HOWELL : NCIC?

CHAIRPERSON THOMPSON: Yes:

MR. HOWELL: Yes, ma'am.

CHAIRPERSON THOMPSON: You're connected to
NCIC?

MR. HOWELL: Through the sheriff's office,
ncw. We don't have our own computer.

CHAIRPERSON THOMPSON: I see. Do you have

any information on results of crimes on black on

——— -~ - LR I N Y
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black crimes?

-—

MR. HOWELL: No, ma'am.

CHAIRPERSON THOMPSON: Black on white crime?

MR. HOWELL: ":No: .- .

CHAIRPERSON THOMPSON: White on black crime?

MR. HOWELL: No.

CHAIRPERSON THOMPSON: I see. Committee,
any questions?

MR. HOWELL: I've got overall totals gave
to Mr. Hernandez for the year 19%1 on back: I don't
know about 1992 right now, but we have overall
picture, but not black on black and not black on
white:

CHAIRPERSON THOMPSON: I see.

MR. SETIEN: I have a guestion, if I mays
Chief Howell. Consicdering the feelings of the black
community in this recion or this aree, your city also
that sometime they have the opinion that there's two
sets of laws; the laws that go only for black
minority community and economically deprived, and the
laws that govern the white. And, you know, the
powers that be. My question is what are you doing to

change that sort of problem and how are you trying to
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resolve the issue of race relations? You have been

in the public sector for how manpy years, you said 31

years?

“MRT HO&ELL: It will be 32 in i994: -

MR. SETIEN: }2 years. And you know, and
how long have the blacks been part of the community;
over a hundred, two hundred years?

MR. HOWELL: Oh, I mean, yes, always.

MR. SETIEN: Always. So why is it the
police department hasn't been an instrument of peace

making between blacks and whites? Why?

MR. HOWELL: I don't understand: We don't
have two sets of laws. We try to treat everybody
just alike.

MR. SETIEN: That's the way most people,
but the minority community doesn't feel that's the

way they're treated. So, my question, and I repeat

myself, is why have your department failed to conduct
a fair treatment and an equal treatment?

MR. HCWELL: I don't feel like we have,
sir.

MR. SETIEN: Okay.

MR. HOWELL: You have incorrigibles, but
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you only héve a few in white or black. This is
hearsay. The hearsay is the if you're black that we
have had complaintss It's always repeaters. We've
go£‘some good black people, no problem, and we have
some old people that are being held hostage, you
might say, in their own home because they're afraid.
So, since complaints because you have the younger
generation without any discipline, and we can't,
apparently we can't communicate with them. They go
down and shoot out the street lights and just shoot
in the air. 1In fact, they're not all loaded:. We had
one gun, a black man shot another black man. We
hear it was over drugs, that's what some of the black
kids tell me, but now they won't tell me and say
anything else. But I guess I'm responsible because
someone got killed. I don't know.

MS. BOTELLO: Chief, are you elected or
appointed?

MR. BOWELL: Yes, I'm elected.

MS. BOTELLO: What term of office do you
have again?

MR. HOWELL: It's always been two years

since this term: It's been 4: It was 4 years.
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There was a change in the legislature.
MS. BOTELLO: So, your term ends in 19947

‘MS. BOTELLO: &And you've already decided not

to seek --

MR. HOWELL: I don't know if I'll ever run
anymore because I'l1l be 65 at at that time: I don't
have to quit at that time, I could run, but I don't
know whether I will run or not.

MS. BOTELLO: Just one more. How would you

describe your relationship with the black community?

MR. HOWELL: The older generation, if I run

today, I'll be able to be elected in the black
community, yes.

CHAIRPERSON TgOMPSON: Chief, you said it
was changed in the legislature?

MR. HOWELL: Yes.

CHAIRPERSON THOMPSON: To a 4 year term.

MR. HOWELL: Yes. :

CHAIRPERSON THOMPSON: Which legislature

changed that?

MR. HOWELL: The one in session, the one in

session now.

A~ - - ——— o, e e e
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CgAIRPERSON THOMPSPN: The State of
Missouri?

MR. HOWELL: Yes, and it goes back, I'd say
okay that-it's 2, 3 years ago it will be in the House
of Representatives: The Senate voted on it and they
passed it.

CHAIRPERSON THOMPSON: Any other gquestions?
Again, Chief, we appreciate your coming and taking
time out of your busy schedule to be with us.

MR. HOWELL: Let me say this: I understand
what some of the problems are in Caruthersville. I
can't call name and I won't. Those muggers need to
be helped like I do: Those mothers, if I can't talk
to the mother, I can't talk to the kids either. And
that's the problem: If I were to go down and try to
talk to the mother, they think I harrassed the kid.

I just want ycu to know if I can get to talk to the
mother, which is not very many, have very few, but I
want you to realize we're not going to cause any
trouble because the more trouble we cause, the more
work we're going to do. So, if you tread on glass,
don't break it. If it ain't already broken, don't

break it: We're not going to go down and harrass
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anybody. _ﬁe won't because we have to work. I'd like
to ride around in the car. Other policemen éo, too:
But now there's a mistake made. I've made mistakes
over my lifetime and I'll make some more. That's - -~
about all I have to tell you: I don't know anything
else to say.

CHAIRPERSON THOMPSON: Thank you so much.
Has Mr. James Martin arrived? Okay, is Mr. John
Alford here?

Mr. Alford, if you will come forward,
please. Mr. Alford is the County Clerk and is very
knowledgeable about voting practices and procedures
in Pemiscot County. Thank you very much for being
with us.

MR. JOHN ALFORD
County Clerk, Pemiscot County

Thank you. As she said I'm John
Alford, I'm the elected County Clerk of Pemiscot
County. I was elected county clerk in NoYember of
1970, took office January 1 of 1971. Pemiscot County
is a third class county in the State of Missouri and
a county clerk of a 3rd class county. The clerk,

it's duties are many and varied. First of all,
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you're clerk to the county commission, keeping record
of the commission which is the administrative body of
the county. As the administrative office in the

county, the clerk's office prepares all of the -
payroll for the county;' We pay all of the bills that
the county accummulates. We prepare the budget for
the county for the approval of the county commission.
We mazintain branch district records: We maintain
records of our road districts of our road program.

We are clerk to the Board of Equalization. We
certify tax rates for the county and we extend tax
books, which is actually figuring the taxes that the
individual citizens owe, both personal and real
estate. And one of the greatest responsibilities of
the county clerk's office in the 3rd class county is
that of the election authority for the county. As
the election authority I administer all elections in
the county, including the school districts, the city
elections, the primary elections, the genegal
elections and any other special election that, for
example, the water district or any other political
subdivision: Of course all elections in the State of

Missouri are covered by the statute and laws of the
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state, including the opening date and the closing

date for filing for- office, the certification date,

the public in the ease of the filings and the offices

that are to be elected at~that particular election. - -

Now, all filing in Missouri is done with the
secretary or with the clerk of the various political
subdivisions holding the election at that time.

CHAIRPERSON THOMPSON: Excuse me, Mr.
Alford. Forgive me for interrupting you. Most of us
generally here are familiar with the functions of the
county clerk, the functions in that respect: We
really are much more concerned about your specific
and maybe unicue responsibility here in Pemiscot
County. We are interested in the minority employment
that you have and we're interested in the
administrative employment of minority and recruitment
as such and how you get contracts with minority
contractors ard you and subcontractors. Some of that
information would be unique to the Pemiscqt County 1is
more of our concern here.

MR. ALFORD: I was informed that you wanted
to know about the election process in our county or

in the state, that's what I assumed I was going to
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speak on bgre today. But, as far as the hiring
authérity in the county, as you probably know each
county office is run by the elected official. This
official is élécted—by ‘the peopleiof oﬁr couﬁty and
they are in charge qf hiring in our personnel and the
court house. Now we have several state offices,
their locally elected officials, but they're
employees or employees of the state and not the
county. For example, everyone who works in the court
system are now employees of the state and not the
county. But, every individual, elected official
would seek to hiring their own employees: We, most
cases, most of the employees have been there
sometimes longer than the officials themselves, but
each officers, each elﬁpted officials has the duty to
hire their own employees, although they are county
employees and they're paid by the county.

MS. COLLINS: Excuse me, Mr. Alford. Speak
to your department as a county clerk. Yoqﬁhire
employees over the years?

MR. ALFORD: I have two, employees only
two. I did have three at one time, but when we went

on computer, we didn't have need for a full time
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employee, so I have two employees.

MS. COLLINS: Male, female, black, white
hispanic?

“- -~MR. ALFORD: - They're two white -females;
been there many years:

MS. COLLINS: And on election days, do you
hire and your percentage then, do you have a regular
list that you draw from?

MR. ALFORD: You're speaking now, I'm
assuming, of election workers and things for election
day. All right the way - we select the election
workers, each precinct will have 4 election workers
in it. These workers are selected from lists
submitted to me by county elected committee people
from both parties, both the primary parties, the
democrat and the republican parties: They usually
submit me a list. They're elected for a two year
term. They usually submit me an list and this list
is vsed for the term for the two years term to select
election workers, judges of election, as we call
them. And I will, from time to time, especially in
the city election where I'm having city I have more

precincts in the city election, also school
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elections, we do work with the mayor and various
political subdivisions. 1If I have problems getting
workers, qualified workers, people who can work,
that's the process we use, but they're basically
selected from a list submitted by the county
committee people.

MS. COLLINS: Why do residents of Hayti
Heights have to go to Hayti to vote in federal
elections?

MR. ALFORD: We've all -- in the primary
and general election we maintain 17 voting precincts,
our normal regular 17 precincts:. Now, in April we
maintained additional precincts because of the wards,
city wards and we have several more smaller areas.
Basically it has to do primarily with the reduction
in cost:. We try to reduce our precincts several
years ago. When I first became a clerk we had
probably 20, I think we had 27 or 28 precincts. Of
cour se our population has dropped some. We have
continued to reduce our precincts down primarily
because of a cost savings to the county, trying to

save some money.

MS. COLLINS: 1Is it cost or population that
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you're saying it's economically not feasible? All

other elections can be held in Hayti Heights, but the

primary and general election. The federal cannot

be--

MR. ALFORD: The primary and general

- election are paid for strictly by the county. The

city elections, the April elections, which is a

general election for the city and the school

districts, are paid for by the various political

subdivisions involved in the election. In other

words, if there's 3 we divide it up among the 3

people involved in the election.

So the cost of the

election in April is not the direct cost of the

county. It's paid for --

MS. COLLINS: Does the population justify

the Haiti Heights have & present designated for

voting purposes.

MR. ALFORD: Well, I wouldn't, I don't

necessarily think so. I don't know exactly the

population, but I think the registered voters are,

I'd have to look at the exact registered voter, but

we have a lot of rural precincts which covers -- I

have people traveling probably 6,

7 or 8 miles from
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two precincts in the rural area.

MS. COLLINS:

As a former elected official,

we have heard charges of vote buying, vote stealing.,

- T e o
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vote steering and drug runs and harrassment on

election day and you have no board of election.

I

take it you don't have to have a board of election

because you're the county clerk and responsible for

elections:

MR. ALFORD:

Can you address any of those charges?

law or laws or any that comes to my attention on

Any inflation of the election

election day is referred to the prosecuting attorney,

or to the proper sheriff or the county.

it would be the county sheriff because he's the

county

MS. COLLINS:

I'm sorry.

In my case

As a third class

4

county, who do you make those charges to?

MR. ALFORD:

If I have a complaint,

I refer

all of my complaints to the prosecuting attorney's

office.

If I have serious complaints immediately I

would naturally call the sheriff or if it was in a

city and if I needed some help quick, I would

probably use the city police.

I really have had very

few serious complaints that come to my attention on

——rem A e -
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election day:. You hear all kinds of rumors and

everything, but when someone comes, you know,

with problems they're always r
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prosecuting attorney's office.

MS. COLLINS:
training?
MR. ALFORD: Yes,

MST. COLLINS:

operators: Are they maintained to recognize that

I do.

eferred to the

to me

You hold orientations and

B e T R iy

For your judges and your poll

they are not following the rules and regulations that

are set out in for both-election day?

regular orientations?

MR. ALFORD: Yes:

We have --

before every election on Friday we will have an

orientation period for all of our judges.

We pay

Do you hold

I normally

them for attending this session, extra if they attend

the session, plus work on election day, and we 4o we

hold it before every electi

CHAIRPERSON THOMPSON:

MR. SETIEN: Mr.

number of questions. First

on, yes, we do.

Mr. Setien?

Arnold, I'd 1like to ask a

of all, how many board in

the areas of public service and public administration

do exist in your county?
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MR. ALFORD: How many boards?

MR. SETIEN: Yes, boards, directors?

MR: ALFORD: I'm sorry, I don't --

- YIS e S i T T W T e TS . TRl Rees — - - —-—= fom merml S Feniee

MR. SETIEN: Do the county have a board, I

)

mean sometimes county board, board of election, board
of commissioners and boards of commissioners?

CHAIRPERSON THOMPSON: Like parks and
recreation, maintenance?

MR. ALFORD: We don't have that in our
county.

MR. SETIEN: You don't have that?

MR. ALFORD: We have the county commission,
which is a 3 person board. That's the administrative
government of our county. The county commissioner,
one of them is elected countywide and two from
districts, but they all have the same voting rights,
but it's county commissioner and oversee the general
operation of the county.

MR. SETIEN: It's the three membgr board?

MR. ALFORD: Yes.

MR. SETIEN: Is there any black members on
the board?

MR. ALFORD: No; 3 males-.
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MR. SETIEN: Three men. And they're all

white men?

MR. ALFORD: Yess

s T e S TSm0t F - el TS L TR 2R o = B R I I e T 3

MR. éﬁTIEN: Okay. What afe you doi;g to"
correct that?

MR. ALFORD: Well, we're, my office only
accepts -- anyone that wants to run for office can
appear in my office and file for office, and there
everyone has that opportunity.

MR. SETIEN: Have there been any minority
candidates in recent years, during the past year for
those three positions?

MR. ALFORD: Not for those three positions,

no.

MR. SETIEN: Do you seek black or minority

applicants?
MR. ALFORD: No, I don't get out and seek

anyone to run for office. That's strictly anyone is

welcome to file.

CHAIRPERSON THOMPSON: Mrs. Botello?
MS. BOTELLO: Mr. Alford, you're talking

about the precinct, 17 voting precincts?

MR. ALFORD: Yes.

- e - am— -~ e AN oA -~ AN nN s
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MS. BOTELLO: Of those, how many are all

- -—

white?
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MR. ALFORD: Well, I don't think I have one
all white precigcf. As far as having oﬁe tha£ w;s |
strictly all white, I don't have.

MS. BOTELLO: How many are all black?

MR. ALFORD: None of them are all black.

MS. BOTELLO: So, you're saying that these
17 they're all integrated?

MR. ALFORD: Yes. They would cover
everyone.

MS. BOTELLO: And sub districts, how many
sub districts do you have within those precincts?

MR. ALFORD: I don't.

MS. BOTELLO: Wards.

MR. ALFORD: They're, wards and precincts
here are all the same.

MS. BOTELLO: They're all the same?

MR. ALFORD: We refer to wards and
precincts: The cities tend to call them wards and
then when they get on county level, we tend to call
them precincts.

CHAIRPERSON THOMPSON: Do you have anything?
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MS. CROSSLIN: I would follow up to that .
question and say of your 17 precincts, how many of

those precincts do you estimate to be at least 50

T e e e —— - I~ "3 o~ -
. - - -3, . . - - "

percent or more minority.

MR. ALFORD: Really don't know that I have
any, maybe one or two, I really don't know because I
doln't have any idea of what the racial make up as
far as numbers are concerned of my voting precincts
because we do not register, we don't have any record
of that.

MS. COLLINS: Mr. Alford, you have the

census records in your office or does the county ”

commissioner keep the census records?

MR. ALFORD: I have some census figures that
I asked for in my office.

MS. COLLINS: Are you not aware of the
percentage of where individuals live in the 17

precincts?

MR. ALFORD: Well, I don't have == I think
our county is what 25, 26 percent black? I really
don't, unless I would look at the figures, I don't
know, but I don't have the breakdown of exactly

the -- I just don't have it.
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MS. COLLINS: Okay, thank you.
CHAIRPERSON THOMPSON: Mr. Alford, how many
of the precinct workers have you experienced to be

——— S S L =

minority in the past couple of years?

E - R L - - .

MR. ALFORD: I would have to count, yes,
probably, of course, I have more in April because I
have more precincts in April. Percentage wise, I
would say probably 20 percent, and I don't know until
I count them.

CHAIRPERSON THOMPSON: And I, too, am very
interested that Hayti Heights does not have a voting
precinct designated. Can you give us, and very
quickly, we don't want to keep you all afternoon,
just give us a general idea as to how you're going to
help make that happen?

MR. ALFORD: Well, I haven't, really it's
basically as I explained to you before, it boils down
to a -- it comes down to the money situation: As you
probably know, I don't believe you know, bgt all of
our rural counties which were, we have great
financial problems. We try to cut expenses every way
we can and we have to try to justify the number of

voters in a precinct, area wise, and that way -- and
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in downtown in which they've always maintained those

precincts:

I don't see that it's an unusual -- it's not an .

unusuval hardship as far as distance wise to precinct

— - - e e e S T T DT

CHAIRPERSON THOMPSON: So, you're saying
that you're not seeing where that can happen in the

near future?

MR. ALFORD: I won't say that it will never
happen, but until our money situation and budget wise

we get much better conditions --

MST. COLLINS: How much does it cost, money.,

to operate an office; how much? .

MR. ALFORD: To operate what?

MS. COLLINS: An office in a precinct; a
voting place?

MR. ALFORD: Well, it would depend, of
course, for example, this year I looked just before I
left, we're going to spend over $70,000 this year in
election, and that's a lot of money. So, it's like
divide it's cost, 17 into 70. To have a precinct
designated in Hayti Heights for one day or day it
doesn't have, it would cost several hundred dollars:

I1'd say that I don't know exactly because I'd have to
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look at the breakdown of the election, but we're

spending over $70, 000 this year.

CHAIRPERSON THOMPSON: Mayor Humes, last

-
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qguestion:

MAYOR HUMES: The question and it's being
tossed around, but the concern that I have and the
citizens in Hayti Heights, 75 percent of the people
who have to go to the poll to vote are senior
citizens and that means that they can't -- they don't
have the transportation to get to Hayti, and that's
why our voting is so low when it goes to voting for
things in the county:. Another guestion you alluded
to, are you counting us as a precinct in April at our
election and not a precinct in November because you
said on local 1level they call it precincts and city
call them wards or precincts, so=--

MR. ALFORD: I refer to them as precinct,
both city and both April and August or November.

MAYOR HUMES: My understanding isra precinct
where you have one precinct where you can vote on
every election. Now ward is where we vote in wards
on our city election.

MR. ALFORD: Well, we usually call them

el e el ket ek AT A 127197 "2 £_AQQF
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wards in the city because the city terminology is
wards and I realize in some of the big cities they

have precincts and they have a ward designation
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within that precinct, which we dbn't here, it'shall
the same here. And“I realize in some of the big
cities they have precincts and they have a ward
designation within that precinct, which we don't

here. It's all the same here and--

MS. COLLINS: As a former elected official,
it disturbs me that it's all the same, but we
recognize in Hayti Heights it's not all the same.
They get to vote for every other election except
primary and general in Hayti Heights, and they cannot
do it in those two elections, and that I'm very

concerned as a member..

MR. ALFORD: We have had this same
situation in other parts of the county, it's not just
here.

MS. COLLINS: Are those other parts of the
county majority minority?

MR. ALFORD: No: I have one spot that is

and I have one spot that's an all black town Holmes

town. Right north of them is North Wardell, it's the
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same situation, and I think it's all white as far as

I know. So that's, you know,

it's not strictly an

unusual situation to the black.

B S o Vi - -

MAYOR HUMES:

Yea, what I'm 4
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population of almost 2,000 folks in the city, I know

our voting population makes up all of those others

towns that you called.

CHAIRPERSON THOMPSON:

much, Mr. Alford, for being here with us this

We thank you very

afternoon, and we look forward to helping resolve

some of these issues as time goes on, and we hope and

wish you much success.

Mr. Willilam Guise.

of the Hayti Housing Authority.

Executive Director

Are you willing to talk about it this

afternoon?

MR. GUISE:

wanted.

CHAIRPERSON THOMPSON:

MR. GUISE:

Excuse me?

The man that talked to me

I didn't really know what they

He didn't really know what he wanted either.

didn't really know what he wanted and I didn't know

what he wanted, but he told me to tell you something

about the Hayti Housing Authority.
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MR. WILLIAM GUISE

Executive Director, Hayti Housing Authority

The Hayti, the City of Hayti in 1964

e T - e e ILTAL el =t B A S S - - & a2 =Tz =

built or started in the process of completed in 1967:
I believe, 104 low income houses on three sites. Out
of that 104, 66 of them were one bedroom apartments,
34 of them were 2 bedroom and 4 of them were 3
bedrooms. In 1982, 40 more units were built and a
community center. Of these, 15 of them were one
bedroom units. Most of these one bedroom units are
elderly. We do have about 6 one bedroom duplex units
in the family section for like, at that time, like
single mothers or and now for try to locate
handicapped young people there in them. But we had,
like I say, the 15 out of these last 40 were one
bedroom units. These were located just east of the
community center and called Center Apartments: We
have a street just further east of the community
center has 11 2 bedroom family units in tpose and
the balance of the 14 other homes, these are all
individual homes other than the 15 one bedroom units
are individual homes: They're on scattered sites in

the city. Five of those are three bedroom homes and
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the other 9 out of those 14 are two bedroom family

homes: This makes 144 units that were built at the

completion of 1982: But, out of these units, only 9

AL IR AE e T e ST Bl M T L — e A S D e T -

were 3 bedroom homes out of th; 144 units: So; in
1991, we put in for a grant to get some more houses.
We were granted 14 more, 3 bedroom houses and these
were all on scattered sites throughout the city. We
bought rundown property with old houses on them, some
were vacant lots, and built nice 3 bedroom brick
houses on them. We also have just received a million
dollars in SEAP money to be used in the next year to
upgrade the original 104 units such as all those
units were only built with 110 voltage in them. So,
therefore, like putting in air conditioning:. You
have to have 110 air conditioner. So, we're going to
put upgrade the electrical system because more modern
usage of electricity, put in extra circuits, new
furnances, floor tile, upgrade with, presently they
have single windows with storm windows on them: You
have a lot of window breakage, so we're going to put
in energy efficient insulated windows with protective
security screens on them so they won't be having --

the people will feel more secure in their home and
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also cut down on the glass breakage of those

expensive replacement of those windows:. But the --

we're going to be redoing the bathrooms in the family

— —~—— L e = o P - —_— -

section. We have-some 30 homes in it that we're
having a little sewer problems because of over the
years we've used sewer cleaners of different types
and have deteriorated the soil pipes and a lot of
times when they run the routers through them, they're
trying to clean them out, that they run into where
they found that they're hitting dirt: So, therefore,
we know that those are getting in bad shape, so we're
going to redo some sewer system.

The five of the unites will be fixed
where they will be handicapped accessible: We, in
the 14 units that were built in '82, we had one
handicapped one bedroom apartment, and in these 14

new houses, we have 3 bedrooms that is handicapped.

So, therefore, in the ones that were built earlier,
we're going to make those handicapped accegsible as
well.

At the present time we have two ladies
that have the leg off, so they certainly don't have

any trouble getting into the bathroom, but those

e~ RS B W LN W iAn
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doors are 30 inches, so we for handicap compliance
r

they have to be a 32 inch door.

changing on that.

R T

years, we've done a lot of home improvement fr

We have also in the past five

So, and due to be

- P O e Mo S U S

om our

own reserves and not depending on the government for

a grant:

We've added resilient siding to our units

to make our units paint free on the outside:

We'lve

installed all new kitchens in the original 104 units,

and those 5 units have already been fixed for

handicapped kitchens already.

stove and refrigerators as we need them,

year.

As I said,
they work in the flowers and help keep their unit
looking real nice.

in our family unit with yard litter,

We've been adding new

and not only

from our residents within the complex, but £

neighbors that are across the street.

debris that's become quite a problem sometime, and

rom

they take a lot of pride in their home,

You know,

some each

A large number of our residents are elderly.

SO

And we are having some problems

that's trying to keep some of your litter picked up.

But, some of our residents asked about asking where

to live.

They say I live in the projects:

They

don't, you know, to get away from the word project,

v e e meim v
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you know, we named the sites like I mentioned the

ones that were fixed in '82 apartments was called

Center Apartments. The street that was designated
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for the 11 goes up to in a loop and comes back out is

called Main Cove.

MR. SETIEN: Mr. Guise, excuse me for
interrupting you: I appreciate the information
you're trying to share, but I have some concerns as a
member of this commission. You were mentioning that
there are contracting and purchasing opportunities
that are available, you know, on a constant basis --
that are available, you know, on a constant basis.
Are you currently employing minority contractors and
suppliers?

MR. GUISE: We have a couple of jobs that
were done by minorities: We haven't had too much
activity by general contractors being minority, but
they do have minority personnel working on Jjobs.

MR. SETIEN: What is your average year
expenditure in maintenance and upgrade of the
physical facilities.

MR. GUISE: I don't know offhand.

CHAIRPERSON THOMPSON: Of this million




10

11

12

13

14

15

16

17

18

19

20

21

22

23

dollars that you're getting to rennovate the original

104 units, how many have you designated for minority -

contractors?
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How much of that have you designated?
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MR. GUISE: We have not de51gnated any of

it: All we have done now is just the first step of

soliciting and putting out bids for securing a

program administrator to help us to work in the

program.

that was done by minority contractors,

CHAIRPERSON TH

OMPSON: Of those two jobs of

how much do

you estimate those two jobs together was?

units,

MR. GUISE: I

CHAIRPERSON TH

don't know.

OMPSON: 1In the original 104

how many of the occupants are black?

MR. GUISE: About half and half.

MS. COLLINS:

How many employees do you

have, and what's the minority and female mix?

personnel,

MR. GUISE: We have four maintenance

part time secretaries,

are white. We have had

two is black and two 1is white. _I have two

we have right now both of them

one and one.

We've also

utilized in the summertime before we had two full

time,

I'd say full time because both of them worked
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full time and part time, we would have always in the

summer we'd have part time help. We used to tried to

use one of our black girls from our school to help
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thems

MS. COLLINS: You only have the four
maintenance employees and two part time secretaries?

MR. GUISE: Yes:

MS. COLLINS: That's all. You don't have an
assistant for persons that takes applications? The
secretary does that?

MR. GUISE: No, they do that as well.

MS. BOTELLO: Mr. Guise, you mentioned that
there are a number of minorities on jobs that you've
let. Do you know anything with ensuring that those
companies that gets contracts with you have an
affirmative action program?

MR. GUISE: That those people that do
cet —-

MS. BOTELLO: To companies that you do
business with.

MR. GUISE: That have contracts?

MS. BOTELLO: Uh-huh.

MR. GUISE: They do have to have minorities
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on the job.

MS. BOTELLO: They do have to?

MR. GUISE: Yes.

. = e = - k T e o - e a a- ST I - - —_— T T — — _ = . =

MS. BOTELLO: Do they have to supply

figures to you and how could you do that? Do you go
out to take a look to make sure there's minorities on
the job? How do they communicate that to you?

MR. GUISE: Well, they also, see they turn
in their time sheet registered to us, but also I go
around on the job to see that this job here, I f£ind
out who Mr. Jones is. If I see the man working, I
ask him what his name is.

MS. BOTELLO: So, you do it by sight, by
going--

MR. GUISE: Right.

MS. BOTELLO: By making site visits, that's
how you ensure that there are minorities on the job?

MR. GUISE: Right.

MS. CROSSLIN: Mr. Guise, reCOgniFing that
there's limitations on funding et cetera, that needs
in many parts of the country is greater than the
actual ability to provide. We still understand from

some of the people with whom we've spoken that
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there's a rather large waiting list for potential .

people who want to -- want to live in housing.

MR. GUISE: Right, there are.

Py — . e e e = = -z

MS. CROSSLIN: Can you share with us some
guestimate in terms of how many people are on that
list and what percentage you think require the larger

unit that you say you don't have as many of versus

the smaller units?

MR. GUISE: We probably still have some 75
people on the waiting list for three bedroom houses;
that's local, and you know local and non local, even

from Caruthersville or for Portageville or where =~--

MS. CROSSLIN: Is there very much turnover
in those three bedroom houses? How many on an annual

basis might become available?

MR.GUISE: Not many. Out of the original 9
that we had, they didn't turnover very fast because
when people got a house, they make they -- they sure
didn't want to lose it: And so far these have been
these new here, 14 have been occupied since the 20th
of June and their has not been any, nobody has not
moved out of those 14 nor any of the other 9 of the 3

bedrooms.
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MS. COLLINS: Mr. Guise; do you have a board

of authority? Do you have a board?

MR. GUISE:

I have a Board of Directors,

MS. COLLINS: Could you tell us what the
constituancy is?

MR. GUISE: We I'1ll turn over and read you
those people off.

MS. COLLINS: I don't need the names, but I
do need female, disabled, black.

MR. GUISE: We have no females on the
board. We have five commissioners, we have one
that's black, our Chairman, Richard Condon has been
on the Board since 1964, he's white, J. Vincent is
blacks: He's been on the Board since 19647 A. Cross
has been on the Board since 1973. Local merchant
right down the street here Randy Gardner, has been on
the Board since 1989. And our newer Board member
Tommy Potts, 1992~

MS. COLLINS: If you were to look at the
constituancy on what would be the number of female
headed households be in public housing, is it larger

than male and married?
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MR. GUISE: Oh yes, yes 50, 60 percent.

MS. COLLINS: And no women on your Housing
Authority Board?
- 1M§. GUISE: Ma';m? ) - T

MS: COLLINS: No women on your Housing
Authority Board?

MR. GUISE: No, ma'am.

MS. CROSSLIN: Mr. Guise, who appoints the

housing officials.

MR. GUISE: The mayor appoints those.

CHAIRPERSON THOMPSON: Mr. Humesy you have a
question?

MAYOR HUMES: I was just going to say the
mayor appoints the Board, you know, and the Board
hires him. So, he does not -- he has nothing to do

with the Board.

MR. GUISE: I have no control over that.

MS. COLLINS: I know you know who they were
because they hired you and that's part of my
information now.

MR. GUISE: I've been Housing Authority

Director since 1985.

MR. SETIEN: You recalled two of the
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members have been on the Board since 1964. That's

almost 30 years:. I think that's responsibility.

MR. GUISE: They are the original --

MR. SETIEN: Have you expressed that to t

mayor or to the other--
MS. COLLINS: He's hired by those

individuals:.

CHAIRPERSON THOMPSON: He wouldn't be in a

position to talk about that.

MR. SETIEN: I think for people to be 30
years on a Board--

MS. COLLINS: I think my Chairman of the
Board, Richard Conlon, 1964, is probably, I don't
know how o0ld you are, but he looks as young as you
do. So, I put it that way.

MS. BOTELLO: Mr. Guise what is your term
office?

MR. GUISE: Ma'am?

MS. BOTELLO: What is, appointment to the
Board, what is their term of office?

MR. GUISE: Three years.

MS. BOTELLO: You've been Executive

Director since '85 or when?
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MR. GUISE: Since 1985. I've been .

executive director since 1985

CHAIRPERSON THOMPSON: Mr. Guise, we just

—_— = c e T T = e e - - < R -

thank you very much for coming over and visiting witﬂ
us and we hope that it's important and we appreciate
your input and wish you the best of luck:

MR. GUISE: He said if I had anything you
wouldn't mind having a copy.

CHAIRPERSON THOMPSON: That will be fine.

For our general public, we thank you

very much for coming to be with us and we appreciate

your input, those of you who testified, and this .
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meeting is adjourned.

(The meeting was concluded at 3:35 p.m.)
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