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MS. NOZERO: The meeting of the Nevada
Advisory Committee to the United States Commission on
Civil Rights will now come to order.

My name is Elizabeth Nozero, I'm the
chairperson of the Nevada Advisory Committee. The
other members of the committee in attendance this
morning are Morse Arberry, Shelley Berkley, Marvin
Sedway, Margo Piscevich and Richard Tetreault. Also
with us today is Thomas Pilla, staff of the
Commission's Western Regional PDivision.

The Advisory Committee receives
information and makes recommendation to the
Commission in areas which the committee or any of its
subcommittee are authorized to study.

The commission on civil rights is an
independent agency of the United States Government,
established by congress in 1957 and re-authorized in

1983. R}

I would like to emphasize that this is
a fact-finding meeting and not an adversary
proceeding. Individuals have been invited to come
and share information with the committee. Each
person who will participate has voluntarily agreed to

meet with the committee.

Since this is a public meeting the

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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press and radio and television stations, as well as
individuals, are welcome to attend. Persons meeting
with the committee, however, may specifically request
that they not be televised. In this case we will
comply with their wishes.

We are also concerned that no
defamatory material be presented here today. In the
unlikely event that this situation should develop, it
Will be necessary to call this to the attention of
the person making the statements and request this in
their action that such information will be stricken
from the record if necessary.

We will now proceed with our agenda. I
believe the first speaker that we had listed on the
agenda was Mr. Gary Gowen, who is not with us this
morning. It's my understanding that Mr. Gowen was
invited to speak because he had anticipated at one
time intervening in the original consent decree.

But since he's not here we'll go on to
our next speaker who is present, I understand.
Reverend Jesse Scott for the National Association for
the Advancement of Colored People.

Reverend Scott? Do you have any

opening statements that you'd like to make, or would

you just prefer that the committee ask you questions?

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
516 South Eighth Street, Las Vegas, Nevada 89101
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oo woked,
and anticipation of peopl;\ and then haeve—those—hopes—

~daThred—becawse there is no repor%ﬁ forthcoming.

So in the absence of having definitive

~p.~¢ EM?&(_{— o v!){\e

reports to say exactly what hkas—happermed—with—tire—

g bimery 7 (o
consent decree‘ we are left in an area of doubt

)

lack of information and lack of understanding.

w
Therefore, we can't intelligently sa;\{g;’;eaeeﬁ?—

Consnd Ben wmet Mg
decnreeos 1471 thet—was signed by Judge Foley -said

C:L\OA- ﬂ_,..a [
/1ﬁit — for every third -pessesn or fourth

person tirat—wewkd—be hired in the gaming industry in
& rmJ&aM:&:hhf/ /
23 categories we-aFd—be! blackYuntil they reached 12

and a half percent. Once they reached 12 and a half

+°Vva+ 4

_Bﬁlggggﬂﬁﬂﬁﬁthey would not have to continue\iizggg&f

o, — e
Mmaintain the&n percentage for a period of time

G r=ta=i-fon

ﬂhﬁ
Qgﬁzfgﬁgéy, EEQOC, the federal courts

and no one else has come forth and told us whether or
not the hotels named under the decree have
substantially complied with the mandates of that

decree, === we don't know.

0

A8 many efemrs feel that the whole

situation has turned out to be just a revolving door,

—where people are brought in and maintained for a

e

in period\ot
certailn period \¢ quarter and they're let out, and

)
Some others brought in and paper is pushed and.@ﬁﬁﬁgf

ot
o).
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<5~ followed and nobody knows exactly what happened.

To me, that kind of information should be made

available sc we wouldn't have to guess, aboUf. We-

__Woud-d—kmrow. We don't have that information,

therefore we can't say what they have or have not
done , and—we—woul-d—just IikKe—to—have—that

We'd like to see somebody make a
recommendation that Judge Foley woudd take a look at
the decree that he signed in 1971, and since then has
sort of forgotten about it. I think %Qhéﬁéé decree,

o e,

wiet==t>s implied that there would be a review period s

Teetpotemgmi Freadlry—saidr—but—in-pdd-ctth.ad
there=woud-ds= 22=0 TN IN

So in '74 we were all looking to see

el eble & eceonpli(t

what we-s—geing—to—be—said—by the decreej we don't
&ecu{? °‘*"',,\me£’1}£_@ Y N
know,<a«d Wit has not been done. So—irf—your—thrave—an-y——

PoWeT===a 'y = U ce; ~any..ec.onnendation., any—anypehi-nrgs
B ACaC S ¥ S TR OuC e AT St o N § N o - E s PR

This is a long time to be in limbg)
waiting to see what the federal government is going

—Gba_ o 0—\\!.-\% J— Q')f/
to do‘QHﬁkam“had great hopes when theVvdecree came

into effect, ecf-what—was—going Lo Happen- We don't
know what has happened. We-have—had-—the jurisdiction
began originally under the United States Depar tment

&AJ
of Justice, asI-rvcadle-befere it was transferred to

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
516 South Eighth Street, Las Vegas, Nevada 89101
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fra
the EEQCC, and it's been in Phoenix and San Francisco
o@ﬁwﬁ' ook ~ow 1{ -
and-back——=I—think=itls. g L.A., the—Jur-i-sdiction;

 but we still don't know what's happened. We want to

know.

corfererces T nd~Iak TG D TataNE Statemen s ahothton
whartles=hrappenedr—but=F"M €t 1L €d oi==being dn—thTe—dwrrkr=
Myaparti-ence=haS=run=t s Timits—so=we=doh" t Kirow—what=
oS A YO Whast==t0=d0% I can't think of anything that
a federal judge would sign and let “#t®go on that long
without having a review to know what has happened. I
just can't conceive of anything like that happening.

]
By my mathematics that's been 17 years; long time.

HO ye uer—iiD e r—cfemany=ycars 1t S Deems™ So we'd like
to know.

Yot~ aY bt At O UL OWET-Sm BT L LI LG
0ot —a-8v-ersardalerepllb—adre——l=mng-t-e @t @=dh-ak=i-ng=—
ecommendattons<s I hope you'll make a strong
recommendation that the federal government wekdd—

honor its own =etiep—it-s—awn-decrees.

We would like <He~irave WStk ] e el
to believe that their intention is good, but we have
become very leery now, as to whether or not it's just
something to build people's hopes up in expectation

and then have them dashed because nothing is going to

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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happen.

b rem-inds me of Che=speech I hear
Neader of the assembly of State of California "Wwillie"

Bro said yesterday: As a black person I wouyld just

love tg be able to back up the fact that blgck people

have been\ the most loyal people in this tion for

200 years. \We've fought in every war #nd have paid
taxes, come tqgthe defense of the coiintry. Never
think about sefﬁing secrets to the/ZZemies of this
country. And even at the time {é;t the country was

in peril, we were thegre with /ur sleeves rolled up

and doing all that needed /to be done.

And yet, have to look back and

reflect on the historfy and ind that when the

founding fathers met in Philadelphia and wrote a
preamble to the/Constitution "We \the people", they

did not inclide me. I was considered, me and my

people werye considered three-fifths of\a person.

It was an afterthought that\the 13th

Amendment recognized me as a human being. th

Amendment recognized me as a citizen, 15th Amemndgment
giying me the right to vote. And to think with all
oéythis loyalty all of these years and now still are€

not free, we just want to know how long. When we see

peopl Ming from a r—TgﬁaE‘3EE”ET?ZE‘EHE‘?ga—canef//

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89101
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aFrtr=wetre=stiid—trying. t Oo_.getefi-rstread-gess=c* = td=zemsh<Pp .
JFsrenembhougshyoutre=not=—=adVe rsar L aly—you=
< Hha GAODY Grtflag
IS Leeiake=Tecomnerdati-onss I hopé\ygﬁwﬁakq a strong
veawwWJ&ﬁ“ﬂ
ene. to whoever will listen that how long do we have

|
to wait? 200 years more? Pe-cauSe—Wera@-O Rt a-e=—i~t

St O G WA .S L OM=hrav=irn o=t g s=trat—most—

Peaplieaia ke U pina=the=normrirg=amrd~take=—fcT gt an cead=we

freve—toamthink about  it..ce-Maybe=thatis=why=we hHave so=

!
| ‘Muchahd-gh=bl-00d-—presssure=geing=en among  black=people,

They=have=so—mruch=to=thirk=aboutS §0 Much to Eoreratey|

SO—nueh=to—swWa-l-1.oW.,—s.0_much__Just to_livetith~orery.

qEy™

f i if I wowuld-—just..be-—gdisen the

opportunity to prove myself once the door is opeil,

the door is not open like everybody else. ﬁgzz’James

-

Brown said, I don't want nobody to give me nothin'.
Just to open up the dc and LX»T1 get it myself, and
that's all we're askin:i>fg:/:;;t door to be open-.
An opportunity ¢t present\zﬁhiifves and prove that we
have the me worth and same values as anybody else.
idﬁﬁ:f’ge \\
Last statement 1is 1I\ve just beep

reading recently where there's a lot

noise being

made about the GNP, the gross product of

this nation, which is

all the worth. 2al and potential of Americam

N\

; ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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Tt zems— Ao ur talents—and.energies. and—oirr—

J—Rotentiaddst-ise-sem—fdd—that—we=re Wil TIiINg L0 "guirve—a-nd.

“They try to strike a figure as to that

value,\and 1'11 say that the gross national product
of Amerilca has never been realized, and never wild be
realized uwntil black people are included. Just think
that maybe black boy or black girl that Aould come
up with a cure for AIDS or cancer or something else

if given the opportunity. Now we'preé not given that

opportunity.
Sad commentar 200 years after the
signing. I want to be\ircluded in the preamble of

the Constitution thap’ says "We the people", which I

am not nNnow. I th¥nk with ¥our writings to the
congress and tg the presidenth and all those others

that need tg see and hear what ¥you have to say, I

would suggest that you make.your language as to the
point /and as strong.as possible soazﬁé\ they might be
able to get the message that America c::\gé\kuch
greater than it 1is.

We don't need to have a little courfitry
like Japan beating u ut of the marketp e when
they extend all that they have™~§dn tHe national spirit

to make the country gr%j;2¢/We haven'

even come to

ASSOCIATED REPORTERS OF NEVADA - 702/382—8778
516 South Eighth Street, Las Vegas, Kevada 89101
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reatize the greatness that we have. If only we will

include and opem—the. dgQors a

—aTlow people to come

in and be judged on the colo f their skins, but
on the ntent of their character, this is what we
seek to have.

Thi-s=—is—what—the—NAAGP~sceks—tc—Have

_fer—Ij—years.._ . They*re—still plodding along. But you ]

do_what you can do and we'll be—going to the next

!
board Of COBmMISEION that dces have—adversarial powers
te—maybe—do—more-than—~—- _you bring it to their
attention, make them aware of that and maybe do

that.

I thank you for the opportunity for me
to be here. 1I'll try to answer any questions that
you have.

MS. NOZERO: Yes, Mr. Arberry?

MR. ARBERRY: Thank you, Madam Chairman.

| Reverend Scott, recently I got a
complaint from a woman that) was—terMIToted~TTON O
ghk;hﬁgL,
Gfoﬁ?‘ﬁﬁf@&%T‘?h&t she was terminated¥based on her
hair style. Have you received any complaints like
Gﬂ&%: ng
that through your office lately—where—p-eo-ple—are~

. . ™ . , .
4&%ﬁﬂ@g»termlnat%d-because of tHeirs clothing, hailr
style, things of that nature?

REV. SCOTT: Nei~ gt telaN-ig. thed

i ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89101
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recent past—ef_gettinganyn >/ yes, we had one.—We—
k3 —
<

frad—one complaint about the length of eme’s hair of
BEC-EIS Lt O Y, W Ot 3 -Gt A Granb N E e 0.0 s preslotrb—=t=hrey,

Ga (ndinducf o
wexe handling the plates that the food would go\@yf/
~=réd management told +Tem—&hat- this was—a man that &Q,

needed to have a net for his hair. I can't remember

how that case was resolved.

one Con
That's the only i 7 I éngg think of

that has to do with hair styling or dress that we
have seen in recent times. But we've gotté}yother

N
kinds of complaintse—/Kileégggéiscrimination,—many~@é

them, from time to time.

MR. ARBERRY: Ehe—r-ea-se-i—Whyalad-Ske=t=he
boliave
Juest-ior—Resrerend=—Seotts—i-s do you feed that it's
the job of the NAACP tQo.bandde—tirisSes, or the EECC to

handle something like this? -

Suwee
REV. SCOTT: Both. I think that he

wtelme—tle~ federal government has set aside an agency

‘ l# clfjf;wo
like EEOC, &hexy should do what to dc. The

NAACP is an adversarial agency. Cur job is to prick

_ \\;gEgMNJ
the conscience of America, keep telling them aboUt—i-k=_]

until something is done. We've been doing that for a

Qkodt

long time and we're not Jwocund to St 0 p s eTTEUSelie—tTTT

mtlrate—sdincethey—had—opening—renarks thatoalCmdhsb

=Ravem=t=bacome wha tev.er=poterrtiadmthe, CO UN LI YlaSmmmb |

Ay

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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e=Hant Lt tO De that ways  We™re--asKing Lo De—Tet 1ih e

be most deli —ts
ace, and the 1local

gny times is

Whereas I would

have this kind of thimg.taking

form of government

appealtﬁg,ﬁhe federal government.

MR. ARBERRY:

can¢hMA@J
The woman that -spoke—ofo=thi~g—i-sss-e~ stated <e—me that

there weren't any black or Hispanic cockta}l
. f

waltresses where she was employed. Have you any

statistics at all on any of the hotels on ®ew this

Wos T T T Tt themNAACP? “H‘e@“li o~ !

REV. chzzi:5¥&&, We are interested in

el

receiving those complaints. We have a complaint

meeting every Tuesday night at seven o'clock in our
office, and we have all kinds of complaints crossing

the entire strata of employment in this area.

%}bmmweﬁw we Farst have not received any kind t#ij,jftL//

ol @),'

£

are referring to.p We'd be too happy to resr—them-

receive them if they will come.

Birtelmaiieldena=grte - Rat0e=sary

Not
I dopl~t haskemeatchnems T

as I said in

my opening remarks, dForri=t= know

whether a hotel on the Strip has hired one person, e

J

ten or fifteen, whether they have met the quotas

or

that were set forth in the decree,es=met. I don't

D

e

know that« I don't know if anybody

ASSOCIATED REPORTERS OF NEVADA
516 South Eighth Street,

- 702 /382-8778
Las Vegas, Nevada 89101
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else knows it. If EEOC knows it, they haven't told

us . Most certainly the judge hasn't said it, ==Ré—if=

=l d=luker @AV Cudets I really would
want to have- it.

And as I said, that's the reason I have
been reserving comments I made about the decree until
I can get this information; we don't have it.

\ MR—ARBERRY-—" THank you=
M5 NOZFEROC :—ARy~other_mcibers—oi—tHe”
—committee Hawve any—gue Stionss Yess Ph-ss~ Prscevieh? |

MS. PISCEVICH: You indicated, Reverend
Scott, that you are not able to get the information
requested. Have you, as a member of the NAACP, asked
any governmental agency to obtain the employment
statistics from the various casinos?

REV. SCOTT: They'll tell you that they
all are available. All you have to do is go down to
the federal court and go through this maze of paper
and decipher it, and then determine what a certain

hotel has or has not done. We don't have the

resources, the time)nor the expertise to do that.

MS. PISCEVICH: HEave you been told that
‘}gi
the hotels have preow-ide?d reports ef—stetistites and

sres employment statistics with the Courtz e

Gl SO T et R AV, DGt o rsenn. "0 gQJngggg;ﬂ

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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|
Holels e

REV. SCOTT: The%?ﬁeﬂrequlred under the

mandates of the decree to give that information to

~

EEOC every month. -Eotel-Swapfe—
MS. PISCEVICH: Will EEOC give you that

information?
NO
| REV. SCOTT: «Speaker shakes=head<y

MS. PISCEVICH: Do they give, you an

t
explanation why not?

!
' REV. SCOTT: No.

MSupePFSCTEVICH ;;%3ﬁ§?"That“€%eﬁ%ﬁ=%€~
pubdtc=fAformact i omr=

REV. SCOTT: > We would like to have it.
We'd like to know on a monthly or quarterly basis
exactly what their experience has beens Whether they
had one person or ten people Or no one, FWO=PELERGhes,

| MET=PIFSCEVECHeweRrd™ClreEECC=r~the

kocal officCe héTe=won't provide=your~organizationr=
Wl = Tt i f- o meatd-a?

RENVe==S:COPT-+> We don't have a local
. A
office of EECC:; it's in lLos Angeles, and H@Pﬁﬂﬂﬁjﬁ

sthi-s—t-ime—we—irave it Had—=~ all the years that we've
;

been talking about we still haven't received any such

report.

—MST PISCEVICHr—2and has anybody asked

| —

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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the los Angeles office for that report?

| REV. SCOTT: I'm not tee=sure whether
the specific letter has gone out &m= that Way. We ™temm
had many meetings and conferences where we've talked

to them like we're talking~to you, and we just
| oy regavte
haven't received, Each time we asked the hotels for

itJ they tell us that they are not required to do it

because the consent decree does not require them to
i

do (it. It only requires them to make the submission

of their reports to EEOC.

MS. PISEEVICH: Well, maybe it's—a—

recommendation you might consider doing a forma
regquest rough a letter or something to the EEGC in
Los Angeles because it would appear to mé that that

should be public Information, that _you shculd be able
to have available to yo organ{ézz;on. That's why
I'm having a problem here

l
don't respénd to your request, thHat's why I'm having

can't believe people
some difficulty. can understand it ight take a

year, that I cdn appreciate. But I can't derstand

why the communication isn't occurring.

| REV. SCOTT: I would appreciate it if
yourd make such recommendati-enrs—Consider making s
ecom ion.

VXMST\ (®) 03 beIl e thatt

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
1516 South Eighth Street, Las Vegas, Nevada 89101
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~réasen~yhy uwe' re-traving-representatives fron—thTe—EEGE

a, ,Es_a_;_...h.e,M}T Ps—after n o,<an~,\§pf=-t»he,y_,.—e:~a~n,,a«n’s"v;le_r:f’S'GJ~m«e’\J
&fﬁ‘W{\f or s'-”'/
/" Any~3 ther M el mbve'r‘é\eaf"’ﬁ’hm/ﬁawm
e y-giestions?’
| MS. DELUéA: Reverend Scott, has the

NAACP made any effort to go to the court and decipher

those records? I~kpow you—sa-id—tihrer-eteg—d-d=ffi-cui-ty-

Wt P e s oA e leamS-ta-f-fi-ng—a-f-de—eX-pert-i=se.

REV. SCOTT: No, we have not , ~fer—itwo-
pxifmreasonss Number one is that it costs money to
hire lawyers and go into courtﬁﬂﬂw we don't

wanl n Ouk CHPerd sce bop
dalrg—

L);;:i any -sueh— awyers in Nevada. =Givsit—Eig

gl

lawyers— st L&ws]mf A& TN !g' \
BREN e SC 0P T g TE Y o=t take Sauch, civil

rights case S p MOSotmolnAaW Y TeSme

«MS. NOZERO: —Amy—ether—dquestions:

ReVer emrd ~Stott,__L-hawe Sust_-one>
—guestion I'd-like teo—ask%: Lwver—Tthe—Iast\l5 to
i do

 ¥e=ars—since the initial decree was entered into
bc(;e‘U'L )
you «£eeT there has been any progress =bh=the=kededss 1in

the hiring of minorities‘\?\f’;{' s {mjé[f}

REV. SCOTT: This comes back to my

It would be

cpening statementis’?’, P’urely speculatl\ég'n on my part to
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try to give a numerical evaluation as to what has
L OR, B

Yraprered=—andwwlzat* has not happened. I would be

guessing & corrjectumwe=s and I don't want to do that.

The organization that I represent takes
responsible positions based on evidence and facts
before us, and we don't have that. We wish we knew.
We'd like to be able to call a press ccnference and

congratulate them on how well they've done. <Fr—foet

Hheyhav-gedope—as—we-llwas_ we hope.theyl=pemdorres 0L

A-arbaisSuanothd-ng—~o=~hidetITat

thesyt=d==be—=gdadQ—to=teld—wsabowutsec-Wra tevrer=they—can-—

We'd like to have that

. . . (= No

information, we really would. <Meryeinpertant-a Cant~tx
VM,(@KMu:AV waS

exen Iimagine how Jjoyful we=were en the decree was

issued. We were all anticipating what would happen.

e don't know what has taken place.

MS ,~ NOZERO : meefull[\ \

Yy ou

S
ere today wi%& resolve a ljk of/Lhese

/ \ \

If janybody has}?o fur ther qujftlons, than
1ichi for your apﬁearance andVXQme here togsy,
d

corth
Thankiwfor i7witing me an
portunity to appear before

works andy make some strong

e

REWV. SCOTT:
a\llowing me to h§§e the o
you, and ieep up the good

recomqiﬂg;tions ons&iibi?half. We appreciate tha
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was to bhe Eva Garcia. I understand she was net going

representative\in her place, I don't

here yet. Mr. Merida is his names Well, perhaps

he' 1ll show up later in Yhe da% so we'll save some

. !
time for him.

Our neXt speaker wasn't scheduled until

10:55. Is he he€re? Mr. Budd RamseX?

MR. PILLA: Yes, he is. s going to

be on apanel.

MS. NOZERO: Let's take about a

A

{
(Thereup®n a bridf Xecess wa$\
wing

Y ive=-m iU te break-—Thank.-you

taken;/aftii‘w ich the follo

proceedings rte had:)J/

I'm going t econvene the

meeting at this pointh , ely since one cf

our speakers did not show we are running ahead of

ourselves hi;j;//ﬁe/had schedul ed or 10:55 various
representatives of the unions for pane

We'd like to give them a little more time €

discussion.

Wesare still missing one of them to show up.

ASSOCIATED REPORTERS OF NEVADA -~ 702/382-8778
516 South FEighth Street, Las Vegas, Nevada 89101







22

(N
ocour good faith effort 9é/2omplying,m44#h44uaaka&ﬁeev~
This involved evaluation of statistical data, and
applicant flow figures. Several of those
AV

applications were—=involved in the Telles wrhigh tech

classifications

that were
C&ﬂ”%g)/
identified as needing more female,k@gﬁaeﬂhav1ng one

or two or no openings at all during that period of

time. ,
The EEOC considered this in their

evaluation and their subsequent favorable decision

regarding our good faith effort, leading to theGMMW4m~

jﬁTelles decree approximately a year ago.fj%hiﬁ\hgiggsw

e ————— e et

Eat - <

-“&Ss—t0 & DO L0 T I—wanrted—to—m-ention, thot—ittnaetd"

'l . . e . o ' Y

generally not identified in establishing any

promotional or recruitment goals in consent decrees,

16

17

18

19

20

21

22

23

24

25

S T gur indughy heee 15 &
amd—se—é&méhﬁ a-e——t-tr &he lack of incentive for

many people -in_our=industr-y- to leave positions with

?&J' kq@m
low wages but high tips for a man

pcsition w1thffijjf7/
take-home pay/owa o lnPS T"‘Ag Gt of Omwdlus“‘j

ﬂuwﬁ
4%=é=%e%ﬁ=ﬁppa&ew@=@r~w&,ggms the EEGCC

and people in the community eesz emphasize the number

o feflechue of i’WﬁNSS‘)
cf minorities we have in managsazgagﬁﬁgen-actually

Mus T SD‘L%‘J\,T
these- larger 1ncom2\§3§?€?3:s-and‘mesL_sgagﬁf

pPoSE-tions are +hese~that—ar-e not necessarily in

management . It's just an inequity that's prevalent
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’;z;t classifications, as—q@M—ka@M—&heqeuéeas%—ﬁfﬁ:if;//
\——*-—/’ N = § =
o, P&C&l\% éb -K‘@
hen maintain®the+ 12 and a half percentage of

in our gaming industry. In fact, we 4&Eve~often tmes
Gj

have people who turn down man positions to avoid a

cut in pay because they want to be -made available for

Lor
a |seniority list +het=i-s=—trsiTrg~
‘ vt b patehal Lor bughen tngmes
poFitio;;}’EEEH—EE—;ﬁéﬁ?SBE‘EEE;ain\p@sé%igg&,a&é—a&w

%

f-orth-

s Tl
Also worth notin&déhat since tﬁgVéf:ree

| hew?
has expired we™e not observed any change in our
591) /
male-female ratios s t > Just being
R )

maintained 4-n the decree and then dropping afterwards.

a7
With respect to thé\ﬁi;ck consent

1

i

| . . . . . .
decree which is still in effect, we continue to fil

@
| . e
the required reports, apd./over the years we believe —in—

w

. 3 & .

the work force $eTmg black for -that six-month period; s
mmLmMP:va&d & WWWk‘WJCQ%FﬂF‘é; — o

However, in the official managers

;3@m§c@‘&
category, the %&g&s&ﬁégg? 12 and a half percent

\(M%ﬁj. X Lot KT
figure was not = Instead, thel/used a=—tewx
as G.jb&oOo ‘

"reasonable percentage"ﬁh This term has never been

Q“& adi.eNed
defined _£for it was never eble—to-be-bediewed in that
category.eﬁ Recently the EEOC has stepped up their
involvement and for appréximately 18 months they've
been requestingYour repoéts include current black

clach: Reahoayp

employed percentages foriemployeef that had
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P Al i
previously been relievedﬂ‘ The obvious purpose is to

confirm that we are not letting our figures slip

after being relieved in those positions.

Haf
For both decrees, the fact e
. o d
unions as=wét§;&§i%%e management were signatoryftoe—

whe—decree we=bed~~exue is an important aspect. I
think it would be difficult for the union to alter
from the seniority list or refer minority candidate
to the employer without some sort of documented
support; 1 believe thdsgdecree provide# the support.
At the time the decrees were
implemented, there was—a—peed-—eor-appeared to be a

need to increase\the awareness anoRg—the—ecmpl-oyers of
LY

He _..QE\?;@MM
Lhe pinorrtic s availability¥in the labor force and +ﬁﬁ_

ot Ak

#§Kills training thet—may=irav-e-beer necessary to

enhance the marketable skills of these individuals.
Gl

A S R e 2 S5 Lhévég:ree required training programs,

which there was apparent need for at the time, “bit==

bow the community offers far more in the way of

hronioag,,

dealers school, et cetera for\marketing these

Srrielabl-er skills.
AR

—F—t~ii1rk the entire environment in La
_ devels U
Vegas has changedfaésﬁw particularly in the of 4

human resource function which may not have existed in

gkl

a lot of theYproperties at the time of the decrees.
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doe Lo He wovared

Now, EEE@QEE;SQ“Of &he larger corporations mov-ifge

intévgaming industry, the human resource functicon has
grown in its role as well as its staffing and
responsibilities\gi;these properties.

At Summa we've greatly enhanced our
in-house training for job-related skills and this

includes personal computer training, writin%-&hékksv

Cun
customer courtesy, ae—&gﬁéé;e managerial skeidls=1in

| Mo e

order to develop mﬁgﬁgﬁaﬁgge skills that people need
to be promoted if they so desire.

Also, we offer a lot in the way of
personal development skills to employees, and these
programs can be particularly beneficial to women who

OR P€+vuuﬁu~1 gﬁ%%@ Co
IO W—W-O-I]

are new to the work force y—e.ither—

period of time,etinnev. el censto-rednsiztargg=r"]

v
In the earlier days of the %iééﬁKEecree,

Slis.to—to=TreTrt o Remiwpiobdemr—cF=rroter—is=—that—o-fFerrtrmres

our properties weme=through=the—ip~howse—training=

PL-Ograns, were training black employees and dealers
l'\‘ 4/(\2 U\A—- mWC MM \
for dealer classifications -%mf‘ghen)after we got

them trained and they were working, we were losing
them quickly to other properties who needed to

of
weETrtatrr—=== improve their numbers\@y{ black dealers.
But I think with the eomrsct=—cf=the development of

~Fres¢ various gaming schools in Las Vegas, that seems
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ls boue boem voslicd

i§

that &hesbls happening to us anym

15°2¢

{
As far as the &%fﬁ%b/é

gmg!a}\@ f

“Weatee still contlnu*ag“to be rep

monthly contact committee meetin

- Jurkh ot

ore .

resented at the

gs, and we still

contact organizations =—=fgr~=ipstamree the Black

o d

Chamber of Commerce, the Latin Chamber of Commerce 4~

(Qgﬁaww
to e&¥u&n@»ge®=%mucamtactawgﬁh a

greouprs=pPetfore our openings.

For
pplicants efe=bihese

leptroris=tirat= I eertainly real

the need for the decrees, but I'

ize and appreciate

m also interested if

Sl Nec\dy Lowini 55 (HERCY v

EEOC or the &BRE* has identified

discrimination through valid dis

Lle A

in their offices th

any ongoing trends of
crimination claims

at would be
1N ouv !,l/\g&-l.&flk"f°

reflective of=@w@=$ndns@§¥.trendsh
€ (S
M NOFERO—Thentk—yott—very=NTucCl « ML «

Me-Ca.ll. —~d0o=yo:u--ha Ve .any=questian
~Commit-tee?

MR. ARBERRY: . e

monthly meeting. Fkv& &L&PYEHQ.

onsent decree, S;Wmmq

,ax»¢mW%FT%sﬁTveﬁ=*ha%-problZﬁ%%mrause we don't éee&ségﬁéwf

You mentioned a

MR. McCALL: Contact committee meetingsﬁ”‘

Gr g,

FSTewsre held at the Summa Corpor

and they include representatives

ate Services building

from various

ASSOCIATED REPCRTERS OF NEVA
516 South Eighth Street, Las

DA - 702/382-8778
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10

properties that are signatory to the decree as well
as representatives from the union, NAACP at times and
other minority groups who may want to attend.
whid
MR. ARBERRY: Is this a meetingyyou can

bring complaints if you like?

MR. McCALL: Sure you can bring

a¥ %@W¢dbqj
complaints. I think one purpose‘%#mj:gwf%i; is to

develop rapport with &¥ese representatives from iehesSemes
minority groups in order to make them aware of

openings that may occur, i-h—betueen th-e=mreet=tngs .

11

12

13

14

15

16

17

18 1

19

20

21

22

23

24

25

MR ARBERRY: Is tHiIS a montnry-—mee-tix

schedule on the same day every month, or --

MR. McCALL: Yeah. I cari't tell you

it possible I can get

that informati from you?

MR. McCALL: Sure. I'd be grad to get

—_—

tha-t—for—yol.
MR. ARBERRY: q

MS<—NUZERGe._ Ye.s==—Df% Sedway?

DR. SEDWAY: ha 7

Have you heard the comments of keverend
Scott concerning his inability to receive information
on compliance reports? Would you have any objection

to sending the Reverend Scott a copy of your

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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compliance report on a regular basis?

MR. McCALL: F=threragirt—Misss=Pi=s:crevd-ch——

ddromtet—lnoMi-fot ha t.l s correct~=—=handlked-=hirs=»
Jguestiror=guwitte=well= We oftentimes get requests for
information from different organizations. Some seem
very credible, some I guestion. As a matter of[;mﬁ%j
man-hours, I refer them all to the cour thouse, which-—

- é .,.‘.k&

\S e gem ,
it=s my understanding\gﬁfﬁs available to the public,
and this is the first time that I've heard it wasn't.
I prefer to handle it that way.

DR. SEDWAY: <n—o-th

the answer to my question is no, you will not send

him a copy: is that correct?

MR. McCALL: 1I'd like to talk to Pim
» cAove,
about problems he might have a&é—obtaim@thqﬁafffféﬁﬁmh—

sourcethat—iretSein.t.en0d.in.Gyt ”ﬁzzz;%ééa%%€=%e=&w

qF@Em%a&&iem:sagg=@gm%%ﬁqbefore I submit it to him.
DR. SEDWAY: I think the NAACP is &

fairly credible organization. Ft's HOt —ohr~—offothe——
IR e — e
/

MR. McCALL: No, and I respect their
objective for the information. But the intent was
that they were available to the public through the

L
organization %&Mﬁz and Iw& want to research that

N
before I give it to hima. PQQVnot saying I woulda*t
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v

give it to him. There*gké/reason why he would want
to have it.

DR. SEDWAY: Well, apparently he's
having some difficulties with the EEOC in Los Angeles,
and I thought it might make things a little easier if
you'd just send a Xeroxed copy of the report on a
regular basis. Certainly I'm sure your organization,
which is a significant one in the state, if they'd
make this information avai}able to the federal
government they shouldn't have any trouble making it
available to the NAACP, -IT—thdrrk.

MR. McCALL: I'd like to talk to him.

Not
First of all, I can™{ see any problem &%

DR. SEDWAY: Why do you have to talk to
him?

MR. McCALL: Because I think the
infor?ation is easily available to him already, and I

e _ . : .
do want us to get into a situation where we are
constantly providing information to everyone who
requests it when iELg,already designed to be provided
through the courthouse and to my understanding, it*éi
easily cbtainable from them.
IRy
DR. SEDWAY: pidnPt sound like it was

easily obtainable, to—me~

MR. McCALL: From EKReverend Jesse

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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Scott's comments, I agree with you. Perhaps he did
ana A
not know the right source to contact, and I~d e
happy to get in contact with the correct sources.
DR. SEDWAY: Can I rely on you to
contact Reverend Scott to work with him on that?
MR. Mc CALL: Sure.
MS. PISCEVICH: If I understand in the
Tele g . .
fFatter decree, there was a confldentlallty‘clause.
@%éeghe reports that you send into the EEOC, are they

-

different than the EEOC's reports that are filed with

the courthouse? e ==lcTTOr W

Qq
MR. McCALL: Ig not familiar with the
clause, and I don't know any difference between the

reports we give to the courthouse and those we give

to the EEOC.
MS. PISCEVICH: There is a

confidentiality clause in the decree. -Fdon t—krnow =-

Xy Ok,
}hat\§~what I*m\wondering, if there's a difference

between the reports.

G, .
MR. McCALL: I‘m(%ot aware of any
Lot tha vepory
differeEEETbeing submitted.

MS. PISCEVICH: With respect to the

j§§§§§sq€ 71 decree, you indicated that “whelLewbas—ITOot

1y Sowl On0ef hane nob boon o
bg&&vsGEE-go;IExfEached e tTIIrT T eEST in yo-ur 4&@

—
S rsbor force qad

is that correct?
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MR. McCALL: In the Officials and
~7 vey pos
Managers category. That a key point, and it“ one

of the problems with the decree that $—thimrk even <he-—

oloubr . oo
EEOC has expressed concernsy/ That 1s)th%xf?gﬁﬂlrefﬂ/

believe—thie—term—i~s a reasonable percentage in that

LN \'fft"‘"ﬁ"‘? A/ o o

classification in order to be rellevedA

wly wor e Wi
Hever defined "reasonable percentage". They“veahare

~

mentioned off the record that yes, theYﬁ@ZfEE;;sent
that, but iEJ: never been confirmed.

So without ever having established a
set figure in order to define just what you‘ﬁ%gk&vf
reached in order tc be relieved, if*éfimpossible to
be relieved, therefore we\yéf;;ver been relieved.

MS. PISCEVICH: But you have the relief
from all the other categories?

MR. McCALL: I believe there are a few
that we do not maintain the 12 and a half percent for

a six-month period at one or two of our properties.

MS. PISCEVICH: I D JliSe—ar=beus—~ DO

_Lthey Ccome—baC K 7 5ll—JTST ask ing —thi-Semf-0lmi-y=—0"Wh=

o
ﬁTﬁ&UEQLLQQE‘ Cnce yod*ﬁe/?elieved from a certain
Coxenors
grea can they come back a year, year and a half later

and reevaluate that area and determine if in fact

compliance has been maintained?

Yol I\Y

MR. McCALL: <eah, and that™s what {A
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“T~eeenti= EEQC hasfgegun doing, thot,—dr years ag?)once

we were relieved)we would discontinue reporting &er—
He
hat_positioen—as.far—as percentage of blacks in that
classification. But as=of.approximately 18 months
AR X

ago, Lhey asked us to report on the percentages for
all classifications that were:included in the initial
decree, whether we'd been relieved of them or not.

WA, .
So yes, in essence %haw—nem—theyﬁ%e comlng'back and

checking.

MS—TFTSCEVICH™—Thank e
=MS=<NGZERO i n-y=—0THET qUesti-ons2—~
MR. TETREAULT: Lobhavre—one, Do you
have information available with _yevw—or=gt—=aFds- as to
the effectiveness of the consent decrée in respect to

your organization?

MR. McCALL: I don't have anything with
52% ?
me . I think that with the TellesYyour final reports
prior to expiration, show a significant difference

between the initial figures of female and the final

figures noted. That was—what THey evaluste—imordes

to-determine relref—efilit because—really—it was

comrti-Rg-ent._upon_areas-.

\\lq1h
As far as the decree, I don't

have anything with me, and it would take some

analysis to assess what progress was made. My gut
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feeling was it was very significant progress, and
largely because of the training programs that were
initiated.

MR. TETREAULT: Did you compare these
statistics that you have tddayrﬂsaﬁu with the
community statistics on the average?

MR. McCALL: Yes.

MR. TETREAULT: How do they compare?

MR. McCALL: Above average.

MR PEPR-BAYE PN TF Ther—qliestions—

n

MS. DELUCA: Thomk—yous MecTicCaliy

i

the Officials and Managers category, has Summa
Corporation set its own percentage esr—tewed which #‘
sufficient! te—Summa?

MR. McCALL: Different properties are
making different levels of objectives and hiring
efforts, and we don't have a corporate figure. In
our comparisons we've been &EHusing the SMSA andé we'd
like to have our figures represent what the state
employment security departmentﬁ\the EMSA, reflects ]J
its availability of blacks in the work force//gnd
these match that.

MR. DELUCA: What is your impression of
the success of moving minorities and women into

managerial and officials positions? Can you just

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89101




10

11

12

13

14

15

l6

17

18

19

20

21

22

23

24

25

34

comment broadly on what your impression is of the

success or failure in that area?

MR. McCALL: I'm speaking for Summa, I

o2

think we've made significant progress gf women in

Qmi vey)
management particularly, and there is still room\/awds

peqcetedaiion

we are looking for moreyfTom some of the other

minority groups. ¥5\>

MR—DETUCA~Y Es-peciadd-y—whi.ch ones- £

Q
v
l

i

L

Lol Pos. § 3 L. 3
A2 B & S & ¥ =1 COUP— O LY {Iead~ T

workEgebe—ditEirauwlt=bo=saywhere=—wehe~short—onr=thats=
. henea e
Ik Mt seems as though wetwe da=d no?VQE/;any

gualified blacks and hispanics apply for mahagement

-

positions as <dmrse¥—in—the women miperity—greovp-—

MRT DELUCE™ RhaK YO U o

«MS... NOZ ERO.. . Ajame=fbr=thergwrestromns—trom

the—rembers?—

J=hasteca—foowmguwestionsw—if I might —Mr=—
Me-Cadnh « .

R MGl =80T 6

MS. NOZERO: I believe that there is a

scholarship fund set up at the hotel college at the
University of Nevada Las Vegas, which resulted in
some way from the consent decree. Do you have any

knowledge of that scholarship?

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89101



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

35

__talked aboutthesemwomrtiry Weetings,. Has

MR. McCALL: Yes. At the time the
Telles decree was initiated back in ;81, there was a
fund that was set aside to be paid out to claimants
from the Telles decree, and they were not able to
locate or identify the claimants who were deserving
or had this money coming to them, and so the
remainder, which I believe is approximately 1.1
million dollars, was set aside to the Universityk
Hotel School.

MS. NOZERO: Do you have any knowledge
of whether or not hotels have been advertising«M&Q
availability of these scholarship funds to its
employees?

_ MR. McCALL: I'm not familiar with how
the funﬁf bg;ﬂ administered since it went tc the

university.

MS. NOZERO:

participation by the representatives of the minority

Gj«'{‘(\c«!ﬂm& -
organizations in town continuedyover the years? Eave

you noticed any apathy on their part?

MR. McCALL: My understanding is there
is a sign—ﬁp sheet each month that can identify who*%&g
been there every month, but there have been several

months where therems/got been any representatives
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from ke~ minority groups, d-s—my—@nder=S-ta-A=G-i-n-g=r—

MS. NOZERO: Nobody from the NAACP and
LULAC? Those two major organizations?

MR. McCALL: I believe so. Those were
the ones we mentioned attended.

MS. NOZERO: Have you had any problems
over the years in working with the unions in terms of
implementing the decree? :

MR. McCALL: No. My experience is ¥&&*

a they*%@fﬁEZn guite

cooperative.

M S NQZER@——TPH TR YO UV E T YTt e

rebody e seras=quest-i 0N Sy lond P P.LeCidbe—yoiurr==

“appearance=here=today - ME-v--Mc-Ca-lie

MR, Mo CAT T..c Lhan Ku=y el

M:S===N-0Z-ER.O.2 I.believe_negt_temwill_gq

back—to—the—agenda—in_the orderei-newhircheitt—dsSu

written. We have four—representatives I-beld-ev-e—here.
"M T BTUdA—RamTey, NMis—Rat..Benzenbowersdeoseph—Linnert

-an d -Pe-nmis—Ki-st——wh-0—a-re—g-esi-frg=——to—ta-lkt o _us -~ -

MR-—CQHEN: _I' n-from—the—Culinarife——

MS. NOZERO: -=_whe—are going—te—talk
~to—uUs—about  the efforts=0ot hIhe-uhion-—i-n—the-—consent-

~dec.reecv

S oo -NOZER:G=4=—=GFET] € L €M EIT5=i=s=ther-e=cne~
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Bﬁfﬁ@m=ﬁ€§fghaféﬁAEonpeik fITSEt, Or how do you=wish™

2

to hanédle_ this morning? e
TR e
1 ’?J/

MR=., KIST: ¢f%mfmot sure, to be honest

e

=

with you.
MS. NOZERO: Well, if & ﬁgﬁz\:ij§any
ogﬁming comments they'd like to make we'd like=to

“hear.__them.

MR=r=RAM-

Ramsey, -the state director,dk%@—she Bureau of

Apprenticeship trainings-ard- I work with the various
/

apprenticeship training programsfyj#n the State of

Nev ada, there—are-many.people in _other—armeas—that

whenp—your—say—adrc_apprenticeship, they—are

apprentciceship and—tiniomns =Bk the
a.g adien cﬁi{@m"ﬂwsiﬁ‘g $or

majority of our programs/?EE}( Horwehel 1n

Southern N9vada)a£§&n nine of the 32 programs in this

area have nothing to do with any union;: they’?e.aﬂia

—~pStatewide, 23 cf the 69 are management

only prcgrams.ﬁ1We have nothing to do with the

consent decree. We er Tt R—@= = rogr-ah—;
workismg- with the various apprenticeship programs,
naturally working under <%hee Department of Labor

gaguiston
regulatlonfuwh%eh—aa 29 CFR 30. ThisVsets how goals

and time tables 5?%\‘ » This particular regulation
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\frog o oX
the Review-Journal. So we do have a variety of

also specifies tha t e~ dtl s—I-ike—imr—=the—State—ot
,/

JHSHH$LF—ﬂB&Lﬁ€%e state will come up with their EEO
plan for apprenticeship, which they have done and ﬁ’AéJ
been in effect. The firsaﬁ%§;&£§%inorit§{)and then;%
later was modified to include women.

It breaks down $p two different sets of
goals and timetables, one for the north and one for
the south, because of the difference in thg minority
population in the two areas. This is the plan that

the apprentice program has worked for. It's no%’a A@W%

degreen no¥t quotas, but goals and timetables, and most

~Doraroed . .
s=tihrem~ do a pretty fair job of it. We have programs

in all areas, part of them are in the hotel industry,

X

. \V/. 9 ' X
For instance, we havevprogramf >~ 1a s

and a lot of them aren't.

Vegas Sun where we have three apprentice§who happenﬁ

Gmﬁﬂwu

to be a labor manmagement review committee, and agaim

different_types—eo£f apprentice programs and
occupations within the state.
Tha-twl UFHd be~y—O peming—sta-temen

—MSTNOZERQ: —Thank” you,—Ff » ~Ramwse

nyone have any questions Ramsey
before we go on to the u Tesentatives?
All rig Go ahead. Do nion
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<rep;siggxattmeyﬁﬁwﬁhéﬁﬂtements che ywi-sh~te—mnake2>

MBI FNNERP—MY Name=i.s, Joseph Linnert)

“BLm. apprenticeship coordinator and directoi)ée%—@he-
Operating and Maintenance Epgineer?. I'd like to
regon/w 4 CEPTCLTN G -

clarify one statement -Bude=sa-i-d -mapag-ement—UITTOR—Fa—
pr-ogramns-~ I don't think we have any, gquote, union-
run programs. For the very simple reason any
indentureship or any indentured apprenticeship
program in the State of Nevada has a manag.emert,

, , sete policer
joint management—labor committee that +eits—me—what
D F-Ce

On that respect, most people have sueh=
a misconception of apprenticeship, and I really think
that's where the biggest problem on my side comes
from. They don't understand apprenticeship, they
have no idea whatsoever what's involved in it, how it

works, or anything else.

So _part_of—my spléi—%eéay—~

i

domit know, according to the letter I re€eived I was

ar I

told I was to give a ten-minute esentation, and

then I was opeéen_for questigws and answers. I kind of

wrote this down into ur categories that the letter

asked me to present to you~folks. So if you don't
mind, I'll~try and follow what I owtlined here and

hop ully not confuse anyone.

ASSOCIATED REPORTERS OF NEVADA - 702/382—8778
516 South Eighth Street, Las Vegas, Nevada 89101




10|

11

12

13

14

15|

16

17

18

19

20

21

22

23

24

25

40

~Eirst—ofwall, in paragraph~one they—asK~

TR

f—the Operatin and

<§§;ntenance Engineers traqijzj%h brief,

the&program

is a four-year indentured apprenticeship program for

stationary engineers. What we actually do —i-a—the

in Southern Nevada is the
maintenanEe type work, anything under the roof of a
hotel, laundry or hespital, wherever the union has a
contract.

And I also have to first say I'm only
speaking for the JAC here, not the union. I'm not
employed by the union, I'm employed by the JAC. So=—i—
WA T e Fa eGPt =i G Wei= e h-at=ree=aTse we are

The Wi [
Bead-ly=two totally separate entities. Flroy—eio=
currently under contract negotiations, which I know
nothing about; it's none of my business. The only
thing that is my business is what affects
apprenticeship and the future of that program.

Qur particular program is a four-year

progrmn%iﬁrﬂbeﬁéévi e D COM-PI S-S W E T T L Lo

1600 minimum hours on-the-job training per year.

AnyThin G o ver~l=60.0~houlS—iwyear-docs ™t ot t—Ffox

Xt oL ntd bhenext yeanr. JIt—goes—te—year-bi year.
The most hours an apprentice can

accomplish in one year is 2,080 and then they go into

ASSOCIATED REPORTERS OF NEVALA - 702/382-8778
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year two and start all over again. In conjunction
with that, an apprentice puts in two nights a week,
three hours a night schooling. That school is run by
myself. Our hours, minimum under state standards is
144. We are currently evefy year in excess of 200
now-, to try and give people more =and—mo¥re training.

Electrical last year was 231.
Refrigeration this year is slated for 201. The
following year is pressure vessels and water
treatment, that's 201 hours. The last year is a
composite, 100 hours of welding, 50 hours of
blueprint reading and 50 hours of electronics.
That's what an apprentice in my program has to go
through; it's a very, very rigorous curriculum.

The davginbﬁ%ﬂ%scgﬁﬁkﬁw§$ where

VRO RS P11 00 GO L A Da-Gehdlen. SOMmeone gets into

the program and four years later gets a Jjourneyman
card, is history. These people are watched, <4hey -t
monitored, +hey™~re- graded on a monthly basis, and if
they do not comply they're out of this program.

Now, to my knowledge, the operating and
maintenance engineers have never been under these
consent decrees, etirer

A
(became- signatory to 29-29 30+«

bt 3560t
Ty ugy 4 of&ﬁ% aud].

© ot bha e
uwwé&wqua”T“ EL—éeei we"™ve-tried very hard to comply
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eloe  hare
with that, but—ep—tire—samre—token- 1 f.eced=we'sua, gotten

!

T

very little help in complying with that= emd—tiesT

- QT 2SOl SR P 2 G A P L WO, 8 S tomhdrast=—we T ITa Ve

“Gone . These decrees, according to what we wWere told

—<r, I was told fR~—-I~earonlTy=gs by what—Jl—=Was=t=cTd

Sre—heen _on hoalrd-sincemtsls CCrigritrErity=—

were

wars=tokd—df=—=wa~s—a law. FLourd=ocwt—just—-in the last
QMfifvx \@WT” b

two yearsthat it is not a law, d4%Ss goals,and

timetables.

< = Co nsequentiy—F—feeT personaL¢y’T:7e
dOﬂe;~1§0t of thinijfiiiiiLfgbﬁﬂfT;;’;:f;;é a law.
What I mear™by that—is I don't _believe there s—

So my particular committee

A0ek—stepETover—tire—yea T s IIr~constantdy—~charging oo

Y kRO LY GO eV:etye-Rew——WTa " =We ' “re—=dome=—I"—We ~ven
always followed the guidelines of an equal

. ) aréa -‘h"a‘f‘fé)
opportunity employer, “sheliYes@-pPdiR«ig-Roa=—=pyts We are not
an employer. We're a training facility, and that's
it. We changed and updated our standards on a yearly
basis to try and come in compliance with all the

federal and state rules.

Before we opened our program, not only

with advertising]éﬁ=$he”pap€rs*%%won“anﬂ“sb:fﬁ¥%%q we

sent out over 200 letters to every minority and
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RO adkYe=sup-pi-ed—to—us~by=the ~federalgove rom.ents,

chransed] 0nd

Coulk
female agency that we\qgw/;ind on any 1list, wdeich=is>

ddvertisin Te==OPEI TG OF Cha L pPTrCgreailnmmen

We have run newspaper ads, we have
meetings to counsel apprentices, we have meetings to
counsel journeyman where apprentices may have a
problem. We discuss it at union meetings. We hég;
mandatory staffing of apprentices on the job built intd
the union contract. 1If it wasn't for that I don't
know if we would actually even have a program today.

We eliminated oral interviews back in
1979 or '80 because the committee felt they were too
discriminatory. I believe I'm the only program in
the State of Nevada that posts a selection list in
the foyer of the building and sends a copy to
We update apprentice applications yearly.

Now, this has really been kind of a bad
break,because EtwWomyears—with federal and state laws
they—+tell-—us—what—we—ean—ask, I can't ask how old
you are, I can't ask if you're a male or female, I
can't ask what religion, what race you are, anything

T$@A jmﬁNNwwf Gt e J ,
else. A e S-a =G~ MiN=1 come# back and sa%g we
want some statistics. Well, if you can't ask the

information, then we have no way of going back and

getting it.
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The time spent on explaining the
program by myself and my secretary is—astronomical.
People call on the phone and I give them the whole
bale of hay like I'm giving you people toaay.

Because I believe the morésrpeople -&Hhat Kknow, dhCchei-e

0*4&-/ .
_peﬁgii7zha$ understand, the more people are going to

try and get into programs because I think they're
very good programs and are very well run.
vﬁP’a‘r«a‘g.r_a;p-h\.wrr‘eeﬂaekﬁﬁfco‘rfeAkeL@l‘l/
p-Lobld-em s, SlLGCEeS.Ss So0=0r=antd<so=forth. ZEgaimunder—
tChatbeadigrg—Ff=wan.t _j.o-—speci-fy- ~No——are _not—empl-eyers

gulk
We @@ select who gets into %&ﬁ%/;rogram through a

procedure, and we take I =il Ny Partrculrt-oS-GTrS-e—r

the right of selection away from the employers. That

makes employers irritated from time to time because
they do not have the choice of who they get. They

get who we send.

- There are a lot of other guidelines and
rules around that give the employer the flexibility

| g S
of having in some cases he needs, but it is an
irritating factor to the employer to tell him he will

hire this employee!% I touched on the fact that

federal and state rules make it impossible in some

cases to collect informa%igﬁ;)§>

Pl 4—\§°Now, in a seminar that we've put on to
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a leccal WACANgroup on job applications, so~onr—ard=50

L orth-w we found that legally we can ask a whole lot

more which Wa-s=rrever—exphadned to s in theepTstT
i}
providing it™s- a tear-out sheet with nobody's name on
Ry
its That is strictly answered on a voluntary basis,
and it says so on the top. They do not have to

answer’anything on there if they don't want to
because that's the law.

Ekm—example onb—tha+t, I had a woman Jgha—
th-e—progrem=es who applied for the program who

refused ~munbes.Qne,. to write down that she was a

that she was

woman, and

Hispanic. Consegquently, you don't show those figures.

ofy

people do that,)I'm finding out more and

more @hﬁz‘%%iﬁ

,Anothef\ﬂhhkmﬂﬂén\gpgpemtf@aﬂQ&%_

apprenticeship years ago was deemed something for the

young. Someone who did not want to go to college and
1 2 1S A FALLRCY hden .

wanted to get into a trade.j The average age of my

apprentice§right now is 39 and a half years old, my

t
oldest being 56 years old. That\éia problem because

s
employers still look aéyiggrentice as =re. young

individuals, and not as a 56-year old person.

—Al-se~Um This—same—tokeny I -personaltiy.
ba\hore
e that from upper management, there is very .S&Esy.
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little resistance on who they get «frem-.an apprenti.ce,

=5 for an apprentice. I feel the biggest problem is
with whatel. Wold-d=g7 e to=~aa-ld middle management or
lower management, the person that is actually in

L
charge of éﬁg%/particular crew. =PHET Or-CwoSdmitd—a-

rortwmo-f—problemns_in its=and upper management attends
%
all kinds of classes , m%xself ipncl-usded-- On
discrimination, onr~just—gereral every—Gay—Il-i-fe-.
Sl Hate (lorte
These lowe%vpe TPIE do - no\y’gﬁd conseguently 1n some

obles
cases I don't feel they know how to handle -%mmﬁﬁ;fbf~

the—most—part—Ff—doenl t _hav-e—a—problele BTC when I dO.

have—a-prob rem =gt i te Y= eSO =G Se=prOd-eT

“beecausmaf-_our selectton=preced UL Sow

Yo U T I SN X VORI 15« T o ol M =Y i feelesle=y T Wraet=

dat==t-ake-s for an apprentice to get into my progrcmb‘ﬂkﬁ

/ﬁlnlmal quallflcat10n§ Eé&fiB years old or older, &wj

high school diploma or GED 4 thart==ig=it We must
advertise 30 days prior to the opening of the program

to all applicantsg wedeo—thdde— They come in, and we

have them fill out a «rePyT=very» standard basic job

. . R el /_;‘:;___’_——_—_—,.;-#" .
application. &hatlesewhefe=thess fiqureseare—supposed
ed=froms™

AEQe—thet—Then wWe give theﬁ%a slip of

paper that they sign, stamped with two numbers. The

The  papeas if
number is the sameg‘&@Na_lggg_ggpsa%equqéﬁézbtorn in

e <
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not a law here and I Ao L-S-O-Ta am verygTveear V.

'H“* poteniy ol Al fj{bj;/

concerned about %h@%#masméapn@sﬁa

e IS

it.

Who are they going to sue? de—ote—Budd=—

Ramrsey==0T ~aL e CHEeY goOi1Nng Lo —swe~my—=progEaem? The
decree says we will try and do this. <=y But under
goals and timetables, in my opinion, we're still not
right. I honestly feel that my particular program is
the simplest, the easiest and the most fair in the
State of Nevada to get into. I don't sit %here and
play God on who gets into my program. Most people
still have a conception that dn-dseR=merbers=— only

aﬂ\ mww ) .
theﬁs?chlldrg{Qget into the programe. Less than five

U
percent e#- my apprenticeship program are aun.iofa=-

Jemnbers, related to union members.

My business agent's son did not get in
NQFM
last time. Th\\maln secretary for the union“s_son—

has not gotten in in the last six years, and he's
applied every time. I feel our tests are fair,

AL
they™rg graded by six instructors, the instructors do

not know who anyone is when they grade those exams

because the only thing that appears on the top is

that number. ©Not until the 1list is compiled by

s Ve wcdeloed
number aatchimng score ds-that—geme—baek and then

LT cation emim i 11118
added M=l the application emd=goes=tr—e=fil <Sremen
JQMKFFET;;;TEETTY~®uﬁ—pPo a1 »
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,,'Il,h-e-==]_=a=se[-=__.=,pva—r-‘a'gﬂr—a=ph here YO TM-&-d =i n~g/
~pLoblens.,, one concern of mine, AECaTrse—I~Fregdtinately

EERwabTUE peePle——T=Ww{TT Not playswisth_.peoplets”

=brains= %%Tﬂﬁﬁ%ﬂhﬁ’? is that women\ﬁgfﬁgnorities are
e ¥ eRWTRR g
getting ==—Harndlwe, especially in apprenticeship, that

the only reason that they're there is because they're
a minority or because—=theyre a woman. I don't think

that's fair. They can't live that way for four years,

o~ Q.
thinking that they™xe there only because they™~se a

minority or woman.

They've got to know that they're there

Gl
because they™re the best becafjj/igijwephauyaﬁ%ﬂ¢

veerygittftroultr—as T far~as~the, schooling and the
Sng Werse dlfhzadin
on-the-job trainingas If they canWl overcome that,

o 4t
then theyhT& not going to succeed, and that™sspart cof

ghmat> our dropout problem «is=

\e i —
Ddtr=—two., I EE the goals and

L
timetables are too high. Iﬁ£gfhad many discussions
. \\\) ) L;
with Bud on this. JI=

-ed=—throse~goad.s._and timetables< I do
Yer S
know™N~n 1981 when I opened ﬁ%g% program, I had many

more women and minorities apply. - Butsei=dgo~lcrorw=ampo

Hmes on my last opening, whrieh—wa-s- 358 people applied
for apprex-imately. what we assumed would be 25

. Foweon, 19
openings; that dwindled to ten, opeh-mrgs. That%s all
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L\ew—i 3

I ®xe placed, and fﬁﬁ;getting ready to reopen here
shortly. I will put out two more before that
reopening which is scheduled in the spring of next

year .

But—+the—reason-I'm saving they"Fe toO
“high=FE hecause gut ofV358 applicants only six

percent women_

. So if only six

percent ef women applied where do I Jeg-ifudmnateldy=even
come close to try and place 18 percent? Which brings
me back to \gh fact,when I've reopened the program we

WLy

e=Mr—=Ram¥eyss- computer now punches out a

graduated three women.

little thing on how many minorities and women do you
have in the program. But the computer does not take
into consideration this two-year closure; it's a

monthly printout.

Consequently, at one time I might be -
sitting there with 20 percent, and then over thjvgggg;
sl=ot= when they turn out, I might be down to five
percent. Those reports do not reflect any of that,
and I think it's wrong.

Also, when I opened this program and we
closed the door and dispatched, the first two people
I dispatched were women. Now, they were not my

highest scorers, but I dispatched them because I
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graduated three. I dispatched two. So for the first
four months of my opening, my dispatch rate was 1060
percent female, and the next six months it dropped to
80 percent female, as far as dispatch quota.

~FESERTT over the last two years now I™m
at 21 and a half percent;f”:gul don't think people
look at p-cuiedes, the figures realistically in
relationship to what's really there.

Al so, another problem <«het~I=foresee is
because so many Jjourneymen's daughtersiksons are not
getting back into these crafts, they amame;;~~bwr”“‘

el e A why\;}h?;:m &
train this ?ﬁhe@ person.%%w@-whegiggybwn kid can't
get into ﬁﬁgg PIr Oogr am ahd=—=l=mve=heerr=a=gaodmenber_.o.f

Lhe union—for—2-:5~y.ears-

So now I'm starting to experience

problems-as-iir 5= Htfffﬁ:?Z?stp they say Rexsy I
just don't want to be bothered; I'm not going to tell
them what I know. Which puts a bigger burden on the
school. And when you talk about apprenticeship you

cannot do it with school alcne. That's been proven

year after year, afTer=(eal.. a
t £ *HA:C%’

w==Fispraslslsyy another problem

ol =
Y keep saying that testing for apprenticeship

programs s-eoon_ _and-_so—forth is much too difficult for
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women and minorities.

I have a problem with that

because these tests —ir-py-opinion-todays are getting

e (e
to the point where they\xeso ridiculous ,\fwhen you

put someone into a program that in my opinion is one

of the most difficult programs anywher e I eE=Erars

o LY -H1 <O s E£.5% o TP, '
e TN\ prepn\to/a kot of A oflodlshagm I don't

know if I could do today what my apprentices are

expected to do.

Electrical alone,

different textbooks in one year.

astronomical,

job.

!

we use seven

Homework is

and the person is working a full-time

The tests get to the point where these people

cannot endure that type of a curriculum.

=And=—=T=IrgVe & problel_wisbhe=thrert—

they can't read and read very,

If

very well, we don't

have time to put them through a remedial reading

school.

told them,

take a reading skills course.

gal says, when can I do it?
really think a lot of these
at and considered when they
I think it's the best thing

craft in the apprenticeship

being destroyed by a lot of

I have counseled several apprentices and

I think you should go to <hw college and

The guy -s&%ps or Ehe
It's impossible. I
issues should be looked
talk about apprenticeship.
that ever happened to any

10

[~
program, but I see they f

rules and requlationsy

NJ AL

ASSOCIATED REPORTERS OF
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thet NP

. . L] e L 3 .
So—-Pastcally I—feel—Fve—tried—to ——g

o T e

answer these as well as I could, ard”1f I went over

my time I apologize, bu have a tendency to get off

on tangenﬁj/iigaﬁég/;’z;uly, t uﬁl\z:i;ife in
apprenticecé€ship and I truly believe mos orle do not

e R
Dol

QE@@&L&L@QQ¢J$=ﬁ¢‘€TE. ~
e
One other ;@gy-&; do dﬁvﬁg.with,gw&d

SEapdEesfor Western

ig
Apprenticeship Coordinators Association, e/ put on

1Y s O
severaf%ﬁggtings a vear -thabuwabEom.puehietOuat-he-S0mGEOLLR-5

on women and minorities and apprenticeship, ond=tlres

Iassr=orre—we==Irard=wePilteduel-Ot O f Work _into.

~F—wa-S-_pr-esi-d-ept—o-f-—the~—cha-pter—and Eod—
R e L gl poobiNg g2 | _
and==F lined up a day at the college in the meeting
rooms and brought all the coordinators in with all
the information and printed up pamphlets and
everything to present these to the people to really
tell them what do they need to know to get into

apprenticeship. Unfortunately, one person shcwed up.

Just one. Now, that to me was very, very sadgvwicsh=

the=werdk=THa t We P Ot—rnt:am&irt=,

) Ther® we j;;gffﬁ% per::z/;pg/;;;{j/gglﬁ
a%yiiﬁe/€/:Z;e to you today, ands“that's bagsically
where we're at. “/f,f( u///;£
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Msl/iiiggg;/fAll iighg,//Tﬁéii/yoa/Vg;;

much, Mr. Linggft.
MR. ARBERRY: I have a quick question.
You mentioned that you put on a seminar. Was 1t

advertised at all?

MR. LINNERT: Yes, it was.

MR. ARBERRY: In the newspaper?

MR. LINNERT: It was not put,6in the
newspaper because WACA as a group cannot finance that.
It was put in the college newspaper, and the college

.
sent out letters along with «Mee=—FRansey s officg‘to.
- SgiEkn-, & "XClirewse~ minority and women groups Qﬁgé/we

are aware,<fs I believe there was over 20C. <Bugs

Tebg-hrt—bre=zblFe~to=—answWer=wireremtlresy=adri=y:e-netrr=ra
MR. ARBERRY: And only one person
showed up?
MR. LINNERT: One person. I don't

remember her name. PBe—you;—BUd? —

MR. ARBERRY: <“Ptl=s—okay=—Ft=d:Ce:Stitt

oaadsteer=, I di%d@t hear anything about it, and when I
hear things like that I try to get it out to people
because I get a lot of calls from people wanting jobs
and wanting information and if I had known about it

I'd spread the word.

MR. LINNERT: We normally put that cn
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every year at least once, and it's done through the
college.

ARBERR hank/yona.

ERO. Next

MR. BENZENBOWER: Pat
Benzenbower , =ndI'm -with-the Bartenders Union. In

1981 I was put in charge of coordinating the

bartendergsunion and I had %ﬁ%/;ery basic problemsa

&"&aa T feble. o

R e =0 oy ghat was in

direct violation with what the NLRB was telling me.
So I went to our attorneys, and he advised me that
Zxubs e
whatever Jﬂghﬁr?? wanted, -Ed=dsi-ot-t> got.
At that time we=hawd> all my union
leadership whs=eh. was very much opposed to women in

the craft. &Eherne..again, I had our attorney explain

to them what the consequences would be if we did not
try to provide *the$e- for the hotels. Then came the
worst problem: I had no women. At that time women

were pretty much restricted to the small outlying

taverns and not the hotels.

So the first thing we did wasqwe&%<jg
around to these people and told them if they would
like to move and become Strip bartenders, we'd be
more than happy to place them. Then we had the older

bar tenders who resented them, and by our constitution

14
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it's first on the list, first gess out. That was a
problem I originally had with é&égggi: And these
older fellas were resenting <these new-women oOhl-beard™
going out as bartenders.

So in our collective bargaining
agreement we havgegjgvision whereby the hotels can
ask for three applicants for each vacancy. So I
wowld send two of the older fellows and one female.
Cf course the female got hiredlejﬁé;that took us off
the hook there.

Then we had another program where&g
people come in from other locals that say# that they
must have a waiting period of 50 weeks before they
can go to work as a bartender. They can work as an
apprentice, they can sell shoes or whatever they want
tos fﬁey cannot go out as a bartender. Wey
immediately waived that. &Tﬁ@naéhe hotels were not
doing their part. At that time most of the people
were being hired by the bar managers. The bar
manager would interview somebody, and then send them
to personnel for processing.

So I went out and talked to a few of
the human resource people that I knew and said hey,

down the road you're going to have a problem. Sc

they reversed the procedure. The applicants would

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778&
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then go to the human resource departments, where they

ke b ogplicd to the
would Yscreen%” Then they would send tﬁaybar manager
to be placed where they were going to work.

% we also had a problem trying to get
apprentices. We could not supply what the hotels
were asking for. So again, back to the human
resource people. BAnd we asked them to research their
other areas, primarily housekeeping, for transfers
from that area into the beverage departments. %giigf
would be a definite promotion for most people ,—which
really helped them because they had two ways to GO—
me?-QApﬁﬁﬁz'

They wanted black females, so a lot of
maids ended up in the program, and it worked out well

\&eoc

for the hotels. Then Bli=#6Ft contacted me and sent
me some reports that the hotels were turning in to
see if I thought they were accurate. I found they
had a very serious fallacy in their reporting. They
would report extras as employees. They would hire a
certain amount of extra employees, which showed as
minorities and women on their reports, but by virtue
of the fact they were extra employees, they weren't
working, which created a lot of turmoil «=Smmthey got

that straightened out.

Then we had one property that would
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Ehd, %Pr apprentice program —\ii=tigrad-ly-—wa-s—a=—proqgr am

report for the quarterly report, they would take one
particular day that they had a lot of females wecrking,
and that was what they were reporting. But we had
other properties that went right to work and tried to
get their minorities and their gquota for female. By
the end of it, all of the properties who were
signatory to the consent decree pretty much fell in
line and did what they were asked to do, and as far
as I can tell, they are doing a good job o%
maintaining.

Now, you have other properties who were
not signatory to that consent decree. To this day.
they are still not hiring minorities or women. &nE™

we=had~ another problem with~the-hTtel-ss—— ik was 8T

SW\Y‘\

pmQbi@m—am@—uuLJux;ugk—Tm@biemq—w&s.thqu female
. Vi - D Move, . o
apprentlces, it ms-hard WO Keesme=In__t.he» cases of liquor n|

e old Lver wes nof
beer. Wesl=re not helping them.

So we went to the hotels and said hey,
whatever you have to do to get the problem resolved,

do it. Because we recognize that it's here to stay.

. i O, : .
whfeh—was~mmﬂﬁﬁmégdﬁﬁt on-the-job training. gg@é&g

gefore it was bartenders and barboys. With women
-

going into the program < some of these young women

cbjected to being called barboys.
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So we came up with the word "apprentice
bartender", which was completely untrue because we
had no apprentice program. <Se-—wddfh- our pEw-union

- m W'& 'ﬂﬂa&%

leadership whsizeh is very progressive, e gofé#&%h Mr .

Qﬁ]b%
Ramseyqﬁﬁﬁ4zecided to come up with a program. We

figured it would probably take us two trips in front
of the council to get it approved. We went one time,
?%%;y approved it. Great . Here we are, we've got the
potato, what do we do with it?

We went to the university, and they
were more than willing to let us use their facility
at no cost. The only thing we had to do was leave it
the way we found it. Wesshad three of our bartenders

=

who $fadetpo. have teaching experience, xe are us#Erg™

Bhem as instructors. sn-the—preparation part of 1it.

We went to government agencies. OSHA
has put on two classes for us. We went to the
various hotels where we have human resource people QMQ
ﬁ%%gfgn classes. We have bar managers who have put on

classes for us.

TWe=a¥<so Havey besides the university,
>

we have gone to different properties who have new
_ _ R esangg,
setupsf;advanced equipment, suelzas® Ye.Sl.eld.aye e et

b
#55 the Golden Nugget wmlniseh~hws probably/the most

elaborate beverage dispensing equipment in town.
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They provided fhast—for—us—and provided-us with a
bartender to demonstrate it, and also their
bartenders is an ex-teacher, and had =gFeén rapport
with the kids. The program is working out grea?TWWWg |
had no basic requirements‘to get into the program)
ﬁ% do require a high school education, and we=de-
regwsixse basic skills in English.

Nemz at present we have 167 apprentices
in this program. Our requirements are not'by the
year . They must have 2,000 hours on-the-job training,
and 144 hours classroom. HWe—hHave-=made—av-adi-l-a-bl-e.,
since our craft is a 24-hour craft and our classroom
- ' woRk
time at the university sometimes ccnflicts with a—lot
Géu&@@im schedules, a one of the properties has
provided us with a video recorder and a camera, and
we also have our own camcorder tﬁiggﬁé-put the

So VX wr® peity

classes on tape)Show them at the union hall at

oxi dé

@urrcurrent figure#,JuLJ%MME—sayg 167
S
in the class\ “We=hawe. 14 percent female; HWe—=nave™
!

six percent black; six percent Asiany 12 percent
Hispanicaand 76 percent white. &hat  S==awbdue

MST NOZERO: Thank Vou_ VeryeeRtrcpe—-ME—

BT Z S TIrho-w-eis

"M i ?
i~ L
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MR. KIST: My=name_Jis- LCennis Kist,\ o o
J

president of=sthe International Alliance of Theatrical
J

Stage Employees, Local 20, also chairman of Nevada

Resort Association Local 720 Training Trust, ssossl=zcdi

Speak=in=poEi=Ccapacitiess"

e As far {g a smal ¢ﬁﬁsij;;/of our craft

it's prdbably best that I explaln ‘as/1ittle bit to yom
iz

A
wh@r wi/i;fso I can explain our problems»and howfwe

f/gdress them .

We are, as-Bartenders sa-ids, a 2Z4-hour a
day craft. We provide stage hands behind the scenes
at the showrooms on the Strip and downtown. Those
are mcstly nighttime jobs. We also have the wardrobe
attendants back stage. We also do the 1live J
television broadcasts out@:g\Las Vegasgfor any of the

qoks

major sporting events, OTemRizet-try muchWYany type of

major television production coming out in Las Vegasg

W o =thast=—as™We 11

We also are involved in the movie

A ¥ Llwara heonn
industrj%iﬁuch as Crime Story:thet =5 here—How FrTmrrg=e=

We provide ¢mpEo¥Ew®sy, local hires working for that.

i
i
,

Gt
We also are in the audiovisual gggggmﬁ&@n=area,-@h@e§‘

?.,ms.} g enplenters (B¢, g Lagy s

any conventlons coming to town,qany fype of

theatrical .preggentatsifons™ or audiovisual presentationsga

thtacir—sHowWs that—are_in towWn, W& Qo—them—wo-rk—omn
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g~ I beligweg that if people would understand what

they were getting into venRow thetis- another problemy,

wi t 7 at—we' i T
\(C&-w__e,*é,‘”‘—“/
One brief thing, ZZhad a womanvone day
algo

whe~cén€ \po—me crying wife=trad a remodel in a hotel,

she's a very small individual g ﬁ%ey gave her the job

of jerking the toilet off the floor in the restrooms.

nft break that seal,ﬁ§§%=égg%éaLﬁ do it.

She came into class that night ,she<wEs crying and

Skx& s . A
sa#sa The§§re going to fire me, I canWt do the job.

She could

1l ot
I saidj Okay, let's talk about it.

%?Lbut our heads together. I cut two
two-by-fours. You put one on the floor, one under
the lip of the toilet, and you kneel down on it andc
you pop it off and anyone can drag it. She took her
two twe-by-fours the next day, kept up with ever yone
else and everyone was happy. But if someone doesn't
take the concern to do that, then everycne is hurt.
And T&d a 1ig “thi i arxrs a L2

wWorried about St

MS. DELUCA: -FId—ItTke to see, Jjust

Con
‘hawving been a former—teacher—T'd like to—see an

crganization such as yours be even more aggressive

about getting intec the schools? I k16w ever ybody—has
~he T timit_of resources.—I—used—to—have—uniocn
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representatives into my classrzjij/igzﬁpﬁék. it's’
just that the d i eat in the schools

‘with the counselors

teachers that someone

needs to come dnd say we want into ery classroom in

this hj school this year; We want in he let us
MR. RAMSEY: The last two years in a

row I have sent letters to evefy single high school,

¥ .
volunteer&% my time to speak,

~MESRAMSEY )
ﬁﬂ.&d&kh .

high school I was invited to five. Three of them.}ﬂ

Last year out cf every

zﬂﬁuéw are repeaters that will always call me. S

igia I 4&n%
new thing thatits happening wight

w a3
ARIgHE\wOWwe=xe inputting all Carsapn Sity.~-&TT the
B Goeon

apprentice informationY§{nto t computers that will

be available to the various schcols. The problem is

Potetnr,
that th Oos i money and the schools are going to

have to come up with it.

TTBut-ell Sorts Of career infGETmabiohd
incl i a_li 1l qui ) to do. u
But every year I have

sent out and I thought my response has been very,

~peu—~through the Economic Security Department, dhe—way

/

\
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DELUCA: I'm gla hear that

you're doing that. you're all doing

marvelous things.

May I ask another questionjy

MS-NOZFROw—Yes; yod mreye
MS. DELUCA: ’Mr. Benzenbower, < RImOwW ~~
You mentioned that other properties ‘that weren't

signatories to the consent decrees, thet—yed felt—

thew were not hiring men and minorities. Do you
byt D s beGug,
still \feel _that wayl.

MR. BENZENBOWER: Very definitely.

Y ERO: Mar
MS. PISCEVICH: ~"Any
€0\t 1em 7 ha v se a ¥ I understand what

decrees do and what consents do and what you have to
do, and as a result of what you have toc do, have ycu
seen any biases exhibited by supervisors or people

higher up in your unions against minorities and women,

cnce you've placed them? ke m e 5 m
di £+ to nd-get oud 1t? e
Llike ~that?~_

MR. KIST: I~WasS just golng to say a
tfidsearesQomethings tirat,

hether or not 1435 union

W
-—
P>
(2

~
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or management, you canft control those things. Those

are just some inherent biases that some people have.

Cures ﬂ:Liﬁwuaf

- I-hink-in thas my union, as—F-sadidwas a smaller,

%
father-son type of union, #fre® I think in my older

members you%:e going to still see that.. Bt kpow,
£heyPre not always in a position to make their biases

(%

affect someone else's job.

you hea wi Bar £énde an

QEi%h\QBL%n%L¥4“ig/ﬂ§\§g?T{ZEf2FﬁﬁaTBﬁ‘I came here in
% G"\M b)
d

1281 ss~wea¥h, and probably because of =

bé—sSom otheTr pedple t i it h™~nre,
a lot of those inherent biases went by the wayside.
Youbre always going to have that type of bias in a

. e surrs
union with a history'ﬁhaf\gjggfbas¢ t\as _far_as
v .

the administrative level}vé?fgggg%t;:; board and the
b&

officers of the union,-ws keep an eye on VST~
rttrere/§ any charge like that.

u i 7 iKe ) i when we
initially started referring >ke women, I personally

saw several instances where women were lifting
counter weights that some of the smaller males
couldndt lift. So if we see something like that we
do take issue [t

MS. PISCEVICH: What do you dc in terms

Qo

o
of k= education or awareness ef those ¥imis—ef
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1 ? : the; g P gl or?

MR. KIST: Well, if iq}s on a
day-to-day levelﬁ) I think just the influx of #&fre
younger e minorities have helped because when

jobsite, o

theré&s just one person on the Jjobsite, black
goes out on the job and everyone else is white, well
e€rtaindy he*s~gé3ﬁ;l£6vhave some problems. But when
more an&\m&pe\zbm’\in*’mefe minorities and meve women,
ol oS S
( the older memberships arévﬁglng to wmatUraiiy—rmet have
the ability to be overbearing with these peogple,
because 10 are the wajosd <Se—t"s
Gust—2fp I dopbdt think there was any formal thing we
did, it was just a natural consequence of the consent
decree forcing people to go out there in the work
place. MM quj
MS. PISCEVICH: BUt—tker€™s reatiy1o
affirmative steps taken like education or awareness
ernarythinghNfe—tat—wi thin any of the unions?

MR. LINNERT: Yes' I feel we do. I
Wwill personally go out to a job and counsel the
journeyman if I'm having a problem with a journeyman,
cr the entire shop. In some cases I have had to go

out and the chief engineer has given me permission to

come in around coffee break time and explain reality
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to them. That this individual has as much right
there as anybody else, as long as they do their job

and they do it well, treat them like a person. *e=t*s

t awa 'S i : W
One of ‘ = - - that I was
going to bring up management, is tiKrrse- are peorple

I personally cannot talk to. Femed I

~

have had a couple, not a lote gone particular property

]
owner just blatantly said>I will not have a woman in

that group.\‘L I dispatched her, she was hired, she
made it two months and she was terminated definitely
for otﬁer reasons which caused tremendous problems.
But the termination wound up sticking and I was told
to back away from it only because of very, very
severe conflict in other areas. So I feel in some
cases it is still there, but I feel w%hye tried to

eliminate it.

MR. COHEN: <QhthemGui-dminitrgpmssicgemp et
OIY dhe
@ Le‘e'k—a't ghWive bargaining agreement
“ fov Gdmnowy wolan 27 4 o b fife
4ﬂﬁ>¢m4L4é—G set up & person dan be sent od?b’gﬁa—’/

ehrey—ce=-n» be terminated without cause with less than

B ¥
40 shifts. After they reach their 14th Shlft they

Q&éﬁfﬁmﬁﬂ,
canX1f they falf@%ﬁzthe collective bargaining

agreement.

If someone comes down and wishes to

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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file a grievance and in that investigation they feel

e
the)%\)\aye been discriminated against \,A-/Jnot considered

)-eﬁ"
+mrtfS=» shi ft c—‘grcbv\g’(

for an increase &2 promotion

y )

ok
@%Wswy—mf they
be(..:-’.\rt. s G Mg‘.
el O rrtmeeanaet  thert they\“iqs’fé—i'n/g satisfactorily

serviced}#b-u they have the right to file a failure to

represent against the union. Wﬂhile we

do{nbt publicize it a lot, we tell these peoplé\d{

ol
yod\&re not happy with the union, Te-ul&?-ﬁeb—ha-p-pﬁh

wei=th- the employer and you feel yox&ﬁve been

dlscrlmlnated against, you can file charges with the

J
o’ ‘50“ 3
NL'R B»“Mm—t&e_mme-aﬁd—mbem@zm

s o

ApGuemtet Tk fmiiaemchec=k Qver the last
few years)mwmin all our
industries)-é-s—t?-h-aw people are very aware of their

rights swe=w, and the number of failure to represents

that have been filed against unions has dramatically
increased. <Ffyot—loodk=st~ the number of charges and

complaints filed with NLRB and the Equal Eights

Commission in Clark County =erfce™=II8 I you witdro=f=rnce

tbe=ye have been stagger ing, Hr~terms—o-f—wirat==fra=s—=lreer—

wdieanen ace .
So people are becoming -mere=sarek MOre

aware of their rights and what the contract can and

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
516 South Eighth Street, Las Vegas, Eevada 89101



mailto:�If'.l::@Fil>=ll@ll1'IC1D
https://t::l-->,l'-d"'.rn

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

90

Ot do for them.

] 3

e Ti0 e nC miCu Sy =t R P R B WCIS J8 SF R ol o e GRS S e s MM S e Fo WV

A food and beverage manager is a nonunion, non-
.JQ%;ﬂEL~¢

collective bargainingA They control the structure of
the bar unit and its operation. The union has to
come in and ensure that seniority is maintained, and
that the proper staffing is there, just like we deo in
the hotels. If a maid comes to us and we know that
the contract calls for 20 beds a day and one of the
hotels is forcing their maids to dc 26 a day, we have
a grievable situation:

So these people are becomMing «RGbaCmmaag

!
more awareg emﬂ‘the biggest thing =f=—feeT Luu%%?

taking placé£;;§i98l, both in our previous
administration and the current one is the shop
steward program. ThaJ{s the backbone of the
collective bargaining agreement and the awareness to
stop discrimination. You have shcp stewards who are

trained, understand the collective bargaining

Oar-} /
agreemeng}vﬁﬁg?i of what can be done, a2 if theyfhre

on the job they can resolve a great number of

Hey
problems before\é%?éetﬁ into grievances with the
union, before they go file charges with the NLRB and
the Equal Rights Commission.

€o if you want to take a look at what

ASSCCIATED REPORTERS OF NEVADA - 702 /382-8778
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the unions are doing, take a look at the shcp
steward's program. Tha#;s really where the training
takes place, where the pyramid gets down to the

worker3 The person they go to on their shift.
é%_____qﬁié1§:§33=a—pfeb+em=r Can they really make me
move from casino porter cleaning the cigarettes butts
out to going into the bathrooms? Can they move me

from this area into that area? <50 & groat=parbor o=

Leape=know—wiratthedsright-s—apew—
MR. BENZENBOWER: Ve've been very

fortunate. Ho=—MimMcCatd—Tzrd the hotels have had a

problem<in their directors and abqié? placing

minorities and femaleh\ But their middle 1line

management has been pretty much open, and they are
NV
Placing minorities in those positions\/which our
peopl fall, ¥irectiy whder=trrems S0 we donfiot really
W =
have much wf—a~discriminatoryx as far as supervision
is concerned.
However, we do get the occasion where
N

\$ _
an older fellow ngg harassing a female because number

one, he doe%hdt want her in there, and number two, he

feels she ca&bt do the job. Pre—Ttrseder—my=—toT i g <
w&ﬁanﬁi,
s agenzép6ne on one and just

a
-
-

-

talk to the bar manager, explain the situatiot)eﬁems

pull the individual off to the side and say hey, pal,

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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this is the way it is. You either have to accept it

or find another craft.

MET==NTZERC: Thank you VEL Yy MOCIT—&Iry

S r=threr=guestTions fron=the=renbers—of—the-panel?
Thapk—yot=—gld-~ve :.—y*—m—ue—r—r———t-@« -——eeﬂﬁu-r-g-—- ﬂ-f—'-—u—-—n.o-rxfi‘n’@_"‘?

t=g=Feéen very enlighteniings—<l<gppreciatre—youl—tift «»
e BRasaa TN R g e e P G e GO Sebrerrca

Pé2QJli£k=iF2iféﬁ?=%F‘fﬁ51f§=”ﬁﬁf=#fh%?“mﬁiq¥u*M@ﬂ«~6Fﬁvﬂwhﬁ~qwamna€&+4#‘3" -

wHSw=NOFEROT==Certainlye—rm
S . e

B N o o, L O

e teto=ad0l r ol CoOPY-—0-f--01E

mep@%%%%ﬁ*-ﬂd_eﬂe@yxhangzihfeugh_ihgﬁihlﬁﬁzggams.

k4 /

MS. NOZERO: Thank you ﬁ%ry much . f?

A

7
f
We're now/going to adjourn the meetﬁng for lurch and

Proreeetrimrg-s—uWer-caalra-der=)=
// MS. NOZERO/ We will ;;2 reconven?'the
/ !
meeting of the Nevada /Advisory Commﬁ{tee to thg, /
/ /

United States Comm1 sion on C1v114®1ghts. Bdfore we
y/
like to comment on

thYfe fact that th’e agenda is s t of messed up aj?/out
f order here fbecause a lol{gi people h?{: can;fled

begin with our ne t speaker, I"

/s _
ne at 1l:30. H pefully. f% ///
(Thereupony/a lunch wa ; ’ ///
taken, after whichgfthe fo;}gw1ng

I
7
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For the record I would like to state
that the representative from the Las Vegas hilton and
a representative from Caesars Palace have elected not
to appear and speak today.v In addition, we also
invited representatives from the Latin Chamber of

Commerce; they also apparently elected not to appear.

.
FOWaEES T2t

schedeid=ed—to=gpe-ak=antid—th reec I CK~wo—Is=wirTiing

E B A L o e A o o p ol o e

Bo.pl-oym-en-t..Cp.port un. ik Y- CommaiSSsix

clke=—tHat your—title?=

PO

HS==NOFERT: 1That SOUNdS EVer-merc
PRE@M%STHq%m;ﬂiluﬁig%$%ﬁﬂﬁﬁﬁﬁﬁﬁfﬁnWG&W$%4={%%ﬁFqﬂﬁB
n e e-tl-pg=wirth=your=copenitirg=sta-temen-ty,Sf-thatls-adl=

NS B ST @G e Sl Erupetha t LS. _fin.e MYiemg
oame=is. Theresa Fay Bustillos, =I==sp=z supervisory

attorne&QEmployment Cpportunity Commissio§§¢mm$%@ Ios

Angeles district office.

Lheeteegu e st & Ispaak Lo t.odaymhas—fnons

ot —MeGadaty, LGl S dorled KeC ot Qe AN sSnmth-00n
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¢asTC \Mcrcb.d'_y of oun (o Rrowese Ao'ﬂudl' Jﬂcéc(,
ComMhssiorr=taE=he is unable to attend these

proceedings due to pre-litigation commitments, but he
has sent winthwmre a Written statement and a letter
from the director of the San Francisco district

office with his apolcgies for not being able to

attend. o with your p 1 i ! al-s-0 kike-teo
QQywﬁﬁ%w?€*hLs/WFiLt@n~&t?tem@ﬁt\iwts\ﬂha\agaorav

WSmeN G 7 BRI re T —Wo UL d- D e —app Lreciatedy

ﬁh@n%:§gﬁ%3

USmmmBFSTPELO Sl rave~an 0 r ig inal and —
WO TR St e s s

SN IR E RGP e k=0~

wMS=—=BU-STIE TS Itmng@$mgzt@:staxtzaﬁﬁm
JY.—tadk=withet eI 7T Pepar th en t o T —Justice - dacrees;>

and then=T—wiTl very bri€fly COVEr the —1o8lrothetlttm

tha-t=Mre=Mc-Carstyr=wars-=or=ig-inally—schedul-ed—to —speak 2
| ToR NN alaSimezo oy

In 1971 the Department of Justice filed
a complaint against 1& Strip casinos and four 1labor
unions. The complaint basically alleged that the
hotels and unions discriminated against blacks due tc
basically four different categories: Assigning
employees to job classifications on the basis of race
without regard to qualifications. Failing to provide

opportunities for training advancement and promotion
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to black applicants who are unemployed. Include
recruiting of hiring employees for certain jobs by
relying on word of mouth referrals and nepotism and
cronyism to the disadvantage of black applicants and
employees, and failing to take reasonable and

appropriate action to correct the continuing acts of

these discriminatory practices.

The complaint basically stated that as
a reéult of a combination of all of these practices,
thrat more than 90 percent of the blacks employed by
the hotels were limited in and segregated to the
lowest paying, less desirable duties, Jjobs and
occupations.

On June 4th, 1971 a consent decree was
entered between the Department of Justice and the 18
Strip casinos and four labor unions. There is no
admission of liability in the consent decree. The
major feature of the consent decree is a goal section,
which provides for the hiring or the referring iﬁa'ap
cne black for each three non-black employees or .
applicants until the number of black employees is at
least 12.5 percent of the total number of employees
in each classification;?;;ﬁthin any six-month period
in a continuous 1l2-month period. There were

approximately 21 classifications, r~aad—iFf—tre=

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89101




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

COMR-E et e l-d—duir T~ VeI TS i Rg—o-femad 1 2. Leseses

-

classi-fiecatdions.whi.ch.. I colldewread—FiTto—tre~records-s
The employment goals expire

automatically. Thaqis the other major'feature of the

employment goals section of the consent decree.

-

Ploe@ergrm—i

¥ in consent decrees of more

. e 2 s
recent vintage there\zg/normally goals and timetables

dE=prar=threyi-re—nornalhy=cadided cbecawses employers

Wwill have to meet scertafmr~goah

within a set time period. But in this decree there

sty

is only a goal section, that upon compliance of the
goal section meeting 12.5 percent in any six-month
period within a l1l2-month continuous period, then the

goal will automatically expire, and

casino or labor union will not have to apply to be
relieved of that goal or provision from the Court.

The otheg;%%;;ision S D @ e SO
wibriselhs requires affirmative action recruitment for
black employees into official and managerial
positions within the casinos. The affirmative action
recruitment $wst requires the casinos to engage in
affirmative action recruitment until a reasonable
number of blacks hold positions in the official and
managerial category.

There is no definition in the decree

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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for what is a reasonable number. There is no
guidance in the decree for what is or is not a
reasonable number. There is also no guidance in the
decree for how a court or parties would determine
what is or is not a reasonable number.?h@he—other
oot e bolelfecfusar
important provision of the decree is they-adse set up

thelare
certain training programs, epd I &ﬁgw%/the

heard about some of those training programs earlier
this morning.

Basically the training programs that
are specified in the decree are éﬁ@i@iﬂ@:@%@ﬁ%ﬁWﬁzﬁﬂz
dealer training, Keno writer, management training,
assistant stage carpenters, assistant stage property

L TS Y TALT:

men and other training commitments ~such=as=<

eomnE=tments, on an as needed type basis for the
Culinary Local 226 and Bartenders Local 165.

The last provision of the consent
decree is a monitoring provision, and that provides
that the 18 Strip casinos and four labor unions must

submit relatively detailed reports, both to the EEGC

and to the Court on cr=persHeSwm—=—CR—=prety—TraciF—oL an
annual basis.
( I now want to go over some of the

history of monitoring since 1971. Iin 1972 the

cdecree was transferred to the Equal Employment

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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Opportunity Commission for monitoring. The

monitoring quality varied during the pericd from 1972
through 1981. &hexdesfendanmts—atrone—timne guring :&g%.ﬁ
period e 1972 through 1981, many of the d;fendants,

\‘0‘“{‘(.3"_‘!{‘?*

requested that the Court relieve themvfrom the
provisions of the decreeg eompkeitedy= The Court
declined to relieve defendants from the provisions of
the Court until all of the defendants had fully
complied with the provisions of the consent decree.

The EEOC at that time also attempted to
obtain additional discovery from the defendants, and
requested that the Court order the defendants to
supply additional discovery so that the EECC could be
assured that full compliance by all of the defendants
was occurringg bmtaépe Court denied the request for

=

additional discovery during that time period.

In 198%)the trial attorney with the San
Francisco district office, which=ds the office that
was conducting the monitoring during the period from

1972 up to 1984, ¢he—twmal-—cattorney-——ip—the--Sans

deCemadNlOBd. wrote a letter to several of
the defendants that, in this attorney's opinion, had

met the goal provisions of the consent decree, and

advised these defendants st

that they were relieved

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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&

—M,”¢£z::~‘§§§§ﬂs. NCZERO: May I interrupt you jmﬂTTr’“\

\ / MS. NOZERO: Ckay. Continue. \5'&

“drred—aTrTonstkrant-=b- e eSS e AN A Sy Ol GO R A2l

submitting the reports required under the terms of
the consent decree.

Thus, the monitoring reports from 1981
through 1984 were even more sporadic and intermittent
than the reports <thabt—had=beenr submitted during the

period $wmem=1972 through 1281.

s

S %;”ﬂfﬁ

minute? Do you have the names of those speg}jic
hotels that were relieved\:;\Eggse’fespgnsibilities?
o <
MS. BUSTILLOS: I could prov.ide that

-
for you. /}/dﬁn't have that with me today.

GBS ITTIOS> In “T98%7 approxima%ely
mid 1984, —Fbelteve——ihemcrrt{Te== the attcrney that
was monitoring this case sm=Sen—Frencitscor left the
San Francisco EEOC district office. The entire case
was sent down to Los Angeles district office for

monitoring. When the case was transferred down to
Heve ,
the Los Angeles district office for monitoringféﬁgggfy/

tEans-frerred—wi-th-—twhiss<ecase were volumes and volumes

of document s $hat—could—FfiF—a—cowpie—o-f—=cabine-t-s.

consultant was hired to take a trip P to Las Vegas
12708

so that &awes could try to get some firsthand
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information as to how the casinos were complying with

the terms of the consent decree, beyond what was
within the record keeping reports that some of the
casinos at=—thxt~tsime and soeme-=cf=tle labor unions b
t-hatet-imes were supplying.

The consultant interviewed marryE=

employees, sm=fmrs= black groups, organizations within

the Las Vegas area} bpet@liido Wod=as==FarrFy= people from
the community, @ss=hics=cohgrrant—could—contacty—=

talked to some of the casino owners, amd came back to
€0 <

Los Angeles and ddvised\ywgs™that wmany-people had

reported that there were problems with the decree and

with compl ianc e -wicth~tre—decrecer
Some of the problems +tirat—wesre noted

were that casinos were hiring blacks, and immediately

upon ~EFr—theFr=opimiol, reaching the 12.5 percent

there oophbyecs ;
goal, were then termlnatlng-améaﬁhaa~Lhaﬂe ca51nos

Mnk Lo
with high\(f€ermination rates

cnly hiring black employees to meet the goals and not

SOREOSES S ke e

79&1}/ il
to eradicate the past patternfpractices that were

Fhe Clunay e
keeping blacks out of these positions; agé\ﬁg?—??ggg;/

~
address the problem that gave rise to the consent

decree in the first place.
Some of the other reports that we

received were that casinos were demoting ill employees
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cnce the 12.5 percent goal had been met, and—otirer——
Lpracticas like thads. But there was nothing concrete

that was reported to this consultant,szo concrete

charges, no charges filed with the EEOC, -pedhitrgmm—

—-ETTTE T ew Lok T e able L0 D e denctisfisodathauthad

L s
_}_a,\g‘_gaé: victimg of these «

discriminatory practices. Only the allegations were

+ar, alleged

brought to the attention of the EEOC during this
consultant's visit to Las Vegas.

As a result of that information, the
EEOC began to look at, and began to take a more hard
line position to the casinos and the labor unions
that were not supplying monitoring reports, either
because they felt they didn't have to under the terms
of the consent decree because, in their opinion, they
had met the 12.5 percent goal, or because they had
received this letter in 1981 from the trial attorney
out of the E£an Francisco district office of the EEOC.

The Los Angeles district office advised
the casinos that no, it is our opinion that the
record keeping requirements under the consent decree
had no time period, and that there was no automatic
termination of their obligations under the consent
decree to supply the record keeping requirements

under the consent decree, and that that was the

ASSOCIATED REPORTERS OF NEVADA - 702 /382-87768
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position that we were taking. A lot of casinos and
labor unions were very reticent at the beginning to
comply with our request for their records.

A lot of them came around, especially
when we threatened to go to the district court to
require them to supply the record keeping
requirements under the consent decree. During this
period, we're probably now at about 1985 and '86.
This decree has been monitored in the Los Angeles
district office by an attorney there that I supervise,
Mr. John “"Simms". He has looked through the records
for 1985 and 1986 and advised the casinos that in our
opinion, all of them had to comply with the record
keeping requirements of the consent decree and none
of them were relieved of those duties unless the
Court saw fit to relieve them of those requirements.

’ﬁ?’Fas*ba;?g%%iyzaaafyfeﬁ\4ﬁ'%g(s in
the process cf continuing to analyze the reports that

Wes=irarvas received for the period ef» 1985 and 1986. thowe

ed=rL.e s uwIt~of=that -apalysi sT—he=—inddi-cad-e-Sentabuaet

L

preliminary review indicates that many of the casinos
have satisfied the 12.5 goal under the consent decree.
But that-there appear to be some problems in the
following job categories: Secretaries, ‘s€Cretary

guards, dealers, especially dice dealers; bartenders,
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captains, doormen and cocktail waitresses.

€éoc if
What we—=te attempting to do

is we—ape=gbtempidmg=—tos go back through the records
from 1272 to the present to determine which casinos

and labor unions, in our opinion, have met the goals

\ EBOC they,
under the consent decree. S@n@%%ﬁ\jgy/ &ﬂgﬁy—//

be

ascertain what future course of action.weﬂshould taken
with regard to this consent decree3qhéﬁﬁ@F= é:ngh&é

e Gt v =) -vvpseu@émaevyanmweuwea&d=recommendékhaé—the

Cour t ake=with—regerd—to=this=corsert=decrees—if—awry=

Tha%}s the current status of the 1271 consent decree.
I—wislsde=rowrdirsews-s==thewl98l—con-sent

decmee=wi=th—regard-—to=sex=qisc-rdn-dn-atd-on—apd==m

Gisrer-ririsAadd-0.R=en—ttre=~barsis~of=natdonal .oxigin ..

I

%Employment discrimination complaints were filed by
Hispanic organizations wwtmaizhe-miikEGESym and by
individual femalef in the early 1970's with the EEOC
in San Francisco.

As a result of these complaints a

commissioner charge was filed by Commissioner Telles,

“FT=e—F=F=e=s% in July of 1975 alleging the practice of

nsf;x=:==::ir¢ui::Hﬁrsq;aﬂrim:::txk:jt;aSﬂmaﬂ:rE?f“‘de;garemazzzzzzz:;p
lajed ugon ok g aedsoncd) ow%m P

discrimination ugETW§@ major hotels%¥and four unions.
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~
Easicalz;\%§?§/;;;;/;n the higher paying tip jobs

requiring public contact, such as dealers, food
servers, bell captains, parking attendants, stage
hands, e&—eeteras

After two years of conciliation efforts
as a result of this commissicner's charge, a
complaint and consent decree as a package deal were
filed in January-February of 1981. The San Francisco
district office monitored the terms of that consent
decree. Elliott McCarty was the attorney who
monitored the terms of that consent decree, and at
the end of that five-year consent decree it was
determined by the EEOC San Francisco district office
that the goal provisions of that consent decree,
which also had a back-pay provision, had been
substantially complied with, and the decree was
dissolved on August 2nd of 1986 by the United States

District Court judge.

Ly

Y 7 .
%ﬂons at’th?

2o f

7
MS. ﬁpZERO: I'm/gure some of our
7/ #
members do. Tha {{you, that @as a very good summg%y
: : £ - : eyl
of the historical background, especialdy the '74

/[

ﬁ///EBZ{-s a véry ﬁ;jé% sujﬁﬂry of thé71981/
. y /
, 5 ‘ Y
‘/iigpégi;/ir you haveyany j;%étions,ébout %;}h, either
7/ / ¢
~Cr bothh decrees, J can apswer thE¢se ques /// g/

)
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dec’ree,

u/ V4 / ./
nderstdndl,g of/it. ¢
/ {
////, Any me mbers of
quéstions? ‘,///,///
¢
MG v
MR./SEDWAY: Could I see a c

report that Mr ./McCarty sen

»

Ve VY 7
which I know a lot of us dldﬁ't have cglear

},@b‘iﬁn’f’cte e“/}},a/}efany
/

t?

sl G=BYSTTLLOS ¢

Yes .

MS.

DELUCA:

7
o

/J‘pﬁ‘:—

/ /

“IEEEEsSs, you said that

—
oo

there were probleﬁ?Vﬁi;i-the 1971 decreeﬂﬂﬂW1é&§¥gW'

secretaries, security guards, dealers, captains,

cocktail waitresses @ém@eﬁemew==$@n§@mu*m@muus

Crdontt-
what kinds of problems e

doormen,

MS. BUSTILLOS: I only have preliminary
indication of the kinds of problems, «whatt—thekimds—
Ofmprobl-emS—are-—talkdng=abowrt=rnder=representat=hQh~
ﬁ;t really independent stype—ofh complaints, but based
on representations welijwe received from blacks in
those positions.

M SR U e AP Ot

MR RO+ A o e U e S 1 o Ts2=

S e B S e N S e e SRV e s pN S SRy oS ¢ £
MS. PISCEVICH: ©f the approximately 19
casinos that were involved in the original consent

decree,

how many were in compliance when you

ASSOCIATED REPORTERS OF NEVADA
516 South Eighth Street,

Las Vegas,

- 702 /382-8778
Nevada 89101



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

106

reevaluated it in San Francisco?
~ -

MS,”BUSTILLOS: Ifi 1981 <hafis when

the trial attgrney of the SaAi Francisco/district
7 174

ndt in,

7 ,

complian€e. And I dow”t have Z;}m letter wi;% me f/
s

here g/Zay to let {gj'know wh in that ajforneyt

op nlon, were e ch of thosegfcasinos wer? in

7

/) . y
compllance. /%jian suppl that to theAéomm}ttq

&

office decided that certain casinj;/&ere

Tt
-

/.
I don't have that information with mé{

B e S CHTAVA DoV o a-rarve=a—fcer?

Ba=s=TLt Llike BU D ercent—otr~a-<thirdl=—
M SupmeB SR O Surs=No= 1 dikbt have a feel

for how many casinos were in compllance. ek thaJ;s

why at this point, attempting to =

go back through the voluminous documents wirich—wed-ves
S TrEady—stardedy, from 1972 through the present so
that we can understand two things: Number one, which
of those casinos and labor unions in our opinion have

7

met the 12.5 percent goall

“But secondiy. SRS TS G SECSINCS =S Nies &S

o R
TIPS EFeantiwn, can we ascertain a continuing pattern'%dﬁ
s
ot . .
practlcévﬁ;der representation cf blacks ém—the—
SO s~ tlitat—are=beings referred by the labor unions,

PFESENT I —afde=Sld it irtlnyme —Boc-a-Se——tirimk ghat is of

<&F more viable concern, that even —whether—SOme CcSIOC

ASSOCIATED REPCRTERS OF NEVADA - 702 /382-8778
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N9l et T2 Perncentof~the ==

MS. PISCEVICH: dip—newt—eguestiongias
9&&m9aﬁ©=be=2§ve you found any still in compliance?
Cr=—igothat_—Naberialb-peihgmevaluat exd=yet?

MS. BUSTILLOS: We haVﬁLGt come to any

—ond willast
conclusions yetﬂ\/ﬁ%til we finish our complete review,

“bBecaurs-e—F IS Ur-e—a S =Yoo l=CaN—aPPreC-ia ey WWeebae

Looked=at=the=documnen-+tsSSuppli-edy—and—agarin—we=dont

e CiCic We have looked at the
documents supplied in 1985 and 1986. But thaﬁ?s not
enough. Looking at two years' records is not really
énough to substantiate whether there is a continuing
pattern and practice of blacks not being allowed into
certain positions or not maintaining their
representation of those positions.

So we really need to look back further

13

£

»in order to try and ascertain «is—e

theré?gfpattern and practice of discriminatory

oD wRBeflon Byg 16—
practic%s continuing to keep blacks out c¢f

certain positions.

e Ina L ¥ o st udy 10 d1cate s thosestwosyearsw Of
those categories that If{gve listed, our preliminary
review indicates there is current representation of

blacks in those positions.

MS. PISCEVICH: In all 19 hotels?

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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MS. BUSTILLOS: No .
MS. PISCEVICH: 2gain, do you have any

feel for the number that are in compliance? Qr_jis .t

Like="Ghie ho t &l gss=sfi-ne=ij-pertworareass=but=not=mayben

MS. BUSTILLOS: Well, it also depends
on what you mean by the term "compliance". Because
if you use 12.5 percent for any six-month period,
then that would be one answer. If you try to
determine compliance by the representation of blacks
in the fewer positions &er=thosewpeositiems=or in the
civilian labor market for those positions, then that
would give you another answer for what is compliance.
We havigat quite finished our analysis, and we are
trying to answer both of those guestions.

ST T2 T 5Tp e centTguwestion , —and=T—think-
h€ more viable and- curt&entquéstion wirFch—Fs=lrookeirry

FtUthefeedert=posdi-ti-on=applicant “rates—and=civifan=

labor.force~figures—for.currently. what - d.s=thecstatars=

ef=blvcks=in—thesse posistdonss==

Ms. PISCEVICH: There was some
testimony this ﬁorning that hotels were turning in
one type of documentation and the labor unions the

second, and that the two were maybe not compatible in

terms of their statistics and their figures. kave

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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you found that to be the case?

MS. BUSTILLOS: Yes, we have found that
to be the case, and that has presented e—kot=ocf—the>
problemgin trying to analyze the data and come up
with what we would hope to be an accurate depiction
of the current status of blacks wn-sthes:Strespwin those
casinos.

MS. PISCEVICH:

bryprapywadtas I know that the second decree was
dissolved and that dealt ith femalerand Eispanics,
<RILim-arddya— Is there any reason why thaths not going
to be reinitiated, or are you just going to
concentrate on the black population in las Vegeas?

MS. BUSTILLOS: Well, that decree is
not going to be reinitiated because the San Francisco
district office determined there was substantial
compliance with the terms of that decree. Ho-the-.
e%ﬁ@ﬂ%zﬁi=E0:Em3Mﬁﬁ:ygﬁﬁxﬁﬁcmm@:@ﬁ@§tidmthgO, wé&re
not st going £o concentrate on the status of blacks
in the casino industry, especialklymbecause I think
the important thing to understand is that both of
these decrees just concerned the casinos on the Strip.
But there are a lot cf other casinos out there that

have not been touched by any of these consent decrees.

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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~

And secondly «ss==our concerﬁs%br all the
groups that the EEOC is designated to serveéto
protect. So to the extent that there are individual
problems, discrimination occurring out there, then
those individuals need to file charges of
discrimination. To the extent that we receive
information that there is a pattern and practice
against whatever group, =whethel=mitls. femalef
HEi spanics, blacks, Asians, swhatewersp then the EECC
intends to look at that wswert=ef evidence and

Yo
-\NL;/W '
determine therévg‘pattern and practlceé FeSebeliOli e

ware a systemic typsﬁ- or w==%t just an

7
individualized type of problem.

MS. PISCEVICH: Is the information that
you're receiving for verification of the '71 decree
strictly just statistics on black versus white?

MS. BUSTILLOS: It)y s actually on black

versus non-black, and at times it is broken down more

Precisely by black versus white, <pes— =

«OL-1gipe-or—any-thdng2s
MS. BUSTILLOS: wNowg—werotr=so _Ia,asically
wheciEEe™ the decree just concerned blacks. &@hremtdes=ithy.

D
MS. PISCEVICH: ‘<& there records in the

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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courthouse here in Las Vegas with those statistics?gmm
them?="

MS. BUSTILLOS: The casinos and the
labor unions, under the terms of the 1971 consent
decree, are required to file their reports with the
Court, and with the EEOC. So to the extent the
casinos have complied with that provision, then yes,
those records are available at the Court.

MS. BERKLEY: Reverend Scott =wher=les
eresst=i-fiedy stated that he was having great difficulty

getting alhold of thesesTeports, that=k

If helf s unable to get them at the courthouse, cai-cesllm=s

IRt e St Terwhyerrecswowl-d—be~un ablre : “to=get—thréem—at
Hre=cowETy could he get them from your office”

MS. BUSTILLOS: Yes, he could.

MS. BERKLEY: How would he go about
doing that?

MS. BUSTILLOS: He could contact cur

office » 3 tract=3chn—=St mns w—=Phatissesthe

éiﬁ@ﬂﬁ@¥ﬁWE@ﬁi&ﬁﬂﬁqmﬂmi$ieiﬁ@Pﬁﬂms

N\
Qi

/
ERKEE Yoo T e Flrerttef

CEREOST—Y e

By wWay S Of ca e Tteran

MSBUSTILLOST™ He couvld write a letter

ASSOCIATED REPCRTERS OF NEVADA - 702/382-8778
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to the commission.

MS. BERKLEY: And what would he request
in that letter?

MS. BUSTILLOS: He would request copies
of reports for whatever time period he wanted shose=—
weports. because there is no% # confidentiality
provision under the 1971 consent decree. ke would

not be able to supply reports for the 1981 consent

decree.@a

MST=RBERKEE V=T —a conEid err e iatireys

N

s I indbd-cated—before, we are in the p}ocess of
reviewing all of the reports from 1972 to the present.

I could not guarantee a gquick response to such a

reguest because we have voluminous documents ®sEREch—we

eotlederay=so to sort through in order to find whatever
reports an individual was interested in receiving.

MS. BERKLEY: To your knowledge, has
your office ever received a request from Mr. Scott or
the NAACP and not complied with the request?

MS. BUSTILLGS: I don®t know.

DR. SEDWAY: 1435 my understanding that

staff people are having difficulty getting copies of

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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Lo weelly

foFEh=er=wso old in her positionyg so perhaps we can
follow up on that.
MST=BUST-LLLO-SxcAe tara Py =T W ig ==

S Ol B I o Yo T

MRge P-T

IR Eecusien e
MS. NOZERO: Lo WO RGO dr froFomigdnda

aSkesarbrthiFsepodnt if Reuwsrerd—Scott—=ect any one ofwms™

=

deralkeourt—and-reviewed copies of all

WS o
these documents, is there any way to figure out -tha-t-
the%%ge reviewing in terms of doing an exhaustive
study?

MS. BUSTILLOS: I think thereﬂs Very
little actually to reveal without seeing the pattern,
without looking and analyzing every year from 1972 to
the present because with each report yo%ﬁre just
going to get a little snapshot of what is happening
with that particular period at that particular casino
or that particular labor union, and a snapshot tells
you very 1little. So I think you would have to do
some sort of statistical analysis, which is the type
of project that we are attempting to undertake right
now, and which I can assure you is very time

consuming, and very exhaustive.

MS. NOZERO: Do you have any idea on

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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I
!

how long it's going to take to complete lhat study?

MS. BUSTILLOS: Our goal is to complete

g
1

the analysis by the/end of October so that we can
[ e
attempt to take some position or do something with
this 1971 consent decree. I know that the casinos
. oy
don®t want the consent decree hanging around. Iths_
already been in existence since 1971, and the
commission would like to be able to take some
position and then determine what course of action
would be appropriat e, der—tirc=comni-S-S=r-OR—ut0==taKConm=
Bwt until we go through the exhaustive
[——
taské of reviewing all these documents, because of
the way the goal provision is set up, then we really
caq@t take a position or ascertain what position we
should take, number one with regard to the decree; AM%
v&m&&«‘u@ _
SeceRddy=~ With regard to the current state of atffairs,

tc the extent we can ascertain that, wnrEFrTwe=

comspl-ete—thdi-s—exhawstidve msearch—cfall. these-—records:..,

MS. NOZERO: Cnce your analysis is
completed, I presume there will be some scrt of
written report. Would there be any problem with

oka#e‘ 7

providing this committee with a copy of thatVrepcrt -

Fs~Com plettedgd==
MS. BUSTILLOS: There would probably be

a problem of providing the committee with a report

ASSOCIATED REPCRTERS OF NEVADA - 702/382-8778
516 South Eighth Street, Las Vegas, Nevada 89106l
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until it's made public because the basis of that
report will determine which course of action the EEQC
takes with regard to the consent decree. Since the
consent decree is still an open case, we would not be
in a position to divulge the contents of that report
until we had decided on a course of action based=6Rcn
<thast==reports Depending on the course of action we

hﬁ@“decide#, then certain portions of that report may

or may not be available to the public.

e - MRS MSamN—eaz-E—R:e%”‘”"“""I"“'ﬁ"?ji#fll‘i'?i?t“fk"n’ow i£—you ‘—L’a e. =

= 2

aware bi#t the committee yaﬁ'anticipated doing its own
/ 5 = -
st udy and hiring somé consultants to do a statistical

analysis. We h&d picked three years that we were

7,

going to 180k at, but I hate to go forward on thq;@ﬁf

e 7

it would just be a duplication of effort. OmPthe

prd

P

.o0ther hand, if we're not going to have g @ccess to all
& e

the information, maybe we should¢gm it anyway.
o

57
s

Perhaps you could bring thi&ﬁbaCk to your superviscrs
. .w:”?“i ’ . .
in ILos Angeles and explain the dilemma we're in as
P EWEES “

ST BUSTEEEGSw» I think we would be
able to answer your questions after our reports are
completed. Beecausewslif we have determined that abhre

Basdrs—on=thatoreport=at: all of the casinos or labor

unions or some wr—Whatewver® are in compliance and that

.3
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there may be certain very limited current problems
which we could not address through the decree, then
we may take one course of action. If we take that
course of action we may be very willing to supply
that to the cour t, oeeawses
watl
S5~ I think that we®d, be able to give

you a fuller answer to your gquestion as soon as we

have finished our analysis and determin%§ which

course of action w#&re going to take,
terIs Of that reportm e
MS. NOZERO: In the meantime, should
Jigesery
theyCommnittee decide to do an independent study, you
see no problem with providing us with the actual
reporting from the years we requested?

MS. BUSTILLOS: I donQt see a problem

in doing that. I would have to check with the

district director JudyeKeeder= because I was not
[~%
aware that #Ha% prior request had been made

refpanie.
eeemrrressporrdiedtee. | sErdionomtT Ko W - Errhrartitesr because it

wass——lost-or—whatieveraes I d%&Qt know the reasons for

the non response. Joonabelbno-w—i=f—tdrere'~s=some—=other_-

cEeEFOR=I =IOt aWa L & 0L or=the=non=resporrse=s

BESFTd—oir=thednHo-rmn-ct3-0R—thav

based on Yooki¥rrg=at the consent decree, I dq&ﬂt see

P

any problems with finding that information, but %ﬁll

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778
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have to check «swEtdesgudy—eeler to make sur e, “Fhato

Shere st ore = eE SO I " Jast-HOC awere oL

=NOZEROseTlrapk—yoras="

Ve g—couplies—af
Jaestd-omrs= What involvement did the Nevada Resort
Association have in the consent decreegy;?: —r

MS. BUSTILLOS:

bssTeFrton?= Iéis my understanding that they have
E€OC,

not played an active role, in terms of the eemmitssicwe

I d#nbt know what role they may have played with the

casinos. But—ipeasdirectzipebationshi-p-wisth—tie—
CO I -S:SalOn. o V.1 -Sm-a=s nSentoudecheneidtawassmyr s

wrderstER g “that=thete= has=noti:been:=an- st @iV e roies
wnd the commission has been dealing with each of the

18 Strip casinos independently and individually,

especially in attempting to obtain the records. W=

hav-er-deatte=wirthmeachsofr=rharimad vidusllsgss
There. may. havesal-sosbeen  somnecontack

Weiretflant D At OB aN-IxZ ALl 0Bt DA b e A M DO WAL E.0.f.. Since

I am not the attorney, Ildm not aware of every step

Sdematss—ITESD taken with regard tc attempting to
obtain compliance with the records provisicn, and |he
tay have done that. ﬁmm~ét is my understanding that
e we have been dealing with each of the casinos and

Strip hotels subsequent to the 1971 consent decree.

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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MS. DELUCA: In your attempt to analyze
the data and the hiring practices with women and
other minorities besides blacks, will you be asking

more questions of the casinos withzthat=—type-cf=daters

before you finish?

MS. BUSTILLOS: wWHWexare-notaredldyu sl
g e Tteve—Ehat ge.aeeéiy.caﬁ$ésk for any data
beyond the scope of the consent decree. Since the el
consent decree just dealt with blacks, we are limited
in what we can really do with that decree. I think
that is one of the perception problems that the
commission has seen with regard to the 1971 consent

decree because it weally>: just addressed the problems
Vrre SR
of blacks and notVminority groups o aﬁ%ﬁ women. The
o SR,
decree is not cavdredrég for all minorities aﬁﬁaéc{
women. ﬁﬁ?;#is a very limited and narrow decree with
i ut

very limited and narrow results, we are bound by
the terms of that decree.

If we find evidence of discrimination

through the information we have received from the

reports, or from other sources, then ErEEwouldlreo
W
6T the commissionVfo determine what future course of
Shold be

action\dyffggizﬁﬁﬁhsed={ﬂk=&ba$=%ﬂﬁ%ymm&@%eﬁ=% sife—theo

extent that _women ol—othernrArerity~groupSmat-C _aWal.Cor

ef-patterss—are—awdresof—tlmt=a If there are problems

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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beyond their own individual problems that they may be
suffering from in terms of discrimination, then we
would encourage them to file a charge of

discrimination and assert that. This affects other

blacks)inkq?fher Ei spanics,es—otirer Asians or women,

/
because based on that type of information the

commission could then take some action.
WS_BEHTCAT \Thank -yoll.—
MR. TETREAULT: -Fast o Toupte—oi
gestTors-— In the record keeping procesi did é&z;/

(4NN ¢
consul tant <hab—yT U~ COWMN LSS L0 [ etaimredr—ducd—yoie

conduct an audit of the hotels to determine whether

the information they supplied was accurate?

MS. BUSTILLOS: NOJ eI revie weu—
thewimformatieor I don't know why that waiEOt done. =T

-reer~ 1 wish that had been done because #herr that
would make our current job much easier.

Basically what that consultant did was
come W to Las Vegas and attempt to do an-sort—cE=Tror-e

on~site “hypre=—tf investigatio% talking to members of

the community to getqrﬁﬁ%%éiég%ﬂﬁALJ ESpn
au(ﬁkm§ﬁWJ
perspective, to=fdrdmewt—from=tire=itack—ccnntpitymiat

regond
dA-g—ttre=—perception in égfﬂ§:@§/the casinos'

compliance with the terms of the consent decree. . ARe-

that was the type of information &het we received

—
—
——
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from the consultant. Bwt no real hard, statistical

analysis was conducted, eof=the=~con e

MR. TETREAULT: dou—adseo=men-ti.oned=.l

t ek trasteic Rl de S eSO eI S tarrees—th-ere—waesS=a=-R=—
LSecastor—that ghen some of the hotels reached their
compliance figure of 12 and a half percent, then
there was an indication of some terminations of
\@M .
minorities. Woulds®t those minorities¥be beneficiary
of this decree? Woulde2% they have a right to file a
charge with your office for specific investigation of
those type of charges?
MS. BUSTILLOS: Yes, and not just
because of the decreeg bt yesy as a result of the
= .
decree)if they could assert that they were being
terminated because casinos had met the decree and
therefore then their services were no lcnger needed,
then that would be the basis for a race
discrimination chargi%éa—yesw Then they could have

filed a charge of discrimination with the commission.

The problem i s phigmswapprd=Ciis Lo &

ROkt sy @ti==feiprd=—fp=—arr—area—ot~diser I I atiFen

emplrovyRent—especially-wiren—gea Iing-=with>past—act=Fors

s a_ [y / . . . .
QE:&&&&&:@&%$@H—TTET¢ECtOﬂ%z/Nhen an individual 1s

hired or terminated, they d#nbt know why. They dﬂLOt

oR
know who was hired_——@he1—Tﬁﬁmﬂfﬂﬁﬂnéﬁﬂ§$4éks?—k9 G
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«Iresimrgs terminated. Usually the%éxe provided with some
reason. If theyfire not hired theyire told youfire not
the best qualifiediﬁigbu dqéOt know who was hired.

Generally you caﬁrt compare your
qualifications with the person who was hired to

Ny

determine if your race was -=a~fTetexr orynot a factor.
You may be told we have no further use for your
services, or some other |penQigcrimindbery=== on the
sur face non-discriminatory reasog so you dondt know.
Most people dﬁk@t jump to the conclusion Ikm being
terminated or not hired because of my race. So I
dadnbDt think one can draw any conclusions by the fact

that blacks or any other group have not filed charges

of discrimination because they were not hired)ygr

secalse—they were terminated. ThaJ‘s part of the

I'l
problem.

MR. TETREAULT: Do you know whether any

charges were filedé /By any investigator?

'

MS. BUSTILILOS: S L‘u.a.x.\_.ju e iTeGedie}

during this whole time period p~swkecs., we have received

charges of race discrimination for termination. And

those were investigated to a certain extent. I dq&Ot
wechoati s
know what the outcome of thosé€yhave been, but they

were not of such a vol ume LFERQt  f.0.-SltChewi—trergree=cF

e==ghas@srzeze= that the EEOC found a
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direct relationship. “ort—tiret—ocme

(4
that the EEOC did not find'¥ha</direct relationship

in order to EFPFTOW Up Wi CH CHatE=iavestigation OF
conduct it on the basis of the consent decree or
trying to determine compliance or noncompliance with

the terms, ef—thre—conrsert—decreer

M Sl @B ROy r=th-ee=gi-e-S-t=i-onS~Lromn
Lhe—eoiiritteef=—

Thadkayoll Miss Bustillos. Ve really

MS. NOZERO: Before we go into next

ofr e observers

speaker, ice since we have some

behalf of Caesawns” or the Las Vegas HiltéanAWe were
under thes impression that they might be speaking

tog//ilf
d ay

Al rigrr=gUT " Ne X t “speaker—iss Delia

Martinez)wheﬁ%e executive director ef==ke Nhevada

J

Equal Rights Commission.
MBer =MERIPR: MNy—Tame—ts GEi-o——o-rdntiinmm

Thank voll selysspueh-=fotuinsitding. me to speak. today.

JustPTG € T 8 L a Do tIrateyot=—have=foieba s i c aleas=thatyou,

eegEy=jeSheye=latad,

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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N ,
wo:;?/ilt;/ﬁor me togaddress, aﬁé‘l';;;;fgft with
those fifst and Pphen go ongto any quw€stions tlhat x@ﬁ//
/ rd v : &
ay have.

PITrstof—all _xa S Al ey Ol IO

backgreupd—ci~owr—agency and, Oul. inwolv.eiehstei-n=—the-
thae Novede Bl &G Graddu, Y
The policy for Sum=amETresy e
Tuckelly,
established back in 1961. <At=fd-ssb the legislature
Prow L eg

ond=y=egfave the commission $5,C00 to operate we=kh= and

five volunteer commissioners. Thast=—gass—the=begi=nN-1-ng-s

EhemroT=cUr~agencyss Later on an executive secretary
and a part-time secretary were t¥er appointed.
Over the years the staff has grown to

where—we=roW—Irave—a=sa=fft=cf 16 plus two deputy&éﬂ‘,<

attorney generals “hat=—mre assigned to our agency.

Fomg ey T e bristmelieststme et n=—i-de-a=—of=wlra-te=thm
Srowth=has=peemw, ye prepared a chart to show you same
<.f- the number of cases the agency has been handling
and the amount of staff that we presently have.

e dwxf;mmﬁ&q
Fortrleterer—tratowo=haves a comparison of where the

agency was ten years ago versus <L e we  Wer-cw=<fouras

1984-86.

L= IS T ey LHSCEad of=makadrge
dmprovemenss- the staff was cut back in 1981 by five,
e, e
andt?

Pk
e have not been able to recover thB?%%Dalthough

the work load has doubled!’rfhe commission was

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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involved in the Telles consent decree, and not in the

first decree. The staff, from my understanding

because I was not with the commission at the time,

did the statistical analysis, gathered all the

information, put it together and went to court and

E%ft's when the EEOC took over. Ever since that time
o€

+hrey havwe monitored the decree as part of the court

order. ,

We—lrav-ewlheen _intermittertisy—i-nvodtv-ed-—in

@he*&w%%%éﬁﬁﬁ*g;r agency has erd=iz gotten reports

from time to time as to how the decree is operating,

" because it was not part of the court order that we

would be involved throughout the processy <

additieor—to—thats we do have copies of the consent

decree in our office, and i-femprecessery—we Use &Be in
A4

| o .
our 1nvestigat10nsEggcases aere filed <thrroughott=—the=
Yoar=c-f~tFrowm deal with any of the hotels that were

’ EVORY )
involved &ggjﬁ% the consent decree, beceamse as you are
well aware, not all the hotels are under the consent

Whare

decree and there many were new ones built since
that time that have charges filed against- them.

vy '
\ggéghow‘ymwwﬁmat charges,

\hﬁﬁ%‘fﬁeﬂ filed in the last three yvears,

we have
=

prepared <some FdIFTtTered= char t s e P The first

Oone ~ocommecilStes, 1s the number of charges that

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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were filed in 1984, '85, '86, and sSimEethdi=s =

—I—-I\.'uL

O TE Pttt e = ndy—rve=yor—tIrct? the partial
Qv‘s?t
figuresA These figures only represent those charges
Recles leqrct ed woemn 4 vé/

that were filed\@gainst the major Strip hotels
reefons Jcls

—l=tke discharge, unable to be
promoted, failure to hire, terms and conditions of

employment,

Tkz ddw*
el C S o Tre—=WOM.eRen does not include a section

on harassment.

Aot
=yt Wi T =see on the Se»-l:—h-er;z char t, =tke

SRt Re=—ILcve—poirt T o Ut =te~~yad, SeX 1is the
. { 4%2. ]
biggest area € R-er-—0-f cOomplaints and

tha%}s mainly because we have a lot of sexual

harassment charges. Since the consent decree did not
address sexual harassmen% we did not include the
figure of sexual harassmept charges filed. If we
were to do that the figures would be substantially
larger.

o

The numbers, as far as percentages<besn™

concerne%{éver the last three years)have remained

Pretty ConstarD:/’ SR M= Sebre=—1"F eSO TreT Wrere—
2bout 38 percent of the charges being filed are on

L

the basis of sex, and

e e befur 5F
~breng, fi}za\hgﬁﬁf;gée.

As you can see from the last chart,

24 percent

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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“=FOWT T age discrimination is becoming larger all the
time.@IYou may also wonder why, in 1984 and '85, we
had such a large number of charges eirpr filed. We
have been able to determine tha%ﬁs because of the
strike that occurred on the Strip.@@d=% lot of people
were discharged at that time, or were not hired after
the strike was settled, and many of them felt that
might have to do with discriminatory reasons and

therefore they came to our agency. Otherwise the

numbers have remained pretty constant for '85 and '§6.

e YOsihard—a-l-80a5ked me to address whate.l

thine-gTe=gTiTLl SOmMe area's—okwploblemns—that.we see _

<

when it comes to the upper management jobs, we -sbi=l=i=

What we still see is that kasically

~

do not find many minorities or Hi span ics,<sr=themr=
Ste £ - daBraene
<We were trying to wxeszi=l whether there
SMbian
was év otel manager of a major Strip hotel thel——leaSummd—

MeTrEMN. and we could not,<reeaiti—ifecofre—=@-fantmop—ic—art—
reﬁem@hﬁmi of
maybe thewpeople—frem the hotel industry could tell

us of those positions being held by women. There are
certainly some great improvements in other positions
where traditionally women have not been involved,

such as dealers, baggage handlers and those positions.

Sore sk Swdd
I thinQ/€Fg,;oteq-§%:§é“be complimented for the

\r/agf,oﬁ.:-t—— fowel
Progress in that area. But he upper management area

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
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still remain# to be filled.

B o i = o e o s = e B 9 s v S T OO B8, BB EX ORI CG 8 B

T O S GO C e P ™ W e it O ses==t0 sexual harassment,

oo

Jrert=—titet= was not addressed by the consent decree and

that has to be addressed on a separate basis. ==

/

should put_.a an*nq%e:@ﬁ:&hﬁ¢=$&a®=;%is not only the

hotels' experience, i#fs a problem thaﬂés prevalent

throughout private enterpris%)aélﬁf§#=as state and

local governments. Thaé\s why you see tﬂédi%gber of

baﬁg‘ﬂsﬂ
charges when—tt—eomes=£e seX, +S—so—high. ~fad it has

: o
to do with sexual harassment chargesj wlhe—hote lSuxa

Shoul-d-pot—onlky=be~hbdaned-—for—~that.. It «fwss= occurs

all over.
—=Wremr=we=taKE a4 oo —aht the number of

charges heinge=filed against the hotelf,

comprise 33 percent of all charges filed with our

oM
agencyg 28 percent comes from state local
governments and then the remainder <s from private
enterprise. Private enterprise means charges being
filed against employers that have 15 cr more
emrployees. We get a lot of charges filed én—=cwr=
GgEIFeFes? against those employers that have less than
15 and we have to refer them to private attorneys.
If we were able to take those charges, «=ForrI=tshiTrk=

wolld
Wol-—potwrrod—cTe we™d be taking an additional 500 tec 700
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charges me#ss per year because thaths about how many

we?ge turning away,-edi—tire

they don't

meet the -nupker—ot requirementlslta Y S"'ﬁ‘f’c.

SOM AT St =T E =TI TG C S €& SONre—ty:pes

Cé& inprovirad heom vi
wOfmileprouenents.Z, I think alot of ==t has i
training and providing people that have the
gualifications in the work force. I know that the
University of Nevada,Las Vegas was given money for

+o meet-

scholarships to get more people educated dnbeo==the—
neelol by
Work—plrate—thas _net the qualifications &heae the

hotel s, ~mightmnaeds= I dconDt think that has been as

successful as people wdghd=drrve thought. I dqﬁdt
think the%ﬁ;e recruiting as many Hispanics, women or
minorities for those programs. Certainly they need
to do their portion in order tc be able to provide

people for these jobs,keecaws

hetedlsfor—peoplewho—have=trhetr—reguireds

Glldel-drficat-i-ans—and=—are—notre=apply-ingafor—=the=jocbs<
. . e
The unions could also be doing sem&?é
-{c deblibe o€ nooviher oof wwen o

ereFrs=oT improveme because they <d=s@= provide

workers. i#@P%p44&é4e”%%f“ﬁﬁﬁ???ﬁ?@~&h&&&=&h%&»

e

. e ST TR * " 3
~hearing=becaise 1t seems to me that I doR=t<kmow—how

rruch—pubusiscsi-ty. we__are dge.iv.ing here locally toO—flicSee,

e il SN
type=cf~Hearing to haQ?ﬁiécp?eaébamﬁm&membeemﬁzm

TS T T Fa e G @il GO RGO e fOr ward and expres.s.
28X >
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oTTo ww£ Laku Cholion OF Ca -

now that” if ;/ﬁ%calb”corred?ly
think like Miss Gargfda gave me thll notice, a / ttez
she recgived f£fr ///;15 com%{iiee; and f/fol&//:r at
thaf/(i:e hé://: don't Jlélow ho
Gg§;r1b£{:% 1 Ehe Latin Chamber of

Commerce amdgﬁ&sp&a&cm&mégb&xpekFgmxhauhlm;é/done

in-depth studies, 0T exampPrkes. 0f the Clark County
School District. We have filed charges against the

okt
Clark County School DistrictA‘ $hris 1s wmow being

looked at andedevedreped by the Department of Justice,
‘rdeth-fmGit-id=Rig s~ ComMi-S-S4-00=

d§¢"=~ﬂ“v’\—¢iﬂfe have also looked at the Manpower

€
programs of xggs/city and the county, and we have

filed charges against the hiring practices aslqggﬁégua

the training programs for Hispanics in this county.-
We have not taken a look at what has happened in the
hotel industry in this town. For lack of resources

and so forth, this is not one of the issues wg&ye

/
contribute to this discussion. <But—f=phdink—cire~cf=my

been involved in,so 7T d{n@t know how much we can

naift converns.is that I deont—KmroWgmmtleNgy—bhor—cxanrrles

in -Terms—cf=rrame;—they mentironr=here Fva—Gareia=—fEoMa—

the~League~of—URTted Latin ANerican=Gizt-i-zers=r=prr=g=

supposed=to-—be—the-hat-in—Chrarber—cf—=CGommerces We==g:o==
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s

in fact ha%e LULAC P{re in to/ Perhaps/the

presidegnt of LULAC shou /have been J/nformed cf

meetﬁ( , and perhaps he” could have put some put

wd=so==tire> Latin American citizensg~fexr.

exgmnples wiror have some of these complaints kws-ﬁsé have

Jor b Ha dendion o foc ad NEC ay
“B¥en brought wp=6T individualy, wey=irev o

ST W E T O e ITa—thes-e=marrt=izt-e-Secodrl-d=ad~sro~th-iml—i-n—t-crms=
Lf for—examrple—the=—Bumran—Egtrity—Cl=ub=wh-o0=hav-e=beerr™

fornedotecentld-y=amd—~have=ne-W=—IrcTb-CfSmmm SO~Ye=CG-REEL]]

. . . . .
is. T.donlt know _how much we missed Thi.sheaxring has

beeffgiven in order for people to sStep forward and —

o

e N o
i‘,.,ﬂxg‘,e,rchaz S A AT ES et hO-S e EE T s,

MS. NOZERO: VWell, on a Persijji’iiéis

I know tha I contacted a member of LULC,and invited

them to come, and wa fiey would be here

with people at least ~ence to observe; I

=

-
don't see any of them here today. I don' now about

Mr . Pil ea/

MR. PILLA: There were ovely‘m@ed
press advis ies that were mailed out redarding this
meeting. Other thami~that I can'/ |

MR. MERIDA:

O=yhom did you send them?

MR. PILLA: To all medT®din the state,

and then all dega‘f/g;:/:;t organizations that I™kad.
/ \

_,;/
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MR M ERFPA TR i Iha v eto~takeculual O Ok

at rthat Rz,

MS. NOZERO: I did personally also

o T

a about making a prqseffﬁfTBn here

that she w::ij’iiﬁésomgone to come to speakv=3S
not notifi me who that was going to be until last

ig after five o'clock.

speak to Miss Cawmed

/

MR. MERIDA: I tell you my concern i;/q

sometimes this happens many instances and many

things that we are involved in is that sometimgés the
informationm\and so forth is not given to thé/:jght
individuals or\to the right entities of wedia in
order for, in this case the Hispanic/;ommunity to
come forth. I know for example onlf 100 people that
sent letters to, did we\send it t6 the different

Hi spanic medias.
MR. PILLA: El ndo was the only
newspaper reporter that phoned me\when I was still in
my office in Los Angeleg.
MR. MERIDA: Le got it Tuwesday &nd it
was tco late for/;p lication this Tuesday.
I @also think, for example, a ngwspaper

is the Las Vedlas Sun is, in Saturdays, in Epanxii, SO

I'm sure iffyou had contacted the editor of that

ASSBCIATED REPORTERS OF NEVADA - 702 /382-8778
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er they would notice. But that would

given 1like or three weeks.in advance.

f we gave your

organizatiopn~%ome time to submit somé

’jggpi tee would you be interested in doing that?

MR. MERIDA: Specificall=y=ir=terms~oL

the Latin Chamber of Commeii;DJIdc#Ot know hew much

e can contribute in terms of specifics since this is

i
not an ar;éywéfi;;e been involved. Iebsdrirrkegdelaoth e o

m=pres=ghbdre—tOm—>

MS. NOZERO: Iom =S Td E T g~ iD
testimony *hat wwe=elrearxd: this morning, we were tolad
that there are monthly meetings held by casino and
union representatives to discuss the progression cof
the consent decrees, =N R 7 S Uy e U lca S
Sonksrered—that invitations were regularly sent out to
the representatives of the ILatin Chamber of Commerceq&”

e

MR. MERIDA: That's not true. /Latter
of fact, we were not made aware of the results of the
progress of this. I know for a face'nobcdy has been
contacted in terms of this issue. -er—bchaif—eoft—the—
B S SN @ e o 9 (g S o S T O R 6 SR TS - NN

MS. NOZERGC: So your organization has

not been involved?

MR. MERIDA: w%hye never been involved,

ASSOCIATED REPORTERS OF NEVADA -~ 702/382-8778
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never been notified, we have never participated in
. ahuW# .
any type of «iree meetings rg= this issue. They
might be sending it to someone else, but not to us.
MS. NOCZERO: Lid you ever have any
involvement in the decree itself?

MR. MERIDA: No .
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~ MS. NOZﬁiOT=‘Kny members -of the

~

~

N,
committee have any questions?

'

Thank you very much for/ydﬁ} appear ance,

-

Mr. Merida. We appreciate it. ﬁgfmeeting is now

adjourned, we thank ev;;;E;3§:::fltheir participation
and their time. We hope we'll :;::H; to ccme up
with a report thég/:jll be of some value ¢t

(Whereupon the deposition

proceedings were concluded.)
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