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PROCEEDTINGS

8:35 a.m.

CHAIRPERSON HESSE: Good morning. This meeting of the
California Advisory Committee to the United States
Commission on Civil Rights will now come to order. The
purpose of the meeting is to obtain information on issues
related to bigotry and violence based on race, sex, and
religion on the California public post-secondary campuses.
The forum will focus on the University of California system
today, with specific information relating to the Berkeley
Campus. Future meetings are also planned by the-Advisory
Committee to solicit similar information concerning the
California State University system and the community
college systems. The inguiry is designed to not only
elicit information about the causes and extent of racial,

religious, and sexual prejudice and violence, ._but.also the

manner in which the higher education systems have addressed
such problems.

Among those invited to address the meeting are the
Chancellor of the University of California at Berkeley,
representatives of the President’s Office of the University
of California system, students, civil rights leaders, and
others who are knowledgeable about the issues under W
consideration. My name is Deborah Hesse. I am the

Chairperson of the California Advisory Committee. The
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5
Advisory Committee receives information and submits reports
to the Commission in the areas in which the Committee or

any of its sub-committees is authorized to study. Other

members of the Committee in attendance in the meeting with
us presently is Michael Carney, who is on my right, who is

the Vice Chairperson of the Advisory Committee; Dr. Edward

Erler, Sub-committee Chair, on my left for this forum;

Grace Davis of Los Angeles, Deputy Mayor, on my right;

Beatrice Jett of Los Angeles, Educator, on my far left; and

later, Dr. Julian Lee, Thomas Sayles, and Herman-Sillas -~ -~

will be joining us. With us today from Washihgtoh, D.C., =

b R

- Ny
- "

et

is the U.S. Civil Rights Commission Acting StaffﬁDiEectérffi =

Melvin Jenkins. It appears Mr.

at the present time.
Mr.

members, Phil Montez on my far right, the Regional

Jenkins isn*>t=inrvthe room—=-+—{=

Alsp with us today are the-staff ---s~ o3

Director of-the Commission on -U.S.- Civil=-RightsgeMrs~JFohnesenrsis

Dulles, Civil Rights Analyst; and Ms. Grace Hernandez,

Bor ety

Staff Assistant from the Commission’s Western Regional

Office in Los Angeles.

This forum is being held pursuant to the federal rules -

applicable to state advisory committees and regulations _ %~

- -

promulgated by the U.S. Commission on Civil Rigﬁf§.

Commission on -Ciwvil Rights is an independent agenﬁyyéf;fh

United States government created by Congress in 1957 and

re-established in 1983. It is directed to do several

v momeee o 4}
P
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things:

One, investigate complaints alleging that citizens are
being deprived of their right to vote by reason of their
race, color, religion, sex,- age, handicap, -or national
origin, or by reason of fraudulent practices;

Two, study and collect information concerning legal
developments constituting discrimination or denial of equal
protection of the laws under the Constitution because of
race, color, religion, sex, age, handicap, or national
origin, or in the administration of justice: = - -

Three, appraise federal laws and poiicies:with respect
to discrimination or denial of equal protection of the
laws; —

Fouf, serve as a national clearing house for

information about discrimination; and

Five, submit reports, findings, and recommendations -to---

the President and the United State Congress.

I would like to emphasize that this is a consultation
and not an adversary proceeding. Individuals have been
invited to come and share with the Committee information
relevant to the subject of today’s inquiry. Each person
who will-participate has voluntarily agreed to: meet with
the Committee. Since this is a public meeting, the mediaj;
the press, the radioc and television stations, as well as

individuals are welcome. Persons meeting with the

Kb o o A ]
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Committee, however, may specifically request that they may

not be televised.

In this case, we will comply with_their wish., We are

R :C""-‘-*-é

concerned that no defamatory materlal be presented at this

meeting. In the unlikely event that the situation should
develop, it will be necessary for me, on behalf of the
Committee, to call to the attention of the persons making

these statements and request that they cease and degist.ig

their action. Such information will be stricken.from the

E A

record.--Every effort has been made -to. i

are knowledgeable in the subject’ maiter “Ehat *

X F R AN «‘gn s

with today. In addition, we have allocated,tlme«between

4:00 p.m.-to 5:00 p.m. to hear from-anyone=whoswishes to=ti:

share relevant information with the Committee about the 1;

issues under study. The Advisory Commititee..encourages ... .

students; :fTaculty and other- members- of~the-community- tow%ummm
address the forum at that time.

exceed three-to-five minutes and they must pertain to the

Your remarks. should not -+ ~}

issues related bigotry and violence based on race, sex, or

religion:: Written statements will also be accepted by the--—

Committeesfor a period of 10 days following the: adJournment“;?

of this forum.™
session.this afternoon or desiring'to“éubmit
materials should contact Mr. John Dulles -- is Mr. Dulles

still in the room? -- or Mr. Phil Montez, to my right, as

=

v,
rm tn e A
-

W
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soon as possible for the necessary procedural information.
We will now proceed with the formal presentation. On
our agenda, I believe, our first speaker is Mr. Julian
Klugman, representing Community Relations Service of the
United States Department of Justice. Mr. Klugman, would
vou come forward? For the record, would you state your

name and the organization you’re representing?

Whereupon,

JULIAN KLUGMAN - - e

was called as a witness herein and testified as follows:

MR. KLUGMAN: Yes. I’m Julian Klugman and I'm
Regional Director of the Community Relations Service, U.S.

Department of Justice. I’m Regional Director of Region

Nine which -encompasses California, Arizona, Nevadaj;and -~
Hawaii. C-R-S is an arm of the U.S. Department of Justice
that helps citizens to settle race related problems
voluntarily rather than in the courts or on the streets.

We were created by the Civil Rights Act of 1964 and we’re
the only agency to which Congress has assigned the task of
providing direct help to communities to resolve~"di;putesl
disagreements or difficulty relating to discriminatory T
practices based on race, color, or national origin." We

help communities at the request of state or local
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9
officials, or local citizens and organizations. The agency
may also assist on its own motion when it suspects that

wn

peaceful relations among citizens are threatened, and we
also occasionally give court referrals.& Our multi-racial,
bi-lingual staff applies conciliation remediation
technigques to problems to settle them:

In a short statement this morning, I’m going to place
the subject of the hearing in the context of regiongl and

national developments. Fiscal Year 1988 witnessed a 60

percent increase in the number -of hate/Vioience incidents _ -

on college and university campuses that were alerted by or

- ‘,‘r

brought to the attention of the Community Relatlons L

Service.- Our staff filed 77 alerts relating te-racial~—-—+ —

tensions at institutions of higher education, compared with

48 alerts in Fiscal Year 1977 (sic). Of the 77 .incidents

- -.\-‘“ I B

3

alerted, -48 progressed to the conciliation—-stagei—and-ofer
these 48 cases, 20 were responses to specific incidence of
harassment while 28 were requests for C-R-S to provide
technical assistance. In six cases, physical assaults were
actually reported, and in one case, a black fraternity
house was destroyed by fire. Our Midwest Region had the B
largest number of incidents -- 21, closely followed bthur’
Mid-Atlantic Region with 19. My Region ‘had 51x%new-alerﬁ§t
last year, but this year we've already had nine -- already.

So, we're quite ahead of last year.
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10
Now, among the key factors in my area are the

following: the number of Asian and Hispanic college
students significantly increased while the percentage of
black students decreased; a lack of sen;itivity to minority
concerns and often, as a consequence, a lack of adequate
response; ignorance of the Civil Rights Movement by many
white students; a low percentage of minority faculty
compared to the percentage of minority students; the
reluctance of administrations to let students meaningfully
participate in resolving student problems; and diwisiveness

stimulated by global political problems. We've used a
variety of strategies and tools in addressing conflicts on
collegze campuses. We’ve mediated formal negotiations
between universities and other parties resulting in written
agreements resolving major issues. We recommended the
adoption and assisted in the implementation of.s:-= - o
comprehensive civil rights policies as underpinning for
responding to campus racial incidents and assuring public
safety. We’ve assisted several institutions and their

local communities in taking a coordinated area-wide

approach to racial difficulties. We'’ve provided assistance

in the development of human relations questionnaires %o
assess school racial climate. We’ve served on- human i
relations task forces to assist in the development of human

relations programs. We’'’ve provided technical assistance

PETERS SHORTHAND REPORTING CORPORATION
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11
identifying higher education professionals to assist
concerned civic groups in examining alleged campus
discrimination. We'’ve assisted university administrators
in developing and implementing poiiéieé ghd-programs to
address problems affecting -minority students, and we’ve
assisted university officials in developing a variety of

human relations training programs for faculty, for staff,

and for students. :

The American Council on Education recently published

made up of minority youth. Tm T et S Ty B

College attendance by black students has slowed. - =+

The gap in participation between whites and.-blacks is

growing. TLE T h e e e s e e T AP ITS S T
The rate of college attendance for Hispaniec~youths has

declined in the last decade. .

College attendance by American Indian students lags

far behind black and Hispanic attendance. -

colleges. LT -
Black and Hispanic studentsi-are -far less dikélyEhaniss

white students to complete a degree.

Blacks attending historically black colleges and

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW RIOAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (316) 362:2345

Zusmy e el
T

£
T

-



O N

© 0 N O O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

12
universities are more likely to complete a degree than
those attending predominantly white institutions.

Black and Hispanic participation in graduate and
professional education can-best be described as minuscule
in the areas of mathematics and the sciences.

The Council also prescribed strategies for success:
leadership from the top; leadership from the ranks;
involvement of minority persons; supportive minority
networks; mentoring for students, faculty, and staff;
allocation of sufficient resources; division of incentives;

xplicit and result orientated efforts; a good complaint
system; and manageable goals.

Following are a few cases we worked on California in
the last couple of years. My written statement also
contains several other examples of cases we’'ve worked
around the country, which I won’t have time to go- into — =
today.

Southwestern Community College, Chula Vista,
California. Our intervention resulted from an escalation
of racial tension between Hispanic and white students,
culminating with an assault on one student. Meetings were
held with campus officials and the local police department.
As a result, we were requested to assist in planning a i
public forum which would discuss the status of the

investigation, answer questions, and provide an opportunity

e e vt B sy, v T LL
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13
to comment on- the problem of race relations. We assisted

in the development of the Human Relations Questionnaire to

and we served as a member of

~—

assess the school climate;

ey
g, -

Human Relations Task Force. PO

California State University, San Bernardino.
Representatives of the black Westside Action Group and the
University met to discuss the effectiveness of the
University’s affirmative action and educational equity
programs assisted by a C-R-S mediator. The meetings

focused on specific concerns, lncludlnguthe ava11ab111ty~of“

- B e e gt

University facllltles, the potentlalzadver

[
- h o I TS P T

p011c1es and procedures on campus mlnorltles, thernumber of

black- faculty members, the declining rate-of-black :students==f

compensation levels for black administrators,—=e—-

enrollment,
and the need for improved University/communitys:relations. s
The University--provided a-careful explanation=ofwitscsemmrrmmen
and the:groups % -

policies and record of accomplishment,

agreed to work cooperatively to increase the number of ¢

Jv  Few s RTHE

.

SRR R

minority employees and students at the University.

California State University, Fullerton. The Human

Relations: Task Force of the Unlver51ty sponsored»

R — - -
MaTig e ——

symposium on the Resurgence of Rac1sm on the.

. e

I addressed

ER

Campusgs-A- National Perspective.-

about 200 students; and then, at the invitation of the

President, met with Task Force members and key
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14
administrators in a dialogue about these issues. 1In April

of 1987, there had been two racial incidents on the campus.

.The President promptly formed the Task Force which

conducted a campus survey on possible behavior toward
students and compiled the results, and then organized and
trained a human relations network to handle complaints.
We’re currently in the process of concluding another
agreement between a chapter of the National Mexican
American Organization at another state university which
calls for a work plan for increasing Chicano faculty?
improving student. outreach andArecruitmént; addressing
teacher development with sensitivity to minority cultures,-
and support of Mexican/American studies. The parties have
agrezed to meet qguarterly to monitor the objectives of the

work plan and to keep communication channels open.

The American -Council on Education also has Juste e« e

released its new handbook, Minorities on Campus, A Handbook

for Enhancing Diversity. This handbook contains strategies

to assist institutions of higher education to increase
minority participation of undergraduate students, graduate
and professional students, faculty, and administrators on
their campus. Profiles of successful colleges and
universities that have developed effectivé‘recruitment e
and/or retention strategies are presented.

Judy Kruger, a conciliation specialist in our

e s,
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15
Philadelphia office, has developed a model for assessing
racial and ethnic conflict on campus. My written statement
contains details of this process, which I won’t have time
to describe today. «
Universities are increasingly adopting plans of action
or work plans. I recently received a copy of the Madison

Plan, printed by the Office of the Chancellor, University

of Wisconsin. I think it’s extremely important that
colleges and universities develop such plans with full
participation from their inceptioen by all concerned ——
In the fo;ﬁaré‘tokthé:

parties, including.students.

handbooky; Judith Eaton, Council Chair,’cites three
important«principles that should guide-all our efforts.- -+~
The first turns on leadership -- leadership from the
Board of Trustees and the President is essential to deep
and lasting change on campus. The second~requirement forsm==
success is an integrated approach to change reflecting a

vision of the future. And the third principle involves

institutional change. She concludes,

"The Board of Directors of the American —
Council on Education is convinced that the -,

.» issue of minority participation is higher

0
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education’s most important pﬁforityiﬂ;Wé‘

Ko
o

must make it a concern that permeates our

daily discussion and not an isolated problem
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on a long list of other institutional
problems. We have the knowledge. What we
need now is the vision and the will."

I1’d be glad to answer any questioﬂ;.

CHAIRPERSON HESSE: Thank you, Mr. Klugman. Are there
any comments or questions? Ms, Davis?

MS. DAVIS: Yes, in all of your contacts with the
various universities, take first the University of
California and the state universities, have you ever
attempted to contact the Board of Trustees for the
California system or the California state universities ‘to,
you know, bring to their attention -- and I’m sure they’re
aware of it, they probably read it in the paper -- but has
there been any kind of respdnse at that level to try to do
something throughout the system?

MR, KLUGMAN: No, I think we’ve -+~ mainly we’ve worked
with top staff, but that's a good question and I don’t know
why we haven’t contacted the Trustees. I think we probably
should have. We’ve usually worked with staff. Of course,
the schools are very —-- can operate pretty independently,
you know, and the presidents of these schools have a lot of
authority, and of course, faculty have a lot of authérity.
But I think that’s an excellent suggestion: = - )

CHAIRPERSON HESSE: Are there any more comments or

questions? If not, thank you very much; Mr. Klugman.
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MR. KLUGMAN: Thank you.
CHAIRPERSON HESSE: Our next set of speakers represent
the University of California at Berkeley. Representing the
University of California I have listed on our agenda Vice
Chancellor Daniel Boggan, University of California at

Berkeley; Provost C. Judson King; Acting Provost William R.

Ellis; Dr. Roslyn R. Elms; and I believe our agenda has

been amended to show Joyce (sic) Koyama. Correct? )
MR. BOGGAN: Correct.

Whereupon, - T TR

DANIEL BOGGAN, JR.

C. JUDSON KING -+ -~7=-  wesfsmmor oo wrores sl o

WILLIAM R. ELLIS, JR. o S BRI 5

ROSLYN R. ELMS . - :;q

s e = e JANTCE KOYAMA s U —

were called as witnesses herein and testified as followsz .- - »*ﬁ-;ﬂf

CHAIRPERSON HESSE: Each of you have approximately 10

minutes to give us your remarks. When you identify -—— when

you state, would you identify your name and whbfyou =

- =N
.

please? > L e

-
L ates

represent,

- * A "::.;.‘ S O
My-name. is Daniel¥Boggan; Jr%i-

N

VICE CHANCELLOR BOGGAN:
I’m the Vice Chancellor for Business and Administrative

Services at the University of California, Berkeley. I’m
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representing Chancellor R. Michael Heyman before you today.
He sends his regrets that a health issue precluded his
attendance. Chancellor Heyman served as Secretary to the
California Advisory Committee from 1962 through ’67 while
he was a law professor at Berkeley, and your work continues
to hold great interest for him. I will introduce my
colleagues at the conclusion of the remarks.

We are all aware of the profound demographic changes
that have occurred in California during the past several
vears. Everyday, 2,000 new people come into California
adding 60,000 persons a month to our population. A large
percentage of those persons in the very recent past were
referred to as "minorities." Today, their ranks constitute
a non-white population growing so rapidly that it is
estimated by the vear 2002 there will be no majority ethnic
group in California. In scme areas of California, that- -
fact is true today. It is true in the public schools and
it is true in the entering freshman class at Berkeley.

The ethnic mix of Berkeley’s student body of late has
become the focus of a heightened and intensified debate.
There have been rallies, protests, and campaigns, as well
as many headlines. The question of Berkeley’s role in a
multi~cultural society is one that we of the camﬁus have ”
spent a great deal of time considering. The role is a

reality for our students, faculty, and the campus
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administration. We are aware that inm such a multi-cultural

society, ignorance and insensitivities will breed racism.

Only by understanding and recognizing our differences can

- -

we contribute to a strong pluralistic-soéiety_
Let me set some parameters‘for you for your

consideration of the topic this morning. To begin,

Berkeley stands first academically among public
universities and by some measures among all universities in

the United States. Competition is intense to enroll here,

Rt e -

and those-who are admitted makeLup»ams;udpntgbodywthgt_isj’

= 2

highly talented, ambitious and hardworking.

from Berkeley, both men and women, go;onbid~e;rn;Ph.b

I T
A P

degrees-than from -any- other universitysw ssorarbresbreadmitmrirt
Second, after learning some hard lessons ‘inwthe -:;
1970's, Berkeley pioneered a task force approach-in the -z.:—:.

’80’s to successfully *resolve the-problemsof—recruiting—ands-

enrolling under-represented minorities. Our success, based
largely on the efforts of minority students, faculty, staff
and alumni, became a model for other campuses. Last Fall,
our undergraduate student body included 1.4% Native -

L -

Americansi 7% black, 11.1% Hispanic,

- . - o~

- R

whites,~and 5% unreported. Last Fall, théfe

achievement, Berkeley is far ahead of most other top-rank

universities. At the graduate level, progress is slower,

26.5%«are:Asian5_48-éi?j
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but we’re making substantial gains in enrolling under-
represented ethnic minorities and women.

Berkeley’s success in the first steps toward full
integration means that the campus is now challenged with a
second set of tough problems to solve. First, we’re taking
steps to enable students to stay in school and to enable
blacks and other minorities to achieve graduation rates
equal to those of all students. I am pleased to note that
for black students who started at Berkeley in 1983, the
five-year retention rate is 55 percent, up from 44 percent
for those who entered in 1980. For Chicanos, the
comparable rate since 1983 is 64 percent, up from 56
percent in 1980. For all undergraduates, the latest rate
is 76 percent, up from 71 percent in 1880, significantly
higher, though, than the approximate 50 percent rate for
both 1955 and 1960, and very high for-a-publie-university ==
in the United States. This success rate stems from our
students’ own hard work and better preparation, and from
efforts the campus has made to help students get a start to
improve learning skills, to obtain advising, and to
overcome housing and financial aid problems. }

Second, we must continue to increase minority
enrollments of graduate students until they are at: the same
level achieved by undergraduates. Given our ethnic mix, it

should be noted that students get along here pretty well.

B e S
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While there is always a potential for problems and problems
occur, for a campus this large and diverse, the climate is

remarkably accepting and tolerant and we are building on

e

those factors. We have programs to senéitize students to
the ethnic considerations of others, a long-due American
cultures requirement for all undergraduates will start in
1990, and minority staff have been hired to develop
additional multi-cultural student activities. Increased
dialogue between the University and ethnic groups through
committees and commissions is occurring.- TheAcampus.has;»
established the Commission on a Chanéinéigfﬁdent Body to
advise the entire campus on policies and ﬁrocedures to
improve our relationship with one another. And-other -
examples will be discussed by my colleagues this morning.

Third, we must redouble our efforts and search for

new, “innovative ways to recruit minority-facultysrmesrmrsemmenen)e

And finally, in all of these endeavors, we must stand
together in assuring the maintenance of high standards and
the value of our degrees. We realize that the whole world
is watching, that it hears our discussions, wonder

sometimes~about the vehemence of our arguments,;~but remarks

are provenly when we make real progress. 1 would liketﬁayi”

= 3
S E T

note that during the 1988/89 academic year, there were f&ﬁr“l-- !

major reports on that progress released on campus: the

Koyama/Lee report on Asian Americans at Berkeley; a report

4
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on black faculty hiring; a report on Chicano/Latino
affairs; and a report on the status of women on campus.
These recommendations will be closely monitored to make
sure that we pursue them. Much is being accomplished and
excellence amidst diversity is now a way of life on the
Berkeley campus.

I would like to introduce now my colleagues, Dr.
Roslyn Elms, Provost C. Judson King, Janice Koyama, and
Acting Provost Russ Ellis, who will present additional
information to you. First will be Dr. Roslyn Elms who will
discuss the recent report on the status of women. Dr.
Elms.

DR. ELMS: For the record, I’m Dr. Roslyn Elms. I’m
the Academic Assistani tc the Vice Chancellor at the
University of California, Berkeley; and I am here to
summarize for you the report that was released-in March of-

this vear by the coordinating committee on the status of

women. This committee is appointed and is advisor to the
Chancellor. 1It’s a 15-member committee comprised of staff
and faculty, and it has been operating for a decade. In

1970, it produced a landmark report on the status of

academic women on the campus. This report, which I’m goiﬁé
to present to you this morning, is the first comprehensive’
review of the status of non-academics on the campus, staff,

and non-senate academics -- those are people who are
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1 academics but- not faculty. You have in your briefing

2 | packet a summary of that report and I have given Mr. Dulles

3 full copies of the report which_contains most of the data.

4 Maybe the single most important statement in the

5 | report is that the woman’s- problem is not solved on the

6 | Berkeley campus. Although significant institutional and

7 | individual efforts are everywhere apparent, three

8 | conclusions were unavoidable. First, much of the progress ~
9 | white women and minority men have made is not shared by

10 | minority women. Second, the-existing-database»is e A w;=$?2
11 :
12

13 | action programs in serious and obvious ways,-mincliding — «sIuw|= w27
— 14 | programs to combat sexualr harassment, efforts -dimw . - 5. o} es ]

15 | affirmative action planning, and the progress of i

- 16 | recruitment and hiring- of staff-and facul byscesmmmes ERNE T enstionie
17 There were six sub-committees that participated in w»: |av». @%

18 | this study: faculty, non-senate academics, staff, -

19 | students, the sexual harassment education sub-committee,

20 | and a child care committee. I’m going to briefly summarize e

H

21 | their recommendations and tell you What we? Te tryang to d

LA

22 | about them by sub-committee because there are igg

= ; wook

23 | differences depending upon their cétégof&%~'“%6%
24 The faculty sub-committee -- and as a frame of

925 | reference, there are 244 women on the permanent faculty of

.
§
W

AN
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Berkeley; that’s 15 percent of this 1651 permanent faculty
posiiions -- the sub-committee stated that awareness is
critical in order to address equity for women, and the
discussion of campus diversity should always include
consideration of the gender composition of the faculty in
additiorn to the composition of the student body. Secondly,
it would be appropriate to change campus goals for
affirmative action to reflect California demographics in
the 2ist Century, rather than the national availability
pools. The committee found that availability of women
faculty varies by discipline, but availability is only one
factor in recruitment and hiring. For example, Berkeley
has more than twice as man: Nebel Laureates, 11, as it does
non-white Temale Tull jirzfz=zove, 5. No cone would argus
that there is nol a large p:l ¢f Acebel Laureates.
Thirdly, there was a need to svaluaie departments’
affirmative action planning and monitor the implementation
of those plans. The sub-committee found that there might
be what termed a "glass +«iling,” that is, that although
there 19 percent of women are found in the first steps of
the professorial rank, only three percent of the women are
in the advanced professorial rank, suggesting that there’s
a limit to how far women can go on the campus. Fourth, it

was suggested that deparimentls be selected for targeted

searches to recruit women and minority candidates. In 45
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of the 75 departments, there was underutilization of women
faculty -- that means women are in the pool but not being

hired -- and 20 departments, which are exclusively male.

' Finally, the faculty- sub-committee suggested there was a

need to monitor the apparent disintegration of positive
trends in the rate and timing of tenure for women as
compared with men. The rate of promotion had been
equivalent for males and females from 1974 to 1980, but

since that time, there seems to be a difference developing.

Presently, 48 percent of the men hired since 1980 have been;{faxwkr,

promoted and only 32 percent of the women.

In the non-academics senate sub-committee, there are -’ .}-:

181 job titles in this category. They include lecturers, — -

librarians, professional researchers, academic - -

coordinators, and specialists. There needs to be a better

understanding of the issues affecting gender -and-this =— e
requires collection of both statistical and qualitative
data which does not presently exist. The report points out
that it’s important to disaggregate the data. It’s not
good enough to look at on a macro level if we’'re to -

understand what happens to people in these categories. And -

-

~ .

their main recommendation was that the database be improfédf"

so that they could make substantive recommendations.
The staff sub-committee again found there was too

little information available about the status of women and
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concluded that a better database was essential to zn
evatuation of issues related to staff. It suggested that
routine cross-classification of gender and minority
information be established; and that male and female
dominated Jjob categories carefully be reviewed to assess
salary equity. In addition, they recommended that staff
affirmative action plans be revised to reflect some new
personnel tiers that we’ve implement, that procedures and
criteria be established for holding supervisors and
managers accountable for achieving affirmative action
goals, and for designing incentives for women and minority
hiring. And finally, they recommended that the University
use selection committees more broadly in staff hiring with
increased pacrticipation o .omen and

The student sub-commiitee recemmendations -- and
vou've heard that ihe wel-:rdraanate student body at
Berkeley is very diverse, there is no racial majority
~— however, there are fewer women and minorities in the
physical sciences and engineering than in the humanities
and in the social sciences; and there is less diversity
among graduate students than among undergraduate students.
To address these issues, the sub-committee on student
affairs recommended that women, particularly minority

women, be included in plann:ing, recruitment and enrollment,

that we develop a sysiem [for collecting and reporting
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retention data disaggregated by ethnicity, gender, and
E-O0-P status. They recommended that we undertake
qualitative studies of the campus climate and women
students’ educational experience to identify possible
causes and remedies for continuing under-representation of
women. Numbers don’t tell you everything, and without
better information, successful strategies are more
difficult to establish.

It is important to identify equity in the distribution
of financial aid and this was seen as a high priority for
review by the graduate division and by the Office of
Financial Aid.

Finally, the coordinating committee on the status of
women reposrit has a repcrt on sexual harassment education
activities that have gone on on the campus in the last two
yvears, and that’s described thoroughly in -the report along
with the needs for future resources. The report ends with
a note that a child care report would be forthcoming in
May. That report has now been published and has 20
recommendations addressing the needs for direct services
for easing the financial and time restraints and provisions
for information regarding child care on the campus.

At this point, I want to specify how the concerns of
the status of women report are being addressed by the

campus. In the past four months, four major steps have
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been taken.

council has been established to focus on faculty and

First, a provost academic affirmative action

graduate student issues. Provost Klng, who chairs that

council, will be describing it in detall 1n a few minutes.

A similar committee,

a staff affirmative action committee,

is being created and will conduct similar activities for

the staff.
Second, a full-time staff position has been created
for a Title Nine coordinator. Previously, that P

the status of. women,
responsibilities for-academic personnel.~wW1th‘this;new
positiony -we hope to be more effective=-in -addressing-a:

range of -issues that address women at Berkeleyim »-

Thirdly,

Francisco—Hernandez,

28

along w1th a lot of‘maJo

- e . ..
- Kl Ta A e 2

the special assistant to the-.Chancellor,

L K By
T T P e o

TETIENY TR e .;..A,.._.,m._t’.:,:

‘has prepared a:listeof=ald~of Lthe wissmuilmmmyitog

ey

recommendations from the reports that Vice Chancellor IR B %ﬁ
Boggan mentioned and in addition is preparing detailed EE
assignment protocols so that a unit or individual will be |
responsible for following up every recommendation whether — - S

or not that recommendation is adopted. . :

women will ¢ontinue:

and in the Fall,

ra - —

- . f{"':'; o
A new chairperson haS"beenéapp o

the committee will resume its activities.

We have no doubt that high on its agenda will be pressure

3 ATl

b

J
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to implement the recommendations I have summarized for you.

VICE CHANCELLOR BOGGAN: Our next presentation will be

by Janice Koyama, who will discuss the findings and

bt
S e .

AL A
N

recommendations of the Koyéﬁé/Lee réﬁg;%eoﬁfAsThnﬁiﬁéricaﬁg
at Berkeley. ' - :
MS. KOYAMA: Behind these heavy curtains -it really is

a great morning and it’s beautiful. Welcome and thank you

for letting me appear this morning. My name is Janice

- - e - ~ ————

0 0o N O o b~ N

Koyama. I am appearing today as the co-chair, one of then, :

e 10 | of the -Chancellor?’s Advisory- Committee-on~Asian-

P

-

11 Affairs.: Theto%hé;:cd;dhéi¥§i§f552§;qf?y

¢ 12 | the country and regrets he c:annoi:;a;be“:x:;_fl.e;'eu‘‘F

= 13 | greetings-and his-respects. = v morsmmemrint e
A -
L9 14 In 1987, when Chancellor Heyman appointed~this -~ - zrx.z|

. 15 | advisory committee, we viewed its formation.asspart of his .

7l 16 | overall eiiertswﬁowadjust“to?the*changing?démagraphies&at“«.:

17 | Berkeley. He felt - the committee could "do neededwork in % -

i 18 | dispelling myths and prejudices, analyzing important data,

19 | and identifying ways the campus should be more poised to

/ 20 | enhance the welfare of Asjians at Berkeley." It also should . s %
21
i" T T ’ . . T R T ST L s e T
- 22 | admissions have resulted in a highly public@ze@;-nq,

- - BN e -
T X

oD

-éﬁ&?fhé“

23 | polarized relationship between the University'

24 | American community. The appointment of a special study -

25 | group had been recommended by representatives from both on
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30

that the establishment of the advisory committee came into
being at a time of clear need.

From the beginning, we knew that ourmcharge was
different in character from those of other campus groups.
The Chancellor expected us to examine the student
educational experiences, to investigate the record with
respect to the recruitment, selection, and advancement of

Asian American faculty, and to explore employment,

advancement, and career development-for staff.--This work:- .

alone touched. upon the full breadth ofiigﬁpus%iifez

g5, ‘ >

P L A

addition, the charge contained specific. questions abbi;“
campus Asian American community relations, whichfindicated**€»w%yfﬁg
the necessity-to see all issues within a very broad - - v
context. We believe this is the first time that a - e
community- perspective-has-been-includedas>an integrabhpartmvmmmmwm%;
of a campus study. 1ois -3 Rm*%W§

-

In addition to the circumstances which led to the

establishment of the advisory committee and the unique =

aspects of its charge, the character of the report is a

little different from others. The committee decided to
rely minimally on statistics and to concentrate on
gathering first-hand qualitative informatioﬁu-*From_? SR

interviews, open hearings, meetings, and surveys we learned

a great deal. Asian Americans were generous in sharing
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their feelings and opinions, and we believe it adds a

special human quality and persuasiveness to the report and

its recommendations. -

N T
Sy e e

our final report was published.

-

About 10 weeks ago,
It contains six major recommendations which cut across four

areas: students, staff, faculty, and campus community

relations. They represent a combination of principles and

actions that can be adopted in response, to the needs of“

Asian Americans, and I might add, also to the needs of

other groups as represented -in..our multi-culturald: -«
A L AT Y '.-.,_*";"’: 2
g :

brie

o e egn e e S e
I’d 1ike"td. réview.

bt TP

environment at Berkeléy.

recommendations and also provid

findings-behind them.

The report recommends the establishment of..a: permanent

standing: committee to continue to advise the Chancellor oq::‘~

Asian "American -affairs+— We—felt-—that=a=forum~Ididce~thi:ssdgos

needed to overcome the effects of a model minority. g |

imagery --— a myth, a stereotype of a seemingly harmless

positive nature, but one that masks the wide ranging

problems and needs of Asian Americans. Also, a more

-

structured forum like this, with broad réﬁresenté%ion;?

n -
b - — )

R andd O
% = %
-
e>a

T

~ -

of course, Asian Americans, would p

‘o avan

includingy rovid

- -~ s

forum for'Asian Americans themselves &

%

o~-contin

better informed about campus issues.

A second recommendation asks that a faculty level

- -

W

- ?“
PRSI
o

fag
.
R
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person be appointed to the Chancellor’s staff for an
initial three- to five-year period to serve as a liaison to
the standing committee and also to provide centralized
coordinating efforts. This person would also be
responsible for implementing recommendations of a more
specific naturé that are contained in the sub-committee
reports. As an example of some of these recommendations,
we are looking forward to improved counselling and advising

services for Asian American students who feel unusual

parental pressures to succeed academlcally and-.to move into:- -

ot e B, e w -

practical careers.-rather than pursue personal 1nterests. -?“%“ TR

. i
w ™ “w > --g; S

Examples of other issues might be expanded recrumtment of--"
Asian American graduate students and improved programs- fo¥ -
non-native speakers of English. ~ - -

In a third area, the report points out the need for a

RS

more forward looking and liberal - affirmativeractiomprogram: =«

to serve the updated and changing interests of Berkeley’s-

diverse population. The committee found that despite

adequate numbers that meet minimal federal availability and

regulation guidelines, Asian Americans are under-

represented in upper management job areas and particularly. i

in humanities, socidal sciences academic departments.
THE REPORTER: ©Excuse me one -moments pleesé%%ﬁ?’
(Thereupon, a short break was

taken off the record to
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szromiqpeﬁfhoétfiity“to ethnic and cultural inég

change-fhe tape.)

THE REPORTER: Back on.

MS. KOYAMA:

———— -

profound reorientation on eampus, notAoni§Ain attitudes and

behavior but in structural institutional terms as well,
an affirmative action program revamped and revised,
updated, would certainly serve that purpose.
Immigration is a powerful dynamic within the Asian _
So,

American community. another recommendation asks the

S

Embracing multi-culturalism will require

and

33

campus to: recognize the cultural:gndgﬂanguage"ngégs%cf‘
& R AL PR P
i A 2, 2 gam

foreigﬁ—ﬁofﬁ studenfg; facultﬁfézﬁiggaf§§‘

P
s

o

in particular need of creative proé

u:»:‘:,, M 5 =
;.:{.‘ , B K3 f_h_ w B . - ‘._‘__’__4 -
ramiiing andsadgguate
support services and resources. - - rrmssEe s

Thé~last two recommendations of the report are -

concerned with campus initiatives to promote and:educate:.

~ N e e i T
“oSEmmmegin s T S athe

e

aates
el TE. .

others. about:cultural awareness, and: with=

process that is based on principles of fairness:and

accessibility. Regarding the first, my colleague Russell

=admissionssoes:

Ellis will describe for you several efforts already

D~

nsitiv

Asian Americans experience ethnic identity crises which

stem in part from the campus climate and the character of

o
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racial interaction among students within the context of a
multi-diverse university.

The last recommendation concerning admissions brings
attention to a subject which has its—origins in 1984 and is
of particular sensitivity to Asian Americans. The advisory
committee acknowledges many changes that have taken place
and

in this area: the establishment of a review board,

more regular consultation with the community. Asian

Americans continue to view access to higher education and

oo

the Berkeley Campus inwparticulgg‘wifhvintegsééiﬁ@egggy;fw}ug

) i et e

around an

would also like to.add to s8££“bfT§§anifhiﬁg
s P p2 ,:;" \:_;— - ¥

close the circle, the sub—committéé.onwcampus/boﬁﬁuﬁfty“f~

relations*-also-report from the community perspéctive a -—ferais]

concern about student life and their interests-also range. . -

v

over issues like the lack of Asian American managers in.

 eedherEEER
=R

by vk h mngRe
P4 g

e

high-level positions. = =~ - =& _ sseozes

I'd like to conclude and just describe for you a -

little bit about the response so far to the report. The

Chancellor has distributed it widely to senior staff,

campus directors, and academic department chairs. He has—— -

requested from senior staff their opinions on the -

recommendations; and in addition, has sent tbe report £0 s

[
A

R
fh’eﬁa

e

selected managers who have responsibility fdr-égme gf

key areas of concern raised in the report. We expect by

Summer’s end to reconvene the committee for a full
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discussion of- the report, to hear the results of the

Chancellor’s consultations with the senior staff,; and also

to find out what his direct actions are going to be in__

- e e

Pl

response to the specific recommendations

£a

the advisory committee is encoufaged by the implications
for positive change like there were made in this sheet.

VICE CHANCELLOR BOGGAN: Our next presentation is by

Russ Ellis regarding undeygra@pate_gffqi?giagd’our -

activities in that area.

Necdless to say, |

PROVOST ELLIS:s:-Madame-Chai;

A : k] e N - xﬁi& r
, ‘Since:xit’ appea
d o,

morning: My_fqilin;-z

- N 2

forms, is Willjam Russell- Ellis

this year-I was appointed Acting Provostsfor-Uidergraduatisis:

Affairs-at U-C-Berkeley. I am,

order and dignity rof+this forum, going to read~my5remarks;=e:

R

in deference to+the -good 77+

ones which:iyou-have~-in front-ofyou;wbut=lxbegsyoursusms

understanding as a:recently changed aCademic*administrator}

this is my first experience before the Commission, so my

EeAi s ol o

language may not exactly fit the form of the forum.

My span of administrative activity very much! invelves-:

the topi¢®in which you’re irnterested today since it entails
e - N e S

"hav
< -~

a large portién:of students’

lives once they,
- = - <% . PR P

55 Xan
- " ~

e . P S A P
eir-academic life; ‘soc¢ialamctiyiti

student organizational life, physical and mental health,

personal success or trouble. 1In this latter respect,
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trouble, my span of control also includes responsibility
for monitoring and responding to student infractions of the
campus code of student conduct. My familiarity with the
campus is a bit more extensive than is implied by the 18
days I’ve occupied the Provost’s office. I joined the
faculty of the College of Environmental Design in 1970 and
served four years as part-time faculty assistant in the
Office of Undergraduate Affairs and was part of the

Affirmative Action Task Force that Vice Chancellor Boggan

spoke of earlier. Thus,; I havejﬁifhgéséd'ﬁith:mi;-ﬁ?: -n o

- 7. - - <

. . s el e T B = =L e
colleagues here this morning and -extraordinary and positive

change over the past 20 years in the_uﬂdefgraduate student%,%'

body compesition. As a premier public institution of T
higher education and research, there can be no doubt that

we are making significant progress in realizing the goals

set by our Regents, that of admitting, ~educating;and
graduating the diverse leadership of tomorrow’s California
and, perhaps, nation. Chancellor Heyman, Vice Chancellor
Boggan has presented to you a few of the fundamental
statistics described in that change. Other statistics will

e

reveal similar progress and that much remains to be done.”

—,

In the remarks that follow I would like to discuss with Xéﬁ:;_’

the conséquences and perhaps the meaning of this® ~-
astonishing new student diversity.

First, in the interests of your hearing, let me say
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that at Berkeley there have been on our campus in the last

five vears several documented incidents of racial and
gross insensitivity,

¢ YT
LA s-»«-{ﬂ-,..».,x—. a2

inter~-ethnic clumsiness, or apparent

malice. I’m prepared to dlSCUSS examples with you, but
they are in the information packet that we supplied.
However, by far the vast majority of students at Berkeley

live and study without incident and in relative harmony.

Second, let me indicate that the diversityswithin

which these incidents take place is much more complex than

N J
ot o2l ne v ~

one might;suppose; I suspect thabwyour»extended%heag;ng

black,

institutions —- -that is, Asian, white, Chicano, -~ «—

Latino, American Indian, et cetera -- hide within . <

themselves~almost as much diversity-assthey=reveals

Biography; social class and income, region, national &

origins, family educational background, and race operate

within and between minority ethnic and racial groups in~

ways similar to those that operate between minorities and

the majority white student population.

:

without doubt their parents never did and do not now have

or know. That is to say, students have not lived lives or

-
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witnessed their parents in regular, easy, intimate
interracial or inter-ethnic contact and cooperation in a
stressful competitive world like that of the campus. 1In
truth, a very large percentage of our é%ﬁdents come from
backgrounds homogeneous in terms of class, ethnic and
racial experience.

In presenting these three points, I want to highlight
with you that Berkeley’s growing experience with the

diversifying student body composition is both encouraging

and fraught with actual and potenti&iﬁpre§1¢m$%pfﬂinfer— e

o

-

o Bor

~ g -

%

ethnic contact and perception. “Fo setfgfgpébﬁﬁicécoﬁié%f?;;“;

- g e

for you what appear to be major problems confrontding - - B

minority students of color on our campus, problems that - - -

focus or compound the experience and perceptions of racism.

A et sy

I will then outline for you the initiatives we've-begun—and
have immediate plans to institute that address these o

problems.

In preparing for today’s discussion, it seemed to me
that much of the issue of race and ethnic tension could be
reduced to the themes of sense of ownership and perceived

.S

rights. It is simply the case that the university as a;i

national institution has historically not included maﬁyﬁéﬁﬁév

minorities of color among its students, staff or faculty.

Until recently, Berkeley was no exception. Among those
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students and sometimes staff and facuity drawn from the
traditionally narrow social and economic spectrum that make
up the university world there has been an inevitable

a he e

unfamiliarity with and resentment of the*

citizens. A resented loss of historic rights of university

participation followed. On the other hand, for students of

color comprising this new diversity, the world of the

university often feels as though it belongs to someone

else, namely, the indistinct and massive white society, in

styles of play and . celebratlon,

y..,._. =i

yet'see or feel

themselves among the faculty or in- textbooks:orsfeel a~sﬁmz;¥f’ff"

sense of legitimate ease in classrooms; dormitories, or on

I have for you an illustrative aside that:

campus pathways.

I -was motivated to-~include in my first-sprovostialirspeechwemesmd

last week to a group of 120 Asian immigrant students. I -

followed the repeated word "welcome" with the statement

that no one on campus had any greater right to be here than

they did. I was instructed and rewarded with that special-

T
S|y

silence- that goes with careful attention to somethlng that?“‘

ethniedbrvracial insult in this sense setting®
can turn into wounds that seriously compromise the

effectiveness of those minority students who experience it

"4

%x‘g{i
Flic W)

1Y

?:5!&

X
B

B

A

i
ey
¥

7

uu,

JURTIN .NA‘...ss
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and those who hear it reported. Perceived racial incidents

take on destructive proportions. These have a potential

and sometimes actual negative impact on minority student

= L -~
P

retention. -

Now, to say something about Berkeley initiatives. In

just the past couple of years, there has truly been an
explosion of activity on campus to address the increasing
diversity in our student body. We have reaffirmed our

commitment to the Summer Bridge Program which for nearly a

campus during the’Sumﬁer"mSLths;Eb

B 2.

;igkémiﬁé

writing skills courses so crucial. to effectiyé»g»% L
participation in university academic—1lifes=-Perhaps as =¥ %%
important in the Summer Bridge Program is the fact that -~

these students who reside in the dormitories develop a

sense of campus-possession during that=summer-period. —rrumwis
In September of 1987,
of the Academic Senate at that time, Professor Edwin

Epstein, jointly circulated a campus-wide statement on

excellence in diversity, saying that Cal’s diversity is one

of the:great strengths and that we must renew bur . ~ .7

In the same>year, "th

commitment to civility and college.

ER )

position-of Dean of Student Life waS'createdvéggéifiééi ¥

-

to provide leadership that will foster a sense of community

and shared values among students, and to make them more

Chancellor Heyman and the Chair- =

PETERS SHORTHAND REPORTING CORPORATION
3335 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 85827
TELEPHONE (916) 362-2345



.oe - e A

41

-—h

aware of their obligations toward other members of the

community. In 1988, the campus instituted a Racial

Grievance Board, the function of_ which is_to_hear cases of__

alleged racial haraésment and tdﬁhake

- * ;
ey PO gy
E I e BT T +

T
recommendations to - -

NN L. . o

the Dean of Student Life. A policy on racial harassment
has been drafted and is currently under review; and -
specific language is being added to the campus’ student

% E

conduct code prohibiting haraqsmeqﬁ_baéedﬁbnuracéghh,

0w 0 N o o A~ 0N

religion, sexual orientation, and disability. The '{

10 Chancellor~establisheq a-c?mmigsionggn#neébﬁng%g%ﬁa%é 'w§f§ﬁﬁ
3 ) {1‘ éhanéiﬁé_student bodiﬁifmié%?éw,‘ ”p?é;ﬁéﬁéf ﬂ S
o s s e D e gl
t 12 campus*s;fvicesaana";fqgramé~§S that i
- 13 | the students’ diverse needs.”  The Vicer Chancellersfo Z?ﬁﬁ%ﬁ#aﬁﬁéﬁ#ﬁﬁﬁ
g;; 14 | Undergraduate Affairs established the campus:council on
15 | student: retention to study and advise:on.the campus’® - -
- 16 | efforts—torimprove-the:retention ofunder—represenwtedrrrrammods ”'Jﬂgg
17 | minority students... Vice Chancellor Boggan andrmanagement- - o
l 18 | intern Edith Eng established Project Data, which stands for
19 | diversity awareness to resources in education. This =
/ 20 | program has reached over a thousand students andastaff-with - =
21 | an experiential program that enables studentsﬁtaﬁeééiine%i;?ﬁ: "ii
i_ 22 | their gﬁn?culﬁures*;hé to become morglg;;;;jpféﬂ;h fg%

WL

- - .. H W AR 7 5 .‘?u;v
~¥ 98 | diversity*they will<encounter~in-their -“years atiHCaE s

~ P

24 | other programs in multi-cultural awareness have been *;«;%i
25 | started by the Housing Office, the Office of Student N
| e

N aE IR oo

PP B

-3 & w:—n - ,ajg_-
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Activities and Services, and by student groups.

In 1989, which was also an eventful year, on April
25th, the Berkeley division of the Academic Senate in an
historic move in conjunction with the Ch;ncellor’s clear
leadership voted for the establishment of an American
cultures requirement that will, starting with freshmen
entering in 1991, require all students to complete one
course in comparative study of at least of America’s major
ethnic groups. A faculty committee to review the content

of these courses has been established by the "Academic *- zx s °

L

Senate, as has an-executive committee to supervise the

- »
- 3 B -

establishment of an American cultures center tha€:will
coordinate the intellectual and organizational - -
implementation of the regquirement. And over the past two
years, the Chancellor has aided in the assembly of a multi-
cultural action team and staff whose~function “is to-work-=—
with students through a program of activities related
specifically to students’ sense needs and activities.

In conclusion, I find these efforts and our new

initiatives immensely encouraging and exciting. - They

signal that the Berkeley campus is fully committed to a =,

diverse student body, and that we are proposing and

@

-

®,
v

Ry
e

responding vigorously to handle the changes“thatéare”taking?f::

place. Thank you.

CHAIRPERSON HESSE: Pardon me. I’'d like to take a

H T RRTORETEESR

e S
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moment to recognize the Chairman of the U.S. Civil Rights

—_— P

Commission, Mr. William Allen. Good morning. Thank you.
VICE CHANCELLOR BOGGAN: Our final presentation will .
s e;l € e

action in the professional schools and colleges. -

PROVOST KING: I appreciate this

-

My name is Judson King.

Good morning.
opportunity to be here with you.

I am Provost for Professional Schools qu"Collgggs at -

Berkeley. Included in these schools and colleges are four

T

i ~
S

and natural resources

-

campus «7+

-~

Affirmative Action-Council, about which I shallzhave moreww«~

23 T-also chair the new ProvostXs®Academitisuss gl

to say later. e RERRE. ¢ atmny <o Sl
jas

4+ - Berkeley-has achieved considerabklerdiversificatiton—ofr=

the undergraduate student body,

VR A

as you have-heard:

Although we have made significant progress towards

diversification of the graduate student body and the -

facultyy we still have a long way to go. This is:revealed ;

and it'will show you that diversification of the faculty is

occurring more slowly than of the undergraduate students,

s - —
z -
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the major reason being that we are a no-growth campus,

secondly because we have slow faculty turnover. Peopl

don’t want to leave.
achieving faculty diversification.

start during

colleges,

minorities,

femaler:

For new appointments to

but we would like to do even better.

I’d next like to identify very-briefly
: P

= ¥

-some- of

20 percent of the faculty hired were ethnic

and 19 percent of the faculty hired were

R Zr
E

procedures and the institutions that we haQéingérdﬁgk

process.

my other attachment to my rémarks,

horrers,

which is,

e

’'88/89 within- the professional schools and

e

BT S -

facilitate and support the faculty affirmatiﬁé;aéiioni

horror of

an administrative organization chart. First,

44

and

We are fully and totally committed to

This exceeds our availability pool substantially,

sthe o,

kY

the

Understanding these may be easier-if:you refer to--|==—lcaid

academic departments themselves create and annually -update— |-

affirmative action plans.

Each department has~an

affirmative action committee or affirmative action

representative to follow and contribute to the recruitment |

process.

conclusion of a recruitment, the full search is TECorded}
and it 1is reviewed by a number of parties, inc&#&ing thg‘
faculty assistant for affirmative actionm.- If the sSe

has not been full and proper,

allowed.

When an appointment is requested at the-

the appointment isn’t

T

arch

al

Sometimes departments would not be able to pursue

e g T2
R
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45
promising opportunitiés for recruitment of minorities
because they do not have a position available in the

person’s area of expertise. In such cases, we can and

B AT d -

often do give out so- called—target of- opportunlty, or
T-0-P positions. These T-0-P positions afford an extra
faculty position to the department for a period of the next
15 years. In other cases, they will give something we call

and exceptional opportunity, or EXOP p031t10n, whlch would

g = - =}

be incremental to the department for a lesser number of,

s .f's i: :-~i..$,74, »at}u..&-n& N P

-,
it a3

years and/or it may allow a“walverrﬁfQSearchv”

making use the Chancellor’s Dlstlngulshed MihorliymV1SI

1

i

Professorship program, a lectureship program,-orsthessm =i e

Chancellor’s Minority Post-Doctoral Fellowshipss-r These ww=

programs are administered by the faculty assistant for TSI £

affirmative actions = e St el i e e e et e o

Once minority and female faculty members are here; we -

have several support programs. The faculty assistants for

“fe
o
b I
e B
f,t

W s
Eoys

g

affirmative action and ‘for the status of women review and

monitor all appointments, promotion and advancement cases-=-

".

for minority and female faculty.

- -

.-
~ -..a*' L5

PPN

is provided through a special program for minority and

women faculty. Finally, we have just this past year
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instituted a formal procedures for recognizing strong
affirmative action efforts in the review and advancement of

faculty members.

We would still like to do suBst;£%§211y~bé£ter and to
make sure that our efforts fit together well and meet the
needs of the day. For this reason, as well as in response
to the various recent studies and reports about which you
have just heard, we created this last Spring the Provost’s
Academic Affirmative Action Council -= P-AvA-A—C.

S z
uny = -K -u_. o Fes

group has responsibility for evaluatlng, de31gn1ng and»

This

facilitating the efforts of the campus for dlver31flcatlo;

e .=_.‘;~t‘ -

of the faculty and the graduate student bedy.’ ThlS w111-r

help make our results even better. — I chair this* body, and—%
as other members, we have the Provost and Dean for Letters

and Science, my counterpart for the half of the campus, the

Provost for Research, who is also the Dean-of--the- -Graduate
Division, the faculty assistant for affirmative-action, the

faculty assistant for the status of women, the Assistant

Chancellor for Affirmative Action and Special Projects, the

Assistant to the Chancellor, to the Academic Assistant to--

the Vice Chancellor, the Associate Dean of the Graduate

Division for Fellowships and Awards, three faculty members
representing ‘the ‘Berkeley division of the ‘Adademic ’Senst 3
and students also -- three graduate students representing

the Graduate Student Organization, and two undergraduate
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students representing the Associated S§u4§§3§upf the

University of California. P-A-A-A=C has Had four meetings

durlng the late Spring to discuss_ and develop procedures

o u- —'4..uu~. &'t‘e
- TR
st

and priorities. We- “will contlnualj,msurveyhrécrultment’

T
- s

search and pool statistics to determine points of greatest

need and opportunity. We will strongly consider using

T-O0-P faculty positions targeted towards specificfécademic

units as well as continuing the more” opportunlstlc program

oo -y e e _-r.....,. P

B v

which we have been following for T-0-P appointments.

. - T e -,—w—\«
‘have surveyed academlcrdepartm 43

-

possible new programS'whlch théy»have ﬁ%ﬁ‘"ﬁgé

- Toa

facilitate matters—campus-widei zAs: another?exampie?ﬂﬁhl RS

past Friday Dr. Elms and I visited our‘Siblingvcampus;

ot
—en -

U-C-L-A, for a day+—to learn what they are.doing:and to- flﬁd

out’what they see™a’ ”fru1tful”pathswmandﬂwewwqilthumoreazmuﬁ

[y

such things. It is-then P-A-A-A-C’s job to develop and == ~fam

recommend the best policies and procedures for. the Berkeley

N " e
-zr, 3

-

campus to follow, and to make sure that they happen. ~ Thank

you for your attention. - - e

PR~

Are theré‘any

e

CHAIRPERSON HESSE: Thank you.-

P - V‘L

MS. DAVIS: Yes. In the document that we received

about freshman recruitment, there is reference to three

~e o
Y
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48
tiers and three pools of students that you recruit. There

was, let’s see, reference to index scores, I believe it

was, and there was other criteria in terms of high school
course work, economic background, and sdaon and so forth.
What exactly are the index scores, and what academic
criteria are you actually using to insure that these
students have sufficient academic achievement in order to
be able to go through the system and be retained?

DR. ELMS: Let’s see if I can answer that question a

State Master Plan. We’re to take the;fbgéiz—iyz'percenttd¥
graduating seniors from California high schools, both
the law doesn’t set out the -

private and public. Now,

criteria, the University does, and we kind of back into it.

In other words, we use historical data to determine what
criteria for admission would egual,
We’ve been exceeding that since about 1976; we’re about 14
percent eligibility.

It incudes the G-P-A, grade point

average from high school; scores on the S-A-T, and that’s

used in addition to the achievement scores on a variety of
tests -- T think there are five of them -- to determine

what iscalled an academic index score, and it’s just a
weighted'formula to put all those things together.- In  TE.
addition,

the University requires what we refer to as "A-

through—~F requirements." So, A-through-F requirements are

Eligibility, as you knowy; is determined by the--

give us 12-1/2- percent+—
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a set of courses -- English, math, science -- that

individuals must take in order to be eligible. Now, until

the early 1980’s, there was no problem because we had

(e .

enough places in the University 5f*CaIifa}hia £6

accommodate all eligible students, not necessarily at their

campus of first choice, but someplace in the system.
However, we are capturing more of the eligible students --
fewer of the eligible students who in the past went to
community colleges -- more of those students are now

4,

applying directly to the University;- and by the -way,

g T

Y

= *—:\;:‘;'__- =
do -
2

. —‘: e -

V.

we select out of too many eligible students? We’re tryingff
to do a number of things.

students who have excelled academically. So, the first

tier is straight academic scores,

academic index. And we get about 40-percent of our = wwrowus

students on the basis of that. The other two tiers are .

combinations of things, supplemental criteria, of which

ethnicity, race, disabled come into play —-- special talent.

We also have a category of special action admits which are

different from these regular admits that” I’m referring t§:'
I should tell you at this point that we aréﬁ%n ﬁhé:
process:=of considering change. The Seﬁaté’Commfiﬁééwbﬁ%éaE:

Admissions and Enrollment this May issued a very extensive

report on new criteria for admission. It would make the

which we refer to as the - Q;.
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process much simpler.

once again a straight academic selection,

of the class, and then the other 50 percent,

*

50

It would be a two-tiered system,
about 50 percent

consideration

of all the variables I’ve mentioned, but in addition we

would also look at students from rural areas because we are

finding that a large proportion of students who get a

admitted are urban dwellers and somehow the rural students

are not well represented.
socio—-economic status,
it’s

having been absent from school for awhile. So;.-

basically an effort to give to theAgcéaéai&éliy achieviﬁg

have other attributes,

diverse student body.

We’re planning to consider

students, but also to give credit to those students who :- o =,

and students who are returning after

s, wyne

w7
»

R .
D

PR

the point of which is to develop a - -

It’s not useful to have all 4.0

students if they have no experience that will prepare them

for the next step in life.

After all, ~college is-:a-=-=—

v

transition to real life and hopefully we can prepare them

for that transition. I can give you some very --

MS. DAVIS: Can I ask you for clarification?
DR. ELMS: Sure.
MS. DAVIS:

points are weighed, you know, so many points for academi& 2

ek
A AR
12Ae

versus economic background?

DR. ELMS: I can’t do that.

total, or 7,000 points total, and --

Maybe can you give me an idea how these 7~ . I8

We have 8,000 points
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1 UNIDENTIFIED PANEL VOICE: We would be happy to submit
2 | something.
_ 3 DR. ELMS: Yeah, we can do that.
4 MS. DAVIS: Yes. Okay. ’
5 DR. ELMS: 1It’s, as you can imagine --
6 MS. DAVIS: I think that would be useful.
7 DR. ELMS: 1It’s very mechanistic in a way, and I --
8 MS. DAVIS: Be very useful. )
9 DR. ELMS: Was trying to explain to you the value of d
10 | what we’'re trying to do, but I can't do the points’because:“ﬁf; =
- 11 | I don’t remember them, to be perfectiy?ﬁdhesiéffv - o ;iﬁéi?ﬁwﬁé
12 MS. DAVIS: Yeah, but if we could have thut I )
13 | information. - e - SR Bt @
%i 14 DR. ELMS: Sure, we can give you that.
15 MS. DAVIS: Okay.
- 16 DR. ELMS: But do keep in mind that we are planning-a
17 | simpler process which we hope to institute within the next S
’ 18 | two years. 1It’s presently being discussed, and the Regents
19 | will discuss it Thursday and Friday of this week, not only | =~
/ 20 for the Berkeley campus, but for all the campuses in the . - -~
21 | system. ) ~
N 22 CHAIRéﬁRSON HESSE: Are there further quegﬁions?
h 23 MRS.~JETT: Yes, I have on for them. ﬁﬁj :v Ca e
24 CHAIRPERSON HESSE: All right. Mrs. Jett?
25 MRS. JETT: I think, Mr. Ellis, you mentioned the
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Racial Grievance Board. What is the composition of this

board? Are these members appointed or elected, number two?

Number three, with the diversity of students you have on
campus, how frequently is this board updated?

PROVOST EFLLIS: Okay. Well, you know, the fact of the

matter is, I can’t answer your questions, and if someone

can help me, please do. The board was formed when I had

gone back to my faculty, and among the things I’ve reviewed

recently, including the structure of the division I work

in, I don’t have clarity on that. <Can anyone -help me on -

that? - : )
DR. ELMS: I can tell you that it is chaired. by twoﬂ}:“é

faculty members, a woman named Carol Christ, who=is-the =~

Divisional Dean for Humanities, and Alex Saragosa, who is

the Chairman of the Chicano Studies Department. It is made

up of faculty, students, and staff. It is appointed. The~ -

recommendations for the appointments come from the faculty

senate, staff, and the student organizations. It’s only

been operative for a year. One of the members is the Dean

of Student Life. It came about in large measure-because of

student pressures to have a forum for discussion. It is ¥

e M ey S L e A

fair to say that it has discovered how difficuiéﬂthe

process is they are undergoing seme internal chahges’aboﬁt

the way they want to operate. 1It’s a new body and so it’s

still feeling its oats.
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MRS. JETT: Okay. Thank you.

CHAIRPERSON HESSE: Dr. Erler?

DR. ERLER: 1I’d like to ask a guestion about the
possible relationship between admissighﬁgdlicie; and racial
or ethnic animosity on campus. For example, the U-C
Student Body President a couple of months ago said, "The
admissions process has heightened racial tensions on
campus. I have seen a rise in anti-Asian sentiment," he
said; and last year your Vice Chancellor Park wrote in The

New York Times, "Berkeley’s freshman class has~shrunk to —--

R 5 o

achieve a better educational balance fE&ucing'fhe:humﬁgisi'&‘

-~ -

0

of both Asian and white freshman,"

the statement-from~yoa§§$f
Vice Chancellor. I understand the need to produce - -~ -
diversity, but I’m wondering whether diversity should be

purchased at the price of racial discrimination? And is

there a relationship, or do you think there is a - # L ad—ca
relationship, between your admission policies and potential
or actual racial or ethnic animosities that exist on
campus?

PROVOST ELLIS: Well, I’'m concerned to get the

specifics of your question.

DR. ERLER: Well, I think that it’s a --

e
gt e
A

PROVOST ELLIS: But let me just respond immediately; &=
Commissioner. What I tried to address in my statement is

that diversity produces some tension. On that side of your
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question; there can be no doubt that this changing mosaic

of our student body brings people together, as I’ve said,

who have not, by and large, except those at the upper

reaches of the socio-economic system, spent time with each

other. I think maybe your question is, if I’m not

presuming, is there something about a perceived imbalance

in our admissions policy that is producing angers or

tensions between groups? The truth of the matter is, as

Ms. Koyama pointed out, we have gone through a relatively

protracted discussion with some tensions around Asian
There is on campus, as is indicated in the ~
- i

a variety of resentments: of - -

admissions.
Asian Task Force Report,
Asians, -both in their style of occupancy of the*campus, the

number, just lack of familiarity with the people. 8So, yes,

that new diversity is creating some tensions and I think
the efforts we’'re trying to describe here this morning want -

to address them. If I’ve missed the major point --

DR. ERLER: No, I think you’ve addressed the major

point, but what I’d like to know is, there seems to be a

widespread perception that the admission policies is - -

discriminate against Asians, and T must admit that from '_“

LAY T i~ N R

reading the relevant reports -—-

PROVOST ELLIS: I see. I see.

DR. ERLER: That I see that there is at least a prima

facie case to be made for that. Now, if, as your Vice
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Chancellor said, to achieve diversity among the student
body it’s necessary to reduce the number of Asians who are
admitted, that is to say, U-C qualified Asians at the top
of the qualification list, isn’t that é'g}eéimbStential for
producing racial animosity on campus and hasn’t it already
occurred? Your Student Body President that I quoted seens
to think that that is in great measure one of the causes
for the racial animosity that seems to have been increasing

on the Berkeley campus.

I m not sure—that that’s-an*m A

A..

DR. ELMS: First of all,

>:'
e <2 _LM‘.J_.

accurate quote. I work for the Vlce Chancellor and I would

be surprised. - : =l

DR. ERLER: I-have it here. 1It’s The New ¥ork Times:-=
with his name on it. R
DR. ELMS: I respect The New York Times, Mr. Erler,

L T - - Sa e sy

i i P mcTas o = .
Limansy o Taies met ‘

but -- - 5 e st

DR. ERLER: No, it’s a letter that he wrote to the

editor, New York Times.

PROVOST ELLIS: Could you read the whole sentence?

Would that be appropriate? -

DR. ELMS: Yeah, that might help. AL T T
DR. ERLER: ‘ Yes, Vice Chancellor Park, this-was Apri
1988, said -- here’s the full sentence -- "Berkelky’s *~ &gt

freshman class has shrunk to achieve a better educatiocnal

balance reducing the numbers of both Asian and white
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freshman.” And the next sentence, "The intense competition
has also raised anxieties among applicants and their
parents.” Well, I thought that was a very revealing quote.
Now, I know that you are all members of the administration
here and these things are rather embarrassing, but I think
that our task here is to try to find out. Are there
official policies, whether they are intended or unintended
by-products of official policies, that have been
discriminating against a racial group? And it seems to me
from reading all of the relevant evidence, the reports that
have been submitted to us undertaken by the Academic Senate
and your other groups, it seems to me that there dis a priﬁé
facie case that there is widespread discrimination on the
Berkeley Campus against Asians.

VICE CHANCELLOR BOGGAN: 1I’d like to just talk to one
point, and I think in the quote it says something about the
shrinking size of the freshman class. Part of the --
probably the reason for asking is the fact that in terms of
absolute numbers, the number of freshman over the last
couple of years into -— or being admitted into Berkeley has

gone down, which increases the pressure in terms of all

groups for getting into the University. The second part, .
would you read again? Reducing the number of Asians e
and --

DR. ERLER: It says, "Berkeley’s freshman class has
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VICE CHANCELLOR BOGGAN:

numbers.,

DR. ERLER:

educational balance,

white freshman."

Right. "

And then the next sentence,

-- to achiévé”; better

"Intense

57

That'’s in terms of absolute

reducing the number of both Asian and

competition has also raised anxieties among applicants and

their parents."

VICE CHANCELLOR BOGGAN:

indicate —--

DR. ERLER: Which is certainly true enough: But I =

Well, I think we better

— - B o st bame I NI Y N e s
T :

4
ik

B

-

mean, the-gist of the letter as a whole is that there is -

somehow a-tension between diversity in the admission

policies at the U-C campus —-- diversity and racial

discrimination -- there’s somehow a tension there.

to say,-in order to achieve racial diversity;y

necessary;

Now --

VICE CHANCELLOR BOGGAN:

perhaps,

to dis

criminate against some races.

I think the issue of

That is

entitlement is something that Provost Ellis raised in his

remarks. If you recall, the notion is that the top 12;1/gf~4

percent of the student graduates from high schools in

California are eligible for admission, aﬁd‘whenhthéfgigés
- the number within the class,

reduced, that 12-1/2 percent,

(Y

freshman class, is being

or the way you make the

S

—

To s ok e s -]

i t - .i G = e WS AT
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selection of who of that 12-1/2 percent becomes more

intense; and I think that really what Dr. Park was trying

to address, the second part of that, in terms of size and

quality of experience of those individuals who do get into

class, there has been some concern for a while about the

size of the freshman class and our ability to really meet

their needs. So, I can say, yes, there is concern by every

group about who is admitted. What we try to do with what
is the requirements of Regents’ policy, and that is that
the top 12-1/2 percent are given-fair opportunity --

DR. ERLER:

don’t think that that really addresses the question. For

example, I believe that on the U-C Berkeley €Campus that —

Asians are under-represented as a group. Is that true?

Well, I don’t ——- I understand that, but I ¢

PROVOST ELLIS: No.
DR. ELMS: No. 26 percent? - S m e wmmem
DR. ERLER: I mean in terms of U-C eligible high

school graduates. Now, I understand that --

DR. ELMS: No, Dr. Erler. Wait a minute. No. ©No. 1

want to address two things. First of all, we have had

three studies, including a study by the Attorney General of

p— e meeent] | o

the State of California, the Auditor General of the State™
of California, which have clearly stated there-is no = .
specific racial bias regarding Asians at Berkeley. There

was one year, 1983 --
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DR. ERLER: 1984.

DR. ELMS: When there was a --

DR. ERLER: 1984 to 1987.

DR. ELMS: When there was a reduction” in the number of
Asians. We have worked out very carefully so that we

understood what happened, we have been working with the
Asian American Task Force on this. It was an insensitive
act. I think the Chancellor has made very clear the kinds

of policies that were instituted that year will be reviewed

EX-

more carefully; that is, any changes #in admissions -~ < %= [

ot~ e et

policies, we will.do simulated runs £6 know exactily what

.

happens. That was not done in that year, - and thén 1987 was T

one college.
in one college. I think it is -- I mean, you keep

referring to prima facie evidence. I think the fact of the

matter is that we’ve been investigated, we had found to be~ -~

wanting but not biased, and we are making every effort to

have a fair and equitable admissions policy. There is no

question that the pie doesn’t get any bigger, and so if one

group increases, another group decreases. We have tried to-

do that without bias, without malice, and without racial‘

—— s oy
The new T

prejudice. We are continuing to do that. 5

3

T

admissions policies are going to address new issues, and?®

A

we’re going to have to find out before we institute that,

what those new criteria will do. Now, Dr. King wants to
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make a comment. -

PROVOST KING: Well, I was Jjust going to add something
that I think is pertinent to this, and that is that the
Berkeley Campus is, to the best of m& knowledge, the first
major university to have made its entire admission criteria
public knowledge, and that was done over a year ago and has
been looked at by various interest groups and various
special commissions,

judicial bodies, and what not; and

‘there are not results of those studies which would label

the policy as a biased policy. - .

DR. ERLER: Well, but you undersfand that thé Shadk

Report was widely criticized by a variety of‘groﬁps as . -

being simply inadequate and many people thoughts. especially -}

in the Asian community, that it was simply a cover-up. But

let me ask you, and if you don’t have this information now

I’d like to have it submitted for the record later, can-you.-

tell me what percentage of U-C eligible Asians are

admitted --
DR. ELMS: To the University?
DR. ERLER: To the University. Of those who apply

from Asian groups who are U-C eligible, what percentage are

A AR

admitted to Berkeley? And I’d like to know tﬁe same fié@gg“j:;

for U-€ eligible-blacks and Hispanics who applyiit- e

DR. ELMS: And whites?

DR. ERLER: Well, I already have that figure, but you
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can put that in, too. - -

DR. ELMS: We -can send you that.

DR. ERLER: I would appreciate_ it very much. Do you

J >

v,

PRetale C: d R g
L

bt

"head aboiu

————

have any idea off the top of your £ what it is?

DR. ELMS: I think --

DR. ERLER: Ms. Koyama, do you know what the

percentage is?

THE REPORTER: Excuse me, please:“ijgﬁave to Sgange

the tape. N )
‘“"JT'.":A "‘.’.’: ,..:"-"'mz"
- o—“-r;~ < < e

¢ P
P |
e d ¥ =2

THE REPORTER: Back-ons-

DR. ERLER: The percentage of U-C eligible Asians who.

apply and what percentage are admitted. . <r. .o wagen

VICE CHANCELLOR BOGGAN:~=I~think-itlscbestthat—we i

provide that for you. =

CHAIRPERSON HESSE: I have a question that’s addressed

generally to the group. What procedures have been

established by the University of California at Berkeley to

deal with the specific incidence of violenéeAand bigot;yf

- . VTR S

L
based .on.race, sex andfor religion?

rop A
A it a

S remrnin e - L

~
L LS

‘knoﬁ'ihgﬁ-ﬂiﬁwEllis aescr{bed QLRaci;f:

o e

I’m asking what procedures has the Campus established?

PROVOST ELLIS: Well, the -- all campuses of the

& e - s
e atins o

P s
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University of California employ a code of student conduct
and that office, which reports to me through the Dean of

Student Life, receives all complaints of violations of that

code. So, basically, that is the structure -- the
administrative structure -- that handles these kinds of
incidents -- racial, religious, otherwise. The Racial

Grievance Board, which also works through the Dean of
Student Life is placed there to give an expanded hearing to
some of these episodes. So, these are the primary
structures that we have in place to deal with that now. -

CHAIRPERSON HESSE: By the way, thank -- excuse me,
Mr. Montez --

MR. MONTEZ: Yes. Go ahead.

CHAIRPERSON HESSE: I wanted to thank the University
of California for providing us with this informational
material. Is the material that you provided us with on
incidents reported from, I believe, fiscal year --

PROVOST ELLIS: ’85 to ’89.

CHAIRPERSON HESSE: 1985 through 1988, is that the sum
total of the incidents?

PROVOST ELLIS: Documented incidents.

CHAIRPERSON HESSE: Documented incidents?

PROVOST ELLIS: Yes, it is. -t

CHAIRPERSON HESSE: And that’s what’s reported through

the office that reports to you.
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PROVOST ELLIS: Yes, you’ll note there are offices --

Housing Office, which is not part of my span of control, or

. e 3
¥k ey S r -

that’s so in this document at least. = o

CHAIRPERSON HESSE: That’s what I’m asking is how are

the incidents reported? 1Is there one central system? Are

there various departments that report it? Do you not have
requirements from the Federal Government from federal money
that you receive to report all the incidents?

VICE CHANCELLOR BOGGAN: Let me see

e L2 7 4 v

to that. Not.only is there the Racialcéfie§anéng3£FH_

A

R 1
Tl

which ends up handling a lot of the complaints from dnifr,
students,-we have a separate complaint process that’s ins=
place, in house, but all of that information is, by policy,

to be processed through my office and through Mr. Ellis’

if I can-respond. - -

office so that there is a complete compendium-of--those
kinds of activities; and there’s also a separate process

for sexual harassment kinds of cases, and there’s a

rallying procedure that makes sure that these complaints = ~

get to the appropriate investigatory body, and so if

something happens now that deals with a sexual harassment}:

R ——— e

matter, it is rallied through Housing to the apﬁropriate

6ffice’y and so yes, we do have a way of;éoérdihaﬁﬁﬂgvihe

different complaints and we do have them now consolidated

to provide the information about all the complaints on
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campus.

CHAIRPERSON HESSE: So, what is provided in our
binders is a partial report, but there’s other information?

PROVOST ELLIS: Well, see, that material was collected
by my predecessor --

CHAIRPERSON HESSE: Okay.

PROVOST ELLIS: I believe in response to a question by
the Office of the President that we send documentation
of -—-

CHAIRPERSON HESSE: Would you provide us.yith, I

guess, the sum total of the incidents? o -
VICE CHANCELLOR BOGGAN: That is it. o raee L=
CHAIRPERSON HESSE: I thought you said you had a -
sexual harassment procedure or --

DR. ELMS: 1It’s all in there.

PROVOST ELLIS: It’s all in there.-

CHAIRPERSON HESSE: So, everything --

PROVOST ELLIS: Just think of it as a way of getting
into the system.

CHAIRPERSON HESSE: Okay. Okay. And this is also

open to any of the speakers representing the University of

California at Berkeley. What did this report reveal tq;ﬂhc
you? - o LT L 3
VICE CHANCELLOR BOGGAN: The four reports? Or the

reports on violence at Berkeley?
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CHAIRPERSON HESSE: The reports on violence --

PROVOST ELLIS: The incidence.

CHAIRPERSON HESSE: And the incidence of -- yes.

VICE CHANCELLOR BOGGAN: You know, my prior
background, I was a city manager and county manager, and so
you deal with a lot of activity that occurs within the
communities that are related to different incidents and
reactions. When you consider the number of interactions
that take place on a campus that has 31,000 studenés, about

10,000 employees, it says that -there- are,-relative to -this, - {+ - -

A - - - s
X 237

[P . SEEE

that we are part of a larger communit% but i€ still does

& N “

] 4
28 o 2%
P
*

not go adequately to the questions of race, ofhsexism,~6r§;a:¥

of violence, and we’re just part -- I mean, what 4t-says to -} =%

me is that we’re part of that community and that we have to
work with the community to make some major changes. But it
also says that in terms of documented cases; if probably is~ v
less intense than most of the communities that I have
worked in in the past in terms of same kinds of issues.

It’s just that I believe that you have greater coverage

because you don’t expect the most liberal, intellectual e

institution of the world to behave in a way that would be -t
—o— —mdge e

»-

backwards and insensitive to people.

-
I 04

PROVOST ELLIS: I’d like to respond. I %&iéa'to
address your question in my remarks, and I’11 try not to be

defensive on Berkeley’s behalf and say what it says to me

Fo
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is that people have not had a lot of experience 1living with

each other who don’t look like alike. They’ve spent time

in their homes in moments of intimacy in_all white circles,

in all Asian circles, in all black ci;cles, and they’re
brought to a campus which by and in its definition is

supposed to be, as Vice Chancellor Boggan says, open and

liberal, and we are astonished when we discover that people

don’t know how to relate to each other. I think it is the

emerging experience of diversity. I do not believe that at

=

the turn of the next-millennium we’re going to look much -: -

Y T T

like we do here in this room for reasons we can all guess-

-— the reason of human history —- and I think we’re jusﬁgh*ﬁi;'fé

now beginning to introduce a wider variety- of people into~-

cur central institutions. We are an example of it, and it

is not easy; and as I said, in terms of sense of ownership

and rights for the white majority populationy this has been -

a very difficult transition. s

MR. CARNEY: Dr. Elms, you -- if I may.

CHAIRPERSON HESSE: Mr. Carney.

MR. CARNEY: Dr. Elms, you made a statement that kind-

of raises my curiosity in this, and the statement: you madQ“”i

was something to the effect that it’s not good for the ~
University to have all 4.0 students, and I =—tiwrw s ¥

DR. ELMS: I think what I said was it may not be.

MR. CARNEY: Okay, and well, that kind of raises the
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question in my mind that with respect to the supplemental
criteria, is that a lever by which you can accept students
who may not otherwise be eligible grade-~wise or
academically in order for their other abgiitieS'facfor to
enter into their becoming 'eligible, such as athletes, and
thereby lessening the chances for academically eligible

students who have not got the athletic gift to be refused

admission? - L
DR. ELMS: You’ve given me a chance to clarify
something. All of our admissions, whether~ it s tier _oney

e -: hy anta
g -

[ TR B
<54

sy

A N el Ty

which is academlc,,to two, which® is- supplemental

. A ]
s V\—‘..'; -~
Slamn . Wy *

which is complementary, are all ellglble studentSn:‘They re Ny

all eligible students. They’re not equallyeligible, but:z—-

they’re all students who are eligible by their G-P-A, their

S-A-T, and their A-2-F requirements. So, we’re talking_

about & group of students who under the mandate of 12-1/2 --..

percent, if there were room, would be admitted.: We then

have a category of special admits. It used to be two

'to'three,'_h

=5 >, e

percent; it was increased to four percent and it’s
currently six percent when we actually —-- I- dont: think we -
admit actually six percent -- which includes some:student57

both affirmative action students,

P A

have some special attribute which we think deserves risk.

They do not compete for spaces with the eligible students.

I
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So, one group is not in competition with the other group.
That special action category was developed to deal with
students who in the normal course of things would simply
not be able to attend the University of California. Some
of them are athletes. Most of them are affirmative action.

MR. CARNEY: Well, what differences take place if they
are admitted, if they are those who ordinarily could not
attend the University or even be academically or otherwise
eligible, what transpires after they’re admitted? Are they
in special classes that allows them:to compete on a level
less than the regular student body?

DR. ELMS: ©No, no. I think --

PROVOST ELLIS: Sure. No. Yes, they are in special
classes, the Summer Bridge Program -- not throughout -- but
the Summer Bridge Program that I described to you is also a
component in which athletes, for example, do participate, -~
and this is precisely to work on reading, writing and math
skills. Those are the crux skills. So, they work through
the Summer Bridge Program. They are mandated to go to the
Summer Bridge Program. It is not a question of choice.

And to spend time on campus. During the course of the
academic year, we have in place a structure that actually
occurs to me called Student Learning Center, which some
call the largest academic unit on campus, which provides

both tutorial, but not just tutorial work, but supplemental
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support for students with particular problems or looking to

1
2 ~advance. Many of the students are B-plus students looking
3 | to get to an A, more than anything else. For the athletes,
4 | and this, by the way, is a Regent pOlT?ﬁf—: it’s a special
5 action policy, not a campus policy -- all eight general
6 campuses have a special action category -- for athletes,
7 there is a mandated study table they attend four nights a
8 week; and so, we surround these special cases -- I don’t if
g | you had a recent case in mind or not -- but we do é&rround P
N 10 the athletes with extraordinary suppggi%ig_comgegigtion £2££%
= 11 the extraordiparyﬁamount of time they_devote tg'%slping tb:;ﬁq
12 make the community right. T _rw@-; "e;:r
13 MR. CARNEY: The case I was thinking of Wasrtgis yogqu?ﬁﬁéif_~w
f; 14 fellow from Crespi High School that I felt that --
15 PROVOST ELLIS: We don’t have to mention him by name,
) 16 I hope, for the record. — e frzmu‘::Kzﬁﬂ;;

MR. CARNEY: No, I can’t think of it anyway.

PROVOST ELLIS: Okay, good.

18
19 MR. CARNEY: That’s one of my downfalls, isn’t it, . i
/ 20 remembering names. It seemed that the‘yniversity extended I
21 extraordinary efforts in order to just to get him into the _ ‘ -
\\ o0 "eligible category" through the S-A-T test. I’lhink hej%@*ﬁ
~ 23 - took it three or four times according 32;%@3252£?$§§? : :‘
24 don’'t know if he was successful or not but I just thougﬂf“
25 that in my own mind, I thought, gee, you know, because Cal
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can’t be U-C-L-A, that’s not the way to do it, you know.

PROVOST ELLIS: Yeah, well, I think you'’re asking a
question that a lot of people are asking: If you’re so
kighfalutin and premier public institution, education and
research, what are you doing this for? Well, we do have
inter-collegiate athletics. We put very special conditions
on who we admit. We work in correspondence to the N-C-A-A
regulations and this student obliges us to do that. He

will be in ineligible in his first year. He could have

gone to practically -any other” maJoT-hnLverSLty,mplayed and» R

starred in his flrst year. _
v - _'"ﬁ 5 . ~ F¥¢ £% 23“22;4
in this office, and ‘his mother -< this.is ah?oung black«man

'1
N 42‘ M

~- his mother very much wanted him to come here and .- o

understood, and they both understood that if he did not

pass that 700 test score level that he would not be

eligible his first year. He still chose to come. He made -
a decision that many, many star athletes would not have
chosen, and he came and his mother was enthusiastic about

the campus partly because of the support system she knew

was here, and she didn’t want him to get lost in that

going to wind up a pro, which is the fantasy’that,many‘ ~~m1%
athletes have, and send them to campuseSuthat:dsﬁfékéagiéfysA
them.

MR. CARNEY: The only reason I was inquiring into the
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area is because of maybe my misinterpretation of Dr. Elms’

remarks with respect to the, you know, it’s maybe not

desirable for all 4.0 students, and I was curious as to

=t

those efforts that I knew of with this young man and I

thought, although I’m not against athletics -- I spend my
Saturdays as a couch potato watching the football games
when they’re available -- and I was Jjust curious as to

whether or not it penalized otherwise eligible students,

I thought that

-

and that was what was paramount in my mind.

if werreﬂg01ngnt0ggowto that extreme ;the fIﬂthlnkuwe -miss; .
y 1 = g .-

=T B
P > 95. -

% ""'“ 5
the.academic boat. .

PO T N frn >
R "":-‘v" ..1- A _».,;: R

DR.’ ELMS:

important to have a diverse student body than to have a

homogeneous student body.

MR. CARNEY: Well, when you say diverse, though, now,
is it an all encompassing diversity, whether~itl!s ~—— -

DR. ELMS: Yes.

MR. CARNEY: Academic scale and --

DR. ELMS: Right.  It’s academic, it’s ethnic, it’s
racial, it’s discipline, it’s gender, it’s geography, it’s

socio~economic --

MR. CARNEY. Okay. -

- »F

-DR. ELMS*“'It’s.height, it’s welght,wlt.5n§1%fthe~v

Eris-uithagy |

things that --

MR. CARNEY: All the above.
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MS. DAVIS: Well, may I ask --

CHAIRPERSON HESSE: Ms. Davis.

MS. DAVIS: Do you provide the same kind of support

yvou were providing this student to the Amgrican Indians,

the blacks and Hispanics? What kind of programs --

PROVOST ELLIS: Yes.

MS. DAVIS: Do you have?

PROVOST ELLIS: Yes. Summer Bridge, when it’s

relevant. The students --

MS. DAVIS: How.about during the -year? - -~

—— -

= NN S WY

e pee e R

-PROV:OST ELLIS:: Yes, the Stiidézi?:fﬁea-rni‘n &

Center .

operates all year and it is staffed with tutors, special

et

classes.”- We have a professional development program that— :

also works in the math area.

MS. DAVIS: How long has the Student Learning Center

been in effect and how has it impacted-the retention of the- {w sy

minority student?

PROVOST ELLIS: The Center has been in existence for

about 22 years or 23 years. We are looking at the -- my
office is preparing a retention briefing book for

ourselves. You’ve heard and can see in Vice Chancellor

-
-
t3
"
SRS TS J R 3

~ -~

Boggan’s remarks the change between the 1980'cohort and

. TR L T

five-year retention up to what would:be-55 now&wfléﬁaﬁﬁ6%§

-

at the moment attribute that improved retention rate to the

Student Learning Center, and that is something we’re going
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to have to work on to find out in terms of its
effectiveness.

CHAIRPERSON HESSE: Dr. Erler.

DR. ERLER: We understand that onlyAZO percent of the

freshman class is admitted on a strict academic

competition. Is that right?

PROVOST ELLIS: That is --

DR. ERLER: Approximately. -

DR. ELMS: 1It’s about 40 percent.

PROVOST ELLIS:. No, no, no, .i

a 50 percdent level. Is that the case?

DR. ELMS: The proposal is at 50 percent. - ———

DR. ERLER: Yeah. Do you have any figures, or if you

don’t have them now, I would like to have them submitted,

on the percentages, the racial composition of the different. .

tiers. What is the racial competition of those who are put

in tier one competition, tier two competition, and tier

three competition.

PROVOST ELLIS: Do you mean race? — -

DR. ERLER: By racial composition, or ethnic

M

composition. _Both. ’ e
DR.: ELMS: You mean —- e mwh Ce hendR
DR. ERLER: In other words, what are the percentages

of the applicants in tier one who are black, Hispanic,
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Asian, white? What are the percentages of --

DR. ELMS: Oh, yeah, I can only give you racial
composition by total admits, not by --

DR. ERLER: Well, I’ve been looking for those figures
because I think it might be quite revealing, especially
with respect to this question of the status of Asians on
the Berkeley campus. I think that that might be very
interesting to see.

PROVOST ELLIS: You know, you had said -- excuse me --
we will send those materials, for sure. You had indicated
our potential embarrassment around the issue -- or
representing the campus around the issue of Asian
admissions and what you described as a prima facie case of
discrimination against Asians. In some respects, I am
caught off~guard and maybe I have a little more freedom to
say that since I’m so brand new because I understood the =
topic of the agenda to be a little different. I understand
that your question of background, admissions policies, and
so forth is necessarily related to the issue of campus
climate and so forth.

DR. ERLER: Well, I --

PROVOST ELLIS: We are working very Hard.-\We have all

‘these data, without doubt, and you will get them.- I think-

none of us is prepared at the moment, off the top of our

heads, given the nature of our preparation, to answer the
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statistical gquestions you have. We have the material.

We’ll get it.

DR. ERLER: Well, the thrust of my questions was

—- e o

simply to ask whether there was any’réfz€ionship, cause and
effect relations, between, let us say, admission policies
and racial animosities --

Sure.

PROVOST ELLIS:

DR. ERLER: On campus. Now, the quote that I read

earlier from your student body president, at least in his

opinion, there seems to be a very close relationship -

-

between those things; and I must say, around the ézuntrylizn"

there is widespread belief -- 1 have a quoteJhefégfrom ‘:.
Education Secretary Tovassos (ph) who says that he deplores-

discrimination against Asians in admissions. He doesn’t

mention Berkeley specifically, but Berkeley is one among
several campuses that he mentions here and he said that any—
kind of illegal quotas --

PROVOST ELLIS: Sure.

DR. ERLER: System will be dealt with very harshly by

his office and so on, so I know that the perception is

there -- -

PROVOST ELLIS: Certainly. . SN

- - W o e ) T
- . % . "’_3‘,«:-':;- R &3
And at least on the surface,sbut—only’ o

DR.**ERLER: g

the surface perhaps --

PROVOST ELLIS: Yes.

3
5, ey
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DR. ERLER: I hope, it looks as if there is some

discrimination against Asians in admission policies.

PROVOST ELLIS: Well, as Dr. Elms has said, we have

-- first off, the Chancellor’s position is certainly the
same, that any discrimination’s intolerable; and as Dr.
Elms has said, we have been investigated in a very public
way and I believe the public record will be clear.
CHAIRPERSON HESSE:

Ms. Koyama.

PROVOST ELLIS: Sorry.
MS. KOYAMA: The Advisory Committee of which I was co-
chair did not have at all as part of ifé_charge the
admissions controversy and so, if I could, I'm %oingAto t;;
to round out some remarks and some of your concerns by-
referring to our findings which I think indicate that

besides admissions and the resulting feelings that occurred

between the community and the University and the  -rift—

there, there are situations on campus that have to be

examined and looked at and responded to in order to address

fully where all of the sources of racial tension arise.

There are, for example, student interactions between white

students who cannot distinguish between Asian Americans and

— o

foreign students, and there are relational problems‘ﬁh;tﬁF

Y
B o 1
e R

2 -

arise out of dormitory living situations. There are

generalizations made on the part of some that are

culturally based and the stereotype, of the model

again,

s :-r’

I
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1 | minority probably comes into play here. Students visualize

2 | Asian Americans, they say, as nerds, as compelling students

3 | who have no interests than to get that A, sért of a vision

4 | that they are devoid of social needs. I think there are

5 | tensions that arise for Asian Americans due to classroom

6 | situations generated by insensitivities from professors or

7 | from graduate teaching assistants. And finally, I think

8 | one source of conflict for Asian American students comes

9 | even from a home environment. Again, I referred to g

10 | parental pressures that maybe many other ethnic -students --- - -
: 11 | feel from their home, but we feel, for Asian Amefiéén;;“ifm, j?—;;ég

12 | there is a difference in the intensityi;nd'theidegree. I:?_jf;';:: ;

13 | guess in sum I think that in addition to admissions, one - T e

e 14 | gateway, if you will, is Jjust to get to the campus so,
15 | certainly, I don’t want to deny that procedures perceived
- 16 | to be unfair based on inaccessibility is maybe even a T v e
17 | beginning source of tension, but once you get onto campus,
18 | there’s sort of another gateway of admission, if you will,
19 | that has to be achieved by all, including Asian Americans;

/ 20 | and in that environment, there are many, many things other -

2

P
e
F‘;.’-;,-:. R

21 | than admissions that come into play. I think in our

g

Dot
. ”

N 22 | campus/community relations subcommittee there is the
- ”' £ 4
7 e Yol &

23 | realization that the fullness of thisagreaf éipé%ieﬁéé that = |

B

Ty
’4: s

24 | I think Berkeley has embarked upon is not only the tentacle

25 | one of procedures and policies of admission, but it has

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 85827
TELEPHONE (916) 362-2345



b

M~ N

0w 0 N o o

10
1"
12
13
14
15
16
17
18
19
20
21
22
23
24

25

78
another side to it, a very human side; and that is the
guality of the life achieved once on campus. And so I
think for Asian Americans, it’s not only equal access, ?ut
it’s also full participation ~- integration, if you will
—-- within and amidst that campus environment.

CHAIRPERSON HESSE: Thank you, Ms. Koyama, Dr. Elms,
Vice Chancellor Boggan, Provosts King and Ellis. Thank you
very much. We’ll now hear from the University of

California System.

Whereupon,

CAROL A. CARTWRIGHT -

ALICE C. COX - - - I

CARMEN ESTRADA
TINA OAKLAND
ELLEN SWITKES ~ ~— = -~ w=wwms - omeien

were called as witnesses herein and testified as follows: "~

CHAIRPERSON HESSE: Next we have Dr. Alice C. Cox,

Assistant Vice President of Student Academic Services. -

Your panel will also be granted 10 minutes for presentatfbnf s

time and then we would like to engage in some questions )

-
- .4 . a

[
- ’ T =° %
— T T ‘!r‘._

answers for further clarification, please. s S

and
Ana

DR. COX: Thank you. I am Alice Cox, Assistant Vice

President for Student Academic Services. I’'d 1like to

roa g mmt
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introduce my panel. To my far right, Dr. Carol Cartwright,

Vice Chancellor for Academic Affairs at the University of

California at Davis. To my right is Dr. Ellen Switkes,

Director of Academic Personnel at the Office of the

President. To my left, Ms. Carmen Estrada, who is

Executive Director of Affirmative Action for the U-C

System. And to her left, Tina Oakland, Director, Women’s

Resource Center, University of California at Los Angeles._

Dr. Joyce Justus, who is listed on the program, will not be

-r,-

joining us on the panel. She is in the audlence thls

— e ~—_~s—..—

morning.

~ PL- S

having heard the discussion that just transplred + T thlnk“I

I have entered my remarksnln the record but z%“ﬁi

4 JSER F

IS SUURINE S B

need to depart from those because one of my e da N R !

responsibilities in the Office of the President is

responsibility for the system-wide policies on admission,

and I think that it’s appropriate for me-to ‘put- some-of the-—}=

remarks I heard in context, and at the time you think

appropriate, to answer some of your questions. I’d like to

explain the policies under which the University of

California operates in terms of public policy; -which you-s =

ey e o

“That™ is * ™~

——— R

Lyt miaaS R

that under the terms of the California Master Plan, the

may know but I think it’s important to resfate.

University of California is expected to admit gtudents“froﬁu

among the upper 12-1/2 percent of the high school

graduating class. That has changed so that now the
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University is committed and does offer admission somewhere,
some place, not to a campus of choice, but offers admission
to all eligible California residents who apply to the
University of California. Within that context, when we
have campuses which are heavily impacted -- very, very
popular campuses —- those campuses do want to admit from
among the other 12-1/2 percent, not simply the top one or
two. The admissions policy which was developed and
presented and passed by the Regents states that from among

all eligible students, and everyone has to be eligible -- I

g 1%

have to state that again -- that considerations are made
based upon socio-economic factors, geographical factors,
cultural factors, and life experience. The way we select
students -- people referred to different tiers -- it works
like this. All students who want to apply to the
University submit one application and may indicate any
number, up to eight, of the campus to which he or she wants
his application considered. Once that application has been
-- goes to the campus, the student will be offered
admission at whatever campuses they apply, provided that
there is room in the class and provided that there is space
on the campus. In recent history, some of our campuses
have not had space, so they select from among the Student;,
but the first group of students is academic qualifications

only. The second group, they look at academic
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qualifications and also the supplemental criteria,; and

those supplemental criteria are what I explained in terms

of life experiences -- is the person a recent immigrant who

K™y \-~>.

did not go to school in the United States9 Or:thgre can be

any one of different kinds of experiences which would

enrich the campus life. 1In terms of geography, where in

the State does the person come from? We’re concerned that

the counties that surround U-C campuses not be the only

counties which are served by the campuses, but they want

and then that we’ 1ook for a- varlety‘o:

- TL A

And then cultural,

-).71».'\.- “ -
"- J"v

- ,,\‘

kinds of diversity including race,

background. Rather than go into more detail herey= 1 will=—-—

save time Tor gquestions at the time that you would like ask :

them. &

and once again ethnrcA~A"

CHAIRPERSON HESSE:
recognize Advisory Committee member, Mr. Herman Sillas, the

first male on my right. May we proceed?

DR. COX: Yes. The first panelist will be Dr.
Cartwright.
Good morning. I'm pleased to be here

DR; CARTWRIGHT:

University of California at Davis campus.t TM
begin by noting that we believe that leadership and

commitment to take these issues seriously and to be
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prepared to follow through with policies and programs to
deal with intolerance is important and is, in fact, the
centerpiece of our approach at U-C Davis. There are three
primary parts to our approach to dealing with these issues.
The first is a set of clear public statements about
expected conducted and of our intentions to deal fairly and
firmly with complaints. Second, programs for faculty,
staff and students to educate them about these issues. And
finally, third, follow-up programs of counselling for

victims and procedures for complaint resolution. I should.

mention in this introductory section that U-C Davis is

located in two different communities., The main campus is

in Davis, which is primarily an upper-middle class whiﬁe

community and quite a small community, only about 45,000 in

population. The medical center, which is also a part of

our campus, 1is located in Sacramento adjacent—to—0Oak-Parkj;— -

which is primarily a non-white neighborhood. Because of

these different environments and the fact that the issues

of bias and violence that we must deal with are different

for students on our campus location than they are for

patients and employees at our Sacramento campus and

hospital, we have found it necessary to develop different

programs for these various locations. - - -y
We’'’ve also initiated some important community-based

efforts to deal with the issues. In Sacramento, we’ve had
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a very successful community affirmative action review
committee which has provided a series of recommendations

which the medical center has already followed up on. In

-r—‘~_,‘~., '.,:n

the Davis community, we have initi ted a collaborative
project with the Human Relations Council of the City of
Davis, the schools of Davis through the Superintendent of
schools in the City of Davis, and through our Chancellor’s
office because we believe that those three aspects of our
community must be working together on overall issues of

quality of life for the residents end studentsmanﬁDav1s

EREN

-‘i‘.“a‘i-"n & fre_ o

national scene and we feel that we have ‘been able*t0w~
anticipate some of the issues and we’ve learned=a: great -~=—/}"
deal from the experiences of others across the nation; and

in some ways, we’ve been able to keep just a little bit .: -

ahead of some of these issues through our:.education-and ocur>
awareness programs. As the racial and ethnic mix. of our - -

population changed, we began to implement programs to

increase awareness and promote cultural sensitivity for

faculty, staff and students dealing with both racial and --

with gender issues; and we currently have efforts underway

- et e wo i b
e TR
2 g

to increase the gquality and the scope of those- educatlona

. "
LN *).) - ’.-

kY

communicating ways in which complaints can be lodged. 1In

terms of religious bias and viclence, there have been no
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complaints by faculty or staff brought to the attention of
the administration, and very few matters in this arena
arising from students. So, I’1l focus my remarks instegd
on issues of campus climate that relate to sexism and
racism, rather than issues of religious bias.

The development of a comprehensive educational program
on diversity is one of our highest priorities and we’ve
already put many of the components of that program in
place. We believe that in the end, that is going to be the
most helpful aspect of addressing racial bias.and vielence.
We’re going to draw from our experience in an gaﬁcafiéaélurk
program in sexual harassment which-~has beéﬁ{;;fy successfui
for our campus as we build this new educational program on
diversity. We have established a new position of an
Assistant Vice Chancellor for Faculty Development and
Diversity and are in the process of filling--it.:-—That e
individual is going to have the overall coordinating
responsibility in implementing this educational program
together with an Associate Vice Chancellor for Employee
Relations and Staff Affairs, and the Vice Chancellor for
Student Affairs. We believe that we must look in an

integrated way at issues related to faculty, staff and

students. When we find programs that work for one group;‘*"?’ig

we automatically benefit other groups, and so forth. We

are providing Summer salary support to faculty right now,
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this Summer, to review the research literature and to
complete surveys about educational programs on diversity at
other institutions across the country so that by the Fall
of 1989, when we have in place a new Director of
Educational Programs for Diversity, that person will be
able to hit the ground running with a good bit of the
background information already having been collected for
that new Director. We also have a new program in our

counselling center to focus on the problems that minority

students are bringing to the counselling center.

- “

. *
1 o - ke =

to gain from those experiences in the counselling center, :

) =
wnTE gy F =

information that will help in this edﬁcatibnal,pfdgram on « xif

multi-cultural awareness for faculty and staff. - - e
Over the past five years, we have expanded and created

a number of programs to create an environment free of

We intend- Jwu.:«

racial bias., We believe that we must take-deliberate
action to assist students to adjust to a campus community -
that is increasingly ethnically and culturally diverse; and
we have, over those past five years, implemented programs
both for faculty and staff and students to encourage the
development of positive relationships among individuals and-
to educate them about the value of diversity. I’d like"td
very quickly describe some of those programs. '“They are -~
described in a more elaborate way in the written testimony

that I’ve provided for you. In terms of student programs,
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we have an ambitious program to highlight cultural days on
our campus. We sponsor a series of programs that have over
the course of the last several years become a very
important part of campus life, especially in the Spring.

We see these programs, such as the Native American Powwow,
the Native American Cultural Program, Asian Pacific
Cultural Week, La Raza Cultural Days, and African American
Black Family Week, as very important in bringing the
resources of different cultures and the talent that’s
represented in different groups to the attention of our
university community. -

We believe it’s important to initiate newcomers to our

campus about our values and our commitment to these

programs of diversity right from the very beginning, so we

have orientation programs for new faculty that focus on our

commitment to diversity, and we also have orientation -
programs for new students that indicate to them, right from
their first days on campus, what we expect in terms of
their behavior and what we are prepared to do to assist in
issues of diversity. For example, our advising service
office presents a Summer Advising Program. This is one
that is attended by both incoming students and their
parents. It includes a one-hour program introducing -
students to issues of diversity. It introduces the concept

of diversity, helps students begin to think about the fact
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that they are going to be a part of diverse community, and
sets forth in very clear terms our expectations for their
behavior while they are with us.

As I mentioned before, the counséiling center includes
a broad range of activities of consultation and instruction
related to non-white student adjustment, sexual assault,
rape prevention, cultural awareness, cultural programs,
fraternity and sorority life, gender and sexual harassment,
and diversity in general. The scope of the counselling
center is to be broadened so that there will be a -focus on

e &

dealing with the problems that minorgty:;théeﬁzg‘ﬁring to
that center, and the center wili becoéé:a repb;ftory for
materials that are used to address racism, bigotry,
intolerance, cultural displacement, and cultural
accommodation.

We have students living together in residence halls as~ -
well as in our comm&nity and particular concerns about
intolerance of persons from different racial and ethnic
backgrounds and persons with different lifestyles have been

increasing in terms of the attention that our housing

office has been bringing to the issues. Recently, the

housing office issued a statement of commitment expressing

their intent that persons be able to function together-én&'?i

that those individuals are expected to behave appropriately

toward each other and respectfully treat other as members

B i TIC R L Y
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of the community. The brochure which is provided to every
incoming student as a guide to residence hall life includes
in it a clear statement that we find unacceptable verbal or
written abuse, threats, intimidation,'vibléﬁéé or other
forms of harassment against any member of the community and
that we have procedures in place to deal with such
behavior. We are also aware that our students live outside
of the residence halls in community apartments, :-
fraternities, sororities and so forth. We have an

Assistant~Director of Community Housing that h?S*z ¥ &

responsibility for a number of activitieéﬂaiﬁeggqtpf

. v
- u
B N

promoting cultural understanding. "Wefhéve Egégﬁ"
of special efforts to eliminate issues of ‘bias and ~--- e
intolerance in Greek life on our campus. We have an office
of student judicial affairs responsible for coordinating an
informal advisory system for complaint resolution as wells-
as for:implementing the formal policy that the campus has
on resolving student complaints of illegal discrimination.
THE REPORTER: Excuse me one moment, please. B
DR. CARTWRIGHT: Yes.

- {Thereupon, a short break was

. S
- R i ™3 R L

w

> taken off the record to ™
wr change the'tépe.)fZ% - TR
THE REPORTER: Okay. On.

DR. CARTWRIGHT: The student government’s organization
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on our campus-, The Associated Students of U-C Davis, has

taken leadership during the past year to publish a brochure

entitled, "Open Your Eyes to Diversity.". This will be

Cote YT M

distributed this Fall to all students, not just the new

freshmen, but to all students. It includes their statement

of principles of community which provides information on

programs and classes as well as referral services and clear

statements about expectations for behaviog. I yon’t take

the time to read it to you, but I will leave a copy for

you.

o AR

e )

" We also h

Y =

attention to these.matters.
prevention education programs whlch
more detail by my colleague from U-C-L-A from -the: - -
We

perspective of that campus, so 1’11 skip over that.

have procedures in place on our campus police department so

that if they receive complaints that havera~religious—or- ===

they are: alerted -

2

racist or a sexual harassment component,
to bring that to the attention of the administration so

that we can coordinate our response to those complaints.

We also have a collaborative program in place between our--- -

campus 'police department and the City of Davis: pollce“j?,gfffi‘

[ — -

department.

. -

ES

matters. We have, since 1981, had a policy banning sexual

harassment, and two years ago appointed a full-time sexual

————
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harassment education coordinator to give educational

programs about sexual harassment to faculty, staff and

students. About 100 complaints were dealt with in the past

PP

yvear, but nearly 200 educational programswweré offered, and

we believe, of course, that the increasing information and

awareness of these issues has encouraged people to bring
their complaints forward so that they can be dealt with

mostly on an informal complaint resolutiqﬁ.basis.f_ﬂe also

have an active women’s resources and research center which

provides education and consultatiem.on? 1ssues—related—to~-*m

B

. VHL AT R
ot oA z Fap AT x

g T e,

“And finally, we have. academin programsfyh

: o

women.

o

believe are very important in refléctzng”the vai é“w~

place on women in the work force and in“our‘campus< ™" = ==

community as well as members of ethnic minority groups. We

have recently reviewed our four ethnic studies programs --

Afro-American Studies, Asian American—Studiesi-Native-

American Studies,; and Chicano Studies and have-

implemented a plan to dramatically increase the number of

g i o

faculty in those four programs so that we are prepared to
provide even more by way of academic programs to-the -

students on our-campus. We presently have about 11 faculty

- b

vears to increase that number threefold'toﬂB?ﬁfécﬁlty‘

positions in ethnic studies. We have a teaching resources

center that provides orientation for new faculty and
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assistance to-faculty on classroom instruction issues.

They have a person assigned in that office to dealing with

issues of diversity. We have also a vigorous_ program of _

T — - -3,
bringing to the attention of our stud
in the mainstream of our curriculum that include -

information about gender and ethnicity. We did a word

search of our course catalog just a few weeks ago and

identified over 100 regular courses, ngﬁ_thoéeflaég}led :

= = e ma e

women’s studies or ethnic studies, but regular courses in

rth,tha

e

psychology, soc¢iologyj-history, English

PR S X ~—
e ptot

= - ? = R ek
include" significant*-components rabout* wom

- - - — iR Ty
L N i 2

TNOW:

Fall advising for U-C Davis students. We alse have a .« -

vigorous program of employee development and staff .- _ .

relations that includes significant information—abouf—

diversity. We have a new program in AIDS education, and:- - kS

~

stepped up effort to bring the grievance process=and the

complaint resolution process to the attention of all of our G

employees. I might mention that U-C Davis is -one.-of the==

national research sites for AIDS research and‘we*ﬁéiié&é’

= Y e

that we ought .to be leading the waf infggnqi

programs about¥

A, o~ - ’
AIDS- for faculty, staffyxa
I could go on. A number of these program;

elaborated in the written testimony, but I think I have
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given you enough to provide a sense of the

comprehensiveness and the diversity of our efforts in terms
of educating as well as complaint resolution procedures for

both faculty, staff, and students. Thank you.

CHAIRPERSON HESSE: Thank you. We’re running a little

bit behind, I’m advised. Could the next speaker summarize

the gist of their remarks that they wish to present?

DR. COX: The next speaker will be Dr. Elleq;Switkes.

DR. SWITKES: 1I’ve prepared for distribution a list of

to a fair and open environment which T

This is a compilation of formal policies andipoifby

statements that have been adopted after extensiver review —=
over the past several vears. The first one is a.non-~
discrimination in employment policy statement that affects

all university employees.

It provides -for—non—- e Ve
discrimination for those employed and seeking employment.

The next, number two, is a policy on sexual harassment

conmplaint resolution procedures that is sensitive the

confidential and embarrassing nature of sexual harassment -

P

complaints, sensitive to both the individuals‘brihg the4ﬁy

complaint, the individuals accused,

M ™

S 72
; IR "mr‘w“‘.'x. B

informal®investigation as well as*a formal*compia‘ht;

o2 R pA-

procedure. is a statement on a

The next, number three,

fair and open environment that was recently written and
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adopted by the University of California academic senate and

has been distributed at the request of the senate to all

P -

Implementatlon of thls

- - xor .

that they*have -

University of California campuses. _
. o
st ol LRI

policy is also a job of the academlc senafe~

decided to keep close tabs on and they are in the process
of developing guidelines for implementation. ) "

I'd like to pause here in my list of policies and just

-

mention a little bit about thlS,lthls A's 1tem number ‘three, -

[ORVE RGNS, — S e —e

g —~ = . -

D

P T

wdescr

— -~ ey

'—7-24. £
pollcles and- programs on her campus‘ﬁA

open environmentL

students, faculty or staff unless the campﬁsés’areawillihgfwf‘

i

= L
.,.ln"’.‘ Y5y

to take a lead and our campuses are mov1ngj1n that~u~:,v_

S,

- Xl

Programs rare~very impressives<s

direction:- The- Davis campus’

I1’d like to mention one other program that’s come:to my -

attention that I was very impressed with. The Santa

Barbara campus has developed several films entitled

_._.-......,__\__ - ——
E

e

U-C-S-B:u™¥ Th ‘films are very powerful;becguse*t

O g e - R Tl E
actually” speakﬁabout their -own thoughtsfénd“%eéiings?{'
A""’-‘r‘d - .-'4"
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visual resources available that -are so personal and so

94
very, very touching films. Those films have been shown to
many academic departments. You know, reaching our faculty,
faculty sometimes don’t come to meetings and you have to go
out to reach them and the academic departments have invited
these films to be shown and there have been discussions
following the showings of those films and that has been, in
my opinion, a very impressive and successful activity.
We’re looking toward developing similar films on other
there’s been a large interest nationally

campuses. Also,

Cege . -
g e e ”

-

- b —a A - [V g

pol gt
-,

effective. We also took the opportunity tOszBw*those -
films to system-wide committees of the academic senate and-
they had a dramatic impact.

The next policy, number four, is a policy on whistle
blowing. That is not included in your- packet -because it’g~
still in the works. This is a policy that’s taken many of
us a long time to write and come to consensus on exactly
the content, but the policy will provide a mechanism for
people to report instances of misdeeds and also will

provide a method for protection against retaliamtion, and

Y
N

in the use of those films because there are few-audio—: " - :|Hn-

Ao

ar

that’s close to completion.

% ‘z, z

v

This is a section of*the“facilty?,

faculty: code of conduct.
code of conduct that’s been in place for a long time, since

the early 70’s. It’s a policy document by the Regents of
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the University. Really, it is the baby of the academic .

senate and of our faculty, and I’ve indicated with little

X’s here some of the responsibilities, types of
unacceptable behavior that impact 6H%Zw?§:} éﬁd oﬁzﬁ< )
environment. For example, on page eight, it is the
responsibility of the faculty -- the very first one I’ve
placed a star on -- to respect the confidential nature of

They av01d any

relationship between professor and studgpt*

exploitation, harassment, or discriminatory treatment of

e

" "r/'

studenth

give you some flavor of the types of. ‘things thatrare -~ 5% it
unacceptable —- number five on page nine, participating in

or deliberately abetting disruption, interference or ;w 4
intimidation in the classroom; page 105 -types-of—+ ig»
unacceptable behavior on the very bottom of the page, i

number four, forcible detention, threats of physical harm

to harassment or intimidation of another member of the

university community. That would include faculty, students

and staff with the intent to interfere w1th that“iérson )

- e

performance of‘university activities. And theré’ére

- . R Q‘
= T ex "
o o

several~other pages -that go into types of unaccepiahlewm

e

—r _;_9‘,‘._ -.:,_—,4—' "-‘-

behavior. The very last item, number six, is a section

from the senate bylaws, the bylaws of the academic senate

3
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of the University of California. The academic senate is

the faculty body and this document is the grievance process

for faculty grievances. I included it in here because I

men L2 5 Au

.( o)

wanted to illustrate the elaborate and careful review that
is put into place when faculty are accused of wrongdoings,
when they accuse one another, or when they’re accused by a
student of unacceptable behavior as defined in the faculty
code of conduct, or a violation of any university-policy.

The academic senate goes through a very complicafed and

3 Lo e . I
P B
2. i s

— PR e

s =

discipline in terms of suspen51on, censurenwdemo

dismissal may be imposed. « e e T T amstere

I want just lastly to mention that we hopertfo == we—=
intend to convene a meeting this Fall and will request each

campus to send an individual or individuals from:their

campus who are familiar with the types of~activities -that
Vice Chancellor Cartwright has described on her campus for

student, faculty and staff education and we’d like to be

able to share information among the different campuses,

share resources, share materials that have been- developed,

so that each campus is not out there on their own.

——— = S

Thank™_ .

= - =

you. T . 5

DR.=#€COX: Thank you.

be our next speaker.

MS. ESTRADA: Thank you. I'’m in the Office of the
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President in Oakland, and my position involqgs*affirmative

action in the area of employment and in business. _

to you in_a_

- - .

4

- - ETeem awg

and” -

R o
- =

. - R T B Y :
written statement is narrowly focused.on

s

management issues as related to the areas that the --

Committee is interested in. Both of the previous speakers

have covered student and faculty as well as some employment

matters. In the Office of the Prgsident!_gpqﬁ?q;tipu%ar -

— ety o]

interest with respect to the employment side is ﬁhat the

and inclu

2 e
A ~ s T . -
Framar - .

to inhibit but insure that there-are systems

hospitals,

W e _ar
“teye R

o E

place;

Ao D et
)

try to prevent -either-of-the “issues—of-racial-orffexual===¥

harassment. I believe Driz Switkes has, in her;testimoni;f‘zj

T
e e

= [y S

Y
sexual rtharassment policies, and in each of those®there is«a . &=

complaint procedure that employees that are affected by

such negative behavior can file complaints. It’s' not only

an unacceptable behavior, but clearly is an illegal one-as:;—:}-

- <
= At g R
Sk 9m 3 e e

N - ..
CRIR RPN Tt i)

gt 2 » 70 <
he
P

campusess To,Priefly summarize my testimonyy_

et
[ORE o 2 A -

.’\"A -
" oo >0

) T - =T Y e e .:""‘%Zf.fa:
presented a summary list of somefexamples<thatusofie

T g

A S -

campuses in the system where there have been either

workshops or on-going training dealing with issues of sex,

e
o
{

.ty
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98
race, ethnicity, and other matters that the Committee is
interested in that cover employees as well as some areas of

faculty and students. These are just some examples. As

=

Dr. Cartwright’s testimony indicates,q2¥¥2ach of the
campuses there is a much larger focus that covers not only
employment but it covers the various employees that are
involved in taking discrimination complaints or involved in

employee relations. 1In addition, each of the campuses has

its own complaint mechanism and procedure. In the Office

of the President, we oversee it and atiempt to encourage =

-
PO

Fame @

policies that.can be system-wide and that might affect::

AL R ST boad

improved relations with employees at %héipamﬁﬁs Eéyel,wwAnd;a

so, I believe that the final two pages of my testimony will- ===

elaborate on the various types of programs that are in

effect at the campus level. Thank you. o

DR. COX:

Director Tina Oakland. - ——— ===

MS. OAKLAND:

Good morning. I’m very pleased to have

a few moments to speak directly about the issue of violence

towards women. I think it’s important to keep in mind that

when we’re talking about violence towards women, we’re

-~
" 1

simultaneously talking about racial violence sinte violence

- ~ S gm o ow mzpeaci
- - A =z -

N

against women covers a whole gamut of kinds of behaviors

from emotional and psychological violence through to things

AT
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o
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99
like sexual harassment, battering -- and where once we saw

battering primarily in marital relationships, we’ve now

- e B e

found battering has moved its way_down_into

dating relationships énd tlhis has become¥a*
college campuses as well -- thréugh to the most extreme
form, or one of the most extreme forms of violence, which
would be sexual assault or rape, and it’s this last form of

violence that I’d like to spend most of’my tlme addre331ng

BN

It is not necessarily the most pervasive form of violence,

< K ;‘ar‘-

belleve, perhaps the most devastatlngmform*and‘

T, kA
ooy

_.._1....*,__‘ z

and that is.that-while much of the kinds of violence we’re

most part, seems to be intra-racial, that is, over 90 s

percent of the assaults against women are perpetrated by -

-~

people of the same racial or ethnic background. I won’t

bore you with a lot of statistics, but I do thinkwitfé_

1mportant to refer to a study done‘

- 1_..._,,_.‘._‘.,' [

She went and dld a study with 32 ci

2'

six women self-reported having been raped or having had an..

attempted rape during the past year, and as many as 15

PETERS SHORTHAND REPORTING CORPORATION
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men -- women —- excuse me, one out of every 15 men reported

having attempted or completed a rape against a woman during

the same period of time.

occurred throughout the U-G- system are,

have been extremely steady and have not risen, and also

have been reasonably low, and that is two-to~five rapes per

year.

While the rapes that have

It’s our philosophy that there’s no such thing as an

for the most part,

acceptable number of rapes.

There’s no such thing as an

acceptable amount of violence.

So, we have continued to,

over a period of years, fine-tune and hone the-kinds of i

. [
ln R o=

services that we provide for students in this area.s” I'm-

3

e

very pleased to say that we received a grant iﬁ 1978 thcﬁfg'

us system-wide to set up rape prevention and education =
programs; and as I say, over the past 10 years or so we’ve
had an opportunity really refine and expand those services.
In talking about the number of rapes on college
campuses, it might lead one to believe that it is
specifically a problem of colleges and university and, in

fact, it’s not. We find that we are very much victims

ourselves in that we reflect the kinds of problems that are

around*us in the communities in which our colleges and -

— ~t -

universities are situated; and I must say on a positive

-

note that the upside is that the campﬁse% hﬁggﬁ%ggké&%vén

closely with their communities in trying to provide both

educational programs for the campuses and also in trying to
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alleviate the-problem. I will be leaving for you a booklet

Y

"

called, "Sexual Assault on Campus," which was prepared by

the Santa Monica Hospital Rape Treatment Center and which

-

- il

has received national press and been distributed

W N

nationwide. It’s outstanding and we’re very fortunate at
U-C to have them in our backyard, so to speak, since ) -
they’re one of the top places in the country.

Let me say a little bit about the kind of educational _ .

- [ PO

© 0 N O o

services that we provide on our campuses, and while the

... o

11 | the most part you—ll find all of these

’0.
=3 P

gh. T
R

12 | in some fashion on each of the campusesqernllke~the

PR AR

- 13 | outside community, we’ve had the opportunity of catching
Mg 14 | our students as sort of a captive audience at various

15 | moments. We’ve provided, for instance, as a partnbf our
o= 16 | new student: orientation, mandatory rape prevention and.

17 | education services. One of the benefits-of this is that ‘ Fon

! 18 | then are able to talk to not only women, but also to men at

19 | the same time. As you can imagine, this is a very

/ 20 | difficult issue to provide education on since it's-a veryw—=-—

* 21 emotional one.

—~ — -

——

\, .22 | themselves as belng potential v1ct1ms of crlme, andifor

. T v o3 {it’s at dellcate ‘topic because they are sért ef*an

24 | you know, you might be a perpetrator, in discussing a topic

25 | which is primarily perpetrated by men on women. We try to

-

»
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overcome that and to involve men very actively in the
education process and to make them feel that they are part

of the solution and not just part of the problem. We also

PRt

have mandatory workshops for fraternity and sorority
members who are going through new student or campus rush.
We also have weekly rape prevention education workshops

We also provide self-defense

throughout the academic year.

workshops for students, staff and faculty, believing this_ﬂ

is an important component. We have also various kinds of

campus safety and awareness weeks that. takew

throughout “the academic year. AndﬁiﬁJgddi'"

‘.‘_.:.A K

our Chancellors whe have almost at every campus put out- =

some kind of statement condémning rape, and particularly

campus date rape and giving information. These are
distributed throughout the campus to students, staff and -
faculty, as well as I’11 leave you a package of this

variety of brochures and educational products that are

given to all of our residence halls, to new students as

they come in,
campus. - o

Another important component of ‘our educgﬁlon.has beeﬁ

2 ‘:.1—
3

=

incorporate the topic of violence towards women in the

curriculum. I think this has made a tremendous impact.

and then generally distributed- throughout -the—-}
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The last-thing I’d like to talk about very briefly is

about the post-rape component of our campus services. We

know that no matter how good our prevention and education_ __ | .
e

services are, that some students will be assaultéd, that *~ | "

S ey 4

POt 2, .
- 3

students will come to us who have already been assaulted at
sometime in the past or that they may be raped either on
campus or off campus at sometime during their stay with us.

So, we feel that it’'s really critical to have séveral . i . R
e had i it - b - - —— et e ’."_—""-—'7_

5 -

components in place. One of the things~pur;campdses_have L T

» Ay D e
- wa wery !

devised are protocols*to reSPapai

- =  eed ) T, ey
you, to respond to.rapes when they occur so
’ TE e e e

— v B Cl

sure that there’s not only properfa&mihiséréﬁave

LA i

e ¥ SRS AXESE

notification, but also and more importantly,=thatsthere isE:is

prompt and comprehensive and compassionate response for the :

students who have been assaulted. We also have.a crisis

ot e — e ey

counselling for our students that includes anything they -r..

might need from medical attention, psychological @ i ﬁf

assistance, academic help. We know, for instance, that

when there’s this kind of traumatic event, it can have a

retention, sbo we want to be very vigilant inﬁ@

RN
- . e - - PRI [ ATt PrE

- ~ x ., 7w AT
those services are available. Again, -we have"
: e T = . <F e 'A’--‘:", P

distributed throughout-the campus-of ‘Ehe~kinds;
brochure, "Getting Help if You or Someone You Know has been o

Raped," so that students will know if they’ve been -

— jl >3
A e g

A
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assaulted, where they can turn for assistance, and what

kind of support they can expect from us.

And lastly I’'d say that we have tried to, over the

— .

years, to refine our discipline sysf%m'£6~make sure that
all forms of rape, including date and acquaintance rape,
are taken seriously. We both potentially haven’t had
actualized dismissal of students on a permanent basis for
date rape, and we have also begun to include language in
our student code of conduct that’'s very specific to rape

and to date rape to make sure that stiudents-no ambiguit

to our campuses. - AR -
I think other than answering any questions you might
have, that would conclude it. Thank you.
CHAIRPERSON HESSE: Thank you. Are there any
guestions of the panel? tacs o s
MR. SILLAS: I do.
CHAIRPERSON HESSE: Mr. Sillas.
MR. SILLAS: I’m not sure who would want to address

this, but let me ask the question. Our subject matter

deals with bigotry and violence on the cbllegé campus. <I'd*

2V
e By 7

like to know, in your opinions, whether you fgeLﬁ@ﬁgt

Ky

13
~ S B ot

. . L . . . . s " < PR
hiring-a“représentation, a significant representation-o
minorities and women in the faculty and in the

administration would have any impact on the subject matter

PETERS SHORTHAND REPORTING CORPORATION
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we’'re addressing this morning? S e

DR. CARTWRIGHT: There is no direct evidence -in the

the case to many of us, that when we have a more diverse
group of individuals on campus, we have more people who

bring their own personal attention to dealing with the

PR

issues and overall, we do a bqﬁtg? jé??éiﬂ%@i?kiﬂgi:_ o ) R

T
¥

-~ Ao F

MR: SILLAS: Right. So,-there-is’no policyfas-fariaessy

e et e ]

the University -is:concerned in terms of viewing the hiring

prygrpee
P - o

of minorities and women as a possible solution: for the.

- —— - e e lamean s e
= - N

issue we’re discussing this morning ... 3 .Jdvovie oo sl aonBed

BN e M
o oL

DR. CARTWRIGHT: We believe that appointment:of“womeﬁ~-M

and minorities to both faculty, staff and administrative

positions is critically important on several grounds and K

We believe;  for example, that students

sy = ——— :
o -~ > - Rl

students-of ctolor, perform better injt
: T v SR o

programs” and “stay with us to-graduation

role models reflected in the faculty. We believe,

stated earlier, that when there are more women and
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members of minority groups among our faculty and staff,
some of these issues of bias and tolerance will be taken
more seriously. But all of this is by way of reinforcing
the notion that there are a lot of pieces that come
together in the big puzzle and we have to deal with it on a
number of fronts often without having any direct cause and
effect research results to fall back on to justify the
case.

MR. SILLAS: Okay, and just so I understand, you

indicated the word, or you used the word "belief-! you -t

PN R T

were, I take it, expounding your own belief as Spposedaga a .
universal acceptance on the part of the Unive}sity. .-

DR. CARTWRIGHT: The University has an affirmative
action plan --

MR. SILLAS: I understand that.

DR. CARTWRIGHT: Which speaks to its policies. I
think my own statement on personal belief is certainly an
important one on our campus, but in terms of the
institutional statement of belief, I think we have tried to
share with you in a variety of different ways this morning
that the institution does set forth its policies for
expected behavior and for follow-up on these issues; and -
that becomes an institutional belief that is communicated
to faculty, staff and students.

MR. SILLAS: I understand. What you have presented,

PETERS SHORTHAND REPORTING CORPORATION
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My question is, and the answer I’m getting is that no, you

107

though, is things that the University is doing in

attempting to resolve the bigotry and the violence issue.

have hot -- my question is,
effort to deal with this issue considered as part of the
solution the hiring of more minorities and women on staff
and faculty?
DR. CARTWRIGHT: Yes. o -
MR. SILLAS: And where is -- 7

DR. CARTWRIGHT As-part»ofwthaééﬁlu :

o~

"MR. SILLAS:--And where is tha

. - TR s

statement that you have.given us~or;pié§eﬁted

morning? T S
DR. SWITKES: Let me make a comment with respect to

-

promotion and advancement of our faculty, particularly with @;

respect to tenuring, because we don’t have elaborate

- - - PV

policies that address the question that you’ve asked, but I

do have one policy statement. Evaluation of faculty is

made on four criteria: teaching, research, university and

public service, professional activities. With respect to=

to do with evaluating effectiveness in.créati

-

» v

. e o <
environment that is open and encouraging to *all#students

s

and if faculty don’t meet that criteria then there are

penalties with respect to advancement or promotion to

- - - - T S
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tenure and they may have to --
MR. SILLAS:

regardless of race, creed or color.

DR. SWITKES: That'’s right. That’s right.

108

That’s applicable to any faculty member,

MR. SILLAS: I’m still asking my question, and if I
don’t --

DR. COX: We do not have a particular policy =--

MR. SILLAS: Okay.

DR. COX: Which says we believe that hiring minorities

and women will lessen the violence on campus. -What we—-

e

observe is the

unfortunately, it’s very true there~tha§ fhégpresence:of

minorities and

MS. OAKLAND: May I add something? In response to

your question, while there may not be a system-wide

guideline, I think there is tremendous emphasis on

individual campuses on this issue and throughout the U-C

system on this issue.

I know, that at

for instance,
U-C-L-A there is both a diversity committee and a newly
appointed,

I believe, Associate Vice Chancellor: level

position held by Dr. Raymond Peredes who is focusing

-

specifically on trying to make sure that we increase the |

number of minority and women applicants for faculty '~
positions, to look at tenuring kinds of issues,

sure that this is addressed;

i 4

greater society from which we. all come- and.

<
f ey 0 o
R owr Tt PR Pty

PRSI

t
b
S

~

o7

women do not lessen the amount of violence.~

5

o3

and to make

and we have developed what we

S P e

==
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call a comprehensive community development plan, one

important component of which is looking specifically at

this issue and trying to make inroads there..

3 . T . -

a2

Is there a system-wide policy or

CHATRPERSON HESSE:
procedure established by the University to deal with
specific incidents of violence and bigotry based on sex,
race and religion.

DR. COX:

There are several policies in pléace. One is

the Regent’s policy on non-discrimination and it

SEoen s
R e e

orientation. .In.addition to that;, there are university
- PR P - IS - R

r
. : T Feems
lowio
oW 0L

N .. RN e L S
wide policies on sexual harassment which:f

federal policy.
university-wide policy in;response to racial harassment. ..

There are policies in existence or being developed on

a— JOOE e e ey,

- - mea ™

campuses, but this would be an overall policy, and we’re’ﬁaﬁmﬁ

doing this in the context, and my testimony points this -=2#%

*

-

]

out, in the context of the fighting words interpretation*;

3
a
59,00

s EFa
r%
v aHdhd

through the courts.

: CHATRPERSON HESSE:

ARV

and procedures enforced? Also, do you gathéf*&nfdfﬁ’f§:';~~

aael -

Dl Py

3 >

Berkeley that~submitted a summary of

DR. COX: Yes.

CHAIRPERSON HESSE: Which excluded violence against

How are the system-wide~policies—3f

PETERS SHORTHAND REPORTING CORPORATION
3335 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (316) 362-2345




W N

© 0 N O O

10
1
12
13
14
15
16
17

18

19

20
21
22
23
24
25

110

women.

DR. COX: Also in my testimony you will find a comment

about two reports which we have prepared in the past year.

One was in response to assembly concurrent resolution 46
which reports on the number of sexual assaults on campuses,
describes campus policies and procedures for handling rape

and sexual assault incidents. This is university-wide.

Also another policy detailing in response to a regquest from

Senator Torres appearing there, all incidents of violence.

Now, that’s the record keeping, and eagg,gampuslﬁgsumy

-~ e

- e s

colleagues have said, do have proce@uré§?fﬁr?p£ac¥ing

a

e

incidents on campuses. In terms of the policies.fwhich_

1

exist university-wide, the policy is promulgated to be.

passed by the Regents or issued by the President. On each
campus, the Chancellor of that campus has responsibility
for insuring adherence to any and all university policies
and including these.
CHAIRPERSON HESSE: Dr. Erler.
DR. ERLER:
accounts of increasing racial bigotry and animosity on
campuses in the State of California. As a member of this:i.

Advisory Committee, I’ve received a lot oftgpmpldinﬁs
B ".\‘:""i-‘:’: - &

*

myself from individuals from all races and ethﬁﬁéﬁéfonﬁé

about incidents that have happened, and you'’ve described a

very elaborate bureaucracy that exists in the U-C system to

The newspapers have been filled with - - -
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deal with these issues, but I don’t get a sense from this
panel as to whether the incidents are increasing on the

campuses. Or are they decreasing? _  How_do _we stand with__ _

respect to this? Now, my own 1mpre351on, irom newspapers

and just individual accounts, is that the amount of racial
violence and bigotry on campuses is increasing at an
alarming rate. Are your programs doing any good? Are you

addressing the right problems? ’Are you ferretlng out the

a
'.,F s e, B FEE

causes? How do we stand? N

DR. COX: -Well, you’re rigﬂt.'

P H =F i w-,.:,»:_,
increasing. They-re.lncrea51ng 1n“rh

{ pED
. . ‘e .-..,_, ‘_:{, F TEPA Lo

our campuses exist.- They are 1ncmeaslng'

country. And our campuSeS«are'reflectionsxoﬁ?thé?kindb?ﬁf§

attitudes, both-positive and negative, values and biases 3

- >
PR oy g

which people hold across the country and. that, when those e

kol ,h‘
et

people come to campuses, sometimes they act oultr these. . ... o]y

EY
~ -—

prejudices. Our policies are in place to do that. The &

campuses have described to you the fact that there are very

-~ that the policies are given life by the actions of the

people:—— the staff and the faculty and the students-on thevvf7-

g— -~

ﬂ“—-.:-:

partlcular event.

front of particular kinds of behaviors. We are very clea}

with everyone that we do not find any kind of inappropriate

[ED SN

- - -
. -
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behavior something that we will tolerate on the campus.
It’s much harder to help people unlearn attitudes than it
is to help them learn positive attitudes, but that is part
of what we’re about also. -

DR. ERLER:

The number of incidents are increasing and

at what rate?

DR. COX: I can’t give you the percentage at what
rate.
DR. ERLER: But are they increasing? Did you say

c eear e e s PP
that ? - e > ;:: -“n’ - - .::-—’:_‘ B =
O - . -

DR. COX: I would suspect so. “Tﬁéézamyézz—Ehey are

LV s o oe S

increasing and this is a national problém as well. You,_, _ _

cannot be in California or any other State, I think, in the

Union and not recognize that the high incidence of drug use
is contributing significantly to increase in violence in

our country, and some of that is reflected in the cities

around our campuses and people bring things and come to

campus. So, ves, I would say violence is on the increase.

DR. ERLER: But aren’t universities supposed to be a

special place, let’s say enclaves of tolerance. and -

h

Why, “when you ..

—— 2l rand o
T T
enetn ;|

say it mirrors the society as a whole? But I’ve always hqd

understanding? Why are we failing there?

the impression that universities occupied a special place®¥,

in that regard. there is the whole thrust

That is to say,

of the university should be academic freedom, tolerance,

i -

[P R

1.3

g

~ e st

PETERS SHORTHAND REPORTING CORPORATION

3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362-2345



G Tmens %

b

W 0 N O 0 A LN

19
20

21

22

23
24

25

113
understanding, diversity. Do you think that racial
violence and bigotry is an inevitable by-product of

diversity?

Wl v -

&

DR. COX: No. I think the univers

ity as you’ve

described it is the ideal to which we aspire. It is our

mission. Those values are stated in our policies, and they

direct our activities. And I have described --
DR. ERLER: WNo, I understand thoseliéut -

- ~ -

DR. COX: Our educational efforts, but to be able to

beyond -our abilit¥. -

XN

Yo n

g

DR. ERLER: And I undérstand that;-but-it &éens -

<o

racial bigotry and violence on campuses is especially bad; "~
and I know that you've described a very elaborate -
bureaucracy in the U-C system for dealing with thége
things.+ I mean, it’s obvious that in the U-C system, the -:

bureaucracy is thriving and well. But are these programs” -

working? Are you addressing the root causes? Are you

ferreting out a cause/effect relationship? What’s going

on? s - e

i
1 -
Ry

DR. COX: . One of my colleagues who works”

R S
- 2 &

way with these kinds of problems can answer %hhigﬁ

p o % e
e 2

3

§ ol 'iro.u_,._;&
el

Vak

2% AP ey

- MS %OAKLAND:™ T wish I did have ‘a ‘specific
you. I do want to add one thing, however, and that is that

at least in the area of violence against women, our
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campuses are statistically significantly safer than the
surrounding communities that they are situated in. Because

the F-B-I does a fairly good job of keeping track of these

kinds of things, we really can look at the difference -- as

does our campus police -- we really have a way of looking

at the number of reports we have out of a population of

65,000, for instance, at U-C-L-A versus any population in

our surrounding community of 65,000. I think part ‘of what

when it

-

happens is that it’s such a heinous occurrence

D
-

s PG e
happens in an educational setting “that-dt stakes omwd much_w=js=

Y s e L e
more significant visibility than it would.in the™.
ey W “« .

. . o Ey %
RS I sk Tomp

surrounding communityy; and I’d like-to

and that -is that if you’re doing what we should-be doing on

our campuses, I believe you could expect the number of

reported rapes, for instance, to increase rather than to

decrease, and for the number of racial incidents to

increase rather than decrease, and I think that’s a healthy

sign and I say that, and perhaps the best analogy would be

child molestation, that for rape, for instance, it’s such

an under-reported crime, it’s considered so much a crime of

£

personal shame and degradation for the viectim that they <~

often will not come forward and report.

And often~in

- ez = "

2

things:like racial harassment or violence;'peopléﬂfeelﬂﬁﬁg

nothing will be done or they’re uncomfortable talking about

it and so there’s a tendency not to come forward. With the

4 -

"“.—-—;- S Fisse

o
%
t
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1 | kinds of educational things we’'re doing, we’re starting to

2 | see more people come forward and I believe that’s because

3 N

4 DR. ERLER: You think, th et e pelrc.*e'f?;"fv”;&‘ BT B
5 | increase in racial bigotry is due, or perhaps due, only to

6 | the fact that more people are willing to report incidents

7 | than ever before?

8 MS. OAKLAND: I think thgt’sip§;§f§f ite sI.think that. . . =
9 | —— I can’t believe —- I’m not _naive enough to believe that ‘ R

os k3 - [

> %

SEET gy By Y S

e
e

e 10 | if it’s increasing throughoufiikgfégynwgiﬁéﬁéi"
A 11 | is not also sigﬁltaﬁééﬁéiy?iﬁz%g;§§??§:i—
12 | I do think that, for inséance, an&jggéikfﬂsbéqiédwii
13 | terms of things like sexual assault,” that—the very Targe ===~ 10
fiw 14 | increase we’re. starting tp see in reports, I think, .is not::
15 | an increase in incidents but an increase in reporting- ;?v.z
- 16 DR. ERLER: Well, I can see that with respect to = %%%ﬁ-
17 | sexual assault. But is there an analogy betweenzracial 4{b*
18 | bigotry and sexual assault? :
19 MS. OAKLAND: I believe that there is primarily :
/ 20 | because of the kinds of things that women haver come in andv"“—~?%§£
21 | talked to me about in terms of what it would hhvéfbegﬁ:" - =
kS 22 | about 10 year: ago ;ﬁ;;e things woufa hévg é;”v

23
24 | their peers, they are now starting to come through the

25 | judicial system, and I think that’s a positive thing.

.
[
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in answer to your question, I think it’s both. I think

incidents are increasing, but I think perhaps not in
proportion to the number of reports that we’re getting. I
think part of that is a good healtﬁ§ éﬁéiﬁgand again, 1
think if we’re doing our jobs properly, it may quadruple in

the next two years. I hope that it will. I hope people

will come forward with these kinds of things so we can deal
with them.
CHAIRPERSON HESSE: Ms. Davis.

MS. DAVIS: Yes, on the faculty conduct ~podicviesy  Fgg ¢

= 2, i R P S s

- . »..‘—;‘_‘: ¥ C R Y
there’s very specific situations that are

- described in

s wmize OGE 2P Ln

there. Were these developed as afresuI% of inciﬂéﬁis:inl
those areas?

DR. SWITKES: This policy was issued by the Regents --
I’m not even sure initially -- but this current draft of it
was issued in 1974 and I really don’t know the background m~;
on how it got put together. I know that it’'s -- were we to

try and write it today, we would have a lot of trouble

coming to grips with exact wording, so I’m glad it’s there.

I can’t give you the background of why it was put together

and the way it was. I’'’m sorry.

MS. DAVIS:

that dé-have such extensive prograhs{‘whg% kind" of

a
monitoring mechanism do you have in place and who is

responsible for that in, you know, developing reports as
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you go along and the effect that these programs are having?

THE REPORTER: Excuse me one moment, please.

THE REPORTER: Back on.

DR. CARTWRIGHT:

monitoring. At our campus,

The question had to do with

B e T PN PVPUCE S

are two primary officers respons1ble for tracking the data

programs based onfwhat'they see

- »"'-“x

for student-life, and the Vice ChancéIiorfbe;AcaHémiéiiggé,_-T

T e AT
Memengln

b

vy -—

faculty as well as staff. The data all finallyaéﬁme

a regular basis.
MS. DAVIS: Are t

DR. CARTWRIGHT:

data but not in terms,

-- CHAIRPERSON HESSE:

Sillas?

hose reports made public? -

P E

Affairs, -who’s.-responsible for all personneluonﬁihe-campusuw~

““

and at“others dike- ours,~there -

Yes, they are in terms of overall

or course, of individual cases

.. - el
RO

: Are there“furthe;

PO

MR. SILLAS: I wanted to get back to the issue of
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increasing number, or your perception that there’s an
increasing number of incidents dealing with racial bigotry.
Do you believe that that may be attributed -- or, let me
back up. Has there been an- increase in minority
participation as students on the campuses, say in the last
five years? Have we had an increase in enrollment of
minorities in the last five years? And do you see that the
possible increase in number of minorities now on campus as

being one of the contributing factors to what you perceive

to be as an increasing number of incidents? - -

= - =z .
=5 - M_,‘\ﬁ)\’ -

There has been an increase in the number of

DR. COX:

POl §

minorities enrolled on our campuses. We’re very proud of+

that. I’m happy to be able to say that. 1It’s very -

possible. The thing that we have found in our tracking of
bigotry and racial incidents is that everyone is involved
in this.

No one group is the victim. No sole group is the

prerpetrator. And all racial groups have one time or
another had members of that group who have in some way
exhibited bigotry against virtually every other group. So,
what we’re dealing with is the challenge of diversity, and
we’ve described the educational programs that we have inﬁ.-
prlace. The admission to the University is a precious
commodity. People want to get in. We are véry'pieéééhgc

that we can find a place for them, but it brings challenges

to us when we have a cross section of the people of

[ SR,

L33
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. California on-a university campus.

DR. ERLER: In implementing your affirmative action

and with the belief, at least, that they would be

-, aane mnon -
g .uv,.
- _."L. “' ,.-:"‘..""; e -

thereby bringing in more mrnorrtles 1nto the

programs,
successful,
campuses, was there any planning done by the University at
that time to anticipate the issues that you are now facing
in preparing the faculty and staff and other students of
the fact that there would now be a diversified png}atiqg?
to what extent?

And if so,

- DR. COX:

.

‘,\

The Un1ver31ty has$been'work1ngeon~

thlS forz-

ou“and.wh

bed

¥

faculty- conduct whldh you have befére

marked for you, has been in existence since, what did you*-

say, 1974. The Regents’ policy on non-discrimination has

been in existence for -- I don’t know the exact déte, but

over 10 -- more like, oh, about 10 years. s: - -~ S
DR. ERLER: Let me interrupt you because of time. I

understand the policies, but there was some testimony

;ch she has"

ey Eo £

pertaining to sessions and workshops that are available for

faculty and staff. My more specific question is; when were

is it mandatory for T %

e o

those implemented? And secondary,

faculty to attend those classes?

. MSIYESTRADAT™ On the staff side, no;- .
second. I do not know the exact answer to when many of

these workshops were implemented. I would expect that they
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began when there was an increase in diversity on the campus

on the employment side. I cannot help but agree with your

earlier statement that some form of diversity on the

employment side -—- and that would be stéﬁfremployment,

management, as well as the faculty -- will result in, you

know, increased focus, perhaps a different orientation, and

maybe even more leadership on this issue, which is not to

say that there currently is a leadership wacuum,

but as we

all know, depending on who’s in charge, you get different -

- perhaps a different focus. But I must say-thatein thguﬁ~~~i:““

area of staff affirmative action and attempts at’ diversity;

IS

currently there is in prbcess a policf that haé;gone befd?é;i_A

the personnel managers, the affirmative action ‘coordinators

and is-wending its way up through the rather bureaucratic

university system, and it is specifically a policy on

diversity. It does state in fairly general terms that the ..

University will encourage and be open to different

lifestyles and to different types of individuals

irrespective of their sexual, ethnic or racial background.

Again, it is merely a policy. Words on paper only mean so

much. It's a question of how that is implemented and whaE"

type of leadership, as Dr. Cartwright begén‘ﬁhis; yYou kné%?,f'

our statements here, what sort of leaderghip*takeﬁ*ﬁ

the fore.

DR - .

> F

X8

hat to &~

DR. SWITKES: In answer to your question about whether

- e el
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these programs have been in place for a long time, with

respect to faculty and students as well, they haven’t been

They have been developed

aa e

probably in the past five, ten years afvthe -outséts

in place for a long time.

~We
catch our new faculty in orientation programs and they all
come because they want to know more about what their
worklife is going to be at the University of California and

those programs have become more sophisﬁicated.ani'more

encompassing and have included issues of diversity and

But it is difficult to get faculty Who“are'

LA = o -

to meetings and we go to them, We' tdke to‘thel department-

meetings. As I said before, at the Santa-Barbara*campus;

for example, these films have been invited by the . -

departments to come. But it’s not easy to catch people

And the same with staff.=r There are..

<

after they’ve come in.:
staff orientation programs. There are lots of staff and

faculty programs, but requiring people to come to: them is

2, et
e :ﬁw:‘..rl"{i&"‘

difficult and we need to develop other ways to get to them.

We have brochures. We have publicity that’s widely - W

- «?’J

distributed through mailboxes.

Ee bt ks

to a training session has been difficult to dO”’*

DR+ ERLER& All right.

moment. In your opinions, who has a greater impact in

terms of the administration and direction of a campus, the

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (316) 362:2345




£ W N

(o] -] ~ (=] (3}

10
1
12
13
14
15
16
17

18

19

20

21

22 |

23
24

25

122

students or the faculty and the administrators?

DR. CARTWRIGHT: Well, in terms of the direction of

the campus, if you mean the overall direction of the

i 2 -

L

campus, I think that responsibility i; %learlf:sﬂ;red both

by the University campus faculty and the campus

administration.
DR. ERLER:

So, what I understand your testimony to be

is that students are required to take the orientation

programs and these workshops, but faculty and staff, it’s

~

difficult for you to get them to attend meetingswon-issﬁeswﬁﬁﬁij

e Fea e
wom D N
":‘.jy‘ =Y L

that are very.pertinent now —--

ERPL

MS. ESTRADA: No, that’s not really what I said. s

Orientation meetings it’s easy to get staff and faculty to -
come and they do. The same with orientation sessions for

students.

DR. ERLER: But these are the newly hired people. e,

MS. ESTRADA: Right.

DR. ERLER: The persons that have been there, who have
tenure, as I understand -- -

MS. ESTRADA: We need to go to them and we need to

make creative ways to inform them and to

better rand better at that. “e

DR. ERLER: O0Okay, but none of the courses that you’ve

mentioned, or workshops that you’ve mentioned this morning
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as it pertains to the diversity are required attendance for
either the faculty or administrators who were there prior

to it being implemented in the orientati

on program.

t

MS. ESTRADA: Right. I don’t thi One -type of

program that is, I believe, mandatory is our training

program for teaching assistants and we’ve added components

\

to that -- well, it’s really a training program that

happens at the beginning of each year that cSVér:e}

o T ol PR

s b e et - e e} e i ———rpt

sensitivity to diversity, racial incidents, and so on.

BRI "

~foId

e

PP - e
- -

s.and as

you don’t: get them when theyfboﬁélin

A amain T

mentioned, we're doing that on a regular basis*now, So==

we’re moving them through the pipeline having been orieﬁged 1.

properly, but the main contact with faculty beyond that is .

—

-,

through the committee structure of the academic senate and .
through their department chair. We have found-wvery ;

successful an approach of bringing all the department

ol 3

chairs together to present information to them. For

example, we have had two meetings of all the chairs on =

affirmative action where we have talked about §6mé’6%*these

issues:i:in addition to the employment résponsibilitié7
the chair: ~We'we had nearly a hundfeddper§§h§§a=. Y
at those meeting. It depends on who calls the meeting and

it depends on letting the word get around about what kind
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of follow-up you intend to do. In these cases, the

Chancellor called the meeting and he made it clear in his

letter of invitation that he expected people to be there,
and then there was a writtem follow-up ind&cating what had
transpired at the meeting and what was going to happen next
so that people had a stake in being there and in paying
attention to what was going on there and a responsibility

to submit information at a future point about thase

responsibilities. Those kinds of things are not required
-— they are persuasive — but they canfbe~very§§érsuasive1#iffr»-
indeed. ) B S o e

MR. SILLAS: Just one final comment, and this is ,1
really taking off on Dr. Erler’s earlier comment, and that
is that I think most all of us view that the universities
would be a means of solutions for issues that we face in
the outside community. Some of your comments earlier were
a little disturbing in that you had pointed to the outside
community as a basis to give as a criteria in terms of why
you are successful. It seems to me that one of the things
that we would want to accomplish in universities is that as

this diversity comes to the campus, that the persons

—A

of the campius; and I'm -- we’re obviously running out -of 377"

-~

time -- but that is a concern that I think was echoed by

Dr. Erler and certainly effected by myself.
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1 CHAIRPERSON HESSE: Thank you very much, Drs. Cox,

2 Cartwright, and Switkes, and Directors Estrada and Oakland.

3 | This will conclude our morning program. We’ll be taking a

4 | recess and returning at approximatéiyxiggai'to“begin with

5 | our afternoon speakers.

6 (Whereupon, a recess was

7 taken off the record at 11:30

8 a.m., to reconvene at 12:40 .

9 p.m.) -
s < 10
o 11

-

- 12 | Rights will now come.to order.
- 13 | this afternoon is to obtain information on issues relating- =

iz 14 | to bigotry and violence based on race, sex and religion in

15 | the California public post-secondary campuses. I would ’ i
- 16 | 1ike to emphasize that this is a consultation and not an

17 | adversary proceeding. 1Individuals have been invited to
! 18 | come and share with the Committee information relevant to g

19 | today’s inquiry. Each person who will participate has

/ 20 | voluntarily agreed to meet with the Committee. - We are —-= e e

21 | concerned that no defamatory material be presented at thié“‘

- - - - Zp - -

hN 22 meet1ng. - In the unlikely event that thlS 51tuat10n shoul

P

- ) 23 | develop,*it ™ will be necessary for me £+ ‘call %hls~to the*ﬁ—‘

Ll

. PRMRas L

24 | attention of the persons making those statements and =

25 | request that they decease in their action. Such -
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information will be stricken from the record. Every effort
has been made to invite persons who are knowledgeable in

the subject matter area to come and speak. In addition, we

et
Fry

e

have allocated time between the hours 4:00 p.m. and 5:00
p.m. to hear from anyone who wishes to share relevant
information with the Committee about the issues under
Our first speaker this afternoon is Rabbi Douglas

study.

Kahn from the Jewish Community Relations Council. -

Whereupon, -t

.,
P r . Tyt e

was called as a witness herein and’testifiﬁ& agsfbllows:
CHAIRPERSON HESSE: Would you have a seat, and when
you begin your presentation, would you identify yourself
and who you represent for the record?
RABBI KAHN:

Thank you very much. I’m privileged to

be here today. I’m the Executive

My name is Douglas Kahn.
Director of the Jewish Community Relations Council in San
Francisco. 1I’11 read a short statement and out of

necessity I will compact my remarks into almost headlines

= - PR

form so that we have as much time for discussion as
possible, but I am delighted to be here today.: *# -’
There appears to be from general observation a

significant increase in acts of bigotry and violence on
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1 | college campases. Today I will focus my remarks_primarily

2 | on the issue of anti-semitism but want to statg;for the
3 | record that our community is equally concerned
4 | form of ra01sﬁ; blgot;?vor 1h%ﬁ€;;a§iéﬂéfﬁ§' )
5 | increase of bigotry and violence, there has been an — !
6 | increase of anti-semitism on campuses throughout the ’
7 | country. The past year alone has seen desecration of
8 rellglous symbols, harassment of Jew1sh gquents haEEi:h*;*_ :m_ilr;£
9 | semitic graffiti, distribution of hate literature3.and /W
:éf' - 10 | other -<incidents.s = =
= 11 | a number of factors :wh
N 12 | in headline for;. More negatlve befgeéﬁiohé
13 | rhetoric toward Israel, which too-often results®in*
iii 14 | transferring blame onto American Jews for Israell policy ;;:‘ - §
15 | and the raising of old canards about American Jews and - Wt
- 16 | their loyalties. Corresponding alienation and:ldack of jiff;jy

17 | hypersensitivity to anti-semitism among numerous:groups, *-

18 | including some with which Jews previously formed strong .

19 | coalitional efforts and which now no longer invite Jews, or

.
..

/ 20 | actually disinvite Jews, from being a part of those broader--

21 | coalitions. Economic stress and increased competltlon felﬁ“?

. . - . e

-, 22 | by samé: dlsadvantaged groups and'd}rectedﬁtowar _
. e &
" - - o “‘y"\‘&',&c~ PR e

23 | Lack “ofr the* ‘Same degree of strong 11nk§”bet#gen%¥oung

Ao e —..,-—--- pRy

s L

2 e £

st
- -y =%

24 | Jews and younger non-Jews that existed in previous

25 | generations. The breakdown of the public education system,

N OIS AL PO
Ll i z Rt

13
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a system which historically has helped diminish anti-
semitic attitudes and tendencies. And the exploitation of

hardcore hate groups of disaffected youth, particularly as

- — Z¥es

L &
N R raeR AT -

seen in the example of Skinheads.

Perhaps most of all, the increase in anti-semitism and
other forms of bigotry can be traced to a breakdown of
civility in our society. A few weeks ago I was on the
phone daily with Jewish students from the University of
California at Davis who were verbally and physically

intimidated by Palestinian students. —From Dartmouth to

Stanford, there have been in the past yéar‘éﬁaouﬁférs onjzl
campus mirroring the decreased civility inﬂghe generalh ‘~i
populous. The U-C system has not been exempt. At places
such as U-C Davis, and I believe to a slightly lesser
extent at U-C Berkeley, Jewish students today often feel
personally vulnerable to a level of abuse substantially
greater than in previous years, particularly if they are
engaged in pro-Israel programming.

Others can elaborate on specific issues of bigotry and

violence on U-C campuses; I would prefer to spend the

remainder of my time on some thoughts about addressing

-
P

these concerns. I might preface those thoughts by addiﬁév.

one other factor and that is that Jewish siudéﬁéﬁiféée a e
difficult and unusual problem in that they typically see

themselves as a minority -- after all, Jews are about 2-1/2

bl
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=

percent. of tﬁe populatiog - whose spec1?1-n§gds-‘hould be_

P

addressed in various forums that deal with the problems of

aY e - - am— — e 2w [ - —-

prejudice encountered by the mlqgrltles - after all, Jews

1 P VTS ,\:..

I SR P« e
4;:‘:%,{

B ,:ﬁ-&' 13 - ;': e T 3’ “

today not as minorities because of the perceptlon that Jews

have "made it" in American society and, therefore, are -

-

often not made to feel welcome in such forums that address

issues of racism, bigotry, 1ntolerance'and the spe01a1

T

— - & e e westemn W s - ,«,y_»s.;.‘ﬂ_\m

concerns of minorities.

that is hostile to bigotry.

trying to intimidate the victim but also %r&iggwto -

intimidate the bystander, and I think that’s a‘point that?s’

too often lost that bigots also try to intimidate the

bystander. Special efforts are needed t0~mqye;egchqof

e . - e

e R ‘.*’;:_

and need“to play 1n combattlng blgotry‘on camgn

v Lo
¥ ‘:;.,.\4 ™

to the various entities I mentioned, particularly

university administrations. It is the only way, however,.-

et

=

ey
“ Prowe e iy e e S ey <

- WA
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to let the bigots know they have no haven and to let the
victims of bigotry know they do have an ally.

Secondly, it is important that all incidents --
whether it’s graffiti, hate-calls and hate mail, minor
desecration of religious symbols -- be taken seriously both
because victims of acts of hate often feel violated and
vulnerable, and because of the deterrent effect of early
responses. Last week, our organization testified in
support of a hate crimes unit in the San Francisco Police
Department believing such a unit could nop only provide for
better information gathering and polié} redbmﬁéﬁéatféngﬂvﬁﬁ_‘
regarding prejudiced based crimes, but that it could also - °
serve as a deterrent sending a message to the community
that apprehending the perpetrators of such acts is a high
priority. By the same token, creation of a highly visible
on—-campus committee comprised of representation from the
administration, faculty, students, law enforcement
personnel and perhaps the media to coordinate the most
effective responses to acts of bigotry and violence on
campus could serve a very useful function.

Thirdly, it could be extremely helpful to also create

- - —

an inter-campus consultative committee comprised of =

. o M- -

- Seoes g
< -~

-~

. : o Hoor ~ - = L &
representatives from area campuses and from human relations

organizations with expertise in this area to serve a kind

of watchdog role and to develop strategies to increase

2 of
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sensitivity on the campus and to combat incidents of

intolerance against any

campus 1s an island no longer holds. Hate spills over from

the campus to the community and from the community to the

campus and, therefore,

would bring people who are concerned with bigotry and

prejudice in society together on a regular basis would be
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minority. The notion that the

an inter-communal approach which :

both desirable and logical. After all, we have a common .

purpose -- to eliminate
distort and do violence
universities stand. We
toward the reduction of
directed toward Jews or

religious group.

Thank you very much.

CHAIRPERSON HESSE:

questions for Mr. Kahn?

MS. DAVIS: Rabbi Kahn, you mentioned right at the i xe

offset that you’ve lost

other ethnic groups. What do you attribute this to?

RABBI KAHN: I think there are two main factors. I-k“

students, when they come onto the college campus, haven’t

had the same degree of interaction with each other that

acts of prejudice and bigotry which s

to the very purpose for which our . .

are prepared to help in'éﬁ§ way T

S

such bigotry, whether it be

any other racial, ethnic or s EEF I

Thank you. Are there some .

Ms. Davis.

some of the relationships with
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previous generations of Jews and non-Jews had.
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By the way,

I don’t mean to only turn this into Jewish/non-Jewish

situation. I think it’s probably true within other

N

R A

minority groups with respect to other minority Ergups as

well, that in earlier days there was much more cross

connection working on projects of common concern in early

days and in high school, in college, and so on,

there’s just not the same degree of familiarity

and that

and

attention to each other’s agendas as there has been in

previous generations. < e sbrRe T

I think the second thing thsf I would point to is the

o

Aoery

3 -5t

fact that there is a growing degree -of séft'of{ideologiééLuaa”'w:'

alienation that has taken place for Jews as well:: One

example that has been most unfortunate is that in several

universities where coalitions have been formed to combat

apartheid in South Africa, Jewish students have

been made

to feel unwelcome in that coalition because they were told

that Zionists should not take their place in such a

coalition; and I think that kind of alienation has also
served to create the gap that I alluded to. In some casesy
as a result, Jewish students have gone on to form .}
additional coalitions to combat apartﬁeid because theY'yé

to weigh in on that issue. But that’s the kind:

that I was alluding to.

MS. DAVIS: Do you think that the position

‘of things

- e T

s

that the

-

nt.’
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1 | Jewish community took on the Bakke decision also

contributed to this alienation?

RABBI KAHN: When you refer to the issue of

LT I

affirmative action, I do not know that I would isolate that
out. I think that over the past number of years there has
been a perception perhaps particularly with respect to the
Jewish and the black community of -- probably a wrong

perception, I would add -- of a sort of parting of the

w 0o ~N O o

traditional agreements that the two communities had over

10 | civil rights issues; and then when it-came }Q ﬂécﬁsionszqhg

-~ o e o - -
= [

perhaps

11 | such as the Bakke -case, there was-%f?%eiinéftﬁgi“
: ~ WE TSt T

12 | the Jewish community and the black commﬁniti‘wére on_the-- __

13 | opposite end of the spectrum. I think that was ar b B

A
i

- 14 | misrepresentation, I might add, of the Jewish community’s
15 | position which has always been supportive of goals and

- 16 | timetables with respect to affirmative action but has had
17 | trouble with quotas because of the connotation it has had

18 | historically when quotas were used against Jews to keep

19 | Jews out of universities. Nevertheless, I also think it’s

20 | been a point of lack of sensitivity that the Jewish -——=-:- -+

21 | commnunity might have had to some degree in terms of

- — <oy

22 | understanding how important an issue was or is for the

- 3

23 | black community and that there’s also been a lack#%fffi AT 3
- R s = _\\?i;.

24 | sensitivity toward other issues, which is part of the -

25 | alienation I referred to before, that different groups are
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not as sensitive to the priority agendas of other minority
groups as they have been in previous generations.

CHAIRPERSON HESSE: Further questions? Dr. Erler.

DR. ERLER: Do you have any specﬂfétion as to why that
might be the case, why there is less sensitivity to the
position of other groups today as opposed year previous?

RABBI KAHN: One bit of speculation, again, I alluded
to some of it before, I think, with sort of the ideological

map as it’s taken shape in which it’s now much less popular

- -

=31 aad

.= . - . e . ’*2:,;5:_,_.- 38
are supportive of.Israel you’re not hecess
[

> -, -
S

other coéalitions. So, I think it's ﬁ&#&i}QEE%;Ld C

map has been cut right now. But the other thing that T
hadn’t mentioned before that I thing could be a factor is
the extent to which different groups feel that the issues
today are much muddier, in a way, or let me put it slightly
different: I think there’s a sense of lack of appreciation
for the battles of, say, the civil rights era and what this
country had to go through to open the schools, to open free
access in jobs and housing, public housing, education. In

a sense, there’s a taking for granted that I believe is

s

true among many groups —-- it’s true among younger® Jews,
believe. it’s true among younger non—Jews‘aSEWéiiﬁilﬁaﬁw
taking for granted of those gains that, therefore, doesn’t

draw the groups together in as readily identifiable common
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purpose as was done previously. That is, when it was clear

-

that clubs were discriminating and clubs, of course, still

discriminate, but when it was clear that_clubs and

-~ Pt A st
N e

universities and all sorts of insti

tut.
discriminating, they were discriminating against Jews and
blacks and women and other minorities, and the common
purpose was readily identified. As many of those legal
barriers have come down, even though the de~fac§p:§?rgiers‘

often still exist, I believe that it’s been harder to
identify that common- purpose. Eﬁa:-
communi£§ and qthers‘é%ill seafiﬁ%

harder to*translate those values,\

generation that grew up taking these gainS'aS“a'givenrthaﬁ?i:

it might otherwise be. I don’t know if that’s a clear

L2 X e

answer, but I think that’s a large part of it..:=" L
DR. ERLER: Do you believe that there’s an increase in
racial consciousness on the campuses generally and the

universities generally?

RABBI KAHN: Racial consciousness in which sense?

DR. ERLER: That is to say the propensity to single

yourself out as

issues lin’.terms
common ‘purpose that you talked about -earl
RABBI KAHN: I can’t really comment to that extent.

We work very closely with campuses but I'm not on the

- - e
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campus enough to know to what degree there is that kind of
definition. I would say that my sense is that it’s not

mutually exclusive and that is to say that Jews are proud

.
- AR S

to define themselves as active Amerlcan er1sh students as
other groups are probably proud to define themselves
according to their own racial or ethnic group,-but that
that in no way precludes the kind of inter-group
cooperation that has existed in previous generations and L

that I think serves as kind of safeguard against the lack

of civility and the growth of the hostll

di;:»-——i -

R héﬁjwe-talke

about. ~So, yes,ngﬁma§”béqiﬂatTsﬁﬁﬁ:iagia_<

is a fact of 1life on the campus today [“can-t
sure, but if it’s true I don’t see that in and-of itself as“3
being part of the problem.

CHAIRPERSON HESSE: Rabbi Kahn, does the Jewish
Community Relations Council monitor the University of
California campuses? You mentioned the incident at U-C
Davis. Do they monitor U-C Berkeley?

RABBI KAHN: We monitor to the extent that we are in a |

sense on-call to deal with any incidents that surface and

that’s why it’s our view that there were no specific

= - "_ i N

in this past year, but we know of some in ‘the past. Im

would —-

CHATRPERSON HESSE: Would your organization be willing
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ggg 1 | to submit some fa;tuai information about what you’re aware
2 | of what has occurred, I suppose, at U-C Davis —-
B 3 RABBI KAHN: Yes, we -- _ L B )
4 CHATRPERSON HESSE: And the University of California ~ |
5 | at Berkeley, and send us a written factual account of what '
6 | happened and what the disposition was, or the resolution as
7 | you know it?
L 8 RABBI KAHN: We would be glad to. ghgzmképd qg I
9 | timeframe would you like us to go back to? d
10 | CHAIRPERSON HESSE:- I beliéyé,«-@cggfdipg. J i =
; % 11 ﬁegional ﬁi;ector; .the Kre.co}'g-::is %egx;ﬁ:%:ﬁé% i
i 12 | adjournment of this hearing. Thgﬂi”fﬁfﬁagié e%ﬁgwéﬁx
- 13 | from U-C Berkeley -- Foe =
ﬁis 14 UNIDENTIFIED VOICE: It can be extended. B .
15 CHAIRPERSON HESSE: Yes, it can be extended. The - *i
- 16 | information that we have from U-C Berkeley relating to' %%
17 | specific incidents covers from 1985 to 1988, so if you ;%
! 18 | would be willing to submit specific factual information ﬂé
19 | during that time period. T
/ 20 RABBI KAHN: My gquestion would be,; would that pertain
i 21 | to the other U-C campuses as well?
E\ 22 CHAIRPERSON HESSE: Yes. ’
A RABBI“KAHN: Okay.
24 | are active only with those in Northern California,; but if&
25 | it would so desire the Committee, we can check with our
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probably’ four or five years ago -- it mlght“be sllgh
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counterparts in Southern California as well and incorporate
that into the report.

CHAIRPERSON HESSE: That would be great. Okay. Thank

Winen, Wopogmir wz

you very much.
MR. SILLAS: Can I just ask one question?
CHAIRPERSON HESSE: Okay.
MR. SILLAS: Rabbi, you’ve made some, I think, very
telling points. The question I would like you to;address

is that you mentioned that we’re in a -- the ideological

3
<" P z
PR S - -

map is different, and you gave 1nstances of. speeLflc groups-—

N~ €

who have a certain belief, and glven‘ihat caméuses *are an.

n
')
"i
pe

)

RPTS og T e r
e Lz

arena for-an exchange of ideas and oprnlons,,and perhaps e L

recognizing that those exchanges of "ideas do not *: - - -
necessarily produce unanimity in opinions, could you assist
us in defining what would be bigotry as opposed to
differences of opinions and desire not to associate with
someone that I believe is of a different opinion than
myself?

RABBI KAHN: Let me give you three very brief examples
drawn from three campuses, and I don’t know that they all
will qualify as bigotry per se. I think they certalnly’

come within the ballpark. The first is at Berkeley,

s !'

outside the timeline -- but one of the active Muslim

organizations on campus distributed throughout the campus

2

L TR
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The Protocols of Ehe'Elders of Zion, one of the most

—-h

notorious pieces of anti-semitic that’s ever existed that’s

- - _[; -
s Fe e e u«»%—,ﬁ“‘t =td .

and that has been clearly shown ‘to be a hoax perpetrated by -
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people who wanted to really do harm to the Jews. That act,
as I see it, which was an extension of the hostility that
grows out of the Israeli/Arab conflict, was an act of anti-

semitic bigotry, an overt act of anti-semitic blgbtry on =

0 0 N o O

the Berkeley campus. I might add that the administration

- 1 = -
o™ T - 2 A‘.,xr.._\.._._-)-—"‘- - SN """,.- T

11 concern and it was” a short—llvedf

5~

S~ :
- < o o B

5 3 sr: .
3. ) R tey TR d;.;,:’gq,"gi (s

. 12 | Protocols of the-Elders of Zlon.~vThe:secondenc~dent
R N N T S e

13 | occurred at San Francisco State University “ whichtT st

14 |{ understand will probably be the topic og another se551on so

15 | I didn’t go into depth, but I could talk about a number of

P

- 16 | incidents at State universities. T won’t todaY'bec;use'of‘,

B P

17 | your own load of testimony. But a year-and-a-half ago, a

18 | Jewish student who was presumed to be accepted on” the

19 | student governing council, the judicial council at San

/ 20 | Francisco State University was told, and this is almost -aw— |

21 | verbatim quote, from some members of the communlty,

— —— —_— A e o
- o ¥

N 22‘ student communlty *that they would not ailow ilgﬁk'

~ D = - -
- ol -"

L .

\ N I T 3,
23 | seat because of hls“pro Zlonlst~act1v1t1e8‘f'iﬁb i&é?e;tha

24 | that was an act of anti-Jewish discrimination as an

25 | unacceptable extension of the ideological issues that

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW ROAD, SUITE 240 -
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362:2345



RN

W N

© 0 N o O,

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

' will submit data on it, the degree of physical and verbal
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naturally go on on the campus. All of these, in my
opinion, are unacceptable extensions beyond the borders of
civility that go on, and what happened at U-C Davis a month
ago I also believe is true« It’s péffeé?f§ natural that
students would line up on all sides of the Israeli/Arab

conflict, but without going into detail today because we

intimidation that was heaped upon Jewish studeﬁ}s day after

day by a number of Palestinian and pro-Palestinian students

r’wﬁ e

students who are not ea31ly 1nt1m1dated ‘“Th ‘e

<
SEEL T

students who are gun shy from belng out 1n front and bélng K
visible on the campus. But it wasn’t a substantive debate’ -
that is éppropriate for the university campus. It was a

clear attempt at intimidation of the students and I would
argue that that also goes beyond the border of the kind of
acceptable discourse -- and even an even difficult xer
discourse that you’re talking about. Of course, there has

to be as free range of debate as possible, but when

students are really intimidated to the degree that e B

sometimes now happens, I believe that that also eéXxtends
beyond the line. So, I think those are three examples of
the kind of -- it’s another spillover effect.*fI 81133”

the spillover effect from the campus to the community and

back. This is the spillover effect from honest ideological
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differences into clear acts that are threatening, that are

intimidating, and that make the victim of such acts feel

very vulnerable to be active on campus; and I don’t believe

T—’_" = \o-t\- - -

LN har TEe

that students should be intimidated 1nto belng s1lent—when --E

they feel that they do have legitimate differences with
others.
DR. ERLER: Thank you.

CHAIRPERSON HESSE: Thank you, Rabbi Kahn.- Can we ‘" | - ~

0 0o N O O &~ ODbN

hear from the African American perspective? Our speakers

- 10 | are listed as Klmberly Papilliong Lanc“

. OB e

.. et
&R d R S S

i 11 | LeGrande. Could you come forward4 please.wktﬁ

B
gq;.--t; S 1&‘ 2 »"ﬁ'ap_}
- - - LIRS

: 7 S e _,_; BRI
¥R 12 « e ot ’é"- % f‘-ﬂ' byl b

- 13 | Whereupon,

i; 14 KIMBERLY PAPILLION - R _*;;
15 LANCE JOHNSON , ”i?i;
- 16 HARRY LEGRANDE : e
17 | were called as witnesses herein and testified as follows: < -]
H 18 ) -
19 CHAIRPERSON HESSE: Before you speak, will you
/ 20 | identify yourself and the organization that you are
) 21 representigg for the record, please?
AN :: <22 gﬁ. 55%&26&- My name ;; Lance-Johnson
- = 1 e b, et RS

- 23 representlng the African Students Assocrat;on at'thy

P ,,,.,. _ﬂ..w?‘..» —

24 | of U-C Berkeley. Kim Papillion is running a little bit

25 | late, so she should be arriving any minute now, and she’s
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also representing the African Students Association at

U-C Berkeley. We’re both the co-chair for this

organization. - —

.

MR. LEGRANDE: I’m Harry LeGrande. - d’m the Assodiate

Director of Campus Housing for the University of California
at Berkeley.
CHAIRPERSON HESSE: Mr. Johnson?

MR. JOHNSON: In reference to the ‘campus and the

attitudes towards black students on campus, that s what I’d

e

.ﬂ'
&N A .o 1."'*!» £

like to speak about, and I think® thﬁt,”?bﬁ*ﬁﬁ b2 many o

s

DSt '-—'a-r:.-f:.‘ +~f~r—;;,‘9n
these attitudes towards black students -3 what ot

‘.\_ﬁw.z

A T

many of the problems -- causing many ofithe pgp‘}gmé on ;'
campus. You know, we aren’t -- these attitudes tdwards -

blacks are reflected in not only the curriculum and the
professors’ teaching courses, but they’re also reflected in
the actions taken towards black students in other instances

such as one of the events that happened this weekend, which

is what T would like to give a report about.

This past weekend, this Saturday, I think it’s July

15th, there was a party given and at this party had fight-— - -

v

had broken out earlier that evening, shortly“béfoie I T4

“ - - - -

arrived. The party was, you know, was-pbngfnﬁed‘énd lat

on, around 1:00 o*clock, another figh%ibfbﬁgﬁ%ﬁf?aﬁaﬁé‘_
about two to three people. By this time, the fight was

moved outside and people ran outside the party to get away
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from whatever was going on.

chance to leave the party and get to Bancroft Avenue, which
is the street that runs along the front_of the campus,

which is not very far away-from wheréﬁtﬁg*parti was héia at™

the Bear’s lair,

stretched from Berkeley and Telegraph tc the parking lot

area to Esterman (ph) Hall.

moving to form a police line.

that extended from the Bear’s Lair to the Zeller B

and this is in reference —-:al}zthqéeﬁgb

x <

By the time that I had had a

They formed a police, line 1.

i e
v

T T

' in reference to a-fight that broke out

At this time,

PSEWETE,

L e

among fo

it~ -

- e

By, GEE Y

3 3 .

2EA T, fnrine

This was-a student-held event. TH%?Eiﬁere—gﬁﬁﬁ%g_

majority of the people at the party were sftudentsi ~The

students were actually were outside on the lower Sproul

area after the party had been broken up.

formed a police line.

along Bancroft Avenue,

notice that was done over a loudspeaker or anything,

cop line charged this group.

females:~- people were being stepped on aﬁd@tﬁgmpiéd
becauée*the'poliéé“Were charging after tﬁeﬁf&nd—p%opié

running away from the police.

to Bancroft, the street that’s right in front of there, to

The fight had been broken up

After the people had run out

and without warning,

police.” They were being hit with billy clubs™

The cops had -

o

P

e

CT&

there were 21 cop cars that I counted
the cops were
ar (ph),

-
TS R

ur—peopl

The cops were stretched out all

without any

b
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get away, several instances broke out of, what I would

One student was beaten down to the

ground, and I watched this incident happen. The cops were

kicking him, and beating and h1tt1ng ﬂ;;?aIiﬁ.bllly clubs.
Another student ran over -- now, these are students~at
U-C Berkeley and one of the students was student at Davis
—~- ran over and threw his body on top of the other person
because he was being beaten so badly by the police ‘to

protect him,

and that student was beaten so badly that he

there. He was --.-I watched him get beaten?

- o~ T -

l‘.'

and they threw him in on his back 1nto “the péddy Wagon.

et ~u|

Right now we’re following up all these different ‘things ==-
with N-A-A-C-P lawyers and we’re following up with trying
to make reports to -- I’ve been talking to Assemblyman Tom
Bates and various other people to try and follow it up also

that way. We would like to have the suits followed up by

the different individuals who were actually harmed. After

most of the events that were occurring on Bancroft, the
police-extended their attack on the students further than

the campus, you know, they were chasing students across, ., -

- o v
i, e X

you know, two and three blocks away from the actuaI

incident3” and so,
the attitudes that there are towards black students
because,

you know, there have been many cases of fights

gt g ot
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breaking out at other fraternity parties that are held

mainly by Caucasian individuals in other fraternities and,

you know, the response by the police has nevé} been this

A G pim e man R [PPUTRSN

ﬁfireflegtive of- !

e %

£ o

I think”this¢i§;§'§

way. And, you know,-

how people feel about, you know; black students and black
people in general because a response like this to, you

know, to an incident like this, I feel, you know, overt

because it was unnecessary and I think that,

Sy wr,
U0 e

yougknow, =

given the way that they acted, you can sort of see how, you

e -~

) P

udénts~and;ol

campus -between- st

- x
- PO
e = -~
-~ T

CHAIRPERSON HESSE:

For the record, would you

r - =

-

identify -- = r F

THE REPORTER: Excuse me one moment, please.: Sorry

about that. :

(Thereupon, a short. break was

taken off the-record-to
change the tape.)

now we’re on.

THE REPORTER: Okay, Go ?hEadlm‘r

: Shall I }e—ideﬁt1f§§ﬁ§§gl£5Q

. CHAIRPERSON HESSE:

MS. PAPILLION

- ey -

Please.

s
», Tao e
Tr T

~

Kimberly Papillion from the Afri

[

MS. PAPILLION:

Students Association at University of California, Berkeley.
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I’m the female co-chair of that organization. What I would

like to say is less an account of incidents and more of an
account of emotions and feelings that I believe many U-C

Berkeley students of African American origin, and other

U-C Berkeley students of color may feel any time throughout

their four-year time at U-C Berkeley. Quite honestly,
there are three different levels, or three different sides
that racism is coming at us from. We have the-students
who, out of ignorance or in attempt to be hurtful or for

whatever reasons,

are coming at the Afrlcan Amerlcan,\
students with different comments,

We have the admlnlstratlon, hhlchﬁ'

BhH v F "—1.}

particular attitude.
sometimes not so sympathetic to our wviews andvour’rlghts,f -

And then, as Lance just described to you, we have the

police, definitely not a new factor in the whole scheme of

things.

Dealing with the problem on a whole, what I can see

happening is there is an attitude out there which says,

this racism, however yaou want to define racism-from any

broad perspective, this racism is tolerable. We will allow

this to go on. We, the University, the people in power,

- /,_\_? Syt

_._._.,_,

will tolerate these types of racist activities from someone
scrawling a swastika on the wall of a dorm FOOm* tb~pegﬁi
being called names that would be offensive to physical

intimidation, et cetera, et cetera, et cetera, from
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students from the police. They also say, we will tolerate
-; Jack of diversity in the curriculum in the classrooms.

We will tolerate letting professors,

whether they have -

L. LR seEEEE L R v o - -
tenure or not, to insult you, -to*assumesithat® you~are > - -
o ‘.. e o

unworthy as an African American student to be present on
however, is

this campus. And what we will not tolerate,

you protesting any of these actions. So, what it becomes

is that there are no negative sanctions,;: or very: few .

x

RSN [ e - - — -

negative sanctions; or even much worse, delayed negative

sanctions taken on those who are, do;ngfthe»abu31ngrand‘j

"1;:?3%-- i."’.: ;z'" Fe
7 S

- L)

are the victims and are trylng t

-

themselves.-or react in some way, -shape or: formbéﬁThere then

African American students havé to make

2. o

Am I going to be quiet and get my degree in the

<+ =

becomes a problem:

a choice.

~

next four years? Or am I going to take some type of action

to fight back? Am I going to fit into this society and ~

become quote/unguote, whatever that may mean, more white-

like, more assimilated? Or am I going to step back and

remember that I have as much right to be here as anybody

R

of my communlty J@St as anyone else here&hagxt: 

3an -

S —
Y * - }nx,’ 3 -+

.
el

i3
LES
A
s
- .,4 —.-\ “."" oF ,»,,——.-.
"

with.

The problem, then, comes down to what the
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. 1 administration might need to do, the question between
2 | prevention versus punishment. Like I said, punishment
3 | often comes on those students who are fighting back.
4 | Prevention is rarely taken. The policé-force; as of yet,
5 U-C-P-D, has not been educated on, say, diversity issues.
6 They could be given a simple education program or some type
7 | of maybe deprogramming which I have heard has been done
g | before to say, "Hey, look, you’re coming into this job with
9 certain perspectives. You may be threatened by th;se -
. 10 | African American students who gre:?u%;tO“ggﬁ:thgzg_£%u£14&_“
= 11 | year degrees. Yog*éay*ﬁiskike.}?é‘;lsgﬁﬁgn£%~
12 they’re African American and becgﬁ%e§£gé?“}§§;f; i— &k
—— 13 their four-year degrees; and, thérefore:ziL;;;“two céﬁbineaﬁ;-
. 14 | may lead to you acting out upon these black students for
15 possibly nothing at all." The same type of educational
- 16 | program should have to take place with the professors and"
17 the faculty and administration to say, "Look, the students
: 18 here who are African American are not here because we are
19 generous." Affirmative action, in my opinion, is not a—— —
/ 20 method to diversify. Affirmative action is a payback and
91 | we are paying them back. We are paying the African -
X ‘i22 American students back for all the years :that thé&:ﬁé;gw?o
P
24 they are not welcome or they do not desire to be here. It
25 is a matter of, we must expand our minds and open up house
L

- e Lz
s g 2

-
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so that these students will feel more welcome and everyone
can get an education. 1It’s hard for the students to take

administration,

"Look,

upon themselves, however, to say,

et

s

VmAfrlcan American, 1

you need to do this.

liberal white students,

Stugents*albh:

Latino students, Native American

students, and Asian students -- alone cannot say, "Look,

you need to change." It has happened before and small

but it’s the .continual pressure

changes have taken place,

L Ehee apc

of those people who are in power, those people who already

A oo ¥ =y
FIY Y Aol
to say, <I°'m g01ng to ‘make my’ ownj-

Yoy xs

to say what’s happening here 1s Wrong

Y
= % "'«:1w

any student should walk-onto the -campus that they have beenW'—

accepted to, that they have paid their reg fees to go to,’

.
k3

and be told they do not belong for whatever reason, be it a’

ye

-

disabled student, be it a female student, be it .a student

who was wearing the wrong color that particular day. It’s

as simple as that. And it takes more than the students to

-

say that to the administration because we’ve -been saying it

We’ve been saying it in a reactive

for quite some time.

-

mode ~"Hey, we got hurt today. Can’t you help_us.out?"?

o .?,__ ~

And the&!§Z been saying, "Look at those studentéeﬂown.thereb

protesting.:-€lear them out of the way."

There have been many accusations that the incident

that Lance described was, in fact, planned. Phone calls

2 e
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were overheard which said, "Look, we hear that this
%raternity is going to have a party. .You know, maybe we
should be there in full force."
where it is assumed that African American students don’t
belong here and would cause trouble here at U-C Berkeley.
That’s a problem that we have to contend with, but that we
should not have to contend with alone. A number of
speakers have often used the analogy that if youlre going

to invite someone to your table, you should at léast be

polite and not allow the other guests at_the table tonw

R 'I_-
"l‘at hd

insult them, not make them sit in the k tcheﬁ becaﬁsea»

LN

£

they can eat -- they’re vegetarian and you give theﬁ steak
and you say, "Well, that’s the way it is in my house.™
That’s the same type of feeling somehow that I get as an
African American student sitting at the table of U-C
Berkeley. I feel like they’re saying, "This is the
curriculum whether you like it or not. You will take this
expository essay class, this basic reading and- writing -—
class. We will put 11 books on your boock list.

all be written by white men." That’s the steak."

you’re a vegetarian, we know that you need more than that
that most -students need more than that, butﬁydﬁf

specifically need to have a chance to analyze in front of

your other classmates, to discuss, to read, and to

Things like that happening

They will_

We knowg
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1 | appreciate literature from all different backgrounds. But

N

this is what’s at our table today, and this-is what you

will eat. If you don’t want to eat it, ¥you éan leave.

[ [P [,

aWwN

You’ve already paid ‘to be here;““You}%& éxgéady:received R -

the invitation. But you can leave if you don’t like it.
And if you can imagine yourself sitting at that table and
getting that response from a host or hostess who thought

would be kindly to you, it can be a shock,_ and by.the time

- L. - — - - LT - —

you get over that shock, you’re either too scared to‘react. v

- v

© 0 N o o

or it’s too late. We don’t need African: Am
e 10 ' A A e

. - 1

w‘;‘v“ E N s;::h,:.
Ea 11 | and Latino students™and Native American;

o —— -
" !

=01

i

. T . o e
12 | on campus who" are in the situation:

1 3 l at e. - e Byeedy L i-..,:-b-u—z‘}..»-ar‘ =t o —u“{::;ﬂﬁ.ﬁ-‘ng'ag‘t;%

G

. 14 It is a shame that so many students of color have had
15 to leave the campus and go on to other institutions because

- 16 they felt uncomfortable at what I think is one' of the éﬁ-fv

a3
el B

17 finest institutions in the whole world, certainly the .

18 nation. And if someone at that table would say, "Look,

19 it’s morally wrong to make you eat steak.--We know-you’re -

/ 20 allergic to it or you’re a vegetarian. It’s morally wrong
21 . iy
1\» - — = e e e 'gﬁ;%
RN 22 - 5

e >

oy

: o3 | sit hereﬁandginsui%‘you and tell you y&ﬁmu:

24 it’s morally wrong for me to say, ’'Well, to avoid this

25 trouble, we’ll just make you eat in the kitchen.’” If the
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hostess and the host would say, "I’m going to take action.
I am going to make sure that you do not have to fight to

stay here at this table. I am going to realige that this

table was probably set by your ancestorsy: T am going to
realize that the food that I’m eating was probably brought
in by members of your family. I’m going to realize that
this whole table and this house would never have been built
had it not been for the contributions-of your race and

e -

culture. And so I am going to take steps to make sure that

you are as welcome here as anybody else:

L
1
_AEE s T

because. aguest

a guest.- And that’s all. S
LeGrande.s?’::-’

CHATRPERSON HESSE: Mr.

+
2t
e

e = T a7 ¢

MR. LEGRANDE:
Commission, I apologize for not having a formal document to
you but I’ve been out of the State and then I'’m on vacation
so I’m coming in kind of cold to deal with this, but I
really felt the need to be here. As I stated earlier, I'm
the Associate Director for Campus Housing on the U-C
Berkeley campus, and what I plan to share with--you are -some -
of my perspectives or perceptions of what’s happening on

the campus from an African American perspective.: I.-think=. -

Madame Chairman and members*of the = *==:

that bigotry.exists because students come to our campus’ .

with 17 or more.years of family input,uandgiﬁjtﬁééibﬁé;
five years that we have them there, we have to begin to

make a dent in those attitudes, and I know that that is
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1 | probably the case because I remember from my own background

--_ kS

that the kinds of things I heard about other ethnlc groups

when I was growing up, and by go1ng to college 1n an

. o oAt et r . e - R — —— e ey

W N

o '..«-:f

environment that was predom1nantly”wH

‘4

t+made me_}eally?*~é>¢? -
have to realize and look at who'are these,ﬁebple around me -
and what were they really all about. And I don’t really
think that high schools have really been forced to deal

with that issue, and so once they reach-the‘unlver51ty_,“, —

- B pmg & SR

campus, we are kind of left trying to do k1nd of synops1s

w0 0 N O O’

10 of an educational period,

{1 | product of the 60 s, “of "the peacewaﬁdﬁf

BEatrs

. 12 generation 1n'that they really don’ t“?ee”

rey 13 ownership-in racism. - In my discussion»withv&ounwAmericggﬁif;;
ey - 14 when gquestioned, they really don’t believe that what

15 they’ve done -- that an act that they’ve taken is'even - ~'°
- 16 racist, even an act that is as blatant as a cross burning-

17 | °F appearing in blackface at a fraternity skit or a party.

f 18 I had the occasion last year of having my department.

19‘ demonstrated on by about 40 black students who—were : —

/ 20 protesting racism in the residence halls, and 1. have come;%_

.»

21 - question if I, not being a black person,wwas-worklng”;

-k P g

~\, 22 'that office and settlng an example,

< 23
24

25 could let the police come in and arrest those students, or

P
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I could try to work with those students and really make
that a teachable moment, and I chose the latter. They were
msre than willing to send the troops over, if you will, but
I had requested that the troops not’be*sen%i:that one or
two officers that were black, that were not in uniform be
present to work with the students and with me that day in
working through the issues that were prevalent; and I think

that the outcome of that was a positiyefone, I heard after

the fact that students really had chosen the Housing Office

because they felt there was some®

_compa331on there{ there’

3 e mm

later. -

One of my personal objectives, I guess, is to make the
residence halls an environment that is comfortable for all
students, but particularly students of color because I .

guess I feel that you can deal with a lot of racism or

behaviors in society, on the campus, in your classroom, in

the community, but you need to feel comfortable when you
come home that that’s an environment that is nurturing and

is warm and is accepting of you. Unfortunately, we have -

Y B

We have about 10 months .of - B

. - _x;,, = :,.

not -- we’re not there yet.

with information about other cultures, preparing them to

live in a pluralistic society, one that is not strictly
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1 black or white but is made up of many different cultures,

if you will. One of the things that we strive for in the

2
3‘ Housing Office is that we devote about 27 hours of our 80-
4

hour training program for our live-in stgﬁf’to ﬁeal with -

issues of diversity, whether that be based on sexual

orientation, ethnic diversity, religious or what have you.

"You’re different from the others." —— that can erase all

—— - epieem . m— - -~ [ . —

the things that we try to accompllsh and I think it’s an 7

o i

5

6

7 | But all it takes is one "How does your hair do that?" or
8

9

0 on-g01ng battle because every year yo

12 point, and I think that even students of colo

el 13 | grown up-in integrated neighborhoods confront-some Of‘ﬁhese**«}:i
%%% 14 | same issues when they come to the Berkeley campus. -
15 | Although for a lot of those students, I believe there’s <=
- 16 kind of a mixed message ~- our friends didn’t treat us like 1 2
17 this; why are we having to deal with this once we’ve come :'ﬁ

RN

, ; 2 ' .
i 18 to this campus?

19 Another reality for us is that many of our- students
// 20 | 2T coming from mixed heritages. They’re neither black nor

- 21 white, brown nor white, black and black or brownwand-brgwgrw-‘

24 whether it’s on a federal form or on a campus form when you

25 have to self-identify what ethnic group you belong to. If
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you don’t feel that either black or white but you are a
;arty of both, we’re in some ways excluding those students
from being a part of that total campus environment, and
that’s an issue that we’re -continuing “to“address.

I think that our campus has a very vocal and a maybe

somewhat bureaucratic commitment to combatting racism,
sexism and religious harassment. We have been fortunate, I

think, in this sense that we have not had any real media

grabbing acts of violence such as an Amherst or a -

believe there-is an undercurrent#of percelved*

gy, JVerd L 94\"5\ =3

discrimination that young white males may fee uwhach*I{u'

< —

think we .are .going to be headed for a backlash if-we don'’ t-fwrwﬂmw~¥

begin to deal with those issues. 1In my discussions with

w

students, I find a lot of negative attention focused on

affirmative action. There’s a perception that quotas still

exist, that people are selected based on the melanin in

their skin versus what’s in their head and in their hearts.
Also, our desire to cover all ethnic groups has-the result- -|--
of pitting one group against another. It alsoc leads to a
feeling that there are enough blacks in a position of _ “f ”lAf“¢f“%

power; - let 8 earmark these jobs for some other groups.

-

2R
fom

sought out and hired regardless of color, but that we

really are basing that on trying to fill what I would say
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is a public image and to accomplish our-goals. Promotion

~ = n

opportunities to senior level management positions still in

great numbers escape many women and minorities, and I think
T N
that that needs to become the norm- and*ﬁ%

By or

he»exceptlon. T

I'd like to maybe talk about a few solutions that I
think are worth considering. One is that we definitely
need to increase the number of women and people of color at

all disciplines of the academic campus and in the-upper

53

—— - .—..—....—.—.4 - [P

administrative levels. I believe it’s important 'to have

. o« -

A

are not‘as<powerfu1: -Peoplerof?cqiaffgnai

Zos ,.-,:’*W

administrative positiomns should become th”'

earlier,
whisper, and we still do this today when we see a black

person up there as a Vice Chancellor -- "Oh, I wonder how

e
(W

that person got there." There’s always this question -

there; it’s not something that’s just taken for granted

0
“

that this person has the ability and the knowledge to be

there. I think that it’s true that peopie—of‘colorLand

women must be recognized and compensated for the additional _

on a college campus.

-

>
Ry 4%

of Campus;Hou31ng,(not the black<A35001atewD1ré'to
Campus Housing, but based on who I am and what my

background is, there are unwritten expectations, T think,
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upon me, whether it’s from students expecting support and
information from me, or fellow black colleagues that are
also depending upon me in helping their lives more

tolerable in their work environment.. I-think this is a

double-edged sword in the sense that as a black person, I
think many times I’m provided greater exposure than maybe
my white counterparts are, but I also get burned out or you
can get burned out faster because you’re on every committee

and you’re on every task force because you need to have

that kind of visibility and they want that cross sectlo of

-Z"‘""""" ek

Fas
o .‘.:-_‘-- W TR W -"‘”"

representation. I think campuses -should: develop data‘ba-k'

ol

hals

I be}iqxghn
that if a Howard and a Spellman and a Tuskegee-Institute~- -
can find qualified and comparable black faculty and staff,
that the University of California should be able to do
likewise. I believe it’s also important that Euro-American
males begin to take ownership in training for diversity in
multi-culturalism rather than sitting back and waiting to
be learned.

I think if you attend many multi-cultural —-

workshops you will see them given by predominantly people .

of color or white females, but you very rarely-see a white

male involved in that kind of role, and I thlnk-that that’
important-in dispelling the myth that it’s a black or*
brown or white issue.

white, I think we need to stop

substituting statistics for reality. We can hide a great
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number of things in numbers. The incidence of violence,

the percentage of incoming whatevers do not help when, as

~

these two students have identified, the féelings are that

o — .-

e

I’m not welcome here. A "¥7 percent; 275 percenty ail16™ -

percent doesn’t mean anything if the underlying statement

is, "You don’t belong here. You got in because you’re

brown or because you’re Asian or because you’re black."

One of my earlier colleagues stated that .by-educating -

gy

- - e e - “ e a - o

students we will see an increase in the areas of ‘reporting,

and I would agree that that is, indeed,

. ST ;_:}—’r‘;“ bad

s ) - - .Rsra,\,w N %

the “things tlhat we in” the Housing+~Qfficerdi
. b e S

years ago:when the campus —— well;~ we -d

ol

. ot
e Wi

>
g - e R e

staff position that would deal with multi-cultural, concerns.«-|. &%

specifically because one of the offsets of that was that

Berkeley decided that it would give priority for housing -

E

for affirmative action students, and when you’re living in

0
LAY

an environment that is based on a lottery, that definitely

changes the makeup of the residence halls as they were ¢

previously known on the Berkeley campus. This-meant that—

we had to get off our, if you’ll excuse my expression, our

butts and getting out there and really. recruitingi and -

fi

435
J 3%
¥ .,’v,:g‘ A

looking for students of color to come in-and.

- e o ——

£

w o

_posifions%a;The;traditional ways of,rqgﬁhitﬁgg@@ﬁ&_

e

N

did not work. You could not send a flyer to the African

Students Association. You could not just send a flyer to
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the Center for Latin American Studies. That meant that we
had to spend some quality time meeting with individuals,
talking with students and encouraging them that we did want
them to be a part of our program and thétfthey had as much
a right to serve as role models for those incoming freshman
as their non-white counterparts.

I think the other things is I attended a conference
recently on racial issues in American higher education

e ——

sponsored by the Southwest Center for the Study of Human

Relations in Oklahoma City. What I saw_at:'that conferencey:l.:i.. S

- e TS W
. A RV

were a lot of people of color'apd_aﬁiotwsfiﬁbmenxfz“ﬁséw

S

At

very few white malesy and I saw very “few ‘folks din*the uppe.

- s 7 e N e

administration attending that conference: -- There was a lot- |

of worthwhile information and I think it could benefit us

in having to re-invent the wheel. And I’m willing to take

questions at this point.

CHATRPERSON HESSE: Thank you. Are there questions

for this panel? Mr. Sillas. Or, Ms. Davis first.

MS. DAVIS: To the students, this morning we-had-a

presentation from the Berkeley administration and they gave |

us a whole bunch of information on a variety .of programs, >

-

o ] - L e
addressed some of the issues that you mention here. Are-;
= DR e

ey

you aware of those -- the programs, an&_do:you?fééif_

they’re making any changes through the programs?

MR. JOHNSON: Okay, Jjust recently, this past semester,
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we were dealing with that issue about if students on campus

-

were aware of all these different programs which are on

campus, and many of the students that we had talked to and

e - -

~ . .. - R 5 e T e .
.discusséd this with were not aware of a -dot~of-the <
G ) < *

different things that existed on campus. So, we foqght for

and we just recently selected an Afro-American student

resource coordinator to coordinate, you know, all these

different things that are available to students so they can

— e aein - ——— - =

find out about them, or at least know about them ‘because

bt

selected-the. Afro-American students resource-coordinator g==—|sx

this past year.

MS. DAVIS: Also, were the police you’re dealing with

campus police or city police?

MR. JOHNSON: During the initial incident and breaking

up of the fight, it was campus police. But the police that

were hitting the students with billy clubs and-the-ones

that formed the police line were city police.

Now, from _

what I understand, I’m exactly sure if this is-the .exact:

b PRCLWIs

o .

number +of} the qodenl— it was code 1199 -=

the police in Albany, Kensington, El Cerrito, and Berkeiéfi

and so all these police were called out for an incident
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which involved maybe four students, tops.

MS. PAPILLION: Also, in response to that, there has
been in the past a problem with letting the students know
what the resources are that are avaiigsfgfib theﬁ} but at
the same time, quite often the University will create a
program and name the program and the program will not be as
substantive as they advertised it to be. They are working
on different programs for diversity education and my

understand of those programs is that they are not hard

together and -be happy," instead‘ofwonég’ﬁhat

~ -t

coming from a viewpoint that has beeﬁ7put*iﬁ&ybufigg'thétff'

-

past 18, 19, 20 years. You need to be reprogrammed. You

need to be told that not every black person is going to

steal your purse. You need to be told that not every

Latino person cannot speak English. You need to be re-told

because all you have seen is your environment and what

yvou’ve been given by the media." And there hasn’t been an

acceptance taken for

that to say, "Look, western—culture-

has mis-educated me. I need to be re-educated." Instead,

Let?:

ur

~ea b

they’re saying, "Let’s educate the people of color.

change théﬁ so that they can better assimiléteuin%o-o
environmeﬁt;?' - .h:gﬁ S

MR. JOHNSON: And on that note, a lot of the programs

that exist, exist for good reasons but they aren’t
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effective because people don’t about. them, basically for

Tpan -

informational reasons, and because they haven’t been -

lots of

followed through in terms of hav1ng students,

students coming %o these programs*ahd m.'tnng~w1th them and

- TariE

things of that sort. .

CHAIRPERSON HESSE: Mr. Sillas. -

MR. SILLAS: I have a couple of guestions.- One, just

I'’m assuming but you dldn~t say that the

incidents that you complained about dealt w1th black

for the record,

students. _

4 e ehuan

- 77 MR.” JOHNSON*““The maJorlty,of

the party were black- students?

-~

percent of the students at the party were: black students~“'*~

-
L [ FRI

MR. SILLAS:

Sa e

students that you saw being beaten, were they all- mlnorlty
students or were there white students also included in it?

MR. JOHNSON: I only saw black students being beaten,

s

and I only have accounts from records that we have obtained

And did the people that -- and the T ]

through an informational sheet that we handed-out—from

black students that were hit and beaten. 3

Q> - 35

MR. SILLAS: Were there white students 1naattendanceﬁ:~

at the party?

) MR, JOHNSON;Z'Yes, there we:ejgﬂfgﬁ
other minorities.
MR. SILLAS: Okay. Thank you. Ms. Papillion, a

Av
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couple of questions. As mentioned earlier, there was
testimony this morning from representatives from the
University that talked about the various programs that they
have in place, and one of the things tﬁéiéﬁmdicated was
their belief that as the programs become known to students
that there would be an increase in complaints. Let me ask
you, what is your feeling in terms of your belief of a
response from an administration if, in fact, you were to
file a complaint over a racial incident presently?

MS. PAPILLION: Oh, you’re~§gying¥27 let me make sure . |

S e Al
o]

that I understand -- you’re sayingi%héﬁgybﬁﬁtﬁihk?thatVJ
they educate people on what truly is rgpiéf,'thenfmore{E:7
people will come and complain and let people know. -

MR. SILLAS: Their

Well, that was their testimony.
testimony was that once people know these programs are in
place that we will begin to see more incidents of racism
because people will begin file complaints about them,
referring to child molestation and increase of numbers
because now people have. become more aware of it;- rape -
because women feel more willing to come forward. My
question is,; as minority students, is it your sense that
minority students would come forward with coﬁblaigts of_é
racismi?if they believed there was a program? i;gﬁ;;sqﬁf
that’s one question, and the second question is, is that

your belief now that you could file a complaint and that
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' degrees and moved on to starting theT;ﬁi

| now welhave” arplace for you to come andf

. paper in the box." It has to be a matter of,
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the administration would be responsive and receptive to it?

N -
s v i

MS. PAPILLION: I would say, in rééponding to your

first question, that the Universf%y wgala have to do more

e — - B T = L D e e - m—— - - -

than put together a couple bf’érégfémgﬁmvw

black students who have already heard all these awful tales -
about how case after case after case has gotten caught and -
left up in this particular office and that particular

office because fraternity member A had a good .a lawyer -

.
Tt wdein el ao [N Jo— g —— e mgzyen

because his father knew such-and-such a person and such- -~

and-such a person, and thergfqte#géﬁghg‘
office Tor so long <that everfbod§“ﬁgﬁ.'

-

f‘: ST ?-:”f. < =g
vn: Businessesit:

still nothing had happened with this case. When the-. -.

R

problems are so strong to the point at which there is

really a disbelief that the administration will do anything

at all aside of putting a letter in the school newspaper;%ﬁ :

then it would take a lot more tham a couple of these =

programs to convince the students. I feel that some -

students ~-- I feel that once they start a couple of -

programs, the same students who came before and lodged

their comﬁlaints will be those students who wil

L. X

égain,ﬂﬁijdgn’£?£ﬁink it’s a matter_gfwthéa,éﬁyihg,

=

Syt T)
s S

5 K ot e
> 23 2 A

- or £t
2. Y9
«

'

pui

example. Look what we did for this person when they

~ FOVUROIENESI NN,
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Look how quickly we’re acting.

EY

Look how motivated we are in making sure that this is a

complained about this.

good environment for you." That is what will have to

happen, not three more programs. The'studaﬁts'will‘say_

this doesn’t make a difference to me; show me where person
A, B, and C have punished for doing D, E, and F. That’s
what it’s going to take.

Now, the second question you asked me was?

= -

MR. SILLAS: Whether you feel right now that you could

file a complaint and that the .administration would be-

responsive and receéptive.-

MS. PAPILLION: Okay, veah.. Then I“have answered.

that. I really don!t believe that I have =~ from so many .
people that I know who have filed complaints for so many
various reasons and they’ve set up commission after
committee and a committee to study that commission and a

commission to study that committee to the point at which, I

mean, it gets so far out of our hands -- it’s in Sacramento

or in Washington or somewhere in Davis and-the-Berkeley -—- }

students don’t feel that there’s a tangible solution.

MR. SILLAS: There’ll probably be another-committee.. ..

L
Jh
PRI S

after us, but ~-= . -~ P

MS. PAPILLION:. Right. e

I

MR. SILLAS: Do you believe that

One final question.

minority faculty and administrators assist in the question
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of acceptance of diversity? Or do they have no impact at

~ 5 -

all?

MS. PAPILLION: I think they would have a slight

impact. "It must be a'very_gifficulﬁ"ﬁgsi;ibﬁﬁtb’be the ~% %=}~

only person of color or the only woman on a faculty of
anywhere between 20 to 50 white men, all who received

tenure before 1960. That must be a trial and a tribulation
and you must -—- . .

—— R A oy e ey

MR. SILLAS: Okay, let me interrupt you just a minute

MS.-PAPILLION: Okay. -

opinion 4s to whether or not that would have any impact on
the issue we’'re discussing today dealing with bigotry and
violence?

MS. PAPILLION: Within the faculty, yes, and possibly _

within the students. Suddenly in front of you there is a

black professor, a distinguished black professory—a —

distinguished Latino professor, and they’re teaching you

-

-

~ *

is intellectually capable, who has informatidnﬁ:ﬁhg'hé

. N
R

- N s Iy
B R : e e o g WA
ability-to +«teach and who has the ability to lgarmiian
Y % < KFLotn S
BRI et

does change the whole perspective of how people loock at

. F T
[N Pl g

~ra

life. A student looks at there’s the professor up on the
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podium with a large chalkboard -- oh, a person in authority
—who’s a person of color. This is strange to me. Maybe 1
can learn about that. But at the point right now, if the
University used as much -- was as tenacious about
recruiting people of color into faculty and staff positions
as they are about recruiting people of color onto their
football and basketball teams, we would have a large, large
difference.

MR. SILLAS: Thank you.

CHAIRPERSON HESSE: Ms. Jett.

e e N ~ e, TTET
= D R

MS. JETT: Okay, this morning the Yniversity ﬁentioﬁéﬂfgﬂ-

the Racial Grievance Board. Are you familiar with ;hag?
board? Or have you had an opportunity to utilize that
board to your advantage?

MR. JOHNSON: Okay. Yes, we are familiar with the
racial grievance committee and this is a committee where
students bring up problems that they have, but like Kim had
mentioned before, you know, whenever students bring these
things forwards, a lot of times things aren’t followed
through with and things aren’t -- things get, you know,
transferred to so many different committees after that and
taken up and lost, you know, and so when you hav;%a

- ~,

racial -- ‘when you have this committee that’sﬁsuéﬁbsedgfé

-

- e e

be effective, it isn’t as effective as it could be if

things were, you know, more -- dealt with in a better way,
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-- after the campus police got there.

MR. CARNEY: And I’m not clear, did this incident take

place on campus, or immediately off campus?

MR. JOHNSON: Okay, the fight took place on campus in

the party and the initial incident which started everything

with the police charging at the students was on campus, and

students were hit by the Berkeley police department, which

was on the campus as they tried to run away, and then

that's when other instances and more brutal incidents

occurred on the street of Bancroft, which isqright off th

e..‘.i_... .

campus. ) TR - oade fEERRT & T Tx 7 el gy ;

MR. CARNEY: Was there anyone that §ou've=§poken to ¥
who had the opportunity -- or not the opportunity -- who -~ - -

did, in fact, hear any type of warning by any police to

either stop or cease and desist or anything like that?

MR. JOHNSON: To stop what?
MR. CARNEY: To stop the activity -- the fighting or
running or whatever -- before the ~--
MR. JOHNSON: Before the police line started? - —
MR. CARNEY: Melee started? .
MR. JOHNSON: Before the police ~- Not that TI’ve
talked to. The reports that I have read from studentsﬁéﬁgﬁjﬁ’

have filled out the forms and people who I’ve talkedriéi??

22
A L

said that they were unaware that the police were going to

start moving towards them.
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and the women officers?

MR. JOHNSON: Some of the campus officers, we do have
some of the names of the minority individuals and we have
access to some of their names, but as far=gs the city
police, we do not.

MR. CARNEY: Okay. Ms. Papillion, if I may --

MS. PAPILLION: Could I also add to that for one
moment?

MR. CARNEY: Certainly.

MS. PAPILLION: We also have heard of .an,incident . -

USRS,

3,

where one of the campus police*officers*who“was;anvAfricaﬁg--

hd g -, -
A s

American male -—- they hire students also"t6_do*somé.of the.i N

s - X

campus security -- and he was involved in an incident where
a police officer or a number of police officers were
attacking another black male with a billy club --

MR. JOHNSON: It was a black female.

MS. PAPILLION: Was it a black female and a black

male?

MR. JOHNSON: The police officers were hitting a black-

female with their billy clubs and pushing her down the

street, and he told them not to do this and then he got.in.

- My

the way of the poliae officer pushing the black’fe;;ie agij;-~

oD
R

they threatened him with arrest and they grébbed'hisuéréxx

and carried him up the street and told him that they were

going to arrest him and have him fired.
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MR. CARNEY: All right. Now, Ms. Papillion, this

7
ﬁf
Y

morning we were addressed by Julian Klugman, Western

Regional Director for the Community Relations Service of

— ————n an — e —— e 4 -

W N

the United States Justice Department, aﬁﬁ;ﬁé presehtéﬂ us I~
with information that was apparently dug up by the American
Council on Education and published in an article entitled,

"Campus Trends -- 1988," and in it there was identified the

following national trends for minorities and included

- — —— ~ B

0w 00 N o O’

therein was an observation that black and Hispanic students -

e 10 | =" I'm sorry -- blacks attending hisggg;ggngwblaggvg

. R
2 IR

€
- *
I

= * 11 | colleges and universities are ‘more 1ikely t

12_'degree than those a%tending predomihantl?lﬁh%%éﬁ

SLUIAT g, TAel

= - 13 | institutions. Would you be in a position to statQAwhetLergz‘_ . %
iﬁ% 14 | °T not you could say that that would be because of the

15 | treatment the students at the white universities receive, _ |- “‘%i

- 16 that is the minority students, the black students -- - o . ;

17 MS. PAPILLION: I would say that’s highly likely. | .

Ed

{ 18 There is always going to be the case of, and I’m sure they ."~%

19 used this in the days of desegregation, where people will

/ 20

21 comfortable around white students. They should@: L %%%%
\\ ) 29 quote/unquote,rstagﬁwith their own kind. Tﬂey>wi§15£é§i :w ?
~ ~ 23 - more comﬁdi%ablgthere. It will be a m;¥§i§ﬁilj ?éil ﬁ%%%
24 environment. It will work better for them." And féguéomg~ %~fﬁ§§%

25 students, it does work better; and what I think most people
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are saying is not that this racism makes one of the
solutions to be that students of color should go and set up
these different colleges and go into these different
colleges and try to get their degreeS“Eﬁgfe, but-rather
that these institutions should change so that everybody has
an option to go to whichever one they want. There should
be that option. But I do think, in response to your

question, that it is a matter of racism, overt and covert,

and a sense of not being welcomed, and I do believe it was

the Black Task Force report of 1987 in which the University |

came out with statistics and a repért*ébécifiéﬁiiy;sayihé-

T

o+ b

the five years, or approximately half of students that will
not graduate in five years were people of color ~-- Latinos,
African Americans, and Native Americans, specifically --
will leave with a 2.0 G-P-A or above. In other words, they
will leave in good academic standing. The factors that
they said would affect that 50 percent as to why they left
would be financial problems and a feeling of alienation. —
Financial aid is always going to be a problem, but the

sense of alienation will be a major problem as long as

there is = number of white students who will .not Eccept;

Pl L - sz

who will not learn about, and who will rejgbtﬁﬁhéiidéﬁ@ﬁg
African American and Latino students coming into a

predominantly white institution.
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THE REPORTER: &Excuse me one moment, please.

(Thereupon, a short break was

taken off the record to

% L e - Pyl
- change .th

b X -

THE REPORTER: Okay. Back-‘on.

MR. CARNEY: In response to Mr. Sillas’ question, I

got the impression that you felt that the University here
at Berkeley was really just giving.lip-serviqe to any

complaints that minority students would voice.

e TR

Is that

your opinion? o

- - o

clarification,

and then we will try to wrap up. There were

a couple of references made by the panel regarding .

affirmative action students and regarding affirmative

action being referenced as a payback. We got testimony .

this morning from the University that all of the -

tape: J— -+ |

University’s students are eligible students. -Is-there -an

less eligible? . Y

oamtmarn

MS. -PAPILLION: = From who?

"

CHATRPERSON .HESSE: From the panel. .. .

was saying at all,

rather saying that it is perceived as a
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method to diversify but it is, in fact, a payback; and I
assume that there was a time when even eligible students of
color were not allowed into institutions such as U-C
Berkeley. B s

CHAIRPERSON HESSE: Okay. We would like to ask the
African Students Association, as well as Mr. LeGrande, to
submit any factual information that you have pertaining to
the subject of our inquiry to the panel, and you can get

our address and telephone number from our staff. I just

saw the two gentlemen leaving, Mr. Montez and Mr. Dulles,

~ Lren

or Ms. Hernandez qutside. Thank you vefy mucﬁf“*We“will R

take a brief five-minute recess, and then We;flfﬁégin witﬁ;“{
the Hispanic perspectives at what time, Grace?-
MS. DAVIS: Well, you want five minutes?
CHATRPERSON HESSE: Yeah, five minutes.
MR. SILLAS: 2:07, 2:08.
CHATRPERSON HESSE: 2:08. Thank you.
(Whereupon, a five-minute
recess was taken-off the- -
record. )
CHAIRPERSON HESSE: This meeting of the California %;

Advisory Committee to the U.S. Commission on Ci;il;RigE£§i

will come to order. May we hear from the Hispanic

e
P

r

perspectives?

MR. SILLAS: Madame Chairman, before that panel, would
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the Chair entertain a motion to have the matter of the

incident that we’ve just heard testified to, would the

Chair entertain a motion that that matter be referred t6

- <

-— ~

B

the Department of Justice fof investﬁé% “mgiitbring?-

CHAIRPERSON HESSE: Yes.

MR. CARNEY: I would second that motion.

CHAIRPERSON HESSE: There’s a motion before the

Advisory Committee to refer the incident reported by the -

D et et

African American Students Association to the Justice

Department for further_igyesgig%tio

s Fyow

MR. SILLAS: Yes, -that’s' my motion

Lo,
Il »- -
o v B
1
¥

o
v

CHAIRPERSON HESSE:

MR. CARNEY: <Call for the question...

CHAIRPERSON HESSE: All those in favor vote "aye."

ALL. COMMITTEE MEMBERS: Aye. - p

CHATRPERSON HESSE: All those opposed? All those

abstaining? The motion is carried. May we hear from the )

Hispanic representatives. I have listed Susan Brown, the -
Director of Higher Education at the Mexican American Legal ——

Defense and Education Fund, John Gamboa, Executive

.
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Whereupon,

SUSAN BROWN

PETERS SHORTHAND REPORTING CORPORATION -
3335 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 85827
TELEPHONE (916) 3622345




W N

0w 00 ~N o o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

178
JOHN C. GAMBOA
GUILLERMO RODRIGUEZ

were called as witnesses herein and testified as follows:

P . A g

CHAIRPERSON HESSE: Would you identify yourselves
before you speak and who you represent?

MR. RODRIGUEZ: My name is Guillermo Rodriguez. I’m
on the Board of Regents for the University of California.
I’d 1ike to thank the Committee for the opportunity to be

here today to discuss an issue that’s close to my heart and

an issue that I have been working “on-as -a student and as a™F

member of the Board. I would like“fo begiiﬁﬁitﬁbjﬁgﬁiéoﬂ

P

broad observations of sitting in on the audience and

listening to the panels, the previous panels. Those same

concerns lie for many of the minorities on the campuses of

the University of California and throughout the nation. It

concerns me that these issues are becoming much more aware

of things of what’s going on. The media’s covering it a

lot more than it had in the past.

were brought up by the African Students Association

happened with the American Latino students on the: Berkeley --.

M

[P

et RN
S

campuses, and all the eight other campusesi .hy*biggegt

» - A

concern and the concern that was brought upﬂby;the;g£ﬁdéﬁﬁ%ﬁﬁ 5

and the members of this Committee is the fact that there

are no University representatives here in the key areas

The same concepts that—- -
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that reside on these issues present listening to the

concerns of the students. They brought up very important

concerns and issues that they need to address. They are

i a———

it concerns me, and I.will be mentioning that;y’

_ uf'

not here and

to them when I see them. The lack of having high-ranking

officials here is, indeed; a concern because they are

responsible for the issues that are being brought up by the

students. They talked about the various committees,

programs, Racial Grievance Boards that were created. A1l

of those were ideas that orlglnated from studentsJand

P
o---

because of student pressure they became,

o

But we don’t have a process by Wthh{

campuses.

“",1: an O

grievances are monitored system-wide, all the n1ne

B s s

— R

[ — -

campuses. Each campus has a different way of handling a -

problem. The Berkeley campus has a Racial Grievance Board.

It also has a staff ombudsman. Other campuses have other ~

programs, other committees. There is no coordinated effort

to deal with this issue from the high levels of the
and a

University of California. This is a concern of mine,

concern that there should be a commitment from the highest

T

levels of the University in dealing with this issue on, its -

T

— B ‘4__.—.«-.91..

campuses.

-

i, '\~ [ w-}'?g ::-}? =
vy ¥

\.\;

"*;-‘ e

not fulfilling its mission; and in my eyes, 1

fulfilling its mission by having the problems that exist on

PETERS SHORTHAND REPORTING CORPORATION
3335 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 85827
TELEPHONE (916) 362-2345



i

a0 N

w0 00 N O O’

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

180

its campuses.

A year ago, Senator Art Torres held a similar type of
informational hearing on this issue at the University of
California campus in Los Angeles,"and’%ﬁraSkéd the *
University to please list all the problems and grievances
that they are aware of, and they submitted to Senator
Torres a 50-page document listing all of the grievances
that year. It concerns me that it took them a very long

time to put that report together because of the lack of

coordinated effort, and it concerns me that here it is in.
ST -~ v, oo

s K = "~ <
bt s Pl

R

PN N

print, signed by the Vice Presidentfnf*thekﬁnivkrgity=E&Q%%f—a

C Ol
VoA =~ o

)

California, detailing all of the incidéh%éxthgt@bgve
happened on our campuses. It me concerns me, again, that
we have these problems.

Now, what are the solutions? The solutions we’ve
offered at the campus level has a coordinated effort
between the students and the faculty and the staff and the
University hierarchy in dealing with this issue, having
people who are accountable among the University who can be
called unquestioned when there is a problem. Students find
it very difficult to report problems to the University an@“

they need~to find out who they can say that to. bo you}g§~

~ L

to the Racial Grievance Board? Do you go- to~thess

ombudsperson? Do you go to a faculty member? Do you go to

a faculty committee? It is so desegregated in the sense of
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1 how to deal with that issue. It is not centralized. where a

-

student can go and make comments. _Now, this 'same problem

happens at the faculty level in terms of tenure. We have

—_— . . e — PR, P - - - o~ — e -

the same bigotry. We see that at"staff*level in .- 3

promotions. And we see that throughout the campus at every

level. It is a concern that we need to deal with. -
One of the areas that Berkeley has taken a leadership

role in the country is in terms of ‘its currlculum,erur

—_— - ek - ~ v g o e ~— A ——— P B

curriculum had been and still is very Eurocentric. You do -

© 0 N O O ~ WO N

10 | Rot sgo into a classroom and read scholarsh;p by . an’Afrlcan

11 Americany Natlve American,. -

R

\ .
SreXae o . 3» S T W e

12 Latino. You read scholarship from,a*wester _pefspectlvea

4 14 Assistant Secretary of Education has dealt with this issue

15 with Stanford and the terms of the decline of western '

_ 16 civilization. Now, the Berkeley campus took uponr itself
17 through students’ pressure and commitment by ‘the .

! 18 administration to alter our curriculum to offer an American

19 cultures program slash ethnic studies, a-class-that—is

/ 20 required to be taken by every student in order to earn a

21 baccalaureate degree from the University in.termSLOf raqéi—

o

\‘.»v -~

29 relations and looklng at different races, “an
= - 23 how they affpcted this country.
o4 | course which makes it different than any other program the

25 University has sought to design, meaning that every student
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must take it and gives them an opportunity to deal with

these issues. Other campuses in the University of

California have followed suit, U-C Irvine being the latest

in having an ethnic studies type of a course. This type of

a mandatory requirement seems to be effective on other

campuses who have already tried it. The University of

Santa Cruz, for example, has already tried some type of

this course. So has the University of Wisconsin, I

believe. These are the types of organizations and

suggestions that are necessary and approprlate to be.dealt

,_,*p-...-;- - H
- -

Wl -th . - - o vt T STe e PR = L

-~ Mo e .« ey,
L N o A,

B
nF

L - e ]

2 iyt

In the concept of the curriculum, also” means who

e > B T g2

#s.'
-

teaches the curriculum. When we look at the faculty of our

institutions of higher education, they are white men, and

they are growing old very fast and will be retiring. We

have a window of opportunity, as we call it, but is that

window really open? Are we really concerned about this

issue? If we look at the Berkeley campus again, for an

example, 28 of the departments are run by facuilty who are-

And these are in the hard

old men and who are all white.

T O S N,

s g

At the graduate levels, we are increasing some graduate':

~

students of color but not a rate that theyfneqdmib%bezﬁ

increasing in order to fill the faculty positions that will

be available to them in relatively near future.

e .)C"""-’ &
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These are the concerns that we have and we need to

work. The University of California ha; boasted and should

boast about its good

affirmative action ;% the

Ry

undergraduate level on its campusesv=®

—

i§hare that- R S

T

same vigor of affirmative action success at the graduate -
and faculty levels, as well as staff. If they can share
that support and programs and enthusiasm from the top down

and from the bottom up, we will see change. at the:. - ] -

AL R e z
r—— e o N e — - - — v

University of California and other institutions of its s

0w 0 N OO G AhA WD =

10 caliber. Thank you. e L%

43| - MS. BROWN: : I’m"Susan Brown’

~

R

12 Legal De;énse and Educational Fund.:

.

s e 13 | offer on-behalf of MALDEF our perspective and < - _

i&: 14 recommendations on the very serious issue of racial bigotry
15 and violence on campuses, particularly at the University of

- 16 California. As we rapidly approach the 21st Céhtdry: iéwis'

17 truly frightening that racial incidents should pgrmeate the

1 18 fabric of our universities. A few examples suffice, and I -

19' know you’>ve heard many this morning. At Hastings-Law =

/ 20 School this past year, white supremacists literature and _

v
i

-

21 offensive racial caricatures such as BlackPSamb:

1,

Z{ T 22< their wé§~géntﬁérstudent bulletin Bég}dQ;“
. : . » . o R
b i o3 Univeréiﬁg¥thi§jpa§t Year, there have:dlsgo:

24
25

&
y
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Mexican workers were hired under the table, so to speak, to
circumvent labor and employment laws. And here at U-C
Berkeley, student racial incidents accompanied allegations
of institutional racism such as Boalt‘Hall“"BerRéiey’s law
school’s long-standing problem in finding minority or
female professors who "think like lawyers." While these
incidents shock, it is my belief that they are tacitly

condoned by the overall structures of the universities

. ——

themselves. Let me be clear: I do not contend that any

ﬁ’vi\'- ’»

‘,,-v & TN -
is that-universities?™ ?eluctance and“

R
- e L EVRCE:

do contend, however,

recalcitrance in integrating their top admlnlstratlve S |

staffs and tenure track faculty slots not only rob students

of multi-cultural pluralistic experiences, but that it also

sends a very clear message to the student body that racial

integration and

equality will come only begrudgingly. The

message is that the all deliberate speed spoken of in Brown

versus Board of Education has been interpreted by our -

universities to mean only where mandated by the courts or

by legislation. Thus, here at U-C Berkeley, we see the

university hiring fgur blacks and two Latinos from ;b- ﬁ.&
respective pool of its own 1980 to 85 PaHeﬂfcagdidaiégr
222 blacks and 320 Hispanics. These are people who

received P-H-D’s from the University. This data was
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compiled by Dr. Gene Cota-Robles at the Regents’ request in

1987. At the same time, the University has blamed the

unavailability of Hispanics and blacks w1th1n the P-H-D

Adn b et Ay =

- bmm e e v -
>

pool for its abysmal under—representatlonﬂdf mlnorlty - i

[Py

-

professors and tenure track faculty positions.
At the University system-wide we see black and
Hispanic transfer students from all 106 community colleges

to all U-C campuses in 1988 totalllng approx1mately 700 _ . .

MRy o
s v— = .._4,_~—. e 2

students out of 5,465 total transfers‘ That Would be fewer

sea ’e.

California’s bluepfiﬁiw~”'

Master Plan,

higher education in the community colleges with the right

to transfer on if they show academic promise.

— e -— -}

percent or more of under-represented students who begin
post-secondary education in California’s community colleges

are subjected to a confounded transfer morass where course

Yet, the 80 =

o

equivalencies and transfer agreements with the University

exists in reality only at the predominantly white affluent.

And I’m 301ng to distribute testimony and I é%%ﬁched

e, wh
~ ‘_,u X

By, '\'?<

recent ‘newspaper,.-article that documents.thisy ”giﬁg
T SEG S

- *..“:..a.‘.,g).x

o _—

Finally, we see a university system where top

governance positions are not awarded to Latinos and blacks.
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Until very recently, the data was as follows: 1In 1987,

Chicano-Latino faculty represented only 3.2 percent of all
university faculty, and three percent of the university’s

x

management and professional program; anupper level -
management series offered for career development at the
University of California. The point that I want to make is
that the tone of racial tolerance and embracing a

pluralistic multi-cultural State and nation must come from
the highest echelons of the university itself. The message

must be clear and consistent. What we see instead is a __

university system that itself has onl§“;elucféﬁily“andf

under pressure acknowledged racial ethnig realities-in -

California. It is my firm belief that incidents of student

racism and violence reflect not only societal racism in
general, but the overall administration’s commitment, or
lack thereof, to principles of equality, equity and
pluralism.

When the clear message from the President and the
Chancellor of each U-C campus is that racial ethnic - -

equality in all its manifestations at the University is of

primary importance and all university actions, whether _=

hiring or—student access, confirm that message, ﬁhen thet

"I e

message will be conveyed to the student body that?ﬁieje
in many aspects,

no tolerance for racism. The University,

has not unequivocally made that statement. MALDEF urges
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the University to set its own house and priorities in order

and thereby set the moral tone for_its student body and the

State overall. Thank you.

MR. GAMBOA: My name is Johr Gambohs

5w s

Executive Director of Latino Issues Forum, and I’mAélso the

co-chair of a unique coalition of Hispanic organizations

that recently got together about a year-and-a-half ago.

It’s called the Hispanic Coalition on Higher Education, a

= .y s -

—— R, [* 4aid - S e e fEL Tee v eenee

coalition of over 83 Hispanic organizations across the

T

problems of‘diveféft}“yfthfi}t'-

have known, has been working in trying to establish a o

-~
e
Peves

in trying to establish a partnership to work together on

- e T ¥

-

trying to solve these problems. We have not been

successful.

I'd 1ike to go back a little bit and state, I was=

student at the University of California in 1969 and I was __ _

listening to the- students that preceded us up

e

could have béen og;fbf those stuéenfs at thdt ¢

Pe -

e ey
e < Es

i, Pt
- - - s

2, - e O

the very same things that they weféuséyingﬁﬁ%yyo.

has chahged.

Some things have changed. The top administrators have
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changed names, but their attitudes haven’t changed. We had
Saxon then, we now have Gardner. We had Heinz, we now have
Heyman as the Chancellor. But nothing much has changed,
except that there’s a growing disparity. . .These
administrators, and I include those two, but all the
administrators in the University of California, have
failed. They have stated over and over again since
1969/1970 that one of their highest priorities has been to

diversify the University of California to better reflect

\

the total population of the State. They have stated that _

o

one of ‘their major goals in this was to increage*the=numb§f-

of Hispanics at ali levels. Well, théy have failed. B

I think they have failed —— well, there’s two reasons

13
14
15
16
17
18
19

they could fail. They could fail because, one, they’re
incompetent and are unable to do so, or two, they’re
unwilling to do so. Quite frankly, I don’t know what the
answer is. However, I think the answer into motivating

these administrators must take a stronger tone. I think

these administrators, if they were in any other realm-of — --

business in this country, or if they were actually working

in Japan, they would know what to do with this-kind of ..~ | ..:*%

failure. However, working in institutions like the

- am et

University of California which seems to rewardsfailures;,

B0

especially failures in the area of affirmative action.

I also had the opportunity to work for the University

«
L
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In that time,

- v T
-

of California for two years. I tried to find

i
v

;ut what happens if you do not fulfill'your affirmative

——

action goals or if you somehow v1olate an equal emplovment

S -

_\_‘yq T

opportunity law, and I was looked~ .uzziementw:

do you mean, what happens? I says, "Yeé, what happens to

your salary? I worked in private enterprise for 12 years.
I know what happens to me when I didn’t meet an index that

was set or a goal that was set by my boss before."

- - - —

I says,.

a—— ——

"It affected my salary and it affected my promotion-

ability. Does that also happen in, theﬁUnlver51tyaof-~;n

What-

. e Fes
Ao

“Wellj—the answer wasj-

~

California?"

"No, nobody ever measures it."
reason that we’re seeing all of these problems'today. .-

Nobody ever -- there’s no accountability. Nobody ever

"E- .

measures these administrators for their affirmative action

-

- -.—.s,-‘-

In 1969 there - °

success, or we wouldn’t be here 20 years.
was a Third World strike by the students requesting -- on a

Third World college -- requesting more curriculum that .

reflected more their own culture, and yet I hear-the same

kind of demands and requests today. Nothing has changed .

much, except the disparity.

” -
-

this is relevant -- since President Gardner has taken

office, a disparity -- I see disparity as the percentage

Loy R
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between the population, the ethnic population, and the
percentage of the work force or of the student body -- in
these areas has increased tremendously. Disparity grew for
Hispanic faculty by one-third. The dispéfity grew .for
graduate students by 46 percent. And the disparity for the
area that the University sounds so proud of, of increasing
Hispanic students,; has grown 23 percent for undergraduates,
which is not a record that they should be proud of. This
is not a record that these administrators should be

continuing to receive the, in my estimation,_ the gross _

2 - .
by

salaries that they’re receiving and receiving every year, ‘%

seven and ten percent increase in these sdlaries.. These -} _

kind of figures to me say these are the kind of failures ..
that these administrators should be replaced.

I'm going to be brief because of the time, but I would
like to state a few things. In my estimation, and I think
in discussing this problem with lots of the people from the
Coalition, we feel that the problem can be solved when the
University itself, and the administrators themselves, have
come to the conclusion that they are not going to be able
to solve this by themselves. They’re going to have to
change their attitude and develop a partnership,®a -«
partnership with the minority communities. What’sy 5 -=
happening right now on the University of California is.thé

administration is reacting to negative press by their own

emieges {-

Lageel
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faculty, by their own_minority organizations within it, and

I don’t want to mention names in here but there are

1nd1v1duals have been working to increase the dlver31ty

e - ——aae e i o P :-—.r—.-u—-—-wqw J— — e e ae

3 e 5 F

within “the "University that _work for the~Uh1ver31ty and have

p

suffered for it. This is not an action that I think the

University should undertake. Okay, the University should

be working with these organizations and saying,

The community, the Hispanic community,

"We need

your help." and

[ D L TP STy

representing the Hispanic Coalition here, is we’re ready

ﬂ l,\'

of dﬁver51ty at all leve lé:

problems

;YOU

B
L o b

"Tha nk

- - CHATRPERSON HESSE: Thank you. Are there:squestions wa-—3
for this panel? Mr. Carney, first. T
MR. CARNEY: Mr. Gamboa, you were just reciting soqu:

—— ~———

figures about the increase or lack thereof of minority

students. First of all, what are the sources of these
figures?

MR. GAMBOA:

3

The sources are from the University; the

Office of the President himself.

MR.-CARNEY

~er

QOkay,

put forth for thls’ \Specifically,

E L0 -
AL

ingreases..or no increases or-dépréga@g

T

be due to a lack of qualified students?

MR. GAMBOA: Well,; you know, affirmative action has
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been a goal of the University for over 20 years. I was a
1oaned executive from Pacific Telephone when I worked in
the compliance field to help the University put together
jts affirmative action program. After 20 Vears, they can’t
fall back and say there are not qualified students. The

University has a unique responsibility to the total State.

It can’t sit back and state, "We will take every Hispanic
student that comes qualified." It has a responsibility to
reach out and do more. It has a responsibility -- it’s the

leading educational institution in this State.- TI711 give a -,

| good example what I'm talking about. The University-of ~gils

=t

California in the late 40’s and early 50’s made a
commitment toward agriculture in this State. It said, "We
are going to make California the agricultural wonder of the
world," and it did. It made the commitment, it put the ’
resources to it, and we now have what we call the "super
tomato" and it bounces like a rubber ball and it tastes
like a watermelon and it costs $7 million to produce. That
kind of effort is what’s needed to making these kind of
changes. 8So, they can’t sit back and say, "We’ll take

every qualified student." It has much more responsibility

than that.

. -
F )
h PG

MR. CARNEY: Well, I'm not saying that the¥y do.tha:

=3

I'm just trying to figure, at least in my own mind, are

there reasons given by the University for this lack of
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increase of minority students, and if so,,

) ‘1;, R - s
5 | —— have any basis,”any valid basig?;éhj U
) 3 MS. BROWN: Iffiyﬁay cqmment, I thigklghg nu
B 4 la bit‘deceptivé; : = :

that it accepts every qualified;first-tiﬁé“ffeshmaﬁél It

also takes the position it takes every qualified transfer
student. What it doesn’t say is if you are missing one,

your A-to-F course_,requirements b

high school o prepare, and. especially th
- - BT R e R e e e
difficult=since :

: g0 Lo beLcos
r three year Lo be; equa
M T -5 B A a2 .‘5”}!}

— - 43 | was never a State study done and,: indeedsswe_know:that -manysi|: is
i 14 high schools cannot prepare 50 percent of students for T
g e g .t g me ]

15 four-year college entrance.

e 3

— ot i mepei 4 "

i

19 the area of transfer.

So, in theoryfﬁygg°re“admittéaé

if you’ve taken those courses with the requisite G-P-A and’

17 | the test scores, but if you don’t have one of those things,

24

The-University- says—it—accepts—every

e~

~ T e e

to.take" that satisfy your major reguireme
. PR A O rem

< . -~
S s
. L a7

cceptable: for transfi

courses’are; acg;
- . R L

24 eligible.

25 Hence, you know, there’s no default on their part.

- B wenn ~ JE
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MR. CARNEY: Do you find in that particular area --

now, we’re using that little avenue of escape -- that there
are exceptions made? For example, we found out this
morning through inquiry that they stated that there was a
two percent allowance for athletes or special students, if
you will, and that included the athletes. Where they go to
such great extremes to bring in students that have great
athletic ability but yet are not in other areas

academically qualified or qualified in that. second tier_

e

that they talked gbout. Do you have any‘comménts‘aﬁoﬁf” e L

that?

MR. RODRIGUEZ: You're talking about the notion of
special daction. The University does admit six percent of
its class via special action, those students who are not
academically qualified to come, but they have the faith in
those students that they will be able to use the resources
of the University to further enhance their education. We
had what we call -- 12 percent of that six percent should —
go to under-represented minorities. That’s what the

current definition of that area is, and so we use that as a

PR :
R iorT maataked
e

vehicle to increase the under-representation of under-

e

represented students on our campuses. There isﬂpresentljrg

resolution by our faculty coming to the fore saying to

remove that four percent and say that the total should be

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362-2345




-b

0N

w0 00 ~N O o

10
1
12
13
14
15
16
17
18

19

20
21
22
23
24
25

195
six percent, again, and that there should be no specific
ﬁention of what type of student should come in under that
area. So, it could mean that under-represented minorities

could be six percent of that total, f_if% could be no -

percent. So, that is an option that the University is

being proposed to.
MR. CARNEY: I’m a little --

CHAIRPERSON HESSE: Ms. Davis.

MS. DAVIS: Mr. Rodriguez, what is the role of the

Regents in these areas that we’re;diséuésing? LSpéc1f1calLy

because -- and 1 just wondered what they talk about-—- 4

several years ago at U-C-L-A where they had the«Sebopup

(ph) parties in a fraternity and when I called 1t to the

attention of one of the Regents, I was told that this was
not an area that they should get involved in, and I just
wondered if that has changed or if that is predominantly

the Regents’ position.

MR. RODRIGUEZ: I believe it is the position of

individual Regents. In my opinion and in the opinion of -

the way the Constitution of the State of California is

-

written that the ultimate responsibility”for the University

of Califa}nia rests with the Board of>Regen£s.“

a4 >

the ultimate responsibility -- it is. 1n thelr hands.ngheyV

choose not to get involved in these issues because of the

reasons they feel that they are not qualified to handle
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them, for the reasons that they handed over admissions to

the faculty, for the reasons that they’ve handed over many

of the business practices over to full-time staff.

e e b aave s e e -
-~

MS. DAVIS: But, in other wordg?*£ﬁ§§;§§i§ discuss
them in terms of, you know, this is sometﬂing that has been
brought to our attention and then they delegate it to other
people. Don’t they get that back in terms of making policy
at all? .. .

MR. RODRIGUEZ: No.

MS. DAVIS: Why do we need_them?

-

I

here so far.

[

that in 1981, 6.4 percent of the freshman class was

A

Hispanic, and in 1988, 18.6 percent of the freshman class

was Hispanic, yet we seem to hear in testimony here that =

-

there’s been no progress made. I consider that to be

tremendous progress.

I have the statistics. before .me here .showing .-

P

oo o AR
PR N 7 i

. pat

o

MR. GAMBOA: At the same time that that’s—been—

happening, the Hispanic population has probably almost _

doubled. - oz

CaliforniaZ#., -
MR. GAMBOA: Right now, current estimates,
DR. ERLER: Well, don’t you think that within a span
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admission rate to Berkeley has more than

of seven years the

- d o "'-:_
tripled. -

the last figures I had -—“you have

MR. GAMBOA: Well,

- it —— v a —— ———— -

different figures than I dos- The last’*lgures I.got from -

snam

the University was the incoming freshman class was about 11
percent was last year’s figures that I had, and at ;hat
time the population here was 24.8 was the figures I had
which gave a disparity somewhere around 14 percent.:>

— T

that’s an

disparity in 1979 was about 10 percent

o

So,

DR.. ERLER:

matter. I have here -- I’m quoting from the report by the

Committee on Admissions Enrollment which just has publishEd

e b -

this report here, and they say that the 1988 freshman class

was 18.6, the 1988 freshman class, 10.8 percent black, "and

-

during that same period between 1981 and 1988, white

admission

to give any credit whatsoever.

~.MR%. RODRIGUEZ::> At least to that»ﬁ s&u %;th

LA 4\\"‘ tv‘
e a Y

ra At ‘Fw—,---

mention, I was an author of that report that you have

front of you, a member of that committee, and this is

o~
PRSI s
o abeai-l
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perspective. The Berkeley campus and the U-C-L-A campus
have succeeded in increasing the enrollment of Latinos and
Chicanos; however, the University of California has mnine
campuses and the other campuses have failed to increase at
the same numbers, so when we look at one campus maybe doing
well, not all the other campuses share that same goals that
the Berkeley campus and the U-C-L-A campus have shared.
Things that are happening there, and the reasons are is

that because these two campuses are in large urban centers

where they’re in close proximity to students who are .

- - - - =

qualified to attend do attend thosefaregsiﬂrihé&mﬁonL€;§

attend other campuses because'they’are far éwayﬂféoﬁ“hbmé
They are far away financially. JIt’s-a big burden on the .-
family. And so, increasing those areas is a concern to us,
but I’m not --

DR. ERLER: No, I understand that --

MR. RODRIGUEZ: -~ the campus is --

DR. ERLER: That may be legitimate, but the testimony
earlier was about U-C Berkeley. I wanted to correct the -
record on that score at least.

MR. GAMBOA: Well, the figures I gave was University.

PO L

sysﬁém—wide, and I have the numbers here as of Noveﬁbegﬁ&?
1988. There were 119,523 total undergraduate’studentsﬁhl
those, there 11,678 Hispanic which comes out to 10.1.

Those are the figures 1 was working with.

w-r
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DR. ERLER: Well, I’m only correcting because you said

LSRN R

;othing had changed at Berkeley since_your days there and

your statement seemed to imply that this was the Bé;keley

e b s ot

statistics. ¢ - : ~

CHAIRPERSON HESSE: Mr. Sillas.

MR. SILLAS: I want to go back to Susan Brown’s

comment pertaining t6 the graduates of P-H-D’s from the._

University and you gave a very startiing statistic -- - -

PO G prwn — —

300-and-some graduates from the University’s P-H=D’s?

iv -

e

A

MS. BROWN: -The figures thaf Dr<:

” F = g E AT 5\‘."4‘:? g.:?f?"
the Regents were the number of Latinos-fand=blac
-7 - B S )

= - »

~ Tarae

N Az e s
ST

v NS

received P-H-D’s between 1980 and ’Ssﬁf-bﬁﬁ%ﬁéﬁﬂzlv 5156;

were respectively 222 blacks and 322 Hispanics.:.;-Of thqse;;?_

the University hired four blacks and two Hispanics.

MR. SILLAS: Do you know whether or not --

me ask this: Do you know how many new professors ;r
positions were open during that period of time?
MS. BROWN:

Dr. Cota-Robles did include that in his

T t’é‘_q

E R R e

study. I unfortunately did not bring that with me, but--I

can provide that to the Commission --

MR. SILLAS: Can you tell this Committee :

-

MS .  BROWN:

T s

Or the University can,vfoi tha

T

it’s igpubligydocument. - *

MR. SILLAS:

= e

e

T gt ihnss
R
o] 0
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for those positions?

MS. BROWN: I cannot tell you that. Perhaps Dr. Cota-
Robles could, but I cannot.

MR. SILLAS: You don’t know-whether that report
indicates that or not?

MS. BROWN: No, and I don’t know if it discloses the
University’s récruitment or attempts to recruit. I am not

sure of that. < -

MR. SILLAS: Can you comment at all pertaining to the

University’s efforts to recruit minorities in the, position .
SF e ETERR L a g

of faculty? - 7 e e

eloquent. I think that if the University»hadwmpdé héroic;wtz
efforts, it certainly would have come up with more than .
four and two people.

MR. SILLAS: Possibly, but if there weren’t

applications, et cetera, it’s a big leap and we’re trying

to pin down the statistics; and the reason that I’m dealing

with is based on the testimony that was given earlier by
some students who indicated that, in their opinion, if

there were more minority faculty persons that the issue

a
c = “ o
R S

we’re dealing with, which is bigotry and Wioiéh&éion?tﬁé~

- S

campus; might be lessened because of .the,.role _model.
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University to_red}uit_minorities into the faculties and to
what extent they’re doing it or to what they’re not doing

and what evidence or facts you can glve us to support

—-— L P

it,

your position. - Ee

MR. GAMBOA: Mr. Sillas, I can tell you that a Latino

report card was issued by the Chicano/Latino Consortium,

which is the employees of the University of California, the

staff and faculty of the University of California, and our -

PR . - R it b i s s o]

own group from the Hispanic Coalition, and in the area of

faculty and F-minus was _given bgcggSe';y

ENgE) peve

“when “the firstrreportmcard Was 1ssue

- v

Hispanic faculty had ‘actually decreasedfﬁ1
® ,,:‘....w':w AR

W

the exact numbers. .I-can give that to you-= later""butuyou*~-V

may be interested to know it’s at 3.1 percent now.

MR. SILLAS: One of the things that was asked or thai

we have heard is that obtaining minority gradaates to come
into the University is very difficult because of the pay,
are being

' that these people that graduate, minorities,

picked up by I-B-M, other major companies of -the -Fortune

500, and are going to positions that pay sometimes twice as

much as a professor can get at the beginning..«Any Valldltyr;~

e e S ~s ._
. [ 1 P

to that type‘of comment as it pertalns ta” recrultment“of‘

m1nor1taesz,ﬁuv<x_ -
MR. GAMBOA: I can give you an

talking about in that just recently
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denied tenure, fully qualified, would. well represent the

University faculty. The name was Doyle Garcia in the

Department of Public Health was just denied tenure at the

University of California, Berkeley;”even,though he was well

supported by the community and by his peers.

MS. BROWN: In working with faculty members,

Hispanic/Latino/Chicano faculty members, as I have over the
vears, the feedback that I consistently get is that they

feel as though they are outsiders within the system as

Y T Y

there were comments made earlier about how the! few_Hispani
T e e = e Tnm ERT AR

= .

?“é‘iippéséii 2 #

LR “ae
.

to testify.

But at the same time, these people:I<don’t
think are included within the camaraderie and the =
brotherhood in the same way that white male faculty are, -
and that’s anecdotal but it’s what I hear from everybody..

MR. STLLAS:

Can you make available to this—Committee
that report --

CHAIRPERSON HESSE: One minute left. - e

MR. SILLAS: Dr. -- TR

Cota-Robles? Yes, vaoﬁiaﬁbggééﬁpygt

MS.» BROWN:

MR. SILLAS: Thank you.

CHATRPERSON HESSE: Okay. I have one last question
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since I'’m the Chair, and then we’'ll have to* end and bring

v ox X

the Asian American’s perspective,_.I think this is directed

religious .

sexual, ethnic, -

assume you mean racial,

grievances. Also, in response to Ms. Davis’ question,

there seemed to be an indication that the Regents do not

monitor: the number of Who is

-

incidents. of violence or-—=.

2er
— -——— .- P e

3
4

of

really held accountable for monitoring the number

R .

MR. RODRIGUEZ} **TI-cen’t:

my opinion, at each individual campus level, the Chancellor-

- .

is responsible. Again, I mention that there is n0»systeﬁﬁfm”

wide person or office to deal with this. ’Theréhma§{bé a:

P

place that they do collect the data. I do know when the ¥

Senator asked for this report to be prepared, which I will .

——

. - .
EO I RO Ered

make available to this Committee

CHAIRPERSON HESSE: Would you, please?

MR. RODRIGUEZ:

[RUSEON LS

and they-called -each and every campus 't

collectithe:informagion. They hdd?gé

e 5

.

I have not yet seen or hear

Q.

As to my tenure on the Board,

of any reports of this nature being brought to our
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attention or a report on what’s going on on the campus. We
read about it in the paper.

CHAIRPERSON HESSE: When the Regents meet and the
President, or either the President meets ‘with the -
Chancellors, and they discuss the accomplishments the
University system has made, are there any accomplishments
reported on affirmative action or reduction in the
incidence of violence or bigotry? Or is that not -
measurable? -

MR. RODRIGUEZ:

CRR S
Phastas

they do boast that they have increased:%?iﬁftermqugf‘the
racial incidences of bigotry, whether %E&&’vg iﬁgf

AP ~-.

decreased, since they have no one place that can collect

this data, they don’t mention that.

CHAIRPERSON HESSE: Okay. I would ask all the

panelists, Ms. Brown, Mr. Gamboa, and Mr. Rodriguez, to

submit any factual information in addition to the reports
and other information that you indicated you would give us
to our Committee through Mr.

Montez or Mr. Dulles; and I--

want to thank you very much. Can we hear from the Asian

American perspective, please? P p
THE REPORTER: One moment, please. *
R - ({Thereupon,; a short_bre@k;

taken off the reéord‘to

change the tape.)

In terms of affirmative action, yes, -

eased or °
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THE REPORTER: Back on the record.
CHAIRPERSON HESSE: Our agenda shows that we have

Professor Llng Ch1 Wang,

representatives Ms. Melanie Hahn,

and Cecillia Wong. - — -

Whereupon,
MELANIE HAHN

LING-CHI WANG = . o

CECILLIA WONG

- Fas
~ ., o .-
A : b
B & A \al 23 WP e g AR
Z I e EP gl
NASAEAN ey

W
r
"

- v -

CHAIRPERSON. HESSE: For

speaking,-would you identify

that you represent?

MS. HAHN: My name is Melanie Hahn. I am a writing -

specialist at the University of California, Berkeley.
professional academic experience limits me today to a s
discussion of racism as it affects one student o=

constituency, ethno~linguistic minorities, the majority-of—-

whom at U-C Berkeley are recently arrived Asian American

,\___.._ —

refugee. and immigrant students.

prote
oy S 5 : 3},:'»
categor;es for admission, under-representeiﬂmi

R o P A
\.‘&‘7 s

Latinos,

..,_.__ P T

P

students, unless they fall into,

K ..'
= ‘:,—

speaklng

Py ¥
RN s. M

30

Berkeley, the Hispanics, Chicanos, Afrlcan

Americans, or Native American are not given special

yourself and the organlzatlonxw~:
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consideration for extenuating circumstances that might
affect their admissibility. Immigrant and refugee students
who are ethnically Asian American are grouped together with
other Asian Americans for admissions and-ethnic breakdowns.
The linguistic needs of Asian immigrant refugee students
goes unrecognized and no special allowances are given to
these students, even given their obvious English language

handicap. This fact is a bit ironic and the irony will

become clearer as my discussion unfolds.

The irony begins with admissions,;‘ln:theﬂpast{“ih

evaluating admission packets, if &a° student*were 1ucky"-,

. .
sensitive admission counsellor may exerCISe 13nlency;r_}!}' -

1 \E o,

weighing the linguistic and cultural adjustments immigrant~
and refugee students encounter when making judgments about

admissions. Presently, there is no formal category for

T. "

linguistic minorities for admissions. In fact, the °
University makes no formal distinction between a second-

language Asian American and a native English speaking third

generation Asian American like myself. Immigrant-—and

refugee students are not protected as other ethnic mlnorlty

G
u-,-.. LA 1y

students. X .

D

S ..

stems largely from the educational needs_of non:nagiyel

e ke v -
2 .h&rqa-sc.\

English speaking students. Findings of the latest report

of the special committee of Asian American admissions of
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1 the Berkeley division of the academic senate, otherwise

known as the Shack Report, documents a switch that occurred

2
) 3 | in 1983 in wh1ch changed U-C admission p011c1es e11m1nated
*- 4 | E-O-P status from protection for admiéé?bhvﬁfThe‘intent of T
5 the E-0O-P program was to provide clas;-based protection 3
6 regardless of race. The findings of the Shack Report .
7 indicate that the decision that E-O-P students should not
} g | be protected for admissions was based upon "evidenc? that . _ -
B 9 E-0-P applicants, once admitted, were h;ving Enéli;;- S -
é%%“ N 10 language dlfflcultlesithat imposed, subs?antlalﬂqén1
%g‘ T {1 | campus: "“‘Thus, the University& Bj?iﬁslqy?}aaﬁqggié;,u
%i 12 eliminated E-O- é because many of thevE;E:?jgfﬁggnts were
15»;-,_ - 13 English as a second .language, or E-S-0, st;dents.
ﬁiﬁ 14 the same time, a report allegedly complained about "too
15 | manv Asians” on campus and interviews uncovered a '¥
- 16 prevailing perception at that time that "some people were ;é
17 deliberately searching for a way to exclude Asian immigrant ig
! 18 applicants.” It is no accident that the students who are sé
- 19 clearly disadvantaged were the Asian American -immigrant--and
/ 20 refugee students. Under-represented applicants are
21 affirmative action protected. ;ﬁ%;ig
\\ 22: Like other regularly admlss1blé sfugsgyé;fre;ularlyx
- o - 23 adm1531ble\sec§nd_1anguage 1mm1gra;éi§t§%:%%§7”;i;;iguaf‘“
. L S X ¥ I

24 at Berkeley having performed academically in the top 12
o5 percent of their graduating high school class. These -1

€ ot ria it S
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students have been in this country ranging from two to 12

raise families,

years, intend to stay in this country,

and contribute as any

establish themselves professionally,

—~

other taxpaying citizen of this 5001ety?%iMost importantly,

like the native English speaking counterparts, they have

demonstrated their potential for further academic success
at Berkeley, evidenced by their acceptance for admission.

In preparation for this brief talk, I was asked to

offer information regarding the possible causes as well as

- R
-~ . NTRER

unintentional,

or where systematlc 4

£y -

willfully discriminatory.

ethnic bias .are manifested in one-particulartinstitutewoiﬁggwA

higher learning with one particular student population, ™

_:*_.n"-l -« q

I’ve chosen examples that stem from the debatefregagding C

Fa

those demonstrating English language proficiency-. e

Specifically, the proficiency debate refers to the express -

concern, if not resistance, on the part of the University

in graduating students who do not demonstrate—an-acceptable-— -

fluent command of the English language.

Students for whom_

- e

- -
- N
vy 9

v g

Not .only must they demonstrateii;;

counterparts.

e

academic ability, but they must also demonstrate’a facillfy

with the English language without which, it is our view,
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students will be unable to benefit from the education that

e TRy

wad

is before themn. -

Let me provide you with a concrete example of the

—_ Rl i o mion o e =} e e

oy N
AT

evolution of the English proficiency débate:?.ﬁi~ students“ 4“*~=? -

P -

who are admitted to the U-C system and who score below 600

on the English achievement tests of the college board test -

i

must take the Subject A diagnostic exam, an essay exam used

to determine whether or not a student’s wrltlng skllls are

-~ RS - -*',_,_ux—a.ya -

adequate for university-level writing. Students may pass -

0w 0o N O 6 A W N

= 11 reﬁuﬁrement, or

3 can satisfy the

u 12
- 13 non-native speakers-of English,- or~Sans~Awprogram on the“ﬁ
ﬁf? 14 Berkeley campus. It is a sub-program under the regular -

3 T
=

15 Subject A program. The diagnostic examination is issued . =

-
*

- 16 twice a year, once in May, which about 50 percent of all,

17 students held for the exam take, and again in August, which

the remaining 50 percent of the students held for the

’ 18
19 examination take. In May, the placement procedure—invoilves—
/ . og | anonymous readings of student essay exams. The essays of :

29 students who are thought to have E- S 0] type~wrlt1ng

- o e nsian ."'>—
- e o R

N 22

T,

- 23

Although Subject A is a system-wide univeréity

24

25 requirement with standardized procedures for placement, .
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when it comes to evaluating non-native English speaking
students, Berkeley employs its own placement procedure. It
was recently revealed that during the August exam that
placement procedures differ employed at the State level.

At Berkeley, the essays of students who have resided in
this country for fewer than five years, non-linguistic
evidence,; sight unseen, are referred to the Sans A program
before they are evaluated. In so doing, an a-priori

distinction is made based on non-linguistic evidence which

against studepts;who ‘take the -August exaqﬁ**Qne-mﬁé
remember that for a small progfam such‘aS‘theéSéﬁSﬂA‘ ;
program, the more students, the better, as their presence
legitimizes its existence. Students who are held for the
Sans A program will subsequently be placed in either of two
pre-Subject A levels or one Subject A equivalent course.
Students have two semesters to complete a single level,
which for some students means taking up to six semesters of
language instruction to satisfy the basic University
writing requirement. It is possible -- and worse, not
uncommon —-- for students held for the Sans A program to

A

begin to satisfy their freshman composition requireﬁenf;fﬁ-

the beginning of their junior year. Iﬁhshort,ﬁih%-ﬁn%grg

is too long.

The key question is, are students benefitting from the
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language instruction offered in this program?

el

Unfortunately, my experience, the oral and written

testimonies of tutors and students who attest the

— [ e B e e ko iy weoirtiny - P v D -

S
O

problematic nature- of Sans-A 1nstruct1”m” ind” £he e:b“J' i -

assessment of Sans A course descriptions and instructional "
rationales by experts in the field of second language
teaching claim that this program, designed ostensibly to

ameliorate linguistic disparities for non—natiVedEnglish. NI R

-— s o £ e e P T T -

speaking students on the one hand have not been able to -

0w 0 N oo 6o A W N

= 777" 44 | the last decade‘ and worse, hasubeen

£ oameg,
s T

ar
s

12 | post Sans:A course 1nstructors,ﬁwrﬁ'1

- 13 | @s unhelpful, punitive and worse,

14 potential negative effects such language programs inflict
15 | upon its students, it can easily be argued that such
- 16 | programs have the theoretic potential for negatively
17 affecting a student’s overall academic performance, and

! 18 logically, a student’s professional career.

19 There exists a hierarchy of degrees of sensitivity
/ 20 | —— ©T rather, insensitivity. To begin, a single individual _

21 has coordinated this program for some 22 years}ﬁﬁi_,Jﬁ

. . "
- - - — ,._‘.,,-,.A

N 29 unprecedented in any university settlng 1n~
~ fs N - Lam g PAEab = 3 A
. 5 7 ‘chaips=> arefrequlred to rotate anywhere {rom I &
23 ¥ e $«"" wﬁa’r"‘?‘ e
areenk EE :".‘?"‘.“E@-@ ~ J;,.-;x- et

.r"‘-‘fu't‘

ogq | Years. During that 22~year period, a grand total of three

25 minority instructors have taught students who at the

e A F EENESY ool W
PREvIpeting
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programs inception were mostly foreign students, and in the
last 10 to 15 years, immigrant and refugee students, most

of whom are both ethnic and linguistic minorities. The

teaching positions are -part-time positions,- and the less <

than full-time status offers instructors little, if any,
job security affecting teacher morale profoundly. Over the
last decade, 5ithough most students have obviously been
ethno-linguistic minorities, this demographicureality was

not reflected in the faculty. Failure year after year to
abide by or comply with the Universityfg_affigmqtéyg action

hiring formulas clearly stands- as testlmony tﬂﬁj’e"

iy LN 1 I

administration. <o R
However, most troubling are the criticisms and
complaints lodged by students, many of which are documented
in campus committee reports, which I will provide you,
currently available or soon to be made public, while others

are on file in Dean Billingly’s (ph) office, the Dean of -

Student Life.

R

Students criticize the instructional--aspects
of the program citing ethnically insensitive and culturally

essay topics, exam questlons,“EOMx

biased reading material, o
als

SE

hal
name a few.

racially slanderous comments, comments that Wer
condescending, and other blatantly humiliating comments

made just of a student’s lack of language control or how
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4 | the student’s Tinguistic and culturaI'backéround is
) 9 | responsible for their poor written perfogg;nce. i
;hWN-, 3 The numbers of ethno- llngulstlc students becomes
B 4 | particularly significant in ﬁhis‘disgﬁﬁsiﬁ.gdﬂOver'BO - I t:
5 percent of the students in the Sans A"program are Asian ,
6 American, and the alleged discriminatory practices in the
7 | Sans A program profoundly affect one ethnic student body
B g | rendering those Sans A students victims of ethnic ‘.,
o 9 discrimination; and discrimination o; ghémg;:;;-of - *-~ifu

10 ethnicity is, by definition, illegal.;

L .,
~ - P T

second language -acquisition find very: troubllng*w Firgt isrmrrey

== 13
é%f 14 the inability to comprehend the distinctions between the *
15 various levels of the program for which no pedagogical . ~1§;%§
; A
_ 16 rationale has ever been offered. Once placed, students ' n;'E%
17 study in a learning environment in which a failing grade is ;
! 18 thought to be a motivator complemented by instructors who
- 19 | are encouraged to give. D’s and F’s in the early-part of-the— -
/ 20 semester resulting in predictably high fail rates in wh}qh_ 1
94 | grammar 1s graded heavily when the courses ‘are: con51deredqnw;
:\ - 29 composi%ion courses,“and one in thch s;qgiggf?are;igziééfhﬁéﬁ
o \j ;_>é3. ‘into altiacking system which dlsallows,1n¢eﬂ%ﬁ$;;:};;g§f§%‘?

_q_ v .-cg::-?‘z K

.....- - =

skipping levels by failing to reward hard-working high-

SAA

N

<Y

1
L e
SN

25 performing students for their exemplary performance.

*
oF

,
]
5
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Contrast this instructional response to the general

academic performance of the students typically enrolled in

this program. Most usually enter the hard science or

technical fields whose potential contrlbutlons to -

e ‘x_-,'\ ‘Th« . -

.-

scientific and technological development are actively being

thwarted by archaic programs such as these. Recent

educational research findings in second language learning

quoted in a report describing U-C system-wide E-S-0

students noted that "academic parity precedes language

parity." 1In other words, identified weaknesses in English

- P E  F R A i

language proficiency for non—natlve speakers

_.....'y

e E o
x , pa = Canah
= vt s T

-

This is not to suggest that E-S- 6 ﬁ}ograms be

“w T EITTEIET TR o i T T S TILIR Aak 4 n«.,»r.g?w
prieiy

abolished. On the contrary, many of the over 2,000

undergraduate immigrant refugee students at Berkeley could

very well benefit from an exemplary language instruction,

-

The research finding does, -

e

not to mention foreign T-A’s.
however, tell us that the English language proficiency

skills of students who are no doubt advanced language

learners has had an insignificant negative effect. Let us

review how immigrant and refugee students, and partlcularly

P

L

FIE N - —.gu... LY ~.._ - ‘-‘:I“‘» R
"% ESes I
those of A51an ancestry, have been treated_on;thls_campqgi

'..‘,

»:%f?ﬁ

been identified as the targeted v1ct1ms.of deEI31ons.%ha

dramatically affected their opportunity for admission.

3°

2y
pucs -v ST
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Second, once accepted, many were placed in a language

ELE ] -

'
i

program that is pedagogically quesfionéble‘and unsound.

Third, only to emerge after years of studying and learning

i mavad et 2 Wmentpioimes o o aees W e — —— —— —

L %

Da o«

at an institute of higher-learning-to<be*-couched. iAn an~ . = - RO

ik ]

N

articulated concern by the University, eibected to _ ' :

demonstrate command over the English language before the

University feels confident in graduating them. How ironic. -

. Avn R wew e mme g bt iee wmmh rwaes - — =

recently, were insignificant in determining the eligibility v

fuge

5
6
7
8 The language differences and linguistic ne?ds,wuqtil
9
0

£, ug% “acoep!

admissions.” Yet

.

p 14

15

17 | program the best program that the University of California.

. 18 at Berkeley can offer? High fail rates, years of language

1g | courses, and the repeated similar nature of--student

/ 20 complaints calls into question not the students’'_ability

21 but the program’s treatment of immigrant. students and’§§:wg

\ oo | know, as in most cases, it is the students whov

L

b?é'_th

<«
=3

S

i
e eI KOkt ]
e ] I R
R oreril BerObe SELT
7

23 burden~of&zinstitutionalized bias.

24 here as well that it is no accident that the English

25 language proficiency debate is merely another pretext to
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mask bigotry and prejudice, if not racism, aimed at one
particular student community, the Asian American immigrant
and refugee student.

MS. WONG: Hi. My name is Cecillia Wong. I am a
Senator of the Associated Students of the University of
California. I am also a member of the Student Coalition
for Fair Admissions, a founding member of the Forum on
Asian Issues and Representation, and I’d like to mention to

the Committee that I’ve noticed in the past few panelists

that you’ve mentioned the Racial_ Grievance Board:! I’m

member of that body and I’d welcéméﬁéni*aﬁéstiénéﬁhpé

during the guestion period. Im preparing my presentdfioﬁ&“k:

for you today I decided to gather anecdotal testimony-on <~
the general climate at Cal rather than drawing from the
large pool of statistical and factual evidence about
racism. I’11 just begin now.

As an Asian American raised in a white middle class
suburb, I came to the University of California at Berkeley

well accustomed to prejudice and racial harassment. —

Knowing Berkeley’s reputation for liberal tolerance_and_

progressive attitudes, I looked forward to my years at

Berkeley as a respite from the cruel wave of anti—Asiﬁﬂ{»

N
feeling and activity which is so prevalent,today:.#Itmwagg

“
P BN

only a matter of weeks, however, before I realized my hopes

and expectations would be sadly disappointed. In my one

U
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year on the Berkeley campus, I have been both the observer

énd victim of a wide range of racially motivated incidents.

four young

One day whlle walking to class near Eastgate,

o

whites rolled down the windows of'thé?f’caraand yelled»ﬂ» .

"Gook," at me. At first,

me. When I realized that I was the target of their racial

epithet, I stopped dead in the middle of the ‘street,

staring after the car as two passengers in the backseat

—_— [ e o mEmees o e o

turned to leer through the window. Their laughter ech01ng

in my ears, I tried to keep back a
“shOcked,#hurt;

Seeing my stricﬁen“expr9331on

on campus for 15 years.

,'; s ¥ e T h_.‘r

I was confused as I looked around

asked-me -what had happened.

fury mounted. With all my hours of work on issues

concerning people of color,

e

and awareness among my peers, 1 was completely frustratedZ

in my own personal inability to shield myself and other -

Asian students from racism on our own campus. My mother’s

response infuriated me even further. "Just forget- ity"

told me with a nervous laugh, glancing at her quwquent"*

"It happens all the time.

- -

Forget it? No‘way, I vowed. et s

blatant racist nature,

limited to verbal attacks from passing strangers.

¥ - Tlpsn

trying to increase’ sensitivity

she —]

vet I also found that racism was not
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Shockingly, my experiences led me to the discovery that
even University staff, supposedly given training in

diversity, are often the perpetrators of racially

insensitive acts. One such experiénceéééuséﬂ.a*minor
uproar which made it to the pages of the Daily Californian,
a campus newspaper. The incident occurred in the dining
commons at theﬁdormitory in which I lived last year.

Periodically throughout the school year,

the d1n1ng hall

- riemn oy

staff prepares a special theme night to give res1dents a

last Spring, the d1nner theme was~ Mardl Gras~

I noticed two paper decoratlons pféﬁpéd

T owr

Y ox ok

by the salad bar,

up on the counter.- -Each depicted a straw-hatted :African =

American man driving a mule cart carrying a well-dressed
white couple. I felt uneasy with the implied racist
message about African Americans and immediately asked the
Assistant Manager of the dining commons to remove the
decorations.

Instead of complying with, or even discussing

my polite request, she indignantly told me to leave-—-the

decoration alone. I watched as she hurried over to the

Manager and held a whispered conversation. I then

approached the.part:time student manager who asked me«i

When, I answered

- s

he told me that at least two other

I1’d complained about the decoration.
the affirmative,

students had express similar concern about the paper
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decorations. He admitted that he felt they were racist and

-

had been uneasy when they were displayed. The manager who

e - -

flrst ignored our concerns by refusing to remove the

e — e ua s aan PR, —

-

decorations then dismissed our pollte~'ommentsffn a -
B o T % )

- o

sarcastic and flippant manner.
The Cal’s treatment of genuine student concerns-

galvanized me into action. A call to the Daily Cal and a

formal letter to the Housing Office resulted in written and

e — et e -

verbal apologies from the management, but even that

~en A ot

positive resolution was taintedupy‘parassmentbg;;-

the hands. of re31dent a551stants wh&Lt

ane ;-
~

"8 e

‘resldents

o r]
— -2
mear T E

sensitive to people of color saying such things as, "Yeah,

" These reactions convinced me that I was

Go get ’em.
correct in my assessment that my actions in publicizing the

incident were needed to bring to light the pernicious

I love the way the manager answered those stupid comments. -.

fvg}' iy L

I

13

Y
.
=K

¥
b

P

1]

N FCTr

stereotypes which are so deep-rooted that they-are - -
considered historical fact instead of racism.

That experience shattered my trust in the-residence l-

~w
k3
3 e,

hall system.

S5

JAn issues of dlver51ty, was not only unable toécomp_ h@

a e
.ﬁ-..;,. -

the viewpoint of a person of color towards stereotypes,

went so far as to verbally accost me in a threatening
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manner to discourage my viewpoint. Other students later

told me of specific incidents where resident assistants had

verbally abused their residents because of their race or

Whilé the insensitivity éf‘regidence*“

physical disability.
hall staff is disturbing in that the victims are new
students and lower classmen, University staff and even

higher administrative circles are guilty of the same racist

The Asian .admissions issue has brought embarrassment

— — - —-—

bias.

and cover-up with Asian American community a

The State Senate’s special committéés

T P e - :‘ ‘_—_-,"1?‘.?
ubliclyz %"

admissions, headed by~S¢natprlAft Tqiggﬁi-@

[PURRUUIUNI U

racist exclusionary admissions policies. The unveiled

-y

facts were hard evidence that to many people on our campus,
Asian Americans are seen as a threat and foreign minority” -
which deserves no access to the public institution of the -
University of California.

The highly publicized admissions fiasco- shattered—-the——

trust of the Asian American community and helped to prod

- g
P2

Asians on the Berkeley campus. The report of'ihﬁé‘
committee reiterated the feeling of most.’Asi
this campus. While we have made dramatic inroads in the

past few decades, we are still made to feel that we are

="

#
o

crgr L
Wi ey,
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guests of this institution. We are subJected to a wide

_..4 cam” A

from outright physical violence

il %4

range of abuses, to verbal

attacks to institutional discrimination to subtle

A o
P

stereotyping and inéensitivity?“”ﬂne:gugbéguthe-stereotype

™o

addressed by the report of the Koyama-Lee Commlttee was the

——

pervasive model minority myth, a "positive stereotype which
harms the Asian American community as much as older images

Since many«A51ans -have made

% B

e

of the inscrutable celestial."

-— - eFh e

g P

inordinate sacrifices just to keep up to par in society, we

- o

2 [

its wide acceptance.

buy into this image,

Asian faces as intimidating and intrusive on some unspoken,

unseen academic and social turf. Many Asian American

students retreat into an all-Asian clique to. get the ~

support that is so hard to find on our campus. Others, -

many of them suburban second and third generation. Asian

Americans like myself, reject their ethnicity;-caustically

criticizing their fellow Asians with limited English in a

desperate bid for acceptance by the white majority..l

—— _..r?-.;:. =

—ERWEOS

Often, A51an Amerlcans like myself are taunted £o:

A
~ 2

cludingFfellow'

ey SRS T

being overly.sen31t1ve by other students
Asians. But the ever increasing tide of anecdotal evidence

convinces me that I am right in my assessment. Many people

P AR

rd, o
AL,

‘o
ur

e
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on campus claiming that physical abuse of people of color
has ended say that racism does not exist. Yet the reality
is that physical violence is often replaced today by a more
covert psychological abuse. This manifestation of racism
undermines the integrity of campus society, eroding the
self-respect of its victims and protecting its perpetrators
under a false cover of tolerance.

Recently, A-S-U-C student advocate Bonaparte Lee

related a story told to him by a Cal-So (ph) counsellor.

RS

At a recent orientation weekend for new first-year

students; an African American student-was:given:a grim =%

- .

welcome to the University of California at Berkeley. ]kﬁéfﬁ

his presence, several white participants in the program
began a discussion of affirmative action admissions
policies which degenerated into a racist criticism of a
system which the white students believe let in undeserving
people, namely African Americans and Latinos. The black
student, shaken by the verbal attacks he suffered, told his
counsellor that he did not want to continue with-the — -—
orientation program. In fact, he did not want to Cal at __

all. Sadly, I would have to tell that prospective. student

and countless other young people of color that those ér
the facts:of everyday life at Cal. Racism“underscoregﬁuﬂ

reality on campus, permeating every aspect of student life

from the classroom to the dorm to the highest
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- -

administrative echelons.~ While various student groups and

= -~ -, &

programs like DARE ~-- Diversity and Race Educatioh’ -- have

made progress 1n the constant battle agalnst raclsm, the

- - — — e

vgia-_,:x.::;e
e.

fact is that in many minds the- dodrswa csed“to equal* 3~

Aérq
access and acceptance. As one of the directors of DARE
told me, you can put on a workshop on diversity but those

who attend usually don’t need it. Fundamentally, racism

stems from fear on the part of the established majority. . _

- s o=

It manifests itself in a wide range of guises, from the

in -classroom dlscu351ogs;j

peers, teachers, and administrators.«~Wi£hout~a:n§@3ny,
direction in attitudes toward diversity, there can be no
equal access and there can be no valid educationaf -
experience. The traditional college images -0f hallowed

academia, the school colors and team spirit, are outmoded:-

A

ES

when certain groups are denied membership because of their

race, ethnicity, sex, physical disability, or-sexual—
preference.

e In order to bring the University up_to-Pre'é?).
o

- - :'s

w‘
Fre we s
P

of a multi-cultural, multl-talented student bady

L PP 12 "‘: s, R i
fbcus-must?@e developed. .- Only the‘concertedacommatmen

J! PNy
e

SR A «x—? = I
resources and energies on the part of students, staff,

faculty and community can make the campus what it truly

— R
g
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should be, a backdrop for the fulfillment of dreams and the

expansion of possibilities. Closed minds and closed-door

policies have no place in such a setting.

Thank you.

DR. WANG: Madame Chair, my name"ﬁﬁﬁg—Chi Wang. I

teach Asian American studies at University of California,

Berkeley. I’'m delighted to see two people on the panel

that I have met nearly 20 years ago -- I hate to admit it

-—~ but nearly 20 years, Mr. Sillas and Mr. Montez. I think

the two gentlemen were very much instrumental in bringing

to this particular advisory committee the Asian American -

WA
e

-

perspectives. Up until‘theny they?hé&‘beenﬁiaigély%ign&rqd’_

and so I’m delighted to see the two%gentlémen=§ﬁ§$ﬁwenﬁgfﬁ?

the Republican and Democratic administrations all these -
vears, and still carrying out the fight. You know, I
assumed that when I was asked to speak before this

Committee that I was, because of my interest and my own
personal involvements since 1981/82 on the question of

Asian American admissions into the University of California

system, and more particularly, into -the University of-—-

California on the Berkeley campus. I have actually

written, you know, a very,

4 S
ik

very long detailed acc0unt.on;§

=3 =

through, and it was not really until sometime;thigyié&A

s B i

earlier this year, that we finally, you know, reached somg'

kind of a tentative agreement and settlement with the
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University and 1’11 be glad to actually furnish a copy of

What I would like to do is,

I know it’s been a long day and I’m ébiné‘to just say a few

s oot ks aninn

that paper to this Committee.

-
-~
~

words about what I think, you knoW,ﬁi%E%&é%main problem & .

with regard to the AéiansAmerican admissions issue and let
the details be filled in by the report that I will send to
you separately.

But I think, you know, at the heart of what we’re

B T TSV PRV,

talking about here is the problem that, you know, the race

relations in the United States in _gen andy

E

- ~ ,a‘ﬁ"_‘ s S EA B 3
relatiocris in California- in particularizh
< 45

~ . -~ «
N ¥ e

,.
)
:

e
T T v -2 . N

transition. . We have moved from a period. in-which-race~=grzzy

relations and political discourse on race relations was
defined exclusively by a relatively simple paradigm of -
majority/minority relations to a new period of changing

race relations and most importantly, of shifting power

relations among races and classes in California. We do not

know how long this transitional period will- 1lasty what-

exactly the consequences of the changing race relations

————

and politickl realigﬁments will eveniually-éﬁé?éé

A et

- - - “Te.

the platei.of "the old majority/minorit§irélatio

paradigm.

The transition period is characterized on one hand by
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heightened racial conflict between white and racial

-

minorities, and on the other hand by growing conflict among

non-white races and within each racial group as a result of

e Se et e aEaes v e - ——

-~

shifting political and economic*powerfiandrintense struggle-

for political power and distribution of resources. And I
want to use this as a setting to discuss the admissions
issue at U-C Berkeley in particular because what we’'re

really talking about is a lot of, you know, shifting

political relations and race relations that’s happeﬁing

- ——

remember-one of your+-former-col

-

Committee, then Lt. Governon.Dymdiiy:

the early persons; I think, in California politics-to _taldse

T think at the time when he —

.-
.

about the demographic trends.

spoke about it through this Committee and also: as Lt.

Governor, he was like a voice in the wilderness.

. You knowy.- .

he was telling Californians that, hey, by the end of the . -

century the minorities are going to become majority in

California. By that time, by and large,-most -people pay-—no—

attention to it. But we’re now actually approaching that

L
-
Yo ptmr

3
AL,

e

reality and as a result, as I said here,-there.is on onéz
hand this heightened racial conflict bé%ﬁégﬁ:iﬁérﬁodinav

-r s,

the one hand, and on the other hand this growing conflict

At S gt .ﬂ,‘
DR
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among non-whites -- and I certainly hope that—this _

an -

Committee one of these days will also take up this issue

—— the conflicts among the non-white racial grouge,

within each racial gréup, vou knowjy

By WP

. [ :‘V ,...._;_ -

‘as a result—ofxthese

and

e e
X T

shifting changes in political alignments and economic

power.
Now,
actually,

At the time,

a lot of-the University meetings, both«1n thewww%n“~:~mv~u;n_
administration,
how to make this transition.

meetings I began to hear comments from faculty,

I was the Chalrman of the Department of Ethnlc

a5

the question of Asian American admissions

as I said, began in the academlc year 1981/82.

B N e e

227

4

~

03

the faculty senate,

and among the staff of~ |- -

During the course of these

and administrators that we have too many Asians on this

campus, that,

been allowed to be admitted into this campus to-begin—witl

you know,

many of them really should not have

from staff,

.y

4

h

X

because of the problem that Melanie Hahn _addressed earlier, | __ -~==

or those that are in the University are us1ngvupwaﬁlof n?

overtone type of a statement was circulated all over the

campus and,

QLT

in fact, by around 1983 I became very concerned

SACRAMENTO, CALIFORNIA 95827

TELEPHONE (916) 362-2345
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about what possible implications this kind of an emerging
anti-Asian sentiment on campus would have on the admissions
policy, and, in fact, in 83 I took the trouble of
talking -- expressing my concerns to top administrators on
the Berkeley campus and all of them assured me that they
will have no effect whatsoever on the admissions of Asian
Americans. But what happened, of course, in 1983/84
academic year, was that the result for the freshman class,
84, came out, I was shocked that the Asian American
freshman enrollment had dropped within-one year by 21

-t Qe

percent overall, and the group that was ‘most affec%ed“b&

the decline was the Chinese Americans with a drop of about - |

30 percent in one year. And I began to question the
administration about what happened and, of course; you
know; and since then there have been several reports
-- several campus reports, some prepared by the
administration, some prepared by the faculty, some reports
were prepared by the community, and some reports prepared
by the California both State Assembly Committee on Higher- -
Education and also by the State Senate; and then, of
course, we also have a report requested by Senator
Robertti, the Auditor General’s report. You know, thqfef{
has been mo university has been subjected to morenrépg%%%i

and more studies on this Asian American admission, you

know, on admissions than the Asian American admissions

PETERS SHORTHAND REPORTING CORPORATION
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4 because up until that year, the Unive

issue. So, you know, if the Committee is interested --

-

there is really tons of reports to read -- and the

interesting thing is that after around, I -counted around

[ SRy _—— e - -

« . . , PR T a E A e T
eight or nine such reports “that: have=surfaced “in‘the las

five years, one thing that you’ll find out from reading

these reports, you know, as each report is released, you .

will find that university made, you know, concessions --

admissions to certain things that had gone wrong. And o

p
JOS—— e i e -

course, now we know fairly much, I hope, all the full

story, although thetlasE_tbing_Egpgfdgmgg

ok
Sy

) -

PO

. L IR RS g
‘this“year when the faculty senate’came;

P N

e bt

v, P oAEE S
that we found out that in the first tierrof‘theiad

g4

there’s no possibility of racial discrimination against

Asians because they, you know, students are admitted

virtually by a computer. You know, they look at your .

G-P-A, they look at your, you know, S—-A-T test- scores, and

they look at your achievement test scores, and om that
basis you are ranked and then, you know, they have a-cut

off point where you’'re automatically admitted. Well, I

really shocked that in 1984, the freshmapAclaSSfforﬁthegf?

g————~r - - - A - -
first year, Asian Americans were actual

e .

first-year students strictly either by high G-P-A, -

competitively high G-P-A, or by very high test scores; a

229

and

£ .| .

was
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I found out that unbeknownst to all of us and after all
these years of my personal investigation inté this whole
area, this time I found out just a few months ago that in
1984 in the College of Letters and.Scignce, the University
administration actually made a decision to arbitrarily
raise the G-P-A requirement for automatic admission in the
first tier froﬁ 3.7 to 3.9, but without comparable raise in
the standardized test score requirements. What.that meant,
of course, if you’d study the Auditor General’s report, yo;

will find out that geperally between Asians and white

o s
P - CA e e
- . z e

applicants, and this is the tier*thé%ﬁﬁihaéﬁ%&lvz

and whites are admitted, Asians tendaigxﬂoiwéii
than white, in the G-P-A and not as well in thélfg
standardized test scores; and as a result of that’, quite a
significant number of Asian American applicants, in fact,
were knocked off from the first tier, in a tier that is

supposed to be completely racially blind, mutual- criteria,

scientific, you know, criteria.

Now, the point that I'm trying to make here—is- that -

the, you know, there is no question in my mind, now, after

time on his failure to take the Asian American &ancern. i

>

seriously, but it was, you know, a policy based upon, you

know, procedural lack of concern from the issues first

”
e NS
YT
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1 raised. The second time, which he did this time earlier

this year, he finally admitted that, you know} some of the

2
3 | policy changes initiated back in 1983/84: in fact, did have
4

an adverse impact and,in facty he ¥y5#while he did - -° T

not admit intentional racial bias, he was willing to

concede about possible, you know, unconscious bias against -

this moment that the University did initiate a series of

— - S
hn e e & — _— —— —-— JEUE—— N — e n

5
6
7 Asian Americans. But I think the data is fairly clear at
8
9 admission policy changes unbeknownst to the general public -

14 | @ 30 percent drop of Chinese Americans. Now, it’s

15 interesting --

e

CHAIRPERSON HESSE: Professor Wang -- E -

- 1 6 ¢ -E
1 7 DR L] WANG' : Ye S . ] ws 51:-;2";::
! 18 CHAIRPERSON HESSE: Can you sum up the rest of your h-sﬁ

a4

19 remarks so we’ll have time for questions? e

/ 20 DR. WANG: Sure.
21 CHAIRPERSON HESSE: Thank you. e 2
k\ 29 DR.” WANG:: 'Okéy. What I wanted to. say here-is théﬁiﬁayyu

ST - A o

. : o3 | ¥You EhOW,\oftenﬁﬁames, you know, when we talkﬁabout“.ax

i s s |
x*

24 meritocracy, how a university is committed to academlc

25 excellence, when you have a racial minority group, in this
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case Asian Americans, who are able to. compete successfully,
in fact, even better than white applicants, suddenly you

have the traditional institutions resorted to unfair

To preserve theé“privilege of, you -

know, and the control that the white have of these

tactics all for what?
institutions. Somehow it’s unthinkable that Asian
Americans could actually dominate the admissions process,

at least in competition with whites, and as a result, I

- v e ; - - 5

think the institutions try to respond to its, you know, its

privilege, protection of its perllege‘and perpetuate Oﬁ@ﬁ

" o - o e

them to continue the malntenanceﬁof theui_é

think, you know, the issue would not have been an issue had ~
‘“1"" ]
it not been because, I think, Asian Americans were not i

e

-

treated as Americans. We were basically treated as J

=

foreigners.

surfaced, and I think this is the racist aspect of really

what happened in the University of California at—Berkeley— —

in the last few years. Now, I’m glad to report that after

"f.*f

all these investigations, the University. flnally came ou’v

hopeful that those corrections were done in good faith anH’

will have a more lasting impact on the future admissions

That’s why the issue, you know, to begin with, -|

oy Vi ol
. L eﬁ%‘aﬁfeﬁ
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policy of therUniversity. Thank you.

i < N 2

CHAIRPERSON HESSE: Thank you. - Are there questions?

Dr. Erler.

P e

sgdeafil x0T PP Fane
T2 vesiread-your:: =
= PR SL e [ A

DR. ERLER} ¥es, Professor Wang;

article that was published in March in the East West News

and it was very critical of the Shack Report. You seem to
imply there that you believe that the decision in 1984,

which you’ve just described to us, was an.-act ofs

oo,
o

e e g s

intentional discrimination. Do I read the ar‘l:icle'~

correctly?

. - ~——— e

L

WANG:-* There=is-ng-ques

A o MRS S -

: DR.

done inteﬁfionqlf

DR. ERLER:

DR. WANG: They were singling out specific targets to

an RS

be excluded.

R

. Y 2
in subsequent years I.--

DR. ERLER: I quite agree, and

.

notice that the percentage of Asian students has not’

-3
-

recovered its former level. Has there been continued

discrimination in the admission policies against-Asian-

students?

e e

DR. WANG:

L SO o
S

“kno

bt T ~ . -
is that, you know, there were certain,

1984, im 1985 the University introducéd: s

criteria, new criteria for admissions, and many of those

criteria we have pointed out repeatedly to the University,

NS e
LT RIEN

¥ o v e -
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that they were discriminatory toward Asians and I don’t
think, you know, I don’t want to go into the details of
what those criterias are and how they affected the Asian,
but they -- well, to make a long story“short, finally, this
year, just two months ago in the report by the Academic
Senate Committee on Admissions and Enrollment, they finally
dropped all those criteria that we’ve been protesting since
1985. So, I suspect that, you know, at least, you know,
well, you know, in the coming year, I think we will see a

fairer treatment of Asian American in terms of their

competitiveness with white applicants. - s e b -

DR. ERLER: But you also mentioned in-your'étatementl

g ~

that you believe that the intentional discrimination was
undertaken in order to benefit white applicants. Did I
understand you correctly?

DR. WANG: Yes.

DR. ERLER: But at the same time, the percentage of
white applicants in the freshman class has been steadily
declining at a much more precipitous rate than the decline
in Asian students. Is there some contradiction in your _

=R

statement there? Or how do you explain that?

-~

targeted Asian American applicant, I suspect that the white

applicant enrollment will have dropped even more.
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-

= DR. ERLER: I see. Well, of course, how it’s down to

- .

57—percent, whereas in 1984, it was at¥55‘percentj'but -

- ey - P

DR. WANG: Righé. But it wéﬁid“ha;eadropped even

p— v B T Ui U Vs U S U

o e

more, that’s what I’m suggesfing%f%;%g

{

DR. ERLER: Yes, no, I undérstand your statement
there. Does affirmative action, as undertaken by the

University, does that harm Asian students in admission

policies? - Y = T US|

DR. WANG: No, I don’t think so, and I think that the,

you know, even though the Asian.Ameribaﬁistqﬁéhtéi;
. - SR P R S

benefit by the Whitésszom thewaffi?mgt

3" E <
Asian American students have bene

and in terms of the University of California, I think the; "~

ay o

you know, affirmative action program have not, you know,

hurt the Asian American and I think there’s a common _—

{

misperception on the part of the general publicy;—and

unfortunately also a lot of people on campus believe that_.

Er i

- 3
e

I -
¢

faétgﬁfﬁighghqu;g¢his whole conflict:

action. We wanted the University to do a lot more because
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just because we, you know, and furthermore, we do not see,
for instance, a competition between Asian applicants and
the other minority applicants at all. The University, you
know, admissions are done by tiers, and the tiers do not
compete against each other. Asian Americans are admitted
now almost exclusively under the first tier, and there
the --

THE REPORTER: Excuse me one moment. Excuse me. T

have to change the tape.

(Thereupon, a shortibreak.was '

%

- Ed

z o 6 u
taken.of f thé~record -t

change the tape.) M

THE REPORTER: Back on. - -

DR. WANG: There Asian Americans, you know, competed
with whites only and so I don’t see how, you know, how the
existing policy would affect, you know, affirmative action.

DR. ERLER: I read this morning, when we had a group

of administration representatives here, a statement that

was made by Vice Chancellor Park in a letter to The- New
York Times in which he said in order to achieve a better

educational balance, it was necessary to reduce the numbe

- i

o o

of both Asian and white freshmen.

i,
o

that the Vice -Chancellor made. Hasﬂthéﬁ beensﬁgg cas

to achieve diversity in the student body in the sense of

which we know racial and ethnic diversity, his statement
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it is necessary to reduce the numbers of white and

_—
z

Has that been your pefception?

was,

Asian students. Or is

- -

that --

— e e AP - [V U U U U

I don’t agree with%fﬁ%gway'hé% you > * -

he stated the University’s position.

- DR. WANG: No,
know, I think when
you look at the California’s Master Plan --

DR. ERLER: But isn’t that what happened in ’84,
if it was an intentional d13cr1m1nat10n9

- A s P A

there an intentional dis¢rimination against Asian students?

though,

Was it in the name of diversit

- e

=% DR WANG!‘ To~slow down the decilne

minorities’ enrollment. Not at all. In fact,

.

impact whatsoever. I think the real problem is that, you

know, when you look at each year, the admissions data,

you’ll find that, you know, I know that there are going to

be people in the administration that I think will disagree

-

it had no ~ 7}

N
i."‘v sy Aa

%
K
oo

with what I’m going to .say, but if you look at—the-data

each year, you’ll find that there are almost _as many whites .

u

EIRCP

offered adm1531ons on a non-competitive basis == e-ln-othenmazv

« .ﬁ.—-\-.. e,

words, ngt»on the first tier -- as there -are bladks«

a v -

the article that you talked about, it was reallf ah

affirmative action program for whites. The decision to

~ R i el "“""\

T~ et N
[P e e

A
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reduce Asian American enrollment through these changes in

in fact, another way of looking at

admissions policy was,

it, was affirmative action for whites so that to slow down
the decline of white enrollment and af-the<same time to-- -

slow down the increase in Asian American enrollment in the
first tier.

CHATRPERSON HESSE: Ms. Davis.

MS. DAVIS: How do you explain -- what is your.

explanation for the difference in impact on the refugee and

foreign Asjan and the American-born.As:

s e
Sy e Ty

difference in the way they’ré?éffectéd &w

kS

that have been published deal exclusively Wibhwdomestié:fég

students. They do not include foreign students. - In fact, =~

P _
the University of California at Berkeley’s undergraduate
program admitted very, very few foreign students, and

invariably, they are counted separately. They are not

included in this physical analysis.

MS. DAVIS: So, how did --

DR. WANG: So, it would do, you know, so what we’re

slots, ..

University.of California taking_up

R4

very few people get admitted.

MS. DAVIS: So, how do you account for the report in
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ﬁ% 1 | terms of language” that Ms. Hahn mentioned? ~
] 2 DR. WANG: Okay,; I’m talking ab;ut p;;éié like myself.
3 I'm an immigrant, and many of us, you know, English is our i
== - 4 | second language andwthls is.one aspec%ﬁgféﬁgf'application _ 4 e )
5— that is most vulnerable, and the University knew that. You
g | know, you heard about the minimum S-A-T verbal standard
7 | policy that was temporarily imposed and gquickly withdrawn -
8 in 1984 precisely because when they look aEfthe S~A-T S v
o 9 verbal score and where the cut- fo_SQILQWQQQ"EO;“ZQ;;QQ, ) ;:
10 ~do;J:pg When;;hé
11 .
12 large number of As1an Amerlcan azp%i‘
- 13 language deficiency. o SRR imﬁvmml
{it 14 CHAIRPERSON HESSE: Mr. Sillas.
15 MR. SILLAS: I have a couple of quesEfbnS,‘@oo. First .-
- 16 to Cecillia Wong, your description of the"campusfis!that;iﬂf
47 | there was a lot of racial incidents, comments, et cetera;fi— ‘?ffﬁ;
i 18 kind of an atmosphere of racism on the campus, which - :%4 =
19 obviously has impacted you significantly. My -question-isy
/V 20 is that different on campus, is the atmosphere different on_ | __ _ _ —
21 | campus as opposed to off campus? Are.you.experiencing the:;;
N 22
< N 23 | on campus? u:_- ol e o~ . . *,1 ‘ ?-eéfé'
24 MS. WONG: Not necessarily. Thére‘é arlot of anfl-l*
25 Asian feeling everywhere, you know, in the past few years,
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campus, especially Berkeley, is that as a first-year

student coming onto the campus, I expected that, you know,
my peers at this university would be more sensitive to
these issues. I rather naively assumed that. educated
people wouldn’t be bigots, and I was wrong.

MR. SILLAS: All right, so that part of your
experience is that you did not anticipate any type of

racial incidents that would be occurring to you on

campus —-
MS. WONG: Right. . - e s
MR. SILLASY Merely because of thenloca£i6ﬁ553=‘“ﬁ;{“‘
MS. WONG: Not necessarily Just the‘lpcgéﬁoh; but a%ég;;z’

in terms of where and who the bigotry came from. I did not

expect top-level university administrators, for example, to

be racist. In addition, on a university campus, the

character of the racial bias is different. As the African
American students stated, you know, we’re made to feel by
other students that we are guests and when we see that the
University fails to take action, fails to protect -us from
that type of attitude on the part of students and even, you
know, faculty and staff, that it’s a really bad feeling to

be at a place where you’ve struggled, you know, ‘to str;ggie

L

W et e

so hard to get to a place where you think your dreamg?ﬁ{

come true and then, you know, as Kimberly Papillion said in

the African American perspectives, that you’re sitting at
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the African Amegican perspectives, that you’re sitting at

%he table and you’re made to feel like’you don’t belong

there. i} - i

B e e e— e e —— - - et e e arm

oW N -

MR. SILLAS: 4All-right: < We heardiesariier “thHis morming~ws~tvx

from administrators who indica%ed that they felt the campus N
was in some ways a reflection of the society around them, .
but that the campus in comparison was better as it

pertained to the racial atmosphere compared to outside,

- -~ = ~ e U - | Domge e e—man

Would you care to comment on that? Do you agree with that -

B - P

10 statement? Or do you dlsagree w1th that statement9

3 fete
I W

0 0 N O o

L

e
St
.«::_r;,\

7
5533

A

= g - MS:: WONG+ I -disagree w1th that

4%

f
!

12 the University,

— 13 | own personal experiences« 1I-come from a-hugely- wh'te suburb.-;‘.'.,,~

14 in the Bay Area, and when I got to the University®I found
15 from my personal viewpoint that when you throw: together

- 16 such a diverse mix that a lot of misunderstandings take ~°~
17 place because you’ve got people coming from different .

t 18 backgrounds who don’t understand each other, and the -

19' University makes very little attempt to solve those - o

/ 20 differences and to help students come to an understanding

@ - ——— -

\ 20 17 MR?béffLASE Okay, thank you.

- "

% o3 .I can, goubackuto,Professor Llnnghl Wanghﬁh

24 good to see and glad to see he'’s contlnulng the batfle.“

25 But let me just have you comment on, I think, something
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that we have to deal with as a Committee and probably as a
society and you kind of set the precedent there. There
appears, based upon what we heard this morning, that there
is a goal on the part of administrators and the University
to arrive at diversity on the campus, diversity being
defined as various people from different cultures and
ethnic backgrounds. You have described what can occur when

a group takes the measurements that are there and excels

with the measurements so that there is an increasing number

of persons then coming in under the establlshed guldellne

create formulas so that it maintains diversityZ~ Or should:- {...-

it just deal with the process that allows people to come

in, and let’s suppose that the University winds up with 80
percent Asian -- and I’m just giving you an extreme -- 80
percent Asian or 80 percent black or 80 percent any ethnic
group, and then decides that as it looks at the total
population of the State that that group that now -represents---

80 percent on the campus is only 15 percent of the total .

population. 1I’d appreciate your comments in terms of

»
-

-- its educational population to reflect the total State

population and what kind of -~ and if your answer is yes,

P
4
£

1,

1

:3
‘1
¢
G
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what kind of manipulation do you believe is proper for it

-

to do so? In 10 words or less.

DR. WANG: Yeah. my answer is obvigﬁsly ye;. I

Well,

%utaon,'the v -

think that as a taxpayer—sgpportédziﬁiH

University has the obligation to try to achieve some

diversity and balance on the particular campus. In fact,
if we should reach that point with 80 percent Asian -- and
I hope we will never reach that point -- it’s really an

Ty e - g - -

indictment on our whole educational system’s failure. I

become a

vyt

Asian American students -—- to dominate- a parflcﬁlar campus-«
T think there are a lot of historical, cultural and other
factors that affected the performance of Asian American

students, one of which was normally people don’t like to
talk about, and that is how our immigration policy actually

is skewed toward attracting the cream of Asian countries to

this country. You know, it’s not that Asian -Americans-are

including whites,

any brighter than other racial groups,

-

o

from‘placbgy especially from China.ﬁ

to see, for instance, probably the best and the brlghtest

of 40,000 Chinese students that are attending our, you

- X3

i
%
*
&
K
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know, universities as a result of the crisis, political
crisis in China, and those are the people that eventually

will end up in our 1990 census, and they’re going to say,

my God, you know, Asian American or Chimnese American must™
be really bright. So, I hope that that is not going to be

the case, that I think the University has that

obligation --
MR. SILLAS: All right, let me -- - N
DR. WANG: To achieve that diversity on the campus for

MR.
DR.
MR. SILLAS: How do you do it% - -
DR. WANG: Okay, the second part of your question is &
lot harder to deal with, but I think that the ﬁniversity’g
recently adopted policy, and I’m talking about Berkeley

campus,; not the other campus, I think will begin to at -

least allow some fairness in the administration of the *

admissions policies to take place because up until-—-this

year, prior to the adoption of the new policies, the_

A
e
2N

University somehow, you know, have,’ you knoWw,~T=mefitioned;

—— - -

the first tier, and then there’s the oth&p i

Y

made up of sorcalled protected categéf_;y

categories, you will find that, for instance, you know,
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among those people who are protected are the disabled

Fer

people. You will find that the whites seem to have a.

monopoly over dlsablllty, you know, or the whites seem to

— - - . My e et fira s e mme e e e

A A

have a monopoly'over.what.I%would chéra-

know, there’s a channel, you know, children of I
characterize it as children of V-I-P and wealthy alumni who
are also, you know, admitted at so-called administration -

discretion, you know, admittees, seems toﬁbe dominated by,

P - e ———

you know, certain racial group. I think What the new

R 1(

apply a, you knowf

think that the, you know, I don’t know how this is going to

work out yet. You know, we’re going into that phase - =
beginning next year, and you know, I’m hopefulsthat it wiii -
be a fairer kind of diversity and there are all together

nine different categories. I don’t know if the

administration presented that new report or—not+——But--there—]

are nine categories, and among which are two pey»gatggq_;es

vt

that may be of interest. to this CommltteeT and I.personall

N
ey

"-

R, —— 2% *—‘:5," ol
do not have any, obgectlons “to them. fOne 1S'Ca

e aL et :‘- §

appllcantsﬂ~and=thé other one is re—enhrymsg

know exactly what will be the outcome of those two

categories. These are people who are going to be admitted

PETERS SHORTHAND REPORTING CORPORATION
3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362-2345




s

%

W N

0w 0 N o o

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

246
on a non-competitive basis. They are, I think, going to be
predominantly white, you know, because, you know, I mean,
we look at Asian and whites, you know, over 98 percent of
California’s Asian population are in urban” area, so the
protected category for rural area will not benefit Asian,
but it will benefit large number of whites who may be
living in Chicos (sic) or somewhere else, you know, will

benefit from it. And I think it’s the right policy. I

think to recruit people from, you know, the rural area.

The re-entry :students, I think, are bygsand large going to -

ERen

]

be white women who after they- raised %ﬁeif?chiidren;ﬁeci@é&

~ A < O

to go back to school and finish collége;dﬁl th&n@;thaﬁyé*mbx

fine. I think white women, you know, are just as much -

entitled to the benefit of a public education as anyone
else. So, I think that the, you know, it’s a fairly
thoughtful way of trying to achieve diversity in the tax
supported institutions, and I think we should try to
achieve that and not all Asian American students should

apprly to U-C Berkeley. I think they should apply to other

universities as well. And Berkeley is not good for all

Asian American students either, and so I’d like-to see, ¥you

- 2~ - . - ) L

know, our students, especially Asian American §tuden§s?“;
;s;'.nm'_*‘ = 5:‘7 ’:‘_ﬁ- ',;{:I -
exposed to students of diverse racial.backgroundi;=class.z
W m T e

)

background, you know, in the university setting. Seo, it

will not be a good education Asian Americans if Berkeley
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turn out to be predominantly, you know, Asian American

-h

pos e

o

dominated campus. - =

<

CHAIRPERSON HESSE: 1I’m sorry. We're going to have to

N e — B e,

- =
e E

close our presentation here.* I would*

o ask” Professor- 52,7 — =

Wang, Ms. Wong, and Ms. Hahn to submit any factual . .
information that you feel is relevant to the inquiry - -

presented here. Professor Wang, I believe that you said

you would submit your article to the Committee. - Thank you. -

o s I . rays
2l B ey ~

0 0 N O a0 A~ 0N

May we hear from the American Indian perspective?

: 10 | -_- S

B

; 12 | .~ =

- - 13 “ - T T TR ST
14 | were called as witnesses herein and testified as follows: :
- ES AR

15 - Te
_ 16 CHAIRPERSON HESSE: On our agenda I show Mr. John . f -
17 LaVelle and Ms. Melinda Micco. Before you begin to speak?;
{ 18 please identify yourself and the organization that you -
19' represent, please, for the record. - - - ]

and I’m wit

S e TRt mee TS

R

/ 20 MS. MICCO: My name is Melinda Mi

bt

cCco

R

9q | American Indian Student Association.,

\\ 7 aa| . MR TAVELLE:
VB 2T

.. N 4" . K . - . . & ‘,:;_.ﬁ_\‘“_.
\454‘23 Indian Student-Association, membeqﬁgiﬁ

~ Pil

T

-

Nebraska.

MS. MICCO: I’m a member of the Seminole, Creek and

a > N 2|
-

3
)
¥y
A RN LR
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Choctaw tribe.

CHATRPERSON HESSE: Thank you.

MR. LAVELLE: Our presentation will be rather

informal. We’ll be adding our observations, together as we

speak. First of all, we’d like to thank this Committee for

inviting us to share our perspective and for inviting
Indian students generally to share their perspective. We

realize that often times Indians are left out when it comes

e .

to hearing the perspective of minority students, ‘and we

think that this is a really good move_on ., the part‘of the

“*

Committee to get that‘perspectlve from“Indlan*studentSf*‘

e a0

note that this Committee does not. have an Indlanémember

s»\'« -

the Committee and that’s something that rather disturbed--
us. There are many Indian tribes in California and if
their concerns are to be adequately dealt with, I think
that it would be very appropriate to have an American
Indian on this particular Committee. -

I have expressed reluctance about testifying here

today and I think Melinda has shared my reluctance—-

basically because we perceive that the Civil Rights

Commission itself has shown some hostility toward the-

:"— = 3 =
e T

interests of Indians and we’re partlcularly outraged by th‘

Indian Reservation. It’s an incident that has outraged :*

many Indians, and I believe I speak for Melinda, too, in
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saying that we share that sense of outrage for his behavior

there. We hope that in the future, Indian students at this

&5 1

4
3
i

0
x

s

University will feel, you know, less reiuctant to testify

r

before this Committee -if we perceive somée,movement toward } -
_ ~=" g

-

-~ WwN

really addressing the interests of Indian people and Indian a
students. -

Our experience is that, on the U-C campus, is that
often times Indians are left out from discussions of.

~ r
(R e Ak ——— - —— B A ol Lo P

affirmative action. Our point of view is not solicited. -~

Qo O 00 N O o

t o,
@

ar -

117 affirmative-action movement on-campu:

",

. r . " -_;#_!;i b
12 | Just the entire category of American -End
o 13
14 that’s shared by many other Indian students on campus. We "~

~ 15 also find that there is basically a lack of accountability
- 16 | °on the part of the University with respect to the admissioh ’
17 of Indian students. At the University, applicants are

| 18 basically asked to self-identify themselves as Indians, as

- 19 members of tribes,; or just as Native Americans; and welre

/ 20 concerned that there’s not proper oversight as to who is

PRV - i et

21 getting in as Indians at the University,_. that we- have-. . = |

N ) 22 problems.-with the designation Native-Américan:precisely.

- . s e ™ PR
- &

ambiguous and it "giveg,da Tise.:

~Fe ey,
R

o R 23 because™it is:

24 the part of applicants. We think that perhaps a correcti?g‘:"

25 to this problem would be to standardize the designation on

B
::4

. 2
Ve
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applications, not use the term Native_American but use the

term American Indian/Alaskan Natives. That is as

unambiguous as we can find and it would prevent people from

claiming that yes, they were:born inﬁbingiﬁnati,tOhio; s0 <

they are native Americans. That’s the kind of thing that
we want to avoid and we also find that there is a lack of

review of applications determining the legitimacy of

students who claim that they’re Indian. R

- - - - e e

I am a student at the Law School at the Un1Ver51ty and

‘,'. -

review applicants’ files to look -at the questlonfof WL R
legitimacy and to make recommendations to the admissions -
committee. That’s a policy that’s not, you know, done

- A =

universally, not implemented universally at the Universit& |

o

or system-wide and we think that it would be helpful for _ -

other departments to implement a similar program. -

=
5

[
YRS

12
L

S

We question how Indian students -are listed.— There -are

University lists that I’ve seen as Chairman of the Ameri%gp

Indian Student Association during thls past academ1c<year

DY ~§

I received a llst apparently that was generated by the‘

— o S AT W STE

campus. My name was not on the list. Out of 10 law

students, 10 Indian law students, there was one name on
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p— -

not make heads or tails as to how that

sy . an A,

who was being gccouhtable-for keeping

that list. I could

list was generated,

track of who the Indian students are the University. I

5 *—‘-rw,\w

think that’s a matter that- reallyfneeds*t’

R

e dooked into . s

As a footnote here with respect to our interest in

having American Indians/Alaskan Natives be the official

standard designation system-wide, the American Indian

graduate program board of advisors at the.University has

T e YR =
- - ot L P Lt T rvm— -

adopted a resolution showing preference for the designation

as I say¥ leads to
many applicants. ;
We also wouldrrecommend«that thereHbewformed some*sort»~

of a committee of perhaps consisting of American Indian

faculty at the University and American Indian students who- -

are empowered to oversee procedures relating td Indian -

admissions so that these particular problems that I'm~" .

- 2 e farciw

trying to pinpoint now can be addressed by such a

committee.

That, we think, would be very-helpful.—And-as

I said, to use Indian students also in the consult

levela‘it“WOuld;be very helpful. i

We alsgﬂwouldﬁrecogmepdfw,n
P, _,d_‘ ¥ .,,- \. -.w-,‘-,r—-,,ﬁ.;,-a.- -3 ';"!‘:S-E:‘:'E’-"” e

that Indian student applicants be required to show some e

g 8 I

kind of documentation of their Indian-ness. This need not

A ot
- LR Sy
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be a certificate of degree of Indian blood or tribal

enrollment. In some cases, there are tribes that are not

Federally recognized, of course, and there are some Indian

people who perhaps do not have the blood degree required by
their tribes but have sufficient contacts with the Indian
communities that they’re from to be considered Indian for

the purposes of affirmative action. We would recommend

that if an applicant cannot provide documentation from

their tribe, that they at least, report what

you know,

their connection to Indian community life is, perhaps have _

S
. g

- °
19

an elder‘with?n Phat community~vouch fbriﬁﬁeiykindian—né
and that would perhAPSfprevenththis;fr%bleﬁééf“éiudénﬁs
getting in just by checking a box on a form and never f;?
having that form reviewed by anyone.

We have concerns about the retention of Indian

students. 1It’s a big problem. Perhaps Melinda is more up

on this issue.

MS. MICCO: Okay, I’m an undergraduate in the

Department of Ethnic Studies and Native American -Studies+-—

I'm a re-entry student. I came to the University of

California after attending a community college. for.a couplgm

- P LTI ¢

e SR SRy

of years down on the peninsula. I chose td come ‘to

rrs
. e ER N T 4 yo
Berkeley because of my cousin was a reeruiterihere for:ith
Indian student community and had done a lot of work here

and I was interested in pursuing a degree in ethnic studies
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and primarily related to an ethno-historical view of my

%ribe in Oklahoma. So, I came to the University with the

1ntent10n of pursuing that degree and*rgbe1v1ng the kind of

s m———— ——— _— v e -

“n

support, emotional support“and‘fihanc \ fsupport “to e

accomplish first a B-A and then a P-H-D in the ethnic .

studies program. -
It’s fairly common for American Indian students to be

older students. Either they have to make up for.deficient _. .

s —— [N - - - - — o o e e

schools on reservations, or they have to go to cdmmunity ”

college to bring their grades up or to take _courses to

.-,::;}‘;,. e

- v «
R S
I

though I had gone-to fairly good schools, comingfio-thejzz

University of California was alienating in some ways
because I tried to make contact with as many Indian Vﬁf@f:;
students as I could so I could share similar experiences, :
be in an Indian community, and went to the American Indian_

Student Association with the intent of meeting quite a few -

students. I was surprised at the amount -of students-that —

were there from the records or the information I had tha . s

e

=
: - -y

there were gquite a few Indian students onncampusym_k mea

A “ -
[ U, 220 Ty .—: - .g_‘, e

250 students they admitted is a falrly largewportf ¢

maybe 20 people that attended these meetings and T begaﬁrfov

think that maybe the figures were skewed and there weren’t

PETERS SHORTHAND REPORTING CORPORATION
3335 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 85827

TELEPHONE (316) 362-2345 h




—

A W N

w 0o N o o

14
15
16
17
18
19
20
21
22
23
24

25

254
that many Indian students.

L.ast semester I spent considerable time with Jeff
Chang’s Presidential Commission on Affirmative Action in
Admissions, and during that process, meeting with other
students, one of whom you spoke to today, Guillermo
Rodriguez, and trying to go through the process of
admissions step-by-step and how people were admitted and
the numbers of students. We found several disqrepancies.“

I have a copy of that report which 1’11l leave for you. It

was very informative for me to_be- able to, work wi
oD TRy WERIIRTY s Ve

students, one, because as John mentioned:éarii

- ab = a,

-

minority groups are mentioned}‘very'}gyglyférgf
Indian students mentioned, and the undergraduate«pfesideng-
of our Association took it upon herself, largely with the
other students, the minority groups, to have Indian
students recognized so that any time there was a

discussion, a rally, a debate, anything that came up, that

we would be included in that; and during this past

semester, she and I did a lot of public speaking—om-behalf

of Indian students because of our concern gbggt*thgg

' .

.

students, and one of the issues that John touched on. =°

briefly was the retention rate. - A

{3
L
.

7

rsib;

Part of.the idea of coming to the-Uniy t

involvement with the Indian community, my commitment to

tribal history, and going back as I’ve done two Summers
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1 1 do research -in Oklahoma. But a large percentage of Indian

students do not graduate from this University, so they come

s = — RSP SURUU pe— s O R ———

2
3 | out here, they feel very alienated, e;pecially if they’re
4 2=-The size.of |+ - »

from a-reservation. They feel cultura

- —_—

Berkeley is intimidating. Sometimes professors will make -
remarks about Indian students and call them redskins, and

we sort of retreat into the woodwork and those of who

o b e el U I
. S

5

6

7

8 aren’t articulate enough or loud enough to talk about it or
9 actually confront professors about calling Indian students -
0

fasme .- 13 it’s late~in«coming; and we don’ t~have"weélthyyhgnkf*t?z?ﬁgf%giygl
é%f 14 accounts “to rely on to fall back on before getting these —~ ~ ’~
15 financial supports. Therefore, we’re nogxé}adLating é;dw-‘ J . N
- 16 then we’re not going back to our communities to make t;at“ 1
17 tie, to be role models for those younger Indian students '~ ‘:f—g
i 18 that are still left on the reservation. I e ﬁé
— - 19 Outside of the Department of Native American- Studies; ¢§
// 20 I can think of only one professor in traditional ———
- o4 departments and for us to go beyond that areaﬁﬁfontunatelywﬁd”“
. r ek
T 29 - that’s tbf area that I wanted to go 1nt$’:Lut
~_ 23" de01deé;%o pu};ue a degree in polltlc;i~;c :n3§f
24 business administration or whatever, I”;ouldn’t find a rgfév

25 model of an American Indian, especially an American Indian .
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of the problem in feeling the alienation on this University

campus.

MR.

retention, there’s also a lack of support systems at the

University for Indian students. Indian students often

require

very alienating place like the University of California, as

Melinda

program

students; however, the Indian -graduate progrgmgitself ha§ﬁ;$:§
been subject to funding cuts now and they’tre desperately in~

search of soft funding sources to keep their program -

afloat.

been that the administrative assistant to the director of - -

that program, her time has been cut to half-time. She has:* " E

been an

students who have come into the University from rural - _ T

- just to

problem.

rural reservation a.reas.

256

They just wouldn’t be there and I think that’s part

VST S - - - S

LAVELLE: If I might add a cdiment-concerning - - -4 ~ %

or could really well use support for being at a

e P s s e ] Byt - e s e

mentioned, especially those students who ‘come from -

- P -

[ . 3 - e . o
*

that has extended support tn Indlgﬁ

RYY

~, ~

One of the consequences of these budgetycuts has” .

exceptional help for a lot of Indian-graduate - —

LIS

She is now able7t9,}.

feel at home.
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With respect to financial aid, this, of course, is a

~ -

major issue for Indian students wh9 often do not have the

resources to fall back on that people from other groups
T s T -

have. There are bureaucratic delays 3

Bos e Tt P -
gﬁgfttlng_ilnan01al i

>

aid as students may be awarded funds from the American

Indian scholarships in Albuquerque; however, often times . -
it’s many, many weeks or sometimes as long as a month

before they see that money -once the;checkragrixes%op_the -

Lo >
- e o T P PN - X8

campus because of the tremendous bureaucracy that it has to 7

go through.to havg;&hg 9h§gg;g§

osite
iy ST, W

o

own accounts and a new -check~g
R o =3
P =

nothing that can be done to speed-'upitha ce'ss
ER= L g&"ﬁl&{ﬁgﬁﬁfﬁfﬁﬁ’%’{ -z

!
T S

University recommends, you know, lqokingrintohp§g§gnalﬁf

pona

resources to, you know, to cover for that delay, but often

= > -~ PR

times Indian students simply do not have those }gééurces oA

- - <.
~ s
o
a =

and it’s a tremendous burden for Indian students.ii. La

<

If I might bring up a couple of examples of Indian ﬁa

students that I know of who have experienced pretty direct

forms of racism on campus. ©One very brilliant- Indian—

doctoral student failed an exam prior to leaving th

master’'s program in his particular fieldm‘:T

T T L s
course, she’s a brilliant student -and "it”just’ strlck~af They:
~ - ~ romm " A 2 & “':f."'g 5
-< 3 LR <0 %

heart of her sensesof inadequacy and.s

-

results with other students’ results and she noted that

other students who passed the exam had exams with almost

PETERS SHORTHAND REPORTING CORPORATION B )
3336 BRADSHAW ROAD, SUITE 240 s
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362-2345



=Y

© 00 ~N oo o A~ W DdN

10
11
12
13
14
15
16
17
18
19
20
21

22

23

24
25

258
the professor on this point and the professor told her that
since she was a minority student that this professor needed
to be harder on her now in order to prepare her for the
rough times that she could expect in the mainstream society
ahead of her.

Another example even more disturbing is the example of
a female applicant to a department, graduate-level
department within the University, a woman from a
reservation who was admitted to that department, to that

program, on a provisional basis, Then she was allowed to

B oy
R
Ll
. T

defer for - a year.éqg to a pregnanCyvhéburfﬂg that year, she -

was invited to dinner by an admipis%ratf;e~déan igrﬂnothegﬁ“{
area of the University. This administrative dean told he;
that she had been approached by persons from the highest
administrative levels in this department and was

encouraging this student to withdraw her application -- to
withdraw her application from this department so that her
seat could be filled by a better qualified student. She

was also told that if she were to chose to keep her
application there and to come to this department, that she_

would be denied financial aid and that otherwise she would

be assisted in gaining admission to another less demanding™

"

department or similar department in .ancther schooI;*“Tﬁz T

o

student was completely torn up by this, what began as a

friendly discussion with this particular dean, and she told

PETERS SHORTHAND REPORTING CORPORATION

3336 BRADSHAW ROAD, SUITE 240
SACRAMENTO, CALIFORNIA 95827
TELEPHONE (916) 362-2345




Foe
S

- T

W 0 ~N 66 0 a~a W N

i -d
e N -~ ]

13
14
15
16
17
18

19

20
21
22
23
24
25

259

friendly discussion with this particular dean, and she told

-— eventually the student told the deaﬁ that she was going

to come to this department nevertheless. She d1d enter the

— P,

program and she left before -the end” of*tﬁ%’

IV

— P

first- semester-~ﬂ‘

having been made to feel very unwelcome by an

administration that was shockingly insensitive to her

a very shocking incident that has disturbed

>

special needs,

a lot of us who have heard about it from .her.

P T

And

S dowm

-~

e —

basically the upshot of these examples that I give here are

just that while there appears to be thlsf

.

brochures that minority students are Welcome, when- Ihdlan“

Py

students actually get here, they find a very cold and

different environment, very alien to what they're: used toj=
very few support systems, not even adequate help with theirf*

financial needs, and consequently we have students who just

drop out, who just go back to their home areas, and we’re .

very frustrated by this lack of accommodation by the

University and we hope that this Committee can, you know,

help us do something about maybe moving 4in

et

supportive dlrectlon.

'_-,-’

the future to testify before this Committee. Thank you.

“
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CHAIRPERSON HESSE: Are there questions? Ms. Davis.
MS. DAVIS: I was wondering, of the number of American
Indians that are on campus, I just wondered how many of
them actually graduate.* And'secondly,}this'horning we were
told and I was trying to determine how much academic

support minority students get and I was told that they have

a learning cenEer here that’s been operable for about 20

years. I'm just wondering, are the American Indian

students encouraged to use the learning center in terms of

probably undergraduate areas and appfoximatel} Zﬂipércentzgm
of American Indian students graduate from the University.
When I came to the University, what they do with freshmen
that are coming in, they have a Summer program called

Bridge Program and they have students come here and live at

the campus for six weeks and get used to the University and

see what it’s like. As a transfer student and as-a-single

parent, you don’t have the wherewithal to pick up and_Lakgl

your kids to a dormitory and live for six Weéks;%hileﬁtﬁgé‘

introduce you to the campus. So,’%hé}eféféfaihatjig@{

& .
LR A % o ~

even offered, it isn’t even a consideration..;]
report I did on community colleges was to interview the

people who are in charge of that program at the learning
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center and you receive a letter that says that they

- - ~

encourage you to use the student learning center and to

avail yourself of an advisor. Coming to_%he University and

— ee e PRUULRURD NSURNUIGIR U

finding yourself with® 30 books to régqgif *sémester_and be-

a T-A for a course and raise two kids, it’s hard to put in

the time there; and usually, most of the hours available

are in the evening and that means you have to get childcare

for your children, which isn’t available and no one’s

r

o e e —

Once you’'re at home, that’s it. You stay

paying for it.

So;-using those fac111t1es are- prlmarl

- =

undergraduate,

CHAIRPERSON HESSE: I have just a point of

=

,.
14 ¢
:‘(

4

<

o

b
wde

P

EN

£
=23

N
i

o

&

&

clarification. You said working as a teaching assistant? -
You have undergraduate teaching -- T -
MS. MICCO: Tutor. o
CHAIRPERSON HESSE: Oh, tutors. Okay. Thank you. '
Mr. Carney. —_— - - ==
MR. CARNEY: You both mentioned cultural shock and the .

alien environment and I would like to know, first. of, al.

F %ol [ 3 -
-#m = 4 r. [ ~..\.a_‘,,'

“ -»»“""ﬂ.‘;‘.a,;' " g S A
still” ex1sts now,*but I know about 20° years*ago“the”ﬂut'

-
= - o 3 ".

of Indian Affairs had a program which was not just

educational in nature as far as schools are concerned or
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universities and colleges, but also work educatiaon oriented

in bringing out young Indian people and a little bit older

Indian people from the reservations into not just Los

- v s a e e = - - -
g Py

Angeles or San Francisco, but to other ‘major -metropolitan
areas where they were either put into school under this
program or brought into other environmental situations, and
again, I don’t know if you’re familiar with it or not, but
in that situation, the individuals became very clannish and

they were very withdrawn from the regular mainstream of

society, and this is in general, and the
;1 € X ne. bl
- ‘\- h W‘?‘;

observations in the Los Angeles®area;

“, z
3 [

" R
St

how you feel that situation wpﬁldihéﬁé}ffeggﬂéz

- *

presently.

MS. MICCO: Are you speaking about the relocation
program?

MR. CARNEY: Well, it wasn’t necessarily a relocation

program. It was a Bureau of Indian Affairs had a program

where they- had -- well, it was temporary relocation;- if you—

will -- but they came out, the ones that I’m familiar with,

they came to. California, various areas of California...

3

e g —r——— ~ =

were. here for educational purposes, not just academi X
N ] e L e,
practical’-1like mechanics and other things ;1

reservation or to wherever they wanted to go and, you know,
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contribute to_the community at that time, to their own

P
Tlww  wx -
" -

communities. -

MS. MICCO: Well, I’m not -

MRt \\u':s-";u

“But T ‘see from your.: emarks«*my"‘u =

- ‘ey-s‘-,v.‘

e rabin  ——— — [

‘ MR. CARNEY:"

observations 20 years ago are similar to what you appear to

be saying now that the alien environment exists presently

as it did then, again, in my experience. But my bottom

how does that differ from,-you :

line question would be, fer

- B e SX 1 -

o T e

know, students from other States or other countries coming

to the University. _

as well,*and not because of the Fact

~ A T TR,
AL S i e e b
Indians or Alaskan Ngt;ves,ﬁand I’m 4

- ~ .~

” PR

University --

MR. LAVELLE: Well, one observation I have is that

<3

Pt Leaad

American Indians come from a completely different cultural’
perspective unlike students from other States and so that

their needs and their sense of alienation is of a much -

BARE
{.j,‘ ,
(A A,

v
R

different sort and a much different qualityi—-Alsos;—there

is a sense among Indians of having their sovereignty as

-

.
v. *“ ;

thlnkh.that,.you £;;;~ students from dlfferentuStatqs cou &

P e
et At B alage ’."-g,q' '~

_.’.,._. ,1.-

is that qualitative difference in the sense of alienation

that Indian students feel. They have unique and special
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needs that cannot be addressed by programs that appeal Jjust
to the mainstream sense of alienation that all students
feel in being away from home. 1It’s a much different sense
of culture shock and of drastic change® in ‘their being
exposed to entire value systems that are completely alien;
and I think the same cannot be said of students just coming
from different States.

MR. CARNEY: Well, do you think that it becomes the
obligation of the University to make up for deficits that

are existing. in situations pre-college level7 P

RN

"tﬁg}bbligatlon

e ~

of the University to be not only tolerant?pf;gité@native~‘m :

MR. LAVELLE: Well, T think tha"it

perspectives and alternative cultural perspectives, but to‘
encourage development of those perspectives and to
encourage diversity in that regard, and I think that’s
where the University is -- precisely where the University
is lacking. There’s an implicit ~-- there’s more or less an
implicit ideological orientation or cultural orientation
that simply does not accommodate Indian’s special-—-interests
and needs in the way that I think that this society’s _
obliged to do. - .

= ’THE REPORTER} Excuse me one moment, please.

Sy -
Saeqsug) W e -

few e (Thereupony. & short break wa
taken off the record to

change the tape.)
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1 THE REPORTER: Back on.
2 "~ . MR. CARNEY:™ You heard the other. ladle;Aand“gentlemen
3 | and professor that was here just precedlng you, they aiso
4 ‘ S
5 | present on the campus, at least at Berkeley; with r§§pect "
6 | to the Asian American students, and I would ask you, -
7 | without Mr. Sillas being here, what do you suggest should
8 | be done to implement a change in the attitudes:or..the - N
9 | practices of the administration and facui;yﬁof éhe: - ‘“':?
10 | University?_ - .
117 = MS. MICCO: q[ithink a*lo£~o%;PgHP
’ r~12% Indiaﬁ;st?denﬁgfas invisible. I ih:
e 13 | wear feather bonnets and things like that, and if-we- dbn_t,gg;
%% 14 | fill that role, we’re not really Indian students; and I -
15 | think first of all, recognizing that our numbers ére faffg; .
- 16 | smaller than what they’re reporting from the llsts that—nz T
17 | John received that shows Indian students on that list, anq_ )
18 | we know from our contacts and we try to make telephone I
19 | contacts to all these students because we want-them, -onej— s
/ 20 | not only to be involved in the political structure of_this;
21 Unlver31ty, but also if there’s any way that we* canwhel?Q
k\ Mv*iéz at>l ast YF.fe ; couple of years beyond ha
1‘¢{'2§2 phq§euof being terrified of_ éﬂ
-24 you know, have them over for dinner or whatever.
25 | through that process, we find that the numbers are very
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small and for the University, one, in John’s recommendation
that there be a committee composed students and faculty

that would monitor the admissions policy in recognizing

what students, what numbers we really~have in Indian
students and not assuming that there’s a much larger
proportion. I think that would be one of the first steps
to right the wfong that the University assumes there’s a

lot more Indian students than there are:

MR. LAVELLE: Another very isolated way that I

perceive the University could accommodate Indians’

P

ndians?--special=

perspective, Indians” point of “view|#:
needs, is, for example, at the Law.School théfé{s-an;:

s

American Indian Law course that’s currently offered once
every other year. We’ve made some initial attempts to try
to get that course offered every year. There’s usually a
pretty good demand for the course. There are courses of

comparable enrollment that are offered every year, and the

way things stand now is that law students, since their

entire first year courses are prescribed, they have-one-
shot and one shot only at taking Indian Law; and if they

had the opportunity to take that course in perhaps their -

[F I

second year, and if it’s offered only in -the thi}d.year%

>

K s, s

they had had.thé*eﬁénCe in the second,y;érwgéwiﬁple@j{sﬁa

i % e et A an |

of opportunity for helping Indian people might be opened £o

them. But the administration at the Law School simply says
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that it’s -an expensive endeavor and they simply -cannot
afford it, and so whenever money considerations come to the

administration, it always seems to be Indians who suffer

+7s the case”

the first cutback or the first blow,™ "

here. So, I think, offering, you know, offering more
courses that present the alternative cultural perspective
of Indians in different departments would be a real

positive move and it’s something that could be done. .

» .
-

MR. CARNEY: You mentioned the financial needs of

,  Seke

v

Indian students: How do thqﬁ%{ﬂ?gﬁsﬁ‘”
es to" the Unfvéféiiy,

et

student that. com

et cetera. I mean just -- -
MR. LAVELLE: Well, that’s a big assumption given this
University and the students who come here, the actual
students who come here.
MR. CARNEY: Well, I don’t know what the make-up is

economically of the --

267

B el
L e dr e et ig st e —

V

MS. MICCO: American Indian or -- — e e

MR. CARNEY: No, I'm talking about the students, Jjust

R

A

~
= = ha T - P

= ammr b o W Tens 4 g 20w - FroeE

- . - - i .

claséupebplg;‘wdrking class families,ﬂthat have.-to,>1i

J

- “e s .

=St -~ - o

undergo financial hardships, and I just wanted to know hd%

do you feel the American Indian student differs from those

the general ‘students that, you know, hayg,comgrfromﬂwofk@ng;sM:'
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students?

MR. LAVELLE: Well,

students from working class families who do suffer great

frustration with the bureaucracy and with=the lack of

financial aid.

With American Indians, however,

I’m sure that there are,

268

you know,

ey

*

if these

students particularly come from reservation areas and

they’re to get, for example,

you know,

someone to co-sign a

document in order to get an advance on their scholarship

which they’re waiting for the University to process, you

know, they have to write bagk?thyhgureserwgﬁion famil

— e

ask, you know ~—— I—-mean, it's ‘almost'~impossi
7 § PR

kind of documentation to allow theﬁ;gofggﬁ an

if they have to tax the family for any reason to get money-~-

from then,

circumstances under which some people live on American

Indian reservations. So,

MR. CARNEY:

CHAIRPERSON HESSE: Okay.

panel talked about challenging the validity of the— -

admission and retention statistics.

bl 32
University.said

s T

organiidtioﬁﬁfound to be the actual number,

up gquestion is actually two parts.

I have nothing further.

tﬁa% it admitted versus

One is,

. *
3

S

IR A

e

. STy

I have one comment.

I think there were a

I want to know

it’s often a great hardship just given the hard™

there is that difference.

The

-

vand |-... : -

B,
e .

..
4
!
.
i
5

b

s
!
38 F PREI

*
,,\;:"({,. \

L M4
L

how do the other students -- how does the University

et g st g
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identify any groups? 1Is it by self-certification? Self-

identification? And secondly, I think you- just implied,

to find out,

you know, who

~Krniow:that-the -

did your organization follow-up

- PP

the 250 were and that’s how- you came

-

number is actually smaller -- undergraduate students?

MS. MICCO: 1It’s both. The American Indian Students

Association is both undergraduate and graduate students.
CHAIRPERSON HESSE:

Okay. Right I P e -

et e

. ; A R
tried to do, as other~Indian
et P

people. That{isﬁ’g-féally

who are interested in the American Indian Student

- pos
Association, we have to send out mailers to each of these -

ez
— - -
P

It?’s _7°

e

people and then they choose to attend the " meeting-

h

their own choice. So, we never know if all of the Indian:;

students -- a lot of them are so busy with classes that

g

v

¥

t

2

¥

1 ‘1}
3 1«1i 35
}1‘ .'V{Q‘v:n«'\ﬂ\ T .

they can’t fit another meeting or whatever.—~ --

MR. LAVELLE: Well, with respect to the first part of

your question, I believe that, as I recall, when I-filled::

out my abﬁgicaﬁionvfor law school, st

. - W > LR - ORI
Poeagy ST

L :.,...'u,:—::_a-::.-,,.-:-;\ :,‘:,‘- ‘,".’ \ P -:‘",_r' o
to. check axsimilar box for membership..

T W

,é_-n:‘:

Y

ano

if they’re not, you know, if checking that box is not
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followed up on or reviewed. So, I think that students
perceive that? perhaps, you know, non-Indian students or
whatever, will perceive this to be an easy opportunity for
special consideration when they really don’t qualify for
it. As far as the lists and how -- The American Indian
Student Association consists of 41 members right now, and
this is the largest it’s ever been. So, we do not have the
manpower really to do the University’s work for it by

trying to follow up with who really is Indian and who

isn’t. We just have a sense of frustration that there are _

names that are shown to us that are’Ind{anf%hatﬁwe’ve never

> ot -
1 TR

seen or we wonder if they just disappé&féaﬁfﬁ@d ghé ” a%x
mainstream, you know, student population.' At the Law -
School we’ve actually come across particular incidents
where people did falsify their records and said that they
were Indian and then the Indian Law Students Association
didn’t, because it’s a smaller group, was able to follow up
and in one case got the person rejected, got the person
kicked out of the Law School. This was several -years ago,—

but this sort of thing, we’re afraid that this sort of

thing happens more often, and there needs to be some kind. .

of accountability. 1It’s the University’s resﬁbnsibili@ijﬁb-"%

T ey -
"“ﬁ:}-.

provide that accountability. We don™
Indian students and as such a small Indian student

association to really pursue things ourselves on our
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initiative. = - . .

- o= -

— CHAIRPERSON HESSE: Well, the questlon was comlng

P~

-

= 3 - —

from, I guess, part on my own background that, you know,

v

1/16th of a person’s blood to be coﬁbgdo;ad”black; hgwever, .

there are people brown like me or someone that is as fair -

-

as Ed that call themselves black, so that’s why I-was

asking about, you know, how do -the other groups’ certlfy.‘j N
AR s BT T ] T et

Is it self-identification? And then secondly that -— the -

“ < "\ «‘ e

about ret tlon rates’ w1th1n the- grcup#th*

A RE-Eek:

be -~ I mean, that the Association knows to,

example, in the Law School you know which people are

TN
- NE L S TN

American Indians and so, when you talk about retention, then

#,
-t P i L S e

retention rate, you’re talking about people that” you knowﬁf

%
SR
s

are American Indian.

MR. LAVELLE: Yes. More or less, when we refer to

retention problems, that’s who we’re referring tos —z

CHATRPERSON HESSE: Okay. .“

MR. LAVELLE;. At the Law School,

...._.A—A. ,.....;.a,_ —w o e

ol ‘9

' gqualifications as

rev1ew1ng
7:; _..'-}v

3
Pt - 4»~>

therefore, you know, we don’t have as much questlon about

their Indian-ness.
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CHAIRPERSON HESSE: Okay. I want to thank you for
vour comments. I believe that you’re going to submit a
report to us, and if there is any additional factual
information which you wish to submit ;QﬁI;think'you talked
about two incidences of bigotry —-- if you wish to submit
those incidences or additional incidences to the Advisory
Committee, please do, and I would like you to contact

Regional Director Phillip Montez, or John Dulles. John

Dulles is the man who’s sort of back there with the red tie

looking into the carpet. We’d like;tngg;;yqugbgdﬂjtiqpa;.m

AW s

comments -~ maybe things that;ybﬁ“hﬁdﬁ}ﬁftﬁ@ﬁgﬁ#*f~

B
T

things that will come to you later.{ ﬁké}f*E
MR. LAVELLE: Thank you very much. _: o _;
MS. MICCO: Thank you.
CHAIRPERSON HESSE: Thank you. Mr. Montez, do we have
a list of individuals who wish to address the Committee?
MR. MONTEZ: Well, I know of nobody that signed up.

Did you want to address the committee?

COMMISSIONER ALLEN: Sure. I didn’t sign up; but—T’1%
take advantage of the public hour.

CHAIRPERSON HESSE: Just one moment. In addition to- :

MR. MONTEZ: Who was that?

CHAIRPERSON HESSE: The lady in the third row right
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there. And wg’ll hear from Commissioner Allen. -

o Ty .

COMMISSIONER ALLEN: Thank you. I only wanted to take

a few moments to thank the Committee for arranging this

: i PThal TP ~ -
discussion of racial,” sexual and ethnig Terice -and -~ * ~

harassment in higher education. It’s a subject of siecial
interest to the Commission and we, in fact, should be
publishing a report on the subject later this year loocking

at the nation as a whole. And I learned a good_ deal from

st
-

- e s e e - PP I p

hearing many of the presentations today, and in some

Pl =

respects even more, than I antlclpated i;omﬂlooklng at:the .

S
.,- "\,; 4

have thought of looking at the gquestion violence and
harassment with a panel of people of several groups all
addressing some rather generic type of violence or

harassment that we could then focus on. Nevertheless, I

think the point came through in the end, and though we

can’t have so much trouble getting past this habit-of

dividing our country up into its respective groups as if_.

Lk

Nevertheless,“

< .( .n"
=, _\J-'.

&h;zp N i SO

grateful for the opportunity to join you. I also Wanted

officially to make known to you, for your record and for
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you to carry to your Committee members who are not present
now, that the Commission will be meeting in San Francisco

on the 28th and 29th of this month and I trust that proper

arrangements will be made for the AdviSory Committee to *
join us there and I extend my personal invitation to you if
you can join us in San Francisco, to join us in a reception

for the Commissioners and for you which I will host on

Friday evening the 28th, and the details of which will made

available when we are there that morning in San Francisco.

— e - “~

Thank you again. It’s good to be;wigﬁéyp%

ALL COMMITTEE MEMBERS: Thank you?, ;

-1 pA

MS. ROBSON: Thank you, Madame €hair.This will bes

. W g e

just a brief comment. o - Cne -

CHAIRPERSON HESSE: Could you identify yourself and it

you’re representing an organization or representing

yourself? -

MS. ROBSON: Sure. Absolutely. My name is Suzanna

Castillo Robson and I am the Acting Director of Student

Affairs and Services in the U-C Office of the President.—F

report to Assistant Vice President Alice Cox who monitored _

would likelid,just briefly provide the—boﬁﬁ§¥gg§:&ith aé

rr D A - =

=d,.w ‘ith,;,

PR ION
PO

explanation of how the Regents are kept_ inform
respect to incidents on campuses in response to some

comments made by Student Regent Guillermo Rodriguez. Lest
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- st
._ﬂ m».,,—-;.,;; ~-—-‘,:.,

the Commission leave with the impression that the Regents
“ - s o RS BEEE R

do not know what goes on, I would. llke to -let you know that

-

PO

A.M' sx o

[ -
. ——— — -~ eher e

my office is responsible for monltorlng all act1v1t1es on

~ —-o,nw-_v

P S e

the campuses. *°

—— .Q.ao';» <y

ety

50-page report, was prepared by'my offlce. There are also

- --—1—~

a number of other monitoring devices that we use in our

One of them is via"standing meetings

x b

with our Vice Chancellors for Student~A£f 1rs

great bureaucracy.

e P

wide general po":

.__-4'-(
- =

and Title-Sixy -

Act and a host of student conduct regulations.

- LT e v vf-.g.
-G-,"‘

in the office of the President .- I-didwnot~Want"you—to—feel

. . Sl - T
n,méwlth*ajpartlcular ncidént

b

due tO“‘

what the mood of the campuses are. Unfortunately,

being a State institution, we feel that dollars are better
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spent on the line and, therefore, we don’t annually request
campuses to submit support, you know, supporting
documentation with respect to incidents unless it is

- -
“

mandated either by Federal or State law.

CHAIRPERSON HESSE: Questions?

MOST COMMITTEE MEMBERS: I have no questions.

CHAIRPERSON HESSE: Thank you very much.

MS. JETT: Debbie, I have a question.

CHAIRPERSON HESSE: Oops, I’m sorry. I’m sorry.

MS. JETT: ©Okay. You mentioned very briefly about

your meetings_and,that you review pol{cigs.frﬂow do you o=
assure the implementation of the policies thgp y&u have set
forth?

MS. ROBSON: On an on-going basis, we do meet with the
Vice Chancellors and on our agendas routinely, we do ask
for updates on campus issues with respect to, for example,
if there are an increasing number of sexual assaults on
campuses, we do ask what kind of protocols are on campuses
to make sure that women’s issues are being addressed. When
there are particular student demonstrations, for example,
that say that policies are not being implemented, we use

moral-suasion in terms of just our particular connections _
o -}

with the upper-level administrators speaking directly to.

T

the Vice Chancellors as to exactly what goes on, if those

are ineffective, why they are, and how we could not only
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strengthen our campus policies if they are seen as weak,

gut also the University-wide ones which serve as the

template for all of the campus implementing policies.

gt e
R

MS. JETT: Do you set prior consequence$ for-certain e T W
policies that you have? Or are these handled as an L
individual case? -

MS. ROBSON: You mean in terms of sanctions for

activities?

MS. JETT: Yes.

MS. ROBSON: We do have Univers.'i.;;iggi.dg

establish® wide parameters with resééctﬁto?,

sanctions that can be imposed to student

"y

indeed, a racial incident occurs, for example, or.some sorts.
of violent activity occurs on the campus up to and

including expulsion from the University. Those are then -

communicated to the Chancellors who really do havé the liné

responsibility to make sure that they are implemented; and

”

1

B

with respect to University-wide policies, the Chancellor is --

really seen as the final authority with respect to making —

decisions on disciplinary action against students, faculty

e P

and staff.

MS. JETT: Thank you.
“  MS, ROBSON: Thank you. el
CHAIRPERSON HESSE: Further questions?

you very much. And I believe this adjourns our --
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meeting.
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it’s just you and I -- Advisory Committee

Thank you all very much for attending.
(Whereupon, the meeting was

adjourned at 4:35 p.m.)
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