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with the Office of Civil Rights and the Department of Education
on unequal discipline in the school system in Gainesville?
MS. WILLIAMS: I don‘t know. |

i

REVEREND WRIGHT: You know in recent years -- well,

yvears ago we -- we filed cases with the Civil Rights Commi%sion
all the time, but in recent years we almost felt and discovered
that it was almost a waste of time. And we heard so much l
about - -

MR. DOCTOR: Office of the Civil Rights --

REVEREND WRIGHT: Yeah. It was a waste of time in
recent years and that the case load was so high. And year% ago
you could just scribble something on a piece of paper and send
it you got some kind of response, but now you can send all |kind
of material and you hear about the case load being so heavj, I
couldn’t get any kind of response, so we did that. And many

cases on the local level, but in recent years we have not

resorted to this as a means of dealing with our problems.

MS. BROWN: I would like to suggest that you try that
again because there are a lot of precedential cases now in
Florida now on discipline for minority children and they are
responding again.

REVEREND WRIGHT: They are responding again?

MS. BROWN: There are a number of counties that I |know
about personally --

REVEREND WRIGHT: That’s good news. That’s good news.
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talk. And I was just on the issue of what happens to a Black

person who speaks out when the University police rolled up
They didn’t go to anybody else, they came to me and cited ?e on
the grounds that I was having a demonstration without a permit.
And I said: Officer, I'm not having a demonstration witho#t a
permit. So he went back and got another law, well, you’reI
standing within 500 feet of an entrance. Officer, I'm no %here
near the entrance. Okay. And then when a white female spoke
up and said: Well, if you arrest him you’re going to have to
arrest all of us because he’s breaking the same rule that %e
are. And that'’'s when the officer looked around and realizeéd
that he didn’t want to create a martyr. But if I had been|by
myself I would have been sitting in a jail cell for my rig?t to
speak.

I'm here to tell you the reality. I'm telling you a
lot of times we sit and we get in these offices and we stait
looking at data and numbers, but there are people dying in the
streets of this county for racism. So I'm here to bring y?u a
little bit of the reality.

MS. GARCIA: You mention police brutality in your
remarks, is there any mechanism for citizen involvement in!the
review process of allegations?

MR. IMANI: What happens most of the time is that

there is collusion, and whether we like it or not, there’sla

great deal of collusion in the justice system between both’the

JOHNSON & TOBIN (904) 377-5769










18

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

57

A dream is not going to get the drugs out of my community.| And
the only way we can stop dreaming is to wake up to the reality.

CHAIRMAN BROWN: I want to thank you very much.

You mentioned that you had a number of cases on p?lice
documented in your office -- ‘

MR. IMANI: Yes.

CHAIRMAN BROWN: -- I would like very much if youl
would make it available to our staff, to be able to look at
those and get that kind of documentation, because the issu? --
particular the issue of police and their excessive violence
like the one that’s been involved in this community -- this

;
committee in a number of cities throughout the State of Florida
as well as the Commission across the country. i
Again, thank you very much for coming -- I
MR. IMANI: Thank you. |

CHATIRMAN BROWN: -- for coming here this afternoo£.

You have one more? i

MR. BERLIN: One more.

CHAIRMAN BROWN: And then we’ll take a brief brea$
then come back. |

MR. BERLIN: Jabari White, who 1is also a Black
activist.

CHATIRMAN BROWN: Thank you. That’s my son’s name

Jabari.

MR. WHITE: Is that true?

JOHNSON & TOBIN (904) 377-5769

























10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

65

if they don’t get their money are going to go crazy, you know,
that BSU doesn’t have a purpose, it doesn’t belong in today’s
society and that’s -- that’s too far, in my opinion, from the
truth. They don’t see the purpose of African-Americans setting
up a network system for themselves. That’s a mentality at the
University of Florida that I think has been perpetuated by
President Lombardi that we’re all the same and we’re all just
going to melt. And that’s not going to work, you know, because
I'm different than everyone in here, and including the Black
people 1in here, and that has to be respected.

Freedom of speech is a big issue. Nikita touched on
mainly what I wanted to say about that. Freedom -- there’s a
coalition right now going on on freedom of speech, but
University of Florida has in its trials on student affairs, the
Court system is not -- it’s a mix between the law system and
the student conduct codes and it doesn’t work. The trials that
they have for students, you have to have a preponderance of the
evidence that’s all you have to be to be found guilt. And what
1s a preponderance of the evidence? And no witnesses can be --
the credibility of the witnesses don’t matter. You can't
cross-examine the witnesses, you can’t ask them -- as a
defendant you can’t ask the witnesses any questions. Moreover,
just little things 1like -- like I think the University of
Florida has made a commitment before I got here to have a

concert of some sort, socialized event for -- it’s quoted as
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the Black Concert, and that hasn’'t happened. There are some
Black groups that come by but those Black groups aren’t picked
by the BSU. And if they are, they are picked because someone
handed them a list and said here pick between, you know, Bill
Cosby and, you know, Danny Glover, you know. Those aren’t --
we’'re not going out like that.

Time. I don’t have time to -- the time that I need to
study if I were to sit on all the racial boards and committees
that a person from African descent with knowledge itself, you
know, has to do. I mean I'm asked to come and do this for this
protest and this for racial equality, but I shouldn’t have to
do that. I want to spend the majority of my time studying and
the rest of the time having the time of my life.

And that’s about it.

CHAIRMAN BROWN: Thank you. Thank you very much.

Any guestions?

MS. BROWN: You’'ve mentioned several things. My
brother graduated from this institution about 11 years ago and
not much has changed, but there’s one thing you didn‘t mention
and I'm just personally curious about it, incidents in the
library, what has been the experience of minority students in
that area? There was 15 years ago quite a bit of uproar in
that area in particular on this institution.

MR. WHITE: Yeah, it’s funny that you say that. There

was a new rule made -- there was a new rule made because Nikita
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Imani somehow is sneaking into the library taking books.
There’s a new rule now that the employees of the library have

to search every floor to make sure that people aren’t in the

library. And the security doors -- and this just happened this
week now -- the security doors have been moved. You have to go
through -- like the screening things now have been moved to the

other side to block another entrance. I mean just --

MS. BROWN: 1Is there more access to library services
now?

MR. WHITE: I mean, yeah, we can all go into the
library, that’s not a problem. But when you say -- when you
say access, what do you mean?

MS. BROWN: Assistance with research, assistance with
dissertations, assistance that is generally given to anybody
else that asks.

MR. WHITE: That’s something that you ask your upper
class Black students to help you do.

CHAIRMAN BROWN: Other questions? Okay.

You want to --

MR. BERLIN: I want to say thank you very much. I
know we took up a whole lot of your time but I think it‘’s been
worthwhile. We shed a lot of things here.

And, again, I want to extend an invitation to come
this evening.

CHAIRMAN BROWN: Thank you all very much.
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to housing and what have you, and one of the questions asked is
what’s the school system like? What’s the school that’s near
the housing like? And what he found was that individuals when
it came to the school that he represented, which happened to be
Lincoln Middle School, it’s a predominantly Black school
located in a predominantly Black neighborhood, that individuals
were telling him that they were being directed away from the
housing that’s predominantly White that’s adjacent to or behind
that school because if they moved into that particular housing
then their children would need to attend school in a
predominantly White neighborhood. We took that information and
forwarded it to the justice department because we could find no
complainant, he just wanted to present the information that he
had gotten through his knowledge as being the school
representative and being non-Whites he was being told that that
is what was happening.

Okay. That’s a kind of a summary of the cases that I
pulled out of my office and the inquiries that have come
through my office that I wanted to kind of bring to your
attention.

CHAIRMAN BROWN: Okay. Thank you very much. Just a
quick comment on your suggestions that you made for follow-up
contacts, Fed** agencies. We will be holding a major public
hearing, put that in quotes because it is not an official

Commission hearing, in Tallahassee in the Fall and it’s at that
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MS. REYNOLDS: Yes.

MS. LITTLER: -- I guess, so I assume then that this
was a county deputy sheriff as opposed to a security guard that
the mall hired?

MS. REYNOLDS: The information that was filed with us
was that it was mall security. I do not know whether they are
deputy sheriffs or hired by the mall. I don’t have that
specific information.

MS. LITTLER: Okay.

MS. BROWN: You mentioned these cases that you’ve had
in your office, can you just give me a brief idea of what your
process is? Someone files a complaint and then what happens
after that?

MS. REYNOLDS: Basically what happens with the cases
that we’ve received here, they call because they don’t know
anywhere else to call. And nine times out of ten the problem
is getting them to file. So what we do, we write them up as
incidents but we call and try to negotiate. The couple at the
mall absolutely refused to deal with the mall at all and did
not want to go through any process at all. But basically we
try and negotiate or if they will file a public accommodation,
we’ll investigate ourselves or we’ll refer it to the Florida
Commission on Human Relations in the incidence of public
accommodation.

MS. BROWN: So you have investigators that would go
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out --

MS. REYNOLDS: Yes.

MS. BROWN: -- investigate a formal complaint --

MS. REYNOLDS: Yes.

MS. BROWN: -- and determine what’s going on?

MS. REYNOLDS: Yes. Right. Most times we’‘re able to
clear it up at the conciliation process.

MS. BROWN: On any area; employment, public
accommodations, everything?

MS. REYNOLDS: Yes. Those are the areas covered.

MS. BROWN: In the county?

MS. REYNQOLDS: Yes, uh-huh.

MR. KNIGHT: The size of your staff -- may I ask what
size is your staff?

MS. REYNOLDS: 1It‘’s a small staff of four. There’s
also a city human relations office with the staff of I think
five.

MR. KNIGHT: Okay.

MS. BARO: 1I‘ve received comments made to me when I
tell them go to the Equal Opportunity, that it takes too long,
the process takes too long. Is that true in your case or --

MS. REYNOLDS: I think that probably, particularly in
employment, the cases are sometimes at least six months. So,
yes, it is. It all depends on whether or not you’re able to

conciliate or whether you go through an actual process of
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Jessie James. Had a lot of racial violence there. And we had
the John Wesley Hardin era, he ran a saloon here in
Gainesville, organized a bunch of lynch mobs. And then early
1900s the KKK, a lot of racial violence there. I arrived here
in the 1960s, the radical generation, where we had a lot of
racial violence, protests. Early 1970s tanks rumbled through
the streets of Gainesville, dumping mustard gas on all the
people. 1In the 1980s we had a lot of racial violence here in
town, I mean gang racial violence. In the ‘90s it’s been
fairly subdued but we did have the birth of BAM, the Black
American Movement that took over student government offices,
but it was not explosive. So I think we’re getting more able
to take care of it.

In the present you heard today a lot of war stories
about White racism. Professor Joe Fagan is preparing a book
about White racism and documented thousands of incidents of
White racism, so there’s no question that it exists. Working
with the Affirmative Action Counsel at the University we have
heard a lot of those stories. We’ve also dealt with the
problem called men of color. In the old days the men did the
work and brought home the money. But the jobs that those men
were involved in are -- I mean in the age of technology they
are no longer necessary so the women can run the computers and
the typewriters and do the clerical work and get the jobs and

they bring home the money and therefore the men are practically
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collection of cultural groups. Not everybody wants to be
White. Not everybody wants to be a part of the mass. We are
who we are. I am -- when Lyndon Johnson hired me he said
you’re three-fourths Irish and one-fourth Cherokee so you’re
dark enough to go into any Black area and you’'re White enough
to go into any White area and you can go into any Indian
reservation in American, that’s near perfect. But I don’t want
to give up who I am. But, money being -- now I don‘t know if
you‘re aware of it or not but the Seminole tribe of Florida in
the 18505, 150 of them escaped into the everglades and the
swamps. By 1930 they were up to about 300. When the
reservations were established in the 1950’s they were up to
around 700 or 800. In 1992 the Seminole tribe of Florida
consists of 1600 people. But they got leadership. Chief James
Billie went to the churches and the synagogues and said you’‘re
making money, why don’t you help out my people who are
starving? They said no, the government’s supposed to take care
of you. So said you play bingo, make a lot of money off of
that. 8o he called in his lawyers and said tell me about this
bingo. He said well, you can play three nights a week with a
jackpot of up to $250. He said does that apply on Indian
reservation? The lawyers said no. He borrowed a million
dollars, set up a 5,000 seat bingo palace where they play seven
nights a week for jackpots up to half a million dollars. Last

year he cleared for the Seminole tribe of Florida over $16
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MR. GROOMS: I have spoken.

CHAIRMAN BROWN: Any questions?

MS. BROWN: I’'m very curious. You mentioned you
talked to four groups and three of those groups told you that
there was racial tension in Gainesville and one group, minority
faculty members, said that there was not and you concluded that
there is, now how did you reach that conclusion?

MR. GROOMS: I think they are talking more of a
classroom situation because I know I teach at the University of
Florida also and there’s no racial tension among my students in
the classroom --

MS. BROWN: In your class?

MR. GROOMS: 1In that complex.

MS. BROWN: Okay.

MR. GROOMS: I'm in telecommunications.

MS. BROWN: Uh-huh.

MR. GROOMS: But I have seen over in other areas and
socially there’s a lot of racial tension.

MS. BROWN: But don’‘t you except that those other
groups that you talked to were also speaking from their
experience about the tensions that they experience?

MR. GROOMS: I could -- I could -- I mean I was in
Oklahoma last summer and saw a sign outside a bar that said no
dogs or Indians allowed inside. I mean I could give you a lot

of White racism. When I go to Cherokee, North Carolina, I was
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there last week and in the grocery stores, the people are
following me around saying how soon are you people leaving? Of
course we can document White racism, there’s no question that
it’s there.

MS. BROWN: Oh, I‘m not challenging the fact that
racism doesn’t exist, I'm just curious as to the way you got to
your conclusion after four groups and over half of those groups
said that there was some tension but you’'re saying you don’t
see it at any point of potential violence.

MR. GROOMS: I really do not. Even when the
Black-American movement -- I’ve forgotten what it‘s called --
when they took over the student government offices, there
really was no real violence, I mean not the real violence that
we’ve known here in the past.

MS. BARO: I'm curious, are there any Native Americans
studying at the University.

MR. GROOMS: A few. When I last checked the registrar
there were something like 40. And people have asked me why are
there not more Native Americans at the University. I say:
Hell, you wiped out all the grandparents. There’s 1600
Seminoles in the tribe and an additional 400 who decided that
the Seminole tribe, which is not really a tribe it’s a
collection of the near extinct tribes that are left, 400
Miccosukee said that the Seminole tribe of Florida had gotten

too White for them so they set up their own Miccosukee
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reservation on the Tamiami Trail. And they are still hostile,
there are still no peace treaty between the Seminoles and the
American government.

MS. BROWN: What’s Chief Billie doing with the $16
million?

MR. GROOMS: Each Seminole gets a dividend monthly and
if they are below the age of majority it’s put in trust for
them. He has also established education programs. And any
child that would complete high school and go to college the
tribe will totally support them, room, board, transportation,
books, spending money. They want for nothing because he’s
established his multi-million dollar businesses and he wants
Seminoles trained to operate them. And up to now there’s only
seven or eight college educated ones but now -- now the tribal
attorney is a Seminole. Latina Oceola is getting a business
degree so she can operate some of those things. His idea is
you maintain your heritage, but always before it was thought
that we must remain separate from the dominant majority. But,
we get our food the same place you do. And you can’t walk into
a grocery store with a bow and arrow and shoot a loaf of bread.
That’s so frowned upon. But money --

MS. BARO: That’s the answer.

MR. GROOMS: -- and we go take over the Diplomat Hotel
in downtown Miami with Seminole money and they are glad to have

us there, treat us nice. You got the money, you got it.
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the morning. As of late this morning, 12:05, actually it was
afternoon, my call had not been returned to the director -- by
the director.

A few weeks ago I spoke to the woman cited earlier and
she indicated she had received a notice about the Homestead
Exemption from the Property Assessor’s Office. Once again, the
notice was in English. Upon calling Ed Crapo, head of the
Property Assessor‘’s Office, on April 20th, yesterday afternoon,
he said he had never been contacted by the County Equal
Opportunity Office regarding this problem. I find it difficult
to understand why my calls to an official government agency and
a subsequent letter would go unanswered.

The Hispanic community in Alachua County is alive and
definitely growing. What is most puzzling is how local
governments and institutions do not treat Hispanics as
minorities. Minority-majority relations are seen in
dichotomous terms of black and white. This simplistic
categorization cannot continue if Alachua County and the
surrounding communities are to embrace cultural pluralism.

From the standpoint of civil rights, the Hispanic community is
receiving a disservice by not being taken into account as a
protective minority for matters such as employment, housing,
school selection, and programs and financial aid. I found

out -- I missed putting in here that at the law school there

are like nine or ten fellowships for people, minority people,
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than I do.

But my interests, I mean I just wanted to say that
there’s something going on here when if you go to an office
that is supposedly there to help all minorities, and I'm one of
those people, I’'m about as persistent as you can possibly make
them, because I have been to the gut of the monster when it
comes to racism. I know what racism is. You know, I know what
it was to be told Spic, Sand Nigger, you know, you name it. It
depends on the situation. If I'm with Iranians or it happens
to be a time when they want to attack Iranians, Ivan gets a
bottle, you know, thrown. If I'm at a demonstration, you know,
if it’s with Black people, he’s got to be another one of the
Niggers there. And then again if I'm with my Arab friends,
it’s the Sand Nigger again. So, you know, I know what this is
all about. But it really -- it really hurts because believe me
I did not take joy in documenting a situation such as what I
did at the Office of Equal Opportunity here in the county. I
really thought about it. I even told my wife this morning I
wish I could rewrite this so this would not be here. It really
hurts to see that a place where I expected to come and have
sympathy, empathy and interaction, nothing done, nothing done.

So my friends --

CHAIRMAN BROWN: I think we can take a few minutes.

MR. RUIZ: Thank you very much. Good afternoon to you

all.
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MS. CASANAS-SIMON: When Ivan says she have indicated
to me that she does a full-time job but half-time pay, I say,
Ivan, you’re going to create trouble for me if you say that.
The squeaky wheel sometimes get put out. And that’s a reality
that we live on.

So, I, you know, I remember a little while ago I was
earlier here and Nikita Imani speaking about being the Uncle
Tom on student services when he spoke about two of my
colleagues, and I said, well, Nikita, there’s an Uncle Tom
sitting here among you, you know. And just the reality is that
on a personal basis I have experienced a number of -- I, by the
way, too have lived in Illinols seven years. I went to school
in Champaign for my junior year so I know the midwest somewhat.
I have lived in Manhattan, New York, for five years, in the
state of Maine and more recently in the state of Michigan. So
I have a good flavor of the U.S mainland promised land.

I have worked with many communities. I have worked
with the Black community, with the Anglo community, with the
variety of Hispanic communities, more recently before coming
here to Gainesville I worked as an executive director of an
agency in Flint, Michigan. But nonetheless, my experience
personally in Gainesville, for example, I -- when Ivan talks
about P.K. Yonge, I'm a member of the professional staff of
this University, so does my husband, yet I am not able to

provide for my children the education that I would like because
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the realities, whether they like it or not, those of us who
have had experience with Alachua County School Board are not
too pleased what, quote unquote, quality of education is here
as compared to other places I have been.

Whether it could be called racism or by other names, I
do not know. I just -- I am aware that I was forced after a
year to put my son in private school because the school was not
attending to the needs inspite of numerous meetings from the
principal, the counselor, everybody. It was all always my
child’s problem, not a situation where I could work with the
school system. So I have had that difficulty.

P.K. Yonge, I went to them and the response I got from
the administration over there was -- and I wish I had known the
name of the person rather than quoting administration, and
sometimes a person doesn’t represent the system -- but the
response I received was this is the rules, if you want to
change them you go change the legislation in Tallahassee. And
this was a year ago. Because as a Hispanic my children are
half Hispanic, by birth not by choice, and I am an Hispanic and
I have lived in a world of being a minority. I came to this
country when I was a teen. I have lived here over 18 years of
my life. I asked what this country ask of me. I educated
myself. I put myself through working through a factory. I
asked what this country say, learn my language. I learned the

language. I asked what this country say, it said try to be
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successful, I have tried. But I find myself over and over and
yours truly including this position now that unless affirmative
action is there I don’t get a chance, I don’'t get an
opportunity to compete. I am a vivid example and you can look
at my work history of affirmative action employment. And to be
frank with you, sometimes I resent it because I think I am a
capable person and that I can compete with community. I always
tell my students because I call them -- they are like my little
children, I say I am of the belief that I don’t like to knock
another culture down to enhance the beauty and the unigueness
of my culture. But sometimes it’s very hard to practice what
one preaches when you see so much going at you.

As a member of this community lately I have been
seeing the attitude of limited resources, that’s the great word
going around. This University has lost over $50 million, and
because of that there is always the excuse that well, we don‘t
have the money. If you stick around long enough and you
observe there is monies available where it depends on the
priorities. There’'s always that case. And on the basis of we
don‘t have the money, communities that could be complementing
and corroborating and cooperating with each other as the Black
community and the Hispanic community. I put it in a
competitive mode; i.e., I heard the young stqdents speak
earlier about student government and what it means. Well, what

happens is that the Hispanic Student Association, you heard
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of you, because there are fellowships being offered through the
Admissions Office. There are minority fellowships beilng
offered through the graduate school and maybe you need to talk
to someone about that.

And there are efforts going forth. I would like,
though, I heard June’s name called and I was going to ask her
for a card before she left so I can provide a scope, not to
counter anything that has been said. I think all of the
information given today was important, but I would like to give
some backdrops on the University because we do have zillions of
programs in the minority program.

And I thank you.

CHAIRMAN BROWN: Thank you.

MS. AGRAIT: May I make a comment about what she just
mentioned?

My name 1is Sara Agrailt, I'm a graduate student at the
University of Florida. I interned as a graduate student the
Spring semester and I was advised by my advisor to apply to
that minority fellowship that you just mentioned. Their answer
was you cannot apply during the Spring semester, you have to
wait until the Fall. And if you are a student during the
Spring semester then you’re not considered a new student then
you are not eligible for that type of minority fellowship
which --

MS. HART: That’s true but that happens throughout the
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University for anyone. The entering point in is Fall.

MS. AGRAIT: What I want to say is maybe the
fellowships, but what is the good to have a fellowship is not
going to be available to the person that need it and what is it
going to be good if he just have a limited amount and you don’'t
address the needs of all the students that really needs that
type of a scholarship. I am in the University thanks to my
father who has been helping me to be there. And I think that
other students like me who are in the same type of position
that I am probably didn’t have that type of help and they might
have to wait to enter the University rather than Spring
semester in the Fall. So it might not be a problem of
discrimination, but it might be a problem of how many resources
are available for minorities.

MS. HART: You are absolutely right. The entering
point is Fall and it’s every one in every area, whether it is
law, the graduate school, or entering first time college
student. The scholarships are let for Fall, that’s the
official entering point and there are none for Spring, unless
someone defaults and you’re in the pool and it happens to --

MS. AGRAIT: T understand --

CHAIRMAN BROWN: Okay. I think we’‘re going to end
out. I think there’s some useful dialogue that you two may
need to get in on that may be helpful to people in the

community but I think it’s -- the Commission we do understand
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both the fact that we deal with a bureaucracy and their limited
resources, and there are needs that are not being met under the
way situations are at this point in time.

We thank you. And I thank you all for coming.

(PROCEEDINGS CONCLUDED AT 4:25 P.M.)
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