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PROCEEDINGS

CHAIRMAN BOSTIC:z: We were waiting for
the mayvor: however because of theitight schedule of
panelists were going to proceed, and when the mayor
comes, we will allow him to greet us and participate.

and morning, Im Bengjamin Bostic.
ITm chairperson for the Virginia Advisory Committes
to the U S Commission on Civil Rights.

Other members of the Advisory

| Committee present today are Dr. Hoi, of Springfield,

Reverend Curtis Harvris of Hopewsll, Mr. Kreumbein, who
will be here shortlys; M. Jeffrey Norris of Reston,
Virgimia; Dr. Timothy 0O Rourke, Charlottesville, and
Mrs. Jessie Rattley of Newport News.

Other members of the Virginia Advisory
Committes who are not present today are Dr. James
Holley Mayor of Portsmouth,; M. Carlyle Ring of
Alexardria, and M. Naomi D. Zeavin of Falls Church.

The U 8 Commission on Civil Rights is
a temporary, independent, bipartisan fact finding

agency authorized by Congress to study and collect

information concerning legal developments

constituting demials of wobking rights and equal
protection of the laws under the Constitution because

of race, colory religion, sex, national origimn,

ACCU-BETA, INC. (843> Z2B2—40412
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handicap or age, or in the administration of Justice.

Each state and the District of
Caolumbia has n Advisory Committee that has been
established by the U 8 Commission on Civil Rights to
advise the commission concerning civil rights matters
within their perspective jurisdiction. Members now
serving on the Advisory Commitkee of the Virginia
Advisory Committes were appointed by the Commission
April of 1985. Members are to serve without
compensation for a two—year period.

Since the first of the year the
Virginia Advisory Committee has been holding meetings
inm various parts of the state for- the purpose of
obtaining a current assessment of civil rights
complaints and concerns in the areas of employment,
education, wvoting, housing, and the administrationm of
Justice. Meetings have already been held in
Alexardhria, Leesbuwg, and Poritsmouth.

Today we are mesting in Saanoke, an
Advisory committee has mnot met in recent years. It
is the goal of the Virginia Advisory Committee to
analyze the information obtaimned from the series of
mestings and present o Findings and
recommendations to the U 85 Commission on Civil Rights

and others in the public and private sectors before

ACCU—-BETA, INC. {8@4) 282—4Q40
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the end of this year.

The format for our meeting today in
Roanoke is the same as that for other mestings we
have held recently. There will be five panel
discussions, one each on employment, education,
voting, housing, and the administration of Justice.
As time permits, members of the audience will also be
given an opportunity to provide information to the
Virginia Advisory Committee at the conclusion of each
panel discussiora. The types of information being
sought from each parnmel and the audience are all
followss:s

1} The rnumber of complaints of
discrimination that have been handled on the basis of
race, Coloyr, national origin, religion, sex, handicap
and age and the types of issues involved in the areas
of employment, educatiorn, wvoting, housing, and
administration of jJustice.

2) The types of resources available to
handle such complaints for example, local
discrimination ordinances and agerncies.

3) Views of panelists and members of
the audience concerning the need forr Virginia Human
Rights Act that would prohibit discrimination on the

basis of race, color, national aorigin, religion, sex,

RCCU-BETA, INC. (884 282-4040
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age and handicap for areas such as employment,
education, and public accommodationy housing and
voting, and their views on the need for a Virginia
Human Rights Commission o enforece such a conduct of
anti—discrimination.

Panelists knowledgeable concerning
these issues have beenn invited by the Virginia
Advisory Committes to participate in today’s
proceedingS. Panelists will take five minutes each
to present their information and views. | N//

A court reporter is available to L

record the proceedings. While the Advisory Conmittee

will have a Eranscript of the meetings, we will also
welcome any written or written materials that
parelists and members of the audience wish to submit
as part of the record. V/‘

On the top is a sheet entitled Zz
"Privacy Act of 1974: Information Collected for The
State Advisory Committees To The U 8 Commission On
Civil Rights. This provides information on the

authority of the Virginia Advisory Committee to

callect information and the address to which to write

if you wish to obtain a copy of any of the

information you have provided and contained in the

Files of the mid-Atlamtic Repiornal Office or the U S

ACCU-BETAR, INC. (824 2824240
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Conmission onm Civil Rights.

The U S commission on Civil Rights and
its advisory commikttees are required by %ederal law
t0 request that all persons must refrain From
demgrading or defaming any other individual who
provide information. Federal law also provides that
anyone who presents information today has the right
not to be either reported or photographed by the
press or other media in the room.

If you wish to exercise this right,
please contact the Virginia Advisory Committee of the
mid—Atlantic Region to let them know in order that
this can be arranged. Persons from the mid-Atlantic

Regional 0Office here today are Regional {=ager Mr.

John Binkley, who is the Regional Office Director,
TAe W D~y s

and Ms: Wanda-Hoffman, . the Civil Rights Analyst who

<~k
handles this_in the Regional Office.

L}

Before proceeding with the scheduled

panel discussion, we wish to thank Dr. Noel Tayior,

the Mayor of the City of Roarwke for being with us
today to comment on the proceedings. Mayor Tayvlor,
we are very pleased to have this opportunity to meet
you and hear your thoughts. Mayor Tayvlor?

MAYDOR TAYLDOR: Tharnk you very much,

and good morning, ladies and gentlemen. It?s a real

VvV

ACCU-BETA, INC. (8B4} ZH2—404@
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pleasure and honor to be here with all of you this
morning and to externd greetings from the elected
officials, our administrators, and more than 100
thousand citizerns that make up this community that we
refer to the Star of the South. We are honored by
your presence. We trust that your deliberations here
today will be fruitful of good to all those in
attendarnce and that you will return to your
respective communities with very pleasant
recollections of what you have heard and experienced
here.

As a black mayor in a predominantly
white community, I am interested in the progress of
civil rights that have been accomplished across this
rnat ior. In this city, 1 could rot have registered in
this hotel as a guest 28 years ago, although at that
time the church I served was half a block from the
main entramnce pate.

In this hotel, I could not have sat
downn in the diring room for breakfast 22 years agos
Today I come as mayor and as a mayor.s elected at
large by the wvoters of all the citizens in the
community, a mayor who is presently in his fourth
term of service—arnd I will admit that perhaps 1 have

overstayed my time—but I am privileged and honored

ACCLU-BETA, INC. (8843 282~4a41
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to come to welcome you and to say that I am proud to

be a Roarncker; therefore, I can bring you greetings
from the total population, and I can say to you that
I krnow that this Fforum today will focus on progress
as well as problems.

fis I look at youwr agenda I see
housing, education, wvoting, employment, and
administration of Justice. These are your areas of
concern today as the areas of your panels meet.
These are the areas which our community has addressed
and continues to address. Now, I do rnot want to
mislead you.

OFf course we have problems in Roanoke,
but I also do rnot want you to learn only of the
negatives. For a start, we know how to talk to each

other. I think we have developed the fine art of

communicationy, that we?ve learned how to have

positive dialogue to ask the difficult persons and we
krnow how to lister. I think we reached the point
where the common concerns and the human values form
the touchstone of community improvenient and I know
that you will help for us toc take a progressive step
Turther as you engage in youwr dialogue todays

I know that the best guarantee of our

civil »ights is the Bill of Rights, which is the

ACCU-BETA, INC. ' (824) 282-4040
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foundat ion upon which our democratic process works.
We have operned a path to the future that continues to
widenrn to accommodate the young, the old, the rich,
and the poor, the black, and the white, male and
female, handicapped and advantaged.

Libarty and justice for all continues
to be our objective and we comtinue to work toward
ity day by day for this and for future generations.
Soc today I want to tell you that we?re hornored by
Your presencie.s We are here to serve you and make

your stay a meaningful experiernce, and I want you to

know that we welcome you to our hearts with that same

fFervor that we would accord a homecoming of our own

sons or daughters, amonpg whom you are numbered during
this Eime of vour wvisit.

If¥ there is anything that I can do o
make your stay a more pleasant and meaninéful
experience, I’m yours to command. I will say finally
I think I am committed to the only promress of civil
rights in this community. Perhaps when I walked in
city hall for the first time, Noel Tavlior and the
person who was administering the custodial services
might have been the sum tokal of the persons of color
who were working there. Today that?’s very different.

We represent some 2 percent of the

ACCU-BETA, INC. (845 2824941
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population. We represent an equal amount of the work
force. When I walked into city hall the first time
there were persons who said they thought mivorities
were not too welcome in the employment office.
Today, both the head of the Roanoke City Personnel
Department and the assistant are both here and they
have the same identity that I had. But they are not
the only ones. There are other department heads, and
I think that tells us something about our commitment
to on—going progress.

Whenm I went to city council for the

first time I asked them to repeal ordinarmces that

| required blacks to be seated on the back seat of the

bus. Now, blacks and whites both ride because of the
bus deficit. I remember that as we have come across
the years perhaps the most significant progress of
all has beernn in the area of persom to person
relationships, and I guess, if I had made any
contribution, it?’s that of #trving to create a
positive atmosphere in the City of Roancoke where all

individuals can work taogether acraoss many lines,

| democrat and republicans, labor and management, black

and white, the young and old, private and public
sectors. So, thank you for being with us today to

help us comtinue that promgress step forward. I Erust

ACCU-BETA, INC. (8042} =82—41440
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that you will have a rich day and we? re honored by
your mpresarice. Thanmk you and God bless you all.

{RApplaused.

CHAIRMAN BOSTIC=: Thanmk you very much,
Mayor Taylor. We will continue now with our agenda
and th; First parel will be the parel on employment
digorimination complaints/corncerns and will be
chaired by Mr. Jeffrey Norris who is a member of the
Advisory Committee.

MR. NDRRIS: Good morning, my hname is
Jeff Norris and I will be chairing the first segment
of our program today which, as Mr. Bostic has already
indicated, will be foousing on employment and the
problems of discrimination in the area of
employmeint.

fAs our panelists are well aware, we

would like you toc focus your remarks this morrning on

three primary areas.

1) The rnumber of complaints of
enployment discrimination of which you are awares

2 The resources availahle to handle
those complaintss and,

3} and perhaps most significant, your
views concerning the current need for a statewide

Virginia Human Rights Ordirnance. We would like to

ACCU-BETA, INC. (824> 282-40407
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ask yon confine your remarks to approximately five

minutes and at the conclusion of all your

| presemtations, we?ll be taking questions from the

Advisory Committee and the audience. So without any
further delay why dom®’t we get‘intn our first
presentation which will be Ms. Marilym Tate who is an
attorney in Abingdon.

MS. TATE: Tharnk you, Jeffrey. Thank
you for the opportunity to share my views. It*s very
dangerous to give a lawyver a microphone, a court
reporter and five mirmtes, but I711 attempt to stay
within that timeframe and give you some views on the
civil rights issues that are outlined.

Ive been in private practice in

 Abingdon, Virginia, since 1976. Over that nine—year

period I have advised and consulted hundreds of
persons who have discrimination complainmts or
circumstances that might contain colorable complaints
under Title VII and the Civil Rights Act. Most of

the cases I have handled have been limited to race,

sex, age and religion. I bhave not dealt with the

handicap cases, sc my comuents will be limited o
those other areas.
I see approximately four persons per

wasek who say they? ve been discriminated against

ACCU-BETA, INC. (824} 28240404
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bmcause of some impermissible reason under the law.
Of those, one half are normally colorable complaints
under the Civil Rights ficts; the other one-half are
normally fair treatment issuves which are not yet
cognizable completely under Vivrginia laws.

Of those persons I see and advise, I
accept only about ten percent for litigation
PUrposes. The reasons for those are numerous, and

I711 mention those when I talk about my views on the

| need for Virginia Human Rights Act.

The second area of concern is what
types of resources are currently available to handle
those complaints. There are, in general, three
resources:s

1) the Equal Employment Opportunity
Commissions

2) Federal courts

3} There are some additional
procedures, administratively, that can be taken by
employees who happen to be state or municipal
employees under Virginia’™s Statutory Grievance
Procedures.

The most meaningful of those three
resouwrces at this point in time in the western

distriet in Virginia in my opinion is the federal

ACCU-—-BETA, INC. {804) 282—404@
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court.
The Equal Employment Opportunity

Commission has, in my view, become the imposer of

|what I will call "a forced halding patter-n®™. - The

EEQOC, as you know, by regulation, must have a

complaint within its gurisdiction for 180 days before
!

a Notice of Right To Sue is issued. Durivyg that time

| the purpose for which they have the complaint is o

attempt resolution or reconciliation between the

parties.

In my experience over nine years of
practicey, I have had EEDOC schedule and conduct only
one fact—Finding conferernce. My experience has beemn
that their efforts were limited to two or thiree phone

calls to sach of the parties involved and when there

is an impasse, no resoclution is effected.

Having EEOC as the only resource to
attempt mediation leaves the individual claimanmt in
my view wvirtually helpless and on hold for six
months. The delay causes numerous problems
logistically forr the claimant, for attorneys.
Witrnesses lose interest; witresses move; witvnesses
get promoted or get pay raises that make them very
uriwilling and hesitant to testify in a proceeding

that takes place six months to two years down the

ACCU-BETA, INC. (804) 2B2—-4B40
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road.

The delay also causes problems for the
claimant because the claimant sometimes loses the
resolve to move to righting the wwong that took
place.

The federal courts are certainly here
arnd, if the claimant cawn sit through the Egual
Employment Opportunity Commission process, the
federal courts are the only ultimate remedy resource
that I fouwd in my experience, though very few claims
reach that point. Most of the claimants have limited
resources to pay attorneys? fees arnd cost. It takes

almost a sure thing in terms of a case to have an

| attorney willing to invest the time and resources of

their own necessary to prosecute the cases to

conclusiorn and then be able to petition for fees

under the Attorney’s Fees Act.

fis you know, that’s available only if
you? re the Ffiling party. Lack of resowmrces, then
lack of willingress on the part of most attorneys to
make that kind of irnvestment in a claim that is not
almost a suwre thing, limits the relief that can bhe
obtained in this area.

The final question, is there a need

for a Virginia Human Rights Act that would contain a

ACCU—-BETA, INC. (884> E282—404Q
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comprehensive anti—discrimination statutory scheme
and a commission to enforece it?

My view is definitely, yes, there is
need. I*11l giwve you a couple of examples. 1t
appears that discrimivnation has gone underground in
the past decade, and what I mean by that is that it
is very subtle but still very much thered It is no
longer socially acceptable toc verbalize
disorimination or disoriminatory motives but those
motives do exist.

Several years ago my partner and I

‘practiced in a building that my partner owmned and we

shared space in that building with anocther group of
lawyersy young professiomals, I might add. We had
used up to that point a Joint receptionist. We were

inm the process of hiring a new receptionist. The

most qualified person to come to interview For that

position was a black woman.

We now own the building because the
other attorneys refused to hire a black woman as a
receptionist, and one of those attorneys actually
said "I do vt want"—-—and I apologize for his but—"1
do not want a nigger to greet my clients.® That
motive still exists.

Armther example, a person still tells

ACCU—-BETA, INC. (B@4) 28240410
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what he thinks is a very furmy story about some
people at a tobacco market who clapped when the news
came over the intercom that Martin Luther Kimg had
been assassirnated. The man that tells that furmy
story is now a jgudge. As late as last year,
Washington County Virgimia, which is the county that
sits adjacent to the city of Bristol, and where
Abingdon is the county seat, had a life safebty crew
that would not admit women. I recently concluded a
case in which I represented two women who were
licensed emergency medical technicians, certified CPR
instructors and they could not get on a voluntary
life saving crew.

We need the Act and we néed the

| Commission desperately in Virginia. One of the key

factors that I would request be placed in the Act for
consideration is a specific provision for the
protection of witrnesses. There is a fear psycholony
that is rampant in employment situations. Nobody
wants to testify because their job is in jeopardy.
Mow, courits already have contempt
pawers that can remedy certain problems of that sort
but it’s very difficult to explain to a psrospective
witrness that the court can handle the problem. it

would facilitate adjudication of claims if a specific

ACCU-BETA, INC. (884> 2824048
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provision is ircluded that you can agree to read to a

witrmess and read to a claimant, and say, “"Here is the
protection you will receive if youlre willing to
testifv and your job might be in jeopardy." Thark
you.

{(Applause).

MR. NORRIS: Our rnext parmelist is Art
Strickland, an attorney from Roancke.

MR. STRICKLAND: Thank you, Jeffrey.
I have been practicing law in Roaroke for some ten
yvears, and before that I was a law clerk and
magistrate in the federal court. I do a very gensral
practice, which includes civil rights work. I would
say most of the firms won?®t even take civil rights
cases. The types of cases that I have any
familiarity with are ape, sex and race cases.

I very much engoyed listerning ta Ms.
Tate’s comments Ffrom Abingdor. The perspective that
I bring from Roarcoke is a little different. In my
experience the most common types of civil rights case
that we have are age, and sex after that and race
much less.

Now, I don®t krnow that necessarily
reflects that there is less racial discrimination

than there is sexual or age—based discrimirnation. It

ACCuU-BETA, INC. {8@4) 2824048
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may yeflect the fact that the black community is less
litigious, less aware of iks rights or whatever, but
in my experience, it seems to me that there has been
a very dramatic shift in the area of civil rights
litigation away from race and more into the areas of
sex and age, particularly age. It seens like there
is an awful lot of those cases and an awful lot of
them have merit.

I would agree wholeheartedly with the
coment that discrimination has gone underground.
It is mo longer socially aceceptable to discriminate

overtly but it certainly still exists, particularly

lrnow I see it in the areas of sex discrimination, and

the sexual harassment cases, and in the cases that

pretty much mirroe- a cultural attitude of women

having certain jobs and roles and places in the work

place. That seems to me more onm the cutting edge of
likigation here in the Roancke area moreso than race
discrimimnation.

The areas in which 1 perceive—and
again let me say this is riot based on litigationg it
is based on perception of a person who spends a lot
of time going to courts—but the area in which I
perceive racial discrimination is in the, to broadly

describe it, administration of justice. HWhat I see

ACCU-BETA, INC. (824> Z282—-4042
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is a different attitude in responding to ovrime in the

black commurnity.

Roancoke is no different thanm most
other wban areas. Thevre is de facto segregation.

There are black sections of town, white sections of

town and it seems like the process of integration is

somewhat slow, but when there is a crime in the bhlack
conmmunity, it seems like there is just less
enthusiasm on the part of the police in responding to
it.

When I'm involved in a case and I want
inmformation, I want results from the police

department, much different than if that crime occurs

in one of the more exclusive white vmeighborhoods.

The South Roarcke area, you get the response and 1711
tell you an area where anmyone who reads the Roarnoke
News is reflected, the amount of, if somebody gets
shot over in South Roarncoke it’s big mnews for a long
time and makes the fromt page.

If someone gets shot in the morthern
area of the cikty, it is third-page news. Does that
reflect the fact that the life of the victim is less
available? Certainly not. It reflects and again as

Ms. Tate reflected, the underground racial attitudes

that persist. I find that disposition of cases in

ACCU-BETA, INC. {804%) 282—-40140




i@

i1

12

13

14

15

16

17

18

19

=47 ]

21

a2

=23

24

25

23

court—apgain, I*11 gualify that by saying certainly 1
have done no systematic study. This is kind of a hip
pocket Teactinn to what I see on a regular basis—the
black defendant and a black victim of criwme tends to

have less pressure for a severe punishment than if it

' is a black on white crime. That?’s a earryover to the

more overt discrimination of the past but it still
exists.

You just don? t—%those attitudes have
changed very slowly. I find it is reflected in the
courts amd in the police departments as well.

But as far as the actionable cases,
the cases that are colovrable, that have merit, that
you want to go to court, you feel like you can do
your client some good, I have simply, in my
experiencey; ot had, in the Rocancke area, a lot of
racial discrimination cases. I think in the last
vear I have had omne that had some merit. After
having put a littlie pressure on the emplover, it was
satisfactorily resclved without the need for
litigation. It involved a situationm in which a
middle-level supervisor had clearly exhibited the
race—based decision affecting an emplovee. When this
was brought to the attention of the higher

supervisory he inmmediately stepped in and corrected

ACCU-BETA, INC. (Ba4) 2824240
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the situation.

I dor®t think you*ll find that
sensitivity so much yet in the areas of sex and age
discrimination.

Now, as to resources available, I

‘certainly am going to echo the attitude of my

colleague at the bar here and that is the EEOC, Equal
Employment Opportunity Commission, in my experience,
is a waste of time and money as far as an individual
litigant needing help. If they come to me and they
have a colorable claim, the first thing I te2ll thenm,
I says, "Well, unfortunately, you?re going to have to
go through a waste of time through administration
procedure, File a complaint and let them sit on it
for six months.™ I say "They will not send an
investigator down o Roarncke to go into the matter.
They*1ll make a few phone calls and unless their phone
calls have the effect of causing the emplover to
gratuitously channe whatever it is you?re complairiing
about, you might as well gjust sit back and wait.™ In
the meamntime, the consequernces to the individual can
be devastating.

This person may have been fired for
racial or sexual reasons, for example, and be unable

to find arother johbh. Meanwhile, the case is going to
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to langquish at the EEOCC. I have on occasion gone
thrnughya reconciliation conference. At some point
after they do their so—called investigation they will
call the pérties together, usually in Baltimore,
which is real convenient for people in Roanoke to go
up to Baltimore and have a recornciliation conference.
So we pack up and drive up there, figuring you shoot
a day.

I can?t——in fact, I*ve never charged
clients with these types of cases on an hourly basis
because you simply can?t afford it, and, as Marilyn
says, what vou’re doing is hoping at the end of a
long tortuous process you're going to win the case
and the court will award attorney’s fees. There is
limited number of types of cases that you can take in
a small practice. You go up to Baltimore and sit
down, in my experience, with a person wha is
unqualified at corisis resolution, and the whole thing
can be better handled in a telephone call without the
intervention of the EECC.

S0, agairn, it’s a limited perspective
but it is one that I feel like the EEOQLC does very
little in the way of dealing with individual
complaints. What they may do well, based on

newspapar articles I read, is they handle the class
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action case well. Every now and then you*ll read
about the EEOC works out some sort of a consent
agreement involving a large corporation, ATET or
somathing, where they are going to set up a
maliti--million dollar fund to compensate their female
emplovees or something. Maybe that?¥s the area they
function best in. I don®t know.

All I'm saying is when you get the
individual case in Roarncoke, Virginia, I wish the EEOC
were not 2 hurdle we had to overcome. Id much
rather handle it as I would any other tort case,
namely, write the emplover a letter and, if we dom*t
work out something within a couple of weeks, Qo ahead
and file a suit.

As to the need for a Virginia Human
Rights Act, my perspective is a little different on
that. Probably it is borne of a certain cynicism of
the Virginia political process. I Ehink it is like
no—fault insurance. In theory, it would worhk
wonderful ly. You would end up compensating a 1ot
more pecple and the only people that would get hurt

would be the plaintiff and the defense attorneys who

I make a lot of money doing ftort litigation.

But by the time no—Ffault bill goes

Cthrough, wot Just in the Virgimia legislature, any
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legislature that the ever considered ity it is so
riddled with holes it never works. I think what
would happen as a practical matter is that any
general civil rights act in Virginia would go through
the political process and we would have a hurdle
similar to what I perceive the EEQC to be right now,
not something that is going to be particularly strong
and effective in enforecing civil rights.

I think the tension that exists
between human rights and free market business

interests in Virginia are always, at this particular

time in our political history in Vivginia, going to

be resolved in favor of the free market business
interest. As a resulty, I don’t think that yvou would
end up as a practical matter with a strong VYirginia
Human Rights organization that would would solve the
problems that I see need toc be solved. Thank you.
MR. NMORRIS: Your next panelist is M-.
Eric Turpin, Personmnel Manaper with city of Roancoke.
MR. TURPIN: Thank you. Again, I%d
like to welcome you to Roancke and southwest
Virginia. Also, 1I%d like to thank Mrs. Hoffman, Mr.

Norris, Mr. Bostic and members of the Virginia

 Advisory Committes for inviting us to participate in

this fact—fFfinding commission.

ACCU-BETA, INC. {834 Z82—-4042




ia

i1

i2

13

i4

15

i6

17

i3

19

=28

c1

a2

23

24

25

=8

As your aware, panelists were invited
to address three areas, number of discrimination
complaints handled on the basis of race, color,

national origin, et cetera, and the types of issues

involved. The resources available to handle such

complaints and,; last, our wviews concerning the need

for- a Virginia Human Rights Act and establish&ent of
the Commission to enforce the Act.

Again, by addressing the number of
camplaints that had been handled, I might point out

that the city of Roanoke is the fTifth largest

‘employer in the Roarcke Valley, and given that, 1

think it is safe to say that owr organizaktion has had
its share of complaints. It comes with the
territory.

Being more specifiec, having been an
affirmative action officer and employee relations
supervisor and current persormel director, I*'d say
mest complaints will gevnerally fall into three areas,
three of the seven covered areas. I agree with the
attorneys there that sex is probably the most

prevalenmt that you see nowadays, along with age and,

of course, I thinks racial discrimination, although

it may exist, I haven’t seen very many complaints in

our organization.
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Currently, we do have four active
charges that would be, one, on the basis of sex, two
on the basis of race, and orne on handicap. B

In my experience, very few, if any,
will be in the other covered areas. The issues
generally allege discrimination based on hiring,
promotions, or terminations, or the application of
some organizatiomal policy.

Looking at the types of resouwrces
available to handle these types of complaints,
specifically, in our organization, we have two magor
resources. The Roarwoke City Persovnmnmel Employment and
Practices Commission, and internally the Affirvmative
Action Officer, and, of course, as the attorneys have
mentioned, there are the courts and, of course, the
EEQC.

The Persomel Employment and Practices
Commission was established by Reoancke City Code, and
consists of nine members selected by City Council.
These members are sworen in to serve three yearsd By
law, at least three shall be protected class members
as defined by Title VII of the 1964 Civil Rights RAct,
two members shall be city employees, city classified
service and, of course, the balance to the extent

practicable, represent a cross—section of persons

RCCU-BETA, INC. {834 282-4040@




12
11
12
13
14
15
16
17
18
19
20
21
ez
23
24

25

32

enployead.

The Commission’s duties are, through
public hearings, to advise the City Manager on rules
and policies and proceduwres, to hold grievance
hearings as established by the State?s Statutory Law
on Brievarnce Procedures, on the issues such as
disorimination complaints, arising through the
grievance procedure, investination of all matters
relating to conditions of emplovment in the service
of the city.

Affirmative action officer is also
established by the Roanoke City Code, appointed by
the City Famager and primary duties consists of

developing and maintaining an affirmative action

| Progrant. In our organization, each department has an

affir-mative action representative, and most recently
we Just completed training these individuals on EEOQ
procedures.

Additionally, affirmative action

lnfficer resalves impartially all difficulties

relating to EEO in the employment relationships.

O0f cowrse, through persomnel
management, the affirmative action officer can stop
employment certification if anm individuwal comes

Fforward and contends that some means of

ACCU—-BETA, INC. (8as4) 282-404@
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discrimination has occurred. This certification
process camn be stopped. It will be investigated and
a recommendation will be made to the City Manager for
further action.

These tools have helped the City of
Roarncoke significamtly in resclving any complaints
that may have arisen out of the employment process.
Of course, these tools were established by our City
Council to address any and all complaints that may
exist, and it appears to work guite well. Of courseae,
it is youwr goal to analyze the information presented

here and make recommendations o the U 8§ Commission

ton Civil Rights concerning the establishment of the

Virginia Human Rights Commission.

I personally feel that any
or-ganization that has a mechanism such as I have
described should cover discorimimation issues in
employment well. On the other handy, I know that
there are many orgarnizations throughout the
Commonwealth, both public and private, that are not
large enough to have such a mechanism. There the
need would exist to establish a mechanism to enforee
anti—-discrimination law. I kviow that these
organizations may need some help. I would support

any solid mechanism that would be provided through

ACCU-BETA, INC. (8@a4) 282—-4040
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such a Commission to provide broad coverage to extend
to all individuals that are covered. Thank you.

MR. NORRIS: 0Okay, thank you, M.
Turpin. Mr. Beatty accompanied . Turpin this
mormiing. Does he have anything he would like to add
to the comment?

MR. BEATTY: Basically, I would echa
the things that hre. Twpin has said. I*ve been in
the Roarwoke City Persommel Department for the past 13
yvears, and I think that we've come a i1ong way in that
period of time. I feel that any employment process
we? ve bheen able to handle most of the problem that
has arisen out of employment policies and sa Fforth.

I think by having minorities within

| the persormel function has certainly enhariced black

participation in eity government and we are very
proud of that, and I, too, would support a Civil
Rights Commission in the State of Virginmia if it was
void of the political ties and so forth that would
tend to hamper its progress. If we could have that
kind of commission with teeth that would help us to
do a better job in the area of civil rights, I would
be very much for it. Thank you very much.

MR. NORRIS: Thank you Mr. Beatty.

Your next panslist is Mr. A1 Holland. Mr. Holland?

ACCU-BETA, INC. {804) 2824240
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MR. HOLLAND: It is with great
pleasure that I sit here this morning and happy that
I have been invited to sit on this parnel. I come to
represent a type of discrimination that is hidden.

It is very hard toc see. That deals with the elderly
citizen. If you’ll pardon me for locking just a
moment at this primtout that came from mid—-fAtlantic
Regiornal Office, the report says the subcommittee to
the Commission by the Virginia Advisory Committee for
the past several years have indicated that Virginia
does not have a state or local ecivil rights law and
aid adequate to address the variety of civil rights
prrablems encountered by most of its citizens.

Virginia, Louisiana, and Mississippi
are the only states in the nation that have not
passed a state law and established an agency to
enforece it with authoﬁity similar to the Title VII of
the Civil Rights fAct of 1964, which prohibits
employment discorimination in both the public and
private sectors on the basis of race, color, national
origin, religion, sex. Other federal laws prohibit
employment discrimination based on age and handicap.

The age is where I'm looking at today.
As 1 stated earlier, it is the type of discrimination

that is hid. Let us look at a few of these parts of
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discrimination that is hid. Recalling one enterprise
in this Valley that was closed nown as Yale, Eaton
and Townssend, they closed down and a lot of good
emplovees in that—in turnover, when this place was
closed down and the 55 to 58 age brackets could give
a full day's work, could give an adequate day?’s

work. They had to be retrained. Some, as we would
ook at, time to train would be too long for them to

go out and work in a different trade because of the

| fact that Fthey were the bread wirmers of the familv.

The League of Women Voters would come
through and see the jobsg they would Ery to replace
the variocus jobs. Sometimes they would be sent to
variocus employers and the moment that they saw their
age, conveniently the job went out of existence.

One case that we did see here in the

Roarnoke Valley was against a drugstore where a lady

at the age of 58 years old at the time of evaluation,

mrior to this evaluation she had a very high
evaluation. At 58 her evaluation went down very
low. Conveniently, they let her go.

But seekivg help down the line
somewhere, this case had toc go to court and it is my
understanding that she did receive adeqguate

compensation for the time that she was off. How many
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more elderly people will we see in that Valley that
would have the time or would have the place to go to
find out about their rights? We yrealize that in
employment we look at the fact that, if you?’re not in
early enough, you do rnot put encugh into the

ret irement coffer that would adeguately justify
making the employer hire you at the age of 55, but,
still, these people have to go somewhere.

I think that it would be behocove this
Commission, if possibley that they could get with the
employer and see if the employer could give these
people some type of jobs that would let them feel
that they are profitable citizens because of the fact
that, if a man or a woman that®s 55 years old has
beernn laid off from work because of the closing of a
plant, then they are out there looking for a job.

We may as well face it, =sl1l1 people
working do not have tax gshelters, et cetera. By the
time they reach the age of 68 they will have encugh
to cover themselves in case they are out of
aemplaoyment.

I heard from a couple of the lawyers
speak about human rights. Sure, I feel that we
should have the Human sRghts Commission or Human

Rights Law that would look after people. If you'll

ACCU—-BETA, INC. (8843 282-48048
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pardon me I'm locking at a article that came out in
the September 27th edition in Roanoke Times
corncerning Medicare. It came through Washington. It
reads thusly:s

"Thousands of sick and elderly
Americans have been hicked out of hospitals too soon
or given bad medical treatment because of the
Medicare cost—cutting in their program" and this is

being looked into because, if, at the time that our

| Medicare that has been set aside to take care of them

and, if Medicare is going down this route when a

person reaches a certain age and goes into the

'hospital, knowing that there will be a limited amount

of money placed into this, then they would bhe just
run through like a conveyor and out the hospitals
then this is a human rights issue.

Agaivy I think that the senior
citizens are those that are approaching the sernior
citizen age more especially than employment. We will
have to look at this, because if a plant closes by »no
fault of these persons, they are placed out in
wnemnployment, then their needs to be something to
look to some agency that would look and go with the
employer to see if there is a possibility that these

peocple can do a ereditable day’s work because they

ACCU~-BETA, IMC. (8B4) Z82—-4D404
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want to worlb.

We have them coming through the legal
ald Americans quite often looking for Jobsy ready to
work, and sometimes we send them, but the minute they
see that they are 55 or 56 years old, conveniently,
this jJjob is moved out. Thank you Tor listening to me
this morning and I hope that we can find some method
of laok at these type of discriminations. Thank you.,

MR. NDRRIS: Thank you very much, bMr.
Holland. The next panelist this morning is Mr.
Junius Allen Haskins, Jr. Is Mr. Haskins here?

MRS. HOFFMANz: No.

MR. NORRIS: Then we?ll move on to
Reverend Lavert Taylo-. Rev. Lavert Tavlionr?

REV. TAYLOR: Mr. Moderator, Chairman

of this Advisory Committee and members of the

‘Committee= I am here today for two reasons basically,

the first being the fact that I have known several
members of this Advisory Committee for many years,
and have rnothing but the highest degree of regard and
hold them in the highest level of esteem.

The second reason is that Mr. Wanda

Hoffman presently occupies the position that I once

| held with the United States Commission on Civil

Cights and I consider her to be a very dear friend.

ACCU—-BETA, INC. (84 2824840
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for my

I consider this hearing to really be

an exercise in fubility when I look at the current

administration and its views on the issues of ecivil

rights and that attitude being reflected in the

current structure of the United States Commission on

Civil Rights. I really consider this be an exercise

in futility but because of my feeling for the

individuals in the area I am here and I shall make

some comments regarding my views of employment in

Charlottesville and discrimination that I see

presently in existence in the Charlottesville area.

In January of this year,; Reverend

Al fred Edwards, Reverend Reginald Johnson and I

formed what is now kEnowm as the "Charlottesville/

Albemarie Commission on Fair Emplovment.” We noticed

that the uremployment rate for blacks in the
Charlottesville was double that of whites in
commurnity and those blacks who were employed

employed in positions of memial labor rather

higher employment within city goverrment and

e lsewhere.

He launched a campaign to ask

city of
the
were

tham in

every

business concern in the city to hire at least one

ACCU-BETA, INC. (8343 2824048
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additional black to impact upon the urnemployment rate
in the citwy. Durirg the period of time, from January
to the present, we have received, we beinp the
Charlottesville/Albemarle Commitiee on Fair
Employment have received an average of two complaints
a week from individuwals alleging employment
discriminabion. Those complaints have come basically
from persons who are employed with small business
fFirms in the city, with chain business operations,
such as Food Lion, Safeway.

We received several complaints from
city employees, but the areas of employment were
mostly in the area of low level employment. There
are very, very few blacks emploved in high level
positions within the city of Charlottesville. We
received numerous complaints from the sacred cow of
Charlottesville, the University of Virginia complex,

that is the university at hospital. I refer it to

'the "sacred cow" bhecause it is something that no one

in Charlottesville chooses to talk about, nor file
any meaningful complaints against.

The problem centered arocund the areas
of underemployment and what we would label as unfair
labor practices. We alsco in Jarmary submitted a

proposal to the city of Charlottesville and County of

ACCU-BETA, INC. (BR%&) 282—-4041
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Albemarle requesting that they would form gaintly a
City/County Commission on Humar Rights, that that
Commission would be given subpoenae powers and a full
staff to do what needs to be dorme to investipate
complaints of civil rights within the area of the
county arnd the city.

We have a copy of that proposal which
I will get to Wanda as soon as I return to
Charlottesvillea. We have heard absolutely nothing
from the city or the county regarding our proposal
other thawm a letter from the mayor stating that it
would be a matter that would have to go before city
counicil and he would get with us at a later date to
discuss the formation of such a commission with us.
He has mnot done so to this date.

My wiews concerning the rneed for
Virginia Human Rights Act is, well, I have mixed
emotions regarding that. I Ehink it is nrnecessarys; 1
think it is importamt. I can see the benefit of such
an acts; howevery, I am of the same persuasion, 1
thinky as the attorney who spoke sarlier. I think
once we did get such an act formulated in the state,
it would be so watered down that there would be very
little impact.

NMow, I may have a different attitude
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on that depending on who is elected governory if
people will show enough interest to get out and vote
for- a governor this vear.

But at this point in time given the
current administration in the state of Virginia and
their alleged =fforts to move the state from under

the desegregation guidelines as relates to schools, 1

‘am very doubtful as to whether an act will have any

impact in Virginia at this time. Given the right
administration, I think it is possible. I think it

is worthy. I think it is absolutely rnecessary.

' Thank you.

MR. NORRIS: Thank you very much.
Reverend Tayvlor. Bur firmal panelist for this
sesgion is Dr. Doyle Thomas, Jra.

DR. THOMAS: Mr. Moderator, members of
the parnels: thank you for inviting me to this hearing
and giving me an opportunity to express my views. I
come from Danville, Virginia where I'm president of
the Danville Branch of the NAACP. I* ve been
President of that bramch now for 16 vears.

I"m also a minister, pastor of the
Loyal Baptist Church in Danville where I?ve been
pastor for 48 years, s5o0o 1I've been in Danville and

Pittsylvania County long enough to have a good view

ACCU—-BETA, INC. {8@4) 26240480
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of what has been going on, what?s going on now, and
what we can sort of projgect unless there is going to

be some radical chanpes, particularly in the matter

aof discrimination.

As fFar as the number of complaints of

discrimination that I could give testimony to in

Danville and Pittsylvania County, the area where 1

say I've been active in civil rights for a iong time,
I have no number o give you but I can say that there
have been a larpge rnumber of complaints of
discrimination. If I were to put them in categories
and rumber them, I would say that we have more in
discrimirnation because of coloy and raece than we have
because of age and because of sex and what have you.
The thing that worries me more than
anything else is thaty if I look at our situation

there in sort of three pericds and three phases, as

Dr. Taylor mentioned, I know something of those days

before 63 inm Southwest Virginia where there was not
only discrimimation in publiec facilities and
opporturmity, but insofar as employment was concerned
was a problem.

ATter the 63 and 764 and 65, 66
when the Civil Rights Bills came in and changes toak

placey the matter of affirmative action was

ACCU—-BETA, INC. {8@4) 2824040
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introduced. !

fis one of the attorneys stated, it
seems as thouph there was a willingmness on the part
of people to accept the emblem of equal emplovment
and affirmative action than to sort of work together
in the comunity to improve the situations. I have
roticed in this second development or second periocod
that this is begirming to wane. There is nct that
enthusiasm; there is rnat that interest on the part of
many of the smployers in ouwr community to give any
kind of support to affirmative action. Mariy times it
is even difficult to talk to them.

So a1l this particular ktime we have

one case that involves sex discorimination with a

fertilizing plant. There was a woman that worked
there, black woman that worked there for six yvears on
a certain jgob, andy of course, the plant changed
hands from Smith Douglas to another company that
bought it out and this woman, of course, was not
asked teo come back.

When she asked why, they said that
she, being a woman, was not able to do the work.
Here she had been doing it for seven vears and it
hadn®t bothered her, it hadn®t bothered the plant but

then after the new employer came in, for some reason

ACCU-BETA, INMC. (8a4) Z82—4048
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or arnother she came disabled, and we are in the

process of getting that resolved.

We have had many,; many, many
complairnts in Danville. Jur largest one right now is
in the health field with the rnursing homes and with
Memorial Hospital where there is a very serious
situation. Memorial Hospital in Danmville has 37
departments and as of now there is not a black person
head of one department in that hospital nor is there
a secrebtary in any of those departments. We have one
marn, a black man, well qualified, head of purchasing
and distribution, and under the pretext of organizing

the department, he was demoted and three more jobs

were oreatkted in this reorganization and he was not

given any one.

So as of now we don’t have a black
head person heading any department, not in pharmacy,
not in admissions, not in social service. I could go
down the whole 37. He have now four complaints that
we are getting ready fto file in Memorial Hospital
where we have a young man with a collepe degree that
has been in the system for ninme years and applied for
a Jgob in admissions. It ended up that a woman who

lost her Jjob in Corning Blass, it was she or her

| husband had to o, and her husband chose to stay, and
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she left, and she has no experience in hospital work
at all. She worked in the office in Corning Glass
but when this yvoung black fellow who has been in the
system nine yvears applied for the job, he was denied
and this woman was hired from Corning Glass who had
been laid off.

Yet, they stand there looking for the
best gqualified person and anyone with any sense would
know that a persom that works in a system for nine
vears would be more qualified to fit into a jJob in
that system or in that place thanm someone that yvou
would bring in from ancother place.

Here you you have pecople that are sick
and you are dealing with possible sickness and you
brivng someone who has worked for Corning Glass.

There are four others in Memorial we have seven all
topgether at this time.

As far as the city is cormcerned, we do
have an affirmative action officer, Reverend Robert
Johnson who will be here this afterncoon to speak on
housing later on today. We have made great progress
i the ecity of Danville insofar as affirmative action

is concerred.

/
Now, as far as the second question is

. being asked about the type of resowreces available to

ACCU-BETA, INC. : (B@4) 2824240
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handle such complaints, there is quite a little
history in thakt.

Back some years ago when these
complaints came up, a letter from the attorney of the
NAACP, or a call from me, many times, was enough to
sort of get the thing settled because 1Yve been in
Danville sa long and most of the people rurming these
plants, Dan River Mills, Disston, Corning Glass, and
Good Year new me because we served on boards in the
thited Way and others, and I had spoken to the
Kiwanis and all these other clubs. They accused me
of practicing law without a license because I could
make a phone call to these people and we could work
it out.

I new the day had to comne some time.
A lot of these members had ieft and new people have
come to Danville into these jobs don®t kniow me that
well. Some don®*t carey, so a letter from my attorney
now o call from me will rnot resolve these situations

as they did seven or eight yvears ago. I agree with

| the attorneys as far as EEOC is concerned, it is a

Just simply a waste of time to even make a phone call
to that crowd because the administration has so
watered it down through cuts and through directives

that have been sent from the administrationm ta the

ACCU—-BETA, INC. (Ba4) 282—-4849
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Conmmission that by the time they finish sitting on it
and havivig people drive all the way from Danville to
N folk tao sit up all day to have a hearing evervhody
is worn out and the case goes downr the drain. The
only thing I get back now from any case that 1 refer
tao EEOC afiter about six months, I get a letter back
from them saying “"we give you the right tc sue", and
the person that gets the right to sue, many times
they don?’t have the money, and many times the
attorneys, as has been said here, are not willing to
take the cases. Unless they are almost satisfied in
their minds that they?®*re going to win in the courts,
it is gust going to be a waste of time.

One thing that has amused me, and I?11
say a word on the third category and I*11 be thhroupgh.
We have had this, I don?t know whether it has been in
other sections, but we have had difficulty with some
of our employees not upgrading blacks or hiring them
because they say they are over—qualified. I heard of
under—qualified a long time, but I had never been
able to digest yet what it means to be over—qualified
for a job, but we have one case of that in Memorial
Hospital right now where we know the person is
qualified but he is aver—qualified for that job

according to the person in the department in Memorial

ACCU-BETA, INC. (8@4) 2824040
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Hospital.

I agree that, if there is going to be
some teeth in it and it is going to be impartial, and
it is going to be handled without any political
strings, that we certainly need in Danville and we
need in the state of Virginia the Civil Rights
Commission, for we are vt going to he able ta depend
an EEDC. The spirit of affirmative action is in the
hospital in very bad shape, intensive care, 1
believe, and unless something happens and a new
ingection comes along or something, I think it is
going to die. We need something that is going to put
the spirit of equality, even though we are in a time
of sconomic recession somewﬁat, factories are
closing, automationm is taking many jJobs that people
had in tobaceco in Danville and we got that problem,
but we do need something that is going o give some
relief for- these persons who are suffering from
discrimination. Thank you.

MR. NORRISz Thank you very much, Dr.
Thomas. Mr. Chairman, that concludes the formal
presentations for this segment. We have
approximately 15 minutes left——

CHAIRMAN BOSTIC: That?s right.

MR. NORRIS: ——to take questions, so I

ACCU-BETA, INC. (804) 2824043
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CHAIRMAN BOSTIC: Panel members?

MR. NORRIS: If you're looking for
volunteers, I have a couple of guestionms I7d like to
ask of the parnel.

CHARIRMAN BOSTIC: Ohkay.

MR. NORRIS: It has been said here
this morning that Virginia is one of three or four
states that does wnoct have a comprehensive Human
Rights Statute which would seem to indicate that
parhaps Virginia is wot doing its homework. but the
good side of ity if Virginmia, at this point,
considers a State Human Rights Ordinance, it has
years of experience that other states have the drop
on us so can perhaps put btogether an enforcement
mechanism that will work amd build upon the statutes
which are alvready on the boocks rather than
duplicating them.

As I%m sure most of you know at the
federal level know, you have not only Title VII but
your have the RAge Discrimination Emplovment Act, Egual

Pay fAict for Federal Conbtractors you have Executive

| Order 11246. The state of Virginmia also has a series

of statutes already on the books which address some

of the issues that we?ve talked about today, although

ACCU-BETA, INC. (BB4) 282—404Q
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I think that there are some questions as to how
efficient those statutes have been. So that in our
considering recommendations regarding a Human Rights
Statute, it seems to me this there are three
questions which we as a Comission need to look at.

1) Are there any classes of persons
who should be covered by an mmondiscrimination statute
or riot currently being covered?

£2) Are there any substarmtive areas of
the law of discriminmation which are not adequately
being dealt with by the existing statutes?

3) And I suggest this is probably the
aone where the greatest bernefit can accrue is in the
areas of procedures. We?ve heard about the
deficiencies of EEOC this morving. Are there ways in
which the state of Virginia can enact a statute which
procedurally will provide relief more expeditiously
and more squitably than have been done up to this
paint? I £hink there are three areas we would like
to foous on. First of all, are there any classes
from your experience that are not being covered by
current statute that should be? I open this up to
the entire pansl.

MS. TATE: In fterms of Virginia

statutes?

ACCU~-BETR, INC. (824) 282-4044
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MR. NORRIS: In terms of both the
federal and the Virginmia statutes, in other words,
are there groups of Virginia citizens who are not
being protected by a Virginia or a federal statute at
this point that should be?

MS5. TRTE: I think the federal

statutes cover almost every category toc some extent.

| Virginias, in my opinion, does not have a statutory

‘scheme that would proteckt Ffrom discrimination on the

basis of sex and age. There is a constitutional

pravision that makes a reference to sex but it has a

| very limited application, and I think Virginia needs

i

that, and I think rneeds an age discrimimation
prohibition.

In terms of procedures, I Ehink
whatever procedure might be adopted for filing a
claim and going through the administrative process on

the state level in Virginia should not contain a

| prohibition against filing suit for some period of

time. If it does have a prohibition against filing
suift for a period of time, it should be a short
prohibition. In some cases the threat of filing the
lawsuit and having it a public record is the best
leverage I have in terms of cornciliationa

S8ix months, which is what EEOC is has

ACCU-—-BETA, INC. (824> 282—-404Q
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is entirely too long and sometimes I can?t help but
think it was not intentionally placed in there
because of all the delay problems I mentioned
earlier.

So I fhink the time period should be
shorter. I would also like to see a statute that did
not limit damages to back—pay only. In construing
Title VII courts have held, and the statute to some
extent provides, that you?re limited to reemployment,
back—pay, and any direct or compensatory damages that
are happening. There are no provisions for what we
call in tort Ypain and suffering” from having gone
through all the anguish.

Lots of people during a time period
after losing a jJob for discoriminatory lose their
hiome, o through bantkruptcocys; they suffer just extreme
Financial stress, yet the only thing they can get, if
they win, is back—pay computed at the rate of pay for
the time they were out of work. There are noc damages
for the anguish they have gone through either
Financially or emcoctionally, so I think there should
be something for damapges.

MR. STRICKLAND:= I was going toc agree
again with Mary Tate on that. I think that, if there

is going to be a Virginia Act, it ought not to be too

ACCU-BETA, INC. (8ad4) 2824040
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the exclusion of allowivng litination. There is a
ceritain number of claims that ean he handled very
well administratively provided that the
administrative machinery you set up has the subpoenae
power and has some enforcement power, fines,
regquirements that emplovers do certain things, back
Fining that has some effect in a court if
administratively they make a finding of fact of
discrimination, the persorn doesn®’t have to relitinate
that whole finding of fact over again in court. The
mind of man can set up a very effective
administrative machinery. I happen toc think that

Virginia politically will never do that, at ileast not

1 iv the near future, but it certainly could be done.

I would like to see it be done.

The only other area that really is not
covered, I think, is an area of people, a group of
pecple that is discriminated against not only the

basis of something they?ve done but on the basis of

| something that they are——sexual preference

discrimination. I happen personally to think that

should be covered by civil rights laws, much in the
way we do handicapped and race and age and so forth.
That?’s the only other area that I thinmk probably

reguires some inclusion.

ACCU-~-BETA, INC. (BA4G) 282-4040
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REV. TAYLOR: I am of the opiniaon that
the only other area there is presently a weakness in
terms of is the whole issue of sexual discrimination.
You are familiar with the history of Virginia and its
efforts to pass anm Equal Rights fmendment in the
state. I think that on the federal level and

obviously on the state level that is an area of very

| severe weakness. I have some reservations about the

inclusion of the whole issue of sexual preferences
within that basically because I*'d like to see it
passed. If we are going to get to that point, and
givert: the sense of religious conservativism in the
state of Virginia, I think that that is one area that
may hamper passage rather than aid passage, and that
makes me rather leery.

In terms of litigation, I agree
wholeheartedly with what has been said in that area.
The area that I would like to see included, however,
is litigation apainst the state of Virginia.

Many of our larpe employers, larper
employer, I should say, in the state are under state
control, particularly I'’m speaking of U.Va., the
hospital and university. They must go throuph a very
lengthy kind of rigorous procedure for employees even

to get a hearing in that system, and there are

ACCU-BETA, INC. (B24) 282—4040
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provisions that would prevent them from filing suild
againzst the state in ferms of discriminatiom, and I
would like to see folks be able to take the state on
when they feel they have been and in fact when they
have been discriminated apainst in employment.

CHRAIRNMAN BOSTIC: Mrs. Rattliey and
then the other person.

MS. RATTLEY: I simply wanted to ask
you to explain what you mean by discrimination having
gone underground?

M5. TATE:=: I think I used that term
fFirst. What I mean is that there are persons who
behave irn employmernt situations and other situations
with a discr-iminatory motive in mind but do rnot
verbalize it. Ivn other words, they will think up
excuses to give an employes a warning for something

under perhaps the employment policy that ig in

| existence, when the true motive is rnwot that the

persov should b2 given a warning but they don't like

the fact that the person is black or they donm?t like
the fact that the person they are having toc work with
is a woman. That’s what I meant. It still exists
but it is more subtle.

MR. STRICKLAND: Let me elaborate on

that just a minute. In my experience it oftentimes

ACCU-BETA, INLC. ({894) 282—-4040
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is not even a conscious discrimination but it’s sEill
a discriminatior. 1 think that in this society from
day one we pick up cues that affect our expectations
of, for example, blacks or women, and when we et
into a pogition of authority and we? re making a
choice as to who to promote and you have a white
personm and a black person, oftentimes those subtle
expectations that have been built intoc our
consciousness cause the provider to Ffavor the white
aver the black, the man over the woman, and that
particular person may not think that he’s
discriminating, but I think inm fact it isa.

Now, that is the very, very difficult

area of civil rights that perhaps takes literally

generations to overcome, but that?s an underground

form of discrimination, also. Rev. Taylor what
vou? re talking about is institutional racisma.

REV. TAYLOR: Absolutely, that?®s
another way of putting it. It is irnstitutional.

MR. STRICKLAND: It starts at the
Eariiest orades in school. I have small children in
school and they are already picking up cues from
their teachers, from their classmates that are going
to affect their consciousness in the way they deal

with people of other races and also sexual causes.

ACCU-BETA, INC. {824) =82—-40412
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CHRIRMAN BOSTIC: The lady in the
back. Would you address the panelists and give us
yvour name and the orgamization you represent,
please. You want to come to the microphone?

MRS. WILSONM: I want to thank both aof
the attorrneys. I t€horoughly——

CHAIRMAN BOSTIC: Your name again?

MRS. WILSON: Perneller Chubb Wilson
Chairman of Labor and Industry, Life Member,
Executive Board, Court Hearing for NRACP. One of the
reasons why I received so many reports is because
NAACP, Roaroke branch, have been soalving our problems

locally with the help of Senator Trible and the

President of the United States who gave full support

of the Labor Department. There are a lot of problems
that I want to ashk. I have some answers to some
gquestions. I would like to ask both of you that I
really feel that our witrnesses in court definitely
needs to have protection in court because a 1ot of
pecple would come in and save a lot of people®s jobs
if they would come inm to court and testify.

They know once they go back and
testifyy two or three months later they are
terminated o they are suspernded on trumped up

charges. I have been doivng this for the past year

ACCU-BETA, INC. . (B@4) =2P2—4@43
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and I do follow my cases from the Roancoke area since
I am an advisor and observer for Norfolk, Virginia
Beach and Maryland, and rnot merely from the Roanchke
area to Richmond and sometimes to Washington, and I
feel that, as you say, EEOC I feel it is a waste of
t ime. I alsco feel that we definitely need to do
something about this area of discriminaktion
especially with EEGC, how long it takes. But our
witnesses do need to be covered in court.

MR. STRICHKLAND: I say this much,
there is a statute that prohibits discriminating
against a witrness on the basis of testifying in
court. Again, you have all the problems inherent in
litigation time, like you say wait three months to
take action against the person who testified against
them. It is oftentimes virtually impossible to prove
that there is a direct relationship betweernn the
testimony they gave and the discrimination they
suffer somewhere down the road, but there are
statubtes that are desigrned to protect those people

CHARAIRMAN BOSTIC: One question from
Reverend Harris and I must try to move along, please,
so Reverend Harris and then well move to the next
parelists.

REV. HARRIS: The question I have to

ACCU-BETA, INC. (8a4) =82-—-4040
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the parnel has toc do with affirmative action. As yau
know, federally we are reversing the whole trend or
forum as regards affirmative action. I saw it as a
positive move or move into the right direction to
equalize opportunity. Some have opposed it and some
fTederal agencies have gone agpainmst it completely.
What is the feeling of the panel on affirmative
action as a resource for solwving the prroblems of
discrimination in emplovmenrnt?

CHAIRMAN BOSTIC: Who would care to
tackle that first from the parelists?

REV. TAYLOR: When you say affirmative
action, I suppose you?re talking about that phase of
it or the whole broad sense?

REV. HARRIS: When I talk about

affirmative action, I’m talking about dealing with

number of blacks employed in a given situation,
proportionate number of females emploved as relates
to the appropriation of that protected class in that
SMSA or in that general area.

MR. TURPIN: I can answer that from
the perspective that my organizatiom takes—aof
course, when you speak of SMSA, one of the things
werve done with our affirmative action plan is to try

to have a work force that is represenmtative of the

ACCU—-BETA, INC. (B8R4} Z82—404Q
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percentages of minorities in the available work
force. O0f course, from an organizational standpoint
we? ve done well but when you go into the various
departments at the different levels, it does become a
problem.

One of the things that we've
instituted in our smplovment process is a format that
requires the person or the appointing authority that
is making the selectionn for a gob to gustify any Job
related reason that any individual is turned down or
ot selected.

MR. STRICKLAND: I was going to
simply say that I think when you get into the area of
guotas you’re inviting some seriocous constitutional
problems that the Supreme Court has not addressed
very well perhaps as directly as I think they will
very shortly, and affirmative action should mot be
put in terms of quotas, or I thinmk that they are

going to get slapped down in a way that is going to

| ereate a very bad precedent for coreative affirmative

action later onrn.

REV. TAYLOR: One comment in regards
to that. I think that if we are going to move
towards the development of human relations commission

or whatever we choose to call it in the state of

ACCU-BETA, INC. (8B4) Z2B2-4243
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Virginia that the philosophy of such must be
undergirded with the whole concept of affirmative
action. I don't think that we need talk guotas but I
do think we need to talk goals. I do think we need
to talk proportiomal hiring. I think we need to talk
equal pay for esqual work. I think that whole
affirmative action philosophy, preReagawn philosophy I
should say, must undergirded or be the basic
opevating philosophy of whatever we choose to design
in the state.

CHAIRMAN BOSTIC: Thank you very
much. Thank you Mr. Norris, the moderator for khat

panel, and thank you panelists for participating very

‘much, and we appreciate your coming. Thank you .

The next parnel will be chaired by Dr.
Hoi a member of the Virginia Advisory Committee.
DR. HOI: Good morning ladies and

gentlemen: my name is Dr. Hoi. Im with the Virginia

Advisory Commitbtee to the U S8 Commission on Civil

Rights. I"m going to chair the panel rnumber two on
education today. We have with us taoday btwo

parnalists, Dir. Julian Moore, Ombudsman of the Roancke

| Public School System and the Reverend James Ephraim

of the Roaroke Fifth Avenue Preslbyterian Church.

I would like to introcduce them to you

RCCL-BETA, INC. (8Q4) 282—4A4S
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and listen o their views. The procedure for the
this parel will be the same as the previous panels
each of the panelists would give their views in five
minutes and we would like to hear from them on three
areas.

Firsts, we would like to know the
number of complaints of discrimination.that have been
handled on the basis of race, colory, national origin,
religion, sex, handicap and age and the types of
issues involved in the area of education.

Number 2, wed like to hear from them
the types of resowrces available to handle such
complaints, and, also, thirdly listen to their views
and your view concerning the need for a Virginia
Human Rights fct—discorimination on the basis of

race, color, national origirnal, sex, age and handicap

{ in three areas, including education and also whether

there is a need for the establishment of a commission
to enforce the act.

DR. MOGRE: Mr. Chairman, ladies and
gentlemen of the RAdvisory Committee of the Commission
and moderator, ladies and gent lemen. My First
comments will be directed to a little historical
perspective of the Roancke Public Schools since

that?*s where 1 work. I krnow more about the school

ACCU-BETA, INC. (Bi34) 2824040
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systems than I do other areas, although I am very
much interested in the comments made by the past
pancel.

I must also say that we interrelate
with all of these areas. Education does not stand
alomne. It invaolves housing, where people live, where
they come from, the total commmunitys; what are the
incomes of the parents and everything else that sets
fortith the characteristics of our population. But
historically Roarcke Cityy as many other communities
across the state and mation, was desegrehgated first
totally in the secondary schools in the fall of
1974. Inw 1971 the elementary schools followed.

HWe were around 19,000 strong in school
population at that time. We lost a lot of students
in the ensuing years due to people moving to suburbs
and so forth, and arnother little bit, in 1977, we
went thhrough an amexation process where we had 17
square miles that were taken in by the city, and we
expected something like 358@ students to be added to
the population. He never saw the 350@. HWe may have
gained somewhere around 1528.

Shortly thereafter the decline of
population has continued until this year the total

population has decreased. We have steadily increased

ACCU—-BETA, INC. {(884) 2824042
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with black population to about 32 ta 35 percent in

the ecity, and the population shift of the students

from where they come, the communities, has been real

significant in relation to persons who were once
residing in the imer-—rcity of Roarwoke, the areas that
are being rebuilt, revitalization of downtown Roancke
and so forth, some of the housing has been depleted
completec; communities disappeared and the
unfortunate thing for the school system is that black
population is concentrated in a kind of a fan—shaped
area in northwest Roancke.

The court orders, of course, existed
in Roanoke following o up until about 198a6. I think
at this point we figwed we are not under the court
order, but the attitude of the school board and the
administration of the Roarncoke City schools has been
one that we try to maintain as much as possible the
population in each of the schools that we had in
1972—% 71. 0f couwrse, that carmot exist because of
the population shifts, where people live.

So we are constantly changing lands
and trying to maintain that pattern that was set
in"78-*71, although it has never been perfect because

of the housing.

I might say this that you can make all

ACCU-BETA, INC. {8a4) 2824048
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of the laws that you can make. It is imporibtant that
the laws exist on the books because they can be
enforced if that attitude exists but you can®t
legislate human behavior.

Human behavior in the population of
Roancke as it relates to education is what undergirds
the success of our childrenn and those who will become
citizens of this Roancke Valley and the greater
community. We do meed community support. We need
support through the laws and the Commission to keep
people aware of the fact that we are maoving in the
area of human rights. We had a honeymoon period from
about 19780 to about 1970 with act of desegregation.
HWe have rmt yet arrived at integration. We are still
in the process of becoming integrated in the schools
as well as in some parts of the community. We have a
lomg way to go.

So I guess I will say that we do need
the legislation. He do meed a commission to make
people more aware that this is the direction that we
rneed toc move in. As far as rumbers are concerned, we
have had internally a lot of complaints from parents
that we have dealt with in terms of we have

conmitteses within school system. We work with the

LCivil Rights Act.

ACCU—-BETA, INC. (B24) 2824342
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I happen toc be the specialist that
works throupgh the desegregation period with teachers,
parentsy and cocther members of the community. Roanoke
City was very much ready for desegregation because of
some very fast work that had been done by human
relations committees throughout the city, but we were
Iulled into complacency, and about five years we
begarn to have some problemss because we felt like it
had happened all at one time and we didm’t need to
doctor that. It is a continuous process.

The commission, I think, could keep
that continuous process movings, so that members of
the community, those who do mnot have children in
schooly that they be involved, not jJust the people in
the school because the school is only a part of the
greater community, and, therefore, we need that
continued effort, and I think that effort could be
involwved, could assist in keeping going that positive
direction.

The school board, of course, needs

| some help and assistance in that regard. Schonl

boards may wondey, and I’m talking about across the

‘state, what our position is today. They need to

establish a position. What are the guidelines for

this particular school board? What are we tryving to

ACCU-BETA, INC. {834 282—-4049
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da? fAre we tryving to maintain desegregation at the
level that it was started in 1970-?71 or are we still
required to keep schools at the balance, same balance
that we had in ?7@ and? 71?7

I think those questions need to be
kept up fromt so that those issues can be dealt
withea Yes, I think we do meed a commission. Thank
you wvery much.

REV. EPHRAIM= As I look at the
situation as it exists within the city of Roarnoke,
there in terms of the guidelines as they are outlined
nere, number one, a number of cowmplacent conmditions
for me persomally I don’t think it cam be limited to
the number of complaints because a lot of complaints
come in in terms of what has been going on for any
rumber of times and what we have is the snowball
effect that after it has reached a certain level,

then you don’t get one complaint, you begin to get a

multitude a complaints echoing the same problems.

One of the problems, as I see it, and
the complaints that we?ve had to address is the
situation that exists in the structuring, the
gé;rymandering of lirnes of a school district, as to

having a high concentration of persons of a lower

income being concentrated in a certain school

ACCU-BETA, INC. {(8@4) =B2—-4047
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district which in turn gives the semblance of that
school and that district being one that is not up to
pary which, again, places us into the same realm of
but separate but equal but then—it is separate but
it is not equal because your having persons on a
lower economical level being restricted to that
envirvronment in which they are in, and as a result

that within itself began fo create other problems,

which mean that you are having a high rnnumber of

ethnic minorities being suspernded for offenses that,
again, in appearance that otherese are not suspended
for. When these persons are suspended, it appears
as if they are sugpended for a longer length of time.
I think a 1ot of this, too, is a part
of the structure, racism that exists within the
sysbtem. Along with that, we are finding that there
are any number of persons when they move into the
extracurricular activities that they are having, in
terms of the positions that they are awarded, in
terms of captairns of cheeﬁleading squads, in terms

and even being on the squad, that these persons are

dealt with unfairly. Here again, the semblance,

even appears ta be one of discrimination where,

agaivn, when it comes down to punishment for thivnngs

that have gone wrong that these persons oftentimes

ACCU-BETA, INC. (824) Z282-4840
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have the feeling that they are punished because of
their color and they feel as if the types of
punishment that is handed out to them is one that is
much harsher than other persons because of the same
offense.

Yes, in terms of my view for a
Virginia Human Rights Act, I do think that we need
oné because what it does, it always keeps the issue
before us. If we had no standards by which we are to
Judge or to look at thingsy it would appear, agairng
that anything would go. I think one of the things
that we need to be doing is dealing with the
conscious and the unconsciousrness of racism has and
exists for us within ouwr society. Thank you.

DR. HOI:=: Thank you. fAryvone from the
Advisory Committes have any questions? I have some,
too.

MS. RATTLEY: I think you mentioned

something about Evrving to balance vour school

 district. You indicated then, I guess, that you have

semegated housing by and large?

DR. MOORE: Yes.

MS. RATTLEY: How severe is that
segregation?

DR. MOORE:= I think we made

RCCU-BETA, INC. (8464) =82—-64@47
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improvement, I*11 say that, in housing. Ten years
ago we did not have minorities living in certain

saections of the city where they live now and it is

| gBrowing, bat it its still miniscule, I guess,

compared to what we are talking about on housing.
Some areas mirorvities reside there.

MS. RATTLEY: Could you use numbers?
You say 22 percent hike in population. Of that 22
percent blacks, woq}d you say 98 percent of them live
in——

DR. MOORE: I would say between 88 and
85 percent probably live in almost total black
neighborhoods and aothers are disbursed throughout
certain areas. Maybe the predominant desemregation
in housing takes place in the Housing Authority with
the Federal Housing Programs, and that has assisted a
oraeat deal in getting some balance in areas where we

did rioctk have black students inm 19787 71. It was a

snorkel effect for the city. Draw a little circle,

take so many bBlack children from here and move them
over to this particular area or out at that area,

and, of course, the praoblem was that the black

commurnity did have to do, a lot of transportation as

it is Just about typical of all of the state of

Virginia. That?s what happened.

ACCU-BETA, INC. (84> 282—-4040
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MS. RATTLEY: Did you have closing of
schools in the black area?

DR. MODRE: Yes. There were a number
of immer——city black city schools closed which caussd
that one—way busing.

MS. RATTLEY: One—way bussing, busing
ouk ?

DR.MOORE: Right. One thing I did not
mention, the loss of bhlack teachers inm the city of
Roanclhe and, of course, surrounding areas.

The Roancke City has developed a
minority recruitment program to try o get at that.

We? ve been recruiting all over the state and all over

' the country trying to recruit black teachers because

I guess it is rather typical. We have a fairly old

populatiorn, middle aged, as far as teachers go,

 population when desemrepnation took place and all of a

sudden blachk teachers were, turnover from black
teachers had not been great at all so we had a loss
of a 1ot of black teachers.

MS. RATTLEY: How many schools do you
have?

DR. MOORE: 29.

MS. RATTLEY: How many black

principals do you have?

ACCU—-BETA, INC. (824> z282-40402
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DR. MOORE: We have about eigght black
principals. Let me say as far as the women
administrators are concerned, since 19793, ?84, we
have probably increased by about 408 percent among
women administrators. In fact, probably now have
eight or ten administrators in areas where no one
existed seven or eight years ago, so there’s been
gquite a improvement.

MS. RATTLEY: Alsc you indicated that
after integration of the schools many of the whites
moved into subwbia.

DR. MOORE: Yes.

MS. RATTLEY: Do you still have that
outward flow? What about private schools?

DR. MOORE: Well, private schools have
taken their tolil. The Christian schools, the home
schooling is begirming to pive us a little problem.
We probably got about eight or Ten families that are
doing home schoolings. That®s based on religicous
conviction in most cases, but we follow the state
guidelines in implementing those programs.

The flight to the suburbhs was really
cut bremendously because of the recession and the
shortage of mortgage money and the interest rate.

That has leveled off and I think that is one reason

ACCU-BETA, INC. {8@04) =82—-4040
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our population has leveled off, too.

O0f course, we?ve had some other
factors that plaved a role in that but that flight,
in fact, we are seeing even a little reverse because
aof the promrams considered. I have to say that the
programs have improved tremendously over the past
four years under the new administration, and—ue have
a large rnumber of people coming back to the eity and
pecple asking to come back into city promrams.

MR. BINKLEY: John Binkley, Commission
Staff. Do you have any figures to show what percent
of the total school population in your district
attend private schools?

DR. MODRE: No, I dom®t.

MR. BINKLEY: Do you have a gquess?

DR. MOORE: I guess since I work with

the censusy, I guess somewhere in the meighborhood of

.ten percent. Id say ten percenmt of the student

population, including Christian schools, private

 schools, of other private schools, maybe ten

percent.
CHARIRMRAN BOSTIC: To follow up on Ms.
Rattley?’s comment eardlier about the number of

administrators, beyornd the level of principal of

schools, what percentage or how many other role model

ACCU—-BETA, INC. {824) ZB2—-4049
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mirmrities black persons do you have in positions
ruumber one guestiony number twe question, do you have
a census as to the dropout rate as far as minorities
kids are concerned?

DR. MOORE: As far as beyond the
principal level, we?ve just recently had a deputy
superinterident assigned to the city schools who is a
minority, and another assistant superintendent

promoted. We have about five minority superwisors

that were appointed within the last two years. That

has been very—that?’s been a great deal of progress
in that area.

As far as dropout rate is concerned, I
would have o say, I don’t think there is a
sigrificant difference between the dropout rate of
black and white students and that?s predominantly
what we have in the Roarncoke City schools. We do have
obther races but predominarntly it is black and white.

He have a dropout rate this year of
S.2 percent. In 1978-?79, we had a dropout rate of
.6 percent and in one year we cut that dropout rate
down to 4.2 in 1981, but we went back up to 4.6 in
*83. We now have gone to 5.2, but there was some
inside reasons as to why we went up. We did have

some problems in that a lot of kKids were suspernded

ACCU-BETR, INC. (8@4) 2824040
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for the remainder of the yvear, a number of them, say
8 or 18, and we had some number that had problems and
were incarcerated.

As far as it relates to race, I think
there is not a predominantly larger rnumber of black
percentage to white, because of the poverty level,
and there is a correlation between the poverty level,
what happers to kids in schools. The poverty level
in Roarcke is somewhere around 65 percent white, 35
percernt black and, of couwrse, that 35 percent for
black only constitutes about a 22 percent population
is pretty large, but there are a large numbers of

white students who live in poverty and who have

problems and so we lose a lot of white students:; so

there really isn’t that distortion between those
nunbers.

MR. NORRIS: The minority recruitment
program that you referred to for faculty, do you
establish objectives for that program and, if so, are
those objectives keyed to the minority representation
and the student population?

DR. MOORE: No.

MR. NGOGRRIS: Or the minority
representation in the labor forece or is there a

differernce?

ACCU-BETR, INC. (8R4) 282—-404A
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DR. MOORE: I think you’re loocking at
both. You?re looking at SMS5A as well as the school
populat ion. To tell you what they? ve done, there
have b=en incentives that have been given. He had a
large number of teachers who came this summer to do
internships in the summer, even some who have not
graduated from college. I interviewed a younpg lady
in Nashvilie, Temessee and a young man who came here
this summer to work in the school system.

Others interviewed them throughout
North Carolina, Hentucky, went all over through the
states to try to find people. I think we did
incorease by about 28 through the recruitment this
past year, and I think they have other members. I"m
mot jJust building this to be positive.

We were in trouble. We really were.
We let it get to the point where the black teachers
that were retiring, large numbers that we were down
below where we should have been. But it is tied in
with objectives. The persormel department has
objectives; I can’t guote all the rnumbers but the
affirmative action policy was developed in 19880,
redone in 1988, they finished in * 78. 19880 revised
and revised upwardly svery vear.

MS. THOMPSON: Im Hazel Thompson.

ACCU-BETA, INC. (8@4) 282—4Q47
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I'm a product of the Roarnchke public schools. I grew
up in the city, not only did I grow up in the city
but I became a teacher and taught for 47 years, so 1
can tell you I have lived through those changes. I"m
retired and have been since 69, but I have lived
through those changes and I have seen, well, if I say
I started back when we used to pay poll tax, you?ll
know where I am and where I'm coming from.

I*ve seen some unfairmess, I consider,
lately, unfairness when you demote people who have
served for say ten years or morey, and they are
demoted from suparvisors down to principals and to
deans, 5o they just walk the hall to keep the
children out of the hall and out the lavatories and
things of that sort {(laughter). I think that’s
unfair. Im just——I don?t krnow whether I'm stepping
or Mr. Moore?s toes or not.

DR. MOORE: Don’t worry about it, Ms.
Thompson.

MS. THOMPSON: I'm just telling you
like it is. When you have children who are teaching
in the system and see them snatched up from one
position and jJust put down at another position, and
they are not told why they are moved or what the

circumstances are or anything of that sort, it makes

ACCU-BETA, INC. {(BB4) 2824040




1@

i3

12

i3

14

15

16

17

18

13

22

=1

2

23

24

25

78

you wondeyr what is the world coming to? What are we
13

coming to? We talk about education. We talk about

improving our children. How are we going to improve

- them when they see us doing the things that we

shouldn®t be doing? Maybe Im talking too much but I
Just had to put that into the record.

CHARIRMAN BOSTIC: Thank you very
much.

MS. WILSON: Perneller Wilson. Im
Chairman of Labor and Industry, Roancke NAACP. I
have visited last week. I am the mother of seven
children and all of my children have been in the
local high schools here inm the Roanrncke area. My
question is, as a high paying taxpayer in the city of
Roamoke, I%d like to know why we have to go outzide
the city of Roancoke to get applicants for jobs when
we have qualified applicants here? I'm tired of my
tax dollars going to say evervthing is fine if we do
not have anvone here gualified for these positions to
go out arn get someone else in.

Secondly is, I visited Patrick Henry
School last week and I will be visiting all the
schools for my own persomal reasons and for
complaints that we have seen here lately in the last

Tour weeks. Fapaerwork, I feel, is a lot of joojosh.

ACCU—-BETA, INC. (8@4) =82-4048
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The teachers 1 rioktice now that used to go over the

homes and visit the parents and see why the children

‘are rmot in school—and somehow I know two particular

pecple, and Ms. Thompson used to be one of them, used
tao come into the homes and see why the children
weren®t coming to school today.

If they didn't have a pair of shoes,
they would put them on their feet. I know of two
pecple who are comings I know two people like at
7:0@ or B:218 o’clock trving to do what they used to
do and got all this paperwork to do. Since I?ve had
these complaints, I am out checking these complaints.
I don?t like to say this because this is going on
hearsaysy 1 like to go out and see what is going on,
sa I will be going to all the schools visiting, and
this is the only concern I have because I am a
concerned citizen as well as lobts of parenmts in the
Sydirnor Cirecle and Willow Road come to me and we have
been discussing with all of them, although alll of my

children have graduated from high school. I do have

- grandchildren that are going to schoocl rnow but I have

noticed a change with the assigrnmants?
I have rioticed that teachers walk in
fear on their jobs, afraid of what?s going to be said

if a parent reports them, will they lose their Job if

ACCU-BETA, INC. (834) 282-4042
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they open their mouth,; so it is best to go out and
see what’s going on thanm to say that hearsays; it is
batter to go out.

Im going to go cut myself as well as
other parents in the Willow Road éection and we are
going to monitor the teachers, because a lot of them
feel like they are walking in fear, scared to open
their mouth. They don?t even want toc talk to me. I
dorn?t know what that problem is going on.

DR. MOORE: First of all, let me say
no organization is devoid of problems and I did not
internd to sit here and say all is peaches in the
Roancke City high schools. That is not my purpose.
I think the realities are we need the community to
help us to even see what is happening, so Id say
voice whatever those concerns are, voice them with us
and with the administration; make sure we know about
some of these people so we can deal with them.

) The superintendent and his staff is
very accessible to talk and open to try to make those
corrections. As far as going out and hiring other
people, you krnow, you may have read nationally that
science and mathematics teachers are at a premium
right rnows it is Jgst hard to find them, and I don®t

care where you look, Roancke or anywhere else, they

ACCU-BETA, INC. {B24) Z282-404@
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are laying off teachers right now.

They are putting in 439, 009 without
question in science and math. I say 38,0083 in some
areas that is not very large. In Roarnoke that sounds
big. It is a difficult thing to find teachers. Those
teachers that we have that are available, resource
feachers we have in the area, a lot of them do
substitute work but they canmmot gualify on the basis
of endorsements and we get gigs on endorsement.

If we are not endorsed, then we lose
rating. We have problems. We lose money at the
state level if we have too many teachers that are not
endorsed or teaching in their field. Sa, if we do
have a lot of teachers, I would like to know. I will
vwork in bryimg to get some minority teachers hired or
majgority teachers if we?ve ot some good ones,
whoever they ares; if they?re good teachers, I will
tiry to work and get them inside.

I do that a lot, work with them and
talk with other supervisors and locate those who will
be favorable to the school system. Not all people
will sesk you ocut; some will. An empty wapon makes
more rnoise. We have some people who will have other
praoblens who will not reveal those problems with

yOou. There is a reason, some backoground or some

ACCU-BETA, INC. {(834) 2824843
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problem they carmot fit the situation. I*11 jgust use
that as one explanation.

Howevery, if there is discrimination, I
think that ought to be voiced, if you feel thats
suggest those people come in and talk with personnel
or talk with someone. Bill Hackley, who has been
recently appointed as assistant secretary at the
secondary and elementary levely, not in instructiong
he's in charge of the high schools and the jgunior
hiph schools, refer people to him and others in that
administration.

I’'m gust saying that right up front,
dovm?t let somethinng bother you, and fester until it
nets too big. Bo in and make a complaint.

MS. ELAINE LORITTA: I*m Elaine
Loritts. Im with the NARCP, Roarcke. My guestion
is twofold and it?’s a comment: Virginia is under
indictment, and that’s a commentary from me. fAs far
as I'm concerned, education in public education is on
trial inm the U 8 A. We have problems in Virginia.
Wa?re talking about correcting teachers, getting
gqualified teachers.

I*ve been looking at the problem for

| the past year, talking to students, picking them up

at ocollege. Virginia says, if you want to be a

ACCU-BETA, INC. £804) S82-40412
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business major, we're talking about a $2, A3

| computer. We?re talking about a mew testing to

qualify.

I have a gquestion: when you have a
university or state system that turns out teachers
and you have them in your top ten percent of the
class but they camot past pass to teach or be
certified in the course, I have a questiornr on who is
going to administer and write the test.

A 1ot of people hear quotas but the
basic facts are, can we read? can we write? We have
a parnel today that is going to hear a lot of people
talky, but will it, at the end of this session, have
some teeth and some meat and go back and correct the
problem tomorirow?

You® ve had students out here that
have no role models, even as a parent, to look at
with respects a lot of pecple don?’t know them. In
Virginmia, when you go acrass the state, you feel that
legislation is necessary.

We hear politics. I vote for politics
for being a legislator and mot in the classroon. You
hear Mrs. Thompson talk about fairmess. I ask the
question about who does the paperwork? I have a

friend that spent all last night to try to get their

ACCU-BETA, INC. (BG4) 282-4348
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lessons. When you got 35 children in a classroon,
how do you teach one on one and when do you recognize
a child has a mental problem? When ?t has the
dyslexia? How can vou get the child that is very
fast? how to start to create a program in
kindergarten? creative children that had gone passed
kindergarten? l

They were bothered. We have teachers
s£ill gitting in 1958s, thinking civil rights, blacks
are dumb, and classify that child and admit that
child for not going to them. We have the arguments
of getting teachers with decent pay. Maybe I am
wrong in bringing up this topiec but I'm wondering.
I"m scared.

In 1986 what kind of high school
education will we have? Are you going to lose the
child that is graduating? He goes and he thinks he®s
an A student. His parents think he’s doing fine.
When he pgraduates and he?s told that he can®*t go to a
college in Virginia, that?’s a different thing. What

are you going to do thenm? The program is going for

| the lower grades now but who is addressing the child

that deserves that same fervent program.
Im wondering where is it going to

lead? Evervybody hollers about change, but are we

ACCU-BETA., INC. {884) 282—4940
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responsible for the after—effect, the before effect?
Pecause we have a whiole socciety of youth that reflect
vours teachings, your wisdoms, and I'd like to see the

problem addressed today or tomorrow with some

| substance, not walk away and talk about this, but

let¥*s put some teeth into addressing our youkth in our

| tomorvrow?

The space age, as Juliam Moore said
all rurn around here trying to pay $309, 808 for our
teachers, but teaching is not something you can just
put a price on. 1 believe, if you are going toc be a
teacher, teachs. You take a child’s mind which is
something that you canm destroy in five hours and we
have a responsibility and, if education is supposed
to be addressed, then let us address ft ICW. Thank
YOou.

CHRIRMAN EBOSTIC: Reverend Harris?

REV. HARRIS: Thank yvou very much. I
believe we?ve talked some about institutionalized

racism, and somebody said you can®t legislate human

| behavior, and the selection process is carried on by

humans, and, if we are dealing with undermround

racismy, it seems to end up that we are going to have

e
semegation in employment, even in the school

system.

-
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My guestion has to do with how much
involved is the black community in the selection
process of those persons who make the decisions,
agair, with schoocl board, again with going to the
adriristration. Is there a black organization that’s
consulted? Are we dealing with Thomism across the
board in terms of who gets the job?

When you? re talking about to have some
things that are ot generally known, is it because
they got a big mouth? because they talk? because they
raise questions? Is that one of the problems? RAre
you stigmatized becauge you raise those guestions
and, therefore, you don?t fit in the system because
we are dealing with institutiomalized racism and
unless you can Fit, then you can®t pet the job, even
if you? re qualified?

Is it a fact that consideration for
loyalty to the system and on—going of the system, one
of the items that is used in determining who gets the
Jobs in administration and who makes the decisions
about who goes where?

DR. MOORE:= I must respond to that.

As I said a few minutes ago, no organization is
pure. We?re talking about institutions. The school

has been institutionalized for many, many years and

ACCU-BETA, INC. (8@4) Z82—-4048
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it continues to roll and it continue to be awed, and
contimues to be awed. Own of the objgectives school
board in Roancke has is to involve the citizermry in
the decisions that are being made. There are groups
of people who are called "key communicators®
throughout the area. I don’t krnow whether we have
been anybody who——

REV. HARRIS: Who picks thewm?

DR. MOORE: The communities, variocus
organizations. The superintendent sent out
invitations to organizations and had people to call,
presidents of these organizations to appoint people.
In facty, I played a real part of that role in
identifying some people who would come in to talk
with the administration and every so often they have
these meetings, and they call them "key
communicatorsY, and I happen to know a lot of them by

name. They come in and talk and from their

‘communibies they give feedback. That?s 1ot enough.

REV. HARRIS: I"m a "khey communicator"
in my school system and I communicate with the school
system and they do want what they want to do.

DR. MOORE: You can’t help that. You

can do those things but that is an effort to try to

ACCU-BETA, INC. (8@4) 2B82—404Q
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apen the Fflow of communication. As far as hiring is
concernaed, as far as community®s involvement, each
school, when a principal vacancy is open, the PTA and
all those persons who work with that school get
invoalved in talking about who the candidate is for

that particular place. The panel selects the

 principal. The privcipal is not selected by an

individuals; they have a panel made up of paremts,

| administrators, and other people in the community and

they help make that decision. They are in the
process.

I mean, the process is there but I
don’t know, you know, any time there can be saome
things that happen that are not designed to happen,
but I know the mechanism is there for fairmess in

employment and input from the community. As far as

{ Thomism is concerned, I really think we got away from

that a rumber of years ago when—and I7m sure you
know when a bhlack person, in a segregated school
system, was given some power to make some decisions
about the people in the caommunity, well that is not
done anymore. The school board, within its
framework, has the responsibility to feel what is
happewning out there in the community.

e have two minorities on the schoocl

ACCU~-BETAR, INC. {834) Z8Z2—-4040D
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board at the present time. We have had in the past a
school board chairmani that input is supposed to be
there. Now I say "supposed to”. That is the way it
is built. Whether it happens or not all the time, I
know that doesn®t happern all the time because all the
voices don’?t get heard and those voices don’t become
involved.

I think that school board has to be
involved and the people have to involve themselves
with the school boayd to get things to happern, and it

is ot set up such that a black person has to go to a

black school board membera. I know that there are

comections that are made across the racial lines
that are sometimes very, very positive, and a person
may feel they can talk toe another individual much
better.

I jJust say the school board is opend

| They are responsible. They are appointed by City

Couricil and, of course, that is political in nature.

You couldn®t get anymore political, but I think,

also, that City Council needs to hear these comments,
you know, because they do the appointing of school
board. I think that’s opern and clean, that
communication should be open, and, again, I keep

saying “"should"j; it has to be made that way.

ACCU-BETAR, INC. (8G4) 28249348
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CHARIRMAN BOSTIC: Mr. Norris and then
Mrs. Hoffmar.

MR. NORRISz Dr. Moore, we?ve heard a

| pood deal in the past couple of years with repard to

the wage gap between males and females in the labor
market. And one reason forr that has been that women
in the past have not been encouwraged or been trained
to seek vmomtraditional higher paying Jgobs, and a
riumber of school systems in the country are
developing programs which address that issue
specifically, giving women the skills o go into the
montraditional jobs.

Does the Roarncke Central School have
any program of that sort for the women and are they
indeed aimed at minority population?

DR. MODRE: They have programs placed

-and aimed at placing women in positions, on a scale.

HWe have a tier salary scale. The salary is based
like thhree years, from two to five years, five to
seven years, where that level gives the
superintendent and others in the school board an
opportunity to raise these levels of those persons
who are capable and who have demonstrated that they
could make it. The affirmative action program I

mentioned a while apo is what has happened to bring

ACCU-BETA, INC. (8@a4) 282—4040
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these more women into administration.

For example, two junior high schools
this past year are now staffed by women principals
because they had served in other administrative
positions but that irncreased tremendously. It has
only been a few yvears ago that we didn®’t have a
mirority principal in secondary level. af course,
there were a few EEOC cases that preceded this, and,
of course, now it is not EEQC. It is a matter of who
is capable and moving within that program.

Programs for younpgsters, we have some
pretty strong counselling programs which doesnm?t
always get——it?s Just coredit because counseling is a
tough area. If one child fails, them the counsellors
get blamed for it. It does need to be shored up some
in some areas, but they have now begun with students
in groups moresa than they ever had in the past where
they are worhing with students, helping them in the
affected area but the very weak area——and I might say
that——that brivngs to my mind the weak area is in the
area of the pifted programs where not encugh minority
students are being selected or meeting the criteria

that has been cited to get intao pifted programs.

| That is an area of concern.

CHAIRMAN BOSTIC: Mrs. Hoffman.

ACCU-BETA, INC. {804) 2824040
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MRS. HOFFMAN: I wanted to speak to
Mrs. WHilson®s commenﬁ that she is interested in
trying toc get people who are qualified teachers in
Roanchke area to be hired within the Roancoke system.
My gquestion is one directed in that direction.

If there are is a pool of workers in

Roarncoke who are mathematicians, who are scientists,

working in private industry or otherwise, are they

prevented from being teachers in the classroom an a

part—time basis, to bring their expertise into the

classroom, not being full-time feachers but beinnp
hired for one howr for three days a week, that sork
of thing?

DR. MDORE: Yes, we do. We have a
school right down here in the Dominion Bank Buildings

it is called City Schocl. Bankers, lawyers, others

who are in business and capable of teaching those

kids. They spend half of the day down there and half
at the schools. They end up working the summer as
ivterns in finance offices, banks, et cetera, et
cetera.

That program does exist, and we also

| have them in the schools that teach, one—we call

them five—Ffifth: one-fifth teacher, two—-fifths work.

It depends on the rnumber of periods. The physicist

ACCU-BETA, INC. {824 282—4040
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teachers. I think we?ve had peocple from General
Electric, a number of people in the community that do
serve as part—time teachers.

DR. HOI: Alorng this same line is a
program use the term "recycling® some of these peaople
or upgradirng the people that would be used to teach.

DR. MOORE: I hate to keep saying it.
This is very, vervy positive. They are. HWe? vee got
some teachers in the program where they bring courses
to Roanoke, some teachers who did not have encough
courses to teach the math and science. They have
retooleds they have given them ancther degree and
there is a push to get a pure, be a degree in subject
matter rather thanm to mix it with education. For
example, an English teacher who does not have a
degree in education, but pure English major, has a
master?s demgree.

DR. HOI: Also, you mentioned earlier
that the riumber of the plans— what kind of
complaints—has anything to do with the cause of the
desegregation is a complaint about the level and
standard of instruction or anything like that?

DR. MODRE: Yes. Let me talk sbhout
two or three types of complaints. One complaint may

come from a section where a school had been anm all

ACCU-BETA, INC. (8243 Z82-404Q
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black school in the past, and now it is desegrepgateds;
you have white and black students. The image of the
former all black school, in some parents minds,
continues to be in a neighborhood where a black
neighborhood and white parents tend not to want to
send their children to that school, so they apply Tor
transfers and those requests are either demnied or——
most are denied at the secondary level. Some people
can get transfers for babysitting reasons. A lot of
them do get them for babysitting reasons and they are
not rnecessarily for babysitting reasons but because
we do have a lot of parents who happernn to have a
sitter that lives in arnocother area, we do provide
those bransfers.

Other problems are from fears, and
some fears which really should not be, person has in
their own mind because this child is going to this
school and the kidsy if it happens to be a large
number of black students in that school, then some
parents feel that they dom®t want their children o
go there. They*d rather go somewhere else. af
course, predesegregation, you know, students who were
in an area designated go to a school that was
predominantly of their race, could make the choice to

go to another schocol, but that doesn®t exist today.

ACCU-BETA, INC. {B8@4» 282-4T@41
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We have that kind of problem.

HWe do have behavior problems. As I
hear principals say, if this is happening today, what
would have happerned five years ago would have been a
black/white problen. Today it is begirming to be a
problem, period, between a black and white students
vet, in some instances, it depends on the case.

Every case has its own personality.
It depends on wha the people are that are involved.
Some parents who are black and some parents who are
white parents whose children get into a fracas, for
examnple, a black parnt can be very upset that the
white student is taking advantage of him or vice

versd, the black student is taking advantape of the

‘white students. These things still exist.

These are people problems, very, very,
strong; some pecple are very emotiomal about it.
They haven®t arrived. Of course, what we?re trying
to teach ouwr students—we are a public school system
and we are talking about living in a society that is
desemgqiregatedy, working on jobs and all. As I said, we
are Just a microcosm of the community and living
together is one of our objectives to teach people,
help them to learn to live together and live in

harmony.

ACCU-BETA, INC. {804) z282—-4A4@
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CHAIRMAN BOSTIC: Thank you very much,
Dr. bMoore. We are just about on schedule, perhaps a
little bit behind and then weld like to £ry and
finish.

DR. HOI: You mentionead that besides

the bright students, there are other minority

| problems. Is there any kind of programs, any

specific kind of preogram that has been done for them
ta help them?

DR. MOORE: Yes. The refugee pragram
is probably the most significant problem we?ve got
and why I failed to mention that, English is a second
language. Just recently in the past two years we? ve
increased the number of students who had been in
camps, and they? ve been there for a rumber of yvears,
who did not have some of the educational advantages
that others had when they came to us.

We have had some money problemns.

Wetve had some people problems, but it is very good
we have some advocates in the area that are concerned
about the Cambodian and Vietnamese childrer. They
assist us. They help us (o move in the right

direction, but we still have a long way to go with

that. We need betiter teachers. We need teachers who

| can eross the language barviers whereas we?ve got

ACCU—-BETA, INC. (824) 282—4042
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sonme studemts that help, student to student, but we
do have problems there, and I think some things are
being done. A proposal was written to Ery to get
some more funds to help.

Of couwrse, somebody says funds don®t
always make it. You could have all the funds we want
but if you don?’t have the right kind of program, then
it doesn®t do any good. He are working on improving
that program.

CHAIRMAN BOSTIC=: Thank you very
much. D». Moore and Dr. Hoi, thank you very much for
this panel. Go ahead, Dr. Hoi, you wanted to say
something?

DR. HOI: No.

CHAIRMAN BOSTIC: This concludes panel
numbey two, and mow we?ll move onn to panel number
three with Dr. Timothy 0? Rourke who will chaiyr the
panel on denial of voting rights. Dr. 07 Rourke?

DR. O'ROURKE: My rame is Timothy
0 Rourke and Im chairing the panel of which you may
rmotice by its characterization, the other panels are
referred to as discrimination complaints. This panel
speaks of the denial of voting rights, and the two

panelists today are here to talk about the denial of

voting rights to persons who left prison.

ACCU-BETA, INC. (824%) 282-—-404Q
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Essentially, it has to do with the
restoration of voting rights. The two panelists are
Mr. Corelli Rasheed, and Tom HKerfoot and I711 turn to
M. Rasheed first and ask him fto address the three

issues that, I think probably is a part of the the

| record already, but for the sake of this particular

presentation, I would request him to address the
issue of restoratiomn of voting rights to people who
left prison and then, if he has comments, to talk
about his views on the Human Rights RAet for Virginia.

MR. RASHEED: Good morning. First of
all, I want to state that the issue of voting rights
concerrning convicted felons is one that is rnot a
popular one which I understard but also to get right
to the point, one conviction of felony with all the
circumstances for anyorne in the state of Virgimia the
right to vote is taken away, and that’s not the issue
which I’m really concerned about at this meeting.
The issue that I'm concerned about is the procedure
for getting his rights back uponn completion of the
santence that is issued by the particular jgudge in
whatever area it is.

Some of the issues around getding
those rights back are completion of sentence, number

oney, the paving of cost costs and fimes, which are

ACCU~-BETA, INC. (8R4) 282—4042
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tacked on to that at a 12 percent interest rate that
begins upon conviction of anyone of a felony, so 12
percent interest rate is tacked on that and most
people who, I will state, in the state of Virginia
who is convicted of a felony that is in turn sent to
prison, given a prison sentence, is not in position
to pay court costs and fines at that particular time
but while they are serving that time there is a 12
percent interest that has been being tacked on to the
court costs and Tines which they are no position to
pay at the time. That is accumalated.

S0, if someone is in prison for ten
yvears that 12 percent interest rate is tacked on to
his court costs and fines. By the time this person
is released, he has an ernormous court costs and fines
to pay off in turn to get his voting rights back in
which most people, very few people in the state of
Virginia get their voting rights back after being
convicted of a felony.

This brings up another issue that I am
concerned with and that is the fact that the majority
of people that are convicted of Telonies in the state
of Virginia are from the black community. That?s an

known Tact, from the black community.

What it in turn does to the community,

ACCU—-BETA, INC. (BR4) 282—404
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| what it turns out to do to the community as far as

having some political strength as far as majority of

'black men are to have convicted felonies and can’ t

vote, what turns out for the vobing strenmgth of those
communiities?

What I'm saying is that I feel like

vobking is a responsibility moresc than a privilege, a

responsibility of every citizern. Voting is a

| responsibility and that the issue of whether to vote

should not be attached on o whether or not a person
is convicted of a felony, because in turn I think
that retroactive, as far as the rehabilitation
process, when you talk about rehabilitating someone,
I think the main issue concerning rehabilitating
someone is gebtting them involved into the
communities, getting them involved in doing something
positive, opposed from keeping them away from
something positive, getting them involved maybe in
the mainstream of American 1life. That?s the whole
issue that I'm concerned with, is what this does to
the black commurmity by not allowing this great
majority of people not to participate in the
political process of voking.

So we should say something when we

raflect on the number, more than 65 percent of the

ACCU-BETA, INC. (8324) 2B2—-4042
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people in the prison system in the state of Virginia

are black. More than 65 percent are black, and it*s

(is way less than that as far as percentage of black

people versus other pecople as far as racial
percentage. It is very low than that when we look at
the population itself. The population of blacks in
Virginia is probably, my guess, it is below 25
percent, but in our prison system we have above &5
percent blacks in the prison system and all these
people that is getting out of the prison system, very
few of them getting their vobing rights back.

When we look at that over a number of

yvears, we look at the Virginia prison system today

| and we have better than 10,000 pecople incarcerated,

so0 65 parcent of is blachk. Therr we look at what
happens when we add up the vyears. He add up the
vears 15 years, 2@, 36, 49 years, we have 45 percent
of 65 percent of our communities not being able to
vote.

I had the opportuniity of meeting a
gentleman who had been incarcerated over 4@ years
agoy and he never got his rights back because it is
such a tedious procedure that you must go through in
order to get your rights back. First, you got to

make sure your couwrt costs and fines are paid; then

ACCU-BETA, INC. (BA4) 282-—-4843
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‘submit a petitiom o the Governor in which you must

get a lot of references from so many people in the
commuiity to send along with this petition, and very
few people that?’®s being incarcerated can go through
that process, because, if we look at the education,
number one, of those people who are incarcerated, the
education level of the magority of people who are
incarcerated falls between 7th and 9th pgrade.

So we are asking these people with the
education level of 7th and Sth grade to go through
the process thaty in turn, which I called several
lawvers and they don’®t know anything about as far as
how to go getting rights back. So it becomes, I
think, a very important issue that may cross over to
the racial issue. Because of so many people from the
back communities being denied the rights to vote and
ot having any political power, it makes me wonder
whether there is some undermround scheme or something
that is going om to keep the black communities, the
leaders af the black communities, keep them out of
the political process.

A good way to do that is not allow
them to voted I’m not advocating the issue of
placing convicted felons in political office. I%m

advorcating the issue of providing them with the right

RACCU-BETR, INC. (B8@4) 282—-4040
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to participate in the political process by voting,
and from what I understarnd, Virginia is behind as far
as a lot of the staktes of the Unmited States because
upon completion of a sentence in a lot of the states
in the United States your rights are automatically
given back to you. You don?*t have to go through any
of those processes in that long process like we do
here in the state of Virginia.

So I want to conclude with that.

DR. 0YROURKE: Next speaker is Tom
Kerfoot.

MR. KERFOOT:=: Restoration of political
rights for ex—ffenders in Virgihia is indeed a
cumbersome arnd difficult task. Last year inm Virginia
betweenrn January 13, 1948 and Jaruary 18, 198985 only
434 offenders had their political rights restored.
All court costs, fines and interest must be satisfied
before an offender can petition for restoratior.
Offenders pgiven suspended sentences must wait until
Tthose times expire before they can petition Tor
restoration of rights.

For example, an offerder given a ten—
year suspended sentence as part of his senternce must

wait ten years after his release before he can

 petition for his political rights. Interest accrues

ACCU-BETA, INC. {(8@4) Z282—4040
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on casts and unpaid fines during incarceration and
can be a Fform of additional barrier for an offender
when released; most earn less thanm a dollar per day
while incarcerated.

Trying to find a job and re-establish
themnselves with their families and communities is
difficult encugh after release.

Their financial burden along with the
$1i5 monthly parcle supervision fee oreates a form of
finarncial servitude for the defendant. It seems that
the denial of these political »ights afiter offenders
have completed their time they need constitutes fFform
of cruel and unusual punishment. Perhaps at the very
least it places an offender in a possible disloyal
and punitive environment that could resist
inidividualism. Im rot saying these costs shouldn’t
be satisfied but let®s give the offender an
opportunity to pay while incarcerated than after
release.

If he’s making payments in good faith,
should he then be allowed to petitiom for his rights?
It is unfair For him to have to pay all costs fully
and wait until all suspended time elapsed before he
can participate again as a full—fledged citizen. is

this extended punishment rehabilitative or does it

ACCU-BETA, INC. {(824) ZBe—-4840
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create an envirorment for future crimes? I=s he a
oreater cost (o sociebny? It?*s time that the process
be changed for the benefit of all.

DR. O’ROURKE: As a follow—up tao the
two presentations, do either of you have an idea of
how large the number is of ex—prisomers who are out
there but noct presently able to vote?

MR. KERFDOOT:= I couldn®t get those
figures. I tried to get those latest figures. 1
couldn?t get the release figures either, but I krnow
in terms of Pemnal Law, 434 is a very small rnumber of
of fenders as compared to the number released.

DR. 0O? ROURKE: How many are released
each year?

MR. KERFOOT:=: I couldn®t get those
figures. Corelli may have an a figure.

MR. RASHEED: I could make an educated
guess as to how many are released. My assumption
would be that there are probably close to 1508 people
being released from the Department of Corrections a
yveara.

MR. KERFOOT: A lot of these people
whose rights were stored were released in the ?608s.

MS. RATTLEY: Released when?

MR. KERFOOT: Released in the "60s so

ACCU-BETA, INC. (884 282—-42413
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they?ve been out for a long time before their rights
were actually restored. Many of them had suspended
sentences is part of the problem.

DR. 0O ROURKE: Is there legislation
proposed to deal with this problem?

MR. RASHEED: Not that I'm aware of.

MR. KERFOOT: Not that Im aware. My
understarnding there is a local attorney working on
that at this time but it is just in the beginning
sort of the incipient stages, and nothing has yet
been finalized as far as a petition is concerned for
restoratiorn of rights.

MS. RATTLEY: I have a question.
First of all, you have to be convicted of a felony to
have your rights removed? That is still the law
before you lose your rights to vote?

MR. RASHEED: Ripght.

M5. RATTLEY: Are we to assume that
most of the felons leave the court owing money?

MR. HKERFOOT: Yes.

MS. RATTLEY: This is what, the fine
and cowrt costs?

MR. KERFOOT: Fines and court costs
which ecan accrue while being incarcerated.

MS. RATTLEY: You are saving esach

ACCU-BETA, INC. (84) 2824040
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felon who is serving time, he would have some
Financial obligations so he would come under this
particular law?

MR. RASHEED: Right, each felon that
is released from the Department of Corrections from
Virginia has court costs and/or fines.

MS. RATTLEY: None of them pay that
comrt costs before they serve, so we can assume that
everyone would come under this restriction?

MR. RASHEED: Right. I don't krnow of
any case—and I work with ex—felons getting out of
prisorm—and I don’t know of anyone that I7ve worked
with in the last five years who did not have court
costs, and I worked with roupghly 25800 people in the
last five years. I dom?t know any that didm®t have
court costs.

MS. RATTLEY: And the state law is

‘that they pay 12 percent?

MR. RASHEED: Yes. 12 percent that is
tacked on to that that starts as soon as they are
convicted. So you can imagirne what it would be if
they got $2,280 in court costs and incarcerated for
ten years and interest and making a dollar a day, so
yvou*re in no position to pay, yrwumber one, and when

you get out, they are still in no position to be of

ACCU-BETA, INC. (8@4) cSB82-4048
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having to take up responsibilities of supporting

themselves and, if they have a family, support their

‘Family and this proves an astronomical strain on

then.

MS. RATTLEY: This is the first time I
heard it expressed this way. What happens tco the
money that is supposed to be earned while the person
is incarcerated?

MR. RASHEED: While the person is

incarcerated, the momies that are earned, sc much is,

from what I understand, taken off to pay for their
bed space, to pay for the food, and toc pay for their
guards and those types of things, and the dollar a
day that is left after is change, I guess, fFrom what
they earn.

M5. RATTLEY: That goes to the
prisoner?

MR. RASHEED: Right.

ME. RATTLEY: Sc nione of that money
can go to that pay court costs?

MS. RATTLEY: I think the impression
that I?ve had, I thought the pay was coming from
whatever they earned, you know, while they are
Servirig.

MR. KERFOOT: The average anmual cost

AcCuU-BETA, INC. {8G4) 2B2—404Q
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I think as reported by the Governor?s Office in

February for food, security, clothing for prisoners

im the state imstitutions is $20,000 a yeary, so that
would not really serve to mitigate that cost, such a
small sum.

DR. OROURKE: What is the average

court costs? What kind of money are you talking

about?

MR. KERFOOT:= I think it depends on
the nature of the crime and sentence, that kind of
thing.

DR. OROURKE: Give me a ballpark?

MR. RASHEED: The average court cost
from my experience is anywhere Trom 1522 to %2, 200.

CHAIRMAN BOSTIC: Mr. Norris has a
questionm.

MS. RATTLEY: That interest is
compounded for the term?

MR. RASHEED: Right.

MR. KERFOOT: I think it is compounded
annually but Im net sure.

MR. NORRIS: Just a point of
clarification. I assume we are talking about the
restoration of vobting rights with respect to state

and local elections. What is the rule with regard to

ACCU—-BETA, INC. {8@4) 282—-4048
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federal elections?

MR. RASHEED: 1t is my assumption the
rule is the same, because, if there is any
difference, go ask particularly these people who
don®t have the rights.

DR. O’ROURKE: I donm®t kriow of any
aspect of the federal wvoting rights laws that make an
exception for the rigphts of ex—felons.

MR. NORRIS: Federal law allows the
state to determine eligibility of voting in federal
elections with repgards to convicted felons.

MR. RASHEED: I know once they get the
rights—

MR. NORRISz Until that time, they
have to be released and canmot file a federal
lawsuit.

DR. O ROURKE: Basically, state law
determines who votes, absent the federal exceptions.
O0f course, the federal goverrnment has carved a large
areay, but to my knowledge it hasn?t touched this
ared.

MR. KERFOOT: It*s an interesting area

for a federal lawyer. The other decision o restore

political rights is an executive part of government

‘as parts of the clemency and things of that nature

ACCU-BETA, INC. (B@4) Z=282—-4B44
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ared. That could change with a new administration or

new philosophy but the interest itself is mandated by

flaw.

DR. 0" ROURKE: Are there any comments
from the audience on this issue? If rnot, I would ask
are if there any comments either from the audiernce or
the panel on voting rights matters gernerally?

MS. ARLENE STOLLER: My name is Arlene
Stocller and I have a question. My question is among
the personms who are released from prison who have
this tremendous debt and are urnable to vote and so on
and so forth, do many of these persoms exhibit a
genuine desire to be able to wvote?

MR. RASHEED: Yes, they do. There?'s
a great rnumber of pecople who in these circumstances
exhibit a desire to vote to me, and also toc their
probation and parole officers, into which a majority
of them are disappointed when they find out the
facts. The fact of the matter is that they donm't
have the privilege to participate until court costs,
fines, and a petition is submitted to the Governor o
have his rights back.

MS. RATTLEY: I should iike to speak
from experience that there are a great number of

ex—offenders who would like to exercise their rights

ACCU-BETA, INC. (8043 2824041
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to vaote. They come out into the community and most
aof them are not knowledgeable as o how to go about
it. Many of them still feel that it is for 1ife, and
many of them are wvery, of course, embarrassed, too,
if the NAACE or some lawyer were to ask as tao what he
or she can do in order to have these rights

restored.

It sppears to me that we overlook the

 Fact that we have some very intelligent young men, in

particular, in the jails of Virginia and, of course,
in other states, also. Rpparently, they have a great
deal of time that they spend reading and writing and
many of them become pretty good lawyers during the
time they are incarcerated.

I receive tremendous amount of

correspondence from inmates in the city jail, the

city farm and pemnal institutions and federal
institutions and state institutions, and most of
these letters are writtemn on legal sized paper, the
yellow pads, and they are about six to eight to ten
pages lonpg, and they can state the law better than
most attorneys that I know, s I would like to
emphasize the Tact that because they are
incarcerated, many of these young people are very

alert as to what?s going ori around them and would

RCCU-BETAH, INC. {(834) 232-4E42
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like to participate. Not encugh attention is paid to
this matter.

A lot of people, I think, wish it
would just go away, but we have so many of our young
people who are mow serving time for drugs arnd
depending on the guantity of drugs vou have on you at
the tinme will determine your classification as a
felon. Many come back when they are able to kick the
habit and are spending their time for what they have
dones they have not harmed anyone in society for the
most part but themselves, many of them, sSo vou have
all classifications of offenders coming back. We
tend to look at them as the stench of the earth and
all bad guvs. I thirnk we need to rethink that
becsuse it gets into every area of discrimination and
this is especially true of the black community.

I say this because I had the privilege
of serving on the Jail Task Force some years ago and

fhad an opportunity to visit almost every jail in

| Yirgirnia, and I can tell you some stories of what I

saw and observed, and there are some very coreative
individuals there, but we tend to avoid discussing
this issue and other issues associated with these
pecople who are coming back into society.

We talk about rehabilitation and I

ACCU-BETH, INC. (84a4) 282—-4042
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wondey if we are really interested in rehabilitation
because this whole matter of gualifying to have your
rights restored could be a tool to help rehabilitate
many of these young people who come back to our
commuiities.

MS. STOLLER: My interest in this was
prompted partially by the fact in ocur local papers in
the last few days we? ve had several articles on how
slow the regisktrationm is and we’ ve had extra hours
and on Saturday there was a sort of a voter
registration festival at one of the shopping malls
an so on and I was truly delighted to learn that
there is somebody out there who wants o register and
vote.

MS. RATTLEY: Humar mature tells you
people like to do what they are barred from doing,
arnd that'"s regretable.

CHAIRMAN BOSTIC: One final question
aover here, please.

MS. LORITTE: A quick aoverview. I
kniow working with Carlyle two years ago, I helped
three guys and myself learn how to petition for the
rights to vote. But I think in answer to the comment
about the slow voter registration, that last year

Virginia said we were going to help registration. We

ACCU-BETA, INC. (BR4) =282—-4B40
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have to educate owmselves to the fact that we do in
the st;te of Virginia have some problems to address,
but the rights have gone astray.

I come from a civil rights background
and I remember teaching how many mranules of socap was
in a box of Tide and sayirng the Preamble of the
Constitution and I wasn’t able o vote. You had to
be 21 at that age and I was only 18.

But I think the issue of rnot only
denied rights for my brothers that are incarcerated,
but the demied rights of any citizen not to use and
not to be able to go and vote, and reallily the
question is why has Virginia been under federal
observation? why must we as American citizens, the
rights that we earn—these are righits—why can’t we
oo to a polling place and vote? What is being done
about the registration?

I question both political parties.

They didn*’t assert this year like they did the year

before in getting the mass of pecople out. News media
will say one thing and I know when I get finished,
somebody will say., she didn’t say it.

But my guestion is where have we
failed to present the facts and back people up going

to the ballot?. They don*t feel secure. Rhen you

ACCU-BETA, INC. {BB4> 28240483
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see people not coming out, then the guestion is, what
are we doing and where is the reason? We must
address this. If we can put any kind of law—and I'm
sayving community law—not talking about federal laws,
because you have some people who will lose and that
makes people address the issues that are performed
NOW. Thank you.

DR. O?ROURKE:z Mr. Chairman, if I
could ask some questions to sort of fill ocut this
record. How is the money that the court costs, how
is that recovered by the state? I don’t believe the
state denies the right to vote with the hope that?s
going to deprive people to pay their court costs.
What is the alternative mechanisms? Are wages
garnisheed oy——

MR. RASHEED:z Well, they are
threatened with being reincarcerated by their parole

aofficers if they don'it pay the court costs and fines.

| If the issue is vaoting as this one, as far as whether

or ot the person is going to pay because they are
threatened by the court to be reincarcerated if they
don*t pay the court cosis and fines. The issue of
voting is never even mentioned by the court or the
parole officery, so it is not an issue to the courts,

I dom?®t think; it is ot an issue to the courts

ACCU-BETA, INC. {(824) 28248402
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whether or not a personm pays court costs and don?t
get the rights back.

I think very few judpges and parole
officers are even aware of the fact that a person can
get their rights back onece they pay the fines and
court costs, so I don't think that is an issue.

DR. O'ROURKE: That’s really the point
I"m trying to make, that the voting rights should be
separated from the pavment. After all, we don’t deny
voting rights to people who are overdue on their

property taxes or owe money to the state for income

taxes?

MR. RASHEED: I think if there was a

look at the records as fFar as court costs and Fines

| being paid in the state of Virginia, I think the

state of Virginia has probably a very gosd record
because these people are never left of f probation if
they don*t pay the cowrt costs and Fines, and these
people are getting of f probation. It says something
for that.

They are paying the fines and court
costs buk in turn they don?t get their rights back.

MR. KERFOOT:= I think one other point
I want to make about the $1i5 monthly parole

supervision fee. That fee goes to the general fTund,

ACCU-BETA, INC. (8@4) 282-4042
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s it doesn”t necessarily support probation and
parocle.

One othey comment I wanted to make to
this lady over here. It is probably true that a 1ot
of offernders are not interested in restoration of
rights but, if you pardon the analogy, I think it is
a little bit 1like your health: you don’t appreciate
it unless it is gone.

I think they are enlightened but are
incarcerated and understand the process a little
better and many of them are encouraged about having
their rights restored. But I don?t think the fact
whether they want their rights restored or not should
be a oriteria for that right is what Im basically
saying. I don”t think there has to be a huge
interest for it %o be a right or wrong issue.

DR. 0O ROURKE: One other questionr.
Im trying to remember my Virginia Constitution but

this can be corrected by statute or would it require

‘a constitutional amerndment?

MR. KERFOOT: As far as whaty the

restoration of rights themselves?

DR. O ROURKE: Yes.
MR. KERFOOT: My understanding, it is

a FTunction of the Goverrnor, executive function much

RCCU—-BETR, INC. (84} 2B2-4040
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as a pardon or any form of clemency. I think
interest itself is mandated by—interest on the court
costs and fines.

DR. 0 ROURKE: Could the Govertror
simply suspend the requirement?

MR. KERFOOT: That?s my understanding,
yasa.

DR. OROURKE: fAre there any other
comments?

{No response).

I’d like to thank the panel, certainly

I for one, and appreciated it very much, and I would

| ike to thank the members of the audience for

comment irng.

CHRIRMAN BOSTIC: Thank you Mr.
0° Rourke and members of the panel. We will adjourn
very shortly. This morning you heard from thres
panel groups, the fFirst being on employment
discrimirniatiorn, the second one being on education
discrimination, and just recently the dermial of
vot ing.

This afterrmoon we will hear two of the
final two panels, one on housing discrimination, and
a panel on administration of justice complaints. He

will reconvene at about 2:15. Thank you all very

ACCU-BETA, INC. (8B4 28240412
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for lunch thank you.

128

We are adjourned

(Luncheon recess taken at 12:04 p.m.

and reconvened at 2:15 pem.?
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AFTERNOON SESSION

CHAIRNMAN BOSTIC: Good afterncon, and
again welcome to the second half of our activities to
the State Advisory Committee to the U 8 Civil Rights
Comission. I’m Benjamin Bosktic, chair of the State
Rdvisory Committes. I introduced to you our members
this morning and one of our members had not come in
who was not here, that?s Mr. Charles Krumbein who is
to my right and your left.

This afterncon were going to be
focusing on housing discrimination and administration
of Justice complaints. The first panel, FMs. Rattley
has been indicated as the persom to chair that. She
had to leave for other comnmitments in order to get to
them onm time. In her stead, Reverend Curtis Hamris
will be the moderator for this panel.

Just one little housekeeping thing.
This is Tor our RAdvisory Committee. Bur Ootober
meeting will be in Charlottesville on the rnext date
but you will be getting communications on the time
and, of course, the location of the meeting in
Charlottesville.

Without further adieu, I will now turn
these deliberaktions over to Reverend Curtis Harris

who will be chairing this committee. Reverend?

ACCU—-BETA, INC. {8a4) =82—-4048
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REV. HRARRIS: Thank you very much, Mr.
Chairmar. I’m delighted to have this privilege to
substitute for Ms. Rattley who had to leave. I
believe she has a counrcil meeting in Newport MNews
tomight. We will look at this particular concern,
having to do with housing and discrimination.

This panmel that has been selected will
address this subject and hopefully will give some
indication of the rumber of complaints that have been
filed in recent times, some indiecation of resources
now available to address those complaints, and they
will also address the subject of a Human Rights
Commission, whether or not they feel that it would be
helpful in eliminating discrimination in housing.

We have three persons present for the
panel. There were four persons listed. One is not
present, so we will begin as they are listed on the
proogran.

We will have Mr. Robert Johnson,
Director of Danwville Fair Housing Board to speak
fFirst.

MR. JOHNSON: Thank yocu. Gocd
afternoon. My name is Robert E. Johnson. I’m the
Fair Housing Officer for the city of Danville. In

1982 the city of Danville, City Council, enacted and

ACCU-BETA, INC. (8R4 282—-4Q4@
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amended the ordinance to include fair housing. We
precsently have five members on the Board from the
community who serve as persons on that particular
Boawrd.

The Fair Housing Law, as passed by the
City Council, gives the Fair Housing Board and its
Fair Housing Officer the authority to investigate

housing complaints of alleged discrimination. The

'Fair Housing Officer is responsible for investigating

to determine whether o not complaints are valid,
finding the complaints valid or invalid.
The Secretarv, ory, as 1I'm sometimes

called, Secretary, Fair Housing Officer will then

'cornvene the Board and advise the Board to take

necessary actiorn. Our only purpose, as the Fair

Housing Boayd, and the authority given to us, is that
of conciliatory. In other words, we canmnot require

any realtor, bank, or persons who discriminate to

 ease arnd desist.

Again, it is gentle persuasion that we

attempt to conmciliate problems. The Board and its

Fair Housing Officer have actually been active about

two years. My coming ffrom Comecticut and working
with the Fair Housirng Board was inm August of 1983.

Once upon my entry into working with

ACCU-BETA, INC. (8024) Z82—-4@408
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the Board, one of the thirngs that I had to do was %o
promulgate procedures to in fart make this Fair
Housing Ordinance effective.

This being done and approved by the
Board and the City Council, we now are very acktive in
attempting to seek out and address complaints of
discrimination based on race, color, ocreed, national
origin, sex and handicap.

At present we have reviewed and
received nine complaints, two complaints pending.
The resolvement of those complaints is simply that
when we address the deferndanmt and advise him that
there was a possibility of the alleged discrimimation
being remedied and somehow the individual respondent
advised that no, bthere was no discrimination and we
resolved the complaint at the level before taking it
to the Board.

Now, as I indicated that we have only
the autharity of comciliation. If it is found that a
defendant deoes discrimivnate and we, in turn, after
review, have fact findings that there is
discrimination and the respondent decides that he
does not wish to resolve the complaint at that level,
our next step is that we notify the state of

Virginia, the Fair Housing Commission, which is a

ACCU~-BETA, INC. {(8RA4) 2824043
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part of the Real Estate Commission, we, in turn, turn

our findings over to the Commission to take effective
action.

One of the things that we have
attempted to do is to rotify the Fair Housing
Commission inmediately once a complaint is alleged.

We mokify them immediately. We are then working in

| tandem with them and we are the ones who do the

background investigastion. Having one person on a
Board to do this investigation has not been
rnecessarily effective. However, we are working very
closely with the State Fair Housing office.

The state has the authority to come in

to the area. If we carmot resolve the complaint,

they then can come in with the power of cease and

desist. We have tried to use gentle persuasion
through public notices, through spot radio
annmoucenents, et cetera. We have tried to make the
community aware that there is a Fair Housing Board in
the city of Danville who will listen to their
complaints, accept their complaints and investigate
their complaints.

We found out through the number of
complaints that we have received individuals are

reluctant to file complaints because there seems to

ACCU-BETA, INC. (8B4) 282—-4040
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be the feeling that mothing will be done. We da not
have the power and authority to take action of cease
arntd desist for a person or persons who viaolate the
Fair Housing Ordinance.

Maost of our complainants will, after
filing, and the long process which takes
approximately anywhere from two months to six months
to resolve the complaint, will then just decide thal
they do not have the finmarmcial resources to continue
to address this complaint. Sometimes individuals,
especially the renters, are intimidated to the fact
that they could possibly lose the lease on their
particular property that they are renmting and,
therefore, it is a financial hardship and emotional
burden.

I could go on and talk about some of
the things that have happened and plarmiing
procedures, but I think most importamt, orne of the
things that seems to be is that not orily in our
locale we need that power of enforcement. We need
the authority to take action to a cease and desist.
We need the resources which we can investipate a
complaint and come to an early conclusion to reckify
the situation.

Most of caur complaints have been

ACCU--BETA, INC. (804) 2B2—-4G40
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regarding race discrimination. There are very few
complaints on age discrimirnation. We?'ve had a
couple of complaints regarding nationality, national
origin, but most of the complaints are raecial in
nakture and are very subtle, which requires an awful

lot of time and wherewithal to investigate the

complaint.

I think one of the important things,
if I might talk about it, the city of Danville’s view
on the need for a Virginia Human Rights Act. The
city of Danville has gone on record that they are in
favor of a strong Virginia Human Riphts Ret,
realizing that the state of Virginia is probably one
of three or four states in this nation that do not
have state human rights laws or acts.

I think it is very important the
legisiature take Fhat corcern and realize that
persons will rnot necessarily, out of good will, give
equal treatment. I think it is important for that
the law is there, does not change a person’s attitude
but it certainly gives that persom the krnowledge that
he or she is in vioclation of the law.

Our resowces, again, as I indicated
is thyough our local ordirnance and that we have on

board one staff personm to handle all of the

ACCU-BETA, INC. (834) 282—-4048
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complaints that are presented to our Board of Fair
Housing. Thank you very much.

REV. HARRIS: Thank you very kindly,
Mr. Johnson for your presentation. The next we will
hear from Mrs. Dolores Daniels, Fair Housing

Administrator, Citizerns Requests For Services, City

af Roancoke. Mrs. Daniels?

MRS. DANIELS: Thank you. Im Dolores
Daniels with the city of Roancke Fair Housing

Administrator. My office handles the fair housing

complaints as they are received.

The ecity of Roarncke?s Fair Housing
Ordinance was enacted in 1973, March 3, 19733 the
first ordinance was pasged at that time. The second

ordinance was passed April 15, 1974 when age and

marital status were added to the Housing

Discrimivation Ordirnance.

Since that time the ecity of Roancoke
has received some but not a lot of fair housing
complaints. As a city employee I act as the Fair
Housing RAdministrator. We have seven members of our
Fair Housing Board that serve in an advisory or
capacity to help with any type of fair housing
complaints if we need it.

The Administrator, as my Jgob entails,

ACCU-BETA, IhC. (8@4) 282-4040
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receives the complaints that are processed in our
office and we process the complaints within 32 days
after the alleged diserimination. HWe investigate the
complaints to determine whether discrimination has
aoccurred, and, of course, we work very closely with
our city attorneys®? office in regards to this.

WHe will attempt to liminate the

discoriminatory aect through a conference, persuasion,

or comciliation if that is the case. finy type of
conciliatory agreement that is entered is enforceable
in the cowt. If there is a problem, we can talk
with the Commorwealth Attorney?’s OFffice and have an

injgunction brought against the landlord or whomever

| the complaint might be apainst.

I might say that the type of co&plaint
that we have processed in our office pertains to
race. We have ot had any other type of complaints,
national origin, sex o marital status or any other
of the others. We have had a few complaints in
regard to bi—racial marital couples who have had
problems renting property, but most of the complaints
we have processed in our office have been in regards
to race.

We have had some inquiries or calls

from citizens who are landlords per se but they do

ACCU-BETA, INC. {(824) 282—-4040




N N

8]

12

11

12

13

14

15

i6

17

i8

19

22

21

a2

23

=24

&9

134

not fall under the Fair Housing Ordirnmarnce in that
they do mot own enough real estate, so it?s like a
single residential person who is interested in
rentting out a room or their house $to a person and
they want to make sure that they are mnot
discriminating against someone if they turn someons
SWAY - So we have had some calls in regards to that.

The numbers of ouwr complaints have
been kept at a minimum. We would like to think that
education has helped. We dao provide pamphlets and we
also have an educational program that we start;d five
vears ago in that we were able to go out o a 1ot of
the apartment complexes to check to see that they
were complying with rental standards and had the
Anti—Discrimination Fair Housing Law posted. We were
able to do that with staff that we had at that
particular time.

Recently, with staff cuts we have not
been able to see that is carried out in new
apartments that are in Roancke City are complving
with that.

We have, also, beern on TV and included
housing discrimination as part of the function of our
Citizens Requests for Services office. Also

pamphlets and brochures that are passed out we do

ACCU~-BETA, INC. {8B84) 282—4040
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include that with it, hoping that, if there are
complaints, citizens will feel free to call upon the
city of Roanoke with theiy particular complaint.

Thank you for your time this
afternoori.

REV. HARRIS: Thank you very much,
Mhrs. Daniels, for your presentation. Now, we®1ll hear
from Ms. Hazel Thompsorn, Housing Activist in Roanoke.

MS. THOMPSON: Good afternoon. I*m
Hazel Thompson. Most of the people here in Roanoke
krnow me. Im almost the grandmother of =11 of you
here, so that let?’s you kriow how young I am.

I would like to say as a little girl I
was born where our Civic Center is and I playved where
the nen post office is, which isn’t about two blocks
from here. And I was living at my grandfather?!s at
that time and they decided the house was pgetting too
full, so my parents decided that they would move

around the corner, either to the left or we would go

down on the corner on the right.

At the time we moved, didn®t have much
to move but we moved, and when we got there, the city
saergeant came and said, "“"We? re very sorry but you
can®*t live here because this is a segregated area,

and those folks who live in here can stay, but no new

ACCU-BETA, INC. {8@4) 2824040
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families can come in."

I said, "Well, that®s my grandfather
nearly.™

He said, "Well, I'm sorry. You tell
your parents when they come in this evening that
they?1ll have to move.™ So that?s how I ot from
northeast to northwest. We moved.

Hell, that didn?’t seem much of
anything, but, of course, that was, as 1 saidy back
in the days of segregation. A little later then I
attended an old brick school that was down the hill
from the Catholie Church, Baint Andrews, and I had
gotten into the seventh grade then and ocur parents
went to the school board and the city council and
asked for a school because a seventh education was
all that a black child could receive at that time.

So they promised us they would give us
a school. That was in 1916 and in 1917 we 1leftt the
ald brick school with the pot belly stoves and the
outdooy bathrooms and went into a brand new school on
Harrison Avenue with radiator heat and indoor
bathyvyooms, and slick brick walls and were we happy!

Well, you say I’m an activist and 1

have to tell my story for you to see where I'm going,

ACCU-BETA, INC. (8B4) =282—4048
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and if I take a little more time, why, Just allow me
the whims of an older lady.

I might say that I went through
Harrison School and then I went to Virginia State and
was trained as a teachery, and I came back and taught
in that Harrisonm School, and we were so proud of it.

I taught there until we had a
population explosion about the time that World War I
ended, and the soldiers came back and, of couwrse,
there were more children and we had children coming
from southwest and children coming from northeast,
and looks like they were just coming out of the walls
there were so many of them. So they built the
Addison School where the administration building is
now, and I was carried from Harrison over to Addison
as a fFTaculty member.

Well, you say, "Well, weren’t you

satisfied?" Yes, because, again, I went into a brand

new school. But the terms of teaching and the aim of
education you had was climbing, and so then we had to
go to summer school in order to inprove oursslves.
And they only paid us nine months of the year, so you
had to save on that little bit of monmey that we
received.

And by the way, when I lock at the

ACCU-BETA, INC. {(8@4) 282-404@
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salaries that people are receiving today, I think a
long way back when we were making $65 a month and we
had ta live the whole year on it and go to summer
school, so you see where I'm coming from, don’t wvou?

Well, from that I taught on in Roarnoke
City for 47 years and 1 taught 4,002 children right
here in Raoanoke. I can hardly go out the door that I
don’t see some of them. In the last few years that I
taught, intepgration came in, and I have ta tell you
that integration helped us in some ways and it harmed
us in other ways. It whetted our appetites for
better thimos along the way of life, and then in many
ways bars were thrown across our pathways to handicap
us in employment, in education, and, of course, we
had been voting because, if you didn*t pay that poll
tax, you couldm?®t votes in housing, and in some
instances discriminaztion in jJustice.

Well, you say "what affect does that
have on housing?" It has a rnumber of effects because
the children who were able through our parents
working at the N&W Railroad and the viscose plant,
they were available to purchase homes and to send us
because they had something called “passes™ then. We
could get a pass and go From here to Petersbhurg to

the State College and get our education.

ACCU—-BETA, INC. (8D4) 2B82—-4R4D
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And then when we came back, if we were
able to pass the state examination that they had,
why, we became teachers. But with all of that, a 1ot
of children couldn®t find jJobs in Roancke because
times were changing, and, as the times changed, these

old parents were still here with the homes but the

|children had to go elsewhere to gets a job. When

they went elsewhere o get a job, they settlesed down
where they were, and that left the parents here and
many of them have died out and left the homes that
they had worked so hard to have for their children to
hand down to their children.

That happened in so many cases, and as
that happerned, we firnd that it’s caused our
neighborhood; to become rundown because there was
nobody there.

The clder people had died out, and

there was rncobody there to look after the home. You

say, "Well, yesy, but it was our property." Yes, butb

"what do you mean by our property?" The parents

bought it and they left it to the children but the

children didmn?’t want it now because they had
established themselves in whatever city they were
working in, or living in.

So that is orne of the problems that

ACCU—-BETA, INC. {(8@4) 282480408
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Roanole has had. We have a lot of cur property that
has deteriorated, and nobody can have it because
nobody knows where all the heirs are. Is that a
problem? It isas

Now, rnot only that, but jJust this week
we had a neighborhood Fair here in Roanoke and we had
buses to towr the city and we had speakers to come in
and I can say that wnder Mayor Taylor?s leadership
and undery our neighborhbood partnership organization,
whites and blacks have worked together to pull up our
neighborhoods. We have joined and gone to the
Roancke Redevelopment and Housing body, whatever it
is here. It’s located at one of our housing projgects

and we have several of those in the citv. Well, when

|we go up there. They tell us what the goverrment

says the amount of money that the city has so that
some of these homes can be improved.

Well, some of us have gotten loans on
our homes to improve them. Others of us have gone to
back ta our neighborhood organizations and to the
pecsple now you can go up to the Roancke Redevelopment
Housing Quthorit; and get a locan but vou have to tell

them how much you are making, what you?re making and

all of that.

Some of the folks are afraid to do

ACCU-BETAR, INC. (884 c282—4D40
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that. They?ve lived there all their lives and they

(kriow they have such a little bit now, having retired

and all that they don?t see how they can pay a loan
and continue to live.

That’s ancther problem. Well, mnot
only thaty, but in some instarnces, we have worked
together. I go to southeast to their meetings, and
they come to northwest to my meetings and we discuss
our problems. One of the problems I found was that
this school that I told you I attended, that Harrison
School, well, I*d like to tell you in 79 the city
enginesrs said they were going to bulldoze that
schoal down and I told them they couldn®t do it. He

said, "What you mearn, can®t do it? It belongss o

| the city."

"No, it belongs to the people because
it was built with the people’?s tax money."™

He said, "Well, you have to go further
thanm me." Soc I wenkt first to the City Manager, then
to the Mayom~, then to the City Council. So when you
want to do something in your nmneighborhood, vou?ve got
to take those steps and go with those people and go
to them and present your problem. I presenmted my
problem. I told them as a 1little girl that’s how

proud I was to go to that school and through the

ACCU—-BETA, INC. {8343 282—-424@
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vaears what it had meant to all the black children and
how we had had concerts and had our graduation
exercises and all of that, and how we had young men
now who are judges and who were doctors and whoa were
lawyers and 211 of that, and how they represented
Roanoke City and America wherever they were. Many of
them had even lost their lives through the wars and
sa forth.

I said "that?s the reason you can’t
tear it downr. " So they tocld me that they would see
about working with me, and with that school as our
projecty, the Novthwest Neigphborhood Improvement got
busy them and went to the historical society o be
made inte a historieczal landmark.

They told us that school ism’t old

encugh to be a historical landmark. It would have to

be so many years old before it could be that. I

said, "Yes, but it is a historical landmark as far as

the black children and the black citizens are

| concerned, as it was the first black high schoaol

built in all southwest Virginia."™

So they said well, they couldn®t do

Then I went to our city legislators,

and I11 name some: Mr. Chip Woodrum, Mr. Vie Thomas,
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and I told them, I saidy "They Jgust can’t do that to
us™.

I talked to them and they agreed and
they passed a resolution that was sent to the
Virginia Legislature and it is a historical landmark
in Virginia today. Well, then I had to find out if
we ocould get any money to have the building done over
because with integration they closed the building
dowmn and they were going to bulldoze it down, so,
again, I said, "Well, I've got ¥o go again
somewhera. "

Sa I worked with TAARP, Total Action
Against Poverty, and we made it to Washington, D.C.
find there I went to see our senator, Senator Caldwell
Butler, and I had rwmtified him we were coming. So
they made a place for us to speak on the the Public
Relations Committee. We spoke on that Publie
Relations Committes and when we spoke there, Mr.
David Stockman spoke onm the same program along with
me. He said he didn’t have time to answer any
gquestions when I got through talking.

Soc I told them, when I got through,

| that I felt that every senator and every house of

representative membeyr, when he came back sach year,

should read the Preamble to the Constitution and I

ACCU-BETA, INC. {8Q4) 2824040
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guoted that Preamble of the Constitution:
"We, the people of the United States,

in order to form a more perfect union, establish

Justice; ensure domestic Eranguility and provide for

the common defernse and promote the general welfare of
this United States of America..."

Well, I didn't get the last two lines
im there but you know it. Soc, anyways, when I got
thvough, the TV media was there and the folks stood
up and they applauded, and Mrs. Collins was the
Chairperson for that day, and they turned to our
senator who was on one end of the table and said,
YSenator Butler, if she ever decides to runn for
Congress, don™t you runm against her®. {Laughterl}.

Well, then I went to the HUD Office
and I had our proposal all written up and they told
us that they didn’t think we had enough in ouwr
proposal. I said, "I bet you when I come back the
rnext time I*11 have enough in it.”™ So it was about a

month latery, and I was back up there. So when I went

back the second time, they said, "You?re back?™ I

saidy, "Yes; I’m back.™
So they started to reading through
it. They said, "Well, you?ll hear from us in about

two weeks." So, in about two weeks the mayor called

ACCU—-BETA, INC. (B824) 2824848
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me and said, "Mrs. Thompson, can yvyou be in our office
tomoryrow at 19:080 o clock?™

I maid, "Yes, I'11 be thers."

He said all right. So when I got

there, they had this rnews release fram HUD stating

1 that we got our funds to repair the Harrison School.

8o they repaired Harrison school and it?’s made into
28 apartments for the elderly and the handicapped and
on the basement Flo;r they only gave us ten percent
of the basement and we been fighting now for two
yvears to get that ten percent of the basement
increased for our Heritage and Cultural Center, and
since the IRS hasn’t given us anymore vet, we?re
going to open on October 26th and 27th of this month
ouy Heritage Center.

We? ve had our dedication, and the HUD
came from Richmond, Mr. William Thomas, and presented
us with a plague stating that we believe in fFair
housing, and no discrimination and an improvement of
neighborhoods. We have that to prove along with it.
I might tell you, in the meantime, in ?83 they made
me the Citizen of the Year. I don?t krow for what
but I was.

8o housing, though, that isnt all of

it. Housing is an impor-tant part of every man, woman

ACCU—-BETAH, INC. {84) ZBa2—4@040
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and child®*s 1ife. The things that that child grows

up with, the type of home that that wife provides for
the husband, the type of home that that husband

provides for that wife, makes things that help those

| Families to have their true values and to be better

citizens and that is what America needs to work for
today.

We need to work o get these children

| imto homes that will ot make them ashamed, homes

where they are taught the values of life and they are
given faith in the Almighty, and when we get those
things, you won?t have yvyowr jJails and your prisons
filled with offenders. When we do those things, your
girls will be respected. Hhen we do those things,
some of these things that you see advertised in the
magazines won’t be before the people. Thanmk you.

{Applause).

REV. HARRIS: Thank you very much.
Mext time I get ready o run for office, you will hbe
the campaign manager-. We have heard from the three
panelists. Now we are ready to entertain questions
and comments from the Advisory Committee and from

members of the audience. We2? 11 hear from the

Advisory Committes first.

MR. KRUMBEIN: bMr. Chairman, Mrs.

ACCU-BETA, INC. (B4 2824040
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Thompson, I don®t KEnow who made you Citizen of Yhe

vear in 1983 but I believe after what little I heard

| fodays they made a good choice. That’s all I got to

Sayas

DR. 0! ROURKE: I wanted tc correct
something you said, Rev. Harris, I think you would be
the campaign manager.

CHAIRMAN BOSTIC: There is one
gquestiorn that I would like to ask Mr. Johnhson. I
believe just recently a Housing Consortium Committee
was formed, or something of that sort, and I believe
you are a member of that committee.

I would like to ask if there is
anything the committee is now confronted with or
might be under study that you thinmk this ASC, State
Advisory Committee could be of assistance to you?

MR. JOHNSON: The city of PDanville has
Joined the Fair Housing Consortium six monmths ago.
The Humar Relations Commissions from the wvarious
statesy state of Virginia, state of Maryland, and the
District of Columbia, with other advisory or
associate memberships, which the city of Danmville is
an associate member of the consortium.

One of the things that we are working

diligently is to provide not only informationm but
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resources to the various housing committees, boards
throughout the locales that we might do effective
investigation so that we might bring about changes in
terms of the recogmnition of housing discrimination
and the subtle marmer in which it operates.

So we consistently have trained with
various states on how they in terms through their
commissions tackle the problem of housing
discrimination. We look at what is the best methods
which we can pursue this type of discrimination,
subt le discrimination.

We fourd out that the best method is a
testing. Testing simply means that you have two
individuals go to a rental agency which has a vacancy
and what we are testing to see if the same type
services are provided for a black applicant versus a
white applicant. If this is found that there is
disparity in the services, then this gives us the
indication of some type of discrimimation. This is
one of the thinmgs that the courts have recognized
that this is a true and tested method of finding
discorimination in housing.

What can the Commission dao? I think
that the Commission, if they were to go on record

that testinpg ought to be an integral part of any kind
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of hougsing or-ganization, the ability to develop their
testing mechanisms, the ability to have adeguate
staff and financial resources to do this—and one of
the things that we are trying to do is we use
volurmteers but it is difficult with volurnteers
because volunteers volunteer at their discretion.

Testing in housing discrimination,
individuals have to be available at a time when it is
ot necessarily convenient for them but it is
important that anm ad comes in the paper about housing
and we know that there might be some possible
disparity inm the éérvices provideds; then we have to
testers available, black and white, go in and do the
testing. Then that?*s where we find out. After the
testing, we are able to talk then to the real estate
agenty the broker and advise them that this is the
raesult of what test we run.

Now, I think all over the courntry that
is attempting is being donme, and I would say to the
Advisory Committee that ought o be a part of any
kind of report, that you recognize that testing has
been validated by the courts, and you go on record as
requiring any kind of human relations, fair housing
aspect of theiyr board toc be involved, be trained, o

have the resources o do testing for housing

ACCU—-BETA, INC. {(8824) 2B2—4048@
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discriminmation because housing discrimination is very

subt le.

No one, no lanmdlord, no bank iz going
to come out and say "we don*t rent to biacks”" or "we
will not lend blacks money. ™ It is the subtlie types
the sophistication that any housing group must be
trained, must be educated to the type of
sophistication that, if the commission can go on
record to endorsing that, will be helpful to the fair
housing groups throughout this state, throughout the
region.

mMS. THOMPSON: DOne other question I
world like to ask, is there anything that could be
done to prevent people, realtors and people with a
qood sum of money, coming in, buying up houses that

the taxes haven®t been paid on? They buy them up in

the black meighborhoods but they won?t fix them up

but they®ll rent them to the people who have the

least amount of money for Just whatever they canm get

ocut of those people without fixing those houses up

and those houseg got to comtinue to deteriorate? If
there is anything that you all canm do to help that,

I think it would help a wheole lot in not only Roancoke

but every where.

CHRIRMAN BOSTIC: Reverenid Harris?

ACCU-BETA, INC. (824) 2824348
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REV. HARRIS: There are local offices
that deal with starndard housing, plumbing,
electyrical, and the structural, and those ordinances
would have to be enforced. Sometimes it requires

some outside pressures. If you?re talking about no

doubt absentee landlords who buy up slum property and

rent it to low income people, the best way o
approach that is from a local level where local
citizens will expose the condition.

If they are as bad as you are sayirngg

| ebviously, they are in violation of some local

ardinances. When that is exposed, then you see
certain things start happening.

MS. THOMPSON: Thank youa.

MR. NORRIS: I have a questionm of M~
Johnson. If I understood what you said correctly,
since the Danville ordinance was amended to include
fair housing, there have been nine fair housing
complaints filed, two of which curvently are pending?

MR. JOHMSON: That is correct.

MR. NORRIS: Sco there have been seven
that have been resclved?

MR. JOHNSON: That?s correct.

MR. NORRIS: Did you say you were

| successful in vesolving them through conciliation
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persuasion?
MR. JOHNSON: More per situation than
conciliation.

MR. NORRIS: But they have been

resclived without the viecessity of doing anvithing

furthery, at the lowest level?

MR. JOHNSON: Yes.

MR. NORRIS: Under the structure, if
you cannot conciliate successfully, you then make a
recommendation to your local board and, if that
proves unsuccessful, you then go to the state of
Virginia Fair Housing RAuthority?

MR. JOHNSON: Right.

MR. NORRIS: And ask for their
insistence with their cease an desist powers and so
ong but haverm®t had to go to that extreme?

MR. JOHNSON: No, we have not.

MR. NORRIS: So your local structure
is then supplemented by the state enforcement
mechanismn. That’s the way it works ocut?

MR. JOHNSON: I think one of the

problems that we have encountered is the intimidation

moreso than resolving complaints. I said I have two

pending. Time is going to run out because the

complainants refuse——I have one sitting ivi my office

ACCU-BETA; INC. (824) 2824848
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- that the complainmants refused to sign the complaint

form.

Now, we camot—I carmmot go in and
advise that complainant that "vou must file; you must
sign this complaint form*, but I thinmk it is

important that, if we had the authority tao initiate

the wvarious complaints, we could then, in this

particular case aof a person not wankting to actually
file a complaint, that we could go in and initiate

the complaint, do the background fact—finding, and

then attempt to comciliate the problem.

If this is not at the same time, as I
said, we notify the state and the state is aware that
we are investigating a complaints, et cetera.

MR. NORRIS: So what you?re
sugpgesting, maybe youwr local ovrdinance can be amended
to provide for Commission—activated investigations as
opposed to complainant—activated investigation?

MR. JOHNSON: Yes.

MR. NORRIS: If there is a state
statute passed and state commission I%d be interested
in knowing your views what the relation between your
organi=zation and that organization would be. Would
\g=111 give'a complainant the right to file a complaint

in both forums? Would you suggest that any complaint

ACCU—-BETA, INC. 8a4) 2B2—-4G41
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that’?s filed with the State Commission be deferred to
vaou For resclution?

What do you see as the relationship
between your organization and any state or-ganization
which mipht be created?

MR. JOHNSON: I think the important
thing is that any hind of passage of law defer to the
local, give that local the opportunity to strengthen
their Fair Housing or any Human Rights Laws and
develop that, let it be initiated at the local level
to irnvestigate, to attempt on conciliation, to
empower them to have cease and desist authority.

I think that?s important, because we
are close to the problem. We know the
ne ighborhoods. And the time factor is very
important. If a person has the complaint, that
person is apt to deal w}th us locally and realizing
that there is a local agency that can address the
problem, once that?s developed, then you?ll find that
more conmplaints come locally, and individual
complairnants would rather resclve it at the local
level if we have the power and the authority.

MR. NORRISz How does that differ then
from what exists today? because the complaints are

first irnvestipated at the local level and then, if

ACCU-BETA, INC. {8@4) 282—-4340
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they aren’t resclved, they go to the Virginia Fair
Housing Commission?

Is it the magor decisiom in the
current system as you see it, the faet that the local
ordinance doesn’t give you encugh authority as
opposed to there wmot being a state law?

MR. JOHNSON: The local authority does
not give us enough power. I think that a strong
state law then deferying that auvwthority.

MR. NORRIS: Giving you power to
enforce the state law?

MR. JOHNSON: Right. Exactly.

MS. THOMPSON: One other thing I
would like to say that is in the defenmse of the
neighborhoocd organizations, if you can get your

neighborhood organizations, say every 88 or 3@ blocks

' tio organize and regardless of what race or color or

creed lives in that area, if you can get those folks
working together so that they will see that the weeds
are cut in an area, they will see there is an old
lady over here who has a house that hasn't been
painted arnd needs painting, they will see that
certain things need to be done in certain areas, and
have those things checked in that particular block,

that will help a lot in cutting down some of the

ACCU-BETA, INC. (804) 28240452




12

12

i2

13

14

15

16

17

ia

19

Foa )

21

22

23

24

23

152

problems that are oreated in the city, too.

MRS5. HOFFMAN: I wanted to state to
the issue of local Human Rights Commissions, the
proposed legislation to create a Virginia Human
Rights Act and Commission presently includes a
provision that would snable loecal governments to
establish Human Rights Commissions. The state now
has three: Alexarndria, Fairfax County, and
Richmond.

Of the three locals, only two are
considered to have esmployment laws and housing laws
that are equivalent to Federal Fair Housing and, the
Fair Hougiwng and Fair Employment Laws.

The problem, however, is that these
local agencies do not have subpoenae power. They
don’t have subpoenae power because the state has not
passed legislation enabling them to have such
authority becauss we work under the Dillon’s law of
privnciple im the Commormwealth of Virgimia. You have

at the local level only the power that is delegated

|t the localities. Virginia has not passed a law

enabling local commissions to have the authority that
Mr-. Jobnsonm is speaking about?
MR. JOHNSON: The Humanrn Rights Act

would as now written provide for that avthority if it

ACCU-BETA, INC. (824> 2824042
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MR. BINKLEY: I°gd l1ike to ask Mr.
Johnsorn and s, Daniels if the motivating factor to
pass a fTair housing ordivnance in each of your cities
was to be =2ligible for housing granmts from HUD so
that people who had complaints would have a place to
file a complaint of discrimimation? Do you follow my
question?

MR. JOHNSON: I believe your gquestion
and perhaps your statement is fairly correct. The
fact that the position of the Fair Housing Officer
was funded through HUD through its Community
Development Block Grant Award to the city of
Danville.

Yes, I am a Fair Housing Officer and 1
indicated that I'm the only staff person but I hold a
dual role. I?m Mot only Fair Housing Officer; I'm
the Director of the Personnel Department of the city
of Danville which indicates that it is difficult for
me to function tokally 188 percent of my time gust
investigating the complaints.

I see the Office of Human Relations,
if it is developed at the local level, will encompass
ot only housing but employment and so forth, and

give us more firnamncial resources, staff resources to

ACCU—-BETA, INC. {804) 282-4040




ia

11

iz

i3

145

15

is

17

18

19

20

21

=2

23

24

23

154

attack such a problem as housing discrimination, but,
in esserre, it was out of the federal funds coming in
and one of the reguirements is that we had to develap
a Fair Housing Office.

MRS. HOFFMAM: Could we find out from
Roanocke?

MRS. DANIELS: The only thing I can
address to that particular guestiorn, ouwr ordinance
was passed in 73 prior to my coming on board, and I
am not aware aof there being the implications in
thata- Of courses I would have to go back and do some
checking into it o really answer vour question, so I
am ot able to really give any answer to that at this
time.

MR. BINHLEY: I°d 1ike to have one
more guestion either from Mr. Daniels or Mr. Johnson
to answer just as an estimate, how many cities in the
state of Virginia do have a Fair Housing Ordinance
like Danville or Roancke? Mr. Johnson is a member of
that Consortium and I thought through that comection
he might have some knowledge of that number.

M3S. THOMPSON: I don®t think all of
the cities have it. I7m pretty sure all of the
cities do not have it.

MR. JOHNSON: Most of the——there are

ACCU-BETA, INC. (894) 2824042
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perhaps, I would say., about 12 that have some type of

fFair housing, not necessarily have a fair housing

|office. We did a survey last year, Htrving to find

out exactly how many locals have some type of fFair
housing ordinance or office, and I believe we came up
with something like 12 at this moment.

MRS. HOFFMANM: In that regard, do you
think those 12 would alsc be areas that have received
Community Development Block Granmts?

MR. JOHNSON: Yes.,

CHAIRMAN BOSTIC: Does the local
newspapers in their advertisement for housing include
iv that the ammourncement anvihing about the Federal
Fairy Housing Act, that any properties for rent o
sale listed in this paper are subject to the Federal
Fair Housing Act?

MS. THOMPSON: Mr. Johnson?

MR. JOHMSON: The city of Danville,
our major newspaper does list it at the very

begimiing through the nondiscriminatory policy

according to rot only the Federal Fair Housing, but

the 1ocal ordinance. We yrun, the Hair Housing Office
runs a notice every month, at least once a month and
we do spot amouncements, advising the citizens that

it is against the law, state, federal and local laws.

ACCU-BETA, INC. (804) Z82-404Q
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MR. TINSLEY: Im Carl Tinsley,
citizen here in Roancke, Virginia, minister. Also,
Im a NAACP representative on the state level. Fair
housing discrimination is one of the areas that we
Find ouwrselves caught in a lot. When we talk about
fair housing how can we we know it is not enforced?
If we look at the makeup of the city, =24 percent
black, 88 percent live in one area, primarily
rnorthwest.

There have always beert a trend and
still is to segregate housing and people. The only
thing that’s published in the newspaper concerning
the rondiscrimination in houses has been repossessed
by the federal goverrnment or Housing RAuthority that
they must remain in there, but the local realtors

don?t rum it. HWe donm?t have anyway of testing in

 Roarnoke to prove that there is discrimination.

If you don?t believe it, all you got
to do is jJust go in certain sections of Roarnoke.
This is mot particularly of anybody in Raanokes this
is by the whole state.

Primarily, we are faced with house

discrimination, and as long as we don’t have laws to

enforce them, or the staff, or the ordinance, they

are going urnenforced. One lady nmearly froze to death

ACCU-BETA, INC. {(824) 282-4840
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in &8 house in southwest, tenant sium. Only then did
the city enact the power they already had in the Fair
Housing Law.

See, it takes something to happen
before something is done, and we need some kind of,
you know, wvehicle to motivate this before something
really takes place——riot, somebody dies, somebody
gets killed or somebody is hwiing, but poor peocple

have nowhere toc turne. Low income people have nowhere

'to go. Even when they make their reports, depending

onn who they are,; where they are, little is done or
said about it.

The fact still remains, ladies and
gentlemern, we still have discrimivation. I would
like o know how the RAdvisory Committes o how the
State Human rights Committes can implement laws and
ordinances with some kind of power structure that
would help each locality and maybe some group within
the locality to monitor and make sure that is being
enforced? Today it is nmnot.

REV. HARRIS: That?’s a good questiorn.

Any time you raise a question and the respondent

starts off by saying "that?s a good guestion™, vou

krnow that he’s not going to answer vou. We do have

serious problems and a part of what we are about is a

ACCU-BETA, INC. {(804) 2824040
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part of a mprocess to address the problem of
discriminatior. It is Just a part of a process.

We do not have enforcement powers so
that we can implement any of ouwr feelings or
thoughts. After we pather the information, we
transmit it to the U § Commission on Civil Rights and
that Commission reports to the Conpgress and to the
President periodicaliy. We hope that some of the
information that we gather will become a part of
their report. We are advisory, also.

S in that capacity, we cannot demand
anything but we can strongly advise the Commission
and we hope to avail to the Commission a full bhlown
report from these sessions that we?re having around
the state and we keep hearing the same thirngs
everywhere we go. Sc there must be some Eruth in
what we?re hearinge. Hopefully, the Commission will
see what we?re trying to say and that will become a
part of our report to the Congress and to the
President of this country.

I°d 1like to probe a l1little further
into Wanda—or, Mr. Binkley raised a questiom about
the establishment of the fair housing programs in the
various areas. HUD has been dumping money into a

program called the Community Development Block Grant

ACCU-BETA, INC. (8R4) Z282-4040
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program for a number of years now, and one of the
requirements of the recipient of the funds is that
they develop a housing assistance plan so that they
could provide sufficient stanmdard housing for the
area. In that process, they also address bkhe
question of fair housing.

HUD then said evervbody has to have
some type of fair housing progranm. But it was left
to them voluntarily to institute their own kind of
Progran. In Hopewell, where I live, we instituted a
program called "A New Horizon™. It?s a volunteer
progranm. Out of the Community Development Block
Grant money they gave money to the local
Redevelopmernt Housing Authority and that staff
administers the program, so we have o comparable
person to Mr. Johnson or Mrs. Daniels but we do have
a progranm.

Everybody is supposed to have some
kind of a fair housing program. The question is
what?s going to happen when the Community Development
Block Grant money dries up? What®s going to happen
to Mr. Johnson®?s salary and Mrs. Daniels? salary if
she?s on soft money. We call it soft money.

If that’s gone, who is going to be

there to call together the commission commissioners?

ACCU-BETA, INC. {824) Z82—-4042
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So we are kind of on shakey grounds in the State of
Yirginia when we have fair housing programs that are
put together simply in response to a commandment from
the fedsral government, "This is what you have to do
to get the money."™ When the money dries up, then you
don?t have to do it anymores; then they have an
ordinance on the books that will not be enforced even
though it is a weak ordinancey; will not be enforced
because there is nobody there to enforce, no staff,
no commission, that can be active.

I don®t know how many cities or
cournt ies receive any money, however implemented the
requirements, such as has been stated by M. Johnson
and Mrs. Daniels, but I do know that everybody is
supposed to have something on a volunteer basis to
ensure fFair housing in their area.

The gquestion was raised how the state,
the proposed legislation we?ve been talking abouh,
Human Rights Commissions will r»relate to the local
Fair housing promram or Equal Employment Opportumity
program, and it is strange; I don®t know of any local
Equal Employment Opportunity Commission other than
the three that were mentioned, were encompassed in
the three that were mentionsd by Mrs. Hoffman

anywhere in the state. So you cann gather from that,

ACCU-BETA, INC. (B24) 282—-4840
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all these fair housing programs are there because HUD
said "if you want my money, this is one of the things
vou got to have. When tha? money runs out, we won’t
have it anymore."

So I think finally, that it is
abscolutely imperative that we do something on a state
level so that we can help tc empower the local
commissions, the local fair housing boards, to do
something locally with some teeth in it. I thought——
Im rot on the pansl. I"m the moderator but I wanted
to get that ina I didn*t now how else ¥c get it in.

Do we have any other questions or
comments?

(No response).

MR. TINSLEY: I was late getting here
and, of course, I'm pretty sure yvou®’ve been through
the unemployment session, have you?

REV. HARRIS: Discrimination in
employment.

MR. TINSLEY: There is one area, I
don®t know if somebody mentioned it to you, but I
have been doing a little investigation myself. I
work for the Norfolk and Southern Railway Company.

REV. HARRIS: Is this on employment?

MR. TINSLEY: Yeos.

ACCU-BETA, INC. {804) 282-4040
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REV. HARRIS: We?ve done that.

MR. BINMKLEY: There will be time for
me at the end?

CHAIRMAM BOSTIC: We are going to have

an open time at the end for additional participation

-for those things that we did not hit on this morning

with the panelists. It should come at about anm hour
from now if you can be with us at that time.

MR. TINSLEY: Good.

CHARIRMAN BOSTIC: We?ll welcome your
remarks. Mr. Haris?

REV. HARRIS:=: Thank you very much.

Are there any other guestions or comments either by
the Advisory Committee or others in the audience?

{No response). Thank vou, M.
Chairmanr.

CHAIRMAN BOSTIC: Thank you, Mr.
Harvris and thank you, panel members, for your
participation.

At this time we? 11 take just a very
short brealk because we do have the gentleman here who
has requested a statement and another person who has
requested participation so that we cam get into ocur
final panel on administration of justice. All right,

let?’s take a fFive minutes break, please.

)

ACCU-BETAR, INC. (8@4) 2824047
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{(Recess taken at 3:32 p.m. and

reconvened at 3:40 p.ni.)

CHRIRMAN BOSTIC: I believe now we are
ready to begin this panel on administration of
Justice complaints and concerns which is chaired by
Mr. Charles Krumbeirn a member of the Virginia
Advisory Committee. He will explain to you his
panelists and all of that. Hetre sort of expanding
here teo ancther arena. Mr. HKrumbein?

MR. KRUMBEIN: Thank you. My name, as
already stated, is Charles Krumbein and with me today
is Evangeline Jeffrey and she?s President of the
Roanoke Chapter of the NAACP and Gloria H. Helsley of
the Alliance of the Mentally 111 of Roancoke Valley,
Aftercare Mental Health Services and Extended Care of
Mental Health Services.

To begin, the official title of our
panel is “"The Panel on the Administration of Justice
Complaints/Concerns” and we? ve expanded that bescause
Mrs. Helsley was kind Enouﬁh t? come by and give us
the benefits of her thoughts. Let me start now with
Ms. Jeffirey from the NAACPE.

MS. JEFFREY: First of all;, let me
rephrase my remarks by saying my being the only

panelist here I don’®t think this is a very popular

ACCU-—-BETA, INC. (804> 282—4840
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area and,y, of course, it is a very sensitive area.
Ive been with the NAACPE for three years working
acktively as an officer of NAACF as president. And
during my time, I have been averaging about 50
complaints a year which equates to about one
complaint a week, a little less than one complaint a
week. So you can see there is a problem with the
Justice process and the justice process I'm speaking
of encompasses the arrest procedures throughout the
court system.

S my first remark would be to the
rumber of complaints that is being very numerocus in
thizs area for a city of this size. I think the
number of complaints are on the up rise. Sometimes
we?ve had a lot of group complaints and some of those
complaints are classified as one because of the
purpose behind those complaints or the inconsistency
behind those caomplaints.

As far as the resowrces for complaints
here in Roanocke, I think basically NAACFP is the most
visible organization. I receive complaints
concerning the process of gustice. I do know that
there are members of the Bar Association present here
in Roaroke. Visibility is rot that high. There are

other agencies, such as the Civil Liberties Union

ACCU-BETA, INC. {804 282-4040
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which are rnot wvisible in Roancke, and I'm not sure 1if
there are intake persons for those organizations
heve, so I can state that the NARACCE is one of the
most visible and most readily accessible
organizations here.

I think, as far as I think, that
there should be a law or Civil Rights Commission here
in the state of Virginia that?*s affirmative, bkecause
with the incidences involved in the complaints that

we had handled, it is wvery hard for pecple, sveryday

| people; to really stand up for themselves because

they are intimidated by the system itself.

The system of justice is very awesome
to the everyday person, and they feel like that
efforts would be exhausted before they could make any
kind of impact. So you don’t see a lot of complaints
readily visible here in this area. I think a
comuission of sorts and laws on the books to enforce
the institution of laws, the institution of laws and
a commission toc enforce th;se laws, is very necessary
because that would take away from some of the
intimidation that a person feels when he makes a
comnmplaint concerning an agency of Justice.

Let me state that we have here the

NAACP has entertained complaints concerning police

ACCU-BETAR, INC. (8Q24) 2B82-4042
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harassment, police brutality. We have entered
complaints concerning jgust a lack of respect for the
citizens of Roancke by policemen. We have complaints
of lawyers not doing their jobs. We?ve had
complaints concerning excessive punishment given to
blacks in cases equated with nonmminority persons.
They have received excessive saentences.

So weve had whole gamut of thirngs to
contend with. I think that a commission of sorts
would take on the brunt of some of these things, and
maybe help to rectify them. Of cowrse, we have the
agption of going to the local police and complaining
about incidences in which people have said that the
police have been excessively brutal or mishandled
them, but then you?'vre talking about in—house
resolution of those complaints, and in-house
rescolutions in my mind, and in a lot of other
persons® minds, means that a coverup could take
place, so an in—house resclving of problems and
complaints is not a solution to trying to handle the
problems of dealing with police harassment or dealing
with cases in which the police have not acted in a
proper marnner.

I can cite instances myself of which I

can sort of give you an example of how this type of

ACCU-BETA, INC. (8124} 2824040
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intimidation can take place. My home is in Bedford
County anmd Bedford County is rnot heavily populated by
blacks.

There have beern rumors that there is a

1ot of Klan activity in Bedford County, so people in

that area——this is just to pive you some idea of the
type of county Bedford County is, at an accident in
Bedford I started to wite down the name of the

policemar. This was ot a case in which a person was

 battered or beaten or anythirng of that nature. I was

Just an cobserver on the scene and I started to write
down some policeman® s name, badge riumber and this
type of thing gust for my own references.

Before I left Bedford I was stopped by

this policeman to check my registration, my car

registration and my driver’s permit, and I think this
is the kind of thing that people foresee when they
confront the system of justice, that little things
will be used to get them. Sa they do not speak out
and are not willing to come forward and stand up for
themselves or when they feel like they have not
received justice because they feel like this is the
authority figure and there is no use challenging the
systen. .

Now, had I been—and I’m not sayving

ACCU—-BETA, INC. (804) 2B2—-4040
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Im not the evervday citizen—but had I rnot had the
stamina to resist this kind of intimidation; I would
not have wanted to aid the people that were there,
that were involved with the police, because that, to
the everyday person, would be very imtimidating and
they would not come around again or to help anybody
elese if they were confromted with the same type of
situation. That’s jJust an example.

We’ ve had problems with the attitude

?of pelicemen—I'm using a coined phrase—a Rambo

attitude, that they can break in and exert any
aunthoritys; they ecan stand over vou, pestapo
technigues, and we?'ve had some of those cases in
Roaroke, but you?re nat poing to find a 1ot of people
that would give us the information to stand up and
say what happerned to thems they will rnot.

I feel that, if there is an agency
that is rnot locally based that these individuals
ceuld go to, they would feel a little bit more
comfortable in coming forth. I think an agency with
some laws behind it on a state level would be apropos
the situation. So these are just some of my thoughts

arnd some of the findings that I have, working with

| these cases in my three years as PMresident and before

I was actively involved in the NAACP and I have seen

ACCU-BETA, INC. (8343} 2824840
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o change.

We have a lot of cases in which
persons have come to us and said that you know 1
have—something has happened to me; or I've had
property stolen or whatevers I don®t feel comfor-table
going into the jgustice system and trying to pursue
Justice for myself. The system will turn on me.

So when you got that kind of situation
anf attitudes being generated, I think taking
authority out of the local level solely and putting
them up so people can really think they are going to
net somebody to look at their situations that are rnot
involved with the people locally is a very good
remedy for the type of complaints that we?re gettinng
here. Thank you.

MR. KRUMBEIN: The next speaker is
Sloria Helsley.

‘MRS. HELSLEY: Mr. Chairman, members
of the Advisory Committee. It"s been very
enlightening Tor me to be here. I am here for my
husband who is in his office and can®t come. This is
ﬁhat he sent me to say o you all.

"My concern is probably the most
discriminated against members of our society today,

they are regjgected by over 58 percent of their ocun

ACCU-BETA, INC. {804) 2B2—-40412
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families, one in every 148 Americans are in this

category. They make up the large segment of our
street people without homes, without jobs, without
hope. To protect individual rights,; most state laws
prevent any assistance to a mentally i1l person to
obtain medication unless the mentally ill person
executes some act to threaten the 1life of ancother
person or to take their own life. These laws act to
prevent caring families from helping their loved ones
that alse deprives the mentally ill further from the
mainstreme of society and the end result is more
discrimination because of a persom’s inability o
think logically.

"Our government, both fFederal and
state, adopted a policy of the institutionalization
in the 1969%s. The plan was that the dollar saved by
this policy would feollow the aftercare and it guite
elearly did not happen and that discrimination has
followed. The mentally i1l have no political clout.
They have only urmet needs which, with proper
medication and social opportunity, can mean in many
cases a vastly improved quality of life. We would
recommend that the definitionm covering discrimination

include the mentally ill. Richard A. Helsley,

| President of the Alliance of the Mentally I11l in

ACCU—-BETA, INC. {(804) 2824040
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Roanoke Valley. "

As a concerned mother, I like for this
Committee toc know that Dick and I have four children:
two of them are nurses and doing wonderfully. Our
eldest daughter and our son, the third are
schizophrenics. He have had no help since 1878. We
are railrocad people. We are from the Shenandoah
Valley in Virginia.

We?ve been all over the southeast and

when the railroads merged, the Southernn and Narfalk

and Western, we had to come back to Roancke. In

Chattancona, Tennessee, Northern Georgia, Dick and I
fournd v help whatsoever. HWe were by ocurselves. He
had a orisis over Christmas for aover 48 years for
adult children, the girl has a 9 year old grandchild.
We take care of them. We had to move them both with
us when we came back to Roancke in 1982.

We have found no help here in

Roancke. We have not found housing Fforr the daughter

and her child anywhere inm the area. Dick and I have
her in Vinton with a son going to schoal, which is in
the Montainm Club House, county. HWe live in the
county. We have we purchased a nice home in the
coutty with three and—a—half acres. He went to the

zoning board and asked that we put a mobile trailer

ACCU—-BETA, INC. (8@a4) 282—4804@
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home to keep the daughter and the son in. They would
not allow us to do it. We tried to get them housing,
I believe it is Section 8.

We have had no results from that
whatsaoever. Our daughter gets %214 a monmth from Aid
to Dependent Children. Her rent is $225. She gets
about $119 in food stamps. Dick and I have to
support her otherwise and have the mrandchild to take
care of, and our son is in the Mountain Club House
which is what I call halfway house from the mental
hospital, state hospital.

Owr son has beenn in the hospitals
herey, doing very well now on medication and in an
apartmert of his own and doctors said he could get

out of the hospital, is able to get 58I. He carnmot

workhk. He had schizophrenia diagnosed since about

1976. This clubhouse that Alliance has, we work for
the clients. I work with two of the clients we

have. They do very well to help. We ask for help
from the Mentally I1l1 Services and the Department and
we are getting some, but we have to come out of the
closets with our mental illress and we?re hoping to
pet help from the people that understand; last
generations don*t know anything about it.

Dick and I work with the State

ACCU-BETR, INC. {84 2824040
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RAlliance out of Richimond, alsc the National Alliarnce
in Arlington, and we?re hoping that through the help
of all of our organizations and our departments here
that we can pet something done.

You all jgust understand what we have
to do and Dick and I will have our children the rest
of our lives. We do not think they will progress
back into society. But I just want to come and let
you all know that we are working hard, but we need
all thezhelp we can get. Thank you.

MR. KRUMBEIN: Thank vyou, bMrs.
Helsley. I wanted to make some comments that are
particularly appropriate for what I would like to
call Southside Virginia. This summer in this area, a
littlie Ffurther west of here we will have had two Klan
rallies, whatever you want to call them, and I*ve
been very concerned about this. One of my principal
concerns is what appears to me to be a lack of
understanding on the part of city attorneys, county
attorneys, whether full or part—time, in the
rélationship between the constitutiomal rights of
assembly and the interest of the state in maintainming
peace and order, and let?s jgust call it the police
power.

There are some good uses of police

ACCU~-BETA, INC. (884%) =282-404G
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| power and there are some bad uses of police power.

It*s fairly well clearly established that just
because an organization, whether well meaning or ill—
meaning—in this particular point I don?t which one I
think of the Klan—they do not have the absolute
right of assembly. That right is, let’s say,
inferior to the interest of the state in maintaining
peace and tranmguility.

Where it is obvious to reasonable
state authorities that a particular assembly might

not be peaceful, the state has reasonable powers to

Join with that organization in determining the safest

place for all concerned for that assembly to take
place and the time of that.

The State Highway Department, in a
most recent instance, and previously a city in
Southside Virginia, dealt with Klan mestings on the
basis of the Klanm’s absolute right to have a meeting.
I would hope for—we prepared memos and provided it
to the Attorney General?s office and numerous state
organizations, but I believe more rneeds to be done to
publicize the ability of a goverrmental authority to
choose the time and place for a potentially dangerous

meeting to take place.

I think it really is in the best

ACCU-BETA, INC. (8¥4) 28240438
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interest of all of our citizens to (a) allow mroups
of any nature o have a public meeting but to do so
in a nonconfrontational situation where the fewest
numbenr of citizens are potentially inguwed or
whatever.

I want to applaud personally the state
NAACPR inm the most recent instance for deciding not to
have a counter—rally at the same time as the Klan
meeting. It?’s my personal feeling that all we can do
is publicize what doesn’t need toc be publicized by
having that kind of confrowntation. Thank you for
ligtening to those documents on my part.

I had some questions for Ms. Jeffrey.
In listerning to the vmumber and the kind of complaints
that you had during the year about the police
department, the first question entered my mind was
the Roancke Police Department, the various counties
around here, were they open to listening to the needs
of all the citizens and the way those citizens are
treated? Were they open to minorities? were
mirnorities members of the police depar-tment in
supervisory positions? What?s the general situation
regarding police departments?

MS. JEFFREY: Gkay, concerning blacks

in supervisory positions, there are riot a larpge

ACCU-BETA, INC. (824) =282—-4042
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number of black policemen in Roancke and there is not
high visibility of blacks on the police force. He
had mesetings with the chief of police when there were
major concerns, mOroup concerns, to address some of
these problems.

But there agaiwn, you have those

persons not wishing to stand up and give their names

and incidences they are invelved in. They are not

willing to let that information be publicized for
fear of reprisal by the policeman supporting a fellow
policeman; sa we run inta that problem.

They are saying to us "what cam vou do
without further endangering or subjgecting us to
intimidation?" And based on that, it?s kind of hard
for us to proceed, because they feel like, too, we
are in the communiities and can’t offer them that kind
of security, protection that an agency outside of

this local could offer, s I think we have some

dialogue going, but then you®ve got to deal with the

feelings of the people that are complaining.

MR. KRUMBEIN: Is there evidence that
a percentage of the Roanoke City——the figure I heard
is approximately 22 percent of the——citizens of
Roanoke are minorities. Is there evidence that the

police establishment is sensitive to that level of

ACCU-BETA, INC. {84y 28240480
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miviority populationm and is there evidence that there
is discrimination in emplovment hiring, et cetera,
within the police department? B

M5. JEFFREY: There is evidence.

We® ve had a mmumber of complaints from
applicants, persons who have applied o be policemen,
and the scrutiny that they are subjected to and the
reasons for their being rejected as policemen are
subjective. One complaint I think a person had been
called in twice to be interviewed and scrutinized and
the only reason that he could cobtain for his being
rejected as a policeman was that when he was about 15
or 16 yvears old he threw a bottle through a window or
something and had that on his record.

Now, whether a 15- or 16—year old
throwing a bottle through a window may have been part
of an incident in which he was not totally
responsible for but was involved in, is that a reason
for rejgecting a person from being a policeman? These
kRinds of thirngs, subjgectivity of applicants. I know
that there are policemen on the force that must have
some kind of smut in their background but-——

MR. KRUMBEIN: I think we all do.

MS. JEFFREY: But there are policemen

but if you are black and have any kind of smut in

ACCU-BETA, INC. (BB4) 2824040
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your background, you are not going to be a policeman.

MR. KRUMBEIN= What information has
the NARCPF provided vyvou that other similarly situated
groups have beern able to do in the similar situation?
Certainly, someone else has faced this kind,af
situation.

MS. JEFFREY: Like I say, I'm sure
there are other agencies that are invalved with these
kinds of problems, but I'm speaking in terms of
living and working in Roarncke. Im not aware and I'm
not saying there aren’t any agencies dealing with
this kind of problem but I am h;t aware of how
visible apencies are dealing with the problem.

We get complaints from nominorities
who feel like they have not received justice, so we
feel that, if there were other agencies there, the

nonminorities would probably not come to the Natiomal

Association for the Advancement of Colored People, so

that?s a premise that I'm operating under, too.

CHAIRMAN BOSTIC: Mr. Norris has a
questior.

MR. NORRIS: I jJust wanted to explore
in a little bit more detail the claims we have heard
today from a number of the panelists that there is a

need for a statewide commission and law because

ACCU-BETA, INC. (B804 2824042
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citizens are concerned about the process, that they
are concerrned about retaliation. I think I can
understand the claim a little bit more in the context
that we?re talking about during this panel than in
okthers.

But how does the existence of a
Commission or an agency going to make people feel any
less intimidated about initiating a complaint when in
virtually all cases, if the Commission investigates
it, during the course of the investigation the
identity of the complaining party is going to be made
known in any event? So I don®t understand how the
Commission can lessen the fear of intimidation.

MS. JEFFREY: Maybe I didn’t make
myself clear. When you’re dealing with local people
and local people locking at the problems of local
pecple, that is a deterrent for a person making a
complaint. For those persons that are just totally
fearful of the system, you’re not going to get them
to really follow through on complaints anyway, but
for those persons who feel like Yif I could talk to
somebody who would be objective, I maybe would get
some Justice”, but when you?re having to deal with
people that may play golf topether, or that may have

other social ties together within their area, you

ACCU-BETA, INC. {804 28248040
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don®t feel comfortable coming to them, and I think an

objective, distant committee or commission which

‘would objectively look at the situation without

sayirng, "Well, oh, yes, I know you from way back
when", because you have some kind of personal
reference with those people. Sa I think that?s what
Im locking at, distance; distance would make for
abjective handling of situations.

MR. TINSLEY: May I just add a conment
to that? RAlso, most localities don’t want other
outsiders to know what¥s going on, what they?re doing
sometimes inside, so rather than leave the kind of
meantality they have get out, they would rather keep
it om a lcecal basisy, so if there is nobody in here
who can do bring pressure from outside, then they
don®*t have anything to worry about. In other words,
if you?re looking at my dough, I*m going to be nice,
this kind of process.

MRS. WILSOM: One of the things is
monitoring our courts, and I feel, if we had
ministers, blacks and whites, that would go into our
courtrooms and call in and ask questions, a lot of
these problems would be solved. I call it. I am a
person and I don’t care where I am, if I see justice

is not being established, ‘I will call it. I called a

ACCU-BETR, INC. {84 Z2B2—4040
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decision in court whereas a black girl received 30

(days for the first offense of shoplifting, and a

white girl got only 2 davs.

Mr. Craig looked at me. I went to
directly to the Commonwealth Attorney?’s office and
asked them are they having ouiright discrimination
and this was a judpge that did it. I also wote him
up and I also complained, and I feel that, if we had
more peacple that would mornitor ouwr court cases and
see whether—I don?t know what color you are, anybody
know me I dom’t quote blacks, white, greens, purples,
I don’t care what color you are, if you are not being
treated fairly in a couwrtroom.

I feel a lot of people, especially
retirees, should monitor cur courtrooms more
frequently arnd see if a fair decision or justice
being established in that cowtroom. A lot of times
I don”t have the time but when I do, Mr. Crain
usually go, or I go or some of my obther people in the
committee call and I do call it outright. And I'm
one of those people that will do it, and you might

see me in Jail any day and they both working

 together. We? re friends, I wankt you toc know that.

They both were friends, and this decision that this

Judge came down with—there are other problems.

ACCU-BETA, INC. (804 282—4042
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Personally, I will say for myself, I
feel that we do have a lot of incompetent lawyers.
I"m mnot saying only o behalf of the NAARCP. I'm
saying persomally with myself; there are incompetent
lawyers and I do believe in calling them down. A lot
of people do not believe that it is statutory, most
feminists. It is 3 tao 5§ years for ackts of m=gligence
and any time you feel, God give you a feeling when

gsomething is wrong and I will have that fesling for a

| long time about the death of my husband where two

lawyers, and I didn't find out about it until I heard

it all the way up through, but sometimes you get that

gut feeling you better start thinking.

Whewn you think there is a problem, you
can ask for youwr court transcript. A 1ot of peocple
don?t realize they can ask for a court transcript.
That*s vours. You have a right to it. Sa I had %o
sue two lawvers for the incompetent work. But that®s
ancther thing. You never hear about it when a lawyer
is being sued, but wou can always hear about it when
a doctor is being sued; plastered right across the
papera. But you never hear about a lawyer being sued.
This was done last September.

S8o ity as far as gustice, sometimes it

makes me sick to gust go into the cowtroom to listen

ACCU-BETA, INC. {8@4) ZB2—-4042
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to it. As to gudgesy in my opinion—and I do have a
civil race rial coming up. I have already asked to
in January to tell my lawyer that this is the Western
District Court of Virginmia and don?t expect them to
hand down a favorable decision in my case because for
the last ten years and for the last six years I have
not seen Justice in that cowrt Ffor riobody black,

period. And that®>s my case. Im mot talking about

NAACP. I*m talking persorally, and I have not seen a

fair trial or hearing in there, not for black man or
white man, race, age sex, age discrimination.

MR. KRUMBEINz: Thank you. Are there
other comments from the panel or from the audience?

MR. TINSLEY: I gust want to make one
comment . Ms. Jeffrey made referemnce to there amd I
don?t kriow how styoing you feel about it but it is
quite a prablem hi—racial marriages. I have
witnessed a few incidents where police have been
involved with people who have black mamied whites
and so forth, and the kind of treatment they pet is
really horrible. It is usually done in the place
when there is not many witnesses or people can see it
or somebody is going to talk about ity but this type
of harassment the people have to deal with because

they are married to someone of a different race is

ACCU-BETA, INC. {824) 282-4842
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really tremendous.

Unless we can perhaps have kind of law
or legislation that is going to determine the
capability of people that is hired on the police
foree, then we?re going to always have these. One of
the things that we done, Chief Hoover—was the fact
to try to psychological training for the police
officer so they know how to handle themselves in a
black and white situation.

But we have a chief of police who has
a mind of his own and who is kind encough to a fFew
vears ago to hear from the whole publico. Nobody knew
who he was other than the name, so these are the kind
of things that we are faced with and what Ms. Jeffrey
says concerning the brutality. It only represents
the personm that is in charge. Uﬁiil we get some kind
of laws or get the mentality changed on local levels
that policemen to be a good policemeny, 0 be a good
peace officer, I feel is called, jJust like being a
minister., You can’t take everybody out here and give
them a badge and gun and tell them they?’re a
policeman. For years that’s been done in most local

areas that I know of, especially in this area. The

enployment she spoke of is right.

We have never and probably never will

ACCU—-BETA, INC. (B24) 28240403
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as long as we have our formey chief, rnever will have
the percentage of black on the police force that we
cought to have compared to our population. e never
are going to have that. The one that is hired from
out of town——and I*ve had several meetings with them
while they?re working and why they left the police
department, because they were subjected to abusive,
derogatory remarks by the white officers with whom
they worked. When they went to commarnders to make a
report about this, it was washed over and they were
told, you know, "You?re jgust imagining things".

But let me tell you people that is not
imaginative. These things are actually happening.
Now not everybedy is a bad policeman. I don?t want
to give you that idea. We have saome good policemen
but we have a whole lot that should not be on the
forece, and until we have some way to deal with that,
we?re going to have problems, big problems, and
sometimes they going to explode into large problems.

MR. BINKLEY: Mr. Chairman, could
somebody respond to the gquestion, is there a Citizens
Review Committee or a committee of the police
department in Roarmcke to deal with complaints of
brutality or harassment?

MS. JHEFFREY: I think there is a

ACCU-BETA, INC. (824) zZB2-4B40
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procedure that yvou can make application and you can
submit vour complaint to the police department.
We?ve had cases in which people that have gone down
to the chief’s office have been told they don’t know
anything about complaints, this kind of thing, but
there is a process by which you can submit a
complaint.

CHAIRMANM BOSTIC:=: But there is no
Citizervn Review Board per se?

MS. JEFFREY= Not that I'm
krnowledgeable of per se.

CHAIRMAN BOSTIC: Just to follow up on
that particular area of a review board as an idea,
one way to resolve some problems in the community is,
and we all kriow about coalitions, (o Fforrm a coalition
and sometimes that coalition does consist of your

adversaries but wvou do have one thing in common and

that is a concern that affects the quality of 1life of

the entire commurmity.

This is gjust a persomnal thought and
observation that you might want to think about
talking to other groups, such as NRACP, that
ministerial association, or any other adversarial
group for that matter and simply suggest that the

quality of life o these kinds of things, let?’s pet

ACCU-BETA, INC. (804} 2824041
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' together and see what we can do and out of it could

come the kind of thing that Mr. Binkley has just
mentioned, a Citizens Review Board which in itself
breazks down that feeling of intimidatiorn by a person
who has to fill out an application.

If you have to Till out an application
to get a hearing before a police board, you feel
intimidated from the very begimming, so that is just
a comment in passing that you might want to take a
ook at. As 1 said, this coalition could consist of
some of your adversaries as well, but as long as they
understand what these cobgectives are.

MS. JEFFREY: Let me comment to that
because we have entertairned that idea in going back
tao what the moderator said concerning the Klan. HWhen
we had tThat thveat in Roarnoke, and we did have that
threat about three or four years apgo, we formed a
coalitionr. In factk, I was the Founding President of
a group called “Roancke Valley Together® and we
irncorvporated the group at the time that the Klanm came

to Roarwcke, and subsequent to that my own home was

vandalized, and racial slurs were painted on the

walls and that kind of thing.-

Through the linkage of that group, we

were able to develop a sort of liaison between the

ACCU-BETA, INC. (824) 2824042
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peaple in Roancke and when the impact of the Klan was
felt here, or their presence was here that we were
able to minimize any kind of a publicity that they
might get and try to make a more united Ffront for my
pecple here in Rearncke.

However, to address your comment, we
have tried to institute a type of review board that
would help to deal with some of these problemsy, and I
think that?s something that City Council has not
passed orn. It was staffed in the past but something
has not yet to seem to take haold yet.

CHAIRMAN BOSTIC: Mr. Moderator, I%d
like to ashk Mrs. Helsley a gquestion. With respect ta
the mentally ill and their employment situations,
those that are capable of working, does the city of
Roaroke have any hind of facility or do they receive
any kind of state aid? I?ve heard something about
Chapter 1@ and perhaps there are membenrs of this
panel that could, or the committee that could,
enlighten me on Chapter 18?2 I'm not quotirng, but
could you comment o that for me, please?

MRS. HELSLEY: Mr. Bostic, I do not
know the ins or outs of the Mental Health
Associatior. Dick and I bave just been in this area

for two years rnext month. We are reaching out more

ACCU-BETA, INC. (B824) =282—4047
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to the Natiomal Alliance for help. The Hinkleys.,
whom you all know, whose son shot the President,

we? re Etrying to get into our areas; we are trying to
get help that wayv. Remembery this is the
schizophrenic that we?re talking about, the mentally
ill.

Yes, there are handicaps. Money is
allocated from United Way. I know that. This
Mountain Clubhouse we?re trving to get of f of the
ground by any means and, yes, there is money
allocated. I do net krnow where that comes from, Mr.
Bostic. The group that?®s down there runs from about
17 to 288 classe=z we call them. They are from our
mental hospitals for the mentally ill. They do
well. They are trying to get them out on jobs. How
successftul hirved workers are from the Memtal Health
Department is takirnmg of that I do not know. HWe?re
grasping, tirying to help the clients help themsvelves
to get a foot in the outside world society and to
live on their own. Kind of depend on what the
families are around that are here to help them. Does
that help you any?

CHAIRMAN BOSTIC: Yes, it does. I
Just wondered if there are usage of the Chapter 12

monies. I do know that Chapter 12 monies are used,

ACCU-BETR, INC. (8@4) £282—404Q
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at least in my part, our part of the state, northern

part there, for the supervision of mentally
handicapped persons in working in minimum wage
situations, and these are persons who are supervisedsy
they are capable of functiorming at levels but with
SUpPSErvisior.

MRS. HELSLEY: I urnderstand this is
what is supposed to be done in this area. Like I
saidy all I know is through the Mountain Clubhouse.
And Dick and I are sort of real close, try to be real
close with the clients and alsc work with supervisors
of that clubhouse. We get the effort put Torth that

should be to help our adult eclienmts to get them out

intac a part time jJob. At the same time, we have to

be careful that their 8551 checks and so forth are not

taken away from them so, if they can’t make ity they

have nothing to live on and nowhere to go. The

churches do help some. Guy Episcopal Church, I
understand here, has 12 to 15 apartments for our
clients to go inkto, which is wonderful.

MRS. HOFFBMMAN: I wanted to point out
the fact that in trying to get people to come to this
meeting today, I made numerous calis. Among those
calls that I made were to groups that service the

handicapped. What my firnding was in that regard is

ACCU-BETA, INC. (884} 28B2-—-404@
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that the groups were not able to tell me about
discrimirnation against the handicapped, so i¥ I had
gone merely on the basis of what I was getting from
these groups, one could assume there is not any
discrimination ccocurring against the handicapped
because no one seemed to have any information about
discrimirnation.

What I was getting was that our group

is formed to obkain funds to service the handicapped

but in trying to get to a source, some group that

would be able to collect complaints and to do
something about those complaints, I was not able te
identify such a ogroup. Maybe because of your
interest in this area, you could help me identify
such a groups but, umtil then, it would seem that we
need at least a state agency. Maybe under the
Handicap Act we might get at that. My understanding
of the Virginians With Disabilities Act that was
passed in January is that most of the services are
directed toward physically handicapped rather than
the mentally handicapped, so I would think that would
he at least an area for inguiry by your Advisory
Committee in terms of why there is not a resource
available for those who are mentally handicapped.

Alsoy, ancther ‘thing that I ran into

ACCU-BETAy INC. {(8@4) Z282—-4040
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was pecople who knew about diserimivation but were nrnot
willirng to come forward and be identified in public
and in some instances were ot willing to tell me
specifically about a complaint because the school
involved, or the emplover involved, would be rveadily
recognized if it were made public.

A woman, for example, not in this area
but inm arnocother area of the southwest section, told me
she was teaching in practically an all black schoolg
she pointed ocut gross deficiences in the kinds of
services they were able to provide for students
because they didn®’t get the same amount of money in
that particular school that they were getéting in
other more predominantly white schools, but she was
rnot able to come forward with that because she
laughed and said "I would be fired in a minute
because as soon as 1 spokey they would know exactly
who I am and what school I’m talking about®.

I feel, based on what she told me,
that if theres had been a forum that she could have
gone to, an agency in which confidentiality was
assured, I think that she might have been willing to
talk about some of the complaints. Soy, I really got

two messages: one, we don®t have any discrimination,

| and then the other one, yes, there is discrimination

ACCU-BETA, INC. (824) Z282—-4042
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out there but Im not ktalking about it. So I fesl
that those were my two overall impressions in trying
to pet people.

#MRS. HELSLEY: Could I share an
incident that happened toc me Saturday with you 2117?
One of our clients at the clubhouse, three weeks ano,
hits his mothery who was a good friend of mine and I
tried to help her. He put 13 stitches in her head
and she spent two nights and three days in Lewis—Gale
Hospital. Wednesday, when she called me in the
everning, I went aver Thursday, she is under
counselling as the family at the clubhouse, supposed
ta be under counselling.

We have two wonderful "advocates"” as
we call them in Alliancey, volunteer workers and they
go lobbying down Richmond for bills to be passed
whichs, by the by, we did get some of ocur bills passed
in January that you*re talking about. She spent
Friday night with me because her hushand was out of
town in Staunton on a Lions? convention or something.
She's afraid she couldn’t stay with the son.

Saturday morning she fried to call him

and he wasn®*t at the home where he was staying, so

1:380 we started hunting for him and we hunted all

afternoon over at Caves Spring area and at about 6:15

ACCU-BETA, INC. (8243 282-—-4A43
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I was coming arocound to come back to the market €o
pick up another eclient, go back out to the home with
him. We saw this client walking dowwr the middle of
419 which is a four—lamne highway, in the middle of
the road. A police car was‘iﬂ fromt of him and I
asked him his mother "what do you want me to do? Do
you want me leave things go or go back and check?”

She saidy "Please go back and see
what®*s happening”

So when I got the ear turned arcund at
the light and turned, one of the police had him in
the car and I pulled in front of them and I said, "Go
back people with your policeman and your son®. She
tried to and by that time anocther police ear had just
pulled up. I don”t know-—by the way, they were
wonderful. I don’t kriow what I would have done
without them. I believe that’s the county. The
police had gotten foumr or five calls in the last 32
mirnutes that this client or this person was walking
down the middle of the road.

I begned the mother, I said, "Well,
yau? 1l have to sigm a petition or a warrant to put
him inw a rvehab or get him over tao KATAVA or they will

put him in a jJjail cell™.

She says, I can®t do that.®

ACCU-BETA, INC. (8Q4) 2824040
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I said, "You?ll have to do that.
That?s what Dick and I had to do with our children to
get hope for them. They wouldn?t accept help on
their own.”

I spent from about 6:15 to 18 minutes
after 9:08 in the Roancke County Courthouse.

My feeling is I was nrnot qualified to
do what I was doing. The counsellors and the paid
help from the Mental Health Services should have been
the ones that was taking care of that boy before this
happened. Hith counselirng they should have known
that boy and he had gone off his medication by the
WAY = They found out about a month before, so you see
we do not have the paid help doing the jgobs that we
think they ocught to be doing to protect the family as
well as the client himself. That happened to me
Saturday aftermnocon, and the mothey did sign him in
and, as of this day, sometime this afternrnoon, they?re
in a hearing. We are hoping that the police, the

Judpge, will send him to KATAVA so he can have the

.correct medicationm and get back out in the world and

s0 we can do something important. That happened to
me Saturday afternocon. Thank you.
MR. KRUMBEIN: If there are ne further

comments rmow——1Im not saying to cut comments off——

ACCU-BETA, INC. (8B4) =282-4040G
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then 1I%d like to thank our panel members, MMs. Jeffrey
frrom the NAACF and Sloria Helsley representing the
Alliance for Mentally I11l and other worthwhile
organizations. Thank ycu for coming and sharing
those thoughts with us. I want to thank the
Committer members and audience for their comments and
we thank you very much.

CHAIAMAN BOSTIC: Thank you very much,
Mr. Krumbein. Thank you panelists. MNow, we will
turn our efforts to comments from the audience and we
will listen to some of your concerns that you were
ot able to address inw the panel situation.

I think we have persons here from each
that is on our Committee that represent the areas
that we talked about tise morving and this afterrnocon.
So please feel free, and I believe Reverend Tinsley
was about to address us with some comcerns about the
emnployment issues and certainly our modertator for
that panel is here so we will hear you rnow sir.

MR. TINSLEY: I wasn’t able to get
here this mornming. I thought perhaps you would cover
the discrimination as far as emplovment is concerned
arnd that’s one of the areas that I'm interested in.

I'm the area Chairman for the State

NAACPk State Conference and, as such, I'm responsible

ACCU-BETA, INC. (8@4) 282—4@4@A
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- Foyrr support to those local branches in several

counties surrounding Roanoke City and Roarncke County

and one of the things we have, a lot of this

| unemployment and one of the things that concerned

about is employment.

When you have unemployment especially
the black community or in the white community and any
large rnumber you tend to have many minor criminal
acts and things that people get into, so I have been
very concernsd about unemployment but moresc recently
about the discrimination in employment. From the
standpoint of being involved in emplovment for the
past 35 years of my life working and being involved,
I know now that discrimination is more prevalent now
taday irn 1985 than it has been at any obther time in
my life.

There was a time when blacks and

whites in certain jobs that were set aside for them

and usually low paving and labor jobs that you know

were always available. As a matter of fact, they
worked in the hotels, dishwashers and this kind of
thing, even picking up trash for the city. But we
are living in a time now where we have 7 times the
unemployment in the black community than we have in

the white. We have 7 times the black erime black on

ACCU-BETA, INC. (8@4) 2824040
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black in the black commumity simply because we have a
high rate of unemployment. This is brought about the
attitudes of many emplovers and tactics they use
today-.

There were laws put on the books that
says you must be an egqual opporvtunity employer. You
camot discriminate against people, but you know and
I krnow, ladies and gentlemen, that there are ways
that you still discriminate. Discrimination is in a
subtle point now.

There used to be a sign over this
office where I work at right across the street that
had two water fountains, one was on this wall and one
was on the other walli one said "white® and one said
"hlack". You knew where you had to drink.

When I came here;, I couldn®t come to
this hotel but I came in the back door and I worked.
Well, we are changed to a situakion where I can go——
where I may even buy a house in some part of the
community, but one way to keep me down is to make
sure that I do not have competent employment even
though I may be qualified. I*'m ot going to get the
employment.

There was a test case and I hear Mr.

Johnson talk about the test case in the housing test,

ACCU-BETA, INC. {(824) Z282—4@4Q
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 Norfolit Southern,

two pecople came from out of town.

199

Identically there

was black who was highly trained moresc than the

white and they went around

in application for employment,

the Roancke VYalley and put

and nine out of ten

times in each case the white was employed and the

black was turned away.
Even in the
which is
railroad comparnies in this
States, vnot the world, but
monitored ot too lovig apo
several white yvoung ladies

ladies, equ=slly qualified,

the discriminatory system that they hadg

company I work with
one of the largest

world, in the United

we have incidents that X
where a white young lady,
and several black young

passed the test through

were given

opportunity ta be irnterviewed for a position with the

company-

Ne black was hired even though they

were well gualified in some points and better

qualified tharn thoze whites.

This brings me $o the

leaders who know from my experience and what I see

here and not only in NMorfolk Southern hut

Appalachian,
coal industiry,

one that is spot,

the larpge industries around Roancke,
one that brought in that is supposed,

all of these areas practice

digcrimination in employment.

ACCU-BETA, INC.
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Now Ms. Jeffrey received perhaps like
I do a number of complainkts everyday. We don’t have
the manpower——because most of our work is volunteer
work—to go out and investigate it. When we do, we
get no results, but now were learning how to do it
real nice. We using the state organizations to do
it. He re using VEC and we? re saying we have closed
down the employment offices and we don?t have
applications anymore; Norfolk Southern, you must go
to VEC anmd there VEC will determine whether I are
qualified, if you are gualified. You will be sent
out on the jJjob and you®ll get a job. That doesn?’t
worb. It hasn®t worked.

If yvou think I’m exaggerating, you get
VEC to show you their records of the people that are
givern employment even though they are qualified. In
one instance I hear—and one of the workers shared
this with me because they would fire him, I know——
they sent some black down, and this was really a
lady, to a place and the man in every case when the
yvoung people got there said "we don®t meed you”™ and
then they?’d call us and say "send us some whites. ™

They sent blacks three times and three
times they were turned back, so they had to send

someone white and they were hired. Im saying, well,

ACCU-BETA, INC. (8@4) Z82-—4040
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why would you support a system like this™ s long as
they have that kind of support, as long as it is done
by state monies, as long as Nor-folk Southern can do
ity C&F can do ity all of the large industries thewn
yvou are going to be outy too. You? rre going to take
diserimivatior. We?re nwot doing it. You?re doing
ity but you and I know that?s not so.

I have seen employment figures rise
here momentarily. I*ve seen and 1I?ve witnessed today
the vmumber of black men and women whoe are walking the

strest and, gents, I'd like to take you through the

neighborhood if you would care just to show you.
Now, the records that VEC have and the records that
they use for the national statistics never have
reflected the true unemployment rnumber, and that’s
the truth. I krnow it and you know it. Because the

otly numbenrs they keep in records are the ones that

are laid offy drawing unemplayment where they get

armther Jjob.
What about the hundreds of millions

who never had employment, who mever heen given a

chance and thewn this statement is still true. In

ACCU-BETA,; INC. ({8@a4) =282-404Q
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fact, it is more true now than it was 20 years ago,
last hired, first fired. We have been investigating
disoriminmation in employment for the past seven years
with all of the time that we have, yet we can’t get
any help or support because even, if you can prove
ity, vou pgot to go into cowt and you must have money
to go into court and, of course, the present
administration has tried its best to eliminate the

Legal Aid Service and they help the domestic areas.

They can’t deal with unemployment or they don®t deal
with it, so people have no way to turn, have become
digpusted. They know they have nowhere o turn

[]
becausehno oneg is going to help.

If we don?t have some kind of laws
that have teeth that are real, there is going to deal
with mentalities and attitudes of ocur emplayers, then
we? e going to always have this situation. I wish to

Bod and I pray that men would want to do right but

people are not going to do right simply because in

most instances where we have our investigation those

who are in supervisory positions are ungualified and

ACCU-BETA, INC. {824) Z2B2—4@0407
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these are the people who have the mentalities of
segregation, and they are going to maintain it.

So we are at a disadvantage. HWe need
your help. We need some type of recommendatior. We
need some type of legizlation thait s going to help
eliminate discrimination in employment. I came to
work for this railvocad 1956. In my position where I
been promoted. Everybody who was hired in firront of
me I%ve been promoted.

Im not going to mention statistics
what it is doing and even though I°m able to do the
work and I know what I face arnd I know whom I face,
and I know that you cam’®t change attitudes. You
can’t make somebody love you, but I think through a
better education system we can overcome some of these
things.

It is going to have to start at home,
in churches, and we are trying to work together in
order to make this a great Bmerican citv. As a
matter of fact, welve got a couple of awards of
modern cities but it is tainted because there is
discorimination. In every segment of ocur community
there is discrimination. Now, I wouldn?t want you to
think that, in fact; there is not because there is,

from the hospitals to the restawrants, from the large

ACCU-—-BETA, INC. {8@4) 282—40402
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industry to the very small retail stores. Roanohke
valley, Roarncoke Memorial Hospital is one of the
largest hospitals of Southwest Virginia. I dare you
to oo over there and ask because blacks are working
sirnce I can remember to see how many blacks
supervisors yocu have in positions.

I dare you to go to Lewis—Gale, any
large hospitals simply because one of the larpge
companies in our society today they make a 1ot and
take a lot of govermment and federal money, but you
will not Find equal opportunity there. There are
some ornn the lower level but nobody is going that way,
believe me.

This railroad where I work has never
had a black vice—president of anything, probably
won?t be in my lifetime, but these are the things
that are important. These are the things we musk
address and, if vou’re talking about it and yvou’re
telling people to come out and you are advising them
them you must tell the truth, and you must tell it in
such a way that it is going to cause something to be
done because, if you don’t, the NARCP and obther
organizations i1ike ours, are going to be out there
still fighting.

Someone has said "we don’®t need the

ACCU-BETA, INC. (B8@4) 282-4042
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NRQCP™. We need it more today than we meeded it in
the history of our lifea. I am a witness to that
fact. My busirness rnot only as a worker, but as a
minister, to preach the gospel, the gospel of love.
I alsco do preach truth because "...to know the Eruth
sets you fFres." I hope you help me. Because if the
state legislators donm?t understand—and I know the
national don®t because of the things that have
happened in the past year or sa, then we are in
trouble. Thank you for allowing me to say that.

CHAIRMAN BOSTIC: Thank you very
much. I will turn toc members of the committee, Mr.
Hrummbein?

MR. KRUMBEIN: Reverend Tinsley,

MR. HKRUMBEIN: Reverend Tinsley,
pretity soon Elizabeth Hapford Dole——a person from
what I read in the newspaper——I admire here——she’s
done a lot in her life—is going to make a decision
about who buys Corrail. Might not it propitious for
you o same organizastion that you might find that
raise the issus that you? ve sugpested as part of the
decision process about who gets to buy Cormrail
because Comrail now is part of the government?

I don®t kriow, but I would like o

RCCU-BETA, INC. {(834) 2824048
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think that something that’®s part of the goverrment

lhad less discrimination thanm something that wasn?t

parts of the goverrment. If this is the time to

raise the conversation about that, there are people

{ here from the NAACP Lorcal Chapter that can take it to

the Virginia Chapters they can take it tao the

‘Mational Chapter. There are other people that are

concerned about this issue that aren®™t NAACP, and it
doesn’t take much, a press release, a little

investigation, a few facts, a few figures, a report,
and it makes things very uncomfortable and I've just

got to believe because I'm an incurable aoptimist

{ that Novfolk and Scuthern would be very upset if all

of a sudden a press release came out that they
shouldn?’t be able ta buy Comrail because they didn't
treat all the citizens of country the same.
CHRAIRMAN BOSTIC: Yes, Mrs. Wilson?
MRS. WILSOM: Relating it to Norfolk
and Southern Railway, last year Norfolk and Southern

was investigated 12 times by the United States Labor

| Department, Frederick Eisler and Jim Thorpe. What I

understand here why should-——well, in other words,
pecple who have filed discerimination charges about
N&S, it appears to me that the courts are afraid to

hand dowrn correct decisions when these cases do come

ACCU-BETA, INC. (BR24) 28240403
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up in court in the Western Distriect Court.

There was a class actiorn suit in
October where these men over a seven—year period
filed a charge, not only this group, I mean on
rnumerous occasions and once they go into federal
court they hand down a $16, 8008 verdict for a group of
Americans over a seven—year period who had been
discriinated against.

Then you lock into the paper where
Leavenworth, o see the same discrimination case was,
%44 million decision, so what I am stating now, why
even bother about filing a discrimination charpge ifT
you? ve been discriminated and take it into federal
court here, because the decision is always
practically favored Norfolk and Southern Railroad.
BDkay, and it is mnot because people have not filed
discrimination charges about the N&S3; it has been
continuously for years, if the men cross the picket
lime, Just like this American did, refuse to pay
union dues, he was fired, still out of work. Onece
his case goes to court, Western District Court here,
if he pgets ten cents, 1711 be surprised.

CHAIRMAN BOSTIC: As Mr. Krumbein
suggested, by taking it to the state and then to the

national, it?’s possible that out of the natiormal it

ACCU~-BETA, INC. (8R4 =282—4042
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might rnot end up in the Western District. I think
that might be a possibility. Mrs. Helsley?

MRS. HELSLEY: I'm going to have to
put on another hat o for Southern. My husband is

General Marmager Freight Claim Service for Norfolk and

Southern Corporat ion. You know when I said came up

about three years ago, we had about ten black people
in our department that we love and they do a
wonder-ful J3o0ob.

It isn’t in the hands of Elizabeth
Dole. I is in the hands of Congress right now. One
of cur black women we couldn®t bring up to Rocancokes
we sent her out %o a real good jJob in Texas. Dick
has Just sent one of his favorite people who is a
womany black woman, first one inm the history of the
railroad, to Atlanmta, Georgia to be a supervisor over
automobiles in that area of ocur railroad.

MR. TINSLEY: Praise the lord!?

MRS. HELSTY: I will say this, I know
that at least 18 or 12 vears agoc when we were with

Southerv, the word came down from high up that Dick

had to hire a r»atio of blacks with whites. For three

or Four yesrs my hushand hired black competent good
people and we have them with us today. We have moved

27 families up here from Chattarooga, Temesses, at

ACCU-BETA, INC. (B24) Z282—404@
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least 8 or 18 of them are blacks and we love everyone
of them and they do a wonderful job and Dieck wouldn’t®
have them there if they couldn?®t do the work that
could be done in the Southern.

CHRIRMAN BOSTIC: Thank you very
much. I would ask is any RAdvisory Committes member
would like to make a comment of any sort, any
advisor, any staff person?

MR. BINKLEY: Our audience and

participants have dwindlied considerably but we would

:invitE'ynu again that, if you have anything that

occours to you affer this meeting, based on the
subjects that we discussed, to submit to us, Reverend
Tinsley especially has a already given information
that perhaps he could supplement.

We also are interested in the stories,

 of success states. We can learn from that and we can

refer that to ocur organization Business and Indusiry.

Unfortunately, in the field of Civil Rights that is

not always possibles; but when there are success

stories, we like to hear them, the point being, if
you have information or acquairntances here earliier
today that has information to submit, if you ot a

copy of the parnelists or something, to write to Wanda

| Hoffman or me or the U S Commission on Civil Rights
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Washington, D.C. and we will get it. Thank you all
for coming. Mr. Chairman may want to say a few
words.

CHAIRMAN BOSTIC: Yes, thank you.
Just to echo Mrr. Binkley?’s last comments here,
information that you have given us has just been more
ta add to what we?ve been gathering around the state
to assist us in our Job because we are the eyes and
ears of the U S Civil Rights Commission for the state
of Virginia. find we?re going do those things that we
are supposed to do so that you can realize the kinds
of things that you? ve addressed here today.

MRS. WILSDON: I would like to state

‘here in the Roarnmke area if you ever have time or any

of you all around, there are three other places that

I feel is very discriminatory and needs to be

investipated and it is a shame to say our Veterans
Administration in Salem, for hiring and promotiom of
blacks, minorities. ITT who alsoc receives federal
contracts, and Roarnoke Memorial Hospitala

I feel they do receive povernment
funds and that place needs to be investipated. They
dao not have any blacks in persommiel, Roancke Memorial

Hospital. They also do not have any black head

rurses, and it is very hard to get in their poocl of
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professional nurses. They always state the fact that

they do not pass the test. So strange they go to

U.Va. and pass, they canmt pass in Roarmke.

I do feel that one hospital that

receives so much goverrment attention they definitely

need to be investigated because they are using our

tax dollars as well as Veterans Administration and
ITT.

CHQI&MQN BOSTIC: Thank you very much
and we have that and, as Mr. Binkley has said, if you
have additional information that you would like this
Committes to have, address it to our Committee in
Washington, D.C. and it will get to us. Again thank
each of you for coming. Thank you for participating.
Especially tharnks to the Advisory Commitiees. Thank
you. The meeting is adjourned.

{(Meeting adjgourned at 4:56 p.m.)
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