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Te:minated;fbecaﬁsé?sie aidﬁlt coﬁé ﬁ&?ﬁbrk for
three days. Bqt'werattempteg to use her on the
weather. We éhought that was an easy plaée for
her to start. It was something that she didn't
have to -- she could talk.

MR. MURDOCK: You mean standing in front
of a camera doing the .weather?

MR. DUNHAM: We worked with her off camera
and on camera. We used her on camera, and we had
people who had a very, very difficult time
understanding her because of the Reservation accent.

MR. MURDOCK:

Right. These problems that --

MR. DUNHAM: That's a disservice to our
viewing audience to put a pexrson on the air who
they can't understand.

MR. MURDOCK: And it's a disservice to the
woman to put her on the air when she talks like
that or siﬁply not being understandable.

MR. DUNHAM: Where do we f£ind the person
who can talk?

MR. MURDOCK: Well, I think that out of
30,000 Indian people in the State of Montana, there
has got to be a woman or man who qualifies to work
at your station.
MR. DUNHAM:

We have looked. If you can £ind =
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MURDOCK.

Yoy

. DO you think that I would

,: ¢ o

DUNHAM'

MURDOCK'

quallfy to work at your statlon as anchorman?

Yes, you would.

Because I have done it before

..25.

,r.r L\~.~ . N
“"?r" £

; ¢ l" s
and have experlence e

¢
MR. DUNHAM‘ I

: = ® -

cost s more than we

MR. ‘{MURDOCK. f; :

+ MR. DUNHk o

you would.

Yes ’

MR. MURDQCK: There was a question.

MR. BROWN (Helena, Montana): Raymond Brown
from the Human Rights Bureau.
Contact Bob Swan of the Native
American Studies at the University of Montana. He
has two graduates in media and TV.
MR. MURDOCK: We can

Thank you, Ray.

expect them on the air next week. i

MR. DUNHAM: No, you won't.
MR. MURDOCK: Well, maybe the week after.
MR. DUNHAM: Just one more thing. I'm

not sure if you said this or not, but did you say
that you would put an Indian newsssegment within
news? Did you advocate putting Indian news
within the content --

MR.

MURDOCK: WNo, not necessarily segregating
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it that way. No, not at .all. I think that when
we are %alkind abBué*COVeqing,ﬂuman events that
you cover ., whether it be black or Indian or
Mexican or‘anythfhg else, is that they are simply
people who make nevs. ??i

4

3 Several years ago the Associated Press

in Mlnneapolls, when Senator Humphrey was being

f.- ‘»f*- ‘;
challenged 1n the Senate by Erl Craig, who was a

e 4 4

black: man from Mrnneapoils, Associated Press
contlnual;y referred to Erl Craig, and not even
being necessarily relevant in the story, referred
to him as Minneapolis black. And I phoned them
one night, and I said, "I would like to question
you about your material that you have on

Senator Humphrey and also about Erl Craig,” because
the stories that they were running at the time,

the majority of Minnesotans who were familiar with
the Humphrey-Craig Senate race knew that Erl Craig
was black. You couldn't look at a picture of

him without seeing that the man was black. I was
working as a riewsman at a television station then,
and I said, "If you are going to continually refer
to Erl Craig as a Minneapolis black, please refer

to Senator Humphrey as a Waverly white." That same

night they dropped using that kind of language.
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I'm talklng about that very subtle
ev' !;,

kind of "influence. The gentleman who spoke from

LB

:AésoqiEteQEPreSSowhoy;alked;about an incident in
e c

}

Cut Bank ‘abéut an Indian person Being hanged under

strange cirguﬁstanCes, referring to him as an

# vy
F

Indian.. If’ these-same strange circumstances

existed, and amnon-Inalanjwas hanged in that same

' < o

jall, would ‘he be- referred to as a white or a
EA ’L 4’ 2 J A .‘,J{ -; L= *;
Caucasxan° o #1073

1
H 5 2
i ? -3
3 3 F
= Py E

iMR.,ﬁ%OWﬁfzﬂﬂaj I;&Hink he qualified that
statement. He said that ;ratemeﬁt was made in
the context that there were racial overtones; and
I happen to know =--

MR. MURDOCK: Tell me about that incident.

MR. BROWN: Well, I don't know the whole
story, but I'm saying we are looking at the story:
and there are racial incidents .and racial overtones
in that story.

MR: MURDOCK: I don't undexrstand.

MR. BROWN: All right, the story is --

MR. MURDOCK: .Did the deputy hang the
Indian? Did an inmate hang the Indian?

MR. BROWN: Well,‘nobo&y is sure at this
point. The man's family claims that he was taken

to the jail, and I can't remember the charge; I

. 151
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think it was drunkeness. He was taken to the jail.
He was later found hanged with a belt. His family
claimed thexman,dldn t own-a belt‘ and the accusations

N A < 9?‘

have been,made by Indlan groups 1n Great Falls, I
think in Heiena, also; and also from the Reservation
that there are racial overtones; and in that

context thé man»shbuld.béfidentified as being

. I
an Indian. ﬂAnd‘that's the only reference that was

& E {

made to the man. " I don't think it was made in a

2

deroqatofy;manneru It was‘hade as a point of

1nformatlon that this manp an Indian, was hanged
in the jail.
(Audience participant raised his hand.)
MR. MURDOCK: Yes, sir.
MR. KILLMER(Missofila, Montana): Mr. Murdock,
I just have a comment, and it .doesn't necessar?ly
need to be part of the record.
MR. MURDOCK: It has to be.
MR. KILLMER: AXl:right, my name is
Wayne Killmer. I'm from Missoula, a recent arrival
in Montana.
I am a little bit frustrated by the
last 35-minute presentation. You are charged with
the responsibility of giving us information on

training programs and minorities.
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MR. MURDQCK: Yes.

MR. KILLMER: I'm not sure that it's
i - .
relevant-—-as$ to coverage style .of news stories has

reallyiﬁo Eeleéap991§0‘;raining of minorities.
MR. MURDOCK: ‘I think it has to do with who

covers those syéfies.
MR. KILLMER: VYou and I have a different

opinion on that points °

‘  MR. MURDOCK: Surely. /

£
L

L

: But I feéi frustrated in that

i

¢ MR. RILLMER
I camé to hgarﬂyo& té&ay to learn of these programs,
and you have yet to my satisfaction let us know
how a program like you have in Duluth could be
established in Montana. I think there is a need
for it.

MR. MURDOCK: I couldn't agree more.

MR. KILLMER: I would like to have more
information from you on where broadcasters, both
radio and television as well as the printed news
media, would have an opportunity to find, using

your terms; those that are gualified to begin,

even if only in an apprenticeship position. We have

talked of many things in this last 35 or 40 minutes,

none of which have addressed themselves to the

very salient point of how dowwe, as those who are
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charged with the responsibility of seeing that
minorities of every type of minority is represented
fairly and adequately, and we have a desire to do
so, where do .we £ind gualified, beginning

apprentlceshlp members of the varlous Indian tribes

u.r R #
~ : }1 -

of Montanavto begln,worklng in these areas?

MR. MURDOCK~ You are not necessarily going

to find them, because the. tralnlng programs for

?.’ N ue

o T - %, e

Indlan people, whether it be in Montana or Minnesota
oruahywhere;else, have ‘not been established, 1It's

totally new. I&'s” up to. people like you and the

other. people who,havesa respon51b111ty to hire

r 3 o=

people ‘to 1nst1tute those -at your radio station,

7.

television station, newspaper station. If you want
to find out how to do it, is that you also, as

I mentioned earlier, is that you cannot and should
not set up any kind of training program. You have
the expertise in terms of journalism and perhaps
the broadcast media, that I don't know; but then
you turn around and you go to the tribal
organizations; you go to the urban organizations;
and say here is the kind of program that I would
like to help institute, or with your help institute
at this ‘television stdtion or this newspaper. You~

have to work with the local organizations.
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MR. KILLMER: Part of my frustration has to
have been by your statement thére, that we have to
obviously be involved in the training programs.

We are prepared and willing to do this --

MR. MURDOCK: You must be.
- % iy, L I S .
- “MR., KILLMER:;/°But .there ;s‘% very important

point that must be answered, and that is: At what

level do we have to. bedome involved to even get
peoplgjthat are intéreétg&}ﬁn continuing into a
progr;m?tha%;wQuLgﬁqualifé %hem to begin on an
appfeﬁ;igéghip Lévekvand:aqﬁgélly perform some of
the -tasks and the ?u%q%i@gszéﬁat we need done within
the dgi to @ay act£v£§ie§?

MR. MURDOCK: At what level would you have
to become involved?

MR. KILLMER: Yes.

MR. MURDOCK: At the very beginning level
as well as the organization that you are dealing
with, is that all you have té6 -~ I don't know
what position you hold -~

MR. KILLMER: I'm the general manager of
a television station.

MR. MURDOCK: Okay.

MR. KILLMER: Perhaps I should phrase it a

little differently. Again, I'm learning from you
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at this time, and I'm certainly not trying to
create an adversary situation. I'm just anxious
to get answers.

With the desire then to create a program

'whereby;minqrities in general would havee

.”"‘

0pportun1t1es to get into broadcastlng and into

~ %

the news medla or: whatever phase of interest their

interest mlght brlng them to, you tell me that we

have to begin at the beginning level. Well,

obv1ousl§ the'most -; based on many years of

W

experlence ~in broadcastlng, the area where most
—"’"’ SRS

mlnorltles would prefer to be involved would be

J""ﬁum »ﬁ A ,,a. i

s -u-d..~“ A *«w.m.,hg,c«'q@ PRt e s o ARG
that whlch%has the hlghest publlc 1mage, and that
m«mmm*wm«r.huﬁi%_w-ﬂ v'E  faf B :‘ R

is on camerarand telev1slon or wherever in

., ’A'_N
N PR it AT T s G iR R

osyer

broadcasting

TSR

R—

MR. MURDOCK: ©No, I think that's a wrong
it g ERE AT
st

assumption.
s
< MR. KILLMER: Well, experience has taught

s

me otherwise.

MR. MURDOCK: I have some experience there,
also.

MR. RKILLMER: I know vou have, and perhaps
we have a difference of opinion there, too.

MR. MURDOCK: Okay.

MR. XKILLMER: Now, based on that, and perhaps
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my -- you feel that I am not right, and I feel
perhaps --

MR. MURDOCK: No, I'm just saying that if
your image .or if your idea is that you want an

on-camerasIndian, if that's what you are looking

at doing, inA%ii phases 'of broadcasting, perhaps

Mr. Bighorm could be’of some heIp to you in terms
13

of employment opportunltles.

?

MR. KILLMER: I"m sure that he will be able

tQ == fﬁ) Ji?;@~;

e o
A

* MR.. MURDOE£~ In helplng establish, simply

q o
r )% s gt

e

establlsh centact w1th people llke Mr; Blghorn,

LT
:stu’ g S Yoe Vg e, B IS SR TR s e

w1th Jurban organlzatlons w1th1n your own city.

. . A ya e -
3’ o ’ﬁrﬁﬁ‘ﬂ»ﬂ “”"7'"“"'&4%, : _— . 3% N ity o R AT

Call them and say, “Llstenh I have some ideas about

o . — .
e it et AT g T TR s

a tralnlng program for mlnorlty'people. Wlll you

,,,,n‘%su. - e SRS 1

come and talke to me about it?" It's a long

R s
..

T esamter
S mee IRV e L —-,-,-,..,,..,.-ggﬂ—,-ww 1 ad

process. You are not going to be able to --
MR. KILLMER: I understand that, and I guess
right now you are answering part of the
frustration I have been sufferring for the last --
MR. MURDOCK: It is a long process, and
you are now =--
MR. KILLMER: You are now addressing yourself
to what I thought was the subject of this which

is how we really implement and get a program of this

157
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nature started.

MR. MURDOCK: It's a long process. There
are no Indian people that I know of, for instance,
that I have been involved with in broadcasting or
in the media at all that expect to be a radio
brqadcaster,‘that expect to be a television
newsman, COmméntatﬁr, zaélysirxany of those things
w;#hbhﬁvt:ainingj,yi%hout guidance, without any
§£ the work and discipline that goes into it.

I woﬁid never advise any Indian person or any
minority peréon tq}gopin;pfh.radio or a television

4

statioﬁ;hiﬁidut the simple belief that there is

54 1 P

a Hell of a~idti€f wi?k involved in it. There has
got to be &i}qfﬁl;ne%iﬁgdivéd in it. Thefe has

got to be qg%tiyq:;ozworksoﬁ time involved in it.

I know that. When I have to go on the air at

6:00 in the morning and do a newscast, I have got

to be there on time. I have got to write the

news. I have got to have all of those skills
involved with it, but I didn't learn those the first
day that I went to the job. The first day that I
went on the air as a jock, I had never been on the
air before; and that in any process, in any job,

in any -employment, it's difficult to do that.

But all you have to do is show that kind of
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willingness to accept responsibility for the
trainees, for the skill that- you have; because
whatever you have, you can pass on. They can be
Indian some other time, but %f you give them some
of the skill that you have .and the other peéople
in your news department and so on and so forth, or

engineering, productlon, whatever, if you pass

on some oflthat skill t; them, they know about
Bé{ngﬁindaans themseives. :They cﬁn combine those
two i}‘thaé;S'whaE's nicessary to do. ‘

You. hadxa questlon, ‘Mr, Bighoxrn?

‘.

. MR. BIGHORN-ﬁ Yes. My name is Ernie Bighorn,

and I would"llke»to respond "to this gentleman's

3

questlon over here asz’b belng frustrated.

#
24

w3

1E]
{ N ~

L. T»have beeh frustrated for almost
200 yeereﬁ 5@;; thinkﬁ‘yerknow, I know =--

MR. KILLMER: You heve?

MR. BIGHORN: Well, I mean, our ‘own people
have, you know, and that's ‘the point. " We were
frustrated as a group of people. >

But I want to give you somepnames and
perhaps some addresses in terms of, you know,
willing to train some people for what you would
like to do. Perhaps in Great Falls and so forth,
I would like to give -you some mnames of

a
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organizations that ‘you can contact if you are
sincerely interested in training programs.

I think, first of all, you can contact
all the colleges and universities here in Montana,

and contact the journalism '‘departments. They will

- give you some assistance there. And Montana

United Scholarship Service in Great Falls can give
you some help, ahd also Mr. Carl Gleadeau of

GreatdFalls~ And‘Blll Meeko"din Bllllngs, the -

=, ,_i-: ‘»-f"«.

‘Eastern Montana College in Bllllngs, and there are

a lot of organlzatlons that are in kinds of

;

tralnlng programs,'but you have got to go out and

find those thlngs. Ehat 's"why I was asking the

questlon,l,asked today, you know, have you made

.4“_.-'

=

an- effort to locate <=
3 - :53‘

MR. DUNHAM~ Yes, fof the record, we have.

T -

We have coﬂ%acted Mr. Carl Gleadeau that you *
mentioned. He is contacted on a regular basis.
I have talked with Carl, I have known him for
years, many times by asking these same gquestions
that I asked you today.

MR. MURDOCK: Yes.

MR. DUNHAM: Frankly, how do we get Indians

to work on time..

MR.. MURDOCK: When we talk about -- there‘are
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Indians who go to work on time.
MR. DUNHAM: 1I'm sure there are.
MR. MURDOCK: Harriet Skye --
MR. DUNHAM: But we have not had them. 1In
the five and a half years that I have been at
KFBB television, we have not had one Indian person
trainee stay at that station more than seven months.
Everyone of those people have left on under less
than honorable c1reumstances.
*MRF;MﬂRDOCK?i That,;s part of the understanding
" MR. ‘DUNHAM: We have tried to understand time
and time and time again. The prime example, the
worst example that, we have had, we had a man who

was 27 years old he had two‘and a half years of

‘ﬂf.;

college;“ He came to the statlon, he was walking
to work, from a- mlle north of’ town, he either
walked to work ortsomebody gave him a ride. He
worked out great for four-months. At that point,
the station said, "This guy is doing well. We
want to keep him here." We thought we'd start using
him on the air, as a matter of fact. He was an
ertremely intelligent man.

They loaned“him~$350 to buy a car.
Straight, no interest, $350 to buy a car. The

next day he showed up in a 1961 Cadillac. Two

16l
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days later, it was payday; we haven't seen him or
the Cadillac since.

MR. MURDOCK: But I can use examples, of
course, of white people who have screwed up their
job as well.

MR. DUNHAM: Right.

MR. MURDOCK: The point is that there has
got to .be on the part of news directors, on the

part of'program directors and general managers, there

T

has got to be some. compromlse 1nvolved There has

.got ‘to be.some understandlng 1nvolved

¥
» -

WhengI hear talk about Indian people

who you talk ,about, Indian people involved in the

medla, because I have been in it, because I know

1' 3

some oi.the dlsc1p11nes 1nvolved in it, I can

a

un&erstand the jOb that s requlred to be able to

do 1t ’When you talk about ‘bringing someone new

into &our station who*does not necessarily have

all of the time skills, all of the grammatical
skills, and reportorial skills, and all of that
involved, then you have to be willing to do something

about that. You have gpt to. meet that Eerso _h%ﬁgmm

way and not s;ggmxwmg$ggégkmanémSaxmmpﬂ%“"fﬁﬁhfmm

R

Because as long as_you are deallngw;n,pnhilsmmad;a,

as long as your station, carrles a_Federal

162




10
1M
12.1

13

14
15
16
17
18
19
20

21

22

23

24 |

25

Communication Commission license, then you have

to be willing to work in that context.

I know a hell of a lot of white people

who are drunks and who don!t get to work on time

and who are on unemployment.

MR.

MR..

unique station then.

DUNHAM: And we .don't hire them.

MURDOCK: Well, you must have .a very

(Applause.)

ﬁﬂ;:guRD5CK;i Thank you very much.

b A

(Noon recess taken.) *

(Workshop Session C then céncluded.)

o
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14

PANEL B
News from a Woman's Standpoint

MS. PETERSON: It's a real pleasure for me

-

to introduce our first speakér of the afternoon,
someone I have known for a long time and haven't
seen for several years, and who is now very active
in pursuing a career in several forms of journalism.
I'11 let her tell you what she's doing.

Harrlet Skye.

MS. SKYE(Blsmarck North Dakota) Thank you,

2 P P
T oA ” = - e © o048 L
= P i 3

3
- # k]

i My name is Harriet Skye, and I'm
the supervisor: of-the Office 0of Public Information

for the Unlted Trlbes Center in Bismarck,
North Dakota. S
s Mostﬂof what I'm g01ng to say today

‘.{2
is real and is true. . When we talk of Indians,

American Indlanso;mfthe media today, we must deal

with some unpleasant realities. We did that to
some extent this morning, but they are part of the
story to be understood if we are to face issues
squarely and be responsible in our task of meeting

the needs of the racial and ethnic minorities in
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our country today.
American Indians today are the most

culturally and diverse of all minorities in our

country. We speak over 260 languages. Many of

our people do not speak English at all or prefer
not to since conceptual differences are so great.
After describing the aspects of the American Indian
cultural differences a little, I'm not going to
get into it very heavily, I would like to address
the fsguesthat are facing those of us in the media.
In order to understand these special
needs of- American Inaiaﬁé, it's necessary to

become aware oflthe,inersity of the culture, the

a - # v &
: — " P
- au

langﬁageslf;he values, and the belief systems of

the 757 tribal, éntities still vital in America today.

The Amerlcan Indlans have “always had a special
relatlonshlp w1th the Unlted States based on the

Constltutlon. The Unlted States Government has

exerc1sed plenary power over Indlans for approx1mately

iY -

200 years.’ Ind;anAtr;bes Qave tradionally been
viewed by federal courteja% a dependent, tributary
nation possessed of limited elements of sovereignty
and regquiring federal protection. Congress has

ultimately viewed tribes as sovereéignpolitical

entities:or as anarchisms which must be extinguished
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or annihilated.

Indians today consist of 481 federally
recognized tribal entities, 51 official approved
organizations outside a specific statutory
authority, and 225 traditional ofganizaiions
having recognition without formal federal approval
of their structures. Of approximately 750,000
American Indians in our country today, one-half
live off the Reservations.

To help you understand one aspect of
tribal diversity, I would like to personalize this
narrative a lit?le bit. I am an enrolled member
StandingERoék éioux Tribe. I was born on the

:Rosebud Iﬁdiaﬁlﬁese;yationfin Séuth Dakota, and
F ¢

v
r z

I grew up’ on the Standing Rock Tndian Reservation

in North Dakota. Part of our Reservation, one-third

of it, ;;es in nqrtﬁkDakqéag two-thirds of it

Mg

3

LU = A & Y f )
lies in:South Dakota.; I:come from Sitting Bull's
band.

i

T »

i

e L]

i

o

a ;;?have 1eégned,two‘ways of life, yet
Iprefe;ztégfo;;OW‘tﬁé fggian way in my personal
life. I have attended schools and the churches

of Christian Worship. I have observed the operative
value systems of the predominant sgciety and I

must say in all honesty that I reject those values;
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because the Sioux values of compassion for the
group, generosity, and a responsibility that human
beings achieve a harmony with nature seem to be
more important for the survival of us all.
Christianity seems to be contradictory. It is
difficult to understand the apostlitic nature
of Christians. I know of no Indian religion that
purports to be superior to another or that would
force its beliefs on other people. Yet, the
American Indian has always been a moral and
ethical people; and our diverse belief systems
and cosmologies are complex.

You will qgtkfind very many American
Indian womeg in the foiefront of the women's
/iiberatioaﬂmbvementﬁjan% tﬁis“i;abecause we
already have the respect of our‘}eople- and this
respect deepens ae we mature. This is not to
say‘that we, da not understand the struggle for
equal pay and the rlghts of jwomen, but that issues

N Y i

that face us today,are crltlcal Our health,

»’5 K ~:~J
A g L

education, ! trylng,to flght for equality programs
for our reepectlve trlbes, and all our energies
are turned in that direction.

Among those guota of women, there is

a category called the manly hearted woman. This
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category of behavior expectation also exists among
the Cheyenne Tribe, who are an ally of the Sioux.
Manly hearted women had a long prepefation féﬁ tﬂeir
role. They were expeéted‘toﬂechieve.fo: their
people and to perform acts.ofzbravery, compassion,
and generosity that was normally expected of men
of the tribe. They were called upon particularly
in times of battle, and when warriors would fall,
they would rescue them on horseback and bring them
back to safety.

To make a modern translation of this
role would mean that Indian women have tﬁe
fesponsibjlity to protect the extended family
by fightiigffdﬁquaI@ﬁy-programs. Sometimes a

means to accompllsh‘thls 1S'to expose the dynamic

‘_ P

and operatlonal rac1sm present 1n the various
agencies, organizations, and institutions which

1mpact upon the well, belng of Indian people. We

‘

must, through the effectlve use of the media and

ed%torlal}g%ng,gstr;ve;to expose and eliminate

racial stf@gturés§£nﬁ%£;ha¢%di within these

:orgaﬁi#étidﬁdlisgsﬁe@é,eiaﬁﬁnderstand and be aware .
Lol T L e F

of the#aynﬁﬁic e}§26t and’effects of these human

service agencies and to help us all to devise

alternative strategies.
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o How then do we begin to.ntilize.thews
média? There are.some.that.have-been attempting..

to effect changes, some people, and Indian people

I'm talking about, through the medium of television.

<

In retrospect, the television industry has probably

A,

done the most to stereotype. .American.IndiansS.from.

the very beginning. It is my desire to counteract

three major problems in Indian Country in what I'm
talking about in the television industry: A high
American Indian unemployment rate, a disporportionatly
small number of American Indians employed in the |
media, and the stereotype media portrayal of
American Indians.

Our unemployment rate is much .higher

13
£

than the national average. Our statistics, all of
ou}ﬁsgéti§£icsn éré ﬁugh higher than the national
:averagé, "ﬁe’have a high of everything that's bad,
the highest suﬁéi&egrate, the highest unemployment
rate, Ehe h;ghevs-t‘c}ro_poutﬂ,;ﬁ'étem It's a very grim
picture.; TB% regionallgiﬁtqre does not change
very mucﬁl a}anérthfbagotaryhere I come from we
have foﬁ%,Resefyatioqs %haé are located within the
boundaries éf the state: Qihe Standing Rock Sioux
Tribe, the Fort Berthold Indian Reservation,

the Fort Totten Sioux, the Turtle Mountain Chippewa,

169




10

11

12}

13
14
15
16
17

18

19

20

21

22

23

24

25

I3

and a small part of the Sisseton-Wahpeton Sioux,
which is 1argel§ in South,bakota, although they
are a member of the United Tribes of North Dakota.
The Devils Lake Sioux Tribe, the employment rate is
61.3 per, cent. The Standing Rock Sioux Tribe is
35.6 per cent. The Turtle Mountain Chippewa is
45.2 per cent. The three .affiliated-tribes, which
is Fort Berthold, is 35.3 per cent, and the
SissetoniWahpeton Sioux is 60 per cent. These
statistics are grim, and along with that, we have
a wWicious: environmental, social, and economic
cycle that in turn demoralizes each new generation.
:
There is a very small number of
American Indians in the media. The latest availale
figures from the FCC indicate that 182
Americaﬁ Indians. are Worklng in both commercial
and non-commerclal telev151on stations in various
work capacities ‘during the year of 1973. However,
even these flgures may be m1slead1ng. A substantial

14 - 'ﬁ

portlon of these 1ndLV1duals are employed on a

part—tlme ba51s only.; The ECC reguires each

teleVLSlon statlon tdf
'1' el -

1nd1cat1ng the number of rac1al minorities and

ile ah annual report

5
SR
7

3

the number of women’ employed Other groups have

discovered how few American Indians are employed in
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* an%pthsnmata&;gg ound no time £for any minority -

45’
,broadcastlnq. bv1ously, a greater number of %%@m'

the media. The American Indian Press conducted a

survéy in the fall of 1373, which found tha

LT TRy Trsanhie

- ﬂ
72~Amer1can Indians were employed..in..xzadio.and &

Preh

television stations., A survey. conducted by the |

T R

Offlce of Public Information..at United Tr ibes,

AT \" A <2

under my direction, gf‘theklargeitutelevision

stations in North Dakeota,.South Dakota, and

Montana, shows that 586Apeople‘ vere emploved .

unyean i, L‘

these 586 telev;slon employees, only 15 were

Amerlcan Indlans. A survey conducted by the
\\m,,.w M ‘//"-NWNW TENARL S g

Indian Viewpoint in Duluth under Ray Murdock'

!\"wmwwwm\‘_ g \
dlrqutziwfouna srmlfir;riiults. 0f 252 radio and
telev1slonwgﬁﬁfoyezs, only six are Native Americans.
The only half hour show.of .minority.broadeasfing

s produced by one station in rth Dakota. ‘That'w .

&
-
ﬂ“g

5..and that's the show that I do-i%gu%

KEYR=TV,. Channel s

S e s

Tatd

. h L] ~_$ ~ - [ » o » L} o
American Ind;e@swmust‘be utilized in media positions.

A Developlng a skllled American Indian

- 1..’ 4 L‘

medla Work force w1ll also counteract this

/ . ‘5

stereotype medla portnayal of AmerlcanQIndlans.
Tradltlonally, the.medrg@ lgterature, newspapers,

a

films, telew;s;on#;raéid, and adyvertising has

a

portrayed the American Indian in two ways, either

171
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a blood thirsty savage or as a noble but simple
child of the forest. There can be no excuse for
the media to ignore the cultural damage effected
by repetitious distortion of historical facts
pertaining to a way of life of any race or creed,

and including the American Indians.
P

“\.n

<One way that we m ght utlll%ﬁmng
eleviate.some of this is for eyery .major newspaper
in..tadian. Country..to..apply

for the-news re;eases thatggre written and done

and television station.

by the American Indlan 2ress.in Washington, D.C, .

R e e e i N Forfe

The American Indian Press has an office there.
There is an executive .director and two staff writers.
They are both Indians. They cover legislation;
they cover any and all of the grave issues that are
facing American Indians today.

As, nedr;as Iican determine, there are

approx1mately seven Amerlcan Indlans in the

£ L.-,/

Unlted States and five in Canada that are currently
handling the1r own television shows. By that I

mean not necessarily television show, but I mean

7~ = -

working 1n§front of the camera. There is a lady

i

} -
in Seattle that does a dally news broadcast. There
‘~1" e /
is:a dedlcated group worklng effortlessly to indicate
{
that.Amerlqan Indlans-are not .all on welfare; we do

5 ! -y T o 3 ;
# £ L BV
[ U T SR
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not all receive a check every month because we
are Indians; and we are not all drunks wandering
around the street.

In my show, Indian Country Today, I
absolutely refuse to deal with any type of
negativism. I believe that as Indian people, we
.are born into a negative society.

The American Indian Press Association
was formed in 1970 by Charles Trimble who is now
the executive director of the National Congress
of American Indians. The point of this is that
there still is a very negative effect that
television has. Our history many times is
distorted. School children of all races are
deprived of the facts and given distorted views

in the curricula and through television; but I'm

M 3t £
&

convinced, too, that as American Indians if those

¥

c0of us who ,are“ifi television and are working with
radio, can look sanely at our own past, if we can

create more gride in American Indians as Indians,
then we can begin toiigoﬁxéﬁ our commonalities as

human beings/ ¥ .

. The television show that I do is

transmltted all over KFYRzTV, as I said before.

It is sponsored—by:the Unlted Tribes of
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North Dakota and the Meyer” Broadcasting System.

Indian Country Today waﬁab_r pecause a general

N R A et G A R TR

manager Of REYR~TV ¥ W J> aw&gwhakmm.ﬁmﬂn

BUPBRRY, TEn AW o e 'iﬂ’,.(‘".‘r}‘-mw..a BB

me.. I*have no Journallsm background. I have no

TR o T

teleq;sxon backgrouqd. Up until the time that I

did the first show in October of.1973.pul had.never.

ARSI s S

F

been in front of the cameras before in.ny._.life..

I felt in doing that show, and I'm looking right
now for other Indians to train to do this, because
I don't want it to go away if I should get sick and

die. I'm 1ook1ng for someone to train to do this
TSR
e <Y, o iy R g Y e a
kind of show. It's badly needed. Most of the

opeanet™

mail that I receive, and I receijve a lot of mail,

comes from our non-Indian neighbors who are telling
me we are very happy that you are doing this kind
of thing. My attitude is changing. And that's

what we are looking for. That's what I'm looking

!

for. It's'a wery slow: process when you deal with

attitudes; but rather than’go in swinging, I would

=

rather do it this way if I:can.
I would.like to think that Indian

Country Today is_a variety show. We deal with,
as I said, issues: I have had Indian poets on. I

have hadzlﬁdian editéfg, writers. I have had
N - S N
the Lummi Indians ‘on with their aquaculture project

g

o .
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from Western Washington. I have had Barney 0ld Coyote
on, the president of the American Indian
National Bank, Thdians anyWwhere in this country who
are in motion, Indian people who are doing things,
people that are working, and there are a lot of
them out there that are working. I have had
college students on. We have talked about, you
know, why do you want to go to college, which a
lot of people have asked Indians. You know, what
do you want to go to college for when wou can stay
home on the Reservation and get your check every
month. We have discussed the problem of alcoholism.
We have .discussed the water rights issue, which
is very grave at this moment. We have discussed
Reservations, everything.

I want to go back and talk a little

bit about some of the things we have faced. They

say Amerlca 1s in .a depression right now. Well, I

E R

think Indlan people have been in a depréssion and
1n£1§tioa,ﬁo:raflong;}%mefﬁeVer since the
assimilation processkbegan. 'Ri;ﬁ% now Indian
people are experiencing strip mining attempts to

qont:ol’ga51f1catlon on Reservatlons. Those of us

’.2« ,X

dial

in teleﬁisxon, and I m conv1nced of this, must give

an»accurate accountlng of ourshlstory and what is

4 %
; N E
L

¢
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happening with us now:. This side of the story hasn't
been presented by expert Indians, just recently
this has been happening. We have had a lot of
Indian experts. Generally speaking, it has always
been the other way around; and as the moderator of
Indian Country Today, I have attempted to show our
non-Indian neighbors that there are American Indians
who are really doing positive kinds of things and
that we are concerned with one another's well being.
It is the responsibility and the
expectation of those of us in the Indian press to
develop our skills as editors, journalists, and
to project the true history 0of our people to
strengthen our alliances with other newspapers
throughout the country in an honest effort to’
create an atmosphere of mutual respect. Our future
generations are at stake, s6 .rather than ignore
it and walk away from it, it should be our effort .

to use these itools for .a, positive portrayal of

the American Indian as we know it.._The blacks,,

E

.‘ssx_g_.,@ [Sor.. tHE T2 apamam&%ﬁ&@am&hé&mﬁ@;ﬁ@w
are now effect;vely u51ng the medla to refléff

SRR AL R ML\\.WM\’

pOSLtlve 1mages of thelr culture. it is now time

2 1— :
’ A y “

for the Amenlcan Indlan to do the Same w1th our

e

skllls._£ 1 f 2,
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f ) ‘One need . look no further than the
cruél portrayal. of the Amerlcan Indian in countless
cowboy movies, or read our bad publicity to know
the stneégth of the mass media. Our time is coming
when the industry will recognize our talents and
our spirits will be free again to be American Indians.
There will be a time, and hopefully soon, when
criticism will be met with understanding and when
empty words will meet .deaf ears.

I hope that some of these” views have
been of benefit to you, and I want to thank Helen
and all the people that asked me to be here.

Thank you very much.

(Applause.)

MS. PETERSON: Will you come back and sit
with our panel. We'll make room so that when people
wish to question this panel, if they also want to
taddress some questions to Harriet.

If you don't have to leave, I wish you
would join us up here, Harriet.

Our panel is composed of Montana
women journalists in the area o£ newspapér and
television; and our first panelist is
Betty Ann Raymond, Women's Editor of the Montana
Standard.

[al
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- MS.!RAYMOND(Butte, Montana): Thank you,

N 4 Y

Helen. = ° Ty e az
- ) :'i = .:1 &
- Good afternoon folks. I know I think

I feel a little bit like the villain on the
Perils of Pauline. I know I am going to be hissed.
I'm a women's editor.

I am really proud of being the women's
editor at the Montana Standard. I like what I'm
doing; I work very hard at it; and I'm given a
great deal of responsibility; and I try very hard
to live up to that responsibility. When I speak
of responsibility, I mean to my boss, to our
product, the Montana Standard, and to my sex,
women. I am proud to be a woman. I don't think
conferences 'or movements or militarism ‘or anything
else is ever going to do away with the -sexes; and
I'm very happy that I am a part of the women's
half of the sex.

In our women's pages at the Montana
Standard we call them women's pages for the lack
of anything else to call them. I would just as
soon be called thg women's -editor as accent editor,
or people editor, or trend editor, or emphasis
editor. There has been much time and energy spent

on naming a few pages in any given newspaper to get
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away ftom the terrlble stigma -- women. I say
balderdash I submlt thatilt doesn't make any
difference, how ﬁtch content you have, or how many
news segments have broken in any given day, you have

a certain number of pages to be filled, so much

white space; and all things, no matter how

excellent, cannot possibly be placed on Page 1.

I consider that if the content is good, if it is
well done, well written, accurate, well edited,
has good headline, it will be read if it's on the
last page of the newspaper.

We also know that somegpéoble never read
newspapers. We also know thdt we all have to gear
our content to be relevant for all kinds of
individuals, all racee;'all creeds. We can't
possibly please theé entire world at ‘one time, so
as I do my job every day; I hope that one day I'm
pleasing one faction of my readership; and I hope
another day I'm pleasing another faction of my
readership.

<I!m given gquite a bit of,responsibility

aﬁd&ggme'atthotity.‘ That wdnd I use rather loosely,

D RG

begause I have no staff. T have asked for a staiﬁt

of one. Management knows I feel I need it;

management~ag;eés that I probably do need it; and
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that‘s in the offlng. ﬁn theimeantime, I'1l1l

.z

do the best I can.” Now, I don t mean to imply

.«c

that what's on the pages oter which I am

respon51ble:that I'm: 'the, only one writing; but I
have no one to which*I can give an assignment.
It amazes me that the Montana Standard comes up with
as fine a balance as we do with as little
structured assigning as is done in the

Montana Standard newsroom.

A On the pages in Big Sky View, that's
wh;; we call our second section of the Montana
Standard on Sunday, you will find many types of
articles. We do things on such as a series in
child abuse in depth. We have done many stories
on alcoholism, and we have .done individual stories
on the alcoholism program relegated for the
Indians in our community; because they particularly
asked for a separate alcoholism program, separate
alcoholism counselors, which they received. We
have done a series on divorce, the economic aspects
of divorce, the psychological aspects of divorce.
We had a story with %:eat impact just a short time
ago, a first person story on mental illness. We
have done many consumer stories. We do a lot in

health, welfare, old age, the dealings with the
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elderly, 1nst1tut10ns. fﬁ£0uld like to think that
the MontanaJStandard perhaps even led the way in
the state toward ennghtenlng the public so that
the leglslature could no“longer turn its back on
the prohlems that are 1nLour institutions in
Montana today. I might say, too, some of our

very finest stories exposing the needs in the
institutions in our state today were placed on our
so-called women's pages in the Big SKy View in
Butte.

It is ‘our business as editors to think
of our product. Anything we put in the newspaper
is to inform, to educate, to .entertain, or it
could be‘.breaking news, or =-- did I say educate -=-
yes, I did -- to serve. And when you people laugh
about .stories about food or even recipes, this
isn't laughable. You all eat, and food stories
and recipes contain ififormation, information that
people, all people don't know about nutrition,
,aboﬁt costs, about preserving foods, about storing
them. 1It's an important service that people need;
and if you happen to be well enough educated you
don't need any such thing, it is not a laughing
matter if a women's editor or an accent editor or

the Oueen of Sheba puts a food story on a piece of
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white paper. .
’ £ A
. I think T'11 let someone else say --

. F ;5 s q ;3 .
oh, I won't either, not for %}mlnute.

N [
g

.¢ I want to say that in Butte and in the

=]

surrounding grea,'mﬁfiegié:ship area, we do not
have a number -~ we have .a hell of a bunch of
women, but we don't have a number of minority
people. We have done some stories on blacks.
If I have a forte in my own writing, it's human
interest. I have done several stories on black
families. I have done one story on Indian-white
marriage. I have never written a story on
confrontation regarding an Indian or a black.

In Butte there is NAIL, North American
Indian League. There is an active group, and one
of the things they are trying to do, and it's
a pilot program being done on government money, is
Pride in Heritage, a program being brought into
the Headstart classrooms and first grade classrooms
to improve the image of the Indian children about
their heritage. Someone earlier this morning said,
I think it was Ray Murdock that said all we ever
know about Indians, all we ever learned was what
we heard through Hollywood; and of course, it's

Hollywood and.nét valid; and these little Indian
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children, thatgis what they have learned; and the
NAILafnfBuﬁyé is ;rging 06, 0ffset that. This is
a pilot program.: Iﬁ<the§ deem it valid, ‘it will

! £ _— . L
be idinaugerated in -0ther places.
o R b - - Tl

£
¥

. Then "I hqd’gnéﬁother thing to say

['s

v
%

abou;hin Listé%igé)ﬁo.ﬂai;%et Real Bird Skye. The
thrust of what she was sajing, a good siare was
that there is such .a lack of communication between
the white population and the Indian‘population.
This is so true, and there is a heck of a lack of
communication among the Indians themselves.

Not .long .ago, a couple years ago, I
visited a buffalo jump in Montana, and I wanted to
do an authentic story. I could look up =-- I know
what buffalo jump is; but I thougét maybe I could
get some .authentic information regarding a buffalo
jump; so I went to great length, believe me, many
phone calls, and several personal interviews; and
I got nothing. In fact, I finally got a rather
rude kiss off; You reporters don't really want to
know anything anyway, and so we're not going to.
tell you anything. That was a Billings Indian ‘
down there at Crow Agency. I went to the top
through my Indian friends and acquaintances. I
went to the top, and this is what I got; and I said,
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"How do you expect us to improve the image, to paint

a proper picture if when;we ask a guestion, we get
ES N“ “"—i - :;1“
nothing?“*!Well,“he didnjt care to answer that. He.

S i

didn't give a ﬁEittiéﬁifitéot“. So, this is only
i’?;,. \i - -;.:‘f Y. 1_ -
an isolated incident; but it isn't an isolated

f i

Eal 4

R ot

‘white community and all the

T ! ‘:;

incid%nﬁ. Wé i;;%he
minority groupéugfe goiﬂg to have to have a more
feeling, a better feeling. We have got to try
harder. People can't be trained, Indian groups
can't be trained in the journalistic field until
we have a feeling for each other.

Every day as a woman I am working on
my own self-image, and I submit that all the
minority groups must-work on their self-images.

Thank yvou.

MS. PETERSON: Betty Ann is the moderator
with the panel, so please go ahead and introduce
the rest of the panel, Betty Ann.

MS. RAYMOND: I shall. These gals next to
me here: Nedra Bloom, a reporter from the
Missoulian here in Missoula; and Pam Swiger, who
is a reporter-editor at the Montana Standard in
Butte; and Carol Van Valkenburg, who is a reporter
at the Missoulian.

I believe it will be Nedra who will
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spéeak next.

- g x

MS. Bﬁp&ﬁcmissoula, Montana): My topic is
the image of the woman fHews reporter, and I think

P

one of‘the things you haye to realize about image

s P ol
~ 2

ig that it's in tpeiéthgr'

T

personts mind and not

r Y

your own. As é@{ aé4ifh.c6ncerned, and I think
this“is—tpﬁé~q§;the'dtﬁ§r4WOmen reporters I have
talked to, in our jobs it's the same job whether
I'm doing it or whether a man is doing it. The
only time there is a problem is with the people
that we are dealing with.

'I think as women reporters we have all
gone to a school board meeting or an airport board
meeting or some meeting where the people were
surprised that we knew what was supposed to happen,
what we could ask, what we could sit in on, and
what we could report about. .

A lot of times you deal with men who
sort of go "hi, sweetie," and try to put you in your
place. You have to decide how you are going to deal
with it and if you are going.to be as hard hearted
as a man w;hld,be in the same circumstaﬂCes. £
Occasionally, you call a man on the phone and he'll

say, well, I'm not going to tell you anything,.but

you sound like you're neat or something like that.
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He'11l presume that you'ré as nonprofessional as
he's trééting vou and tell you a lot .of things you

might not have heard otherwise, because he figures

you ﬁpn3t+knoﬁ;éﬁpﬁgb E55ﬁrite about them; and it

% Tt
t

usually only,hapéensyonéb.

". Sometimes women reporters have trouble

s 5 i . f

with women's: groupsi I know that whenever someone

¥ F ]
i ¥

o - e} ,,,A,l e = ;'JT _
comes: to Mlssou&atnow,’thgy try to arrange to have

deo

a woman cover the speech, presuming that they will
get, I guess, better coverage that way.

I think that I have been quoted as
saying that the Missoulian treats women reporters
as something less than men, and let me preface this
story with the fact that I did not say that; I
don't think. But recently we had some brucellosis
testing going on in Missoula County, and this story
was sort of an outgrowth of my beat; and when it
came time to decide who was going to go out and
trapse around through the cow manure, they let me
go. I think that might prove either way.

MS. RAYMOND: Thank you, Nedra.

These gals are members of Montana
Press Women. I'm very proud of them. As members
of Montana Press Women, we are an affiliate, one

of 36 in the National Federation of Press Women;
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and not- that 1t has a heck.of a lot to do with

- “—‘ 1

anything’, we are Stlll press women. We have not
changed the name. Montana has one male member,
and the Nationmal Federatlon has 21 in about 3,500

57 14 " Yoy

members. ;i i
i Pa‘ét. b

MS‘ SWIGER(Butte, Mbntana). My topic is
upwardfmoblllty, and 1; does exist; but it's not
going to be hand;a :; you.

I read a survey the other day with a
lot of corporate executives who were WOmen$¢andéthé
conclusion of the survey was that women executives
;Aareijust as power hungry, want just as'mE?h status
and as much money as men. I think that you have
to want power and money and what goes with it,
position, self-esteem; and you have to be willing
to work for that in order to move up in any
organization whether it's the press, or a corporation,
or what, even government, I suppose. Without
working from within under your own power, you can't
get anywhere. T believe that holds with men, too.

I don't really have too much to say
about upward mobility, except that it can be had.

I am a semi-example, or I like to use myself as

what I want to speak on this topiec. I was just
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promoted to an.editorShip. I have been a reporter

fy A

5 ”“for flve ‘years Wlth the Standard, and I got a

%

7

big ra;se, not a really big ra;se,,but enough to
make it worthwhile for the hassle; .and I really
don' t.know,lf women, if any woman really likes the

= §

executlve Jobs,,other than the money and the power

4

and the esteem, because)they get boring. Women

.
&

have been put down for* o long, or they have kept

s * 'L‘

themselves dggn'ﬁgn_so long, and as they are getting
into these strongholds that males have held for
centuries, and they don't know if they want to be
there.
I have two questions that I would

like to ask. I guess I can't ask one, because
Harriet left; but I'll probably not get another
chance to ask them. ,

- I'd like to ask M=m. Peterson, this
is kind of from this morning, but when you were
the editor of the Hardin News, did you hire Indians?

MS. PETERSON: I was never able to find
one in the reporter capacity, but I had two Indian
printers. .

MS. SWIGER: Thank you.

MS. RAYMOND: Thank you, Pam.

You know, it's interesting about the
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- various pendulum swings as far as women's pages

are concerned. About five years ago is when the

~ - =

itrgméndous transition bégan in women's pages, and
"Charlotte Curtis"of ;he‘New York Times spoke to

a workshop at Missouri here a few months back and
she sa%d tb;the’wpmehﬁsﬁ?ditors there: I think
you giéls éhou;d;juét qdfbégk to food and fashions
aha;inte;iér disiéﬁ} becausqéyou have just about

£

done us i%%with‘incestghhdﬁ1esbianism‘and abortion
and th; piklfaﬁd homésexuglity and rape. This is
true.

In a real effort, a valid effort to
do away with irrelevant bluff that had been
appearing for many decades on the women's pages,
women's editors in some instances have panicked.
They have lost their sense of direction; I am sure,
and they are playing the heavy with all of these
things about women, all of the social problems,
just literally pouring it on.

I submit "Charlotte Curtis"I'm sure
didn't really mean to go back to those three subjects,
although, as late as five years ago those were the ’
best read on the so-called women's pages. Those are
the things that readers looked for the most. Well,

I'm sure there are many, many people who are
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definitely sick and tired of what's appearing in

these wvarijious ‘Sections.

At the Standdrd, I/think we have a
t EE s Pad T 2

heavy emphasis 'on people, and $6 ‘we do many feature
stories on peegLew families, people who have never
done anything thatuwould'put them on the pages as

T.

far as breaklng newe ‘is’ concerned They are not
leglslators, they aremnot buSLnessmen, they are
just 11ttle people,ubut they flnd their way into
our Eagesipyivmgtue'qf th;osophy, of living an
interésting deeent life;:by just bein; people. They
are not always right; they are not always wrong;
but they are like you and me. Our readers can
identify with people. A heavy emphasis on family,
a heavy emphasis on anyone who can read, a child,
a man, or a woman.

Carol, what would you like to tell us?

MS. VAN VALKENBURG(Missoula, Montana): My

topic was to be assignments, and I have changed my
remarks some just from listening to the. conference
this morning. So, they may not follow in gquite
logical order, but they are things T think should
be said.

As far as assignments go, I think if

you want to talk about assignments and if you want
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that official story, as it seems this conference -

really is, I mean, we have an official record; I'm

Al

not sure exactly what.lt w111 be used for; ‘but anyway,

£

.lf'you want on oif1c1a1 storyrabout assignments,

k] t

you should Speak to‘the city edltor who gives

assignmentsl<flf5you want to talk about women's

y%u are talking about the

news, women ‘s, pages, and

5' \ 1

Mlssoullan, don t ask Ed*Coyle, becaluse at the

{ ' =,
Mlssoullan we prlde‘ourselves in the reporters

« [

and people who do certa1n types of beats. .For

- ¥

1nstanqe, I do caty gpvengment. I generate my
own stories as reporters would. They have enough
confidence ‘in us, so they allo& us to do those
things we think are important. So, if you want
to know about women's news, ask Evelyn King. She
does what she .might consider women's news, although
she calls her page a people's page..

As far as my opinion of assignments,
I would say if I were an assignment editor, the
thing I would look most. closely at is whether the
person that you are assigning a story to, if that's
your way of doing tnings, has any kind of conflict
of interest with what he's reporting. Now, I
think that's a problem that we have approached

here today, but no one's really spoken to it. For
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instance, if I were .an assignment editor and we
were having a press ‘conference by the American
Indian yqyé@gpﬁ and I had, as a lot of people say,
if I had an Indlan on my staff who was a reporter,

A : o

who was a membef of the Amerlcan/Indlan Movement,

would I send that person to cover that story. Now,
I would say you would have to judge by that

3 "
person.. A tralned reporter supposedly can look at

1 ‘

.4
certain thmngs*and get both srdes of an issue; but

at the same tlme, when a person definitely has a

confllct of 1nterestﬂ I thlnk you have to be careful.

f“ x + ¥
3 i H A ::

I know there are certaln "stories that I myself
would not cover, because I know I have a conflict
of interest. I think I may be objective; but at
the same time, I think we can't open ourselves to
having someone say, you know, well, you didn't
'éite:an objective accouht because you had a personal
1;terest in this story. It's a problem that I don't
think always can be dealt with, but I think we hate
an example of it here today.

I guess I'll explain to some of you
my experience with his whole conference.' We were
interviewed a few weeks ago about our topics.

Apparently, so that wé would get an idea about --

or the panelists would get an idea about what type
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of guestions wiozragk and that type .of thing. The.
person that interviewed us, I think, probably tried
to do a fair and objective job. There were two of
us therehgt thé %ame ti%e, and she was speaking to
us. But T th1nk there wasua problem, because of
the fact;that she's probably not .a trained
journalist. So, as it came out, this information

that was taken from these interviews, and I believe

there were arlotfof other people that were on
earller panels that were also interviewed, was

put down: and givern to the panellsts over there so

that they could get some 1aea of what they might

- o
<

ask us.
Yesterday, one of the people who will
be on a later panel asked if he might see this
information that related to what he said, and he
was told no, that this was confidential information. .
I d4id see this morning a copy of some of that
information. The copy I saw did not have the
page where what I was being interviewed about, the
resume as given. But I did see what was given as
a resume of what Nedra Bloom did say, and she and
I were both in there .at the same time. Now, I'm
not saying that this was any kind of a deliberate

thing, but there was a problem because I know a lot
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of what was said, that Nedra said, she didn't say.
You know, it's kind of a. hard thing. I know I
resent that when people say that about me, but I
think it's just.a problem that the person maybe
wasn't éraiied iﬁ inéerviewing geople. However,
I:didn't see ;%m;zt" -thgy%_ saldthat I said.

) Now, I Ehéw that some of the things
that Nedra qa;ﬁgttributed to have said were things

that I talked about.; Homeéer, the conclusions
1Y

weren't mine.. -

1iihyWay@ &“thing{ﬁjrst of all, we should
have been EBLe toiseexfﬁbse»fhings. If this is
an offivialwheafingm and you are basing your
guestions on that information, then I think that
something's wrong; because you are basing it on
invalid information; and it's the same kind of
thing as I was saying before. If you are asking
Ed Coyle questions on the women's pages, that's
wrong. You have to ask Evelyn King those things.
So, I don't know what all this is going
to be used for, see, so I can't really -- but it
seems that -- I know a lot of people feel that they
are in effect on trial, that what they are saying
here will be used against them in effect; but I

think that you should proceed on the basis of walid
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information when you ask your questions. TI'll be
interested -to see -- I know what gquestions ‘you
have down as you will ask me, but are those the
questions you are going to ask me, or will you aski

me questlons about what I've said. I'll be

:,_..-. 11

1nterested to see that.
: | 4 Fn : Z i '._ “,:, : : ,.;h
£ 3 w a
4 &

- =40 7 *Tﬂe only.reason I sald that is partly
becaJEe i*think this is in effect an official
hearlng, and—partiyhbecause I think it demonstrates
the problem that when you get someone who is

¢ i

1nterv1ew1ng who, say, doesn t have the experience,
= i L x"
or hasn'*t maybe a certaln v1ewp01nt, without that

P ;,

person maklng any outward attempt to slant it, orx

- =
ary i

I don even knowf1f“i mean slant it; but you can

see that it doesn't always come out the way it

was. Like I said, that's a serious type charge.

I mean, if someone says to me that I slanted a

story, that's a serious thing; because I consider

my objectivity and the fatt that I feel I can look

at an issue and get both sides of the story

something that I value; because that's my whole job.
I guess what I'm all 1eading’it up to

is the fact that younhave to be careful. .¥ou have

XS UL T Mg

to watch for conflicts of interest. . I'm not:

saying that yvou can't have Indians covering Indian

Py
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news; you can't have women covering women's newsy
but you have to look at those things seriously
and look at the results; and you have to judge by
that.

Another thing, I see I'm going all the

F

Way‘off*the'tféci, but the first spedker was talking

gﬁbgut;ghérdoengqtféhow thé negative side of

InaiénS*oh her show and that type of thing; and
she thinks that yeu should use the media to .show

the better side of Indlans. I agree that a lot

—’1
_, E

-- she sald that a lot of television programs are
showlng Indlans 1n a bad llght, and I'm perfectly

r E-N Ll

1n.agreement w1th that but -at the same time, I
don't think: the- medlé<should ever be used to show
only the good side. If she's only showing the good
side of Indians, that's wrong. She should counter
those charges. If people say Indians are drunks
and this and that, she should speak to those things.
It%'s just like it remindéd me of when Kennedy was
running for Presidént and he faced the issue of his
Catholicism. He decided you can't fight those things
by ignoring them. You have to answer them, and I .
think that's the same thing there. She has to answer
those questions. You can't say, "Well, I think we

should use the media to improwve the image of Indians.”
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I think fhat you should show it or tell it like it
is. You should show the bad things and show the
good things.

I agree a lot of times that the media
really does have a great affect on people's
attitudes; but at the same time, if anyone ever
came to me and asked me to use the media, you know,
use the newspaper to write something that they were
in favor of and I did that and didn't show the
other side, I think I would be sadly lacking; and
so you can't, that's not the solution.

I may think of things to say later,
but --

MS. RAYMOND: Thank you very much.

Now, we have from the television
station here in Missoula, Mary Elizabeth Stewart.

MS. STEWART (Great Falls, Montana): Well,
aqtually, it's Gre;t Falls; but you are pardomned.

MS. RAYMOND: I'm sorry.

MS. STEWART: Actually, I'm here because I
protested. I noticed that there were no broadcast
representatives on this panel, and I thought
I'd get my two cents in; so I'm here.

I just basically want to describe what
it'sﬂl}ke being a woman working for a television

%

€4 -

197

v}
PR BEATY




10

1

12

13 -

14

15

16

17

18

19
20
21
22
23
24

25

station in Montana, and I will describe the setup
very briefly. My boss will be here later in the
day, and you will get this all again. :
Garryowen Corporation in Billings
owns three stations in Butte, Great Falls, and
Billings. The .Great Falls station is the feed
station,aanﬂjggﬁ£hat?§tation we have a full-time

anchorman that for purposes: of our discussion we

‘will not consider part.of}the active news gathering

team. So, at KRTV there .are only two people actively
gathering ne%s, an& I constitute 50 per cent of
the ne%s team. gg, in the ‘matter of assignments
and. who covers what, dlscrlmlnatlon cannot exist;
because if»itwdid; the job certainly wouldn't get
done. As Nedra sald, 1t comes in with the people
that you deal w1éh, the people you meetiin

day to day contacts, contacts with people on the
rounds, the people on the beats. I know, I cover)
the police station and the sheriff's office; and
they are certainly bastions of male chauvinism if

there ever were .one.

I was:@@dﬂ@ysu;@rised when,;.first

started, which was in Septembér qf_l973, at the

TR

reactions. There had hever been a woman on
- s = 2 NDEY X RS

television in Great Falls as a news reporter. There
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have been women, and there still are, on daytime
talk shows. I got a mildly hostile reaction, I
might say. First of all, I wasn't very good. It
was the first time I'd ever been on camera, but I
did have a surprising backlash of people who
resented my being there because I was a woman,
because I was taklng a job away from a man, and

» =

I couldn't p0551bly know anythlng anyway. It all

v;came ‘to a hedd when some Irate woman called me up

one nlght and told me T was mentally retarded.
At that point; I made a conviction; I better stay.
I felt I haﬂ an obllgatlonnto stick it out. But

fortunately, those phone calls have died down,

and-I must say. mgsgweimmxmgst;@stggsmmexemmpmen-

!

N 1--

I don - knowy ga,i: ~that

PRI AR ST N,

says hunit T -l:h:vrﬂ-r. -1t
i Y

probably Indlcates ‘that’the general consclouSness gr j

BRI Qs e 2 M,.l_s_ni&ﬂ’imnr*:gmmr«mﬂkmr« SN ’%q

of the woman in Montdna about being a woman andugﬁﬁf'

K
3

about women S movements and all those things g,

RO

1

incumbent to .it very hlgh, which I thlnk,

RN USRS fhﬂmlmm-'u( F-iotiA u‘u-:HE NG AT pa IR NI ez Vs

perhaps, ma be that's gmgesponsmballt that gets
Y W xY"L

AR

intg_a little bit I want to touch on, which was

covsrage in our newscast. \ &}§%' SRR ‘

A newscast, unlike a newspaper; the
more advertising you sell in the newspaper business,
theoretically, the more newspaper you can buy and
the more pages of news ‘you can write. In television,
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the more advertising you sell, the féwer minutes
you have for news. We have a real time problem
in trying to do justice with conflict events, and

those especially in Great Falls involve the Indians

1

and to a lessér..extent women. These are very high
emotional issues. I remember very distinctly ‘the

ERA debate, which is still going on. It's very

dlfflcult to do Justlce, but we are very fortunate,

4

Y

also, 1n telev1s1on programmlng we have time that

the FCC requlres, and I thlnk it's a good thing,

L_ u

publlc serv1ce time.

At KRTV alone, we have 30 minutes every

L4

week that we use as a discussion program where we

:>J«

can get 1nto these types of problems. We also

have MTN, .which goes:statewlde which is a state

L

program, whlch 1s large1y~pollt1cal but we have
done lssues,;nyglygngsIndlans; and we have done
things such as a live ERA debate; and it was live.

on employmentdof women in broadcast

in the news, I know I speak for the MTN setup, the

stateyide,. I was the first to go into news full time

that I know of A second woman has been hlred in

4

Butte at KXLF, and I _say yeah for that put generally

few people are hired anyway in broadcast in Montana.

It's not_a large ¥volume business.
2, e’ LU TR A TR, UL TACSE AR
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its satellite in Missoula has only 95 people.

Zhe.Garryowen Corporation totaléd. withi

Twenty-four of those are women, and only three of

SS

those are in supervisory capacity; and I'm certainly

O AN ST K.

Lo
B e e A ATt

nat*mmmhat_;ncludes the pgpducer of the Today 1n“”ﬁﬁ4:

Montana.show,. a_production, dlrector in Butte, and 4

SN T TR T T ST e (G
- et T

head bookkeeper; and I'm not sure I even apprec1ate

- S RLTRY g

Bty
pliciat NI E TR

that title.
-~ I think that's one of the problems in

broadgqst.rightwnowaiS}upward mobility just like in
A & °

.{,_ i
.

a newspaperr Oﬁe”igvéimpiy the{iimited number

e

of higher echelon positions. There is not a great

3 =

deal of turnover; and when television was but a

v f‘:f

mere babe scme 25 to 30 years ago, there were
vlrtually no women 1n lt, and those men now holding
those hlgher pos1tlonshhave been in broadcasting

s

foxr many, manyﬁyeag;,; Women in the broadqast
scene—eie érrelatifel§ new thing, and that's all
I have to say.
Thank you very much.h
MS. RAYMOND: Thank you.
MS. PETERSON: Thank you very much, all of
you.

We feel as members of the Montana

SAC that the audience participation hasn't been as
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great as we would like because the time has been

so short. S0, we are voluntarily-lihiting ourselves
to one .guestion each, and some of us may'not ask any.
I'm going to ask you as I did before,
those of you who want to .ask questions or make
statement to this panel to line up by the microphone;:
and I also ask if you have .a gquestion, when you
start, if you would address yourself to one specific

panelist so that this panelist can be listening

71 p % ¥ ’Sé'n;_

to you. "' v e

PO

? . Who at Ehe,tabigiheﬁgfhas a question

=

=
i

for anjoné (on the panel? -
MRS. TRAVIS: I have a gquestion.

B

M§. PETERSON: &All right, Mrs. Travis.

%

" MRs. TRAVIS: T would like to ask Carol,
you{#e;tioned ;ﬁél;gﬁq it 1like it is™ as far as
reédfliig is c¢ng§r€?ﬁif§nd%ﬁy guestion is: What
do you mea;yby téliinb it like it is? You see,

my idea of telling it like it .is might not be your
idea of telling it like it is; and vou consider
telling it like it is as something relative.

I'll give you an example. This morning
when I told it like it was, two people at the table
here felt that was, you know, made excuses for the
television manager. So, when you are doing a story

N
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and you consider yourself telh}ng‘it like it is,
what is your idea on this?

MS. VAN VALKENBURG: That is a problem. I
don't think anyone would” ever have been in the
newspaper business, particularly I speak to that
since that's what I am in; I know more about that,
céuld say there ie such a thing as total objectivity,
because the only way you could get that is if a
computer wrote the story. If you don't have
unlimited space, you have to rely on your training

P u ~ —'L’\

SO that, for 1nstance, when I go to the city

Ld # I

counc;l an&“they have a three« hour meeting and I'm

" v,.,

glven 15 1nehes to say-what they "said in three hourssi
I have to choqse from ‘what they say part of it, -
and by d01ng that I!m puttlng in my own prejudices;
but I thlnk<the only way that you can deal with
thdt is to have the tralnlng and confidence in
yourselfuanq yqur=ed;tor§»have the confidence in
you thatt ydaihameuehough“jﬁdgment that you can
tell fairly as well as you can both sides of an
issue,. things that you think are the most important
that came up.

I'll have to explain. What I do in

that instance, say, if I have a city council story,

I maybe pick two things that I think that are
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important that happened at that council meeting. I'11]

tell half my story about one .and half about the

other. 7I*1ll try to tell both sides of the issue in

those two segments then I will refer maybe a little .-

s
bit at the end to other things they :did. Then -
later in the week, I will write further stories

about them.

As.far.as.being objective, I guess it's

mostly tellihg it as ‘you seewgt. There is no such

thing, perhaps as telling it 1ike it is: because

LIS Ty STe et IS s e SAT W SRR R Ry O R .x.*ﬂﬂ*":w N SR AT T2 e Dy e e

the way steo it»and.the way‘you‘see'it are

Aiff ff,.e;shm Mbutwlwmmthemgne.ﬂwntlng it so that's,

you know, 1f you have an objectlon and you believe

YROE~ 1 T R R R L R R A R LR S HETE IR T 8

ltfs somethlnqa'lfferent, I think that you either

,,,,,,,, Ao AT IS sl £

can come to me and tell me that and I'11 llsten

% 3 Do e he e FESHAAN T R SRR T 0 i e N T
« ;"
z

to 1t-'or you,can wrlte your side of the way it is
through a letter to the edltor.

P

@ MRS. TRAVIS: fWg}l, this morning, you know,

o %

when ‘you wére queStioning the gentleman, the reason

i

PN

I was askinQCQué%fibng pertaining to minority
employment is because, of course, you have brought
this out very well, the reporting is béihg done by
people who feel that they are being objective; but
very often what I as a black feel would be objective,

would not be the same thing as a white Caucasian
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reporter. So, this.dis.why it’'s terxibly important
that there is some representation.and..that.people

g

who relate to the opinions and problems of the

minorities are represented. Yon..see...hecaunse. there

£
RINASTINE m o

is,a difference in sympathy and really understanding,

MS. VAN VALKENBURG: Right, I agree.

MRS. TRAVIS: So, I think when people say,
"Well, we understand;" or "We are sympathetic to the
cause,” and there is no input from the people who
are directly involved, there is some discrepancy

there.

B

MS. VAN VALKENBURG: Yes, I agree that that
feéﬁld be a prohiem. I just th1nk that the reporter
-~ ‘although 'I could never tell you what it's like

to be black, and you can't tell me what it's like
to be whlte, but.perhaps you can tell me what you

Zl

think ‘in tenms that I can understand it and maybe

then from that i can take the -

f e N
'MRS- TRAVIS: My exgerlence w1th the news
i

R

meqﬁwh@smngt@@lmmm,een“uhew -YQu can go and

P S e A

tell the reporter how vou feel or what.you thlnk,

i Y *—\M

because. sometimes..when..they report the news, they
- ASKATIE 20 S M, R AT i
M —
report it as.theyfsee it; and the way they see it

Sy

is_not alwayvs.the way.a minority person.will see

it or feel.
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MS. VAN VALRENBURG: Yes, I agree; and that's

why I certainly. adree.th al..need

to have people from minorities in writing the news;

because it's true that you can't approach all
reporters; and that's unfortunate. We complain a
lot about the nuts that we have to deal with, but
those people are important because they may be nutty,
but they have their opinions. Even;thquéh I might
complaint about getting a call from a nut, I listen
to what that person says; and maybe he has something
valid to say; and I don't think any reporter should
totally dlsregard what someone tells them or

complalns about in respect to somethlng they have

done, even if they are reluctant to admit that

they did “this thlng they are belng accused of, but
they think abqut Lt. Anyway, I agree that there is

a need to have mlnorltles represented.

)

MRS.tTRAVIS- You see, because some of the
prgbiems that we fade becaﬁse of economic and social
lsolatlon and if you do not relate to these things,
and you"couldn t very we11 do this not being
socially isolated or economically bound as we are
ih so many areas, then you can't report objectively.

MS. VAN VALKENBURG: I think that's an

argument that has been going on for a long time: Do
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you have to experience the thing to know and
understand what it is.

MRS. TRAVIS: Oh, I don't feel you have to
experience it, but I certainly feel that you have
to be aware.

MS. VAN VALKENBURG: I agree.

MS. PETERSON: If there aren't any more
questions --

MR, BOARD: I have one.

MS. PETERSON: All right. Meanwhile, if you
people who want to ask questions want to start
lining up so that we can see how many of you there

are. . . :L g
I

¢ o - : 2
s 2

MR ._BOARQ wI want.ta ask Carol another
E o K] ~

questlon. *A poEnt of;clarlflcatlon more than

Aty

anythlng.

ﬁfd ydﬁ say that at the Missoulian the

o

reporters generate thelr own stories?

MS. VAN VALKENBURG. : That's basically true,

A

3

and I'm not saylng that's true everywhere. For

1nstance7 my beaﬁ so to speak is city government.
They glve me a’ free hand in deciding what stories
I can do; and also, if I do stories that aren't

related to city government, you know, there is

no problem there. They don't say, "Well, that's not
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on your beat."

It's generally in almost all instances
the reporters are given a free hand of doing stories
that they feel are stories. I would sav that
sometimes editors, a city editor might suggest a
story, but it's never a case of "Dp this." Well, I
shouldn't say "never," but generally you generate
your own stories, yes.

MR. BOARD: The reason I ask is because I
thought it was péinted out this morning by Mr. Coyle
that there were assignments made regarding the
city, the women's page =--

MS. VAN VALKENBURG: Well, you see, what

he meant :is, ‘for Anstance, my beat is city

government Nedra Bloom s beat is “education. For

3 -

lnstance, other reporters are police. That's so

that everYbody'isn't covering one story. I mean,
I mlght thlnk, well there .S a good story todays;

1
PO

so ten reporters alsokthlnk that's a good story,

SO ¢ they go get 1t. You have “to have some kind of
a strnctureu GeneraIly,\thlngs that come up that

(

are related to c1ty government, I cover; so that's

— &3

what he meant by ass;gnments. As far as not putting

S -

words in his mouth, but I think that's what he

meant..
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MR. BOARD: But then you can generate
beyond that beat?

MS.: VAN VALKENBURG: Yes, that's right.

MRS. TRAVIS: I have another guestion. I
would like to address this one to
Mary Elizabeth Stewart.

I think your statement covered the
issues very well, but there was one question I
would like to ask you concerning salaries. Would
you be willing to expand on that?

MS. STEWART: Geraldine, you see the
gentleman sitting in the back row?

MRS. TRAVIS: Oh, is he your boss?

MS. STEWART: Yes, that's Mr. Cliff Ewing,
and he will bé here; but you may go ahead and ask
and I'll try to answer the best I can.

MRS. TRAVIS: No; I was just wondering if
there was any difference in salaries, in your
salary and the other --

MS. STEWART: Well, there is definitely a
difference between mine and Ed's. Ed is the
news director and las been there four years longer
than I have. Now, as from station to station, I

don't know about other people in my position.

~ MRS. TRAVIS: I meant is there any salary

.)m n
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difference as far as reporters doing the same type
of assignments that you are.

MS. STEWART:: That's what I was trying to
say, Geraldine. I just don't know, because those
reporters would be working in Butte and Billings;
and I have never met them.

MRS. TRAVIS: I see, okay.

MS. PETERSON: Are all the people who want
to ask questions coming down front now?

(No response.)

MS. PETERSON: Okay.

MS. TROCHEE (Missoula, Montana): I'm
Jackie Trochee from Missoula. I want to address
this to Carol and also to Geraldine.

I‘thoughtnthe same as you did about

objectivity. I thlnk that many of the news reporters

and TV People *are not»objectlve 51mp1y because they

g R S35y

care not educated or sen51tlzed to 11ke Indlan peopl'

their rellglon, thelr humor, and thlngs llke that;

and I, thlnk some effort sfould be made on behalf

o4 3 Pt 7%" 2 A ’““-c'??""“-""’“ N R R A T R s R e v

of reporters and other people 1nvolved in the media

toqcorreCt that problem. L

z Y

The other thHing that I wanted to say

T

%, (" H

11111

was that you “made a comment that both positive and

negative aspects 'of an issue should be reported
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especially in relation to Indians, and I would

like to say that for so many years Indians have

been. negatively shown on TV: and I think it's about

time we mention the ositive things for a while.
Rl LR R AN R S PSS »".&E.‘Z‘W.‘%ZN A R S P R e B B B T e 2. WWZHW‘HWHB#’*&WW\V
That's all.
MR. LAME WOMAN (Northern Cheyenne, Montana) :

I think one th1ng I want to say just to follow up

on what Jackie said 1s the communlcatlon between,

as-Indians living in this communlty, that the

different Jjobs that ‘'we have here or whatever we

might_be doing in this communlty beneflts us as

Indian people living with non-Indians here.

e T S = 2 U L T bt

I_think.a.lot.of. the. news..articles

hayé\heen, like Jackie said flock to the negative

srdewoimme”xae&mandnw think, that more of the

p051t1ve Slde of the Indlans of this town and the

e R O T ey Lo L g T (e ,gxsﬂy (il PRI
surronnd;ngmgggeygagrgwg;&%ﬁﬁwgrié%miiggp the
F
non=Indian commun ity would serve .better
S s Aty ‘ra’r:afmmu%m‘ur R MRl IR SN T e
retationship 1 Luture for non—Indlans and

dEmen ey o »\ ‘.’p‘ ,.L

kel T T N o R L s A S s DN T 5 2 VR s,

Indlans, both, of.

is community dnd other
Lo a

RS N T RS

YT

1es throughout Montana where urban Indians

e
»*«“5”1“*" TS T

i #

communl

Mw&-&ﬂm

st ST

range 1n those areas.! R

i 1

=, - I think 1n ‘the long times, as Harriet
:r }
said,*our statlstlcs are hlgh in a lot of areas, ¥
- i
suicide on down to alcohollsmw And when a white

BT SRR

Y
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m—gmmgsngumgwm&nag d cdn-?zgm.e.-gmwm x 'nxru !Ei‘r Mmrmwvmu&;sYN

a d‘-mlmd s t"\’&‘ “‘ &ﬂzﬁ%\"ﬁ RIFAN khﬂ«—;“b ".§4”7 v';\\t) ;}1-* LT £4 \lg) b&?)‘ EPNQ “%.kre k no w
.about. ..Indian reporters have .gone .out like she

has in her Indian press, have .gone out and did the
the same thing; and we as Ind%an people have to
read about this from our Indian reporters and white
reporters alike that fall upon stories like this.
I think that we as Indians have to start knowing
now how we can get away from that, get .away from
‘that .and get into other areas where improved urban
Indians and non-Indian relationships in whatever
urban areas we are 1iying in. Until that time
comes, I think that we are going to .have a lot

of feelings that are .going to be angered on both
sides; and I know that you have .a job to do .as

a reporter and solforth; but I feel that through

§ §

thls way, thoée worklng relationships, that your

l-, LL

Jjob w1ll not be Jeopafdlzed by 4 lot of non-Indians
that will gét the rlght»story about what's really
happening. Tha{ is .what they want to .know about,

and I don 't thlnk you would be jeopardizing 'your

4 ¢

position at,all. i( g

o

¢

"‘ < [ -~

A MSf VAN VALKENBURG: wI would just like to

& ¥ - -\

say onewthrng. L thlnk an 1mportant thing, perhaps,

for you»tOzgo ;;.xgn thlng ‘there are things that
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relate to you as an Indian that are of particular
importance, you should come in and talk to one of
the reporters about that. Tell them, and tell them
why you think this should be covered, or you think
this deserves a story. _Reporters will sit .down and,
talk to you back and forth, and I think that if vou

Ay
ey
have a gltlmate thlng, I thlnk that 1t will be. &ﬁi

somect] Ome th l%w§$mvr§mm sst.....e:&‘: e

%

Yo

I know, perhaps, you think that maybe %
%

!

as an Indian, maybe only you can cover that and
know all the .aspects of it, and maybe that's true;
but I think maybe, you know, you can start somewhere
with doing something like that.

MR. LAME WOMAN: I think one exXample I would
like to show here is that I am a former graduate
of the Kicking Horseonb Corps Center, which is
located 50 ﬁiles“bﬁt;&fktoﬁn nere. I was graduated
with G.B. tralnlng, and I didwa‘lot of constructive

things as’ a corpsman 1eader among the 211 Indian

3 i

boys that were up theres When: I graduated, about

a month later Eﬂsmﬁﬁﬁﬁﬁﬁiéﬁﬁn¢t;m&nwm rhigle which

saddened me very deeply about the Indians ranglng
Wmmﬂm b e G N

ﬂ

ln hlgh alcohollsm and the damage they dld up and

1

down the . Valley, a really negatlveustory as far

& ws

agn;;mmgntumathggmgagpens to maybe{damage theq;gb

R"\‘Wﬂ)ﬂ!f‘) J”‘ﬁmwl‘ ety PRSP Sl ) B

H
H
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corps.,. you know. What I would like to have seen

there, and I approached the people at the Mlssoullan

sy

right after that, but it seems like nobody dldn t

AL

want to do a sto:y about the posltlve side., about

how many jobs went to. .graduates. With a lot of

these certlflcates you can be placed in non—Indlan

communities. Where I was placed was in Great Falls

where I did construction work, and also my G.B.

has helped me through ti the un1vers1t¥ ystem now,.

T e TR N St RO A T Y I S R G R T R eamswmu{ws#ﬁ“m@

and _we're working there.

A lot of these things aren't told where
job corps men go up and down the Flathead Valley
and the Missoula community and do a lot of work
for non—Indians on a Reservation and Indians on
a Reservation both, in the Missoula area.

I just want to make that comment.

£ T e

MS. \VAN VALKENBURG.} I see what your point

is, and 1tpsdthe‘same thlng that the paper has

52
<

gotten for a long t1me=‘ Why do yoa report the
people that were speedlngrthat day’ Look at all
those people that weren t speedlng. You know, where
is the news? The people that were speeding and

got flned, or the peoplefthat weren‘t. It's a

£ i Lrem =

questlon of what are"you emphas121ng, and some

people say th%t)sieﬁphaSiéihg the negative.
° 3 2 7 B
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But I see what you mean, and I agree
with your point in a lot of ways. There is a need
for those types. of things.

MR. LAME WOMAN: There is a lot of

constructive things that they have did in‘the past,
and as to read the Missoulian every day and see how
many corpsmen got drunk, got picked up for drunkeness
qgl&t£eﬁ§§gand so forth, it seems ta be the basis

of what their training program is all about. The
non-Indian community of this town says, "Well, ‘
that's all they are, a bunch of drunks up there that
come to town and raise hell, and are picked up
drunk, littering, and so forth." Well, that's

what the Missoulian puts out.. If they had another
side of the story about the constructive work that
they do from Monday through Friday before they come
to town and so- forth, that would serve as another

=

Part.of*the Story. * T o p Er

MS. ﬁETEﬁSON- Our time ié limited. There
are many pehéle who “want to bé héard

MS. SCOTT(Rocky:Boy, Montana): My name is
Patricia Scott. I'm f;om.ggcky.Boy Reservation.
This moraing I felt Like rgﬁou;q iiké%td direct a

guestion at the .executives who were here, and it
370 ' . Sy
4 #

is too 1late noﬁi so I wiil sa& this and hope that
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maybe some of it you will take this home ta your

offices, but that the time is now that the media

offices should think of an Indian or<minorities
editor, 1I;say Ipdian!:bedggfe iéquntagq_wg hav%
We have problems such as the Mod Squad

on the Flathead. We have the lawyers up in
Cut Bank who are upset about the fact that the
Biackfeat.havewdare& éo write a new constitution
that will hurt them economically. We have the
Governor's Task Force that's going to come up,
which may require some serious and fair-minded
reporting.

I want to .bring this wup, because the

reason that:; came down here, there are .a whole

ptes

group of people thatrfeel ve:y strongly about this.

April 2"1974 %hene was an artlcle in the

- . s T

Great FalIs Trlbune,iwhlch was; one 0f a series of

= ’t

dlspatches°;E§1nce,that”t1me<we haveAread many

}K_‘ <5 P

dispatches which are 1rrespon51ble. Inam well aware

that the school where I. come from enjoys a marked

%

success w1th if they have any news,,the;Great Falls

K DR e ¥ -
2 "f < A FE

Trlbune, partlcularly, in gettlng artlcles in. But

this thing was unfarr 1n-that 1t attacked not only
the Landless Indians, and I speak of them :as

2
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capital L, Landless, because they are incorporated
in Great Falls. Many of whom are related to our

people in Rocky éby.

But this thing advocated genocide,

and that‘s why I am here, altnqugh genpcide;was

net the term that was used. It says, Zﬁwﬁeww

Sy

chronic cases that g@ve«the‘agencyﬂprggram a bad

Qf.dispatches signed

name." This is.one.of.a.series,

by a Trlbune staff writer,

A AT R MR i

“These are the half dozen names that
become synonymous with welfare in the county. Each
name is currently represented by several £amilies
receiving ADC assistance. Most of them are

referred to as ‘landless .Indians."” Catch small L;

apparently, he was npt.awane'thaq these are a

distincti group. "Their names Eppgar often on the
seamy 51de of the news. ’»he fathers and teenage

H TJ; 1_, 5 &
children and occa51onally a mothér are periodically

k.
being booked by the,pol;ce for crimes, some minor

and some serious."

He goes to say that J'The parents and

W

the grandparents ‘were’ on‘nelfare, and no doubt
the children -and their*children's children will

be on welfare, too." He guotes somebody identified

as a leading social worker and supervisor. She says,
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'”fftékeéj%t;hémé to momma. About all we .can do is

"No one knows the .answer unless the judge finds

the children are terribly neglected and can't do
anything to remove them from that environment.

In most of the families the children receive a

lot of affection and are well fed. 1It's not until:
they become teenagers that they start causing
problems. We can't stop the girl of 14 or 15 from
going out with b0yﬁriend;. Soon she‘;'pregnant;

she won't give up the child when it's born; she

. te&chﬁ;héﬁfbiggﬁ.control. It's very discouraging.”

."~ 7 This person goes on to say, "There is

‘no® lav. that reguires.abortion. or. allows.uns to

1 _gaquhabies;ggom them."

There is more of this. _This is the

typegbﬁ }epoiéiqg which we .do .not like, which makes
o ] s S s O G ST MRS

‘| ¥ we,- I -admit, véry emotional. It refers to these

" peoplé as people who are descendants of people who
were .anti-Canadian. They were anti-Canadian the
same way we were anti-English in the Revolutionary
War.: Because of them ‘the .Province of Manitoba was
carved out, and their revolt in Manitoba and
Saskatchewan, ancestors of these Landless and
Chippewa people I'm talking about, largely because

of them Canada is a bilingual nation.
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Louis Riel lived in Montana, led the
Cree Indian in Canada and was hangedifor his
efforts. These people were not .anti-Canadian.
_They were hungry, and they had lost their land.

Anyway, this writer goes on to say
that "It is too .bad that these pedple .no longer
can be employed as rock pickers." How .would he

like to make his living at rock picking?

L =

12° 7., M5..PETERSON: I'm sorry, Pat.

|© _ 7 ™MS..sCoTT: oOkay.

7 Ms. PETERSON: We'll try to find time for

fHe ;ééé.oﬁgyﬁu who have something to say after

3 | our finaigﬁanél.

E

* - We will go to .our workshops promptly,

and we will be .back .here at 4:30.

- " ox f‘
4 = v &
= L
o 2 &
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WORKSHOP SESSION B

Community Organization:

Its Effects on Newspapers and Television
GREG MACDONALD AND LIONEL MONAGAS, MODERATORS

MR. MACDONALD (Missoula, Montana): My name
is Greg MacDonald. I am an assistant professor
at the journalism schoal at the University of
Montana. Lionel Monagas of the Federal Communications)
Commission and myself will be dealing with

community organization and effecting change in the

+ -

media. P - = =

iy . ‘
, Since we .already *heard an awful lot of

comments taday, we-aré'going’to Eeep it awfully

short and try to deal baslcally Wlth just questions

. 5
4 & r3 , B

that you have. TF Pog

&

Just.tdﬁséffﬁéme kind of limitation on

"

what we are dealing w1th and some precedents for

%

cgmmun;ty Qrganlzdtlon, I would lrke to read to
ydu just}a few things, This IS kind of a weighted
panel, a little bit dlfferent than the others,
since .both of us are basicdlly concerned with

broadcast media; and the .broadcast media by law has
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certain funtions and responsibilities that
newspapers don't have. I would like to read you

just one of the passages from the .Communica

-~ of 1934 entitled Section 301, so that you have some

N P A T R R 3 R AR R AT e

idea of the.respons;bllltles.that you have and

» ’ Kk : . PR Sl T SR )
hat adcasters have. gi?

"It is the purpose of this Act, among" ?%@

other things, to maintain the control of the t@%@éﬁ%@%

United States over all the channels of interstate
and foreign radio transmission, and to provide
for the use of such channels, but not for the
ownership thereof, by persons for limited periods

of time undeéer, liceﬁsesfgfénted by federal authority;

& &

and no such llcense shall be;construed to create

any rlght beyond the terms, con&it%pns and periods

i

I [ ~—
i ;L £

of the licere." = ~

!Theré gre?a-cbuple*bf Gery important

}thenFNdergéwgo

RYE XY

Commission..and.the. COULLs. over. the. years. have
con51stentb¥ referred back to these, and those. are

&

that,rédlo statlons and telev151on statlons do not

GEXT I B

things in here,éb gpsem

own the.elryeys. The alrways belong to the public.

el =1 TR

Stations are grantedwauthority to use them for a

e o

limited period of time. They are granted authority

to use then only so long as they serve the public

221

-, ¥~ S




10

11

12

13
14
15
16
17

18

19

20 |

21

22 |

23

243 |

25 |

interest.

In 1960 the FCC issued a program
policy statement; and once again, they reiterated
this same policy: "An important element of public
interest .and convenience affecting the issue of
a license is the ability of the licensee to render
the best practical service in the community served
by broadcasters." Since the very inception of
federal regulation of radio, comparative consideration
as to the service to be rendered have governed the
application of the standard of public interest,

conveniénce..and necessity.

« ®
=3 A

ﬁéwk,forgé'lqni tiyéAthe FCC pretty
rgutineiy’fénéﬁed.L§ceﬁse§i and <it wasn't until the
early €0§qreﬁlljﬁihat,;gexfsta;teg looking in to

just What.pﬁqadcdbteis#wege-doﬁﬁé. The FCC denied

a license to Suburban B:ﬁédcasters, a proposed

FM station in Elizabeth1 New Jersey; because none

of the people from that gfation liveq}in Elizabeth,

New Jéfséy, none ©of tﬁéﬁgﬂgd aﬁy“iéea'bf the
problems of Elizabeth, Neﬁféérsgy; and in fact,
their application was identical to applications
they filed in both Illinois and California.

Perhaps the most exciting for community

interest pecple cases, the United Church of Christ
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took to the FCC the license renewal of WLBT in
Jackson, Mississippi. The FCC, déspite numerous
complaints that WLBT did not serve its minority
interests, about 45 per cent of the population
served by that station is black, and that going

as far back as 1955 when WLBT decided to run its
"Sorry, cable trouble" sign instead of carrying a
network program on race relations that featured

the general counsel of the NAACP. 1In 1957 the
program ran a series of programs that advocated
racial segregatlon, and once again, the FCC refused
to 1ntervene. So, theivgite&”church,of Christ
intervened,iwentEtO«thefféc, and the FCC said that
individuals could hot ;ome befote the FCC in
1icenseﬂreneWalsi That was the function of the
FCC. :umeg@@smgaamﬁ@ase&egmgemgge o S COMEE O £
Appeals, and Circuit Judge Burder made an.interesting
comment, quoting all € 45%_ back to original FCC

rules,. . . . "féf

“It 1s the publlc and communities

throughout the length and breadth of our country

who. must bear.the.final responsibilities for the
qualitgjand adequacy of television service, whether

P HER AT ST MY D

it be originated by local stations or by

(national networks. ;Under our system the interests

2 O’

el
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44 chlldren, hor make the public feel that in taking

of the public are dominant. The commercial needs

§
of licensed broadcasters and advertisers must be g
?_é

integrated into those needs of the public. Hence,

individual citizens and the communities they

compose owe a duty to themselves and their peers

A

to take an active interest in the scope and quality
of the television service which stations and
-netwoxks provide, and which undoubtedly has a

.
vast Impact on their lives and the lives of their T,

"1 =I?'

o
L

Ll R

Y

a hand in broadcastlng, they are unduly interfering

M,

e

w1th the pr;vate business affairs of others. On the

L4 5 - -4 =

~

contrary, their 1nterest in television programming

is direct and their responsibilities important.

They are the owners-of the channels of television,

P o e SRR “%4—-!‘&
IR L e = ‘gﬂ*‘:’, .

1ndeed, of a11 broadcastlng.

T

:« - ¢ That kind of sums mup where it's at as -t

far as community action goes. Generally, I think
broadcasters, you know, you can kind of take the
modified Boy's Town theory of broadcasters, not
that they are all good; but certainly that they are
not all bad. But they are like everyone else, they
have power; and it's a very real power; and people
in power geneEglly don't wantito share that power

unless you come in and ask for it. That's where
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community action can be involved, but you have to
go to them in a very real sen;e. We would hope
that that wouldn't have to be the case, but it is;
and if you want to see a change, that's pretty much
how it's going to happen.

Mr. Monagas, do you have anything you

want to say?

~ ~fMR54MQNAGAS(Washington, D.C.): Greg has set
3 -+

i

" out the paiémeters on community involvement in

= 4.‘.;

FCC actlon 1n regards to licensing procedures in

the famous WLBT case, and set out quite a few

=

é’thlnggi

v

h I'm Lionel Monagas from the FCC, the
Office of Gepggal Counsel, Chief of the Industry
;EnglﬁbﬁﬁonFuniEy Employment Unit, and I'm not
mgk;pg_a statement or a speech now. I'll take any
-qﬁes£ionsgif you have any questions, and if you
want to discuss something, I'll be very willing
to discuss it with you. I came here to help as
much as I possibly could and provide as much
information as I possibly could out of my
experience and out of my knowledge; and if you
have questions that will help me present information
to you, I will be very happy to do that. Otherwise,

I'm not going to be making anyperfunctory speeches.
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Z u ;gmﬁ;iﬁgggﬁpK: They talked about going togetherf

(Audience participant raised his hand.)

MR. MONAGAS: Yes.

MR:. MURDOCK (Duluth, Minnesota): You were
talking this morning about -community oxrganization;
and I tﬂink someone had brought up- about what it
costs to bring a legal action.

MR. MONAGAS: I don't think that anyone

- RS S
ai

§brqugﬂ$;tﬁat‘up, but it should be brought up.

yét@?%géﬁogp or ‘simply having any kind of political

S
]

;wetgﬁéjfo gbégloﬁg with it, and unless you know

one Of the Commissioners or haveé any kind of

£

-xigfbility in the community. If you are just

Smith from down the street, and

Margareﬁlor-qég
ééu}béigéﬁé»thiéfzod have a valid point as to what
gge§a9n>$ﬁe air over the radio or television statiomns,
and you don't have the money to sue, what happens?

Where does your =--

MR. MONAGAS: Well, part of it I agree o

with, and part of it I disagree with.

MR. MURDOCK: How can the FCC remedy those
kinds of complaints? What is the procedure?

MR. MONAGAS: I would have to disagreé with
you on theé part that .Joe Smith ‘has no power, no

authority, and no opportunity to be represented.

226
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That's not true. The FCC so far as I can ascertain,
is not sweyed'by political weight and political
power and this kind of thing. ZXnowing the
Commission doesn't mean a thing in the sense that
you can control that Commission's vote no matter
who you are.

~fThe Commissioners are immune from

- F % i

TS

fremoval from the FCC for any polltlcal reasons.

;-)ve

Moral turpltude is about the only thing that they

can be removed from the Commission once their term
' L f
is set, sgéﬁherefore, they try to be‘ob]eptlve as

pr

mueh'as possible and not be swayed by political

pressures.

eﬁ the'part.of Joe Smith, but most of the actions
that have been brought in front of.the .FCC, even
though representation is by an organization,
usually has come ﬁhéough the efforts of Joe Smith
or someone like that who has registered a complaint
and was able to find the assistance and the help
in ‘the community and various kinds of organizations”
that have the resources to help pﬁrsue the issue.
One of the most effective organizations

in the national community is the United Church of
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- .such a

11 |

© 1nstances.

Christ for aiding individuals who have complaints
in terms of the broadcasting industry. .In _pursuing
those complaints..they.are ultimately in front of

T N AR S i LR R S R RSB e e SR Tt e SR It

the FCC or in front of the courts after ECC ..
SR R AR NIRRT

decision; and they are great on helping communities

organize to know how to monitor broadcasting in
&

:way ‘that they can make a very wvalid
presentatloq)as to how a broadcaster may not be

serving the communlty and portions of the

’f

communlty.“ But, yes, Joe Smlth is the one that

LI S R IURe

has brought’the Comm1551on to h“ﬁﬁheemﬁwéawmggy

A ARV

MR. MURDOCK~ Just one thing, a couple years

=% iz,

agé, and I, mlght have a wrong interpretation on
th%sf;a'gquple of years ago the FCC had -- I domn't
;kgow &hether it was in terms of a ruling or had
made some kind of a requirement that the networks
relinguish some of their network time to be given
to the local station for local origination programs.
MR. MONAGAS: That is correct.
MR. MURDOCK: 1It's been my view, I guess,
in looking at some of the local origination that all
they have done is buy packages like Gilligan's Island,
movies, and things of this kind, when I don't think |

that that was the spirit in which the Commission
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ruled. I beliewve they wanted television stations

to go to their local communities and have local
programming originated at the local station, produced
at the local station by lé6cal people, and not

simply originate Bewitched, you know, buy packages

[

.:11ke that.,

: S e

= P MR. MONAGAS- Really, the 1ntent of the
M

e

Ty M"‘-’-\—am&mm

"-Prlme Tlme Access Ruleﬁzls what 1t is called, was

N —— e L

to create more local tlme for 1ocal ‘programming

P s * el VRS

“in the prlme.tlme hours of the evening in. general;

Y R AR e, s oy
S— 3 .q-(.r».._ XKy YFPS

VNG

and.“the Commlsslon 1s bogged down on the p01nt}of

Staeremn RO e sty e L

not belng able. to dlctate programmlng for

it

el e

communlty serv1cea: That is entirely in the hands

Rcns PRt
iy e = * BT et

of the llcensee to make that determlnatlon, but

- Sedoers <
- it el WPl 2o 2T

‘i€ does have to prove to the Comm1ss1on later at

M-“""’ eI el = "
renewal time that what he did in programmlng was
W . S R L R AT P B R
T
beneficial to the communlty, because the communlty
wﬂm "

can, Brotest at the t1me he is renew1ng that he

did not serve them with the Gilligan's Islands and

TGRSy s S,
A Sty - e Ty,
pessy R T &, e )

that sort of thing. o

R @,ﬂcwﬁ"’
The Prime Time Access Rule was designed

to turn back evening time, prime time to local
stations for programming hopefully that would
address the local needs and interests.

Any other guestions?
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MR. BOARD{Great Falls, Montana): I have
a question.
Greg or Mr. Monagas, either one can
answer, I think we are dealing with two separate

things. Number one, we are dealing with public

—_ =

—,~aIrways, you *know, they belong to the public. And

M :x

then we have also the private corporatlons of a
newspapery-so I think we have two separate things

here«when 1t comes to ==

= Bl

z, MR'“MONAGAS One regulated, and one

unregulated; that is correct. z
“MR. BOARD- I may be all wrong on this, but

I don t think I am completely. The topic of this
ig co@mun@ty organization and its effects on
newspaper and television. I think there is an
assuniption being made by the people who are here,
and I think the very fact that we are here indicates
that perhaps we know that people can do something
to change things.

Now, here is where my conflict comes
in my thinking. Would there not be, or should
there not be, or is there not .a responsibility on
the part of the FCC and the corporations that
are regulated by it to indicate to people that

they can make changes in the programming? For the
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most part, I don't think people realize that they
have some power to bring these changes about. You
know, for the most part, I think the average
American is afraid of power; and the average

American doesn't realize that he possesses some

¥

« power. s&, maybe it's a rhetorical question.

}=M§; MAéﬁﬁNALD: The thing is that especiailly

%

ith télévisioﬁ, maybe more so than radio or

1

£ pgwspégersi there is such a mystique about

television. It's so technical; and it's so mechanicall

£

It's there; soméong~else is. doing it, that there
s &

is ngg'iggllifaﬁvp;y,personal side of it. With
'néwépape}s ?ierekﬁas always been kind of, you know,
jrind-=it-out reporter image and a hard working,

you know, digging back alley kind of thing; but
television has always been such a glamourous
powerful thing; and it's not by coincidence that
it's like that. I think people who are in power
would just as soonh maintain that image, because
then they don't have to worry about someone coming
in from the community group and saying, "Well, we
really don't think that Gilligan's Island or

I Love Lucy is in the public interest." So, they
would not tell you that.

The FCC says that you have to maintain
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public files and open records and that, and about
once a week on any station they will tell you that
sometime during the daytime. They can't do it at

2:00 in the morning, but they do it between sunrise

~'?’a"r‘i'd sﬁhsetgon a once a week basis; but those

people are—not g01ng to tell you, generally, that

SR PR RN A RARLIHON "“‘Ll‘r-'lfi%.&
2

"Yes, In;factf%we*are a servant of the publlc, and

e

that:ﬂges, in fact,_you.own the alrways, and that

; " ATy
PR e

NI LI ﬂ"%’&q"v R R I e NG v

"Yes,, An fECt, _you can have some input into the
# Z - s m‘ﬂﬁﬂ\.x"‘ﬂi"s‘fﬁ"‘—"“ IR wﬂt@\u&? -
s % A R AL B

’==progfamming,“ because they £an make a lot of money
M

T AT N RS mmfmm

U‘ﬁumﬁmk’%ﬂi‘ﬁ%ﬁm&

d01ng thlngs like, you know, they will pay $15 to

Pt i

FIE

g e A S I s S R R T

buynsllllgan s:Island, and sell half a dozen spots

% 72 g u-mqummamﬁ’w’ RS R AR Y N R LA S et RN Tt
in 1t, and make anywhere from a cou le hundred to
=g x - o “‘ ‘_*.gmnr-'mwwww’-,«m RO TR e e P IR r%’*’ﬁi«r\’r‘“em;,,

a thousand dollars with that. Whereas, if they
FodRe il b LAY e A

have to come 1n and have four or five technicians

around and do a community discussion or panel,
they are going to have to have someone. It costs
them money, and basically, they are in the business
to make money for it; so it's the responsibility
of groups like this and of workshop sessions like
this that hopefully sometime could be better
attended.

MR. MONAGAS: In regards to~the

L

Comm1s51on s activities in the area of 1nform1ng
R R A e e S I o

the publlc, ltvﬂm“wfalrly new effort on the part of
et %}W m%ww%
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‘the pdblio) SO0 we are available to go out to these

Fag

v - } = e L S A R B B oy S B R RV S b IS

tQSMFommlss1on to do this. The Commission makes

P TR T B A PR 5‘“‘"‘““‘-'\*‘{‘:%’ua~q

its - staff ‘available to _go out to these wvarious
"\RIr; v‘)c"Lhm’.h@,&xv;a,; TSRS Utm&'“ﬁ'ﬂ?‘" By

. 4 i )
kinds of communlty meetings and community organization

<. N T B B R A B b o,

meetings to pass information about how one deals

Iy - 5,’3‘&?"
with .the Comm1ss1on in terms ‘of be 1ng -3 member of

e ot
Lt T e s ok L AT R T e,

Ed r,\ -

klndS<Of th;ngs.
s 0 Secondly, the Commission itself has
R R A R A *‘m"i"m”fx‘r-l‘{, 43:@1:.1@‘3%%““
under Chalrman Wlley this year just 1nst1tuted a

a 1 23,

policy of beglnnlng to take the Commlss1on itself,

3
2
b S D S RS

the cOmmtgszoneggw out to reglonal meetings and A
e RS TSSRa, . -
ettln ese.regi nal meet n variou f~ 5
S ng _up. bhesenregional mee 1?35 in various 4

parts: ‘of the country where the blic can come in “

LU e 2 T P L A L A e R m’m""&%ﬁgfgg

and talk to the Commission, the votlng body. We %
PR AT5Y 3 S o T R B e SRS

have done three meetings so far. They take staff
as well. We have done three meetings so far this
fiscal year, one in Atlanta, Chicago, and
Washington, D.C.; and four more meetings are
scheduled for other parts of the country for the
remainder of this fiscal year. The Commission
attempts to publicize this effort as much as
possible through the printed media in the

regional area as well as through broadcast
activity operations within that area. It can only

do like everyone else does in this case, send a

EPRIE Ry 5
= e DRI /ﬁ o |

233




Ty,

1 news release to broadcasting stations that a meeting
z* is taking place-where, and when, and so0 forth, and
3 what it's all about, hoping the broadcaster ,will

" 4| use-it-.as a,publlc seérvice announcement. Many of

g - £ )
i : ‘5 them havejdoﬁ; this' and even extended themselves
95 rf?éé to theuextent oﬁfasklng the Chairman to come in
A ;}‘ and mgke a,vldégiape .or an audiotape so that they
B : -can us;‘lt nnathe air to publicize the event within
- 'Sh the;ééﬁmun;;y so that the public will come out to
19‘ the meetings and address themselves to the
D e ﬁﬁ%y Comm1551on, ask theln guestions, seek information,
- {’fZJ andJ;;esent thélr céﬁﬁlalnts to the Commission.
iﬁa' T ; MRS. TRAVIS (Great Falls, Montana): I have
14| a question.
15’ I would }tﬁg@i;ﬁgggmﬂgggﬁm;gégézgy
's | should ve,3se.tengsbulis.television stations o
I wp«fw‘;f BIROTIY ,?r°gréggtfg°
18 | The reasog-r.m asking this is becauée 1ﬁ GiegﬁwFalls
19 ° on.Saturday~thefe is a program that comes on =--
zo( The American Bandstand has been on many, many years;
21 and I have been told in other areas there is a
22 program called Soul Train, which is the same type
23| of program but deals with blacks. 1It's black
24 orientated. When my daughte£ cafﬁwggge ﬁiom college,
25 she said to me, "How can we ggtgéoul Trai%ron<the

gy

At
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. be the strateéytfor getting it on our local television

;=

television stations up here?" Could you give me
some answer? Obviously, they are not going to

produce it just because my daughter and I would
lige to sq§<it; but what procedures, what would

ax
#

station?
i ) 7

" 3 i R R TR e s ,_%z,,,ms'%y

avallablefto you is concerning communlty small group

RN PHE v EN O SRR AWH‘NWZ’ SRR .u"‘x"i;f“/-”’é.,z 15, o TR SRS
appeals to the statlon or the stations within the
o _Mmﬁmw»mu Ennae, :wgm"s#(a*s R R S AR AR TRt A i)

area on a very frequent basis with great
détéémiq;tiqn thaiﬂgéu would like to see this
program made available to the community for the
total co;munity. Soul Train, while it's black
oriented in terms of music and performance and
in terms:df presentation on the ai;, it's not
100 per cent black. There are whites on the
program in guest spots as well as in participation,
so it is totally a community program as they claim
that Bandstand is as well.

The only way that you could conceivably

TSR SRR S I e T S

do this is to contlnually pressure the station, w%ﬂ%w”
SNB_ Bisramane R T T SO . i

suggesting they brlng this program in. Now,

Soul Train like Bandstand is independently owned
by a producing company. It's sold to the stations

for use within various communities, so it means

235

:  MR. MONAGAS' The only strategy you have w%ﬁ%%

(£



1] that station has to buy the rights to Soul Train and
2| ‘bring it in and present it, and hopefully sell
o, ?3 ‘_theirxlpcal;advertisers on the advertising spots
N e ;? "Wlthlnfthe~show. If they can't sell the advertisers,
;:s: ;5/ ;then the statlon itself has to absorb the whole cost
° 4 fﬁ of puﬁplng the show on the air; and it might be
\{EL; Y1 | 7 from, a1§o;ﬁt of view, public service.
T 8 T ABut my only answer to you is constant
9 éiéldguqdwithv;he broadcasters in the community
P ﬂﬁﬁg iég yd&faéd qéhgriiggﬁéiduals in the community.
s St MRS. TRAVIS: Would petitions --
R BN MR. MONAGAS: To the station.
13 | MR. MACDONALD: I think the %£hing that's
14 | important to remember is that the station you are
15 talking about, Geraldine, if you go down there, you
16 are going to have very 1little input. If I go down
17 to the local television station, I'm going to have
18 |  very little input. But .it's Iike, oh, about
19 |  eight years ago Arlo Guthrie did a song called
20: Alice's Restaurant; and although it was dealinq
21 | with something completely different, you know,
22 I mainly getting out of the draft, which we shouldn't
23 talk about for the White House record, but there
24 | was a line in there something about one person
25 goes in and sings a refrain that they will think he's
236
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: -~wonit take ‘either one of them; and if %hree,people

crazy and they won't take him; and if two people go.

in, they will think they are both faggots, and they

e %
ES

«go 1n,,they w111 think it's an organization; and

’r

'1f 50_peop1e go Ln,tthey will think it's a movement.

-And that's when you dre going to get something

r

:J‘done.,llt has to be a large .enough body of people

that you. can scare the broadcaster just a little

bit. =~ 7 &

3

2

) - MR. MONAGASZ “And. consistently.

AwnMR. MACDONALD: Or the newspaper, I thlnk

. H :‘ngu hst

1t holds thensameMWLth

O i b

tge.newspape;. If I go
down or you go down, there is 'very little we can
do. We can write letters to khe edltor, and theyg;p*

e e e oy
.

come out as a letter to the edltor, but if a "

group: of people, you know, a dozen people who are

a2 T

pretty well organlzed, who w111 go down and say,

T S T SRS

Vg,

"Llsten, we would like to sit down w1th you and
e R TTRIITL TE T b s gy e el Y
talk. Let's get .a dialogue started I don t
[ mw.;;m‘-.wamr—., _au.zuﬁ#’fmr,‘ «$anrmmm.mwy&~¢ﬂm

think you will find anyone whe will say, "No,

we don't want to talk t6 you,? but no one does

that; and the stations won't, unless they are

really pressured, the stations aren't going to go
out and try to round up the community support. They

are going to ‘have to eventually. The community

AN ST -rvm‘&-w“”""'gh 41
azt*%':

i
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o~

ascertainment studies will force them to- do that,

to meet w1th responslble citizens' groups and members

2

Zof the publlc before renewal of station licenses.

—But bygthen~,you know,

"group of people and yoq

You‘know,

that's six months before

11cense renewal- and there is not a whole lot you

can do, If you start now and you bu11d w1th a
5 = g A P R LTS a2t

say, “Llsten, we are hav1ng

folveniTids K PESE YA Y

"‘mw«-\“-sw S

a meetlngJﬁand we would 11ke to talk to you, because
R RN aphi s X

elifnses

o pracg Anu\swﬂ’-'?"‘: et

there are_ some questlons we would like to ask you."
/_,_,,,_‘ ‘.ﬂ:"" SR i

YNy SRS

P RHI AT, %, ULy )

it's: a*matt'r

PRSI Ry e e LT

of getting a dlalogue

eERER

et gl

B

started and mak;ngmsgnewthat it 1s a dialogue and
s._.v,»bo,uu“'_\

W""‘“" -l!,rihwy‘ AR aet oy W e LS B,
AT

not where you plan on brlnglng the 1ocal station

LT TR

Get somethlng started

W

. .

S N

manager in and roasting him.

and talk about it. Say,

"These are some programs

we would like to see.

We don't think you are

portraying this minority or this group.

This group

has no representation.”

So,

it's more a matter of

strength in numbers really.

MRS. TRAVIS: Strength in numbers, so that

wauld be the appropriate strategy at this time.

MR. BOARD: Greg, along that llne then -§%§%ﬁ

do you feel t&

same th;ng applles then 1n gettlng

a mlnonlty per

skmm:mmmu‘u,,ul -

MR.

MR, MON

MAC

¥ ki3t

telev1slon station?

son employed in
B s R

ER e RO A v R N ST v

DONALD: Yes, I do think so.

AGAS: Oh, yes.
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1 MR. MACDONALD: I think whether it's

b R R N Sl S A T

2?““programm1ng or whether it's bias in the news or

«pgfimis A oot iRty 2 VT 2t i MR

# . A A s A T "" = el s et e oS
S 3] whether it's mlnorlty people in decision making
iy s "_i»“w . “%-ubf:ﬁsf‘:‘-""r 4 v o e O PR el 5 3 T e ST A o B g S xijﬂ‘,‘-ﬁal‘t&,f‘j‘;(&_; B %, e
ve .4 p051t10ns,]prﬂﬂ;wmwstngt;ng, you know, where there
;.-"3."" . . A L panisiprdlia el EPseld - - LR K R T T R R R o B
. :5 As nothlngJ I think it's a matter of you have to
) ¥ '1:\ ﬁ ¥ ,————-‘M‘-’#’M SR 11 s g R A e TSy M SRS SR R T A R B
g 6. .go in w1th some strength, you know, in numbers.
= ; SRR T ey e b
4 - ; Ly e T i, g, R T PO
7 ke MR. MONAGAS: Let h1m know you are watching
Srrans O R s S PR R £
8 him, watching whetAhemls d01ng, and seelng how he
N W-‘-"Maw-"""“ ;’?—-q%m? R R (g“'ld\)‘.w‘a—':‘fﬁ TS st gehimnt feaday, H TR Ve
. 9 1s-ma1nta1n1ng'that Ticense that he has to operate
) E PE M%Mh o O s ot P DS LN R e T AR ST et
*
10 1n the publlc interest. If he doesn't hear from
R = I Y '£‘ o Eacsind
T the publlc, he makes assumpt%pns; and the Commission
R 3 N"” L e gl *o'i"";;ﬂ

thy)
R R PR Sy

12 | goes along"w1th the assumptions because there 1is

T P S LA

13 a protest absence.. .

14» MR. BOARD: I want to pursue this, but
15 someone else has a question now.

16 MR. JOHNSON (Missoula, Montan;): My name
17 is Roger Johnson. .

18 You mentioned this morning that the

19 | ¥FCC handles 3,200 license renewal applications per
20 year. 'I'm just curious, in the last year that
21 you have figures for, how many of those 3,200

22 | wywere .actually denied? ;

23 | MR. MONAGAS: Denied or petitioned?
24 MR. JOHNSON: TDenied.
25 MR. MONAGAS: Last year I would say just
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1| nine, which would be the educational litenses.
2| That's all I know ef that were~deni§d for
3| discrimination. It's conceivable -
4 MR. JOHNSON: For any reason?
5- MR. MONAGAS: I don't know that number,
6| because I haven't researched it froﬁithat.point
) ~T; of view; but it is conceivable thaﬁ?other licenses
8 were denied for other reasons, doub;e billing,
9 fraudulency, technical reasons, lack of licensee
IO: qualification, or conviction of Criie in other
1 areas. There are a lot of other reasons that
12 a license can be denied. 1It's quite conceivable
13 that some others were denied. I would still say
14 the number is probably not great. ;
15 | MR. JOHNSON: Thank you. !
16 MR. MURDOCK: When I had talked with you
. 17 | this morning, and we were talking gBQut the three
18 majoxr networks, ydu‘had:mentioned that they were
19 not licensed; but yet, you know and I would guess
20| +that my experience has been also this that when
21 I have worked at television stations and those
22 | I have seen operated iS’that~ope of their best
23 excuses that television stations will use is, "Well,
?24—AMWE Egﬁ_&;:ngthingzébout it, because‘it comes down
" 240
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MR. MONAGAS: That's not true.

L T F =

fr . ; MR.. MURDOCK: ©No, I know that; but that's

: an ‘excuse’ they w111 use..

s, % MR. MONAGAS' That's because they know

'the publlc doesn't know that.

1 MR. MURDOCK: S0...dit. g0es back to how does.
the.RHhLLSmhgggmsm;nfoxmed_lfaihe‘siataonmas

] relgswaatwtgwg ,émmmhs&msbogsmggggggggéggmgggﬁ
‘E; -~

comes from the network? How .do.people.then

;&dd;gés,tﬁat,,instead,of getting out and writing

ABC Television, 1330 Avenue .of the Americas,
and go through that whole act by sitting down and
documenting their complaint and all this?

MR. MONAGAS: I would propose that --

MR. MURDOCK: Stations. continually do that.

MR. MONAGAS: I would propose that the

ATTEns Doty DS T

public_get_ itself informed by coming to the FECC

via letter or phone call, and asking the FCC what

the hell ith all about. Send out any kind of

1

pamphlets that would be helpful. We have a lot

VIR ARSI ER R Y

of pamphlets, varlous klnds, that can be sent out
to the public. -

Begin to get in touch with some of

sty
‘“Ww,ﬁ%mmmﬁw&gm@ﬂﬂ“‘%m#‘*";,ﬁm.,y&ia a

the known publlc interest groups that have an
~—. - SR R RS,

interest in medla and media service.
s ¥ : T T s e
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- . ;MRffﬁACDONALD: The National Citizens Mm@ﬁgl

e TSR

Wt wn S SRS S R AT i

Commlttee'for Broadcasting is in Washington, D. C.,
: AR RSN e R e ey

N and 1t s heade ;by Nlck Johnson, who is a former

l =

i, TR AR 1R MRS = RS e

,FCC Comm1551oner and ralsed a whole lot of hell

when he wa's on the Commission. If you want
inféf;ation, he'll give it to you.

 MR. MURDOCK: TIs that in that ascertainment
su rx}ey’; . T p
. . MR. MONAGAS: No, it's not going to
addr;ss%wﬂat you are trying to get, that is the
vpublicfbecoming informed about this. That's
not ;’éuestion.

MR. MURDOCK: Is it in the ascertainment
of community needs?

MR. MONAGAS: One step, that's only one
step. After that, you come back and see the

station ~-~

MR. MURDOCK: Why can that not be broadened --

MR. MONAGAS: It is going to be broadened.
MR. MURDOCK: ~- to include those things?

MR. MONAGAS: It is going to be broadened.
WW\?‘F&WIWJP ?4&“Wm*?%1 TARES R e,
That's "'why two weeks ago the Comm1551on just voted
N g amp O S B A RS v s e B
on a notice of 1nqu1ry to Ghar gﬂw$pﬁ‘whole
e et &w%

S0 that the ascertainment
mﬂﬂ%"’i’#ﬂm Mﬁg@ TP ‘Q&&h&m o w

procedure w1ll be an on-goin ing annual reporting and
,\--«.,.,,_ R R RS LSt T T e ’}“ﬂm\%’m‘&%
}

ascertalnment proce

A Av.x,.u
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an on—g01ngAannual act1v1ty within the communlty.
W

M B BT '

D s P L
“rwzr..,-v..,.-m son e . ARSI MO RN e

!MR.WMACDONALD. Onewthlng about networks.
Nowy networksvand their affiliates will say, "Well,
we are not’ llcensed,"but the fact is that all
the networké own licenses.
£ MR. MONAGAS: Oh, yes.

-?Mﬁ. MiCﬁONALD- They own and operate

- © ~ i’-‘ I

five to sevén stations each. If they want to say,
"Well,.we are not licensed. We don't have any
recourse," you can always take it to the stations
that they do .own that they have licenses for, which
are in all instances in major markets; and they
are big money makers; and they sure{don't.want to
lose them. So, there ‘is a possibility there, too.
MR. MONAGAS: Each station is responsible
for what .goes out over its air, and no matter where
it gets it from. Therefore, it has the right to
not run a network program if the licensee in that
area decided that that is not in the interest of
his community.

A most perfect example of that right
now would be thée network program Ho?‘l Baltimore.
That is a network originated program that some
stations on the .network have decided not to carry,

and that is a judgment that the individual licensee
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' ﬁhat's prlvate enterprlse.

We .have .been talklng about the

FCC "and pﬁgliéjairways, but when weistart talking

;Fzz
'about WOmen~and minorities in relation to newspapers,
and_plr;ng of women and of minorities as staff

people fhere,’any people~emp10Yed.with them, I

thlnk we,are 1n .a Whole different ballgame, because

IS

v oEree !
. - MR. MACDONALD: Well, it's private enterprise

and redlly unlike broadcasting, whi?h is licensed
‘by the federal ‘government,. thére\isﬁ‘t any.
Broadcasting always ‘ran on‘the,open(market system.
Now,‘i% you have got a town that wiil support the
advertising and the subscription»of%two newspapers,
or three newspapers, or four’newspapers, it would
go. If mot, you would get .one, mayﬁe none; so

you don't have any real legal recou%se there. You
do have the same kind of thing that;‘you’know,

the individual has as far as the .broadcaster goes,
and that's to organize and get a group of people,
and to go to the Missoulian or the éneat Falls
Tribune or something, and sﬁt.doWnA?ith these
people; and say, "We would like to talk to you
about these things." oOther than that, you know,

}
you can go to advertisers; but if a paper loses an
= % )
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‘ ;i aa#?:tiég;;ﬁyé : :know, that's one thing. They can
- 52::éogt and;sélilﬁhgf;advertising somewhere else.
f“ﬂ~é§ - '); X Génerally, I think this is true of
) ) %m, ;néWSE££er§'€ha radio and television stations that
s‘ﬁ if You come in with something that's legitimate,
-6, they areiwilling to listen. ‘
- 7 T fjdﬁfész fgg?;ééf.r don't think so =--
.. 8 ‘ﬂ-:f.MRn MACDOﬁALD: Well, if you come in in
€9 Bigvén%;gh.numbers,“you know, if yoéxgp in alone,
10 | again, it's --
11 MRS. TRAVIS: Well, you see, I see what you
12 | mean about this coming in in big enough numbers;
13 and this is where the problem liesj because you
14 see, I think the Indian :man who asked guestions,
15 you know, here and talked about how they were
16 being stereotyped and negatively infthe newspaper,
17| now, what chance does he have? I have experienced
18 this myself, and I don't agree with you that you
19| can go in and talk to them; becdause I have gone
20 to the .editors of newspapers and asked, "Why
21 don't you print my news releases?" I am given
22 some off the wall excuses, so I think that this
23 points out a real problem in the news media
241 here in Montana; because .thé newspapers aren't
25 responsive to minorities. I mean, they have sat
245
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‘:_i,e,her; &ndﬁéhlﬁégé‘they were; but I know from
;i, gggg&ﬁ%lgexge%{énce and from experiences with other
3 , minorities’ tHat this is not so. ’
4 ; MR. M’A"CDONALD':’: Well, I can't argue with
5 :yoér personal experience. The only thing is that
.6 it'sréiiil, itﬁsiq maéter of if you go in as
i -7 Geraldine Tid?ésékan" individual citizen, you
TiF g pf%bgblyfhave:zero chance of getting listened to.
9 If you go in with five other people, you maybe
10 have twa per cent chance of getting'listened to.
11 It's just .a matter of improving your chances. -
12 Theére happens to be .a local weekly
13 paper in the stdate that happens to .be up near an
14 Indian Reservation that just has a éolicy: We don't
15| cover Indian affairs. Now, there is really nothing
16 you can,-- you know, ‘you can go in and. complain,
17| and you may -get something if you go to advertisers,
18 if you go to the people advertising and say,
19 "There .are 200 Indians in this area, and we trade
20 | in this area; and we are .not going to trade in your
21 establishment."™ You can boycott advertisers. That's
22 | a possibility, because you will kill their profits.
23 MR. BOARD: But Greg, and the people can speak
24 for them much better than I, because I am white,
25 Anglo, and Protestant, so I'm 'safe, but from students
246
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that I have had in classes and things of this
nature, the solution which you have offered here,

and this is what I'm trying to get for the record,
these are accepted standards among the white

Anglo-Saxon Protestants who are educatéd.

But if I
were an Indian, and if I were black, and certainly

if I were Indian in'Montana, but, again, I think

because of the culture situation in the state,

I

think there is an element of féar as to what an
Indian may want to do.

MR. MACDONALD:

I think that's probably true.
MR. BOARD: My point is, how do we, and I

think that this affects everybody's lives, a

newspaper, how can assistance be given, and I think

it has to be given, to the Indians to help them in

saying, you know, -- it was pointed out here by
17 | more than one person telling the people here, you
18 ' are not presenting it from the Indians point of view;
- Agfaabgcawse ygyﬁdon“t understand. Here's where it is,
“‘ % and fééh%ﬁg %Eg?very fact that some Indians have come
q ‘i  - héf; ﬁ?dgy iﬁ" ftated this, has been a sign of
¥ :f g} Aconraéé antgéif part. I won't accept the idea that,
3,521 5}3“ _Méliriihegééédership has ‘to come from them. |
S MR.ﬁﬁACDONALDz You can be philosophical ;boub
25 it: or you can be practical about it. Philosophically} -=
oA < y ﬁ?r; %ffgu?J: ]
— o ] ) 2417
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'“the power.

the inpat: should mot have to come from them.

Philosophically, the broadcaster or the newspaper

publisher should say, "Okay, we have & responsibility,

whether it's 1egal, or whether it's moral, or

whether it's ethical, to cover all of the issues.™

That doesn't mean all of the Anglo issues; it

doesn't mean all of the safe issues; it means all

of the issues; but if that were true, if that worked,

there would be no reason for us to be here today.

So, we have to --

MR. BOARD: There is also an economic issue
there.

MR. MACDONALD: So, you have to say if, in

fact, we want better coverage, we want a different

type of coverage, an end to the stereotypes, if

we want some input into the media, they're not

doing it. Okay, they are getting what they want.

They are making money; and that's basically, you

“¥now,:,they are in business to make money, to turn

a profi%%s-l mean, that's just the facts of life.

So, if you want to effect the change there, it's

~obv10usly not going to come from the people who have

o = 1

It never does. It comes from the have

nots.

The civil rights issues in the '60s are

L o4
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the obvious parallel that you can draw here.

You get enough people and you march in the streets,

that's one way; or you go and meet with the people,

and it's not perfect, but you can at least get some

= :i%x

problem I see here and the real issue is economics.
N—— Mg&rﬁ&mvﬁmw &wmﬁﬁﬁiﬂﬂ.’gi‘"’ on
in Montana it's so easy

. S .

and they

SR N

kind:of input. There you have got some input at

least. As it sits right now, there’ is.none.

MRS. TRAVIS: Well, you see, the real

The reason I say this,

to economlcally strangle a mlnorlty,

e — PR o R

realize that. SuneJ you can get a number of

«..‘ et .
rmagpobt™ e A T O R R A R R

W Ry

o S A IR R

people to go down to the television station; but
M

%Mk@#mr““ﬂﬂ. ey
R U STy L TR ‘ivrw-—..’,,»,‘-..::vgr DRSO TS

how many blacks or Indians in the State of Montana

AT LS PC“mﬂxmm'sammm

can surv1ve economlcalay
L Dl d R a2l

L2

RN AAESYR,

PSR e
1ﬁwthe newspaper publisher
S G RO T R

feels that Ehey are a threat to him?

SRR ‘:’ ST ** R PR

I don't know.

e
S A T B B

MR. MACDONALD:

you can take something away from people who don't

have anythlng.

——v
o= -‘! ‘_

*; MRS. @RAVIS: Well, you surely take something

awa§ from?%ﬁem.f They may have a job that's feeding
them, that's paylng their rent, and buying them
clothes. ,Well if you are at the bottom of the
ladder, ana this can be taken away from you, then
you cannot function; because how can you survive

in aaclimaté;bike,ﬂgptana without a job to pay your

I don't see"howl

s AT 249
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14

12

utilities?

MR. MACDONALD: It gets down to the point f
F
where if 50 people go to the station, that stationg

is going to spend a whole lot of time. If they i
i

decide that, well, these people are a bunch of

troublemakers and a bunch of rabble=rausers, -you

know, we want to strangle them off, are they going %g

to try to go to 50 different employers and say,

A
"We think you should get rid of this person"? %
MRS. TRAVIS: I have been told that this g
has happened many, many times in Great Falls. This _ég
is kind of .a common-type thing. éq%%
{ MR. MACDONALD: Well, I can see how if you %

have one person or a couple of chronic rabble-rousers.

MRS. TRAVIS: No, they don't get to be )
chronic. They get rid of them before it gets
chronic.

. = MR.sMACDONALD: But can you do that with _
50»pe§plé, 6r 30 people? You can maybe do it with
a few:éeople :;g

: %ﬁks. ?RAVIS: No, you don't have to do it ., _
with %%.e A&i you have to do is get one or two.

Yoq_ﬁnow, it's just like a cow coming at you. You
just throw a stone at one and hit him hard enough,
and. éguﬁiq go?pif.déne. The others will move back.

A=
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MR. MACDONALD: The Japanese students
used to go through this whole thing during their
demonstration period where they would all wear
safety helmets and arm in arm march through the
streets. You can't stop something like that. If
one person would get cut off, okay, that can happen.

MRS. TRAVIS: What I was saying, though, is
with the economic situation being what it is, all
they have to do is get one or two people unemployed,
ane.then that autematically takes the wind out of a
fe&.

MR. MACDONALD: If it dutomatically happens,
then they have won. It's a matter of someone else
hae the power, and if you want the power, what are
you going to do, what sacrifices are, you know,
wheeyer it is that's making the sacrifices, what
are you willing to sacrifice to try to improve.

MRS. TRAVIS: Well, you see, the sacrifice

//-N..__ = RO
would be that you have no 11ve11hood and that

AR
Amb"!. M;w-ﬂ“/-nnvn:r-w B par

would certalnly‘mean that you would have to leave

U r-a,a.»«‘:r:-v;prn"""«

L EPC

the state.
o 3
MR. MACDONALD: Well,‘thatfs true.
-.= MRS. TRAVIS: So, this is how the thing has
o 4 e .
been controlled. all these years.
F M_,,;mv i

“MR. MAQQONALD: That's certainly a possibility;

;L ) 251



1 if you take that outlook on it and you say, “Okaf,
2 there is nothing we can do, so why bother."
3 MR. BOARD: This gentleman had a question
: 41 here. )
5 MR. LAME WOMAN (Northern Cheyenne, Montana):
6| I just want to clarify some .of the things that were
7 said.
8 This is a community organization thing

9 here?

10 | MR. MACDONALD: Right.

1 MR.. MONAGAS: Yes.

12 | MR. LAME WOMAN: To clarify my earlier

13| statements that I made here before -the rest of the

14 | panel members here is that I am a community
15 organizational leader. I sit on the Qua Qui

16 Board of Directors for the Native American Indian
- 2 °:_~': T

- 17 | “Movement here. I sit.on the Board of Directors

Ty 4 F L,
o ) 18 tl;;eﬁe,é Aléolnthe University Montana
j? ‘ Indi@ﬁftiﬁﬁ Ii%épresent my tribe; and I feel that
ji ;é~‘ Whagéfér Iihéie to say as an individual Indian
iii b3 | ;iilso i; tiéégbinion of a lot .of Native Americans
22 | _throughout this community. I feel that I can come
Z%" as ag\%ndividugl and state my opinion and they would
}% Efg ;:2&} ngiaiﬁﬁgjwiﬁhEié%ﬁgégéuse I ;épresent them; and I
' ;ﬁ“?i,,,yaﬁ%ngéén the éosition by elected vote to do so.
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Also, I can do it the other way around,
t00. With my Native American Indian Movement I
can bring a group of 50 to 70 people and get
something done, dalso.
MR. MACDONALD: Yes, that's the point. If

you go alone, it's a lot easier to brush you off;

“ but if you go up with ten other people, it's a

little harder to get rid of you.

MR. LAME WOMAN: If they had this meeting
another couple days, I would.

MR. HESS (Missoula, Montana): My name is
Phillip Hess from the University of Montana,
Missoula.

One medium which is very important to
the people in Montana that has been totally ignored
during this conference, and that, of course, is

radio. For the record, I think we should note that

Qua Qui corporation produces it's own weekly

radio program, which is aired on KUFM in Missoula.
(Applause.)
MR. MURDOCK: Mr. Macbonald, I just wanted to
ask you, you are an assistant professor of

journallsm, and this is not necessarily adversary,

-but have you taught Indian people 1n your classes
wwﬂfa‘f'mﬁ*w PRl Eapm

et

| that youzare aware of2
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MR. MACDONALD: .&Oﬁﬁﬂtmm

MR. MURDOCK: I guess what I'm trying =--

MR. MACDONALD: You want to know about the
journalism school?

MR. MURDOCK: What I'm trying to define,
because this morning and throughout the day, so
many people have told me there is a lack of
gualified Indian people in the State of Montana,
Indian people; and I'd-like-—to-know-if-thatls-the

same assessment you might have.

MR. MACDONALD: Yes,.I.would say that's true;
and I think it's ultimately.going.to.have-ito~be
changed.

Now, we had one of our faculty people

who worked last summer at the Missoulian, did a
se;ies“onﬁigwyers and the law school; and one of
the7qﬁgsﬁf§ns&that kept coming up was, well, you

know, xthere aré: very few Indian lawyers. There are

. 5

.none of them in the law school, or maybe one or

%wo;fihdf;o he came back and said, "You know, I
feel kind of bad. Here we ‘went and did this, and
we 1o?k arOuE&gand we-don't have any Indians in the
jodrnﬁiiﬁm»§£ﬁoéf}"‘lf you're going to trace the

problem back --*

MR. MURDOCK: You have to get to elementary
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10 |

11

12 |

13

14

schodl and secondary school before you can get into
college.

MR. MACDONALD: That's right, and it's
partly a problem of recruitment; and I think it's
partly a problem of -- I think culturally Indians
don't look to journalism as a profession. Now, if
there were Indians in a respectable position that
they could say, "Wow, that looks really good, and
i'd like to do that," that would be just .a dynamite
start on it. As it is right now, that's not the {/

case. The thing with thls journallsm school and

ARG Mg N . >
= Nt SRETERY LI S S S

a lot of journallsm schools recrultment is not

WOIRRAEn.  w M yaas PRSI A 2 AR e ORI AT VIR e e

something that even goes on; because it's so

A

— S e IR IR Ly p S NN T R DT R e
overcrowded that there just isn't any need to

e, TR A R S g R SRR o R T MG TR g

recrult- and you kind of hope that people aren 't

[ty

R A """"ﬂ.\u s EQ\ Rl SN AT NN

'o apply, because classes are so big anyway.

iz o
O R R e AR MR AR ey i 2] v R R 7R ok cco P

& . ;j,_for example, the Indian cultural

oiganigationsﬁor clubs or that, would stress the

Py
H

;;féct that %igyou are undecided, why not try this and
| seep,§ou know, get someiinput into it at the start.
If you get into the whole thing, the whole circular
economlc argument, -you don't have anyone in a
position of authorlty, or you are in a bad economic

plight you can't get out of, and so you are destined

to stay there, your kids stay there, and it's --
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MR. MURDOCK: I guess I would like to also
agree -- this is more for the record than anything
else -- with Mr. Hess, who .has brought up the point

of radio broadcasting in the State of Montana or

anyplace, that the production cost in producing <%£

minority programming or anything is far, far less

than it is in television; and it's an area which I

think Native American people here should expilore.

,MR-‘MACDONALD: Also, probably m;re for the
record than anything else, and it's in the
confidential reports, is we applied last fall, last
November for a grant from the Corporation for
Public Broadcasting, an organization that is
ostensibly supposed to be serving what is called

a ccllécqgﬁekminority to do Indian programming, to

* do a study 6f Native Americans in our coverage area,

s =

" which  inciudes.all of the Flathead Indian

=Reseﬁ&§tioﬁ; and the Corporation for Broadcasting

did»no% feél that was a significant éenough proposal

-

or ‘a Worthy énough area to be studied; so, you know,
you get all the way up to the hierarchy and that's,
xpukkﬁaya ;;fstdpsﬂ =

e (Workshop Session B then concluded.)
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T PANEL C

2 ! N { 5

3| Where's Montana Goingi!in the Media?

4,

5 MS. PETERSON: May I have your attention, =

6 please..

7 We are ready for our final panel of the
8 | day, which is entitled Where's Montana Going in the
9 | Média. ‘

10 Qur first speaker is W. J. Brier,

11 Dean of the School of Journalism at the

12 University of Montana.

13 Dean Brier.
. 14 MR. BRIER{(Missoula, Montana): I think we
f - - §35:i ha;é beenﬂglven the hardest topic in this seminar,
T %164trbecaﬁéé peer1;§g1nto the future is a nervous task
%? ;flé ’ : giﬁi'm;sobe; by the recollection that the
KRN P . § £

l9fi iizefgryiﬁfaest.picked Alf Landon to be President
20 |- gver Roosevelt in 1936, that Gallup picked Dewey

1 over Truman 1n 1948 gnd that I picked George Forman

T?j; 7 Zi: over ﬂﬂhammad'All-ln '1974. Be that as it may,

v 23 wheré. is: Montana going in the media?
24 | I have been a student of Montana
25 | Jjournalism for over 13 years, and I am convinced that {
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the past at least provides some clues to the future;
so I would like to make these points.

First, I foresee a sunn§ Montana
morning when the leading newspaper executives .
announce that they are establishing a
Washington, D.C. bureau to give us the news and
the opinions weé need from the nation's c¢apital.
This long has been advocated by my colléague at
ﬁhe journalism school, Professor Jerry Holloron:
and I look forward to the smile on his ‘face when
this is announced by the lead executives. Such
a bureau in Washington, D.C. is desperately needed,
and we executives are eminently aware of this fact.

Certalnly one has to temper the idealism of the

"halls of academe with the realism of economics.

I

The present e v1ronmental and energy crises make

[

1t=absolutely mandltory that we get firsthand,

current,_precxse, reliable informationia&bout how

=z

oux representatlves are representing us and how

federal .agency de01510ns are affecting us.

i -5

& s Secggd,rg think the Montana news media

‘will continue to move actively into areas of

PR E
*

cgvéiégesthat hitherto have been ignored or slighted.
In moments of reverie,:I wish I could bring back

some of the old Anaconda era editors like lifetimer
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. the:Native AmeFican story is not being told well by

"Lersten Egelston,” and show them what some of
the Montana newspapers and radio, TV stations are
doing in the fields of environmental reporting,
consumer reporting, political coverage, and
especially criticism of authorities and the
establishment. I don't think they'd believe it.
The change since?l1l959 and the end of the Anaconda era
has been truly revolutionary, and I think this
change will continue.

Certainly, some cqnéidgration might be
given to expansion of coverage of Native American

activities in this state. I am a regular reader

0f_three Native American newspapers in Montana, andg_.
/ d

ny exgerigﬁcé‘from that readership suggests that
E = T B b

+

the.proféssional Montana media.

",k ‘Third, I believe the utilization of

the computer in the printing industry now underway,
especially at the Missoulian, inevitably will lead

to improvements in corntent and communication.

3

- R

x ¥,
4

e =£iﬁally, in the area of general

%

predictions I anticipate a Montana press that is more
closely aware .of and responsive to the needs, desires,
and preferences‘of its readers and viewers. Trying

to determine these needs and preferences always has
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been a major problem, but there are some rather
sophisticated techniques available; and I think
probably Montana news media will utilize some of
these technigques in the future.

In the relationship between the press
and women, I would ekpect additional impressive
changes. In the past ten years we have witnessed
a virtual demise of the historic bias against
wcmen as working journalists, and specifically as

general assignment reporters. As more and more

women obtain experience as reporters, as copy readers,

I am convinced that more and more eventually will

be named newspaper and radlo .and television edltors.

“f- hatflsmthe pattern nationwide, and I'm confident

1+ ik, w1lI becomewthe pattern in Montana. I note in

L &
pa551nq that just 1n the past two months the

Assoclatei Press has appointed two women . Bureau

e

Chiefs, and these are the first women Bureau Chiefs
ever appointed in the history of the Associated
Press in’ this %ountrxz

= 'Wi%ﬁ racial minorities we encounter a
major but not insoluable difficulty. Few blacks

and especially few Native Americans are becoming:.

qualified to work for the news media. When they

do become qualified, that is, when they obtain a
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college degree, they consistently have.done very
well.

I joined the Montana faculty in 1962,

and if my facts are correct, only two Native

Americans have been graduated from the journalism

school in that period. One is Lorraine .Edmo,

who isra television newscaster in Idaho; and one
is Gary Kimble, who is an attorney, state
representative, and a professor at the University
of Montana. Both are unusually talented young
people with brillant futures. I think we need

more Gary Kimbles and Lorraine Edmos, and I'm
néf“sﬁre.hﬁﬁ'we are going to get them. The

-dlstresslng fact is that mahy Native Americans in

P R
E .C g—x

the Journallsm'school do not complete their

.BA degree" thelr union paper so to speak; and this

is frustratlng and always has been frustrating to

o

For the present, we will continue to
encourage them‘toLmajor in journalism and help them

4 ¥

as much as we can. Meanwhile, seéking some kind
of'lnnovatlve solution to this problem.
The Montana media need and want minority

journalists, and I can think of no other profession

in which Native Americans can work more constructively
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toward the progress of their race as well as all
races.

I am basically an optimist, so I
visualize a Montana press that progresses steadily
and strives very earnestly to serve this state as
well as it can.

Thank you.

MS. PETERSON: Thank you, Dean Brier.

Now, Chris Meyers, who is a very good
female reporter for the Billings Gazette.

MS. MEYERS(Billings, Montana): TI'm trying

to dgcide ig that was sexist, Helen.

- ;ziMSZ'PQTERSON; No, it wasn't meant that way.

M. MEYERS: If I could, I would like to talk

aalitﬁﬁeéb;t.ébéut evolution in the newsroom and

= Ry

,_mgybegﬁOrE:ué to some of the ideas I have about

where journaiism might be going with specific
réféfence to the Gazette.

€

- ‘About sewven years ago, I began working

¢ M

Foa ] pae [T < &.F
=

aﬁgfheié;ze%té;igﬁé like many wamen at that time,
T’'began’ as a society reéporter doing sort of part-time
Sunday magazine féature work. There was one female
reporter in the newsroom at the time, and she,

too, did an awful lot of feature work. That was in

1968.
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e
To contrast that, now, in 1975, the

S ——

Gazette has 11 full3time reporters and five of them

———

e,

are women with additional part—time night female

o i
o T T ok A DOIRETI Ao wrpms b

- e

reporters. That is in addition to the three-woman
socigggm;;ga21ne team, which speaking of society

and women's pages as we have today, I think it
might be meaningful to talk a little bit about the
evolution of the women's pages. No longer are they
étrictly how to make the best dill pickle in town,
but they are talking about family planning and birth

rontrol and chandingroles in society. I have done

features on, for instance, a couple of people who

E

* have §6rt of reversed tradional roles. The man is

£ 05 ¢ .
stayiné'hémegand taking care of the one-year old

B3
x--:’

chlldjqandfthe woman is finishing her PhD. These

are the klnds of things that I am interested in
ert;ng, and I think we are doing more of this on

the "women's pages.“ So, they are not so much
Womenig pages as they‘are sort of evolutionary change

pages! and I'm sort of happy to- see that happen.

H

We don't have any women's news editors.
There is a women's magazine editor. We don't have
any women sports writers, but I have been told that

that's coming in the future; and I checked the

applications before I came down here; and interestingly
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enough, there .are no applications from women on the
sports Section; so if anybody out. there is a female
and a sports reporter, maybe we could find a place
for you. My boss isn't here, so I don't have to
answer that.. !

I think this ‘change at the Gazette in
these past seven and a half years is symptomatic

of the national change, which is both by increasing

awareness and by changing legislation. The awareness :

probably precedes the legislation since mostly male

editors are finally beginning to realize that all

= P 2 T
X =, L2

=;ﬁﬁme§?éonf£ work six months then gquit~the job to

k
.3

‘gét: married or pregnant, or pregnant and married,
V3 =& & Dl ! - i
; : S
. o hn : o . 5 .
whichever.. 1In fact, most .of the women on our

£, L

2u1%%%;me reporting staff now would, I think, show

, {an iﬁ§redibie~range of preferences and lifestyles

are now existing. Of the five women I mentioned

earlier;, two are divorced; one is in her 30s; one

'{;is juSE:abomt=50.i One is a sixty-some year old

widows One is single, and then I'm married. This
might.ge irrelevant, except that I think it

proves that women whether married, single, aivorced(
or widows dre not only joining the work force in
great numbers; but .are establishing serious and

professional careers in order to make them both
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financially and psychologically independent human
beings.

Along with the physical changes in the
newsroom, the type .0f stories we now cover
represent a far wider rangé than they did in the
late '60s; and I think that is ‘due to the
editorial realization that more activist groups
whether racial, ethnic, poor, low income, or old,
mental health, whatever it might happen to be, are
sprouting up in the country and in Billings, and

competing for both well-trained personnel, lecturers

andAfmpottant government grants to spread their

£ 2

word. . So, we.have xegular coverage now of the

WOmen s rlghts coalitions in the city, of the

i 3

“day care centers, the rights of the young child

M?groups, of Indlan and Mexican-American droups; and

we have done many series. I have done, I think,

= é

for both of them on,Mex1can-Amer1can activities in

- { L7
) £l

town, the Native American Indian, his culture, his
goalsy hié needs; and dozens of stories on the
Chicano culture, the Cinco de Mayo celebrations;
Mexican-American problems with obtaining equal right
status in town, things #&ike that. It's kind of

a two-way street. It's an exchange, the way I look

at it.
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I have mentidéned increasing news awarenesé,
but just as important, the minorities are getting
better organized, and they are actively seeking
out the newspapér to cover their panels, or their
symposiums, or debates, whatever it might be, and
to help them with their problems, whether it's
getting énrolled in a college and getting
scholarships, or finding a house in a decent part
éf town, whatever it might be. As an example of
that,«about six months ago some Indian students
who had known me when I was in the education beat,
camééant& théénewsroom and just walked in. It was

?

a'éatﬁggay,

kg

a@h&‘l just happened to be working.

'Theyﬁfaidéa"We have been looking for a place to
Live foriéﬁrée weeks, and we can't find one. We
have called the renters, .and we have sent in
deposits, ag@rwe havg shown up, and you know, sorry,
thi§23@artmen€‘hﬁ%jéiready been filled."™ So I
wenfigut witﬁ them for a couple of days, and turned
ih a story; and the .editors played it very well on
the front page. We got a laot of reaction from that
story, both from prospective renters, and from
1andlords,'and from civil rights coalitions. So,

I think the concerns are changing on the part of

both the paper and the public.
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Besides minorities, we are covering
low income groups through the Communitj:Action Program

on a regular basis. Senior citizens and the plight

of the elderly, especially low income elderly, how

they exist on the meager Social Security payments

that they get. We have had series on nursing home
care. I have done a series that we are still

continuing on women who have broken into jobs that

might five or six years ago, or even five or six

months ago had been considered tradionally male

bastibns.

7

E

' T For my vision of the future in Montana,

ol .
. - 5. J

Would be that‘we could someway get beyond the

tokeniém and beyond the rhetoric and beyond
all, the jargon that tends to just turn into
abstration ultimately and mean nothing, and that
people,wlll be.able to compete for jobs, and for

r;b 1

storles, and for space in the newspaper on the

zbagistpfitheir concerns, and their needs,; and

as far as jobs are concerned, on the basis of their
competency, not their color or the shape of their
skin. I hope this isn't naive, but I don't think

it's impossible that .even up here in the "hitherlands"
this isn't too far off.

I think we have a responsibility as a
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1] newspaper to not only mirror the needs as one of
2  the editors mentioned this morning, but to sort of
3 anticipate the changing needs and the changing

4| moo&s and concerns of the people. I hope that we
. 5 will be not the last to know, but the first to

6| £ind out, that we won't be fullfilling just a

7 passive role of reflecting, but an active role of
8 | being an important catalyst for social change.
9 Thank you.

“ .t sv (Applause.)

- : £§M§4:PE¥¢RSON: Thank you very much, Chris.
T K next panelist is Clifford Ewing,

~x

whe ié@éenerdi manader of KRTV in Great Falls.
=) ; i R

“—"-, 7 ’ Mr . Estﬁg‘; -
’ 15:) : MR. EWING(Great Falls, Montana): Thank you.
16 ) s My area of responsibility this afternoon

=4, ,:3 %] - is supposed to,:be# Are there adequate employment

; Ej:ié‘izoppbréaﬁipiés at television stations in the
kf}%b‘ State Of Montana for women, and in particular,
20“ minority women. I fear I must take a very negative
S 21 attitude on this que;tion, becaise employment
22 | opportunities at the stations in Montana are not
23 adequate for minorities, women, white male
24 Caucasians, or graduates of our state universities.
25 We have a very low turnover -rate as
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Mary Elizabeth Stewartalluded to a short time ago.
The stations in Montana are small market stations,
and they are not expanding. I'm quite sure everyone
of my department heads will say, "I need at least
two more people in my department in order to do my
job adequately," but if small market stations like
ours in the State of Montana added two more people
in every department, we would be out of business.
fhe income just will not take care of it.

= =.% " .The other fact is that more than
@one-thif&;zi,gﬁ; employees are engineers and
réquii? §Q§Ei&i%zed training and a First Class
O;Q;a%%r‘é/License from the Federal Communications

== =

éémmigsiomm"The other fact is that there are almost
no:female engineers. This is a field that the
ladies fust{have no apparent interest in. There
aré’ééﬁejrays10£ §u5§hine there. We do have a
young lady at our station in Butte at the present
time ?hat we are training. She expects to take

her examination for her First Class FCC license
sometime this year, and we expect to keep her on

our staff. I have always felt that females would

be excellent operators in the control room simply

because they have more coordination than most men.

They can push the buttons and play the switching
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1 equipment like an organ, and I think they would

2 be just absolutely fantastic; but they just aren't

3f there. Many other positions.in:the teélevision
4| station require specialized training or a very
5 good command of the English language.
6 Oone of the other problems, since we
7 are talking about the American Indian in the
8 State of Montana, is that they live on Reservations
.9 & distancevfrom the communities where the television
e & 5{6 A—statleas are 1ocated
; 11 ?;jiu We are an equal opportunity employer.
. étzv It m oaﬁrecord w1th every state employment office
?;Ni ia. 1n the State of Montana and elsewhere, and with
' 14ﬂ every radlo school that we rnormally do business
15 with when we are looking for engineers, particularly.

= ,’,—

" 16| When we have an = openlng, we say, "Send me your

o ¥ J r E
=7 bg ‘.-r‘

T =17 mlnorltles first." 'We do that because the federal
S| gbvernmeh; tells us to do it, and they started
19| out years ago saying you cannot when you are trying
20 to hire a person ask him what his religion is or
21 | what his nationality is; and now they say we have
22| to find out what his nationality is; and if he is
23 black, Indian, Puerto Rican, or what, we must give

24| him first preference.

25 | it doesn't always work out that way.
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If I have two people apply for a job, and one is
black and one is white, and the white has experience
and the black does not, I think any employer would
say I have got to go with the experience. If we

are in a position to create a job so that we can
hire that other person and train him, then we will
do it; and I have done that; and we have had some
miserable experiences with it.

" . ~NBC and CBS have a plan whereby local

stations who are willing to cooperate with them

AR ]
Yh4

can pick’a mingrity person who is interested in

= 2 ; 2

journalism and send him to Columbia University for

= 4

a onéiyearsééurse of training in journalism, The
station pays half of his way; the networks pay the
other ha}i.y When the year's course is completed,
-ﬁh%p—iidivi@gag is g;aranteed a full-time Jjob at
the station that is sponsoring him.

| When this first started, we spent a
great deal of time covering the entire State of
Montana trying to find an Indian who expressed
an interest in learning journalism. We had every
Indian agency assisting us, and finally we came up
with a person that fulfilled the qualifications
that Columbia had. A representative of .Columbia

came out here and interviewed the person, and he
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was accepted. He went back to Columbia and
disappeared. He never attended one course.

The next year, we did it again, and
exactly the same thing happened. The Indian went
back to Columbia, never attended oné class,
disappeared in the building someplace..

A black airman at Malmstrom Air Force

Base 1n the~m1ddle of last year came to my office

one day and sald that his job classification in

i

g the Alr‘Force was béing eliminated, and he had

? 1\. 7k

plannesto make the Air Force his career; and they

[ were’ taklng:hlm out 0f the Air Force, not because

Fof

he was black, simply because; and he said, "I think
I;am.lnterestea in television. It was their job

for,me;"‘ It Just so happened that one of our

tralnlng p051t16ns/for studio camera and production
‘ya§§a2§£;able at that time, and-I said, "Absolutely,
we will put you in this training prdgzam." He was
excited about it, and I was excited about it. I
said, "Now, in my annual employment report to the
FCC I can £finally tell them that I have a minority
on my staff; because each year they just absolutely
can't understand why'evé}y television station in
the State of Montana doesn't have at least 50 per cent

of their staff American Indian."
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MR. MONAGAS: I resent that. That is
absolutely not true. You are giving a very wrong
impression of the FCC regquirement here. You are
absolutely mistaken.

Now, you can continue your diatribe,
and I'll listen to the rest of it to see what you
have to say.

MRV EWING. Anyway, we created this job for
thls young~bléck airman, and he was very interested

AR}

He was, there every day. He learned the

froutiﬁé*topépr satisfaction, and we put him on a

&

part-{ime weekend basis to begin with, and after

a week of that, he disappeared. We never saw him

H .
kY

agains )

- EH - T &
- & ) -

= ; We régﬁaa%ly invite American Indians
ﬁrgm7Re§érvations in our area to come and appear
no£ only on our Today in Montana program, which is
telecast statewide, but our regularly scheduled
newscasts. We have had some very good dialogue with
the leaders of the various tribes. We have many
good friends there. Whenever they come to our
station for appearances on programs like this, I
invite them into my office so that I can interview
them -on my continuing community ascertainment

queries that we do every month at our station, and
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I asked one of the tribal leaders from the

Fort Benton area one day, I said, "How come there

is no apparent interest in broadcast from any of

the young people of your tribe?" This is a quote,

he said, "I don't know." He said, "It is gquite

apparent to me that the only thing they are

interested, in television is watching it."

=
Thoy

So, we are a little dismayed. That's

tvﬁe,%?ﬁt weth?en't;given‘up hope. The results

.héyéﬁbeEn5q15a§pointing. Our apprentice and

scﬁblaréhiﬁ programs have produced a limited number

of _good staff members. As I mentioned, we are

¥

=3
training a woman as an engineer at our station in

Butte. _An: Inidianuwe-trained there two years ago

i g

"“had to be di'scharged for consistently reporting

=,

at my competition in Great Falls, at KFBB. They

had a very nice young lady who worked for a while,
and I undexrstand that the same sort of a situation

arose there; and that's why she is not .any longer
on the staff.
Is that correct, Ken?
MR. DUNHAM (Great Falls, Montana): Yes.

MR. EWING: The field training course is

probably too new to give us any real indication of
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of its wvalue in recruiting, but to date the results
have been practically zero. Training in small
stations is very difficult,and it requires real
dedication on the part of the department head.
Professor Hess of the University of

Montana has instigated severadal years ago a summer

-

. session 1h cooperatlon with the television statioans

in the State of Montana, and we expect to .have three

=

or four more students with us again at our stationms,

fat each of’our stations this summer. I see three

of my former students in the audience today, and
they are pursuing their journalism careers; and

at least one of them has a position to go to this

- W : ‘_‘,,.J 3 ; - -
. summer that I know of. So, we are continuing our

sggrch; and we will continue to actively pursue
this‘lhihgj I just wish once that somebody would
come into my office and say,"Here I am. I can do
this, and I would like to go to work." Believe me,
we would make every effort to try and put them to
work; but I haven't had that experience yet with
the one exception that I mentioned earlier; and
that turned out very badly.

MsS. PETERSON: Thank you, Mr. Ewing.

Mr. Monagas, I want to give you a chance

to respond; but first, Chris Meyers has to leave
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and she has asked me to tell you that she will be
very happy to answer questions if they are short
eénough. So, if anyone has a question or two of
Chris right now, would you please ask them.
Yes, Mr. Beck.
EMR.rﬁECK(Great Falls, Montana): Do you

*

think there is a real opportunity for you to reach
a managemént pésition or an editorship?

. t MS. ME¥YERS: Well, that's a question often

asked of ﬁe;ﬁand frankly, I feel that I can be much
- - Y

more of an advocate and much more instrumental in
working with the kind of change that I think is

inevitdble and’ good as a reporter; and I prefer

= P K2
F

to‘bé&a-reporé%r.v As long as I am paid well for
being a reporter, that will be my choice. Of

the five women I mentioned, all of us are pretty
much in the same position. We are content to be
gqod reporters, and I am interested in kind of
reporter liberation. I would like to see the whole
status of reporter upgraded, too.

MR. BECK: Do you feel that there is a real
opportunity for someone, mot necessarily you, who
is a woman, to gain a position? Wauld there be
a real fair oéening?

MS. MEYERS: Oh, certainly.
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' ;&é&yéygkné@ ghe pay scale?

MR. BECK: Would they be treated equally?

MS. MEYERS: I have been asked four or five

times if I would be interested in a desk. job, and
there hawve been women editors in the past, although
I said that there have not except for magazine, but
they are nothing more than copy editors and wire

“*
editors.

. ?ME. ﬁﬁEKﬂ Also, at the Billings Gazette

>

By

fok. peoplé's positions?

MS. MEYERS: Absplutely.

MR. BECK: There is no discrimination?

#

s+, .. MS. MEYERS: In fact, I make more than a
5 T ) A

}ot:Bf”thé men rightwnow, who have been there
'lesé;time than I have.
MS. PETERSON: Chris, I would like to ask
one gquestion. Do you feel as a reporter that you
are free to write as you see fit; and in this area,
at least, you are in a decision-making position?
MS. MEYERS: As I see fit, well =--~
MS. PETERSON: I don't mean --
Ms. MEYEﬁS: I feel that I can cover any
story, and cover it fairly and objectively whether
it has to do with women's rights, or the baseball

game they were talking about this morning, or the

2717
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city council meeting; and I feel that the very

fact that a woman is in this position is symptomatic
of some kind of change and evolution, and I really
think it's a good sign. I don't feel any kind of

tokenism like "Let's send a woman."

- *3MS. PETERSON: I don't think I made myself

qﬁitefplé&t,l{bo you feel in the way you write about

Eﬁi?g%ﬁthatfjgé have the right to make your own
decision in many areas?

5 MS . MEYERS: As much as any observer does,
if that's what you mean.

‘MS. PETERSON: Yes.

: Z S

'ﬁfﬁéﬁ“MEYEéég !i guess there is a difference
betWEenﬁbeing objective and being fair and none
of*us is entirely objeétivem We all have biases,
and prejudices, and ideas, and goals, and
philosophies; but I do feel that I have, you know,
knowing me as they do, and knowing the interest
they know that I have, the editors still feel that
they: can send me out to do a story, that I will
do a competent job, a fair job, and that I won't
promote my interests except in an editorial; and
then they always make .certain that they explain

that it is an editorial.

So, I think the answer would be, vyes.
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Geraldine, did you want to ask something?

MRS+ TRAVIS: Yes, I want to follow up on
Helen's quesftion; becaise I have had personal
conversations with femalé reporters from a number

of,newspapers here in Montana, just off the record

conve:satlons. And she, you know, asked if you

3
A

'; felt free to, wnlte. What I would like to know is

V. \ =
‘,? 3

1f;you take 1t'upon yourself to write a stoxry, will

-k’,'n

theunewspaper always publish it?

P

¢ MS. MEYERS: I can honestly say that I have

never turned in a story that they have tossed back

and sald, "The stqry~st1nks,' or "We. can't use this.”

* Maybe I have just been lucky, but I do contract

E

axlot ——

MRS. TRAVIS: Have they edited it very
much? ’

MS. MEYERS: No. Well, do you remember the
story, in fact, you remember the story I did on you
when you came to town?

MRS.. TRAVIS: Yes.

MS. MEYERS: The whole womegbsrlib thing
was sort of at a height then, and I remember one
of the main things we talked about was that you
weren't just interested in burning bras and ail

the stereotypical things that people thought the
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women's rights movement was interested in; and they
gave that story marvelous play on the seétion front,
and it had a big eight-column banner headline and
everything. They thought it was great, because I
thlnk T had wrltten it so 1t would be 1nterest1ng

“to people whether they were interested in feminism

z

1n partlcular, or. that it might just be .a well read

- 4‘-

T

,story.g

-
-

L8

i

:%, -, MRS. TRAVIS: Do you know of any instances
where stories have not been published?

MS. MEYgRs- I personally don't, Geraldine.

=‘As I;sa;d I havenhad a pretty contented existence

,_,:e‘.v-

there- because I have -had to argue in certain points;
buﬁ'I;have alwaye!argued fairly well and. come out
all right.

MRS. TRAVIS: Thank you.

MS. PETERSON: You had a guestion?

MS. BROWN (Bozeman, Montana): Yes, it had
something to do  with something you were talking
about before..

Given the economic vested interest
behind the media, whether in televisioh, newspapers,
or whatever, I am interested ih how difficult or
what limits you feel this puts on editorial policy,

or really what you can write .about .or positions a
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paper could take.

In other words, what are the
economi¢ and central controls that really perhaps
inhibit debate on really political issues, oOr

would really work at changing the .images of the
[ ly Y:: ?‘:’i
pa§§fVé &uﬁb%female or the inept drunkén minority

flgure,or whatever’

i # A

}ﬁ,kMS, MEYERS- You are interested in what

ES

controls there might be or what there might be

B fo offset thls7

MS. BROWN: Yes, it's my feeling that there

are obv10usly in your.advertlslng or whatever, some

z_"'

e people—would jnst.cut off from the paper if you

weren't too far; and the same thing on the =-- it's

RN

a question that could be directed to TV, too. Someone
selling a certain product is not going to want,
perh;psy to sponsor a program that goes a little
too far. That's the kind of control I'm talking
about, the .economic one.

| MS. MEYERS: I understand what you are
saying. I don't experience that kind of frustration
in the newspaper room, because I have great liberty
to .do the kind of stories I want. If they are
well written, they will appear in the paper. I
can be assured of that.

The advertisers, on the other hand,

E
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that's a whole different ballgame, and you would

have to talk to some of them; but they are more

selective. They do have certain screening procedures

that I am not familiar with, and maybe that gets

= =

bacgréé what-we were talking about in the workshop

eatlier éﬁomﬂ*ggrpetuating the role of the woman

F -~ *

as,-y6u know, -the chambermaid and this sort of sex

statusism. .

< In my job, if people come in to me with
a’story‘;nd it's something they think they want known,

gnd%ifjljwriteé;hgt éfory competently, and I think

<

E
&=

this %duldlﬁe frue.éf any reporter, the desk will
ggve?iﬁ %;fair shot without any fear of reprisal,
or repercussion, or what are the readers going to
séy, and so on. Maybe you might be interested in
going and spending an afternoon and talking with
some of the advertisers; because they have a much
different idea of images and of social change; and
I.think are much more controlled by whether people
will like what they see than the news.media is;
because people don't pay for stories; but they do
pay for ads.
~I'm afraid I'm going to have to go.
MS. PETERSON: Thank you so much, Chris.

Mr. Monagas, would you like to respond
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1{ now, or should we finish our panel first?

2 MR. MONAGAS: I'll leave it up to you.
3 MS. PETERSON: Respond now then.
.4 ) ?MRf?MONAGAS: This won't be a response to

&

T

5] all of'the remarks that the licensee made, but

~f g H

2';;.5:;‘ - ;
| thls Wlll%be partlcularlY a statement of clarification|

7 i’of the Equal Employment Opportunity Rules and the
& afffrmatlve:actlon required on the part of the
91 1licensee.

g0 - I gather ihat. the licensee appears to

i1 'be confused about our rules and regquirements, and
A2 I suggesﬂfthatmhe either get in touch with me or

13 have ;is counsel get in touch with me so that there
14| is absolute’clarification of the rules.

15 The statement that he made in regards

16 | to: If he could hire a minoritg,sso therefore,

17 his report would then show that he has at least

18 50 per cent of his work force made up of minorities
19 would bring great satisfaction to the Commission, is

20 not the requirement or interpretation of the

21 | affirmative action. The requlrement is that accordingj

r—

22 to the work force that he has full tlme, and

23d accordlng to the populatlon of his minority

24 - communlty and h1s SMSA we ask'theaouestlon when

25 | ne shows no mlnorltles employed on the annual |
NS o _ . —— s e s
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_sets*out all of the facts. That he .has had no

employment report for a perlod of two years as he

AR S g St ca

comes into 11cense renewal to tell us why there are

St SR DI, 2 DT IR Bt

Hls response can be one that

RN e YA I > 8 apr

.no m1nor1t1es employed

e TR,

T ogm 2 FH AP My o
h PR Tty

ff he's had no job turnover, obviously,

PR 9, 4 TR i

e bt

job turnover,

P

=% e

he cannot hlre minorities 1n that perlod and'there

T ST Sy DN AT, o

.is nq requlrement in the afflrmatlve actlon rules

R e

i

that requ;res you to h1re a person over and beyond

your absolute need so that you get 1nto an economlcf E
e —— s

bind yy creatlng a_ go

vz oo ° R

. i

Secondly, if the minority population
within his SMSA in the area he serves, is a certain
percentage of the total population that he serves, -

be it 3 per cent, 7 per cent, 15 per cent, or what

have you, the requlrement there is not to have that

comp;rable amount of mlnorltyigmployees within hls
worim;o:;e, but somethlng w1th1n what 1s known’:ﬂsmkr
i B T B S o S St
the .zone of reasonablenessﬂg&&_gﬁ &unourtncase I
hope he 1s‘fam111ar QZth calked“Chuck Stone vs. FCC.
e e,

“"The rullng 1n that case against the

LI s&*uww_

llcensee ‘was that 1f¢9*llggn§ee employed minorities

in some reasonable proportion to thelr percentage
’:"m; e
within the populatlon of the area served, then

P e e TR T
TR SRS Moy

the licensee has shown compliance to the afflrmatlve

Rt AN emmnsys i,

i, Ay,
A e s e

action,,. T
-on
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4= licensee; but if there is any question as to what

=

I just want to make a clarification

of the rules and not get into an argument with the

23

our rules fiean, I suggest that he get in touch with

us at the FCC, either that .or have his counsel

oA

.get in, touch with us so that there is that kind
of cfériﬁication.

: What particularly annoyed me is the

ﬁisintenpretation of the rule and presentation of

| that to thgﬁﬁabliC4&3 well as to this panel. I

thinkgall we need is facts that deal with facts
ionly aﬂd not with what is assumption.
Thank you.
MS. PETERSON: Thank you, Mr. Monagas.
(Applause.)

MR. EWING: May I say something?

MS: PETERSON: Certainly.

MR. EWING: Mr. Monagas, I think you
misunderstoocd me. At least, I hope you did anyway,
and far be it from me to get into a debate with
the office of the general counsel.

You stated the rules precisely, and
you know them better than I do I'm sure. What I
was saying, at least what I was attempting to

say, was that when the enployment reports, when
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we first started having to f£ill them out you
recall, the :Eeedback came back to us through our

£ . 7
-counsel to the effect that they couldn't understand

why, $ECausé‘a3certain percentage of our population

ﬁas«émériqaﬁ:iﬁdian, that we did not have any
American Indians on our staff. My own statement was,
the ‘way I }éacted, you know, I said, "I think they

think we should have at least 50 per
our staff, and we

cent
can't even

American Indian on

0| get dne.t: i
LI R z ) i I'm sorry I aroused you. I am aware
12: of the rules, and we do make every attempt to £ind
13 these people as I have stated, although we have
14| been very unsuccessful so far.
15 MR. MONAGAS: Well, fine. I mean, it's
16 a closed issue as far as I'm concerned. Let me
17 only suggest to you as Chairman Wiley has indicated
18 that a licensee has the right to get in touch with
19 Commission staff as well.
20 MR. EWING: Right.
21 MR. MONAGAS: He does not necessarily have
22 | to wait for his counsel to do it or be bound to
23 his counsel that says don:t get in touch with the
24 FCC about these things at. all. If a licensee has
25 a simple question that he wants clarification on,
286
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he's perfectly entitled to call up the FCC and
deal directly --

N

£
i, MR. EWINGY And I have done that.

I
o £

MR. MONAGAS: Oh, very good.

- ﬁR; EﬁING: We appreciate your help.

jif‘iz MR@:HbARD: Madame Chairperson.
s ’ MS. PETERSON: Mr. Board, we have one more
panelist. .

5 'l;\MR. BOARD;:; Well, I would like to, if I

3

ld since everyone is baring souls and making

ou
¥z
cla

rification I think we need to make a
clarification so that perhaps the next panelist
unlike the other panelists wouldn't approach it
with perhaps fear.

In a previous panel the statement was
made, and I hope I am correct in this, or the
assumption was made that the compilation of the
blue books which the committee members have was
compiled by a person who was not a journalist and
that the material contained in this confidential
information was slanted. I think for the audience's
information, I have learned that the person who
compiled it is a trained jourmnalist, that the person
who compiled it has also had five years of

actual journalism experience.

287




17

18 |

19

20

21
22

23 -

24

25

k33

I think it needs to be pointed out, too,

2

that ﬁhe~pgrpose of gathering the information was

" not as ii;joufhglism to publish it as a journalist

would gather news for public consumption. I would

| - also want to point out to the members of the

‘mﬂienée that this information was given to the
-panel members simply, as I understand it, as a

committee mepﬁer, as :;simply a guideline and that

L -

none 6? theiqi%stiqns -- we are not bound to ask

-any ;0f-the questions which have been suggested.

i

The queétions which have been asked by me personally
have been questions which may have been prompted
by the material which I have seen, but not
restricted to them. I think that we have to
recognize that the nature of the conference deals
with an explosive subject and that subject is the
business of civil rights. Thus, when a person
perhaps has it pointed out to them that maybe there
is amr area that has not been totally treated, you
might be perceived as a threat to them; and
consequently, people's tempers may fly.

Also, I think that the committee members
should know that whoever it was who revealed for
the purpose of the committee the confidential report

is subject to criminal prosecution for having done so.
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= That's all I have to say.

So, I mean,

- -t

?qaqy«quéstioms which I ask of any of the people who

" ;Eé d%ing“fﬁ’éﬁéak or have spoke, I have the

giéfeégf%yéthéténo one is going to tell me what I

1

| B aﬁ;ggfng to say at any time or place; and I would
! s

hogefthat counsel, if I get off on a tangent where

I ﬁight incriminaﬁenmyself, would tell me that I
bettgr;shut ﬁ?} )
J xer‘MRS. Tﬁiﬁféi I would have something I
would like to say, also.

I would like to know if the person
who saw the blue confidential book would be willing
to state and give the person's name.

MR. MACDONALD: I would gladly do it. I'm
the person who found the book; and actually, no one
revealed it to me. I asked three members of the
panel last hight if I could see simply what was
w:itten in the book about myself, because I
wanted to find out if it was accurate and clear;
and while it was very flattering, unfortunately, it
was not true.

The blue book stated that I was
instrumental in obtaining a grant from the
cooperation, rather than corporation, for Public

Broadcasting to do a study of the Flathead Indian
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|+ _Reservation. I would very much like it that that

ﬁaq che%abopta but unfortunately, we did not

receive the égﬁht. I think it's important that

:that.be established.

ae 14
b, A f

"¢+ _Now, as to who revealed the book, no

1

oné revealed the book. In fact, I picked it up off

s

the table when it was left behind, and I haven't
any iﬁ;a whOse%;OQk it was.

MR. BIGHORN: Can you tell us where the

v oe E

t+able was?

=

MR. MACDONALD: The table was in the lounge
back at the Holiday Inn, so I'm the guilty cohort.

If I'm suspect or subject to prosecution, I don't
know if that's the case; but the point being there
was this mysterious confidential report, which it
seemed to me, especially after seeing it and

seeing what was printed, at least the members of

this panel, of all the panels and the workshops
should have been granted the opportunity to take

a look at that; because Ms. Van Valkenburg stated
that information she saw was not accurate.

Ms. Bloom stated that information that was attributed
to her was not accurate, and information concerning.
me, although I wish it were accurate, is not. 8o, I

think that was the main point, because we are dealing
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'*with:spméthimg that -- this is a conference; the

:epofﬂ'ié going to be an official report; and it's
Amportant-that“that information be as specific
and -as acguﬁ%te as possible. So, I think that's

the reason that I myself was interested in the

report, aside from the mere curiosity. When you

st;mp,dbnfideﬁtial on something, it makes it all the

X &

. more fun to- look at.

3

PR ? MR. LEVIS(Denver, Colorado): Could I just
make one clarification. The only clarification

I want to make is first of all, the information
was provided for the committee based on the
interviews we did. The reason for the court
reporter today is so that we get an accurate record.
There was some criticism earlier that this was
a hearing type situation. It's not meant to be
that way. The reason the court reporter is here
is to make sure that every word is copied so that
we have an accurate record so that when the
report is written, we will have the right
information.

The report which you looked at last

night, the copy, whatever you want to call it,
the blue book was not the report. It was just

information. It was a briefing book for the
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,committee’. “The final report, which will be
VpE -
dlstrlbuted toseveryone who has attended this

—1_, e

conference -is "based on information provided at this

conference, plus interviews, plus letters that will
4, -

be.sent to some of the members who have testified

[

today as far as clarificafion. Everything will be

-double checked before it's released to the public,

and that is the reason for the court reporter, for

the*inteIVIGWS, and also the conference today.

MR. MACDONALD: I appreciate that, and I
think it's a fine idea. I appreciate the fact that
there is a court reporter, and I think that only
points out the need to have accurate information
at the beginning. "What'gooed is it to start out with
a report that it is not accurate, and that to quiz,
people on specific¢ subjects dealing with employment,
de&ling with minqrity opportunities, if you don't
have the facts correct. in the first place; and I
think this is something that just discussing with
several members of the committee they were concerned
about, alsoc. f

MS. PETERSON: This whole procedure is very
much out of order and very unfair to our final
panelist, and I'm dgoing to call on Barbara Mittal

right now. Once the panel is completed, any comments
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i %hink&ﬁbecausgfheﬁqéﬂen tells some pretty sick jokes; -

T v
¥ ¥
£

agjboﬁy Wénggftonmake/will be welcomed. We will be

‘ﬁappgrﬁo‘siﬁ?a%d listen to them.
F = B

Thank you.

;iﬁecgntly one of the desk printers at the Tribune
‘sfbbped to talk to me; and he said, "I see you are

in wgmeﬁ's Iib now." 7 I didn't quite know what to

~ - R

but ;he said, "That's okay. I'm a union man, and

x T

I believe in equal pay for equal work."™ In fact,

it was his union, The International Typographical
was a ledder in equal pay for women.

Union, that

The ITU has

since 1885.

negotiated equal ﬁay and conditions

It"s taken some unions a long time to

accept that policy, but'they~$re all caught in the
momentum now. - '

The Newspaper Guild introduced the
resolution supporting the Equal Rights Amendment
that was adopted by the AFL-CIO, and has been
created with the ratification of the ERA in several
states. s

The Great Falls Newspaper Guild, of
which I am a member, has recognizeéd men and women

as equals since it was chartered in 1936. Men and

women organized the Guild, they went to the bargaining

i

table together, and negotiated a contract with the

2 \
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employet tﬁaﬁjgecognized them as equals within

ébroéiq&%tipg*ﬁéb classifications, broke them down
only: by experience rating.

s One of the benefits that have been

achieved more recently, but has been in effect

=

for geveral years;in’ Great Falls, is the six-months

4

"mdternity leavé that assures a woman of her previous

joigéﬁ her pay scale when she returns to work.
Last fall I met a woman who had worked for
Time Life back when Henry Luce was in charge and
was working under a Guild contract. ©She credited
maternity leave with her ability to achieve success
in her career, because she was allowed this leave
to have three children. She was able to return
to her job and also have a family. This allowed
her an upward mobility in her career, and at the
time I met her she was receiving a national award
for her success as a journalist.

similarly,.a reporterrat the Great Falils
Tribune took six months maternity leave, returned
to her job as general assignment reporter at her
same pay level, and within a few months, about
six, I think, she was city hall reporter. If she
had had to go to, say, another job, she would have

had to start all over.
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_:qﬁhﬁréct wages and benefits, but in énforcing them.

| = If d%& eﬁéioyee is not treated faifly, organized

#

- 3 i Tbé value of a Guild is not only to

e

3acf'i?:ifbn'has greater impact than one small voice
crying ?ut. dAnd theﬁGuiId contract goes far
@egqg@;ﬁederal Qui@élines; and this allows sex,
race, creed, religion, color, marital and
éare&f&l status, national origin, and political
beIiéf or activity, as hiring criteria.

The news media have done such a good
job in telling people about equal employment that
there are about 100,000 cases awaiting EEOC action,
and this could take more than four years to settle,
to complete. So Guilds are working from the grass
wroots by bringing their local organized weight to
bear through collective bargaining to insure
equality of their own members.

Unions are aware that they as well as
the employer can be sued for discriminatory practices.
Management and unions are in this together. Some
of the best newspapers in the country, with some
of the best contracts have been sued for discriminator
practices. These include The .New York Times,
Washington Post, San Francisco Chronicle and Examiner,

and Seattle Post Intelligencer.

Y
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o T Dean Brier mentioned two women who have
heeﬁéappq;gﬁed Bureau Chiefs with the Associated
Press. uﬁhis came after action was filed against

the AP, and it could happen in Montana, too.

=

Tﬁﬁiops can take action on behalf of
bo%bhtial’hemﬁérs also. The New York Guild

récently helped win three jobs for Puerto Rican
women who had taken tests for an advertised job,

and their scores didn't differ greatly from those of
18 Gaucasian women who were hired. An arbitrator
found the New York Times guilty of discriminating

in its hiring.

Now, some labor department literature
encourages women and minorities to enter apprenticeshiy
which provides on-the-job training and pretty much
assurance of a job. However, the outlook for
employment in many newspaper crafts is grim.
Computers are becoming widely used in Montana as
elsewhere in the country, and there are large
reductions in craft union staffs; and ?nions are
now training fewer apprentices, because there are
no prospective jbbs for them.

So, where do people get training so
they can get into the field? I think that high

school journalism programs are the most important.
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Some high school journalism programs suffer because

:f'thgigéachgf;is just thrown into it with no interest

aﬁgﬁil. The Montana Interscholastic Editorial
Association has been high school journalism's best
friend; but I think %hat unions, publishers,

broadcasters, and professional journalism

~,d£génizations should work together to help improve

high..school journalism.

People from the Tribune speak to
high school journalists in Great Falls every year,
and I'm sure they do in all the other major cities
in the state; but what about the people in places
like Sula and Chinook, Brady, Valier? These are
places where some of the Great Falls Tribune
staff members came from. They want to get into
the business, toa. And what about the high schools
on the Indian Reservations? I think there should
be special emphasis put on journalism in those
high schools so that Indian students will become
interested in the field and want to enter.

Equal pay for equal work is a simplistic
look at the employment situation. It goes far
beyond that, and it will take educators to guide
women and minorities into journalism; employers

to place women and minorities into jobs; and it will
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tagesuniqﬁg to help assure those employees of

. - B3

5 |- fair treatment as individuals.

: (Applause.)

MS. PETERSON: Now, the floor is open for

= ] T E o=

qﬁé&%i&ns”if Qdﬁ'haht to ask them.

1=+ N I'm going to make one request. It's
5:30, our staff has to catch a plane; so I am going
to ask you not to make statements but simply to

ask questions if you please. You will have a
chance to make statements later on.

MR. MURDOCK (Duluth, Minnesota): Mr. Ewing,
could you explain to me in more detail your
recruitment policies and procedures, the training
programs you have, and again, perhaps for my own
benefit, why you have no Indian people .on your
staff.

MR. EWING: Every yvear the Montana Television
Network awards two scholarships, ;ne at the
film television department at Montana State
University, and one here at the University of
Montana television department. Those two
scholarship recipients have the opportunity to
work at any one of our MTN stations in the state
for the entire summer. The people who get these

scholarships have finished their junior year and
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Th 1 g_ﬁiliéﬁg gééég on to their senior year after spending
=7 r@; thqégﬁmméfﬁwith us.
3(° ) P We also hire a news intern from the
S I ;4; §gh52fQ;f j%n#npggsm;here, sbmebody'who feels he
Tk ) EL;jJ waﬁ%g lomgfexpe;iéﬁce in the electronic news media.
$ gisii ’ j . fE The other regular training program that
7| we have is a part-time camera production position
8 that we have at all of our stations, and this
9| generally is a high school senior who feels he has
, 10} an interest in television,and we give him the
11| opportunity to learn something about the business;
12| and then he is able to determine whether he
13 wants to continue;wiﬁh it. We have been pleased
14| in many instances that these young people have gone
15| on to either the film-television department at
16 Bozeman or the television school here at the
17 | university.
18 That's the extent of our regular training |
19 | program; and as I stated earlier, it's in addition
20 |  to the orne month long university course that
21 students signh up for and get credit for from the
22 | university here that we are going into -- what is
23 it now, the fourth year, Phil?
24 MR. HESS (Missoula, Montana): TFourth year
251 this summer.
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MR. EWING: But that's the extent of it

B AF

riéht now, and we just can't handle more as 1

stateéd earlié;; because we just don't have the

wheérewithal. to~have a whole flock of people in

-our: facility and try to train them.

Does that answer your gquestion?

MR. MURDOCK: I have just an additional
patt on it as to why you have no Indian people on
your staff in any department.

MR. EWING: -I discovered after we started
having to file this employment report with the FCC,
in going around and ingquiring of my staff if any
of them were a member of a minority group, and
I discovered that I had a person in my film and
delivery department that .had a guarter per cent of
-- I don't even remember what tribe; but the reason,
as I stated earliér, is that when we have an opening
and we go to the schools or go to the employment
offices and say send us your minority group, I have
never had an Indian applicant. Never.

MS. PETERSON: Are their any other questions?

MR. VAN VALKENBURG(Missoula, Montana): My
name is Fred Van Valkenburg. I am an attorney from
Missoula. I would 1like to direct my question to

Mr. Board.
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AT E A A A T TE
= I P
| é?’v $Ff : Mr. Board, I would like to ask you to
z' hexélain'what your concept of civil rights is in
‘ 52_}ﬁ‘;;e1a§ibnshiprto }Ee<fight of:free spéech! the
%“?i; f4¢31¥iéh§§2f ireeéoﬂw%f press, the right of freedom
~ “*:54 “of désociation in light of your statement that
6 people should be subject to criminal prosecution
7 for disseminating confidential reports of your
8 committee, and how you expect we as the citizens
9| of ‘Montana to believe that you haveza real sincere
10 véli& interest in individual civil rights when you
11"%ihrowwaround words like criminal prosecution.
1zl MR. LEVIS: Madame Chairperson, could I
13 jusﬁ explain what the law says, and then Mr. Board
14| can answer that as far as --
15 MS. PETERSON: Yes, briefly; but try to keep
16 it short.
17. N MR. LEVIS: The law pertains to employees
18| of the federal government. It .does not pertain
19 to anyon% else as far as the release of material
20 that is exempteéd from public disclosure under the
21 Freedom of Information Act, which is for your
22 information 5 U.S.C. 552. The law only pertains
23 | to féderal employees. It does not pertain to
24 | anyone éI;e as far as confidential material.
25 MR. VAN VALKENBURG: Now, would Mr. Board
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, regeived tﬁig and it-has this part that says

. confidential and that "Any Commission officer or

please respond to my question.

MR. BOARD: ALl I meant is that when I

emplofée, including State Advisory Committee
members who release or abuse such confidential
information is subject to criminal prosecution and
will be removed from office"™ then it has the number
here U.S5.C. 1905; and what I attempted to say that
if someone .deliberately who had read this, who was
a. committee member, passed this out, they were
responsible, not the person who read it.

MR. VAN VALKENBURG: Is it your opinion
then that just because it was distributed to someone
that they should be prosecuted? 1Is that the way
your mind works? That's what I'm trying to get
at.

MR. LEVIS: I don't think this is a trial
eithexr from our side or their side.

MS. PETERSON: No, I don't think so; and
I'm just going to tell you I am going to have a littlei
bit to say about this in my closing remarks as a
person who is in the middle and has probably been
criticized by everyone today. I'm not a bit mad

about it, and I wish the rest of you would not be
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Iff a£Ef§.

%2t %S@R‘ Viﬁ VALKEﬁBURG: Are yqu.ruling this
i;{jiauébﬁi;ﬁiﬁﬁ%nf;%ijoé'order?
A4t " %wDrMs. PETERSON: TWell, I think it is not

5:: Qitﬁin-the scope of this conference. It has come
6| up at the conference, but we are really talking .
71{ about --

8 MR. VAN VALKENBURG: We are talking about

9| civil rights, human rights, and I want to kmow if
10 | tﬁét's the way he thinks, and if we as Montana

11| citizens should have him on this Advisory Committee
12| when he thinks that pe&ple should -- if he does

13| in fact think that -- ‘that people should be

14 prosecuted simply because there is a law there.

15 | MR. LEVIS: M&damg Chairperson, I think

16 | Mr. Van Valkenburg can discuss this wi%h Mr. Board
17 after the.meeting. :

18 | MS. PETERSON: I'm inclined to agree, and

19 I feel that this whole .discussion is out of order
20 | at this point.
21 | Are thére any further guestions?
22 MS. BABBY(Billings, Méntané): I'm Bert Babby,
23| and I'm from Billings, Montana. I would like to
24 direct this question to Mr. Ewing.
25 I would like to know 4if you would like to |
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have Indian employees in your organization? I

2z

sdyiihi% because: I have worked 21 years, 7 with

&

the govergment, 7 with the State of California,

and i;in private industry. I have had approximately

15 jobs. At every job interview -- I am Indian --
I have been cautioned as to what would happen to
me if I was tardy, missed work because of drunkeness,
all of these things that Indians supposedly do.

MS. PETERSON: Would you please assign
yourself to a question rather than a statement.

MS..BABBY: This has been mentioned at
practically every session today, and every job I
have had these questions come up. They still exist
where I work. This is the general feeling of
the employers, and I have seen that it becomes a
pattern of some .0f the employees, because the
employers feel this way; and I really wonder if you
want Indian employees.

MR. EWING: If I had a job position and
an applicant was an Indian and he was qualified for
the position, I certainly would hire him. To my
recollection, and I hope one .of my employees who
is in the audience will back me on this, I doa't
think I have ever stated to any person that I have

ever hired that you are going to be out on your ear
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if you ever report to work late or come to work

?fdfﬁnk};zmhis?is something that I assume the

indivi@ual knows himself. I explain company
benefiﬁs, policies, and that's it.

MS. BABBY: Well, you séem to feel it
necessary to tell us about the twao incidents of
the Indians going off to college. I don't know
what the relevance was.

MS. PETERSON: Please, confine yourself to
questions rather than statements. We have no
time. You may make a written statement to this
committee, and I'1ll tell you how in just a.minute.

Is there anyone else who has a question
rather than a statement?

MR. DUNHAM(Great Falls, Montana): I am
Ken Dunham, the news director of Channel 5 KFBB
television in Great Falls. I have a question for
the staff members of the .Civil Rights Commission.

It appears that this matter of the
reports, the confidential reports, would not have
come up, and no one in the audience would have
known about these reports had not .one been left
on the desk by mistake. Several of us who were
interviewed by the Civil Rights Commission prior

to this conference are concerned that statements

306




10

12:

13

14

15
16
17 |

18 |

19

20

21 |

22

23
24

25 |

o F
_E/ N . 3
CR

Y

-1 ﬂgﬂggma&eﬁmayfhpgﬁpe-§1l'that accurate either. People
=zl té&ay'héve expressed a concern that statements
Z "= Trov % . .
. 731 ' they -made were not reported accurately. Will those

0f us who gave interviews to the Civil Rights

Commission prior to this conference have an
opportunity to see our statements before you
compile those in any finalizeéd report?

MR. LEVIS: Under the Freedom of Information
Act, Madame Chairperson and Mr.Dunham and everyone
else in‘éhe‘audience, any person under the
Freedom of Information Act has a right to see any
public documents. If anyone writes reguesting the
information in writing concerning their interview,
we will send that inverview to them. .

MR. DUNHAM: Thank you.

MR. LEVIS: We just request that you send

us a letter. It would make things a lot easier.

MR. DUNHEM: I will.

MS. WALLWORK (Misscula, Montana): My name

is Susan Wallwork. I am from Missoula.
Before I ask the question, I'wbuld
like to make a very brief but .strong comment --

protest, if you will, about. the second panel, which

was to address the topic of news from a woman's

standpoint. It did not xeally fully address itself
. S 307




1 ;agg,thaﬁitpgic;ﬁ}ﬁ%i%:wonder myself what that was
&2"ﬁ§qPPg§e§%tqﬁmean an&way.

31 R Some comments were made on the panel,
-4 | which raised someé serious questions and points.
5| It is unfortunate there was ‘not enough time to

6 challenge or -explore :them any further.

71 I'm curious, will your final reports
8 be the end of this, or will there be any further
9 |. study of the issues raised and of the Montana

10 situation?

11 MS. PETﬁRSdNi Well, perhaps this is the
sz best time for me tQésay, and for those of you

13 who want some more input, 'take out your pens and
14 | write down some .addresses. We realize this that
15| our time. has been far too limited.

16 Anyone who wishes to make any further
17‘ statements or comments is asked to send these

18‘ statements or comments to: The Denver Regiomnal
19 Office, United States Commission on Civil Rights,
20 1726 Champa Street, Suite 216, Denver, Colorado,
21| go203.

22 | N;w, do .you want me to .repeat that so
23 that everyone who wants it, has it.

24 " MR. LEVIS: Madame Chairperson, just for
25 the record it's 80202, for whatever that means.
EETEEY e 308
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%_= ‘Ewwﬁs. Pé%;ﬁEZNf I think probably either

2 hnéiwquid get to you. And if you dorn't get this,

3 you may call me in Helena.

4 : Any further questions?

5 (No response.)

6| MS. PETERSON: If not, I have one short

7| £final statenient..

8 We have had a good many criticisms from
9 a good many people today, and I think that's

10| healthy. I think that people in every segment of
11 | #£his audience have been critical of some things

12 thaéfhappened this afternoon, and I think we

13 | wouldn't have had a successful conference if

14| this hadn't happened. Some=6f the ctiticism may

15 be justified, and some of it may not.

16 As a former newspaperwoman..Il:icertainly
17 | feel wvery strongly about the importance of

18 freedom of speech and freedom of information, and
15 I do want to say that perhaps the only sérious

20 mistake that the Denver staff made was in stamping
21 confidential on the outside of the blue books,

22 | pecause thetre is ‘nothing like that word "confidential"
23. to get newspaper people excited and get them to

24 | want to see what's inside.

25 Now, I want very’'much to thank all of
N::VJ Sl " 309
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1 the péﬁelists and all of our speakers, and I'm not

going to take the time to name them all now; but

a very special thanks to Dean Brier and the other
faculty members of the University of Montana, and

to the journalism school. We really appreciate your
help, and to the faithful five of the Montana

State Advispry Committee, and also to our Denver
Regional Sstaff, whose members are very often in the
middle, because believe me all ‘of these SAC members
have minds of their own as I think perhaps you have
realized today. And just a very, very special

thank you to Norma Jones who has worked awfully hard
on this conference. Thank you a lot, Naerma. Maybe
this was too much to try in one day. I'm not sure.
And maybe a good many of you didn't get an opportunity 
to say what you wantéd to say, but when it's all
boiled down and put in a report, I think that we
are going to find out that we have learned gquite

a lot.

I am convinced that the Montana media
is going the right direction based, as I said this
morning and as Dean Brier said much better this
afternoon, on the changes that havé taken place in
the Montana news media in the last few years. I am

equally convinced pretty much as a result of this
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conference that greater efforts should and must
be made to attract minority youth to and to train
them for careers in Jjournalism.

We have had our disagreements today

and our confrontations, and from these things we

grow.
Thank you very much.
(Applause.)
(The conference then concluded.)
--._..o-oo_—
¥ . 311
R .









