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Meeting of the South Carolina Advisory .

Committee, taken before Bridget Brown, Court
Reporter and Notary Public, at Greenville
County Square, 301 University Ridge,
Conference Room A, Greenville, South
Carolina, on the 1lst day of April, 1992,

commencing at the hour of 2:15 o'clock, p.m.

APPEARANCES:
Gilbert Zimmerman, Chairperson
Bobby D. Doctor, Regional Director

Bishop Johnny Smith

PANEL MEMBERS:

Julia Childs Adams, Coordinator/Greenville
County Human Relations

Commission .

Rev. S. C. Cureton, Pastor/Reedy River
Baptist Church

Lottie Gibson, Chairman of the Board/
Community Action Agency

Bill Whitney, Preésident/Greenville Urban
League

Larry Byrd, National Spokesman/Black
Economic Education
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Fletcher Smith, Greenville County Ccounciti

Rev. J. M. Fleming, Concerned Citizens
for Eqgual Justice
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WELCOME AND INTRODUCTIONS

BY MR. ZIMMERMAN:

We will now have this public hearing
and briefing meeting come to order at 1its
beginning. First, I would like to say
that I am Gilbert G.G. Zimmerman,
Chairman of the South Carolina Adviéory
Committee to the United States Civil
Rights Commission. And I would like to
welcome each and every one of you to our
first public hgaring on Racial Tensions
in South Carolina. Two later hearings
are to be held in Charleston and
Columbia, respectively. Now, other
members that are seated here at the
table, of course, we have our regionrnal
director here, and I will introduce him
later. But to my left is Bishop Smith
who is from Greenville and a member of
the State Advisory Committee to the
United States Civil Rights Ccmmissicn.
Mr. Doctor, who I will irtrcduce tec you
later, is here also to aid in the

facilitation and the observation of this
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meeting. First, I want to give a few
comments on the sﬂbject of racial and
ethic tensions in South Carolina, or
should I say, the nation; racial and
ethic tensions that seem to be permeating
the very fabric of our society. Over the
past several years most, if not all of
us, that are assembled here have become

!
aware of the incidents that are taking
place in our nation. And it alerts us to
the fact that a racist serpent is
continuously raising its ugly head and
infecting our society with the venom of
racism. South Carolina, which is a
microcosm of our nation, 1is not immune to
such infection. Therefore, 1f we are not
careful, we may experience & racist

psychoneurosis of epidemic proporticrn

occurring within our state. And tha=z's
very, very serious and that's very, very
dangerous. However, my personal feeling

is that if we continue to allow that to

happen, the cost o0of administering to =h

[t2

needs of the psychologically wounded

would be enormous, and the healing
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process quite lengthy. Thank vyou very
much. Now, I woufd like to introduce our
Regional Director, Mr. Bobby Doctor,
Regional Director of the United States
Civil Rights Commission office in

Atlanta. Welcome, Mr. Bobby Doctor.

STATUS OF COMMISSION

BY MR, DOCTOR:

Thank you very much, Mr. Chairman. I
would 1like to Qote for the benefiit of the
press, and certainly for the citizens
here in Greenwville, that the U.S.

Commission on Civil Rights in September

--- pardon me --- in February of last
vear adopted a project at the national
level entitled, "Racial Tensions in
America." The project was sgecificalilly

designed to look at the extent to which
there is a problem in the area of racial
tensions. With that particulaf project
in mind, the members cf the Socurtkh

Carolina Advisory Committee tTo the U.S

~ .

Commission on Civil Rights decided to
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adopt the project here in South Carolina.
But in addition to-South Carolina, we
also had the adoption of the project v
the members of the Florida Advisory
Committee, and, certainly, by the members
of the Tennessee Advisory Committee as
well. The idea behind this particular

project is to look at the major urban

centers of a given state. And in cthi

n

state we're talking about Greenville,
Columbia, and Charleston. Looking at the
urban centers in this state and other

states, the other states that I have

,.,
03
T
[s)]

identified in this region, with the

in mind of inviting into what amount

n
ct
Q

an informal hearing setting or a briefi

1y
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jo}
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setting, to try and collect informacti
from key citizens; persons who would be

knowledgeable, persons whc would havs

fn

special insight into the guestion of

@

racial =zZensions in a givern lccale.

have had several of these meetfngs

already. We went to Miami, Florida ¢n
the 23rd of January. We nad an excellent
meeting in that particular city. As
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you've probably heard, Miami is

characterized by a great deal of racial

conflict. And, of course, we had some

key knowledgeable people to come in and,

in effect, reinforce that particular

idea. We also went just about a week or

so ago into Nashville, Tennessee with the

same kind of a meeting. And in that

particular meeting, as well, we also had

key citizens to come in and to indicarte
to us that there are some problems in

that particular city as well as it

relates to the overall question of racial

tensions. We're here, obviously, in
Greenville today, and I Zon't want to
preijudge what it is members of the ---
members --- we}l, I should say I don't
want to prejudge what it is that the
participants in this particular meetinag
today will say, but it is clear that in

Miami and in Nashville there a

o]

e some
continuing problems associated with
racial conflict and racizl teansions.
With that being said, Mr. Chairman, I

would now very briefly like to sort of
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share with the Committee some of what's .
goiﬂg on as it rel;tes to the Commission
at the national level. And I'll be very,
very brief with that because I think the
subject at hand is much more important
than what I've got to say about what's
going on in Washington, D.C. But I think
it's interesting to note that the
Commission seems to be fairing much
better in the Congress these days, and
we're very pleased about that. There's

every indication at this point that we're

going to be receiving an increase in our

budget, an increase in our resources.

And with that being in mind, we should be
in a better position to provide betrter
services to thg eight state Southeacstern
region. With those comments being made,
Mr. Chairman, I suggest we get into the
brief meeting involving racial tensiocns

in South Carolina.

MR, ZIMMERMAN:

Okay. I would like to now ask that

the panel come and take the seats in the
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front, and then I will introduce you.

And during that t{me I would like to have
Bishop Johnny Smith, who is from
Greenville, and is a member of this State
Advisory Committee, and he would have a
few comments while the panel is coming to
the forefront.

BISHQOP SMITH:

Thank you, Mr. Chairman. I would
only like to comment that things begin at
this level. I used to wonder how people
in Washington would make laws that govern
our total lives. And as it relates to
civil rights, it's beginning right here
with the panel that's going to address
us . And we 1in turn, based on what we
hear, will go, I'm sure, to the Civil
Rights Commission that in the end will
make their report to Congress and to the
President of the United States. So, it's
very important that, not only in this
area but all over, we hear what's
actually happening out there so that we
can make a report on those happenings.

MR. ZIMMERMAN:

JUDY COMP & ASSOCIATES
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Thank you very much, Mr. Smith. .

Without further prbcrastination please

let us introduce our panel. If Ms. Julia

Adams 1s in attendance, would you please

come forward? If you would come forward,

please. And Rev. Cureton, Rev. S.C.

Cureton; if you'll both take a seat.

Thank you very much. And I would ask

that each of you introduce yourself as I

call on you. To my --- or should I savy

in the forefront on the left, my left,

Ms. Julia Adams, would you introduce

yourself?

s _auoa aoaus. ®
I'm Julia Childs Adams, the

Coordinator of the Greenville County

Human Relations Commission in Greenvillie.

MR, Z MMERMAN:

Rev. Cureton?
MR, CURETON:
I'm S. C. Cureton, the Pastor of the

Reedy River Baptist Church, Mauldin,

1y

South Carolina, suburbk < Greenviiie.
MR, ZIMMERMAN:

Ms. Lottie Gibson?

JUDY COMP & ASSOCIATES



10

11

12

13

14

15

MS., GIBSON:

.I'm Lottie Giﬂson, President of the
Community Action Agency SHARE's Board of
Directors and I represent them at thicg

gathering.

MR. ZIMMERMAN:
Okay. And Mr. Bill Whitney?
MR. WHITNEY:
I'm Bill Whitney. I am President of

the Greenville Urban League.

RACIAL TENSIONS IN SOUTH CAROLINA

(GREENVILLE)

MR, ZIMMERMAN:
I would like to start with Mr. Bill
Whitney, if he would have his comments.

MR, WHITNEY:

Thank you, Mr. Zimmerman. I do
appreciate your inviting me to thics
hearing. I only have a few comments
concerning racial tensions in Greenville.,
I'll probably like to talk about not ornly
Greenville but the greater south ---

State of South Carolina, and also,

JUDY COMP & ASSOCIATES



America. In thirty years of working i=n
the‘area of civil-rights, I have not seen
the kind of racism that I have met, not
only in Greenville or South Carolina or
throughout America, as I have seen in
recent times. And I think part of it is
due to the fact that we've had an
administration nationally for a number of
yvears who have said in so many words that

they have deserted, I think, many of the

gains that minorities and poor whites

[

have made over the last twenty years.
see racism coming down nationally in
various kinds of tones, which has been
translated to people who continue tcoe have
bigotry and hatred on their minds. We're
also suffering, and have been suffering
for a number of years, from a downtuvurn ingn
the economy. And when we have an

economic downturn we alway

[}

see people

become very, very selfish. At the same
time a few, very few, blacks have upper
management jobs. A few blacks have jobs
in middle management, and so often this

is translated to the fact that we have
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made it as a race, which is not true.
Racism and bigotri, I think, not only in
the job place, is more so than it has
been in many years. Today in Greenville,
South Carolina we do not have blacks in
upper management in the numbers close to
—-~-- even near close to the racial makeup
of Greenville County. And I'm talking
about senior management in public
offices, in public Jjobs such as
government . Also, Greenville enjoys
having the largest corporate community in
the State of South Carolina. Although we
have many blac¢ks in middle management 4in
corporate Greenville, we still have not
penetrated upper and senicr management.
And I think this is due tc the tone of
the nation currently, that program talk
shows that 1s prevalent throughout the
country, and also here in Greenvillie and
many other moderators. It's not neutral,
that they are very much leading --- I
think the young conservatism is but also
leading towards what I consider as

racism. Thank you, Mr. Chairman.

JUDY COMP & ASSOCIATES



MR, ZIMMERMAN:
Thank you very much. Mr. Byrd has
just arrived, Mr. Larry Byrd. If you'll

introduce yourself?
MR. BYRD:

My name is L. R. Byrd. I'm President
of L.R. Byrd & Associlates, a consulting
firm in Greenville, South Carolina.

Mk, ZIMMERMAN:

Thank you very much, sir. Audience,
if you have any questions that you would
like to ask Mr. Whitney at this time ---
we'll go on through with the panel, and
then we'll have the guestions asked.
We'll wait until we go throcugh the panel,
then. Next I would like to have Ms.

Lottie Gibson, our next panelist.

MS, GIBSON:
Thank vyou. I appreciate the
opportunity to come and snhare today. I

must admit that when I received thic
invitation for this discussion’today, I
thought it was an April Fool's joke since
it's happening on April 1. I said, "I

cannot believe that they're going to
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provide for me an opportunity to say how
I féel about racish.“ Certainly racism,
in my opinion, is on the rise in
Greenville County. And I have to admit
that all of my adult life and many years
of my teen l1life, I've worked to make race
relations better in Greenville County. 1
have been affiliated with some type of
race relations organization since
nineteen years. ; see very clearly
racism, which I perceive tc be a behavior
and also an emqtion. You can see it, you
can feel it, but you can't put your hand
on it. And many times, you're not
prepared to really identify it. I think
it hurts most, or it affecrs us most,
through our e€onomic arena in that we see
as we observe Jjobs through our industry.
We see very few minorities in
administrative or policy-making positions
Qhere, really, the money 1is made. We see
in government very few minorities or
blacks in decision-making positions. Ana
when we do see one or two people, in many

instances they are people that do not

JUDY COMP“& ASSOCIATES
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interact with other blacks, or people
that are trying to-work toward progress
in the community. In many ways we say
that these blacks are handpicked, and
that they react in a different way from
many of us. In fact, it is very
difficult for some of us to even
communicate with blacks that are in
positions of policy making, or in spots
where we feel like they should be in
policy making or could provide for us
opportunities {or jobs, or could say
something that would address itself to
realize that black people are still
struggling to just be equal; not tec be
above, Jjust to be equal. And we see it
in education. We feel it through
problems that are brought to our
attention from students. We hear
problems from teachers and other supporrt

staff in the education system where they

say that people that they work:with do

th

rt o

m

not consider them to be a p
They work around them and above them and

below them and they never work, really,

JUDY COMP & ASSOCIATES
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with them. We see sthents being kicked
' Loviea | .
out of school forf &merite? kinds of Z;%»oq
behaviors where whites do this very same
thing, and they, if at all, get slapped
on the wrist, and they continue to be a
part of the school system. Through our
judicial system we see police brutality.
We see behaviors like, for instance, a
young person fourteen years old weighing
less than 100 pounds being held over an
open railroad track and swung into the
air by four po%icemen. And only one of
them being dismissed from his job when,
needless to say, that this kind of
behavior could have caused the death of
that young man. We see our teenage girls
getting caughE up in being suspended and

expelled from school at

ct
el
1))

age of
fourteen. We see first and second graae
students sitting in the nhai:is all day in
schools, and teachers carrying on
instruction in the classroom and them
just being a part of sitting in the
halls. And we have blacks in positiocns

of principals and assistant principals,
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and they do nothing to correct this. The .

list goes on. So, racism in many
instances in Greenville is more than
alive. It's just active and sort of like
cutting up is what I feel. As I reflect
back on our first behaviors just after
the passage of the Public Accommodations
Act, I know that we held sessions
throughout the community through various
levels of relationships and kinships, I
guess I should say, to try to understand
how we would act as a people in various
kinds of situations. We called together

managers of restaurants and aid to them

]

that this is the law of the land, and
pretty soon blacks will be participating
in eating at {unch counters and having
dinner and participating in activities at
night c¢clubs, et cetera. And we talked
with these people and had them to
understand so that they could tell their
help that this was something that was
going to happen. It was the law of the
land, and it was time that they realized

that they could no longer refuse to serve

JUDY COMP & ASSOCIATES
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these people. We called together groups
of ﬁanagers of goif courses, and tennis
courses, and other kinds of public
accommodation places and said that black
people will now participate in various
things that they've never participated in
in Greenville County before. And as &
result of these meetings and these open
communication discussions, we wvere abie
to move, I won't say into a smooth
transition, as it has been said, but we
were able to survive the transition and
go forward in what is to be perceived as
integration. I pass people on the street
and meet them in grocery stores and
doctor's office, et cetera, that at ore
period, say, even ten years ago, whether
they were glad to see me or not, at least
they acted like it. Now, they sort of
look at me and wish that I would go away.
But it bothers me that we've spent so
much time trying to build posi itive
relationships and move forward in a

pro§:5251ve Zay, and at thgzzzggiLf this

pas 1th the election of
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President Reagan, he made it almost

popular to be different, to have a t

down memory lane, to have a resurrection

with the good old days. And as I se

rip

e

younger people moving into leadership

positions, particularly white

as if they're having a resurrection with

their grandfathers' and their

s, 1t seems

great -

grandfathers' attitudes and ideas and

policies. It almost seems 1li

think that we're back on the plantation,

ke they

and that we're just getting directions

from the master. And I hope that your

agency will be able to communicate with

the administration, and have
that the laws that they have
change has really made it dif

those of us who are black to

them kn
scught
ficulrc

live in

ow

tGo

for

America in what we perceive to be a dream

of everyone enjoying the life
Thank you.
MR, ZIMMERMAN:

Thank you very much, Ms.

here.

Sibson.

Next, we'll have Rev. Cureton.

REV. CURETON:

JUDY COMP & ASSOCIATES
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Thank you to the Chairman and other
pergons at the he;d table. First, let me
say that racism is still much alive in
Greenville and throughout this nation, as
we all realize. And as Mrs. Gibson has
alluded to is that the last eleven or
twelve years, 1t appears that racism has
become more alive under the past
administration, as well as the present
administration, meh who have no concern
about the needs of the minorities and
blacks in part%cular. And I think a
blind person can see it, a deaf person
can hear the &c¢hoes coming from
Washington that they support that. And
that's the reason why we have it within
our counties,‘our states, and et cetera.
When I think about here in Greenville 1in
our county, for example, where we have

more than 1,300 employees, and out of the

1,300 employees, there's only one 2;44@y£ ?

individual who has a salary of:$40,000,
in the low $40,000, and jyou've go%j

thirty-four or more individuals whose

sdlaries range up to $85,000. Out of the
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10

11

12

13

ratio of blacks in Greenville County, I
think I'm in the béllpark, about 20 or
more percent here. So that is evidence
that we have racism in Greenville. aAnd
when we look at our schools, even in
spite of having a black superintendent,
when I look at many of our schools, I was
just informed on yesterday, probably the
largest school in our county has a
principal and three assistant principals
and three or four counselors. And out of
that whole group there 1s only one black
counselor. And, of course, I understand
that there's 25 to 30 percent blacks.
That is racism. I think that we have agoct
to be concerned about having black
mentors in our schools at top position to
give leadership. When I think about what
we have here in Greenville, a black
student who committed a c¢rime to a
certain degree, a very voung child, and
was put out of the school. And, of
course, the judge reversed that decicsicn,
and the School Board still will not allow

her to come back to school. And I have
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been informed that we have plenty of
whiﬁes who have coﬁmitted similar crimes,
probably even worse, and they have been
patted on the hand or on the shoulder and
have gone back into our school system.
So, that is evidence that we do have
racism in Greenville. Again, when I
think about our[ﬁethoéklogy of electing
government officials, whenever a black
run against two or three and gained
almost a majority, and you have a runoff.
And, of course, I guess 1it's not racism,
and yet, it is racism, is that 99 percent
of the time wlénever you have a runoff
against a white, then automatically the
white will win. Also, when we look at
what has happened in Scouth Carolina,
Operation Lost Trust, and this goes
beyond Greenville, but a Greenvillian was
involved, and I need to say something
about it. An individual wnhoc became a
State witness and was asked thgt --=- 1
mean, was told that they would certainly
consider him being a State witness and

gave him 20 months. And other
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individuals on the other side who had no- ‘

even come forth to be a witness, and yet,
they were patted on the shoulder, placed
in a halfway house, and things of that
sort. When I look at another individual
just this past week, a white individual
in another part of our state, who was
sentenced to a certain degree several

months ago, and now the 3judge is saying

that it was something wrong. They're
going to have another hezaring. This 1is
racism in South Carolina. And, of

course, I'm quite sure you hear all abouct
this, this Operation Lost Trust, that as .
it appears that when you look at it 1is
that the blacks were certainly handed
greater sentences than the whites,
period. This is racism, and I think thact
we've got to deal with the judiciary
system. Men and women who serve as
judges of our state, who have been
appointed by the conservative group and
who know that they have the backing of
Washington right on down tc the Starte

House, is that they will certainly
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continue to make these type of
accﬁsations. Alsa, when I think about
that racism is existent in our school
system again is that when I look at
schools that once was basically in white
communities, and back in the middle '60s
that blacks had to go to court to go in
school, and since blacks have never been
to those communities and have now become
the majority. And not only have they
become the majority, but even the pcor
whites. Now, they are ready to close
them and shift them to the more
influential communities, the east side of
Greenville. Well, you-all might not know
a thing about the east side and Golden
Strip. And I personally feel that at
this particular juncture 1is that these
communities where schools now exist need
to exist even in spite of having the
majority in that community blacks. As
all of us know, in the '60s and the '70s
in particular, is trhat they bused &5
percent of us into white communities, and

now, we're not willing to bus one percent

7/
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of whites into black communities. This .

is racism. And I am concerned that not
only do we sit here today and talk about
these things, but 1f you have the power,
we need to do something about it. I
think that talk is good, but talk can
certainly become cheap. I think you need
to know it, but I think that you need to
put some legs on this talk that we are
talking about and do something about it.
Whenever we have presidents in the last
eleven or twelve years who have
basically, and I'm going bevond
Greenville, I'm going beyond South .
Carolina, who basically appoint judges
who are conservative, and when I look at
conservatism,_my definition of it 1is
racism. Conservatism is nothing more
than people who are concerned about
keeping the blacks in their place,
keeping them down. And I'm concerned
that we certainly become more équal in
job opporzunities and job pay, becaucse a
people who 1s not paid well will always

know the lower level. And I think also
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is that we must continue to move forward
to become more eqdal of racial 1lines, of
blacks being in top paid position. Yes,
racism is alive, and racism is much alive
in Greenville, in particular.
MR, ZIMMERMAN:

Thank you very much, Rev. Cureton.

Next we'll have Ms. Julia Adams.

MS. ADAMS:

Thank you, Mr. Chairman. I wish to
thank you for the opportunity to speak
today on racial and ethnic tensions in
South Carolina. And while we're aware
that these tefisions do exist, not only in
South Carolina but throughout the nation,
and also in Greenville County. As the
Director of t@g Greenville County Human
Relations Commission, we field complaints
each day from citizens orf Greenville
County and its municipaiicties. Apd guite
ofiten these complaints that we receive
allege discrimination, unfair, or unegual
treatment in the areas of employment,
housing, and education. Our Commission

guite recently has been monitoring Schocl
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Board meetings and this type thing .

looking at reassignments. In monitoring
the reassignments that are going on in
Greenville County, and in view of what
had happened yesterday with the new
Supreme Court ruling, I think we will be
doing more monitoring and research as it
relates to education. Because we see
this as being resegregation through
education, some of the recent legislature
that has been passed. But we have seen
practices as it relates toc education,
zoning patterns, political pressures in
the reassignment process and education. .
Also, we received complaincts in.the
employment area. And this is one area
that we feel t}at the Civil Rights
Commission needs to be aware of is that
people sometimes assume because laws are
passed, particularly under Title Seven,
which law, whether it's in fair housing,
employment, education, or whatéver;
people assume that because there are iaws
existing that discrimination does not

exist. And I'm here to tell you that it
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not only exists in Greenville County, it
exists throughout khis nation. It is so
blatant. Quite often it is subtle until
the victim does not even realize that
they have been even discriminated against
in any of these areas. Sometimes these
ugly manifestations raise its ugly heads
in some of the areas that Rev. Cureton
and Ms. Gibson --- rather than talk about
those issues that they have talked about,
because it would be repetitive, but
they're real. We also looked at lending
practices, and I think this is
information tHat you should receive under
the Civil Rights Commission, that there
are sometimes discriminatory practices
with lending institutions, and housing in
particular. Red lining does exist. I
think sometimes people assume because we
have fair housing laws thet it does not
exist. There are other things that we've
become concerned about as a Commission
and as a community is when HUD has put

such explicit language into their new

housing legislature that says that they
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will not subsidize housing where there

drug activity wheré, while we do not
condone this, we see children 1in
Greenville County who are not allowed to
go back into their own neighborhoods.
We're talking about minors, who are nort
allowed to go back into their own
particular neighborhoods because they
have been involved in drug activity. We
see families who are being exploited
because of this. Because this language
does exist, and it's a federal law, and
we've talked about laws as it relates to

the poor housing and education. These ’

laws exist, but gquite often they cause
problems for us who are irn the
enforcement aggncies, such as Human
Affairs Commission, EEOC, HUD, and some
of the other agencies. And we appeal to
you, as the Civil Rights Commission, to
document some of these issues that we're
talking about today because they are
real, and they create tensions for
minorities and other ethnic groups

throughout this nation, state, and
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Greenville.

MR. ZIMMERMAN:

Thank you very much. Mr. Byrd, 1f you
will?

MR. BYRD:

Thank you:ﬁo our Chairman, Mr.
Gilbertr-and to dur Regional Director,
Mr. Doctor, and to my good friend, Mr.
Smith. I would like to thank my
distinguished panel members. And to
those present ladies ancd gentlemen,
concerned citizens of this area and
region, I would like to thank you for the
opportunity to present myself at this
time on the concerns for racial tension.
I would like to begin by giving you ijust
a little of my background to help vou
better understand why some of the
positions that I take may differ from
some of my colleagues. Having worked for
both the private sector and the public
sector, I've had the opportunity tc wvisitc

some fifty of the major tTop flight citiesz

yyyyy

in the country. I've had the opportunity

to work in a business community with
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multimillionaires of African American
descent and inner_city hard core blacks,
whites, and others. The experiences that
I've gathered in that travel over the
past ten years have caused me to believe
that there are some serious concerns.

But at no point and at no time in my
travels inside or outside of the State of
South Carolina have I encountered any
person who can seriously sav that there
are no racial tensions or racist actions
that are being conducted. With regard to
recommendations, I have three. One 1is
that communications at all administrative
levels, particularly in corporate and in
private sector, public sector, the
encouragement of interaction and
interfacing rather than policy
administration. The second
recommendation I have is for continued
independent monitoring of national
activities along the lines of racial
concerns, not just black o9or white but all
races in this nation, by agencies such as

the U.S. Civil Rights Commission, whether
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we agree with all of your decisions or
not. And third ié the maintenance of
economic regulations in the banking
industry and in corporate America that
requires participation by all U.S.
citizens. Certainly, these three
elements in my travels will help us with
some of the problems that we have heard
today. With regard to racial tension in
the State of South Carolina, my focus has
to be primarily that of the judicial
system. It has become obvious, both
statistically and humanly, as reported by
media, as reported by agencies, both
state and federal, that the discrepancy
in sentencing of African Americans is no
longer a myth. It is a genuine
documented circumstance. The dangers
with regard to racial tension is it 1is
continuously eroding progress that has
been developed over the years. No longer
can suit and tie wearing white folk
convince people on the street that the
system is not slanted. Incidents such as

my colleagues have reported not only 1in
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Greenville but in Conway, South Carolina, .

of which I had an bpportunity to be
directly involved; in Columbia, South
Carolina; in Florence, South Carolina;
across the State of South Carolina; the
Lost Trust Operations. So, from the drug
dealer on the street with no education to
the former state representatives with
chemical degrees, the judicial system
appears to be tremendously slanted. A
careful review and an implementation of:
one, the regquirement that those in
administrative positions in the judicial
system come from the ivory towers and .
down into the streets to be sensitized to
the damage or the good that their
decisions are causing is a mandate that I
would encourage you to consistently
evaluate, not only in South Carolina but
across this nation. The judges, the
prosecutors, the sheriffs, the police
chiefs, and with all respect, the Daryl
Gates mentality 1is not limited tec
California. I cannot explain to you the

difficulties that will exist or the
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racial tensions that will flare in a
comﬁunity where black people armed with
the mentality of Malcolm X, for which
they may fully or not fully understand,
amplified by the rhetoric of the Bob
Jones mentality will result in for the
accomplishments that we've had. There 1is
no racial tension at the corporate board
level for which I serve,. We sit, we
meet, we talk. There 1is no racial
tension for the number of other
inaccurate boards for which many of us
serve. But in the communities, there 1is
little or no communications, and I would
encourage your agency to begin to look at
requiring, mandating, instructing,
causing, or whatever process available to
vou, the involvement of those people who
hand out these sentences, the people who
look at and prosecute these individuals
to better understand the damage or the
good that's being caused all the way down
TO the street. With regard to monitoring
of banks and lending instituticns, from

which my background occurs, I can say
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that based on a report that was issued by .
a cénsulting firm that the Commission

used at one time, Barnhill and Hayes,

early and late '70s that indicated that

as some of the colleagues have pointed

out, blacks will achieve a certain level
within corporate America. When we look

at Greenville County and the placement of

blacks in high and precedented positions

in both the public and the private

sectors, 1t paints a disturbing picture;

an improved picture but a disturbing one.
There remains too few blacks and too few
high-paying positions in both public and
private sector in this state. With

regard to law enforcement, once again, I

echo that the concerns for the procescs,

while it remains at the availability of
these o0of us at a local level, 1is
something that must be lpooked art. If the

concept of law enforcement is relegated

to that of simply them against us, it

will increase and enhance racial tensicons

and is probably the foremost damaging

circumstance that I can see because it
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occurs every day. And last but not
leaét, my good friends in the media, who
continue to perpetuate, who continue to
project and portray all drug dealers as
black people, all successifiul business
people as white people, and all trouble-
making Asians and African Americans and
others as people between the process of
getting AIDS or something else, must bhe
reprimanded in some degree. The media
under the FCC's o0ld reguleations that
required local access for talk, for news
and review, would help us in this arez tc

counter some of the false images that are

being painted. It would allow us within
a forum of our own to develop cur ideac
and concepts, and translate them to the
community. I encourage the commissicn to

go back and review the good or the bad
regulations with regard to the minority
reguirements and the ascertazinment

process in the communities reldted to
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major media, would afford us a greacter

opportunity to discuss our problems and
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eliminate some of the myths, both pro and .
con, related to odr communities. In
conclusion: One, my recommendation is
communications be required at the
administrative levels, particularly 1in

the judicial system between the top
individuals and the communities they

impact; two, a continued independent
monitoring by agencies, such as the U.S.

Civil Right Commission, of racial

activities acrcss this country and
particularly in this state; and three,

the maintenance of economic rules and
regulations requiring banks, lending .
institutions, and private sector

corporations utilizing federal funds to

allow full participation of all

Americans. Thank you.

MR, ZIMMERMAN:

Thank you very, very much, Mr. Byrd.
We have Mr. Fletcher Smith, who is a
member of the Greenville County Council,
and we'd like to have Mr. Smith come
forward and give his commentary on the

subject of racial tensions in South

JUDY COMP & ASSOCIATES



]

[0

|

m

0

w

29

Carolina.
MR. FLETCHER SMITH:
Thank you, Mr. Chairman. Gentlemen,
I'm delighted to appear before you tcday
and express my concerns about what I
think the agenda for the '90s is going to
be. As we are aware, the black community
is facing a major health problem in terms
of AIDS. And none of the major medical
health care providers are addressing that
issue here in Greenville County. We know
that there are certain segments in the
populations that are going to suffer to a
substantial percent from this dangerous
disease. The other aspect 1is that ccunty
government is basically structurally,
racially discriminatory. We've had teo
fight to get & second black majoricty
district here in Greenville County. And
if it hadn't been for the strong efforcs
of some strong black females who got
behind me here in Greenville County, we

wouldn't te at the table now where we are

going to get a 60 percent majority black

district in District 25, which I
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anticipate we'll get next Tuesday. .

Greénville County only has one black
female who is in a position of authority
in terms of being a department head, and
that person is primarily a puppet. She
can hire nobody. She can only send the
applications to the other department
heads for them to make the determination
as to whether or not the person will be
hired or not. In the Coroner's office, a
black female applied for one of the
Deputy Coroneris positions. That black

female was denied employment, and a white

male was placed in the position. So, .
everywhere down the line we have white
elected officials who have the authority
to hire minori}ies. We have seen thacz
they have not taken that aporoach, but
have taken the approach of ieast
resistance and hired a person of their
own racial background. I find it
somewhat absurd that a black female who
is working in Greenville Ccunty at the
present time in the Intergovernmental

Relations Department is being denied the
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opportunity to participate in a full-
fledged level 1in éll of the governmental
business that that particular job
reguires. And I find it rather strange
why this same black female 1s not given
the opportunity to have a secretary, to
have --- at oné point it got so bad that
she was not even given a voice mail type
situation until we had to vociferously
protest that. So, I think on down the
line when we look at minority vendors for
Greenville County, which it cuts across
all racial lines, black pecople are neot
allowed to a substantial degree Lo D=ccme
minority vendors. We have many people
who are printers, black men and black
females who have businesses who can doc
the printing business here in Greenville
County. But as I understand it, thewv are
not given the opportunity to participate
in the bidding process. Gentlemen, I
think that basically this country of ours
is a great country. I think we have ocne
of the greatest countries that man and

woman is now devising. And I think the
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history of the black people in this .

country started odt to be 14th, 13th,
l14th, and 15th amendments. But I find
that the EEOC, the Egqual Opportunity
Employment Commission, falls down on the
job many times when it defined employment
discriminatory practices. And it takes
the least resistance type effort in
tryingy to eradicate racism in the work
place. As a practicing attorney, I see
it most often where just employment
policies impact upon black people to a

substantial degree. I will say this:

That if we're really serious about .
cutting down on the amount of racial

tensions in our society, we need to give
human relations commissions, like Ms.

Julia Adams is a part of, enforcement

power. We need to give the Egqual

Opportunity —--- EEOC enforcement power 1in

the same sense that the Securities and
Exchange Commission has enforcement

power. And i1if a company or government

discriminates on the basis of race in

employment, then that enforcement agency,
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such as the EEOC, ought to have the power
to éhut it down ig the same sense that
the Securities and Exchange Commission
has the power to shut down any business
that violates the securities regulations
in our country.

(Audience applauds.)

That's what we need. The whole
process of conciliation does not do
anything for black people but place us in
a position of always negotiating from a
position of weakness rather than from the
position of strength. So, in the future
I think that what we need to do in our
efforts is to make sure that those
agencilies that are supposed to protect our
rights not onlg give us the facade of
protecting our rights, buft have
enforcement powers to actually carry out
that mission. Thank you very much.

(Audience applauds.)
MR MM

Thank you very much, Mr. 3Smicth. He

also have in the audience another

distinguished guest, and that is the
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person of Rev. J.M. Fleming. And, Rev.
Fleming, I would iike to have vour
comments from the Concerned Citizens for
Equal Justice. Rev. Fleming?

REV, FLEMING:

Let me first welcome you-all to
Greenville. Thank you for coming. I'm
going to reiterate some issues that have
already been touched upon, and theyvy're
going to be in different areas.

Education is our main concern today, my
main concern of topic, and that is that
we must look at the way that the
educational system is structured, or the
educative system is structured here in
the State of South Carolina, and that is
that it is discriminating.

Discrimination goes on from the
superintendent's level all the way down.
We've got to get rid of those kinds of
laws, state laws that will allow teachers
--—- that will protect teachers and not
protect students. And by that s that we
have certain situations that are going on

in this state at this particular time now
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where the teacher is accused of
committing a crimé, he or she will be
suspended with pay to their date in
court. It is not so with students.
Students that are accused of particular
crimes are kicked out, whether it's for a
year, six months to a year. And those
situations are taking place here in Socuth
Carolina. I think we are under a blatant
racist attack here in the State of Socuth
Carolina when we start talking about the
educative system, when we start talking
about the educational system, as
policies. When we say that 1is that their
policies at this particular time that
says that white students can be
reprimanded and kept in school, and I
have the statistics here before me that
have been released by the Schocl Board,
that says that there are more than 7,000
white committed crimes in school.
Eventually, 3,000 were suspended. There
were more --- there were 4,000 blacks whc

committed crimes but then we had 3,800 of

those suspended. There's something wrong
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with those kinds of policies when an .
individual have tﬂe right to say that,
"We can enforce the law this way," and
the law supports that kind of
discrimination from folk in authority.

We have to do something. There's a state
law February 1960, which was instituted
to protect colleges from riots, and now
we've taken that law and turned it on our
students. And that is that the schoel
district or colleges have the right tec
police their own property and enforce
their law. There are certain laws now

the schools are saying that we are

greater than our courts. A young lady's
been exonerated through the courts and
said that she's not guilty, and the
school district still holds her guilty.
She has not been in school for several
months. Yet, there is a state law thact
supports the school district behind that
kind of action. We must get rid of those
kinds of things in the State of Scuth

Carolina. Secondly, we must also look at

the practices, the hiring practices, that
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we have in our county and city
govérnment. We héve people --- we don't
have any representation in county
government except for one particular
office. If anybody with any authority,
then that person getting only a paper
pusher. I met with her last week to talk
about the authority that she has to hire,
to fire, to do these kinds of things that
goes along with her job. And I was
surprised that all she could do was Jjusct
listen to the people's complaint. And in
talking with her she asked me if I
happened, you %know, to write it out for
her and to pass on to her because she
herself is somewhat afraid for her ijob.
And I find something wrong with that kignd
of law enforcement in the State of Socuth
Carolina. Black folk have no kind of
protection by the law, and I say to you
today, brothers, that we are at a period
which at a2 point something serious 1is
Soing to heappen. Greenville is one c¢f
those few places that have not

experienced an open riot where there's
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going to be bloodshed in the street. We
are at that partiéular point now. This
is the pivotal point. We must do

something about it now or some folk are
going to get hurt in the street, lives
are going to be lost in the street again
in the '90s. Those are the concerns that
we have at this particular point here in
Greenville County. Now, when we start
looking at judges, the judicial system,
and we start looking at judges who have
the authority to use their own discretion

as to say who goes to jail and who stays

home, I keep reciting a couple of months .

ago we went 1into the court room with

thirty-two kids. Twenty-six of thosse
kids just happened to be black. Twenty-
six black kids went to jail. The otner

six kids went home under the same judge's
discretion. We have a solicitor here
that seeks death penalty for our youth,
and when white folk commit greater crime,

we only pat them on the hand. When voun

Te]

children are molested by a white male,

they get probation and 500 days working
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in the community. Black folk get years
in jail. It is samething wrong with that

kind of system that black folk have to

live under. We're no longer going_to
tolerate it. We're no longer going to
take it any 1longer. We're going to fight
back. That simply means whatever means

possible, we're going to fight back.
We're saying then that the law ought tc
be equal and the laws ought to apply
equally for all of us, not just for some
of us, but for all of us. Judges. We
look at the prison population of our
children zero to sixteen. Seventy-five
percent of them in prison are black. We
look at across this nation eighty percent
of the folk in prison are black. We look
at the ratio of prison. Who commit
crime? Eighty percent of the crime
committed by white folk. Eighty percent
of the folk in jail are black folk. It's
something wrong with that kind of system.
And you can't tell me it's mnot a
selective targeting process going on

here. Even though we turn our heads when
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we hear those things saying that it's

racism and that we are targeted, folk

upset when they hear that

, but it is ti

truth. How can you justify the numbers?

We have concerns, and we'

re asking ---

well, let me say it this way. We don'

have any place to turn now for

protection. Certainly with the Reagan

administration and the Bu

sh

administration, they're going to favor

--- there's nothing in the courts that

can get from them but hel
but one thing left for us
that is to arm ourselves,
ourselves, fight back for
That's how we feel in our
We're saying that the law
this new Supreme Court.
put on there, he's not he
situation at all. There'
that we're going to have
ourself. Thank you.

MR, ZIMMERIMAN:

Thank you very much £

comments, definitely.

1. So, it‘'s
to do now, a
tOo protect
ourself,.
communitcies.

--—- and look

Thomas that w

lping our
s some things

to do for

or those
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(Audience applauds.)

Okay. Let's éee. We're now at the
point where we have comments from our
audience. And in doing so, since the
panel has their back to you, I'd like for
you to if you have a comment, if you'll
just come to the side, and if you're
sitting on this side, if you'll just come
forward and when you raise your hand,
I'll recognize you. If you're sitting on
this side, raise your hand, I'1ll
recognize you. Just come forward so that
the panel won't have to turn around and
respond.

(Member of audience raises hand.)

MR MME N:

Yes, come forward, please.

ﬂl&ﬁAﬂl;iJUﬁtLdm:

Thank you very much for calling me

up .
MR, DOCTOQR:
Could you identify yourself, your
name?
MICHAEL CURETON:

Yes, my name is Michael Curetocn.

JUDY COMP & ASSOCIATES

w0}



MR, DOCTOR:

Okay.

I would have to agree with Rev.
Fleming, though. We have no place to
turn and bloodshed will fall because
young people are not, especially young
black males, feel there's no place to
turn. It gets to a point to where you

actually have to take out the police

before they take you out. That 1is the
belief. There,are no young brothers
that's not packing nine millimeters. Why

the police department have nine
millimeters? I don't know. Who do vou
need to shoot seventeen times? Nobody.
With no disrespect to the Committee,
civil rights 1s not an issue. We don':
need civil rights. Basically what we
need is human rights. We don't have
human rights. If you have human righrts,

there's no need for civil rights. Human

rights are rights that you are born wizth.

Civil rights 1is only a contract with the

government, and we all know how this
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government works. We have been here for
fou£ hundred plus-years, and every ten
years we have to review a contract? We
have to review a contract? The next
thing you know, we'll have to pay for
that. But one thing I have to say that
this country champions the rights of
every other country. We go to Irag, send

people over there to die because we

champion the rights of Kuwait, and then

we can't get human rights here. Our kids
can't get a good education. We can't gect
a job. I mean, we can't ride the bus.

You can't go over there and ride down the
street and pull up next to a white person
without them locking all their doors.

I'm looking my doors, tooc, because I'm
scared, too. That does not make sense.
That 1s my basic point. I think that we
need to go today, and we need to stop
saying "minorities.™" Because when we sav
"minority" white folks think that mean
only blacks. We nzed teo zay "blacks =and

minorities" because Hispanics and Indians

need rights Jjust as we do. Just as they
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say "women," they mean white women. They ‘
don;t mean black meen, also. I think
another point of it is it has become ---
during the Reagan and Bush administration
it has become fashionable to take away
peoples' human rights and civil rights=s.
That's why we're in the situation we're
in right now. Thank you very much. I
appreciate the time.
(Audience applauds.)

MR, ZIMMERMAN:

Thank you very much.
MR. DOCTOR:

Mr. Chairman --- Bill before you .

Why don't you go ahead?

MR. DOCTOR:

Yeah. Mr. Chairman, I want to raise
before --- and I know you've got to
leave, Bill. But before the panel ge:is

away, I'd like to raise several different
guestions with you. And, Bill, 1I've
jotted it down. If you had a magic wand,

let's pretend you do, how would you

yvi g4
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address some of the problems related to
racial tensions hére in Greenville?
MR, WHITNEY:

I think the peak in every city, may
it be Greenville or whatever city it 1is,
there's always the leadership of the
city. And the leadership of the city,
and that usually, usually, is the people
who have a very serious investment in
that city or their county. I think the
business people in Greenvillé must come
together to address their problems. They
are the ones that pays the taxes, the
majority of the taxes. They are the ones
that have the biggest, largest investment
here. So, therefore, through whatever
mechanism it might be, they have to
address the problem, may it be wvia the
city or the county government, oOr any
other entity that perpetuates our old
system, a system of racial attitudes; a
system of racial tensions. I think the
people who have made the greatest
investment must do this, and I think

throughout as we look at the nhistory of
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civil rights in this country, or human .

rights, may it be in South Africa, the
thing that brings down those kinds of
systems is economics. This 1is a
capitalistic system, and I think we have
to remember this is a capitalistic
system. I don't think there's anything
wrong with it other than the fact that we
don't get to participate.
MR. DOCTOR:

Okay. Very good. Thank you.
MR, ZIMMERMAN:

Thank you very much.

MR. DOCTOR:

I would also like to direct a
gquestion or two to the other members of
the panel. Mg. Gibson, you made a number
of different comments about the schoocli
system here in Greenville. Given the
recent Supreme Court ruling, that
obviously concerns itself with the DeKalb
County situation in the metroc Atlanta
area, what sort of reacticn do you have
to that particular decision, and how do

you think it will impact the schools here
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MS. GIBSON:

Well, I think it will impact the
system negatively, and I guess 1f I had a
magic wand, I would place some other
people on the School Board. I would
place people of conscious. I would place
people who will speak out, and people who
ar2 sensitive to the problems of the
school system; people that will take a
vested interest in what has actually
happening as it relates to instructional
education. That 1s, what happens in the
class room, et cetera, and commitmenct
from that part of the school staff. But,
alsoc, commitment from administrators 1in
terms of how the behaviors of the
instructors impact on the lives of those
persons that they're supposed to be
developing. Personally, I feel that
while we have a recommendaticn from our
superintendent, and I'm sure you've heard
it because everybody's talking about irt,
that he wants to go to larger schools.

And that means that we will be closing
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--- well, his recommendation is to close .
all-the smaller schools. And those of us
who have a vested interest in education
realizes that small schools play a more
important part in the lives and in the
development o0of students because they have
an opportunity to interact one on one
with instructors as well as classmates.
We feel, as Dr. Cureton said, that this
idea should --- this recommendation
should not be implemented based on the
fact that when we first went into the
unitary school system in 197C, the black

community allowed the School Board to

close all of the schools in the black

0
°

communities. And this, of ccurse, to

o]
th

away the rights of our kids in terms
being able to walk to school, to
participate in many of the
extracurricular activities by needina to
remain at school after school hours. And
transportation being a problem througn

their having been bussed, mary o©0f th

s

m
for fifteen or twenty miles each way,

which is a problem and continues to be a
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problem for our youth. I feel that 1if
thié Supreme Cour£ decision is really
followed, and I have to say I read it
twice and many, many areas of it I really
still did not understand. I needed to
talk to somebody who is more intelligent,
I guess, than me, and that's hard to
find.

(Audience laughter.)

But by the same token, it is an out,
in my opinion, to have schcols in all
white elite neighborhoods, and older,
poorer neighborhoods not having schools
will certainly not build the kind of
character that we need in all of the
communities. I mean, while we realize
that many of the churches are stil. leftc
in communities, to a large extent in
Greenville, many of our churches are not
right in a cluster of the community as
we, you know, once had when we walked
every place we went. So, for those

reasonrs, I feel that it wil

pa

impacs:
negatively on us as a people.

MR, DOCTOR:
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Okay. The next guestion is to kew.
Cureton. We'll gét to you in Jjust a
minute. Rev. Cureton ---

MR. ZIMMERMAN:

She's got to leave. She's got to

leave.

Oh, she does? Okay. All righrt.

MS, ROBINSON:

Sir, I'm going to have to leave in a
few minutes, and I'm just dying to ask
this question, and to also make a
recommendation.

MR. DOCTOR:

Could you give your name?
MS. ROBINSON:

My name 1is Leola Robinson. And, I,
too, am always interested in any
discussion on racism because I started
out, I suppose, when I was fourteen
during the Civil Rights Movement. I'd
like to ask a question of you. Is this a

hearing for blacks only?

MR. DOCTOR:

No, it's not.
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MS., ROBINSON:

Because as I iook around the room, I
see that we have no leaders from the
white community present. As I look
around the room I see no leaders from the
private sector, none from the public
sector, none from the prison systems,
from the school system. I would like to
recommend to you that another hearing be
called, and at that hearing that the
white community be mandated to appear.
MR, DOCTOR:

Well, let me say this. I think it
should be noted that an invitation was
extended to several leaders in the white
community and, obviously, they're not
here. But your suggestion and your
Oobservation certainly is justified.

MR, ZIMMERMAN:

I would just like to comment on tharv.
That was my observation, too, and I've
heard some of the panel talk about things
that race relations --- and certainly,
race relations are a two-way Street. You

have to have people to cross cultures
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interactive and speaking to one another, .
talking to one anather, and sitting down
at the table in negotiation and
compromise with one another. And that
can't be done 1f you're not going to have
different segments of the community
present, you know, to see what's going
on, to hear what's going on, to talk
about what needs to be done and whatnot.
But certainly that in itself is an
indication or an implication of some very
negative overtones, and I was observing

that, and I'm certainly happy that others

have observed that same thing. .
MS ., ROBINSON:
I agree with you. You know, we can

fight racism, but we cannot fight racism
alone. White people have got to come to
grips with their own racism, and they
need to be here. All of the concerns
that were raised today need to be heard
by the leaders in our communit&. If they

cial

are not sensitive to all the r

fu

tensions that are permeating this

community, then they will continue to
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mount . So, we certainly need to have
hearings. The U.é. Commission on Civil
Rights definitely needs to be involved.
But we need, by hook or crook, to get
into this room everybody from mayor to
the city administrators and county
administrators. We need the heads of
these agencies that deal with the issues
affecting black people from the Health
Department to the Welfare Department to
the Food Stamp office, to the penal
institution, to the courts, to the
judges. They need to be here. We talk
about what's happening to us all the
time. Now, we become frustrated because
we see a whole other era of racism
emerging on our children. Our children
have to deal with the same racism that we
dealt with. Why don't ---

MR, DOCTOR:

Your point's well taken and certainly
well made, but let me respond, if I may.
I think that it should be noted =-hat the
mayor was invited to.participate in this

particular program. I don't know what
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his reasons are for not having done so, .
but-the invitation-was extended. It
should also be noted that this Advisory
Committee does not have subpoena powers.
We only have the power to invite, and for
the most part, if you don't see people
who are --- I mean, people sitting here,
many of them have been invited, and they
chose not to take part in this meeting.
MS., GIBSON:

Well, her first question was would we
have another hearing; can you speak on

that?_

saanszas, ®

Well, let me say this, and I wanted
to finish the process of asking questicns
as opprosed to having you ask me
gquestions. That's good, too, buzt I
wanted to sort of reserve that for the
end so that I could share with you what
it is we're going to deal with and what
all of this will mean for the City of

cial

Greenville &and, hopefully, for r

[$1]

tensions in the country. But we're going

to do a report of this particular meeting
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and a report of the other meetings that:
wili follow. And-those reports are going
to be fed into a national report, which
will subsequently be presented to the
Congress and to the President so that
they can deal with the question of racial
tensions in America. But we think thact
we have an obligation, whether all of the
folks in a given community participate or
not, to call the shots. And believe you
me, we will be calling the shots. You
have helped us tremendously in that
effort. I regret to no end that we don'rct
have a more inclusive type of
participation here today, but it happens.
A lot of folks don't want to talk about
racial tensiocons, and we need to
understand that. But that does not
obviate our responsibility to talk abou:
racial tensions, and we're going to be
doing thact.
MR, ZIMMERMAN:

But I would suggest to you, because
we'll be leaving, and you're going to

stay in this community ~-- of course, we
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still see this community as a part of .
Soufh Carolina, tﬂe larger community, buct
I would suggest to you that that concern
is a very valid concern, and I would
certainly write to those persons, or let
them know or write to the news media and
let them know that such a meeting was
held. And the absence of people that you
felt should have been there certainly had
some effect on how you perceive race
relations in Greenville County. I would
certainly let it be known.

BISHOP SMITH:

And let me say to Ms. Robinson before .
she leaves that Mr. Doctor and I talked
about certain individuals in the
community. We wanted to make sure we got
all of the cross section, the Jewish
community as well as the business
community, and these peorle werce
contacted, and your observation 1is

correct, but they were contacted.

MR, ZIMMERXRMAN:

As well as Native Americans. Chief

Blue and one of his representatives were
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supposed to have been here, and I'm not
suré why they weren't able to make it,
but they were concerned about it._
MEMBER OF THE AUDIENCE:

How do you view that, them not being
here?

MR. DOCTOR: -

What's the question?

ER E E:

How do you view that, them not being
here? Since you contacted them and
they're not here, how do you view that?
MR, DOCTOR:

Well, I view that as evidence that
there is a severe racial tension problem
here in the City of Greenville, and
that's certainly been reflected by the
comments made*up to this point. That's
how I view it. Could we very quickly ---
there are a couple 0of guestions, and I
have to ask these guestions so that we
can get that information into the report
that we're going tc¢ bes dcocing. 2pd then

after we get through with those

guestions, then we can open up for
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everybody else. But very guickly, Rev. .

Cureton, could yod --- you made some
comments, for example, about your
perceptions of discrimination in public
employment here in Greenville. And you
indicated that there's a 20 percent black
population here in the city, but by
inference you suggested that blacks don't
hold anywhere near that percentage in top
echelon jobs in government or throughout
the other jobs. Is that the case?

REV, CURETON:

I think the statistics will bear my
statement out, and I think that, for .
example, the county government, I alluded
that out of the more than 1,300
employees, of course, there are 35 who
receive more than $40,000, up to $85,000
per year. I think I'm right on the
figures, and only one person received in
the lower 40s, and that was one black

person, and that is certainly out of

[ 1)

harmony with the ratio ¢ bilack tc

U}

whites in Greenville County.

MR, DOCTOR:
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Okay. Very good.

Plus that the educations level is ---

REV. CURETON:
Let me point --- excuse me.
MS. GIBSON:
Excuse me. Go ahead. Speak on it.

I just don't want it to get =---
REV. CURETON:

All right. I made mention also in
that some of our schools in
administration areas, I think it's the
largest high school in the county,
fourteen or 1,500 students, and out of
what, I believe, it's three or four
counselors and principal along with three
assistant principals, there's only one
person who is a colored, black, is a
counselor. And, of course, we do know
that those positions pay much more than
the classroom teacher. And, of course, I
don't know who is responsible.” I think
that people nave used the criteria thac
they are not gqualified or don't --- can't

find them. But I think &lil of us know
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that most of these principals when they

select an assistant princ
counselor is that whether
black and Jane Brown is w
go through probably twent

to find John Brown to put

ipal or

John Doe 1is
hite, they will
y applications

him on his

staff. And I think that this 1is

something that ought to be brought to the

attention not only of the
the Board of Trustees as

superintendent, as well a
superintendents. I think
to be held responsible to
all schools have at least
person 1in a top position.

Very good. Thank you
wanted to comment on it?
REV, FLEMING:

Yeah. In conjunction
Cureton is saying is that
study going on now about
Citizens o¢of Greenville ts
folk that are hired into

system. We have a colleg

principal but
well as the
S the area

that they ought
see to it that

on2 black

very much. You

with what Rewv.
there is a

the Concerned

et

OOFr at the
the school

e up the street
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here, the Bob Jones University, is racicg:
froﬁ grade one to-grade twec all the way
through. And now we begin to get a great
number of these folk from Bob Jones into
the school system. And a great number of
the children that are having problems are
having problems from those teachers who
come out of Bob Jones. We will release
our report to the public in the very near
future.
MR, DOCTOR:

We would appreciate receiving a copy
of that, too. Thank you very much. Ms .
Adams, you talked about racism in the
community. Obviously, there's several
different types of racism, bur I'm more
concerned about two in particular. One
has to do with individual racism, and =zthe
cther has to do with institurionalized
racism. How would you ciazszify or
categorize institutional racism here in
Greenville?

MS., ADAMS:

I guess if I looked at the

institutional racism as it effects the
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community, I'm thinking of an incident .

thaf happened moré than a year ago
whereby you had a group o parents from
the elite side of town that were
concerned that certain children of a
certain race and a certain social
economic group would lower the standards
of education for their school --- of
their school on the east side.
Consequently, these children were
shuffled. They lived in a housing
project up off the Laurens Road, and the
school that these children would be

attending was on the east side, which is .

one 0of the most affluent communities.
And you have parents who will stand in
front of a TV camera blatantly and say,
"We do not want these children at this
school because they will lower the

standards of education of our children.?®

These children were, again, hustled from

that school to another schocl. The
varents from this school will come to a
School Board meeting and say, "We do not

want these children at our school because
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it will lower the standards of

education." Then they are reassigned tc
a third school. That's why we need to
monitor our School Board. We sit at

School Board meetings and see parents who
will come and say, "We do not want these
children because they're black. They
will lower the standards of education.
They're from a lower socioeconomic grougp,
and we do not want them in our particular
schools.™ We caw children shuffled to

three schools.

-

MR. DOCTOR:
Okay. Generally speaking, then,
would you say, then, that institutional

racism is strong in this arez, weak in
this area??

MS., ADAMS:

Very strong.

MR, DOCTOQOR:

Very strong?
Very strong.

MR. DOCTOR:

Okavy. Very good. One other guick
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--- well, a couple of gquick --- other
gquick questions. Mr. Byrd ---
MR. ZIMMERMAN:

This gentleman wanted to respond to
that specifically. I think they wanted
to respond to that.

KEN GIBSON:

Can you define what you mean by
individual and institutionalized racism?
I think you should maybe --- what I
understand institutional is is ---

MR. DOCTOR:
Could you identify yourself?
MR, GIBSON:
I'm Ken Gibson. I'm her son. Whart

understand institutional rac%sm to be is
i

T

ike racism that is built into the system

R ¥

and into the procedural things 1like, say,

a corporation or a company has a job

requirement that says, "You have to have

a certain educational level,"™ even though

that certain education level méy noct be
necessary to a particular job. And,
therefore, it discriminates against

minorities and other underprivileged
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persons who may not have that level of

education but can still do the job.
MR. DOCTOR:

Okay. I just want to talk about
systemic racism as opposed to
institutional racism, I use the terms
synonymously but systemic, institutional
like wide-ranging, ingrained racism Ehat
effects institutions, that effects large
industries, corporations, and so on, as
opposed to individual racism, obviously
exhibited by igdividuals.

MS., GIBSON:

I tried to allude to that when I said
that we have racism through governmental
agencies, meaning city and county, in our
educational system. That we have racism
throuvgh the institutional =---

MR. DOCTOR:

I picked up on that point.
MS. GIBSON:

And industry as well as coﬁmunity
wide.,

MR. DOCTOR:

Right. Right.
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B @
You have a gentleman in the back

wanted to respond to that.

MS. GIBSON:
Dr. Robert Young of the NAACP.

MR. DOCTOR:
Qkay.

DR. YOUNG:

I'd like to comment on institutional

MR. DOCTOR:
Dr. Young, would you identify
yourself?

DR. YOUNG:

Yeah. Robert Young.

MR, DOCTOR:

And your position?
DR. YOUNG:

President of the Greenville branch
NAACP.
MR. DOCTOR:

Okay.

DR, YQIUNG:

I would like to comment on

institutional racism. And I feel that
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10

11

12

N
Y

N
m

institutional racism is very, very
prevalent in our éity. And it's one of
the reasons why it's so difficult to get
a handle on many of the problems because
they're intertwined and interwoven with
several systems. To give you an example
of that, I just left Greenville Tech,
Greenville Technical College, where I was
talking with the head of the department
concerning a student and black teachers
there. And I discovered in my discussion
with them that they have a system where
students evaluate teachers to determine
whether or not they are employed in that
department, and each department has its
own method of determining who gets hired.
Now, i1f you go to the hospital and vou
don't see any radiological technicians,
and you say, "Oh, the hecspital is
discriminating.?® The discrimination
involves Greenville Tech plus Greenville
Hospital. Both are interwoven. So, you
have Two or three systems coming together
making it impossible for black teachers

to get in, making it impossible for black
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students to survive because there was .

only one black counselor involved in that
program. And, consequently, these kids
are pushed out, black teachers are pushed
out. So, what you have there is a form
of institutional racism, which means thart
you have to go back to Greenville Tech
and root out there, and then go to
Greenville Hospital and root out there,
and you still may have some racism.
Racism exists in practically every
institution in Greenville. It's the
level of racism that makes the

difference. Some institutions have a

high level of racism, some institutions
have a lower level of racism dependent
upon how much input we have into that
particular institution. For example, I
believe around 1977 or near abocut, we
started getting black elected officials.
So, we saw a decrease in the level of
racism because we had expectafions from
black elected officials o do certain
things to deal with a certain problem.

But still, with them there, there is a
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level of racism which must be dealt with
at éven a lower lével. So, institutional
racism exists throughout. It's just a
matter of determining which institution
has a higher level and which institution
has a lower level.

MR, ZIMMERMAN: -

But if I may comment on that. We
have to understand that institutional
racism most certainly 1is a result of
intellectual and subtle kind of racial
activity being allowed. You know, what's
happening is that institutional racism
comes about when we look at what you Jjusc
saild. That was a very good analysis and
example of what 1s happening. We would
go right to the hospital and say, "Well,
they are the facists, and this is where
racism occurs." But then, it's
systematic as well. Then, of course,
that institutional system is a part of
it, or the institution is a part of the
system. So, institutionza. racism is
nothing more than a reflection of the

system, and it's systematic racism, and
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it all comes from what's happening now ‘
with subtle kinds-of racist acts and

whatnot. And, again, I heard some of the
panel was talking about the

administration in Washington, and before

this administration and, most certainliy,

this administration is carrying out what

went on eight years before. And we have

a level of tolerance with racism that 1is

so prevalent in this country that the

(2

mark of approval or the stamp of approva
is very evident, and that's why you have

so much racism occurring now. You have

the neo-Nazis, and you have the Ku Klux
Klan starting to rise again.

MR, SMITH:

Lvndon Larpuche.
MR M N :

Definitely. Where you have the, you
know, but the racist zealots now are all
not just out there marching in silk or
satin robes and having, you knéw, real
spectacular exhibitions c¢r
demonstrations. A lot of them come 1in

four piece --- or should I say double

JUDY COMP & ASSOCIATES



breasted suits and three piece suits, and
the& sit around tﬁe table, the Board
tables. They are on the appointed
governments, they are elected officials,
they are appointed officials. They are
in the decision making, you know, areas,
and they are the ones that you really
have to be aware o0of, you know. You don't
have to worry about the Grand Wizard, and
that kind of thing anymore, you know.

But you have to worry about those people
that come in apd sit around and will tell
you that I've appointed you to this
board, and now you feel very, very
fortunate. But just keep guiet and stay
in your place. That's racism, and those
are the kind of people that we have to be
cognizant of and aware that they are the
ones that are starting to cause the
problem oI racism to be con the rise
again. And as you said, racism is well
and kicking, believe me. We just have to
put it back where it belongs, out of our
system.

MR, DOCTOR:
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Mr. Chairman, well put. Mr. Byrd, .
you‘talked about fegulatory enforcemernt.
I think it's a matter of fact that during
the mid '80s and the early '80s clearly
the federal government pulled back on not
only regulatory enforcement but civil
rights enforcement as well. I think
statistically speaking, if you check the
budgets of those agencies that had civil
rights enforcement programs, clearly they
received tremendous cuts during that

particular period. I guess the guestion

that comes to my mind, and believe you

me, the Commission which during that .
particular period had its c¢civil righets
monitoring responsibility cut along with
the federal c¢ivil rights enforcement
responsibilicty. But be all of that as it
may, 1f you had a recommendation to make
regaraing civil rights enforcement in the
country as it relates to federal
agencies, what would you say? I thirnk
you scrz o©of alluded to that in your
presentation, but what would you

recommend to us? Would you recommend
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that we get back to a vigorous monitoring
of fhe civil righés enforcement efforts
of federal agencies, or do you think
that's not necessary, or what?

MR. BYRD:

Well, Mr. Doctor, I don't think thact
we're going to be afforded that luxury
anymore. I would love to see 1it. I
think that from the public side, because
my evaluation of agerncies is that they
cannot have an advocacy role in the
public they can evaluate and implement.
But I don't see a commission of the
federal goverhment coming into the
communities and doing some of the things
that ultimately the people that are under
these systems have to do themselves. But
certainly, if there was something that
would be done paperwise, it would be as
the attorney had alluded to. In the law
enforcement area, I'll just go toc that
for a second, certainly if a law
enforcement officer realized that he or
she were punishable not only by the

courts but by the individual with regard
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to the removal of protection for limits .
with regard to suits against these
people, the decision by their superiors
to continue their services would be
gravely reevaluated. In other words, if
a police officer knows that when he hits
somebody in the head, not only can they
sue the police officer, I mean, the
agency, buvt he can lose his house and his
trailer or whatever, he may reconsider.
Likewise, in corporate and public sector,
when the individual realizes that
likewise, when discrimination, even if
the burden of proof is on the plaintiff, .
can be proven, they are no longer
protected under that agency, but then
they, too --- because in my travels, I
have found only a reduced percentage of
these policies that we allude to here.

We negotiated with some twenty-sixzx major
U.S. corporations. Myself and =
gentleman by the name of Fred Rashid
returned to black America more than a
half a billion dollars in negotiated

contracts without one federal law. It
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was simple. If you don't do this, it's
no ionger profitaﬁle. The economics of
racism is what eliminated 1t from our
society. People that --- we didn't
desegregate because somebody good-hearted
decided that we now need to go to school
with these people. It cost too much
money to build two egual schools. It
just didn't make sense, and we realized
what "egqual" meant. The civil rights
movement started, as many of you well
know, not because we wanted to come up
front in the bus. It was because we were
saying if black people can't cross the
line to go up front, white people

shouldn't be allowed to cross the line to

come in the back. That was what Rosa
Parks triggered. So, peorle who don'z
know that --- so, folks who say that if

we get enough money we'll be all righrt,
don't know the history of Oklahoma. if
you don't know your history, that's ---
black people who feel 1like encugh monsvy
will get us out of this don't understand.

Enough money, enough education, and
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enough commitment will do it, sc the

commitment has to, one, focus on the

86

dollars. When agencies, both private and

public, and the individuals who

manipulate those policies to cause

discrimination can be personally liable

for it, I think you'll see a reduction in

it. So, if you could do anything

would ask you to go back and in a

14

I

skillful way, without regard to race,

creed, color, or national origin,

implement the process that would cause an

individual, as well as that agency,

they were determined to be

discriminating, to be liable for the

damages. And I think you'd see some

if

sericus situations from people in cur

hospital who just don't like women

blacks making that decision versu

--- you know, because it's Jjust not

happening. We have to remove the

protection that they feel, I think,

the system.

MR, DOCTOR:

Okay. Very good. Then Rev.
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Mr. Smith, I believe it was.
MR. SMITH: )

Yes, sir.
MR. DOCTOR:

You made the comment then,
apparently, about civil rights
monitoring? Was that not the case?

MR. SMITH:

Well, vyes, sir; enforcement as well.
MR, DOCTOR:

Enforcement, yeah.

MR. SMITH:

I was just saying that we know that
black people are well gualified for the
positions. Rev. Johnny Smith right here
came in to being the chairman of our
transit system, and he got it back on
track and made sure that black people, as
well as white people, could ride the
buses in Greenville County when many on
the County Council wanted to take that
right away. And, so, I know he's on the
right side of the issue. The fact of the
matter is when I talk about enforcement,

I believe that the EEOC is a sham
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organization because of the fact it has .
no énforcement poéer. It says, "We can
conciliate an agreement,"™ but it doesn't
do anything. A person does not comply
with the conciliation agreement and
nothing comes about. We need to have
enforcement power with regard to our
civil rights organizations. The other
aspect is the Supreme Court case won't
make a hill of beans to Greenville, South
Carolina, because some years ago it was
compromised ou? in another case where
blacks had the momentum on their side 1in
the school district, and the whites would .
have to prove that they were
discriminating by clear and convincing
evidence. A few black youths got
together and joined a lawsuit which took
Greenville County out from under a court
order. And that court order means that
blacks now have to go back into court and
prove that the system is actuaily
discriminating. So, the case happened in
Greenville County some five, six, or

seven years ago, that is why we're having
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the racially discriminatory practices 1in
the school district today. Because it is
almost impossible for people to finance a
major civil rights case to challenge the
system. So, that is where we are. The
fact is that we're going to have to make
sure that some of these black leaders
understand that we're all reading off the
same sheet of music in terms of making
sure that we have egual justice for all
reople in Greenville County.
MR, ZIMMERMAN:

So, the burden of proof is on the
victim?

MR. SMITH:

Is on, back on the victim.

MR 77T

The victim; right.

MR, SMITH:
Where it was, it was on --- before
that when blacks --- Mr. Whittenburg, who

is an elderly gentleman, and his
daughter, aong with other black
citizens, and Donald James Sampson and

Judge Smith, they brought a civil rights
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case here which said that the --- it got
rid-of segregatioﬁ. Okay? And it put
the Greenville School System under court
order, as many of the school systems in
South Carolina were under. So, that
meant that the school system could not
discriminate, and 1if it did, a plaintiifif

coming into court had an easy burden

because the school district would have to

prove by clear and convincing evidence
that it was not discriminating. What
these leaders did, they compromised it
out . We got a black superintendent. I
don't know whether that was ---

MR. DOCTOR: -

Believe you me, Greenville 1is not the

community that happened in. It's
happened in Atlanta, too.
MR, SMITH:

Well, I'm not attacking anything.
MR. DOCTOR:

No. Right. It happened in Atlanta.

MR. SMITH:

Basically, now, the plaintiff, the

victim, has to prove discrimination,
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which is a heavy burden because the court
in this case that-just was handed down
says that you have to prove intent, and
if the person does not call you a racial
apathy, it is almost impossible to prove
racial intent. We can show
discriminatory effect, but it's hard to
prove racial intent.

MR, DOCTOR:

Intent. Yeah. Thank you wvery much.
Mr. Chairman? Thank you.

MR, ZIMMERMAN:

Thank you ;ery much for your
comments. I'd like at this time to ask
Mr. Dan Avery 1f he would come forward
and just give us your commentary on this
very important subject, if you would.

Mr. Avery? i
DAN AVERY:

Speaking from a business perspective,
I'm delighted, first of all, to see that
you're down here and you've come to
Greenville. I just recently found out
about the meeting, and I'm concerned

about the time element. And out of all
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the people that I polled personally in .

Greenville, some fifty that was not aware
that you were here in Greenville. I
would like for you to take that under
consideration, and I don't know who you
utilize in terms of letting the community
know about your presence, but it was not
known by gquite a few people whom I feel
personally should be aware of your
presence in Greenville. From a business
perspective, Greenville has a very small
minority business community. And without
repeating some of the things that have
been stated here from the educational .
point of view, from law enforcement point
of view, from personal and individual
experiences here in Greenville, and since
I came kind of late, I know i1f many of
these things have already been covered,
but I would highlight some from business
and personal. Personal, in reference to
not only state, county, and city law
enforcement, problems in those areas with
citizens. Some of the ones that have

occurred such as a young man being held
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over a bridge and intimidated in that
fashion. I don't-know if that has been
covered with you here. So, the other
situation, the City refusing to take the
necessary prosecution against an
individual on the City Police force. And
from what I read in the paper, this
decision was made by Steve Kerns, who is
our City attorney. But we all know that
Steve 1is an appointee, and the City
attorney, and all of that goes back to
the City Council. The other situations
that have occurred in Greenville,
individuals being given tickets by the
State Highway Department on charges that
are totally false, and they are being
prosecuted on*fraudulent charges. The
other situation is individuals I have
talked with, homes being entered,
electronic surveillance, and things of
this nature that are occurring in-this
community. And many do not, like I said
before, I think of what yocu stated, do
not have the financial resources to take

agencies on and have these individuals
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prosecuted. Many individuals in this .

community, except for a very few, are
muzzled. They don't speak their mind in
terms of the problems in the community,
what's going on, and many, a few who are
here today, do speak out. I feel that we
need more cooperation from agencies such
as you represent to come more often, have
a designated time to be here, and
preferably, to have it after 5:00 p.m.

If you could do that, I think you would
have a overflow here within the
facilities that you presently have that
would not accommodate. The other .
fituation as i1t relates to businesses,
there has been and still 1s going on a
process where minority businesses are
being eliminated within the municipalicty
of Greenville. I personally talked with
individuals in reference to this, and I
want to call a name here, especially in
reference to Dazzlers and Mr. Charles
Harris, who I wasn't able to get on the
phone; his particular situation and the

problem that he has incurred with law
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enforcement, and the situation there.
And-several others-in the community that
have experienced this type of
discrimination within law enforcement
locally. And these agencies are a hybrid
situation, which is a combination of both
federal, state, county, and city law
enforcement officers. And that 1is a
very, very deep concern of mine as a
business person in Greenville County.
And, also, the economic situation of, as
you're well aware, of the dollar did not
turn over .001 percent in the minority
community. This and with the economic
situation, which means we are not allowed
the privilege of hiring additional people
within our business, that there is a
systematic situation going on that
alleviates minority businesses. We need
more enforcement. We need continuous
vigilance of your agency in coming in and
talking with people within the community,
both professional and the

nonprofessional. And I'm finding many

times it seems the professional end 1is
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aware of meetings and situations, and .
so—éalled designatéd leaders, and not the
people in the community who really need

to know what's going on and can

articulate their concerns to you. Thank

you very much.

MR. ZIMMERMAN:

Thank you for your comments. Are
there any other comments from the
audience? If not, we will conclude this
meeting, and in doing so, I would just
like to commend all of you that attended
and just to be a fact that you are here

tells us that you are interested and .

concerned about race relations in
Greenville, and certainly in South
Carolina as well as these United States
of America. And I do want to say that it
is quite gratifying as a member of this
State Advisory Committee to the United
States Civil Rights Commission to see and
hear the intensity of your participation.
It tells us that you are very, very
interested in what's going on, and that

you are willing to work towards better
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race relations in Greenville County.
BISHOP SMITH: )

Mr. Chairman, I would just like to
say before leaving that concern that we
have is that as you pointed out the

previous administration, I think, got

started out with a plan to really not

have a Civil Rights Commission, and we've

been fighting to bring it back. Now Art
Fletcher has fought to get funds, and
we've gotten, I think in the next budget
coming up, a few more dollars to be able
to do a little more of what you're
talking about. For example, you
mentioned about having more meetings.
Well, very frankly, we don't have the
dollars nor the staff to do a lot of
that. But we're working on that aspect,
and I don't want you to leave thinking,
"Well, we told them they need to come
back. They need to check our community,
and so forth, and our hands are tied
because this gentleman has, what, si=x
states?

MR. DOCTOR:
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Six. "'

BISHOP SMITH:

Six states that he has to cover, and
he has very few staff people. We are the
South Carolina Advisory group, and
perhaps we can ourselves do some things.
But in terms of having the funds to do
what I feel is adegquate for all of us,
we're still fighting for that, and I want
you to understand that.

MR. ZIMMERMAN:
And we certainly will take your

recommendations under advisement, and

when the report is put together we will .
analyze what has been said here today and
certainly look at trying to come about

with some resolutions to a problem that

is very, very serious, and coming up with

an agenda for better race relations 1in

the State of South Carolina, and most

certainly Greenville, as well.

Mr. Chairman, I would like toc make =z
closing comment, too, if I may. On

behalf of the U.S. Commission on Civil
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Rights, I would like to thank the members
of the South Carolina Advisory Committee
to the Commission. We have State
Advisory Committees in all of the states
throughout the country, as well as the
District of Columbia. And we 1look at the
members of these various advisory
committees as the eyes and ears of the
Commission on Civil Rights in the
respective states. We are, indeed, very,
very pleased with the performance of
these two gentlemen here today and the
other members of the Committee who are
not here today. We happen to think that
South Carclina is one of our better
committees. It's certainly one of our
more aggressive committees. And I think
once we get tﬁe additional funding that I
made reference to a bit earlier, you're
going to see much more of the South
Carolina Advisory Committee in the City
of Greenville and in other cities around
the state, £for that matter. Just a word
of two, i1if I may, about what is going to

happen with all of this, again, because 1
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think it's important that you understand .
what role you're ﬂlaying in dealing with
the guestion of racial tensioens in
America here today. The Commission on
Civil Rights adopted this project, as I
indicated, in February of last year. And
we thought at that particular time at a
retreat in Richmond, Virginia that if
there were one problem in the country
that we faced that demanded a serious
amount of attention, it was racial
tensions. If you look at the facts and
the figures, it is very, very clear that
hate group activity is on the increase; .
that hate groups are increasing 1in size;
that conflict exists in practically every
institutional level that you can possibly
think of from the schools, health,
economics, employment, you name it. It
is very, very clear to us that because of
the crucialness of this parcticuliar
problem, we thought that we should
provide an assistance and a service to

the country in terms of bringing folks

together, knowledgeable folks in key
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communities around the country, to come
in and Jjust share with us their
perceptions of racial tensions in their
respective communities. You have
provided us with that very wvaluable
service here today, and I can assure you
that once we have pulled all of this
information and all of this material
together, your comments here today are
going to impact the national scene. I
promise you that. Not only will it
impact the national scene, but it's also
going to impac; race relations in this
region. And while we are very, very
small in size, the commission 1s Jjust now
reopening its Southern regicnal office.

I was privileged to work in that office
from '69 untiz '86. And then, of course,
under the Reagan administration we ended
up being riffed (sic); we were reduced
from ten regional offices down to three.
But this new administration, héeaded up by
Art Fletcher and Willie Gonzales, are in
the business of expanding the agency once

again. And the very fact that they asked
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me to once again become a regional
diréctor of this office down here in the
south, I think, typifies where they're
coming from. Because they know that I'm
very serious about civil rights, and
very, very aggressive about c¢civil rights
enforcement. And, so, today you have
made a very valuable contribution to the
guestion, to the debate, and once we pull
all of these reports together from all
over the country, they are going to be
fed into Washington. And, of course, the
idea is to have all of this impact in a
positive kind of way on public policy.
Comments, the reports are going to be fed
to the Congress and to the President,
with the idea in mind that they are going
to act in a very positive, responsive way
to what you have said around the country.
Thank you very much. Mr. Chairman?
BISHOP SMITH:

Mr. Chairman?

MR, ZIMMERMAN:

Yes.

BISHOP SMITH:
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Yes. Although I'm on the Commission,
I think I speak for the people here. i'd
like to thank you, Mr. Chairman and Mr.
Executive Director, for coming to
Greenville. For hearing some of the
concerns and problems, and I think this
is just the tip 0of the iceberg. It gives
you some indication of what's happening
here and we do appreciate your coming.
MR, DOCTOR:

Thank you very much.

MR, ZIMMERMAN:

And we wili be in Columbia later in
the year, and if any of you wish to come
down at that time and attend that public
hearing, and you will be able to make
comments at that time, and you may want
to let us kno; how things have turned out
from this day forth until the time that
we meet in Columbia. Again, thank you
very much. And in the words of your
native son, Rev. Jesse Jackson’, let's
keep hope alive. Thank you wvery much.

(MEETING ADJOURNED)
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